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U 2558 Auun iRANsivasunlasunuislulanssivna:iAsughe Nyennneluna:niguenus:ina Tnglownzog198d
MwsouvauiAsugnalanAgduWUSaINAWBUIBT dwans:nusiaiAsugiavedus:inAlng Aewansaseonidunan ruosuu
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na:Us=1duwWus  duduwasionisAtudnuvesusensussiedeluunn oglsAiniu 9INN1SANASITAMUWENEI Na:
Gumsnistun1sns:=AUIASUIND lazanarnnssy Wiunsiganeauds:unnuluAumie 9 1Bu NsUS:1auwus N1sIANIUBIoUs
Wions:FussNSSUVaINdUaNaNSsL llazauiasuiius:neunissiegosagnusaltion MIKIUY 2558 ssAvfUUSMSIANTS lla:
USHISIUBIoUS vouusEn 1001$Tow 91An (Unsu) Iulsviuunnal 2557 duwalisnelisouvesusenmugurinlsvaanuidniase
Us=910 2558 1wWuvuIdu 325.96 duuin idulndowa: 17.80 uditiovenlasinisniasgdouunsodtiaunisus:ya na:
gndmsinatiugy AtKrnTsTusiuRTs TuaunsnasaunquAnlggnslunisvena:usms USENIuduluavIANUKAINIGIUOU
9.86 duunn isiduwavianuianaseny 2557 $1UoU 3.89 1UuIn

ﬁ\lﬁomaﬁmssuﬁdmasou &mooaﬂuzioa|U?iﬂuuhuILJeiann'lsé'iaa'lsﬁﬁﬁa usBnaeulsunagnsssne lidonndasnuwnAnssy
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Uszsunssunas Us:s7UNSSUNISUSHS

Dear Shareholders,

Year 2015 had seen substantial uncertainties and changes in the worldwide business and economy. The sluggish
global economy had continued to have an impact on Thailand’s overall economy, which relied mainly on export income.
The grim outlook resulted in the holding back of marketing, advertising and public relation spending of the local private
sector, which inevitably affected the Company’s advertising media business. The public sector, however, has
continued to stimulate the economy and industrial growth through budgetary spending. Various projects, including
public relations, events and expositions, were initiated in an attempt to encourage business transactions and
to support small and medium enterprises. The Company, therefore, managed to grow its Event Management Service
Business, in comparison to the year 2014. According to the Statement of Comprehensive Income for the year ending
2015, the Company’s total revenue increased to Baht 325.96 million or a growth of 17.80%. However, due to the fact
that most government projects must go through bidding process and were generally quite competitive, the gross
profits, which were slim, had yet to cover sales and management expenses. Hence, the Company was still making
a loss after tax of Baht 9.86 million, which was, nonetheless, Baht 3.89 million lower than the previous year.

Overall, the media industry has still been in the transition period towards the Digital Communication era.
The Company must persistently review and adjust its business strategies to be in line with the dynamic changes in
consumer behavior, particularly in terms of media and data consumption trends. The Company has been implementing
alternative platforms to effectively utilize its expertise and business strengths in order to maintain its comparative
advantages. In 2015, the Company continued to develop digital content, digital media, and digital marketing services
that were equipped with evaluation tools, to help customers’ access target groups more precisely. It was another step
forward for the Company to establish an integrated communication service.

Lastly, we would like to thank you all shareholders, customers, business partners, the Board of Directors,
the executive team, employees and patrons for your continuous supports.

%‘“f— ﬂgyﬂ"ﬂ?ut_ = 7

Mr. Manu Leopairote Mr. Min Intanate
Chairman of the Board Executive Chairman




BOARD OF DIRECTORS anu:nssunisussn

nIsAnun :

« USryrynln M.Sc. (Econ.) University of Kentucky, USA

« UStyryns 1AsugAansunuzin (IfosRtuUR) UnndnunausssuAans

« 9AIUMS NSWAJUNOMEKNSSU Augousiuunlen Us:inArgUu

« USrynynums oda.sun 34 snenaslounusisontuning
Us:nAdiedns / [Asinas :

« Director Certification Program (DCP 30/2003)

« The Role of the Chairman Program (RCP 3/2001)

Us:aunisnidioundau 5 U :

« UUA. 1991SToW UsS:8UNSSUNISIA:NSSUNNSaSas: U.A.2553-0990u
« VLY. 71.18U.3.amarnssy Us:sunssiunis 2554-J990u
- UL, gUaaduimasiwsd Us:sunssiunis 2553-U9qUu
« UW9. 10d3lolo ) NSSUNNSdas:IIa:Us:-51UNSSUNISASIAOU 2553-U990u
* UW9. dgnuamaduimosiuduiua  Us:sunssunismsovdou 2549-0990u
« UW9. InsuwioaIsY NSSUNNSBAS:Ia=NSSUNISASIVEOU 2547-0990u
(raprannsweiUs:INAZuATUS)
« 9. wawand( Us:inAlng) Us:sunssunis 2547-0990U
* UU9. UNNonanus:Nuny Us:sunssunis 2547-0990u
« U9, Unsnaveulinu Us:sunssunis 2547-0990uU
- U9, gUIBU 1918y (Us:inAlng ) Us:saunssunis 2547-0990U
+ NS:NSOUOMEAMNNSS - Uanns:nsosonannnssy 2542-2547
- oSURNsUdIASUOMaHNSSU 2537-2542
unguy 1890lwlsu ong 720 Fvcations: oo T !
i = el « Ph.D. in Business Administration (Honorary), Thammasat University
Us=s1UNsSUNNS 11a:NssUNNSads: + M.Sc. in Economics, University of Kentucky, USA
dndounnsiioru —nwmnsy 0.17% « B.Sc. in Economics (Hons), Thammasat University
o N . - « Certificate for Industrial Development, Nagoya Training Center, Japan
(U dun 30s.A.2558) - N - U - « Thailand National Defence College, Class 34

Juoutnidunssunis 6 U (13 U.A. 2553 — J9UL) Training for the Directors courses of Thai Institute of Directors Association, Thailand (I0D)

« Director Certification Program (DCP 30/2003)

Mr. Manu Leopairote Age 72 Years « The Role of the Chairman Program (RCP 3/2001)
Chairman of the Board & Independent Director 5 Years’ work experience :
. . . « ARIP PCL. Chairman of the Board & Independent Director ~ Jan 2010-Present
_ 0,
Shareholding Proportion - direct 0.17% - T.M.C. Industrial PCL. Chairman of the Board 2011-Present
(As of Dec 30, 2015) - indirect -None - « Jubilee Enterprise PCL. Chairman of the Board 2010-Presen
. . . « SVOAPCL. Independent Director & Chairman of Audit Committee 2010-Present

Duration of Directorship 6 Years (Jan 13, 2010 - Present) « Siam Steel International PCL. Chairman of Audit Committee 2006-Present

« Thai Beverage PCL. Independent Director & Audit Committee Member2004-Present
( Singapore Stock Market )

« Polyplex (Thailand) PCL. Chairman of the Board 2004-Present
« Bangkok Union Insurance PCL. Chairman of the Board 2004-Present
« Khon Kaen Sugar Industry PCL.  Chairman of the Board 2004-Present
« UBM Asia (Thailand) Co., Ltd. Chairman of the Board 2004-Present
« Ministry of Industry - Permanent Secretary, Ministry of Industry 1999-2004

- Director General, Department of Industrial Promotion 1994-1999

NISANU :
« USyrynamrnansaufionuAnnnauAng, Dominican University of California, Us:INA&rSgoIusn
« USryryndnenmansaufonunininAUANR av1381s:uuaNsauInAIfion1SINNIS UKNINENaguUnIaNsAIY
« USYrymSnmAUANR aNenANansunufin (GNgiN1soUWoINoSs)
ArudFoNssUAansiia:inAlulagnisinuns ukndnendginAlulagssiunasoyus
« USrynyms anUnenssuAnans, Fu Hsing Institute of Technology, Us:INAlAKdU

Us:mAdedns / Iasunns :
« Thailand Insurance Leadership Program (2011).
« Director Accreditation Program (DAP) (2005).
« The Role of the Chairman Program (RCP) (2005).

Us=aumsnigouriau 5 U :

« UL9. 1001SToW NSsUNISiia:Us:s1unssuNIsusis 0.A. 2582-0990u
« U9 19a3lo10 nNSsUN1s 2556-J99Uu
* UU9. l0awdlo NSSUNNSIIa:Us:81unssuNIsusis 2564-0990u
- U, Tofi 3R NSsUNMSIia:Us:s1unssuNIsusis 2539-0990u
« UWR. UBIUd ooulad NssuNTsiia:us=s1uNssuNIsusis 2538-UoqUu
« U9. A llous U (Us:inAlng) Us:sunssunis 2549-UqUu
« U9. 1o0Ad Aloaaauiuust nssUNs 2551-0990u
+ U9. VoUaIASARIKIRA [ASSIViaS 2543-0990u
+ U9. ADS IIDUA WA nssuNIsiia:us:=snuusen 2538-U990u
+ U9. NdUIIDAIUY SIASH nNSsSUNIS 2530-U990u
Educations :
U']UUUnS’ 5\]ﬁ8|uﬂ one 61U « Honorary Doctoral Degree of Laws, Dominican University of California, USA.
' _ « Honorary Doctorate Degree of Science (Information Technology for Management), Mahasarakham University.
NSSUNIS IIHZUS:S']UﬂSSUﬂ']SUSH']S « Honorary Bachelor Degree of Science (Computer Science) Engineering and Agricultural Technology,
= = 0, Rajamangala University of Technology Thanyaburi.
amaoumsnonu - ISy 44.28% « Bachelor of Architecture, Fu Hsing Institute of Technology, Taiwan.
(ruduUn 30 s.A. 2558) - Ndou - D - »
. e - . _ Certificate
Fruoutnibunssunis 27 U (10 B.A. 2532 - JagUU) « Thailand Insurance Leadership Program (2011).

« Director Accreditation Program (DAP) (2005).

Mr. Min Intanate Age 61 Years « The Role of the Chairman Program (RCP) (2005).

Director & Executive Chairman

5 Years’ work experience :

« ARIP PCL. Director & Executive Chairman Mar 1989-Present
Shareholding Proportion - direct 44.28% + SVOA PCL. Director 2013-Present
o « SPVIPCL. Director & Executive Chairman 2011-Present
(As of Dec 30, 2015) - indirect -None - « IT City PCL. Director & Executive Chairman 1996-Present
Duration of Directorship 27 Years (Mar 10, 1989 — Present) « Business Online PCL. Director & Executive Chairman 1995-Present
« D&B (Thailand) Co., Ltd. Chairman 2006-Present
+ ABIKS Development Co., Ltd. Director 2008-Present
« National Credit Bureau Co., Ltd.  Director 2000-Present
« Core & Peak Co., Ltd. Director & Chairman 1995-Present

» Advanced Research Group Co., Ltd. Director 1987-Present




NISANW ©

« IASUIANENSUNIUNUTIA YWIAINSNIUKIONENAY, 2536
« INYIANENSUNUAR UKNINUNAUSSSUANERS, 2533

Us:nrAtisdns / [asunns :

« Director Accreditation Program (DAP) (117/2015).

Us:aunisnigdouray 5 U :
« U9 1991SToW

« U9 19adlolo

- nssuNstianNstkey
- NSSUNNSIia:souUs:sUUSHIS
SOUEUILNISUSIS NGUSSAY IT Project

. amnuqmaﬂmssuawsawnrﬂns (ATCl) nssuN1s

« U3. lulAssowri (Us:inAlng)

« aunAussivsawsInsng (ATSI)

Educations :

- YauounsuhenagnsansuAAn
- YEW0EMSEEVIE NAUSSNY OEM
- YInnsonldathenisnain OEM

- YInnsoaladoudAn OEM

- IANStYWRUNSSAD

NsSsSUN1S

« Master of Economics, Chulalongkorn University.
« Bachelor of Science, Thammasat University.

Certificate

« Director Accreditation Program (DAP) (117/2015).

5 Years’ work experience :
« ARIP PCL.

« SVOA PCL.

« Information Industry Association
Thailand (ATCI)

« MICROSOFT (THAILAND) LTD.

« Business Software Association
of Thailand (ATSI)

NSANY :

- Director & Chief Executive Office

- Director & Vice Executive Chairman
Deputy Executive Director IT Project Group
Director

- Partner Strategy & Program Lead, Small &
Midmarket Solutions & Partners

- OEM Sales Director

- Senior Segment Marketing Manager: - OEM

- Senior Partner Account Manager: - OEM

- Business Development Manager

Director

« JNYIFNENSUMIUNUTIR aV13FAONSSUADUIWIINDS UKNINUNasddausny

Us:nAdisdns / lAsunns

« Director Accreditation Program (DAP) (2010).

Uszaumsnigouriay 5 U :
« UL 1091SToW

« U9. dlwagy duinesISAniw

« UKNANeNduIgentnu

* UKNINUNaudadusy

« dunAugmnannssuinAlulag
ansauindlng

* UMNINUNAUsBIIAASTYUS

« AUNAUIAWLWIA:EIN KUY
nivdoiryds:inAlng

« dunAUgRAnNSsUBaWsIDS Ny

- NSSUNTS
- nssunstia:yinnsiviey
nssuNs
NSSUNISAUNALIASUIANERNS
auunenauIAUALEINT
nUsnun

NSSUNMSENSIANUYFT ANU:USHSSST
nusnun

nssUN1S

« dunAuauwusinAlulagansaund AUSnun

lla:n1sdoansiiiius:inAlng

Educations :

« Master of Science in Computer Engineering, Assumption University.

Certificate

« Director Accreditation Program (DAP) (2010).

5 Years’ work experience :
« ARIP PCL.

« Splash Interactive Co., Ltd.

« Chiang Mai University

« Assumption University

« The Association of Thai
ICT Industry (ATCI)

« Rajamangala University
of Technology Thanyaburi

« The Publishers And Booksellers
Association Of Thailand

« The Association of Thai Software
Industry (ATSI)

« The Thai Federation of ICT
Technology Association

- Director

- Director & Chief Executive Officer
Director

Committee, Economics Association
Vice President, Alumni Association
Advisory Board Member

Committee, Faculty of Business Administration
Advisory Board Member
Committee

Advisory Board Member

.n. 2558-U990u
2557-2558
2557-2557
2552-2553
2552-2554
2552-2554
2551-2552
2548-2551
2544-2548
2545-2551

unNiBouws Jryeynla eng 470
NSSUNAS llazanNslnny
dndounnstioru -NWASY - U0 -
(fU 3UA 30 5.A. 2558) - Nudou - TUT -
FruouTAIdUNSsSUNS 2T (11 W.g. 2557-0990U)
Mar 2015-Present

ggljgg]i Mrs. Aeimporn Punyasai Age 47U

2009-2010 Director & Chief Executive Officer

2009-2011 Shareholding Proportion - direct -None -
(As of Dec 30, 2015) - indirect -None -

2009-2011 ) , )

2008-2009 Duration of Directorship 2 Years (Nov 11, 2014 - Present)

2005-2008

2011-2005

2002-2008

0.A. 2547-0990u
2547-N.W.2558
2554-2556
2558-U990U
2558-J990U
2558-099UU

2558-J990U
2558-099UU

2558-J990U
2557-0990U

uneUgu dunlsAy oy 440
NSSUNIS
andounnstioru -NRsy 0.19%
(ruduUn 30 s.A. 2558) - N - D -
Mar 2004-Present . . L -
2§é4_Feb 23??” Fruoutnibunssuns 12U (9 U.A. 2547 — J290U)
2011-2013
2015-Present
2015-Present
2015-Present

Mr. Pathom Indarodom Age 44 Years

Director

Shareholding Proportion - direct 0.19%

(As of Dec 30, 2015) - indirect -None -

Duration of Directorship 12 Years (Mar 9, 2004 — Present)

2015-Present

2015-Present

2015-Present

2014-Present




NISANY :
« ASEP, Advanced Senior Executive Program, Kellogg School of Management, USA.
« FCCA, Fellow of The Association of Chartered Certified Accountants, U.K.
« MBA, Oxford Brookes University Business School, U.K.
« FCA, Fellow of The Institute of Singapore Chartered Accountants.
« FCPA, Fellow of Certified Practising Accountants, Australia.
« lIA, The Institute of Internal Auditors, USA.

Us:n1Atedns / [Asinas :
« Director Accreditation Program (DAP) (57/2006).

Us:aunisnidioundy 5 U :

« UU9. 1991SToW nssuN1s U.A.2553-0990u
« UW9. UBIud ooulad nNSsSUN1s 2549-0990U
« UU9. 19d3loo [ASSViaS 2549-U990u
« U9. 1984 AOUWIINOS nssuNs 2552-0990u
« U9. 100Ad Aloaaauiuusi nNssuUNS 2551-0990U
« U9. NGUIIDAIUY SIASH [ASSViaeS 2549-U990u
« U9. MEN3U 19158 (UszINAINg) nsSsUNNS 2549-0990u
« U9. 1900 nasUaisdu nssUN1s 2549-J99Uu
« U9. 1018snd [ASSViagS 2543-U99Uu
Educations :
L - « ASEP, Advanced Senior Executive Program, Kellogg School of Management, USA.
U1g92du 1Y 9J IWU o1y 49U « FCCA, Fellow of The Association of Chartered Certified Accountants, U.K.

« MBA, Oxford Brookes University Business School, U.K.
ASSUNIS « FCA, Fellow of The Institute of Singapore Chartered Accountants.
dndounsiioriu - NSy 0.08% « FCPA, Felloyv of Certified Practi§ing Accountants, Australia.

_ ) . . « lIA, The Institute of Internal Auditors, USA.
(nu dun 30 s.A. 2558) - Ndou - Ul -
° S = - Certificate
Juoudnidunssunis 6 7 (131.A. 2553 — JVQUU) « Director Accreditation Program (DAP) (57/2006).

Mr. Wilson Teo Yong Peng Age 49 Years 5 Years’ work experience :
. « ARIP PCL. Director Jan 2010-Present
Director « Business Online PCL. Director 2006-Present
; ; i 0 « SVOA PCL. Director 2006-Present
Shareholding Proportion direct 0.08% « Asys Computer Co., Lid. Director 2000-Present
(As of Dec 30, 2015) - indirect — None - « ABIKS Development Co., Ltd. Director 2008-Present
. . . « Advanced Research Group Co., Ltd. Director 2006-Present
Duration of Directorship 6 Years (Jan 13, 2010 — Present) + Dataone Asia (Thailand) Co., Ltd. Director 2006-Present
« Anew Corporation Ltd. Director 2006-Present
« Acerts Co., Ltd. Director 2000-Present
NSANLN

« USryrynln MBA (Operation Management), University of Scranton Us:INAaK3goIuSN
« USrynyns wariseAansunuzin Qwiadnsniuniangnay
« USryny1ms ushsssiaUnuain UKNangnagalvigsssiunssnys

Us:mAtedns / Iasonns :
« Director Accreditation Program (DAP) (2004).

Us:aunisnigouran 5 U :

« UU9. 1991SToW nNSSUNTS U.A.2553-0990U
« UU9. UBIud voulad nssuns 2540-J930u
« U9, 19.018.IBAINURV lloUF AoUBaIAUA  NSSUNIS 2555-099UU
« U9. 19ari oaulau nNSSUNTS 2555-0990U
+ U9. 190Ad Aoaaauiuust nNssUN1s 2551-0990u
- U9. 7N Balfud nNssUN1s 2551-099Uu
« U9. posIouFwA nNSSUNS 2542-0990u
« U9. 1997STon nssuUNIs 2542-0990u
« U9. 1000 pasUaIsBu nNSsUN1s 2538-U99Uu
« 9. 1910n nssuns 2538-Ua90u
« U9. NGUIIDRIUY SIASH oruounsthednygiia:nsiiu 2537-0990u
Educations :

« MBA (Operation Management), University of Scranton, USA.
« Bachelor of Commerce, Chulalongkorn University.

u’]ULJS:US §m UIUU'\UUri 91gy 52 U « Bachelor of Business Administration, Sukhothai Thammathirat University.
NSSUNIS Certificate
dndounisfioriu - NInsY 0.23% « Director Accreditation Program (DAP) (2004).
(fu Hun 30 s.A. 2558) - NdoU - Ul - 5 Years’ work experience :
o = i - « ARIP PCL. Director Jan 2010-Present
JuoutnIdunssuns 67 (131.n. 2553 — UQQ-UU) « Business Online PCL. Director 1997-Present
« AR. Accounting & Consultants Co., Ltd.  Director 2012-Present
. « Health Online Co., Ltd. Director 2012-Present
Mr. Prayoon RattanaChalyanont Age 52 Years « ABIKS Development Co., Ltd. Director 2008-Present
Director + D2 Systems Co., Ltd. Director 2008-Present
. . . « Core & Peak Co., Ltd. Director 1999-Present
Shareholding Proportion - direct 0.23% « ARIT Co., Ltd. Director 1999-Present
P N _ + Anew Corporation Ltd. Director 1995-Present
(As of Dec 30, 2019) - indirect -None « Anet Co., Ltd. Director 1995-Present

Duration of Directorship 6 Years (Jan 13, 2010 — Present) « Advanced Research Group Co., Ltd.  Financial Controller 1994-Present




NISANWN
« USryrynln MBA (Finance) AfU:N1SIUNISAAY, Indiana University, a1Sgoiusna
« USrynyms (Ifigsidion) (Finance) AtU:NISNUNISAAY, Indiana University, anSgoiusnn

Us:nAdiodns / TAsunns
« Director Certification Program (DCP) (33/2003).
« Audit Committee Program (ACP) (27/2009).
« The Role of the Chairman (RCP) (5/2001).
« Monitoring Fraud Risk Management (MFM) (1/2009).
« Monitoring the Quality of Financial Reporting (MFR) (8/2009).
« Charter Director Class (CDC) (3/2008) .

Uszaunmsnidouriay 5 U :

« UL 19onSToW - NSSUNNSAs: Us:s1UNSSUNISASIIEOU
- Uszsunssunsasskiia:wonsnunAtnouinu
+ U9, d6dN NSSUNNSDES:IA:NSSUNISASIVAOU
+ U, ASKSY IDINSBUNSENS NSSUNNSDES:1A:US:5UNSSUNISASIVEDU
+ UU9. YuBILUAUASKadd NSSUNNSDAS:IA:US=5UNSSUNISASIVEAU
Educations :

« Master of Business Administration (Finance), Indiana University, USA.
« Bachelor of Finance (Honors), Indiana University, USA.

Certificate
« Director Certification Program (DCP) (33/2003).
« Audit Committee Program (ACP) (27/2009).
« The Role of Chairman (RCP) (5/2001).
« Monitoring Fraud Risk Management (MFM) (1/2009).
« Monitoring the Quality of Financial Reporting (MFR) (8/2009).
« Charter Director Class (CDC) (3/2008).

5 Years’ work experience :
« ARIP PCL - Independent Director,
Chairman of Audit Committee
- Chairman of the Nomination
and Remuneration Committee

« Lease IT PLC. Independent Director & Member of Audit Committee

« Sri Trang Agro- Industry PCL.  Independent Director & Chairman of Audit Committee

« Siam City Cement PCL. Independent Director & Chairman of Audit Committee
NSANUN

« UStyrynln 1ASUgANENS Unidnendsuadanu Us:InAarSgoIusna
« USrynyns IAsugAnansunuia (fgsRtisuaunu 2) wiainsniumanendy
« USrynynns URansunuzinn Un1dngnagsIuAning

Us:mAtodns / Iasonns :
« Director Accreditation Program (DAP) (2010).

Us:aunisnigouray 5 U :

« UU9. 1901SToW - NSSUNNSBES: NSSUNMSASIIAOU
- NSSUNISASSHNIA:WINSTUIANOUINU
« dUNIUANUNSSUNTS - ououNisétingnsmansiia:ulounenisainu
duiasunisanu - ououNisdrtinansauinAnisainu
- AUSnusMuUNTsasnu

(n3IAsHUTBUNBIAIWU BU0BnY)
- YuouNsnaugNsANENSNISadNUUKNIA

Educations :
« M.A. (Economics), Boston University, USA.
« Bachelor of Economics (2nd Class Honor), Chulalongkorn University.
« Bachelor of Laws, Ramkhamhaeng University.

Certificate
« Director Accreditation Program (DAP) (2010).

5 Years’ work experience :

« ARIP PCL. - Independent Director, Member of Audit Committee,
- Member of Nomination and Remuneration Comittee
« Office of the Board of - Executive Director, Investment Strategy
Investment (BOI) and Policy Bureau

- Executive Director, Management Information
System Bureau

- Executive Investment Advisor

- Director, Economic and Investment Strategy
Division, Investment Strategy and Policy Bureau

n.0.2552-0990uU
2557-0990u
2551-0990u
2540-0990u
2542-2554

Sep 2009-Present
2014-Present

2008-Present
1997-Present
1999-2011

n.g 2552-U990u
2557-0990u
2558-UoqUu
2557-2558
2564-2557

2551-2554

Sep 2009-Present
2014-Present
2015-Present

2014-2015

2011-2014
2008-2011

u1gUs:Nou SAYININIS oy 750
NSSUNNSdAs: Us:s1uNSSuNIS/ASov&aoU lla:
Us=s1UNSSUNISassHliazwaNstuNAINoUIiNU
dndounnstionu -NWASY 0.16%

(U 3UR 30 5.A. 2558) - Nedou - TUD -
FruoutRdunssuns 7 U (16 n.g. 2552 — U99Uu)

Mr. Prakob Visitkitjakarn Age 75 Years

Independent Director, Chairman of Audit Committee
& Chairman of the Nomination and

Remuneration Committee

Shareholding Proportion - direct 0.16%

(As of Dec 30, 2015) indirect — None -

Duration of Directorship 7 Years (Sep 16, 2009 — Present)

UNgUNAY INOAANSANR o1y 417
NSSUNISOAS: NSSUNISMSIVE0U lla:
NSSUNISASSHAIIA:WISCUNATRMDUINU
dndounnsfioru -NASY 0.16%

(0U 3UR 30 8.A. 2558) - Nudou — 1UD -
FuoutRdunssunis 7 U (16 N.g. 2552 — Jo9Uu)

Mr. Narit Therdsteerasukdi Age 41 Years
Independent Director, Member of Audit Committee,
Member of Nomination and

Remuneration Comittee

Shareholding Proportion - direct 0.16%

(As of Dec 30, 2015) - indirect -None -

Duration of Directorship 7 Years (Sep 16, 2009 — Present)




U119 NIAIBNKIYY IWNEHTYIDASTYT VIDSTY
(Uwanaifu ASIINS) oy 52U

NSSUNISOAS: NSSUNISASIVd0U lla:
NSSUNISASSHIIAzWINSTUIANMDUINU
dndounnsiionu -NIRsY 0.16%

(0U 3UR 30 5.A. 2558) - edou - UG -
FruoutRBunssuns 7 U (16 N.g. 2552 — Jo9Uu)

Gp.Capt. Isaraya Sukcharoen
(Maiden Name ; Srivichit) o1y 52U
Independent Director,

Member of Audit Committee,
Member of Nomination and
Remuneration Comittee
Shareholding Proportion

(As of Dec 30, 2015)

- direct 0.16%
- indirect -None -

Duration of Directorship 7 Years (Sep 16, 2009 — Present)

nsAnu :
« IWNYANENSUNUAR ACUIWNYANEAS IWIaINSNUIUKIONeNaY
« MBA, Heriot-Watt University, Edinburgh, Scotland.
« URANANSUNUAIN UKaNeNaudlvnusssunsss

Us:nAtiedns / IAsinTs :
« Director Accreditation Program (DAP) (2010).
« Audit Committee Program (ACP) (2009).
« Monitoring Fraud Risk Management (2010).
« Monitoring the Quality of Financial Reporting (2010).
« Monitoring the Internal Audit Function (2010).
« Monitoring the System of Internal Control and Risk Management (2010).

Us:aunasnidioundn 5 U :
+ UL9. 1001SToW - NSSUNNSES: NSSUNNSASIVEOU
- NSSUNNSASSMIIA:WANSTUNANRDUINU
« dUNIUSWIAACUNWIKIBIF  RsSOIUS:IDUS WIAATUNWIKIBA
« SW.NIWadRAuIAY - AorUNAUgWRIUNANUNIW
- souontNAUEWRILNATUNIW .
- $9YUS:8UANUINSSUNISUSHISAOUIGSY
- HonUnnauddrnyryiia:Hoduwnsn
- UszsuAnuznssunisUs:nuAUNIwNISANL

Educations :
« Doctor of Medicine Degree, Faculty of Medicine, Chulalongkorn University.
« MBA, Heriot-Watt University, Edinburgh, Scotland.
« Bachelor of Laws, Sukhothai Thammathirat University.

Certificate
« Director Accreditation Program (DAP) (2010).
« Audit Committee Program (ACP) (2009).
« Monitoring Fraud Risk Management (2010).
« Monitoring the Quality of Financial Reporting (2010).
« Monitoring the Internal Audit Function (2010).
« Monitoring the System of Internal Control and Risk Management (2010).

5 Years’ work experience :
« ARIP PCL.

« Office of Thailand Quality Award ~ Thailand Quality Award Assessor
« Bhumibol Adulyadej Hospital - Head, Quality Development Center
- Deputy Head, Quality Improvement Center
- Vice Chairman of Risk Management Committee
- Head of Anesthesiology Department
- Chairman of the Education Quality Assurance
Committee

- Independent Director, Member of Audit Committee
- Member of Nomination and Remuneration Comittee

n.9. 2552-0990u
2557- JogUu
2557- JaqUu
2558- UaqUu
2556-2557
2549-2557
2551-2556
2549-2556

Sep 2009-Present
2014- Present
2014- Present
2015-Present
2013-2014
2006-2014
2008-2013
2006-2013




EXECUTNE COMMlTTEE ANUZNSSUNISUSKHIS

DIRECTOR & EXECUTIVE CHAIRMAN

BUSINESS MEDIA DIRECTOR

gjouosnisthedossiio

ICT MEDIA DIRECTOR

gouounistledo Togh

CHIEF FINANCIAL OFFICER

WouosN1sWeUBIazN1ISiU

u1e0uUNs 9UASIUA oo 61T Mr. Min Intanate Age 61 Years
NSSUNNS 1a:US:SIUNSSUNISUSKHNS Director & Executive Chairman
dndounisfioriu ~- NASY 44.28% Shareholding Proportion - direct 44.28%
(ru 5URn 30 s.A. 2558) ~nwdou - U - (As of Dec 30, 2015) - indirect -None -
SuouURidunssunis 27 U (10 0.A. 2532 — J99UU) Duration of Directorship 27 Years (Mar 10, 1989 - Present)
MsANU : Educations :
. UéanﬁUﬁmansauﬁﬂmﬁmﬁmﬁuﬁnﬁ’, Dominican University of California, Us:INAan3goIusni « Honorary Doctoral Degree of Laws, Dominican University of California, USA.
« USrynyndnenmansnuiunuAinfinfiuAng avidsns:uuansauinAivon1sInns UKNdnenagurnansnu « Honorary Doctorate Degree of Science (Information Technology for Management), Mahasarakham University.
« USyry1mSnNnAUANG dnennansUnudin (GnensAeulioInas) Au:dAonssumansia:inAlulagnisinumns « Honorary Bachelor Degree of Science (Computer Science) Engineering and Agricultural Technology,
urndnenduinalulagssinastyus Rajamangala University of Technology Thanyaburi.
« Usrynyms andnenssuAnans, Fu Hsing Institute of Technology, Us=InAlGin3u « Bachelor of Architecture, Fu Hsing Institute of Technology, Taiwan.
Us:mAtisdns / [Asanis : Certificate
« Thailand Insurance Leadership Program (2011). « Thailand Insurance Leadership Program (2011).
« Director Accreditation Program (DAP) (2005). « Director Accreditation Program (DAP) (2005).
« The Role of the Chairman Program (RCP) (2005). « The Role of the Chairman Program (RCP) (2005).
Us:aunisnigiouran 5 U : 5 Years’ work experience :
« UU9. 1001SToW NssUNISIia:Us:81UNSSUNSUSHS 0.A. 2532-0990u « ARIP PCL. Director & Executive Chairman Mar 1989-Present
« U9, leadlolo NSSUNTS 2556-0990U « SVOAPCL. Director 2013-Present
« UU9. 1oaW3lo NSSUNSIa:UsS:s1UNSSUNISUSHNS 2554-0990u « SPVIPCL. Director & Executive Chairman 2011-Present
« U9, Tofi BR NSSUNSIa:UsS:s1UNSSUNISUSNS 2539-0990u « IT City PCL. Director & Executive Chairman 1996-Present
« UU9. UBIUd vaulau NSSUNSIA:US:81UNSSUNISUSHNS 2538-0990u « Business Online PCL. Director & Executive Chairman 1995-Present
« 9. A loud U (UszinAlne) Us:saunssunis 2549-09q0u « D&B (Thailand) Co., Ltd. Chairman 2006-Present
« U9. 100Ad Aloaaauiuus nssuN1s 2551-0990u « ABIKS Development Co., Ltd. Director 2008-Present
« U9. VolalnSARIKINA NSSUNTS 2543-0990u « National Credit Bureau Co., Ltd. Director 2000-Present
« U9. RS lIDUA WA nssuNsiia:us:suusen 2538-U9qUu « Core & Peak Co., Ltd. Director & Chairman 1995-Present
« U9. NUIOAUE SIASY nssuNs 2530-0990u « Advanced Research Group Co., Ltd. Director 1987-Present




unBouws Jrynyrla ong 470

NSSUNS lla:yIANSTnNY

dndounnstioru - NSy - Ul -
(fU 3UR 30 s.A. 2558) - nwdow - Ul -
FuoulADuNssuNs 2T (11 w.e. 2557-UaqUU)

nsAnu :
« IASUIANANSUMUNIAIR WIAINSNIUKNINENAY, 2536
+ INYIFNARSUCUTIA UMNINENUSSSUANERS, 2533

Us:mrAteuns / IAsinis :
« Director Accreditation Program (DAP) (117/2015).

Us:aunsnigounas 5 U

Mrs. Aeimporn Punyasai Age 47 Years
Director & Chief Executive Officer

Shareholding Proportion - direct -None -
(As of Dec 30, 2015)

Duration of Directorship 2 Years (Nov 11, 2014 — Present)

- indirect -None -

Educations :
+ Master of Economics, Chulalongkorn University.
« Bachelor of Science, Thammasat University.

Certificate
« Director Accreditation Program (DAP) (117/2015).

5 Years’ work experience :

« U9 1901SToW - nssuMstia:EInNISsIney .n. 2558-U990u « ARIP PCL. - Director & Chief Executive Office Mar 2015-Present
- NSSUNSIa:souUs:s1UUSNS 2557-2558 - Director & Vice Executive Chairman 2014-2015
« U9, loddloro SOUEUUNISUSHIS 2557-2557 « SVOA PCL. Deputy Executive Director 2014-2014
N4uUssv IT Project IT Project Group
« dUNAUYNANNSSY nssunNs 2552-2553 « Information Industry Association ~ Director 2009-2010
ansauindlng (ATCI) Thailand (ATCI)
« U3. TulAssawri (Us:InFlneg) - yuoumsthenaans 2552-2554 « MICROSOFT (THAILAND) LTD. - Partner Strategy & Program Lead, Small & 2009-2011
dnsugAn Midmarket Solutions & Partners
- yououmsthevie ndussie OEM  2552-2554 - OEM Sales Director 2009-2011
- yannsolauhenisnan OEM 2551-2552 - Senior Segment Marketing Manager: - OEM  2008-2009
- annsaladourFn OEM 2548-2551 - Senior Partner Account Manager: - OEM  2005-2008
- YInnsthowmussno 2544-2548 - Business Development Manager 2011-2005
« AUNAUSSTvBOWEIDS TNy (ATSI) NSSUNS 2545-2551 « Business Software Association Director 2002-2008
of Thailand (ATS)
UNgSUR INADJINBFAS oy 44U Mr. Thanit Klaewdetsri Age 44 Years
NSSUNISUSKIS Executive Director
andounnstiou - RSy - U0 - Shareholding Proportion - direct -None -

(0u 3URA 30 5.A. 2558) - nedou - UG -
$ruoudAIbugiusins 1T (a.n. 2558 -09quUiu)

MSANU

« USrynym3 (IREsAtiousunu 2) Anu3AoNSSUANEnS aniduinAluladws:pouindifnAnunkisatnns:od

Us:nAtiouns / Insins
Us:aumsnidoura 5 U :
* UU9. 1001SToW
« UU9. 100SToW

nuosMsthedossiio

5]
Jannsonglea

n.w. 2556- JoUu
N.W. 2552- .. 2556

(As of Dec 30, 2015) - indirect -None -
Duration of Executive 1 Year (Aug 2015-Now)

Educations :
« Bachelor Degree (Second Class Honor) , Faculty of Engineering, King Mongkut Institute
of Technology Ladkrabang.

Certificate

5 Years’ work experience :
« ARIP PCL.
« ARIP PCL.

Business Media Director Feb 2013-Now

Senior Manager

unewsBey JunsFniiay oty 4417
Wousunsdeloniia:n1sAnun
andounnstioriu -nunsy 0.01%
(U 3URA 30 5.A. 2558) - nedou - Tud -
%uouUﬁlfJuujuEms 17U (n.w. 2558 -0990U)

nsAnu :
« SNYIANANSUNIAN UKONENAVINUASANARNS, 2535

Us:nAtisuns / 1Asinns :

Us:aunsnidounau 5 U

U9, 19018ToW géuosmsthedolosn 2547-0990u
U9. IN9SsINSA Project Manager 2545-8.n. 2546
U9. 9aSIMNY (J9nN1séou Education and Training ~ 2539-2544

U9. ADUWOIZ0SIE j9ndou Customer Service 2537-2538
ULa. 850 giAtu EoBUSSIUNSNSIWUNGINSIBINS  2536-2536

4|

Mr. Pornchai Jantarasupasang Age 44 Years
Director Of It Media And EducationShareholding

Proportion -direct 0.01%
(As of Dec 30, 2015) - indirect -None -
Duration of Executive 1 Year (Feb 2015-Now)
Educations :
« B.Sc. Kasetsart University, 1992
Certificate

5 Years’ work experience :
« ARIP PCL.
« TERA TRADE COMPANY

ICT Media Director
Project Manager

2004- Present
2002- Dec 2003

« ORTEM COMPANY Education and Training Manager 1996-2001
+ COMPUSERVICE Head of Customer Service 1994-1995
« SE-EDUCATION PCL. Editorial Assistant Division textbook 1993-1993

uaowsUdIni andsuuwiad ong 480

NSSUNISUSKHIS

andounnstioru -NRsY 0.09%

(cu 3URA 30 5.A. 2558) - nedou - UG -

$uoutAbugusims 11T (1 n.A. 2548 — JegU U)
NISANU

« UStynynln USKnsssne Un1dnenagysw
« USYry1ms Usnsssiiv (N1sUnyd) / AruzAaumans unidnendonsunsunsdlsaus:anuins

Us:nAtouns / IAsins
Us:aunisplgouriay 5 U

* U9, 1901SloW

« Uv.dlwag uinasiSARwW

y81u0sNsLuUNgE la-nnsikiu

nsSsuN1s 2554-2556

18

n.A. 2548-U990U

Miss Pornpavee Sahawathanapong Age 48 Years
Executive Director
Shareholding Proportion
(As of Dec 30, 2015)
Duration of Executive 11 Years (July 1, 2005 — Present)

- direct 0.09%
- indirect -None -

Educations :
+ Master of Business Administration, Burapha University.
« Bachelor of Business Administration (Accounting), Faculty of Arts, Srinakharinwirot University.

Certificate

5 Years’ work experience :
« ARIP PCL.
+ Splash Interactive Co., Ltd.

Chief Financial Officer
Director

July 2005-Present
2011-2013

Feb 2009- Jan 2013
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s19lRsoU
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s (viANU) anSHavinnG
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33,136
325,957 31,552
276,604 22,300 .
249,507
220,879 . .
2554* 2555* 2556 2557 2558 2554* 2555 2556 ﬁ 2558
-9,858
13,748
dunswgysou QOUVO\]QﬂOH‘U
(Huog : Wuun) (Huoy : Wuun)
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. 231,419
261,553 225,114 .
246108 .o, '

230,968 .

2554 2555* 2556

2557

2558

206,022 196,163

2554  2555* 2556 2557 2558

209,959 .
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REVENUE COMPARISONS 2015

Proportion of Proportion of
the Revenue the Revenue

Y2014

® Print © Expoand Event @ Digital and other media ® Print © Expoand Event @ Digital and other media

FINANCIAL COMPARISON FOR THE Y2011-2015 (CONSOLIDATED)

Total Revenue Net Profit (Loss) after Tax
(Unit : Thousand Baht) 530516 (Unit : Thousand Baht)
33,136
325,957 31,852
276,694 22,300
249,507
229,879

2011 2012¢ 2013 2014 2015 2011 2012 2013 u @

-9,858
13,748
Total Assets Equity
(Unit : Thousand Baht) (Unit : Thousand Baht)
306,042
231,419
261553 225,114
246108 '
290,968 209,959
. ' 206,022 196,163
2011* 2012* 2013 2014 2015 2011* 2012* 2013 2014 2015

*In Y2013, The Company has adopted accounting standard (TAS 12) Income Taxes and restate Y2011-2012 to be compared
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(M98 - A11UN)

R 2862 24611 30604

WA 4245 4009 7462
Chwsedfel 19816 20002 23142
meléfaan 325.96  276.69  530.52
Cndfmenuenfis 3267 27507 52905
P UINEILALLENS 280.62 233.63 423.63
s o

ARFIRIUNNMIRY
_---

ﬂmmdqum”l?(mmwu) 43 (%) (3.02) (4.97)
_---

fnsdounanaLunusedIuTesEiiai (%) (4.90) (6.29) 1452

m'auamuu (un)

mmwumum-wuwmnLL@:Lmnmi:LLm WY 466.00 466.00 466.00

Rutlunaang (Guum) - 27.96
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SUMMARY OF FINANCIAL

INFORMATION

For the year ending of December 31

(Unit : Million Baht)

The Company

Total Assets

Total Liabilities

Shareholders’ Equity

Total Revenue

Revenue from sales and services
Cost of sales and services

Gross Profit

42.45
196.16
325.96
324.67
280.62

44.05

238.62

246.11 306.04

40.09 74.62
206.02 231.42
276.69 530.52
275.07 529.05
233.63 423.63

41.44 105.43

Financial Ratio

Gross Profit Margin (%)
Net Profit Margin (%)
Return on Assets (%)
Return on Equity (%)

Current Ratio (times)

13.57
(3.02)
(4.07)
(4.90)

4.04

15.06 19.93
(4.97) 6.25
(4.98) 11.68
(6.29) 14.52

4.47 3.29

Data per share (Baht)

(1) Basic Earnings per share

Number of shares-Issued and paid up (share: Million)

Par value per share (Baht)

Dividend Payment (Million Baht)

(0.02)

466.00

0.25

(0.03) 0.07
466.00 466.00
0.25 0.25

= 27.96

(1) Basic Earnings per share is calculated by dividing the net income for the year by the weighted average number of

outstanding ordinary shares during the year.

(2) Dividend per share is calculated by dividing the net income for the year by the weighted average number of

outstanding ordinary shares during the year.
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VISION, MISSION AND BUSINESS GOALS

Vision
The Company will be a leading provider of creative content, which is necessary for the business
community. It will also be an influential media that can access new-generation consumers, and will offer

marketing communication services equipped with innovative technology and tools.

Mission

The Company will create quality content relating to business, ICT, education, and other relevant fields,
that are constructive and reliable. We will provide advanced communication platforms that are efficient and able
to access targeted consumer groups. The Company will utilize ICT innovations to develop digital tools aiming
to provide integrated marketing services that fulfill customers’ requirements, with speed, accuracy and effec-

tiveness in order to enhance potential and competitiveness of our customers.

Business Goals
The followings are the goals for the Company’s core businesses:
1. Content Development
The Company aims to be a leading content provider in the fields of business management, marketing,
ICT, education and other interesting knowledge to enhance the competitiveness of our audience through various

media platforms. We will focus on developing constructive, quality and reliable content.

2. Media
The Company aims to be a leading media that can access younger-generation consumer groups, by
distributing content through different media channels that can influence the perception of our target audience.
The media may include print, TV, online, events or other marketing channels. Enhancing customers’ ability to

communicate with their target groups is our ultimate goal.

3. Comprehensive Marketing Services
The Company aims to be a leading provider of comprehensive marketing services to help our
customers create consumers’ awareness, understanding and acceptance of their products and services.
Our ranges of services: marketing consultation, advertising, public relations, sales promotions, direct marketing,
as well as trainings, conference, exposition and marketing event organizing, will be integrated to help customers
achieve the best outcome. We will use our expertise, experience and innovative marketing tools to provide

the comprehensive marketing services to both public and private sectors in the national and regional scales.

4. Development of Digital Tools
The Company aims to develop software and applications on computer and mobile device to achieve

2-way communication with our audiences. This is a part of media development strategies to access new-generation

customers as well as to attain effective content distribution and integrated marketing communication services.
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1. WaNUNg 8eAaUA 206,338,000 44.28
2. BNP Paribas Wealth Management Singapore Branch * 93,432,000 20.05
3. WHARITE ABNLANLATTY 12,911,000 2.77
4. WAty duclaand 8,530,000 1.83
5. WNAEAT Loysna 4,160,000 0.89
6. WA AANWANL 4,000,000 0.86
7. WNANRTI NasRtunINg 2,867,500 0.62
8. WHANDA Teanes 2,718,400 0.58
9. 1T lneduisens aniin 2,513,000 0.54
10. Wegsing wianana 2,327,000 0.50
flarfusmatiosiu 126,203,100 27.08

FINTNAU 466,000,000 100.00

*AalLRien 109 135 uendaeu wiaeda Aie weaiia Taieviuleg Keppel Telecommunications & Transportation Ltd (‘Keppel T&T") ludndowfanas 100.00
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General Information

Other Relevant Information

Investor Relations

GENERAL INFORMATION

/A

Company
Address
Type of Business

Company Registered Number
Telephone no.

Fax no.

Website

E-mail address

Registered Capital

Paid-up Capital

Par Value

Type and Amount of Outstanding Shares

ARIP Public Company Limited

99/16-20 Ratchadapisek Road, Din Daeng, Bangkok 10400

1. Print Media and Content

2. Exposition, Event and Integrated
Marketing Communication

3. Digital and Other Media

0107553000051

0-2642 3400

0-2641 2331

www.arip.co.th, www.aripplc.com

tarip@arip.co.th

116,500,000 Baht

116,500,000 Baht

0.25 Baht

Ordinary Shares 466,000,000 shares

Share Registrar

Auditor

Thailand Securities Depository Co., Ltd.

93, 14th Floor, Ratchadaphisek Road,
Dindaeng, Dindaeng, Bangkok 10400

Tel : +66 (0)2009 9000 Fax. +66 (0) 2009 9992

Mr. Chayapol Suppasedtanon

Certified Public Accountant (Thailand) No. 3972

EY Office Limited 33™ Floor, Lake Rajada Office Complex
193/136-137 Rajadapisek Road, Klongtoey, Bangkok 10110
Tel : +66 (0) 2264 9090

Fax : +66 (0) 2264 0789-90

www.ey.com

Executive Director / Business Media Director
Executive Director/ Chief Financial Officer
Assistant Company Secretary

E-mail address

Mr. Thanit Klaewdejsri
Miss Pornpavee Sahawathanapong
Miss Ann Sangsombutdee

tarip@arip.co.th




NATURE OF BUSINESS

The Company’s businesses are divided into 3 main business units as follows:

1) Print Media and Content

The Company produces and circulates print media on business, management and information &
communication technology (ICT) can be divided into 2 categories as follows:

1.1 Corporate Media and Content comprising the followings:

1.1.1 “elLeader” is a monthly magazine providing insight and in-depth ICT equipment and
applications implementing strategies for corporate users. To focus on ICT global trends and updates on the
movement and news on ICT industry. Its target readers are ICT professionals and ClOs.

1.1.2 “Business+” is @ monthly magazine featuring economic analysis, business strategies,
management tool and marketing strategies as well as the movement of the overall industries in Thailand. One of
Business+ highlights is the executive interview section where it would discuss with outstanding CEOs and
Executives gain their opinions and insight about their relative fields and business environment as a whole.
It is suitable for chief or top executive.

1.1.3 Annual TOP Ranking Magazine

- “Business+ Top 1000” is a special publication initiated by Business+. It is the compilation of
the Registered Companies’ performance, and features the ranking of Thailand’s 1,000 Top Companies, also
business and industry analysis on TOP-gain and TOP-loss companies in each industry. “TOP 50” companies with
excellence performance in revenue, profit and rates of return will also be included.

- “Business+ Top Universities” is a directory of Universities in Thailand. Itincludes a compilation
of information on all public and private universities in Thailand as well as executive interviews with presidents of
top universities. Business+ Top Universities provides comprehensive information for students and parents who
are searching for universities and courses that answer their education ambitions. In addition, the magazine
features TOP 100 ranking of the most popular faculties and score ranking. Major subjects being offered
in countrywide academic institutions are also included.

- “Business+ Top Insurance” provides comprehensive information on Thailand’s insurance
industry. The Top Insurance features interviews with CEOs of leading insurance companies and related
organizations and knowledge on various types of insurance to provide information for readers to be aware of
the importance of life insurance and non-life insurance. It is a valuable reference for those who would like to have

a better understanding about insurance and a guideline for selecting insurance policies and best fit their needs.
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1.2 Consumer Media and Content comprising the followings:

1.2.1 “COMTODAY” (previously named computer.Today) is the leading fortnightly ICT magazine in Thailand,
featuring updates on newly ICT devices and applications as well as knowhow to better enjoy and benefit from them
to fit our modern digital lifestyles. COMTODAY comes in an easy-to-carry compact size book, also available on digital
platforms, for consumers in all readers.

1.2.2 “Click.Today” is a magazine gathering tips & techniques for everyone, which can guide ICT

users to use their equipment and applications more effectively.

2) Exposition, Event, and Integrated Marketing Communication

2.1 The Company is the organizer of a leading ICT exhibition under the brand “COMMART”. Currently,
it organize there are three events a year.

2.2 Exhibition organizing and managing services: marketing activities, procuring venues, productions,
marketing execution, PR and research on visitors and prospect customers. The service is provided for both
public and private sectors.

2.3 Integrated marketing communication: manage comprehensive marketing activities according to
the marketing requirements of clients; the services start from strategic planning through to assessment in order
to achieve the client’s marketing goals: with the Company expertise in content producers, database management,

and experience in consumer trade shows and expositions.

3) Digital and Other Media comprising the followings:
3.1 Online Media

ARIP creates various websites to provide fresh news, not yet published, and update up-to-the-minute
information on ICT and consumer electronics for the new generations. We also publicize the Company’s
magazines, news on our activities, and broadcast online re-run of our TV programs. The followings are details on
our web media:

- www.aripFan.com (previously named “www.arip.co.th”)

This website is one of Thailand’s largest sources for knowledge sharing on ICT and consumer

electronics. It contains daily news and updates on technology, tips and techniques, interesting articles and new
ICT product testing reviews, and also supports product information to stimulate the consumer purchasing decision.

The content is presented in the form of audiovisual, multimedia, and web-blog articles through social media

channel: Facebook Fan Pages and Twitter.




- www.commartthailand.com / www.commart.co.th
This website is the official website of our major ICT exhibition, COMMART. It is the main channel
for public relation and communication with the consumers about COMMART: i.e. a list of suppliers participating
in a COMMART event, highlights on products and promotions, flash sales, and other services and activities in
the exhibition.
- www.techtvthailand.com
This is a web TV for online marketing tools, which dedicated to broadcast audio visual content
about the ICT both live streaming and archived to playback anytime. This web TV offers Scoops on “Cyber City”
and other Online Marketing Programs for the customer.
3.2 Broadcasting Media
The Company’s broadcasting media businesses are listed below:
- TV Programs: “Cyber City” on-air at channel 5, every Saturday morning. This entertaining
program provides the digital lifestyles contents and updates the life-changing movement in the world of technology.
- Production House: production of TV programs, video presentations, scoops, advertising spots
for customers.

- Studio and Production Equipment Services.

3.3 Digital Service

- Data Dive: Collecting data service include: Creating questionnaire, Development of data
collection system and providing communication channels service to reach the target group such as Email, SMS,
Call Center, Search Engine Marketing (Google), Social Media Marketing (Facebook, Instagram) and Social
Listening. Including data analytic and report service will be done by data mining techniques and describes
the behavior of customers will lead to generate marketing campaign which meet direct target group and
consistent with the business needs.

- Multimedia e-Bookshelf: The Company develops digital content solution in response to
the rapid growth in demand for digital content. The solution covers mobile devices such as smartphones and tablets
that utilize multimedia production, storage and distribution for photos, sound and video animation files. This solution

would support and help customers categorize, manage and distribute their digital contents with ease.
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Revenue Structures

TYPE OF REVENUE

ws | % | wms_| %

(1) Print Media 40.39 12.39 4190 1514 51.55 9.72

(2) Exposition, Event and Integrated 155.33 47.65 161.20  58.26 34510 65.05
marketing communication

(3) Digital and Other Media 128.95 39.56 7196  26.01 132.41 24.96

Total sales revenue 324.67 99.61 275.07 9941  529.06 99.72

Other revenue 1.28 0.39 1.63 0.59 1.46 0.28

ARIP’s Milestones

1989
1990
1991

1999
2000
2003
2007
2010

2011
2012

2013

2015

Established A.R. Information & Publication Co., Ltd.

Launched its first business magazine, currently Business+

Launched its first ICT magazine “Computer.Today”, a leading consumer ICT media, Currently

COMTODAY (Com = Community, Communication and Computer)

Launched www.arip.co.th, a leading ICT portal, Currently www.aripFan.com

Organized its first ICT exhibition “Commart”

Launched elLeader, a leading corporate ICT media

Launched Top1000 Companies special publication

- Organized its first art exhibition “The Poetry of the Nature”

- Registered as a public limited company in pursuant to the Public Limited Company Act, and
rename to ARIP Public Company Limited. Traded on the “Market for Alternative Investment”
(MAI) on Dec 2, 2010

Launched its first digital magazine “Computer.Today” (Currently “COMTODAY”)

- Launched special publication “Top Universities” & “Top Insurance”

- Obtained an investment promotion certificate from Thailand’s Board of Investment (BOI) under
software business category: Enterprise Software, Digital Content and Embedded Software.

- Launched “Thailand Top Company Award” Award to the outstanding company.

- Started Television program “Cyber City”, Production for Channel 5.

- Launched “Data Dive”, customer Behavior Analysis, services which include collecting data,

data analytic and report.




Risk Factors

There are various risk factors, both external and internal, which may affect the operations of the Company.

The risks and uncertainties that the Company does not mention are classified as insignificant or unpredictable risks.

1. Risk from reliance on human resources

To support its media and exposition business, the Company extensively engages in content creation
activities, particularly news and information on business, marketing and ICT. It has to rely on human resources
with good knowledge and skills on the fields. They must have insightful understanding on the dramatic changes
of technology as well as the movement and trends of business and marketing trends; hence the Company
personnel are important resources for the Company’s business operations.

However, the Company has set policy measures to reduce the risk in losing knowledgeable and
experienced personnel. It gives emphasis to training and development as well as to empower employees in
its business operation. It sponsors employees’ continual growth alongside the Company’s success and growth.
In addition, the Company has a policy to develop knowledge and capability of the whole team and encourages
teamwork spirit without relying on any single individual. This would help reducing the risk in reliance on

any person in particular.

2. Risk from competition and changes in consumer behaviors and modern technology

Nowadays, print media business has been affected by the swift introduction and adoption of modern
technologies, such as notebooks, tablets and smartphones. Consumers can now access to information faster and
more conveniently. Therefore, the need for printed magazines is continually declining. This trend actually poses
a risk on the entire print media industry.

However, the Company has realized such a shift in consumer’s behaviors. We strive to produce and
develop quality and constructive content in order to meet the needs of readers. In addition, the Company has also
launched e-Magazines to cope with the changed behaviors in media consumption. For Broadcast business and
the production house services, it may have risks on the change of technology and high-cost equipment.
Therefore, the Company tries to carefully invest and takes into consideration the return on investment (ROI).

In the event and exposition business, the Company is considered a leader in ICT event and exposition
segment. During the past few years, some ICT retailers have started to organize events featuring ICT products
and electronic equipment, which indirectly compete with the Company’s events. The Company must adjusts
its business strategy to differentiate from other ICT exhibitions by utilizing the other marketing tools, for example,
consumer database, online media and marketing contents. Furthermore, the Company has modified the event

compositions in order to crystalize and achieve the market desires.
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3. Risk from increased prices and shortage of paper

Paper is an important raw material in the production of books and magazines. Even though
the Company does not own a printing house, it has ordered and procured paper to be used by those printing
houses to print the Company’s publications. Paper is considered a commodity, in which the price may
fluctuate according to market demand and supply from manufacturers. Therefore, the Company encounters
risk caused by the fluctuation of paper prices. While the Company’s production costs may suddenly go up,
prices of magazines being produced by the Company may not be adjusted in the same way.

In the production of print media, the Company can estimate a number of print circulations; therefore
it can calculate the amount of paper in advance. It usually orders paper from manufacturers and/or distributors
approximately 3-6 months in advance. This method enables us to acquire an amount of paper as required at
a reasonable price, and reduce the risk posed by paper shortage. Moreover, the Company’s digital media and

content service development would see the demand for paper being gradually reduced.

4. Risk from the shift in advertising spending

Although most of our clients are still spending a portion of their advertising budget on publications, they
tend to be getting more interested in new media platforms. These platforms are, for example, social and online
media. Moreover, digital TV programs have been rapidly expanding in the past 2 to 3 years, affecting advertising
market sharing. The company has developed and expanded to new advertising media platforms beyond print
media, radio & TV media. It has started to move to digital platforms and mobile applications to cope with
the changes in advertising industry. Therefore, the Company has expanded our Media Platforms through
the power of audiences, the readers, viewers and the Company’s social community groups in order to develop

our businesses.

5. Risk from the venue to host major expositions

A suitable venue is an important factor contributing to the success of event & expo business.
The Company has been using Queen Sirikit National Convention Center as the main venue for its major expositions
all along because it is location in a proper location, right in the heart of Bangkok. It can be conveniently accessed
by subway (MRT), and has a sizable space. The Company will normally discuss and lay out plans to organize
its events with the Queen Sirikit National Convention Center on an annual basis. However, the rent agreement is

entered individually event by event. The Company may encounter risk being unable to secure the rental

agreement with or an increase in rental fee by the Queen Sirikit National Convention Center.




The Company has been using the Queen Sirikit National Convention Center since 2001 and has
continuously obtained well cooperation from the Center. It is confident that the good relationship would allow
the Company to be able to rent the space at the Center for its future events. However, if it is necessary to move
our events to other venue, we would still use a right location as the key consideration. Presently, there are
several convention centers being built in Bangkok and other provinces. Those convention centers offer large
space and can be conveniently accessed. Our expositions are well known and widely accepted for more than
10 years. Additionally, we have good relationship with manufacturers and distributors participating in our events.

The Company believes that the risk can be mitigated.

6. Risk from the inability to renew “Cyber City” contract

The contract to co-produce TV program “Cyber City” with The Royal Thai Army must be renewed on
an annual basis. There is a risk of being unable to renew the contract for the following year. The Company
minimizes the risk by shifting to production house and content provider to producing TV programs for other

channels.

7. Risk from claims and lawsuits

The Company carries out media business including print, digital and radio & TV. The contents being used
in the business are usually acquired from articles written by the Company’s editorial staff or independent writers,
as well as articles translated from overseas sources. This may create a risk of claims and lawsuits in terms of
copyright infringement and critics that may offend other people.

The Company has established a code of conduct on journalism to be used as a guideline for our employees.
As a preventive measure, we provide training courses, by inviting guest speakers with professional and expert,
to educate our editorial staff so that they are aware of risk factors and cases, which may lead to copyright
infringement or defamation. For independent writers, the Company has mentioned in the service contract that
they have to represent that their works do not infringe the rights of any one. If there is an issue of copyright
infringement occurs, the writers shall be liable for all damages. However, these problems rarely occur in the past.
In the meantime, the Company has purchased professional indemnity insurance to minimize the impact if

we are being sued.

8. Risk from having major shareholders

The Company’s list of shareholders as of 30 December 2015 shows that Mr. Min Intanate is a major shareholder
of the Company, holding 44.28% of the Company’s shares. This major shareholder may control the resolution of
shareholders’ meetings, especially where it is prescribed by laws or the Company’s regulations that a resolution
requires not less than three fourths of the votes of shareholders presented in the meetings and having voting rights.
Since the major shareholder has over 25% voting rights, he would be capable of opposing any such special resolution.

As a result, other shareholders will not be able to counterbalance the votes of the major shareholder.
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In addition, Apsilon Ventures Pte Ltd, another shareholder, holds 20.05% of the Company’s shares
(See Page 108). If these two shareholders, who are not related persons in pursuant to Article 258 of Securities
and Exchange Act, somehow decide to vote in the same direction, their combined voting rights would be 64.33%.
Such voting rights would allow them to have the power to control the Company and be able to influence
the decisions of the Company in almost every matter. This includes decisions on appointment of directors or
request for resolutions on any matter that require a simple majority vote of the shareholders’ meetings. Therefore,
other shareholders of the Company may encounter risk on the inability to obtain votes in order to examine or
counterbalance the matters being proposed by the major shareholders for the shareholders’ meetings to
consider. However, the Company has set up an Audit Committee, comprising independent directors, to audit,
consider and review transactions that may give rise to conflict of interest in the future, and to ensure

transparency in the Company’s operations.

9. Risk from rioting and natural disasters

The rioting and Natural Disasters are neither predictable nor avoidable. Their impact may directly or
indirectly affect the Company’s operation. However, we can mitigate the severity of the impacts and potential
losses. The Company has prepared both short and long-term contingency plans. For a short-term plan, it has
prepared a secondary operation facility in case of the main office is not accessible. For a long-term plan,

the Company has invested in an IT system for data backup and redundancy. In the event that it is unable to

operate the business at the Company’s main office, staff will be able to work remotely.




SHAREHOLDING STRUCTURE

Other Shareholders

35.67% Mr. Min Intanate

44.28%

Apsilon Ventures
20.05%

Top Ten Major shareholders as of 30 December 2015 include:

Name of shareholder No. of shares % shareholding

1. Mr. Min Intanate 206,338,000 44.28
2. BNP Paribas Wealth Management Singapore Branch* 93,432,000 20.05
3. Mr. Chatchai Songsangcharoen 12,911,000 2.77
4. Mr. Narongchai Simaroj 8,530,000 1.83
5. Ms. Isree Boonduang 4,160,000 0.89
6. Ms. Yuwadee Chompitak 4,000,000 0.86
7. Ms. Patchara Kiatnuntavimon 2,867,500 0.62
8. Mr. Satit Chiangthong 2,718,400 0.58
9. Thai NVDR Company Limited 2,513,000 0.54
10. Mr. Supratara Keawkhomphon 2,327,000 0.50
Other Shareholders 126,203,100 27.08

*The Custodian of Apsilon Ventures Pte. Ltd., which held by Keppel Telecommunications & Transportation Ltd (“Keppel T&T”) 100.00%.

Dividend Policy
The Company has a policy to pay dividend of not less than 50 percent of net profit after taxation.

However, the payout ratio may be lowers if the Company plans to expand its operations.

In 2015, the Company doesn’t pay dividend because the operation result was loss.
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MANAGEMENT STRUCTURE

Board of Directors
Nomination and . .
. . Audit Committee
Remuneration Committee

Executive Committee




Board of Director
The Company management structure consists of The Board of Directors and Sub-Committees.

As of 31 December 2015, The Board of Directors comprising 9 directors as follows.

1. Mr. Manu Leopairote Chairman of the Board/ Independent Director

2. Mr. Min Intanate Director/ Executive Chairman

3.  Mrs. Aeimporn Punyasai Director/ Chief Executive Officer

4. Mr. Pathom Indarodom Director

5. Mr. Prayoon Rattanachaiyanont Director

6. Mr. Wilson Teo Yong Peng Director

7. Mr. Prakob Visitkitjakarn Independent Director/ Chairman of Audit Committee/

Chairman of Nomination and Remuneration Committee

8.  Mr. Narit Therdsteerasukdi Independent Director/ Member of Audit Committee/
Member of Nomination and Remuneration Committee

9. Group Captain Isaraya Sukcharoen Independent Director/ Member of Audit Committee/
Member of Nomination and Remuneration Committee

Company’s Seoretary Mr. Chanchai Boonyasurakul

Authorized Directors
Mr. Manu Leopairote, Mr. Min Intanate, Mrs. Aeimporn Punyasai or Mr. Prayoon Rattanachaiyanont, The signatures

of any two of the four above-mentioned directors affixed with the Company’s seal shall bind the Company.

Directors Meeting Attendance for the Year 2015

Board (9 directors) Audit Committee (3 directors)| Nomination and Remuneration

Director No. of meetings throughout | No. of meetings throughout | Committee (3 directors) No. of

the year: 4 the year: 4 meetings throughout the year: 1
1. Mr. Manu Leopairote 4/4 - -
2. Mr. Min Intanate 4/4 - -
3. Mrs. Aeimporn Punyasai 4/4 4/4 -
4. Mr. Pathom Indarodom 4/4 - -
5. Mr. Prayoon Rattanachaiyanont 4/4 = -
6. Mr. Wilson Teo Yong Peng 4/4 - -
7. Mr. Prakob Visitkitiakarn 4/4 4/4 11
8. Mr. Narit Therdsteerasukdi 4/4 4/4 11
9. Group Captain Isaraya Sukcharoen 4/4 4/4 1M1
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Authorities and Duties of the Board of Directors

Directors shall honestly and prudently perform their duties in accordance with the laws of Thailand,
the Company’s objectives, Articles of Association, and resolutions from shareholders’ meetings, all with the aim
to protect the interests of the Company. A summary of their authorities and duties are as follows:

1. To hold an annual general shareholders’ meeting within four months after the last day of each fiscal year.

2. To hold a meeting at least once every three months, as well as, attend a non-executive directors’
meeting without the management team at least once a year.

3. To prepare the statement of financial position and statement of comprehensive income as of
the last day of the fiscal year for reporting to the shareholders in an Annual General Meeting for their
consideration and approval.

4. To designate any director(s) or any person as their proxy to act on behalf of the Board on specific
issues for a period of time under the Board supervision. The Board may change, amend or cancel the proxy
whenever it deems appropriate.

The Board of Directors may assign their proxy to the Executive Committee to perform certain
activities. However, the proxy shall limit the authorized person(s) not to make decision on any transaction that
may have any conflict of interest with the Company or its subsidiaries, except for the transactions, which are
already or under guidelines approved by the Board.

5. To determine the Company’s target, policy, business plan and budget and to supervise and ensure
that the Executive Committee proceed with managing the Company in line with the Company’s policy.
The following matters require the approval of shareholders: a capital increase, capital reduction, debenture
issuance, disposal or transfer of the business or significant part thereof to other parties, the purchase or
acquisition of other businesses, and an amendment of Memorandum of Association or Articles of Association, etc.

Furthermore, the Board of Directors shall ensure that the Company complies with regulations of
the SEC and SET, i.e. connected transactions, the disposal or acquisition of assets, etc.

6. To consider the management structure, appoint the Executive Committee, Chief Executive Officer,
and members of other Committees.

7. To regularly monitor the Company’s performance according the business plan and budget.

8. A director shall not engage in any business which is similar or in competition with the business of
the Company or become a partner in an ordinary partnership or become a director of a private company or any
other company operating a business which is similar or in competition with the business of the Company, unless
he or she notifies the shareholders meeting prior to the resolution of his or her appointment.

9. A director shall notify the Company without delay when he or she has a direct or indirect interest
in any contract which is made by the Company, and when he or she holds shares or debentures of the Company
or an affiliated Company, and shall indicate any increase or decrease in the number of the director’s total number
of shares.

10. To arrange a performance evaluation on the Board of Directors as a whole, and an annual

performance evaluation of the Company’s Chief Executive Officer (CEO).




Independent Director

The Company has defined the “Independent Director” in accordance with the requirements set by
the SEC and SET, as follows:

An independent director is a director who independently provides opinions to the Board of Directors
and protects the interests of all shareholders equally. He or she should be able to review transactions that
may lead to conflicts of interest between the Company and related parties. An independent director should meet
the following requirements:

1. Holding shares of no more than 1 percent of the Company paid-up capital.

2. Not taking part in the management of the Company, or its subsidiaries.

3. Being independent from the management and shareholders who have the authority in the Company.

4. Not being a related person or close relative of any management or major shareholders of
the Company or authorized persons.

5. Not having significant business relation with the Company that may restrict him/her to provide or
express impartial opinions.

6. Not being or used to be an auditor of the Company, its subsidiaries or entities that may be in conflict.

7. Not being or used to be a professional service provider who received a service fee of more than
2 million Baht per year from the Company, its subsidiaries or entities that may be in conflict.

8. Not being a director who is appointed to be a representative of directors, executive directors or
major shareholder.

9. Not operating businesses that are similar or competitive with the Company’s businesses.

10. Not holding any other positions, which may affect his/her ability to provide independent opinions

regarding the business operation of the Company.

Roles and Responsibilities of the Chairman of the Board

To segregate the authorities and duties in the matter of the Company policy and management,
the Company has required the different person to appoint as the Chairman of the Board, Executive Chairman
and CEO always. The Chairman’s roles and responsibilities are as follows:

1. Call and chairing the meetings of the Board and the shareholders’ meeting, and jointly with CEO
to decide the agenda of each meeting.

2. Ensure each meeting’s efficiency and comply with laws, regulations and the Company’s article of
associations, as well as allowing directors’ queries and expression of free views.

3. Encourage the Board to do their duties effectively in conformance with the corporate governance
principles.

4. Oversee the performance of Boards and the subcommittees.

5. In the case of an equality of votes in the directors’ meeting, the chairman shall have a casting vote.

Sub-committees

The Board of Director has appointed 3 sub-committees: Executive Committee, Audit Committee and
Nomination & Remuneration Committee. Each committee is assigned to consider and oversee specific matters

before submitting the recommendations and opinions to the Board of Director for consideration.
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1. Executive Committee

Name - Last Name Position

1. Mr. Min Intanate Executive Chairman

2. Mrs. Aeimporn Punyasai Executive Director/ Chief Executive Officer
3. Mr. Thanit Klaewdejsri Executive Director/ Business Media Director
4. Mr. Pornchai Jantarasupasang Executive Director/ ICT Media Director

5. Miss Pornpavee Sahawathanapong Executive Director/ Chief Financial Officer

Authorities and Duties of the Executive Committee

The Executive Committee has authorities and duties to run the day-to-day operation of the Company.
They include devising of the Company’s business strategies, business plans, budget, management structure
and relevant authority structure. The Executive Committee is also responsible for setting business operation
guidelines corresponding to economic climates. It is to report the plan to the Board for consideration and/or
approval. It has to also monitor the Company’s performance in accordance with the approved policies.
The Executive Committee’s main duties are summarized as following:

1. To review annual budget allocation proposed by the management before proposing it to the Board
of Directors. In case of urgency, the Executive Committee may approve the change or increase expenditure
budget as it deems necessary, that must report to the Board in the next Board meeting.

2. To approve expenditure according to the level of authorization that has been approved by
the Board of Directors.

3. To approve major investments as specified in the annual budget that are assigned or approved by
the Board of Directors.

4. To provide advice to the management in the area of finance, marketing, human resource
management, and other operations.

The Executive Committee does not have the authority to approve any transaction with a conflict of
interest, or any transaction, which the Executive Committee or its related parties may have a conflict of
interest with the Company or its subsidiary (if any) according to SET’s regulations. The Executive Committee is
required to obtain approval from the Board of Directors or Shareholders for those connected transactions
in accordance with the Company’s Articles of Association or relevant laws. This excludes any transactions done

in accordance with normal courses of business, for which the Board has already stipulated approval guidelines.

2. Audit Committee

Name - Last Name Position

1. Mr. Prakob Visitkitjakarn* Independent Director/ Chairman of Audit Committee
2. Mr. Narit Therdsteerasukdi Independent Director/ Member of Audit Committee
3. Group Captain Isaraya Sukcharoen Independent Director/ Member of Audit Committee

* The member of the Audit Committee who has knowledge and experience about accounting and finance.




Audit Committee’s Secretary

Miss Kannika Prannattee

Authorities and Duties of the Audit Committee

1. To review and ensure that the Company’s financial reports (quarterly and annually) are reliable
and have adequately disclosed related information prior to submission to the Board of Directors.

2. To review and ensure that the Company’s internal control system and internal audit system are
suitable and effective. The Audit Committee would ensure the independency of the internal audit unit, as well as
approve the appointment, transfer and dismissal of the chief of the internal audit unit or any other units in charge
of internal audit.

3. To review and ensure the Company’s compliance with the Securities and Exchange Act, the Exchange’s
regulations, and the laws relating to the Company’s business.

4. To consider, select and nominate an independent person to be the Company’s auditor, and to
propose such person’s remuneration, as well as attend a non-management meeting with an auditor at least
once a year.

5. To review and ensure that connected transactions, or transactions that may lead to conflicts of
interest, are done in compliance with the Securities and Exchange Act, and are reasonable and for the best
benefit of the Company.

6. To prepare and disclose the Audit Committee’s reports in the Company’s annual reports. Those reports
shall be signed by the Chairman of the Audit Committee and shall contain at least the following information:

(a) An opinion on the accuracy, completeness and reliability of the Company’s financial report

(b) An opinion on the adequacy of the Company’s internal control system

(c) An opinion on the compliance with the Securities and Exchange Act, the Exchange’s
regulations, or the laws relating to the Company’s business

(d) An opinion on the suitability of an auditor

(e) An opinion on the transactions that may lead to conflicts of interests

(f) The number of the Audit Committee’s meetings and the attendance of such meetings by
each committee member

(g) Opinions or comments received by the Audit Committee from its performance of duties in
accordance with the charter

(h) Other matters, as seen by the Audit Committee that should be reported to the shareholders
and general investors, under the scope of duties and responsibilities assigned by the Board of Directors.

7. To perform other tasks as assigned by the Board of Directors and that are concurred by the Audit
Committee. In the case that the Audit Committee’s duties are changed, the Company shall report the resolution
that causes such changes, and shall prepare a list Audit Committee members and scope of work that are
changed in the form as prescribed by the Stock Exchange of Thailand (SET). Such changes must be
submitted to the SET within 3 (Three) working days from the date on which the changes are made. The changes

must be reported in accordance with electronic reporting procedures and regulations stipulated by the SET.
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3. Nomination and Remuneration Committee

Name - Last Name Position

1. Mr. Prakob Visitkitjiakarn Independent Director/ Chairman of Nomination and Remuneration Committee

2. Mr. Narit Therdsteerasukdi Independent Director/ Member of Nomination and Remuneration Committee

3. Group Captain Isaraya Sukcharoen Independent Director/ Member of Nomination and Remuneration Committee

Nomination and Remuneration Committee’s Secretary

Miss Kannika Prannattee

Authorities and Duties of the Nomination and Remuneration Committee
1.Nomination

1.1 To set guidelines and policies with regards to the nomination of members of the Board of Directors and
members of other sub-committees. The Committee shall consider the appropriate number, structure, composition of
members, and qualifications, and propose to the Board of Directors and Shareholders’ Meeting for approval.

1.2 To consider, recruit and nominate persons with knowledge and qualifications as required by laws, Articles
of Association, and good corporate governance and propose to the Board of Director and Shareholders’ Meeting for
approval.

1.3 To be responsible for answering any questions about nomination at a Shareholders’ Meeting on behalf of
the Board of Directors.

1.4 To perform other nomination related tasks as assigned by the Board of Directors.

2. Remuneration

2.1 To set guidelines and policies with regards to the Remuneration of the Company’s directors and members
of other sub-committees and propose to the Board of Directors and Shareholders’ Meeting for approval.

2.2 To determine necessary and appropriate monetary and non-monetary remuneration, for members of the
Board of Directors by taking into consideration each director’s duties and responsibilities, performance and propose
to the Board of Directors and Shareholders’ Meeting for approval.

2.3 To be responsible for answering any questions about remuneration at a Shareholders’ Meeting on behalf
of the Board of Directors.

2.4 To perform other remuneration related tasks as assigned by the Board of Directors.

Nomination of Directors

The Nomination and Remuneration Committee was appointed by the Board of Directors to screen qualified
persons as required by laws, Articles of Association, and good corporate governance, and then propose to the Board
of Directors. After the Board of Directors has considered and agreed, the nominated persons will be proposed to the

Shareholders’ Meeting for consideration and approval, which requires a majority vote of the shareholders.

In Y2015, the Nomination and Remuneration Committee had a meeting on February 18, 2015,
to consider the nomination of the CEO to be replacement of Mr. Pathom Indarodom who resigned
on February 28, 2015.The Committee had proposed the nomination of the Directors who retire by rotation,
and considered the Directors’ remuneration for the year 2015.

Directors appointed by major shareholders include Mr. Min Intanate and Mr. Wilson Teo Yong Peng.




Directors’ Remuneration

The Board of Directors appointed the Nomination and Remuneration Committee to consider the remuneration
guidelines for the Company’s directors and members of other sub-committees and proposed to the Board of Directors.
The remuneration is based on experience, the performance obligations and responsibilities of the directors,
by comparing with other companies in the same industry or companies that perform similar business. After the
Board of Directors has considered and agreed, the remuneration will be proposed to the Shareholders’ Meeting

for consideration and approval, which requires a majority vote of the shareholders presented at the Meeting.

The 2015 Annual General Meeting held on 27 March 2015 approved the Directors’ remuneration and

sub-committees at the same rate of those of Y2014.

Directors and sub-committees’ Remuneration (in Baht)

Name — Last Name Position Remuneration Remuneration
Y2015 (Baht/Year)| Y2014 (Baht/Year)
1. Mr. Manu Leopairote Chairman of the Board/ 3,296,000 3,301,000
Independent Director
2. Mr. Min Intanate " Director/ Executive Chairman 1,466,000 2,271,000
3. Mrs. Aeimporn Punyasai @ Director/ Chief Executive Officer 20,000 -
4. Mr. Pathom Indarodom Director 220,000 25,000
5. Mr. Prayoon Rattanachaiyanont Director 260,000 265,000
6. Mr. Wilson Teo Yong Peng Director 20,000 25,000
7. Mr. Prakob Visitkitjakarn Independent Director/ Chairman of Audit 625,000 630,000

Committee/ Chairman of Nomination and
Remuneration Committee

8. Mr. Narit Therdsteerasukdi Independent Director/ Member of Audit 505,000 510,000
Committee/ Member of Nomination
and Remuneration Committee

9. Group Captain Isaraya Sukcharoen Independent Director/ Member of Audit 505,000 510,000
Committee/ Member of Nomination
and Remuneration Committee

(@) -

10. Mr. Sophon Intanate Director 220,000

Total 6,917,000 7,757,000

Remarks: The remuneration consists of salary, the Board of Director meeting allowance amount 5,000 Baht per attendance and the Nomination and
Remuneration Committee meeting allowance amount 5,000 Baht per attendance.

(1) Mr. Min Intanate, Executive Chairman, has requested a reduction of salary down 100,000 Baht, from 220,500 baht to 120,500 baht per month
since September 2014 - December 2015, in order to relieve the burden of the Company’s expenses.

(2) Mrs. Aeimporn Punyasai took the position in place of Mr. Sophon Intanate on Nov 11, 2014 according to a resolution of the Board of Directors’
meeting no. 5/2557 and offer to waive the directors’ remuneration. Y2015 she has been appointed to CEO since March 1, 2015 according to a resolution of the
Board of Directors’ Meeting no.1/2015 held on February 23, 2015.

(3) Mr. Pathom Indarodom resigned from CEO effective on Feb 28, 2015.

(4) Mr. Sophon Intanate took the position in place of Mr. Chanchai Boonyasurakul on Mar 1, 2013 according to a resolution of the Board of Direc-
tors’ meeting No. 1/2013, and resigned from the Board of Directors effective on Oct. 31, 2014.
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Management Remuneration

The overall remuneration of management and executive directors include in the salaries.

Y2015 Y2014

Type of Remuneration
Amount (Baht/Y) Amount (Baht/Y)

Salary, bonus and welfare* 7,724,446 9,151,961

* A total provident fund contribution was 324,696 Baht for 5 executives in 2015 and 347,539 Baht for 6 executives in 2014.

Employee
As at 31 December 2015, the Company employs a total of 91 employees (excluding executives).

They can be divided into 89 full time employees and 2 temporary employees with the details as follows:

Department Full Time Employee | Temporary Employee Total
Strategy and Support 6 - 6
Expo and Event 12 - 12
Creative 13 - 13
ICT Media 17 1 18
Business Media 14 1 15
Digital Media 10 - 10
Internal Audit 2 - 2

Accounting, Finance and
Human Resource Management

“__

Labor Disputes -None-

Employee Remuneration

Employees’ remuneration (excluded of the executives) include in the salaries.

, Y2015 Y2014
Type of Remuneration

Salary, bonus and welfare* 43,723,372 100 59,028,903

* A total provident fund contribution was 1,013,322 Baht for 57 employees in 2015 and 1,428,529 Baht for 99 employees in 2014. In 2014 the Company paid
6.4 million baht severance payment as a result of the Company’s management restructuring.




Human Resource Development Policy

The Company has a policy to develop its staff on a regular basis with an aim to enhance their
knowledge, skills and expertise, as well as efficiency in the performance of employees in all levels. The Company
encourages its staff to develop their expertise from actual operation (On-the-job training). New employees will
have supervisors from each department to train them. Besides, the Company’s advisors will regularly provide
internal trainings to share their experiences and provide additional knowledge to employees. The Company also
considers sending its employees and executives from various departments to attend additional trainings and
seminars on matters related to the operation of each department. Moreover, the Company has a policy to send
employees on overseas field trips, in order for them to catch up with new technology and innovations and see

if those innovations may be applied to improve the Company’s business operation.

In 2015, The Company has provided 7.07 hours per person of human resource development.
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CORPORATE GOVERNANCE

The Company has set policies to maintain good corporate governance with an aim to the Company’s
operation transparent and effective in accordance with the guidelines stipulated by Stock Exchange of Thailand

(SET) covering 5 areas with details as follows:

Section 1: Rights of Shareholders

1. The Company recognizes and places importance on fundamental rights of shareholders. They include
the right to sell or transfer shares, the right to share the Company’s profit, the right to receive adequate
information of the Company. In addition, it acknowledges the right to attend shareholders’ meetings in order to
exercise voting right in appointing or removing directors, appointing auditors and other matters, which may affect
the Company. Those other matters may include, for example, the allocation of dividends, determination or
amendment of Articles of Association and Memorandum of Association, decrease or increase of capital and
approval extraordinary items.

2. The Company takes various actions to encourage shareholders to exercise their rights in addition to
the fundamental rights. In a shareholders’ meeting, the Company would provide information on date, time, place
and agenda of the meetings, as well as the opinions of the Company’s directors and other supplementing information
concerning the matters that need to be considered in the meetings. The information will be distributed to
shareholders at least 21 days prior to the meetings and posted on the Company’s website (http:/www.aripplc.com).
The Company also gives opportunity to shareholders to ask questions and express their opinions or
suggestions in any matters fully and freely. Upon the adjournment of a meeting, the Company will prepare a minute
of meeting, which presents accurate and complete information for the shareholders to verify.

3. The Company has a policy to have the Company’s Board of Directors attend the shareholders’ meetings
in order to clarify or answer questions of shareholders in the meetings

4. The Company facilitates and encourages shareholders to participate and voting in shareholders’
meetings at no cost. It refrains from taking any actions that may limit shareholders’ opportunities to attend the
meetings and takes effort to make registration and voting procedures to be as simple and easy as possible.
In addition, it organizes a meeting at a venue that has a parking area and with easy access via a public
transportation to facilitate the attendance of the shareholders.

5. The Company recognizes the importance of shareholders’ right. It will not take any action to infringe

upon or diminish the shareholders’ rights.

In Year 2015, the Company held a shareholder meeting: the Annual General Meeting of the Shareholders
(the "AGM”) for the year 2015 on 27 March 2015. The meeting was held on the date and time considered to be
convenience for shareholders and institutional investors. The Company selected a venue with adequate parking

and that is accessible by public transportations. The Company sends shareholders an invitation letter with

the meeting agendas and supporting documents relating to issues in both Thai and English, which shareholders




were asked to vote on. It also provided background information and opinions of the Board on each and every
agenda as indicated in the invitation letter. It were opened the opportunity for shareholders to ask questions and
record the answers, and also imparted voting and counting procedures to shareholders. The Company arranged
to provide 3 Proxy Forms and names of independent Director(s) together with explanations on proxy appointment.
This was to allow a shareholder to be able to choose someone to represent him/her in the Shareholder’'s meeting.
The invitation also included a map of the meeting venue for shareholders and was sent at least 21 days in advance
of the meeting. At the same time, the Company announced meeting details on the Company website (http://www.
aripplc.com), at least 30 days prior to the meeting date. The Company has introduced barcode system, used for
counting of the votes in each agenda, which allow the voting process is even faster. The Company has provided
stamp duty in order to facilitate the shareholder’s proxies for the original proxy form.

According to compliance the transparency to the Company Corporate Governance policy, The Company
has invited representatives to participate as committees of the counting vote. For the resolutions of the annual
general meeting of shareholders for the year 2015, The Company has delivered in format of newsletters to
the Stock Exchange of Thailand on the same day after the shareholders’ meeting has finished, by specifying
the resolutions on each agenda with indicating vote to “Agree,” “Disagree” and “Abstain”. The Company published

the resolutions of the AGM 2015 through the Company’s website on the next working day.

Section 2: Equitable Treatment of Shareholders

1. The Company has a policy to perform and protect the rights of all shareholders equally and fairly.
The Company also provides opportunity for shareholders who cannot attend the meeting in person. A shareholder
may appoint an independent director or other person to attend the meeting and vote on his/her behalf.

2. The Company also provides opportunity for minority shareholders to propose issues to be added to
the meeting agendas as well as to nominate a director within a reasonable time in advance. The Company has
disclosed guidelines and process for shareholders should they wish to propose any agenda to be considered,
on the Company’s website (http://www.aripplc.com).

3. The Company encourages the use of proxy forms on which shareholders can specify their voting
preferences. The Company provides options for shareholders to appoint any of the 3 independent directors as their proxies.

4. A shareholders’ meeting will be carried out in accordance with the Articles of Association and following
the order of meeting agendas. Complete details and supporting information will be openly presented in each agenda.
If it is not completely necessary, there will be no agenda added without notifying the shareholders in advance.

5. The Company’s Board of Directors has established measures to prevent illegal use of internal
information (Insider Trading) by all parties including directors, executives, employees and staff, as well as spouses
and minor children of directors who involve with the information. There are punishments in relation to the disclosure
of the Company’s information or the use of the Company’s information for personal gain in accordance with

the policy on the prevention of internal information exploitation.

For the AGM 2015, the Company granted equitable rights to shareholders’in the voting process where one
share is equal one vote. The Company allowed minority shareholders to propose issues to be added to the meeting

agenda as well as to nominate a director at least 3 months in advance in accordance with the Company’s policy.
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The Company provides options for a shareholder to appoint any one of the three independent directors (with their
background information provided) as his/her proxy if the shareholder could not attend the AGM in person.
The Company did not add other agenda that was not specified in the invitation letter. The Company has thoroughly
recorded the minute of meeting and submitted to the Stock Exchange of Thailand, as well as posted the minute and

video of the meeting on the Company’s website.

Section 3: Role of Stakeholders

The Company recognizes the rights of stakeholders and treats them equally and respectfully based upon
human rights principle. Below are details of the Company’s conducts towards relevant stakeholders:

* Shareholders / Investors: The Company intends to conduct business with honestly straight-
forward verification based on the principles of corporate governance; good corporate governance to
disclose the information and acknowledge to shareholders and investors with accuracy and fairness, in order to,
offers the best interests to all shareholders, develops the Company’s sustainable business growth, and generates
the satisfaction on return of investment in the long term.

In 2015, the Company has the quality score at 98.75/100 for the scheduling of the AGM 2015 and
Corporate Governance Report of Thai Listed Companies was 84%

» Customer: The Company operates the business with integrity, constancy by implementing quality,
an emphasis on the standards of products and services and striving to create satisfaction for customers in
the fair price. The Company raises the standard quality continuously and pays attention to deliver products and
services up to the benchmarks, such as

- Disclose the product and service information and acknowledge to the stakeholders with accuracy,
fairness and up-to-date, for their decision making.

- Develop and maintain the good partnership with the business partners sustainably.

- Select the materials for health safe products, such as using Soy Ink Cartridge.

* Business Partners: the Company’s partner selection was conducted in a transparent and fair manner.
The Company balanced the interests between the Company and partners fairly. All agreements or contracts must
be based on fairness and commitment to success through good, continuous, and long-standing business
relationship. The Company is a strict procurement system which is transparent, accountable, and efficient.

» Competitor: The Company’s principle of free enterprise and promotes free trade by complying with
a good competition framework, ethics, compliance with law, and code of conduct. It maintains the norms of
conduct in the competition and avoids dishonest methods in destroying its competitors. In the past,
the Company was never engaged in any dispute with its competitors.

» Creditor: The Company honestly and strictly honors all contracts with its creditors and financial
institutions. The Company properly performs its duties to all creditors under contract conditions and does not cover
up information or facts that may harm creditors. If the Company cannot honor the contracts, it must notify its creditors

in advance to jointly solve problems. In the past, the Company was never engaged in any dispute with its creditors and

financial institutions.




* Employee: The Company recognizes the importance of the Company’s employees who will take part
in driving the Company so it can continue to develop its business operation in the future. The Company
subsequently focuses on the continuous development of its employees’ potential, ability and skills, as well as
the employee’s performance evaluations and promotions, The remuneration and benefits of employees
are considered equally and fairly on the basis of performance evaluation with KPI system at all levels.
The Company has maintained its workplace environment by taking quality of life and workplace safety into
consideration. In addition the Company has provided good welfares and organized various activities
for the employee.

» Community and Society: The Company emphasizes on maintaining the environment of communities
surrounding the Company’s office. It also campaigns the employee’s volunteer work, IT School Camping
providing the knowledge of technology to students.

» Environment, Safety and Occupational Health: The Company believes that the safety and occupational
health of our employees are our fundamental responsibilities. The Company, therefore, set the policy to enable

our employees to work safely and comply with the relevant laws.

In Year 2015, the Company had reviewed its business practices to cover rights and benefits to be in line
with fair employment conducts. It specified those conducts in the Company’s regulations and ensured that employees
were duly informed. The Company provided employees with annual health check-up to promote good health.

The Company treated its suppliers and business partners with fairness. It has set transparent procurement

procedure to ensure that all suppliers were treated fairly and no particular supplier enjoys monopolistic status.

Section 4: Disclosure and Transparency

1. The Company’s Board of Directors gives emphasis to the disclosure of information with accuracy,
completeness and transparency in financial reports and the Company’s information in accordance with
the criteria of the SEC and the SET. This include important information that affects the stock and security prices
of the Company, which will affect the decision-making process of investors and stakeholders of the Company
so that all related parties of the Company are aware of all information equally. The Company will publish
information of the Company to shareholders and the public through media of the Stock Exchange of Thailand
and the Company’s website and disclose information in Thai and English.

2. The Company’s Board of Directors is aware of the responsibility for financial reports that should contain
accurate, complete, true and reasonable information. The Company’s financial statement is prepared
in accordance with generally accepted accounting standards. It would choose appropriate accounting
policies; comply with them on a regular basis with cautious judgment. There will be adequate information
being disclosed in the notes to financial statements.

3. The Company provides a statement of the Board’s responsibilities concerning the Company’s financial
report. This statement is presented alongside the auditor’'s report in the Company’s annual report (56-1) and
annual report (56-2). The Company discloses the roles and responsibilities of the Board of Directors, Audit
Committee and Nomination & Remuneration Committee, the total number of meetings and the number of
meetings each member attends, as well as the results of tasks performed during the year in the annual report
and in shareholder meeting notices, according to the SET and the SEC regulations. The Company sets up a unit to

directly take charge of providing information and communication with shareholders investors and financial analyst.
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4. The Company has disclosed the information of the consolidation and the investment / the disposal of
investment to the Company’s Board of Directors with the completeness and transparency according to
regulations of the Stock Exchange of Thailand (SET) and the Securities and Exchange Commission (SEC).
At the BOD’s meeting quartely, Directors and Executive committee has been submitted “The Report on Interest
of Directors, Executives and Related Persons” and “The Acquisition Report” to the Board of Director.

5. The Company announces the policy of the Notification of the company’s stock trading to the Directors
and senior management level to inform the trading transection of the company shares at least 1 day in advance
to the Company’s secretary.

In Year 2015, the Company disclosed financial and non-financial information accurately, thoroughly,
in a timely and transparent manner according to guidelines prescribed by the SET. It disclosed the information
through various channels including the SET and the Company’s website (htto://www.aripplc.com). The Company
revealed a statement of the Board’s responsibilities concerning the Company’s financial report as well as
the auditor’s report in the Company’s annual report. It disclosed remuneration details of directors and senior
executives, including the nature and amount of payment, in its annual report and Form 56-1.

The Board of Directors presented to the shareholders to appoint EY Office Limited (EY) as the independent
auditor of the Company in Y2015. EY did not have any business relationship with the Company that would limit
its freedom to express its independent opinions. The Remuneration of the auditors was audit fee of
1,000,000 Baht and other fees: None.

The directors and senior executives duly notified changes with respect to particular information that might
cause conflict of interest. They also reported their holding of the Company’s shares, and any change thereto,
to the Board on a quarterly basis. After the announcement of the policy that required the directors and executives
of the Company to notify the Company at least 1 day prior to their buy-sell of the Company’s shares, there was not

any director and senior executive who traded the Company’s stock. Therefore, there was no report made to

the Company’s secretary.




Report of changes in Management’s Securities Holding

No. of Shares No. of Shares

Jan 1, 2015 Dec 31, 2015

Name - Last Name Position

1. Mr. Manu Leopairote Chairman of the Board/ 780,000 780,000
Independent Director
2. Mr. Min Intanate Director/ Executive Chairman 206,338,000 - - 206,338,000
3. Mrs. Aeimporn Punyasai Director/ Chief Executive Officer - - - i
4. Mr. Pathom Indarodom Director 884,800 - - 884,800
5. Mr. Prayoon Rattanachaiyanont — Director 1,064,400 - - 1,064,400
6. Mr. Wilson Teo Yong Peng Director 375,000 - - 375,000
7. Mr. Prakob Visitkitjakarn Independent Director/ 750,000 i _ 750,000
Chairman of Audit Committee/
Chairman of Nomination
and Remuneration Committee
8. Mr. Narit Therdsteerasukdi Independent Director/ 750,000 . - 750,000
Member of Audit Committee/
Member of Nomination
and Remuneration Committee
9. Group Captain IsarayaSukcharoen  Independent Director/ 750,000 - - 750,000
Member of Audit Committee/
Member of Nomination
and Remuneration Committee
10. Miss Pornpavee Sahawathanapong Executive Director 394,800 - - 394,800
11. Mr. Pornchai Jantarasupasang Executive Director 25,000 . - 25,000

12. Mr. Thanit Klaewdejsri Executive Director - - - -

Remark: Mr. Norasak Rattanaveroj who resigned from the executive directorship during the Y2015, had no shareholding.

Section 5: Responsibilities of the Board of Directors
1. Structure of the Board of Directors
The structure of the Company’s Board of Directors comprises independent directors at least one third
of the entire board. At present, the Company has a total of 9 directors in which 2 of them are executives and 7 of them
are non-executive directors (including the Chairman of the Board), which also include 3 members of the audit
committee. This structure will counterbalance the votes when considering various matters. Moreover, the Company’s
Board of Directors also appoints sub-committees to help supervising the Company’s operation as follows:
1.1 Executive Committee: the Company has a total of 5 members of the executive committee.
This executive committee will determine direction and strategy for business operation in accordance with the goals

set by the Company’s Board of Directors to ensure that the administration is carried out smoothly.
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1.2 Audit Committee: the Company’s audit committee comprises 3 members of Independent
Directors to perform specific functions and propose matters to the Company’s Board of Directors to consider and
acknowledge. The audit committee has rights and duties as set out in the authority of the audit committee. In this regard,
at least 1 member of the audit committee must have sufficient knowledge and experience in accounting and financial
so that he/she is able to be responsible for the review of credibility of the Company’s financial statements.

1.3 The Nomination and Remuneration Committee consists of 3 members of independent directors.
The Committee’s duty is to determine the criteria and policies in nominating and remuneration of the Board and
sub-committees. Furthermore, the recruitment and nomination of appropriate persons in the position of Directors
and CEO, and the remuneration for the Board of Directors and sub-committees, and other acts as assigned by
the Board, the Committees propose to the Board and/or the shareholders meeting.

The Company has a policy to appoint different individuals who take the positions of the Chairman of
the Board, Executive Chairman and the CEO in order to prevent any person from having absolute authority in any
particular matter especially. The Company’s Board of Directors who determines authorities and succession
planning, and selects candidates for those positions and the Company’s CEO, will not serve as an other

companies’ director.

2. Roles, Duties and Responsibilities of the Board of Directors

Refer to Authorities and Duties of the Board of Directors in Managment Structure

3. Duration of office

In each annual general meeting of shareholders one-third of the directors shall vacate their positions.
The directors who have been in their positions longest should vacate their posts. Directors whose term in office
has thus ended may be re-elected.

Members of the audit committee shall remain in office for three years. Member(s) of the audit committee
whose term in office has expired may be re-appointed. Resignation from the Audit Committee, member(s) of the audit
committee shall submit his (her) letter of resignation to the Chairman of the Board of Directors at least 30 days
in advance. The Board of Directors shall approve resignations and send copies of resignation letters to
the Stock Exchange of Thailand.

The Nomination and Remuneration Committee is equivalent to the term of office of the audit
committee. Should a vacancy arise in the audit committee for reasons other than the expiry of the duration of
office, the Board of Directors shall appoint a person with all the necessary qualifications to replace the resigned
person. The appointed person shall remain in office only for the remaining term of office of the person whom they

are replacing, and the Stock Exchange of Thailand shall be notified accordingly.

4. Meetings of the Board of Directors

The Company has a policy for the Company’s Board of Directors to convene meetings at least once

every 3 months and there may be additional special meetings as necessary. For each meeting, the meeting




agendas will be clearly specified and meeting invitation must be sent with all relevant details 7 days in advance
so that the Company’s Board of Directors will have enough time to study the information before attending the meeting.
Minutes of the meetings must be recorded in writing and minutes that have been certified by the Company’s Board
of Directors must be kept so that the Board of Directors and other related parties can verify later on.

The Audit Committee shall hold meetings once every quarter to deliberate the quarterly budget and
otherissues in accordance with the Audit framework. The Chairman of the Audit Committee may call the meetings
in special instances to deliberate issues that are necessary or urgent as deemed appropriate. In calling a meeting
of the audit committee, the Chairman of the Audit Committee shall send a letter to the members of the Audit
Committee no less than 7 days prior to the date of the meeting. An exception may be made in urgent circumstances;
the meeting may be announced by other means to schedule for an earlier suitable period. The Chairman of
the Audit Committee shall report the minutes of the meeting to the Board of Directors on the next meeting.

The Nomination and Remuneration Committee shall hold meetings at least once a year to consider
the nomination appropriate candidates for the directors and CEO, and determine the remuneration for the Board
and sub-committee, and other acts as assigned by the Board, and propose to the Board on next meeting.

In every committee meeting, the minimum quorum number when the committee will vote on

the all meeting must contain the members not less than two-thirds of the total membership.

5. Remuneration of Directors and Executives

The Company has determined remuneration for the directors and executives at an appropriate level,
which is sufficient to retain competent directors and executives. While it avoids paying excessive remuneration,
it maintains the rate at the level comparable to companies in the same group of industry. Factors to be considered
include experience, obligations, appraisal and scope of roles and responsibilities. The remuneration payment of
the directors must be approved by the Company’s shareholders. For remuneration of executives, it will be
in accordance with principles and policies as determined by the Company’s Board of Directors in which
the consideration will be made based on duties, responsibilities, performance of each executive, and

operational performance of the Company.

6. Development of Directors and Executives
Every newly appointed director shall be duly informed the regulations and information of the
Company and its subsidiaries as needed before performing their duties. Each director would receive proper
training to continuously develop their knowledge in order to help them efficiently perform their duties and
effectively control the business operation of the Company.

In 2015, the Company Directors had duly trained to enhance his/her knowledge and expertise:
1. Mrs. Aeimporn Punyasai participated in seminars, as following program:
- “CEO Insights: Strategic Thinking for Total Business Growth” Seminar, Organized by The Stock

Exchange of Thailand (SET)and Money seminar PacRim Group on May 22, 2015
- Director Accreditation Program (DAP) by Capital Market Academy (CMA) on May 18, 2015
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2. Group Captain Isaraya Sukcharoen participated in EY Annual Conference: “Several issues for the
audit committee”, Organized by EY Office Limited on November 24, 2015

7. The Board Self-Assessment
7.1 The assessment of the Board performance
The Board of Directors must conduct self-evaluation at least once a year, according to corporate
governance, to allow review of its own performance, problems, and obstacles each year. The Company dispatches
the assessment forms to all directors in November each year to evaluate and submit to the Company’s secretary.
7.2 The assessment of the chief executive officer (CEO)
The Board of Directors assessed the CEO performance at least once a year, according to
corporate governance, to evaluate the CEO performance during the past year. The Company dispatches

the assessment froms to all directors in November each year to evaluate and submit to the Company’s secretary.

In 2015, the Board of Directors completed the Board self-assessment on the Board duties as a whole,

and evaluated the performance of the CEO the submitted to the Company’s secretary.

Anti-Corruption Policy

The Board of Directors has defined anti-corruption measures and practical guidelines for all employees
to observe. It is their responsibility to adhere to these and turn them into a corporate culture to ward off frauds,
including the giving and acceptance of bribes (directly and indirectly).

Whistleblowing: The Company has set up whistleblowing and complaint making channels from those
outside and inside about wrongdoings against the law, and the code of conduct or behavior bordering on fraud
or malfeasance by all employees and other stakeholders. The Board’s mechanisms for protecting whistleblowers
raise the efficiency of safeguarding the Company’s interests. Details as follows:

1. Received whistleblowing and complaint matters
2. All these matters will be initially verified. If data and supporting evidence are available,
further action will be taken under the Company’s regulation.

Whistleblowing and complaint channels: The complaints can be made through the following channels.

1. Written letter send to:

Mr. Prakob Visitkitjakarn (Independent Director & Chairman of Audit Committee)
ARIP Public Company Limited
99/16-20 Ratchadapisek Road, Din Daeng, Bangkok 10400

2. Email at aripwhistleblow@arip.co.th
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By considering the benefits of all
groups of related stakeholders.
Therefore, the Company has defined
the corporate social responsibility
policies as follows;

1. Operate the business under good
corporate governance

2. Engage in the business with
fairness and honesty, and does not
operate the business in any way that
will infringe intellectual properties or
copyrights of any forms

3. Treat all personnel fairly and
respect human rights, in order to
create good quality of life for
employees

. Be responsible to consumers by
¢ ng Eroicté that aresafe for
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5. Take part in developing the
community and society, and give
support in organizing activities, in
order to create benefits for the public

6. Preserve the environment and
reduce wasteful depletion of the
natural resournces, in order to help
preserve and protect the natural
environment

The Company has communicated
the corporate social responsibility
policies to the employees through
internal corporate communications,
such as new employees’ orientations,
public relations’ boards, or email
announcements, in order for the
employees be aware and understand
one’s duties regarding their respons-
ibility to the society and public.

From the corporate social respons-
ibility policies that the Company has
ned the directions to operate its
points are sum-

The Company
realizes the importance
of operating
the business under
good corporate
governance and
hold on to the virtuous
principles along with
being responsible for
the society and
environment



1. Good corporate governance
The Company operates the business
in accordance to the policy of business
operations with honesty, transparency,
and fairness, in which its actions can
be inspected by considering the
responsibility towards the related
stakeholders.

2. Business engagement with
fairness The Company operates
the business under competitive

rules that are honest, truthful, do not
oppose any regulations, and do not
infringe intellectual properties. If the
Company is to use the works or infor-
mation that belongs to the external
individuals’ rights for the Company’s
internal use, then the Company must
carefully inspect to ensure that it is not
infringing the intellectual properties of
others. The Company also promotes
and builds conscience among
employees to perform in accordance
to the Copyright Act of B.E. 2537,
by setting a policy about “Rules for
using the Company’s Computers

and Network Systems”, in which the
Company’s computers must use soft-
ware that received permission from
the copyrights’ owners and are granted
the permission to use from the Com-
pany only.

3. Fair treatment to personnel and
respect in human rights

The Company strictly operates the
business under the required labor
regulations and has procedures of

personnel management that promote
employees’ rights and support
development in career advancement
of employees in every level with
equality and fairness, and does not
perform any bias in treating the
employees. The Company supports
human rights, is open to listen to
comments and suggestions, and
provides freedom in the grouping of
employees. The Company absolutely
does not have employment policies
for child labor and illegal labor. Apart
from this, the Company also organizes
various activities to de

Uldo qEH"Uﬁ&"IJ'I"U

motivate employees, such as;

- Send employees to receive both
internal and external training according
to the jobs’ responsibilities, in order to
enhance knowledge and capabilities
of the employees and adapt them to
their works.

- Annual medical check-ups for all
employees and also their family for
special price.

- The Executive meet employees:
The annual meeting the executive to
communicate policies, the Company’s
direction.

- To Present Gifts to employees
who complete their 10, 20 and 25

years of service.

- Other benefits such as provident
fund and health insurance, etc.

- Promoted employees to partici-
pate in value-creating activities or
perform acts of moral good for the
society

- Promote Safety in the Workplace
Program: Managed workplace risks
by arranging firefighting scenario
and evacuation fire drill training
continuously, recognizing i (




employees can work safely and
healthy.
- Promoted unity, such as organiz-

e employees of every
nts to participate i i-

standards of the Company’s goods

and services. For instance, apart from
the good articles published in the
Company’s magazines, the Company
also uses products that are safe for
consumers by using soy ink for print-
ing only. For services, the Company is
focused in create customer satisfac-
tion with honesty and fairness.

5. Development in community and
society The Company promotes em-
ployees to show their social voluteer
spirit by organizing “IT School
Camping” events to provide know-
ledge in Information Technology (IT)
for students in various academic
institutions, and organizing the
Company’s annual fire escape
trainings, in which the Company also
allowed the public in surrounding
areas to participate in the training.
Furthermore, the Company always
maintained the garbage areas to be
clean, not disturbing, does not
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produce odors and become the
source of breeding germs, in order
to keep the community clean and
unpolluted.

6. Environmental preservation
The Company is aware of the
environmental quality, thus promotes
optimal use of natural resources and
develops the work process to reduce
the usage of natural resources as
much as possible, such as promoting
information sharing as soft-file, using
paper only when necessary and on
both sides, classifying recycled trash
for free, donating old calendars to the
Foundation for the Blind to produce
Braille books, using energy-saving
electrical appliances, and creating
conscience to preserve the environ-

ment amongst employees, including
closing lights after using, and less-
ening the use of elevators.

7. Responsibility to the society in
other areas

- Promoted the “Card for You”
project by The Better Thailand
Foundation, which is a project that
opens opportunities for disabled
and underprivileged children to
express their imagination through
color pencils, paint brushes, and
color inks. In 2015, the children
expressed the capabilities in art
under the “Creating Love and

Smiles” topic. Apart from this, the
Company’s employees also volun-
teered to take care of the children in
this project, and the painting that win
the contest will b oduced as
New Year's card t
the children and m
realize the value of t

- Arrangeme
Top Com
Prize—giviné ceremony for showing
the achievement of Thai Business
organizations where have both
quality and code of conduct

- Giving scholarships to the
University of the Thai Chamber of
Commerce to Support academic
activities
- Donated books and magazines

in the Group to the Institute for the
Promotion and Development of
Learning Innovation

- Employees of ARIP Company
participated in a charity running
event to help breast cancer patients
in the “12 August Half Marathon
Bangkok 2015” event at Queen
Sirikit National Convention Center

- COMTODAY organized a
“COMMART Smart Workshop”
training seminar to provide free
knowledge and information for the
ICT event participants:
“COMMART Next Gen 2015” and
“COMMART ComTech 2015” events.
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INTERNAL CONTROL

The Company recognizes the importance of adequate and appropriate internal controls that aim to
make the Company’s business operation efficient and effective. The Company has established an effective
internal control system covering all aspects of its operation including accounting & finance, operation, human
resource management, general administration, and information system management. It also ensures that
accounting system and financial reports are accurate and reliable in compliance with regulations under which

the Company operates. The Company'’s internal control system could be summarized as follows:

1. Control Environment
The Company sets a working environment to ensure that the internal control system can work
appropriately, adequately and efficiently as follows:

« The Company has an organizational structure and chain of command that are explicit and
appropriate. Job descriptions are assigned in writing so that all employees are aware of and realize their roles,
authority and responsibility.

« The Company has established policies and operational procedures for each work flow in writing.

» The Company recognizes the importance of honesty and business ethics. There are written policies
and procedures for the Company’s business ethics, code of conducts of the management and employees.

* The Company has established a rule to prevent executives and employees from behaving in
a manner that may cause conflict of interest with the business. It has also set a disciplinary action for violations
of such rule as written in the working regulations. In addition, the Company has launched a “Whistleblower”
campaign to attain complaints or leads about fraudulent behaviors. This help making the operation carried out

by employees and executives more transparent, honest, fair and accountable.

2. Risk Evaluation
The Company has conducted both internal and external risks assessments that may have an impact on
the business. The Company also analyzes and sets measures to mitigate risks, as well as communicates to

relevant employees.

3. Control Activities
The Company has set policies and operational procedures as a guideline for business operation mainly
to achieve goals as defined by the management. The control activities will suggest possible risks that may arise
from normal operation. This is for employees to take precautions measures, which should lead to successful
operation. Samples of control activities are listed below:
» Finance and accounting: the Company has an internal control system relating to debt collection,
safekeeping of cash, receive-pay, bank deposits and 1.0.U. to ensure compliance with the Company’s

regulations. Accounting entries are recorded accurately and consistently.
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« Procurement of goods and services: the Company has established procurement rules and
procedures to be used as a guideline for procurement. The guideline clearly stipulates duties and responsibilities
procurement procedures, including among others, approval authority, determination of requirements and
acceptance of goods and services.

« The Company has determined key performance indicators (KPI) for employees of the whole organization.

« The Company has determined scope of authorities and responsibilities as well as level of financial
authorization in writing.

« The Company has devised Business Continuity Plan (BCP) to be readily prepared should

the ICT system crashes.

4. Information and Communication

The Company has an information system to support business operations, financial reporting, policy and
regulation compliances. The Company has sufficiently and adequately prepared data and significant information
to support decision-making. Moreover, the information obtained from outside of the organization is communicated
to executives and users within the organization in the format that allows the recipients to perform their duties and

responsibilities effectively.

5. Monitoring and Evaluation

The Company has established an internal audit unit to inspect and assess results of internal control.
It main duties are to oversee and monitor to ensure that the Company’s key operations and financial transactions
are carried out in accordance with the Company’s regulations. The internal audit unit will devise annual
audit plan and fully perform the audit in accordance with the plan. To ensure that the internal audit unit can
independently and freely perform its duty, the Board of Directors has stipulated that the internal audit unit shall
report directly to the audit committee. The Audit Committee assigned to internal audit to monitor and report to

the Audit Committee in the next meeting.

In Year 2015, The Audit Committee acknowledged recommendations from the internal audit unit and
formed its opinion that issues detected were mainly not significant. It assigned the internal audit unit to follow-up
and report to the Audit Committee in the next time.

The Board of Directors considered that the Company has adequate internal control systems and
in compliance with internal controls evaluation form recommended by the SEC. The Company would devise
additional plans to monitor and evaluate the code of conduct and major succession plans. The Company has
adequate internal control systems to guide and monitor transactions with major shareholders, directors,

executives and their related parties. The Company has set up a monitoring and tracking system to prevent

the misuse of the Company’s assets by executives.




MONITORING OF INSIDER TRADING POLICY

The Company’s Board of Directors recognizes the importance of preventing the misuse of the Company’s
internal information for personal gains. It, therefore, made a policy to withhold confidential information that has not
been made available to the public. Such confidential information shall only be disclosed to the parties concerned.

1. The Company’s directors, executives, employees and staff are not allowed to disclose
the Company’s confidential and/or internal information or exploit it for the benefit of themselves or others
whether directly or indirectly and whether they will receive any benefit in return.

2. The Company'’s directors and executives (including their spouses and minor children), employees
and staff are not allowed to use the Company’s internal information, which may have actual or potential impact
on the price of the Company’s securities. They could not use the internal information to buy, sell, offer to buy or
offer to sell or persuade other people to buy, sell, offer to buy or offer to sell the Company’s securities whether
directly or indirectly before it is released to the public. The above prohibitions also apply regardless of the fact
that the action may benefit the Company’s executives or others or in order to allow others to conduct such action
so that they will receive benefit in return. Any person violating this regulation will be subject to disciplinary
punishment measures of the Company and relevant laws.

3. The Company has notified executives to ensure their awareness and acknowledgement of their
obligations to report the holdings of the Company’s shares by themselves, their spouses and minor children.
They also have an obligation to report changes in securities possession to the Office of SEC in pursuant to Article
59 and penalties under the Securities and Exchange Act, B.E. 2535.

4. The Company has notified its directors, executives, employees and staff so they are aware of the
above regulations, and to forbid them from trading the Company’s securities within the period of 1 month prior
to the disclosure of financial statements to the public.

5. The Company includes this subject as a matter of ethics to be observed by employees. Employees
must not use their positions, duties and the Company’s confidential information to seek benefits for themselves
and related parties. If any of the above persons are found to use the Company’s internal information for their own
benefits, the Company shall deem that such persons have committed a serious disciplinary offense and will be

subjected to disciplinary actions pursuant to the Company’s Articles of Association.

In Year 2015, The Company did not receive any report on the misuse of the Company inside information

by directors, executives and employees.
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RELATED TRANSACTION

List of related parties, nature of relationship, information of related transactions, and pricing policy
according to types of transactions have been disclosed in the notes to financial statements for the fiscal year ended
on 31 December 2015, under Note 6 to financial statements: business transactions with related companies.

The Company has complied with the following policies:

Necessity and Justification of Related Transactions

The Company’s audit committee has considered related transactions and has an opinion that the related
transactions are necessary and reasonable. They contribute the best benefit to the Company. Such transactions
are considered to be in accordance with ordinary course of business, and follow market price or fair value.

They are not different from the sales and purchase with other third parties.

Approval of Procedure of Related Transactions

The Company has established policy measures with regards to the Company’s conduct when making
related transactions with those who may have conflict of interest. Executives and those who may have conflict of
interest are not allowed to participate in the approval of such transactions. The Company’s audit committee will
give opinions and comments on the significance of the transactions, justification and appropriateness in terms
of prices of related transactions, whereby terms and conditions will be established in accordance with ordinary
courses of business under fair market price. This market price can be compared with pricing offered by third
parties. In case that the audit committee is not specialized in considering any related transaction, the Company
will involve an independent specialist or the Company’s auditor to provide opinions in such related transactions
to support the decision making of the Board of Directors or shareholders as the case may be.

In addition, the Board of Directors must ensure that the Company will comply with the Securities and
Exchange Act, and regulations, notifications, or requirements of the Stock Exchange of Thailand. Moreover, it will
comply with the requirements regarding disclosure of related party transactions, and the acquisition or disposal
of significant assets of the Company or its associated companies in accordance with standard accounting

practice set by the Federation of Accounting Professions.

Related Transactions in the Future

The Company may continue to have related transactions with its associates, which are made under
ordinary courses of business and conditions. They would not be different to conditions offered by the Company
to third parties: such as trade fair's space fees; magazine advertising fees. These related transactions are
carried out; as they are necessary to the business operation within the group of the Company. In this regards,
pricing policy will be clearly established with fairness and according to market price. The audit committee will

also review the compliance with criteria and may give opinions on the justification of transactions on a quarterly

basis.




For there is any future related transaction that may not be in accordance with ordinary courses of business;
the Company will involve the audit committee to review the compliance with criteria and justify those transactions
before the Company entering such transaction. If such future related transactions potentially create conflict of interest,
the Board of Directors must comply with the Securities and Exchange Act, regulations, notifications, orders or
requirements of the Stock Exchange of Thailand. It will also comply with the requirements regarding disclosure
of related transactions, and the acquisition or disposal of significant assets of the Company or associated companies

in accordance with standard accounting practice set by Federation of Accounting Professions.

Policy on Conflict of Interest

The Company has established measures to prevent conflict of interest that may arise from related
transactions of the Company and persons who may have conflict of interest. Executives and stakeholders in
question will not be allowed to take part in the approval of those transactions. The Company’s Board of Directors
must ensure that the Company has complied with the Securities and Exchange Act, and regulations, notifications,
orders, or requirements of the Stock Exchange of Thailand. Besides, it will ascertain that the Company follows
regulations regarding the disclosure of related transactions, the acquisition or disposal of significant assets of
the Company, and the accounting standards prescribed by the Federation of Accounting Professions.

In addition, the Company will engage the Audit Committee or auditors or independent specialists as
the case may be: to review and give opinion on the suitability of prices and justification of transactions. It will
disclose related transactions in the notes to the financial statements that have been verified or reviewed by

the Company’s auditor in the annual information reporting form (Form 56-1) and annual report (Form 56-2).
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List of Directors and Controlling Persons in the Company
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MANAGEMENT DISCUSSION
AND ANALYSIS (MD&A)

Operating Results
In 2015, The Company’s total revenue at 325.96 million Baht, increase of 49.26 million baht from
the previous year or 17.80%. The Company’s operations was net loss of 9.86 million baht compared to Y2014

with net loss of 13.75 million baht, the loss reduced 3.89 million baht. The main reasons are as follows:

Diff (+/-)

Expo & Event 158.38) 47.65 161.20 58.26 (5.87) (3.64)
Digital & Other Media 128.95 39.56 71.96 26.01 56.99 79.20
Print Media 40.39 12.39 41.90 15.14 (1.51) (3.61)
Other Income (0.34) (21.12)
Cost of sales and services 280.62 86.09 233.63 84.44 46.99 20.11
Total expenses 56.68 17.39 59.96 21.67 (3.27) (5.46)
N B e
Income Tax benefit (1.66) (52.69)
I = W2 ) ) I
Revenue

The Company’s main source of revenue derived from exposition & event, digital media and print media
are explained as follows:

- The revenue from Exposition decreased of 5.87 million baht or -3.64%. Due to the impact of the
recessions and high competitive markets, the Company’s Exposition and Event revenue in both government and
private sectors was decreased.

- The revenue from Digital Media increase of 56.99 million baht or 70.20% which derived from

the digital production services and VDO production in both government and private sectors.

- The revenue from Print media decreased of 1.51 million baht or -3.61% which is similar to last year.
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Costs
In 2015, the Company’s cost of goods and services were 280.62 million baht, an increase of 46.99 million
baht from previous year or 20.11%, which was consistent with the increase in revenues. However, due to higher

market competition, the gross profit ratio for the year 2015 was 13.57% a slight decrease from 15.06% in Y2014.

Selling and Administrative Expenses
In 2015, the Company’s selling and administrative expenses were 56.68 million baht, a decrease of 3.27
million baht from previous year or -5.46%. The selling and administrative expenses were not changed as much as

the costs since they mainly are fixed expenses such as personnel expenses, utilities and other operational expenses.

FINANCIAL STATUS

Diff (+/-)

Assets

Cash/ Current investment 53.60 22.46 98.15 39.88 (44.55) (45.39)
Trade and other receivables 70.38 29.49 47.73 19,319 22.65 47.47
Inventories 1.10 0.46 0.54 0.22 0.57 105.89
Other current assets 182.23
Restricted bank deposit 35 835.00
Property, plant and equipment 66.42 27.83 77.52 31.50 (11.10) (14.32)
Intangible assets 12.35 5.18 3.08 1.25 9.27 301.43
WHT deducted at source 9.67 4.05 9.97 4.05 (0.30) (3.01)
Other non-current asstes 6.24 2.62 4.76 1.93 1.48 31.15
Total non-current assets 104.03 . 96.32

Total assets 238.62 . 246.11

Liabilities
Trade and other payables 24.57 10.29 27.32 11.10 (2.76) (10.08)
Other current liabilities 41.75
Non-current liabilities 38.61
e W ) I ) P T

Shareholders’ equity 196.16 82.21 206.02 83.71 (9.

86) (4.79)
Total liabilities & Shareholders’ equity 238.62 100.00 246.11 100.00




Assets
As at 31 December 2015, the Company had total assets of 238.62 million baht, a decrease of 7.49 million
baht from previous year or -3.04% as per below details:

- Current assets decreased by 15.19 million baht or -10.14%, contributed by a decrease of 44.55
million bahtincash and short-term deposits, and an increase of 22.65 million baht and 7.39 million baht in account
receivables and deferred service costs respectively. The Deferred service costs are a continuous project which
will be completed in the Y2016.

- Land, building and equipment decreased by 11.10 million baht or -14.32%, from the depreciation.

- Intangible assets increased by 9.27 million baht or 301.43%, from development software for the

analysis of Data Dive Project.

Account receivables
As at 31 December 2015, the Company had account receivables of 56.28 million baht and net account
receivables of 55.60 million Baht, an increase of 26.31 million baht and 25.74 million baht respectively, from
the previous year. Approximately 43.77% and 53.10% of the account receivables were current and less than
3-month overdue respectively.
The Company’s policy with regards to allowance for doubtful debt was to make reserves according
to the following criteria:
« 25% for accounts aging more than three months,
* 50% for accounts aging more than six months

* 100% for accounts aging more than nine months.
In 2015, the Company had reserved 0.68 million baht for debts that were overdue for more than 6-9 months.

Inventories

As at 31 December 2015, the Company had an inventory of 3.29 million baht and a net inventory of
1.07 million baht. Main items were pocket books and reserved 2.22 million baht in devaluation.

The Company set a policy to make 100% devaluation on outdated publications, which had an inventory

aging of more than 6 months.

Liabilities
As at 31 December 2015, the Company had total liabilities of 42.45 million baht, an increase of

2.37 million baht or 5.91% from the previous year contributed by the provision for long-term employee benefits.
Shareholders’ Equity

As at 31 December 2015, the Company had a total shareholders’ Equity of 196.16 million baht a decrease

of 9.86 million baht or -4.79%, from the previous year, contributed mainly from the net loss of Y2015.
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CASH FLOW ANALYSIS
Y 2015, the Company had a net cash flow of -22.39 million Baht from operating activities. This mainly
resulted from the increase in accounts receivable of 22.53 million baht and 7.39 million baht in deferred service costs.
Net cash flows used in investment activities, amount 22.16 million baht. Cash outflows of 12.51 million
baht were from invest in intangible assets, 8.35 million baht in restricted bank deposit and 1.93 million baht

in equipment purchased.

Financial ratio
Liquidity Ratio

Current ratio Time 4.04 4.47* 3.29
Liquid ratio Time 3.58 4.02 2.14
Debt to Equity ratio Time 0.22 0.19 0.32

* The auditor reclassified the other current assets in the statement of financial position as at 31 December 2014.
See notes to financial statements no. 28.

As per above financial ratios, the Company’s liquidity is still in good condition.

Profitability Ratios

Gross margin % 13.57 15.06 19.93
Net margin (loss) % (3.02) (4.97) 6.25
Return of shareholders’ equity % (4.90) (6.29) 14.52

The Company’s gross profit ratio in 2015 is 13.57%, a decrease from the previous year because of
economic decline, the advertising and event income which are the income with the fixed costs were decrease.
Therefore, the Company has to concentrate on projects which narrower margin because of higher competition.

Its net loss ratio in 2015 was -3.02%. Although the Company had increase in revenue but the costs was

also increased and the gross profit was not cover selling & admin expenses.




CAPITAL STRUCTURE
As at December 31, 2014-2015, the Company’s debt to equity ratio was 0.19 times and 0.21 times

respectively. It shows the capital structure of the Company is mainly from the company’s own funds.

FACTORS AND INFUENCES ON THE COMPANY’S FUTURE PROSPECTS

The recent Digital Economy Policy announced by the government as means to drive the country’s
economy through digital technology integration for education and business enhancement by developing
and promoting the network infrastructure, communications and telecommunications, to various areas throughout
the country. As a result, the overview of the digital content business has grown to accommodate the needs of
the business sector, academic, government, agricultural, tourism, transportation or industrial sector. There are
business opportunities to entry particularly in terms of digital knowledge, as well as online seminar and online
training media for the future.

In consequence, the mobile network license auction on the spectrum of 1800 MHz and 900 MHz
frequency by NBTC (National Broadcasting and Telecommunication Commission), the competition of mobile
operators in providing both voice and faster data services will stimulate the growth of ICT industry and allowing
more digital content services and activities available to end users to access a wide range of services faster and
easier. With the expertise in ICT media and ICT industry, the Company highly focuses on digital and online
media, hence, in consistent with the technology movements and the change of consumer’s behavior, this segment

shall become the Company’s future source of income.
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BOARD OF DIRECTORS’ DUTIES

ON FINANCIAL DISCLOSURE 2015

The Board of Directors of ARIP Public Company Limited understands the responsibility of ensuring
integrity, sufficient, relevant and transparent disclosure of the Company’s fiscal year 2015 financial statements.
Such disclosure abides the generally accepted accounting principles, ensuring the integrity of the Company’s
operations/ appropriate accounting policies have been put in place and adhered to on a consistent basis while
due consideration has been placed on the process of preparing the Company fiscal year 2015 financial

statements including other information that has been included in this year’s annual report.

To enhance stakeholder trust, the Board appointed an audit committee comprising of independent
directors with qualification as stipulated by the guidelines of Stock Exchange of Thailand. Ensuring that
the Company provides sufficient, transparent, correct and appropriate financial disclosure along with information
regarding related party transaction is a key function of the committee. Ensuring appropriate, sufficient and
effective risk management guidelines, appropriate internal control procedures along with robust internal audit
processes are also the function of the committee. Legal compliance is at the forefront of the Board’s concerns
therefore the committee is also charged with ensuring that the Company’s operations adheres to all relevant

external and internal legal guidelines and policies.

The Board of Directors believes that the Company’s overall financial statements for fiscal year 2015
ending 31 December 2015, which has been reviewed by the audit committee, management and the Company’s
financial auditor to be correct, complete, appropriate, in compliance with generally accepted accounting
practices and employs appropriate accounting policies on a consistent basis. The financial disclosure is deemed
to be transparent, provides an appropriate level of disclosure and is in compliance with all the relevant legal,

guidelines and policies.

%“-W /%/

Mr. Manu Leopairote Mr. Min Intanate

Chairman of the Board Executive Chairman




AUDIT COMMITTEE’S REPORT

The Audit Committee of ARIP Public Company Limited is composed of three (3) independent directors.

Each member of the Committee meets the qualification as defined by The Stock Exchange of Thailand regulations.

The members of the Committee are as follows:

1. Mr. Prakob Visitkitjakarn® Independent Director and Chairman of Audit Committee
2. Mr. Narit Therdsteerasukdi Independent Director and Member of Audit Committee
3. Gp.Capt. Isaraya Sukcharoen Independent Director and Member of Audit Committee

* The person who has experience in Financial and Accounting, Auditing.

Duties and responsibilities of the Audit Committee are as follows;
» Review the financial report to be accurate, complete and reliable.
» To oversee adequacy and efficiency of internal control system internal audit system.
» To consider disclosure of connected transactions or the transactions that may lead to conflict of
interests to be sufficiently accurate and complete.
» To consider, select, and propose for appointment of the Company’s auditor.
» To oversee the Company’s compliance with related laws and regulation.

« Other duties assigned by the Company’s Board of Directors.

During 2015, the Audit Committee conferred quarterly with the Company’s auditor, internal auditors,
management and the account department to review the financial reports, discuss and mutually give
recommendations so that the financial reports reflected generally accepted accounting principles.
The Company’s financial statements were adequately disclosed and that no transactions, in contrary to
the related requirements and regulations, were found. Each quarter the audit committee submitted a report

on audit results to the Board of Directors. The major issues could be summarized as follows:

1. Reviewing the quarterly financial statements and annual financial statements proposed
to the Board of Directors.

2. Considering objective and scopes of work and approving audit plan for the year 2016 of
the Internal Audit section and giving recommendations and remarks.

3. Acknowledging audit results and recommendations for the Year 2015 by Company’s auditor and
the Internal Audit department, following up the Management’s corresponding response and proposing to the Board of
Directors.

4.Considering connected transactions, or transactions that may lead to conflicts of interests to ensure

fairness and no transfer of benefits.
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5. Considering and proposing appointment of the Company’s auditor and auditor’s remuneration by
considering auditor’'s qualification, expertise in auditing and justification of the audit work quantity.
6. Overseeing the Company’s major risk management, good internal control system, compliance with

the securities law, rules and regulation of the Stock Exchange of Thailand or other relevant legal issues.

For the year 2016, the Audit Committee has proposed to the Board of Directors to appoint
Mr. Chayapol Suppasedtanon C.P.A., Registration No. 3972 and/or Ms. Rungnapa Lertsuwankul C.P.A.,
Registration No. 3516 and/or Ms. Pimjai Manitkajohnkit C.P.A., Registration No. 4521 and/or Ms. Rosaporn
Decharkom C.P.A., Registration No. 5659 and/or Ms. Sumana Punpongsanon C.P.A., Registration No. 5872,

EY Office Limited, as the Company’s auditor, for the shareholders meeting’s approval.

Mr. Prakob Visitkitjakarn

Chairman of the Audit Committee




Independent Auditor’s Report
To the Shareholders of ARIP Public Company Limited

| have audited the accompanying financial statements of ARIP Public Company Limited, which comprise
the statement of financial position as at 31 December 2015, and the related statements of comprehensive income,
changes in shareholders’ equity and cash flows for the year then ended, and a summary of significant
accounting policies and other explanatory information.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with Thai Financial Reporting Standards, and for such internal control as management determines
is necessary to enable the preparation of financial statements that are free from material misstatement, whether
due to fraud or error.

Auditor’s Responsibility

My responsibility is to express an opinion on these financial statements based on my audit. | conducted
my audit in accordance with Thai Standards on Auditing. Those standards require that | comply with ethical
requirements and plan and perform the audit to obtain reasonable assurance about whether the financial
statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial statements. The procedures selected depend on the auditor’s judgement, including the assessment
of the risks of material misstatement of the financial statements, whether due to fraud or error. In making those
risk assessments, the auditor considers internal control relevant to the entity’s preparation and fair presentation
of the financial statements in order to design audit procedures that are appropriate in the circumstances, but not
for the purpose of expressing an opinion on the effectiveness of the entity’s internal control. An audit also includes
evaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates
made by management, as well as evaluating the overall presentation of the financial statements.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my audit opinion.

Opinion

In my opinion, the financial statements referred to above present fairly, in all material respects, the financial
position of ARIP Public Company Limited as at 31 December 2015, and its financial performance and cash flows
for the year then ended, in accordance with Thai Financial Reporting Standards.

e Supotonn

Chayapol Suppasedtanon

Certified Public Accountant (Thailand) No. 3972
EY Office Limited

Bangkok: 23 February 2015

146




ARIP Public Company Limited
Statement of financial position
As at 31 December 2015

(Unit: Baht)

2014
Assets
Current assets
Cash and cash equivalents 7 53,384,055 39,720,824
Current investments 8 217,226 58,432,873
Trade and other receivables 6,9 70,379,897 47,726,090
Inventories 10 1,101,601 535,040
Deferred service costs 7,387,907 -
Other current assets 2,119,683 3,368,697
Total current assets 134,590,369 149,783,524
Non-current assets
Restricted bank deposit 1 9,350,000 1,000,000
Property, building and equipment 12 66,417,849 77,522,274
Intangible asset 13 12,351,058 3,076,792
Withholding tax deducted at source 14 9,667,355 9,967,452
Deposits 41,200 46,015
Deferred tax assets 19 6,199,526 4,712,418
Total non-current assets 104,026,988 96,324,951

The accompanying notes are an integral part of the financial statements.




ARIP Public Company Limited
Statement of financial position (continued)
As at 31 December 2015

(Unit: Baht)

[\ [o] 2015 2014
Liabilities and shareholders' equity
Current liabilities
Trade and other payables 6,15 24,565,151 27,320,399
Other current liabilities 8,729,819 6,158,726
Total current liabilities 33,294,970 33,479,125
Non-current liabilities
Reserve for long-term employee benefits 16 9,159,263 6,607,743
Total non-current liabilities 9,159,263 6,607,743

Shareholders' equity
Share capital

Registered
466,000,000 ordinary shares of Baht 0.25 each 116,500,000 116,500,000
Issued and fully paid
466,000,000 ordinary shares of Baht 0.25 each 116,500,000 116,500,000
Share premium 83,464,677 83,464,677
Retained earnings (deficit)
Appropriated - statutory reserve 17 11,650,000 11,650,000
Deficit (15,888,351) (6,029,868)
Other components of shareholders' equity 436,798 436,798

The accompanying notes are an integral part of the financial statements.

N



ARIP Public Company Limited
Statement of comprehensive income
For the year ended 31 December 2015

(Unit: Baht)
Note 2015 2014

Revenues

Service income 316,766,157 263,755,132
Sales 7,905,795 11,309,950
Interest income 504,356 1,116,938
Other income 780,474 511,893
Total revenues 325,956,782 276,693,913
Expenses

Cost of sales and services 280,621,612 233,629,374
Selling expenses 2,300,815 2,503,161
Administrative expenses 54,286,928 57,354,452
Total expenses 337,209,355 293,486,987

Finance cost (93,018) (97,813)

Income tax benefit 19 1,487,108 3,143,207

Other comprehensive income:
Other comprehensive income - -

Total comprehensive income for the year (9,858,483) (13,747,680)
Earnings per share 21

Basic loss per share

Loss for the year (0.021) (0.030)

The accompanying notes are an integral part of the financial statements.




ARIP Public Company Limited
Statement of changes in shareholders’ equity

For the year ended 31 December 2015
(Unit: Baht)

Retained earnings (deficit)

Other
Issued and Appropriated - comprehensive
fully paid Share statutory Unappropriated income
capital premium reserve (deficit)y ~ Actuarial gains Total
Balance as at 1 January 2014 116,500,000 83,464,677 11,650,000 19,367,812 436,798 231,419,287
Dividends paid (Note 24) - - - (11,650,000) - (11,650,000)

Total comprehensive income for the year - - - (13,747,680) - (13,747,680)

Balance as at 1 January 2015 116,500,000 83,464,677 11,650,000 (6,029,868) 436,798 206,021,607
Total comprehensive income for the year - - - (9,858,483) - (9,858,483)

The accompanying notes are an integral part of the financial statements.




ARIP Public Company Limited
Cash flows statement
For the year ended 31 December 2015

(Unit: Baht)

2015 2014

Cash flows from operating activities
Loss before tax
Adjustments to reconcile loss before tax to
net cash provided by (paid from) operating activities:
Depreciation and amortisation
Doubtful accounts (reversal)
Diminution in inventories to net realisable value
Gain on sale of equipment
Loss on intangible assets written off
Long-term employee benefits expense
Interest income
Profit (loss) from operating activities before
changes in operating assets and liabilities
Operating assets (increase) decrease
Trade and other receivables
Inventories
Deferred service costs
Other current assets
Other assets
Operating liabilities increase (decrease)
Trade and other payables
QOther liabilities
Reserve for long-term employee benefits
Cash flows from (used in) operating activities
Cash receive from witholding tax refundable
Cash paid for income tax

(11,345,591)

16,254,406
568,615
276,478

(256)

50
2,551,520
(504,356)

7,800,866

(23,330,828)
(843,039)
(7,387,907)
1,249,014
19,924

(2,755,248)
2,571,093
(22,676,125)
4,512,556
(4,227,568)

(16,890,887)

8,724,615
(869,015)
275,473
(420,127)
2,408,973
(1,116,938)

(7,887,906)

85,608,409
156,214
8,798,937
241,238

(29,603,122)
(6,243,683)
(995,496)
50,074,591

(5,542,237)

The accompanying notes are an integral part of the financial statements.




ARIP Public Company Limited
Cash flows statement (continued)

For the year ended 31 December 2015
(Unit: Baht)

2015 2014

Cash flows from investing activities

Decrease (increase) in current investments 58,215,647 (58,432,873)
Decrease (increase) in restricted bank deposit (8,350,000) 10,346,293
Acquisition of equipment (1,927,219) (4,089,340)
Acquisition of intangible assets (12,510,888) (358,391)
Proceeds from sales of equipment 14,066 457,393
Interest income 612,762 1,069,305
Net cash flows from (used in) investing activities 36,054,368 (51,007,613)
Cash flows from financing activities

Dividends paid - (11,650,000)
Net cash flows used in financing activities - (11,650,000)

Cash and cash equivalents at beginning of the year 39,720,824 57,846,083

Supplemental cash flows information
Non-cash transactions
Transfer inventories to equipment - 24,299,065

The accompanying notes are an integral part of the financial statements.




ARIP Public Company Limited
Notes to financial statements
For the year ended 31 December 2015

1. General information
ARIP Public Company Limited (“the Company”) is a public company incorporated and domiciled
in Thailand. The Company is principally engaged in the management of events and marketing activities,
the production and distribution of IT-related publications, and the placement of advertisements.
The registered office of the Company is at 99/16-20 Ratchadapisek Road, Din Daeng, Bangkok.

2. Basis of preparation

The financial statements have been prepared in accordance with Thai Financial Reporting Standards
enunciated under the Accounting Professions Act B.E. 2547 and their presentation has been made in
compliance with the stipulations of the Notification of the Department of Business Development dated
28 September 2011, issued under the Accounting Act B.E. 2543.

The financial statements in Thai language are the official statutory financial statements of the Company.
The financial statements in English language have been translated from the Thai language financial
statements.

The financial statements have been prepared on a historical cost basis except where otherwise

disclosed in the accounting policies.

3.  New financial reporting standards

Below is a summary of financial reporting standards that became effective in the current accounting year

and those that will become effective in the future.

(a) Financial reporting standards that became effective in the current year
The Company has adopted the revised (revised 2014) and new financial reporting standards issued
by the Federation of Accounting Professions which become effective for fiscal years beginning on or
after1 January 2015. These financial reporting standards were aimed at alignment with the corresponding
International Financial Reporting Standards, with most of the changes directed towards revision of
wording and terminology, and provision of interpretations and accounting guidance to users of
standards. The adoption of these financial reporting standards does not have any significant impact
on the Company’s financial statements. However, some of these standards involve changes to key
principles, which are summarised below:
TAS 19 (revised 2014) Employee Benefits
This revised standard requires that the entity recognise actuarial gains and losses immediately in
other comprehensive income while the former standard allowed the entity to recognise such gains and
losses immediately in either profit or loss or other comprehensive income, or to recognise them
gradually in profit or loss.

This revised standard does not have any impact on the financial statements as the Company already

recognise actuarial gains and losses immediately in other comprehensive income.
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TFRS 13 Fair Value Measurement
This standard provides guidance on how to measure fair value and stipulates disclosures related to
fair value measurement. Entities are to apply the guidance under this standard if they are required by
other financial reporting standards to measure their assets or liabilities at fair value. The effects of
the adoption of this standard are to be recognised prospectively.
This standard does not have any significant impact on the Company’s and its subsidiaries’ financial
statements.

(b) Financial reporting standard that will become effective in the future
During the current year, the Federation of Accounting Professions issued a number of the revised
(revised 2015) and new financial reporting standards and accounting treatment guidance which is
effective for fiscal years beginning on or after 1 January 2016. These financial reporting standards were
aimed at alignment with the corresponding International Financial Reporting Standards. The Company's
management believes that the revised and new financial reporting standards and accounting treatment

guidance will not have any significant impact on the financial statements when it is initially applied.

Significant accounting policies

Revenue recognition

Sales of goods

Sales of goods are recognised when the significant risks and rewards of ownership of the goods have
passed to the buyer. Sales are the invoiced value, excluding value added tax, of goods supplied after
deducting discounts and allowances.

Magazine subscription income

Magazine subscription income is recognised based on straight-line basis over the subscription period.
Rendering of services

Service revenue is recognised when services have been rendered taking into account the stage of
completion.

Advertising service income is recognised when the service has been rendered. The service is generally
considered to be rendered when the advertisement is issued.

Arrangement of exhibitions and seminar is recognised when the event has occurred.

Rental income

Rental income of equipment is recognised at the amount stipulated under the lease agreement, on straight-line
basis over the lease period.

Interest income

Interest income is recognised on an accrual basis based on the effective interest rate.

Cash and cash equivalents

Cash and cash equivalents consist of cash in hand and at banks, and all highly liquid investments with

an original maturity of three months or less and not subject to withdrawal restrictions.




4.3

4.4

4.5

4.6

4.7

Trade accounts receivable
Trade accounts receivable are stated at the net realisable value. Allowance for doubtful accounts is
provided for the estimated losses that may be incurred in collection of receivables. The allowance is

generally based on collection experiences and analysis of debt aging.

Inventories

Inventories are valued at the lower of average cost and net realisable value.

Property, building and equipment / depreciation

Land is stated at cost. Buildings and equipment are stated at cost less accumulated depreciation and
allowance for loss on impairment of assets (if any).

Depreciation of building and equipment is calculated by reference to their costs on the straight-line basis

over the following estimated useful lives:

Building - 20 years
Building improvements - 5,10 vyears
Computer equipment - 3,5 years
Office equipment and furniture - 5 years
Tools and equipment - 3 years
Motor vehicles - 5 years

Depreciation is included in determining income.

No depreciation is provided on land and assets under installation.

An item of property, building and equipment is derecognised upon disposal or when no future economic
benefits are expected from its use or disposal. Any gain or loss arising on disposal of an asset is included

in profit or loss when the asset is derecognised.

Intangible assets/amortisation

Intangible assets acquired separately are measured on initial recognition at cost. Following initial
recognition, intangible assets are carried at cost less any accumulated amortisation and any
accumulated impairment losses. Intangible assets with finite lives are amortised on a systematic basis
over the economic useful life and tested for impairment whenever there is an indication that the intangible
assets may be impaired. The amortisation period and the amortisation method for such intangible assets
are reviewed at least at each financial year end. The amortisation expense is charged to profit or loss.

The useful life of computer software is 3 and 5 years.

Related party transactions

Related parties comprise enterprises and individuals that control, or are controlled by, the Company,
whether directly or indirectly, or which are under common control with the Company.

They also include individuals which directly or indirectly own a voting interest in the Company that gives

them significant influence over the Company, key management personnel, directors, and officers with

authority in the planning and direction of the Company’s operations.
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4.9

4.10

4.1
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Long-term leases

Leases of building and equipment which do not transfer substantially all the risks and rewards of ownership
are classified as operating leases. Operating lease payments are recognised as an expense in profit or
loss on a straight-line basis over the lease term.

Foreign currencies

The financial statements are presented in Baht, which is also the Company’s functional currency.
Transactions in foreign currency are translated into Baht at the exchange rate ruling at the date of
the transaction. Monetary assets and liabilities denominated in foreign currencies outstanding are
translated into Baht at the exchange rate ruling at the end of reporting period.

Gains and losses on exchange are included in determining income.

Impairment of assets

At the end of each reporting period, the Company performs impairment reviews in respect of property,
building and equipment and other intangible assets whenever events or changes in circumstances indicate
that an asset may be impaired. An impairment loss is recognised when the recoverable amount of
an asset, which is the higher of the asset’s fair value less costs to sell and its value in use, is less than
the carrying amount. In determining value in use, the estimated future cash flows are discounted to their
present value using a pre-tax discount rate that reflects current market assessments of the time value of
money and the risks specific to the asset. In determining fair value less costs to sell, an appropriate
valuation model is used. These calculations are corroborated by a valuation model that, based on
information available, reflects the amount that the Company could obtain from the disposal of the asset
in an arm’s length trans action between knowledgeable, willing parties, after deducting the costs of
disposal.

An impairment loss is recognised in profit or loss.

Employee benefits

Short-term employee benefits

Salaries, wages, bonuses and contributions to the social security fund are recognised as expenses
when incurred.

Post-employment benefits

Defined contribution plans

The Company and its employees have jointly established a provident fund. The fund is monthly contributed
by employees and by the Company. The fund’s assets are held in a separate trust fund and the Company’s
contributions are recognised as expenses when incurred.

Defined benefit plans

The Company has obligations in respect of the severance payments it must make to employees upon

retirement under labor law. The Company treats these severance payment obligations as a defined

benefit plan.
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The obligation under the defined benefit plan is determined by a professionally qualified independent
actuary based on actuarial techniques, using the projected unit credit method.

Actuarial gains and losses arising from post-employment benefits are recognised immediately in
other comprehensive income.

For the first-time adoption of TAS 19 Employee Benefits in 2011, the Company elected to recognise
the transitional liability, which exceeds the liability that would have been recognised at the same date
under the previous accounting policy, through an adjustment as an expense on a straight-line basis over

up to five years from the date of adoption.

Provisions
Provisions are recognised when the Company has a present obligation as a result of a past event,
it is probable that an outflow of resources embodying economic benefits will be required to settle

the obligation, and a reliable estimate can be made of the amount of the obligation.

Income tax

Income tax expense represents the sum of corporate income tax currently payable and deferred tax.
Current tax

Current income tax is provided in the accounts at the amount expected to be paid to the taxation authorities,
based on taxable profits determined in accordance with tax legislation.

Deferred tax

Deferred income tax is provided on temporary differences between the tax bases of assets and liabilities
and their carrying amounts at the end of each reporting period, using the tax rate enacted at the end of
the reporting period.

The Company recognises deferred tax liabilities for all taxable temporary differences while it recognises
deferred tax assets for all deductible temporary differences and tax losses carried forward to the extent
that it is probable that future taxable profit will be available against which such deductible temporary
differences and tax losses carried forward can be utilised.

At each reporting date, the Company reviews and reduces the carrying amount of deferred tax assets to
the extent that it is no longer probable that sufficient taxable profit will be available to allow all or part of
the deferred tax asset to be utilised.

The Company records deferred tax directly to shareholders' equity if the tax relates to items that are

recorded directly to shareholders' equity.

Significant accounting judgments and estimates
The preparation of financial statements in conformity with financial reporting standards at times
requires management to make subjective judgments and estimates regarding matters that are inherently

uncertain. These judgments and estimates affect reported amounts and disclosures; and actual results

could differ from these estimates. Significant judgments and estimates are as follows:
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Leases
In determining whether a lease is to be classified as an operating lease or finance lease, the management
is required to use judgment regarding whether significant risk and rewards of ownership of the leased

asset have been transferred, taking into consideration terms and conditions of the arrangement.

Allowance for doubtful accounts
In determining an allowance for doubtful accounts, the management needs to make judgment and
estimates based upon, among other things, past collection history, aging profile of outstanding debts and

the prevailing economic condition.

Property, building and equipment/Depreciation

In determining depreciation of building and equipment, the management is required to make estimates
of the useful lives and residual values of the Company’s plant and equipment and to review estimate
useful lives and residual values when there are any changes.

In addition, the management is required to review property, building and equipment for impairment on
a periodical basis and record impairment losses in the period when it is determined that their recoverable
amount is lower than the carrying amount. This requires judgments regarding forecast of future revenues

and expenses relating to the assets subject to the review.

Intangible assets
The initial recognition and measurement of intangible assets, and subsequent impairment testing, require
management to make estimates of cash flows to be generated by the asset or the cash generating units

and to choose a suitable discount rate in order to calculate the present value of those cash flows.

Deferred tax assets

Deferred tax assets are recognised for deductible temporary differences and unused tax losses to
the extent that it is probable that taxable profit will be available against which the temporary differences
and losses can be utilised. Significant management judgement is required to determine the amount
of deferred tax assets that can be recognised, based upon the likely timing and level of estimate future

taxable profits.

Post-employment benefits under defined benefit plans
The obligation under the defined benefit plan is determined based on actuarial techniques.

Such determination is made based on various assumptions, including discount rate, future salary

increase rate, mortality rate and staff turnover rate.




6.

Related party transactions

The relationships between the Company and related parties are summarised below.

Advanced Research Group Co.,Ltd.
Business Online Public Company Limited
SVOA Public Company Limited

Core and Peak Co.,Ltd

D2 Systems Co.,Ltd

Anet Co.,Ltd

A.R. Accounting Consultant Co.,Ltd

ARIT Co.,Ltd

D & B (Thailand) Co.,Ltd.

Abiks Development Co., Ltd.

Lease It Public Company Limited

Dataone Asia (Thailand) Co.,Ltd

National Credit Bureau Co., Ltd.

SPVI Public Company Limited

IT City Public Company Limited

Thai Beverage Public Company Limited
Bangkok Union Insurance Public Company Limited
Siam Steel International Public Company Limited
Kang Yong Electric Public Company Limited
Jubilee Enterprise Public Company Limited
Kepple Communication Pte. Ltd.

Name Relationship

Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common directors

Common directors

Common directors

Common directors

Common directors

Common directors

Common directors

Common directors

Parent company of a major shareholder

During the years, the Company had significant business transactions with related parties. Such transactions,
which are summarised below, were concluded on commercial terms and bases agreed upon
between the Company and those related parties.

(Unit: Million Baht)

2015 2014 Pricing policy
Transactions with related parties
Revenue
Sales of goods 2 2 Cost plus margin
Advertising income 7 8 Market price
Revenue from management of event 14 8 Market price
Other service income 2 2 Cost plus margin




(Unit: Million Baht)

2015 2014 Pricing policy
Expenses
Purchases of goods 2 1 Market price
Advertising and marketing expenses 4 i Cost plus margin
Internet fee 1 1 Market price
Management fee 2 3 Agreed upon basis
Service fee for accounting software 1 1 Agreed upon basis
Other service fee 2 3 Cost plus margin

As at 31 December 2015 and 2014, the balances of the accounts between the Company and those

related parties are as follows:
(Unit: Thousand Baht)

2015 2014

N

Trade and other receivables - related parties (Note 9)

Related companies (related by common shareholders and directors) 6,969 8,048
Trade and other payables - related parties (Note 15)
Related companies (related by common shareholders and directors) 2,925 5,986

Directors and management’s benefits

During the years ended 31 December 2015 and 2014, the Company had employee benefit expenses

payable to their directors and management as below.
(Unit: Thousand Baht)

2015 2014

Short-term employee benefits 14,642 18,020

Post-employment benefits 677 665

Total 15,319 18,685

Cash and cash equwalents (Unit: Thousand Baht)
2015 2014

Cash 135 151

Bank deposits 53,249 39,570

Total 53,384 39,721

As at 31 December 2015, bank deposits in saving accounts and fixed deposits carried interests between
0.13% and 1.25% per annum (2014: between 0.38% and 1.15% per annum).



8.  Current investment
As at 31 December 2015, the Company had invested in fixed deposit with a maturity of more than 3 months
totalling Baht 0.2 million (2014: Baht 58 million). The fixed deposit carried interest at rates of 0.90% - 2.50%
per annum (2014: 1.25% - 2.50% per annum).

9. Trade and other receivables

(Unit: Thousand Baht)

2015 2014

Trade receivables - related parties (Note 6)
Aged on the basis of due dates

Not yet due 5,418 6,052
Past due
Up to 3 months 53 923
3 -6 months - 462
Total trade receivables - related parties 5,471 7,437

Trade receivables - unrelated parties
Aged on the basis of due dates

Not yet due 19,218 13,268
Past due

Up to 3 months 29,829 9,262

6 - 12 months 838 -

Over 12 months 923 -
Total 50,808 22,530
Less: Allowance for doubtful debts (684) (115)
Total trade receivables - unrelated parties, net 50,124 22,415

. Tolsltraderecsivables-net  sss g

Other receivables
Accrued income - related party (Note 6) 1,498 611
Accrued income - unrelated parties 3,357 10,646
Retention receivables 7,749 6,335
Advance payments 33 282
Others 2,148 -
Total other receivables 14,785 17,874

10. Inventories (Unit: Thousand Baht)

Reduce cost to net

Cost realisable value Inventories - net
2015 2014 2015 2014 2015 2014
Finished goods 3,290 2,292 (2,219) (1,943) 1,071 349
Work in process 31 186 - - 31 186

Total 3,321 2,478 (2,219) (1,943) 1,102 535




During the current year, the company reduced cost of inventories by Baht 0.4 million (2014: Baht 0.5 million),
to reflect the net realisable value. In addition, the Company reversed the write-down of cost of inventories
by Baht 0.1 million (2014: Baht 0.2 million), and reduced the amount of inventories recognised as

expenses during the year.

11. Restricted bank deposits
These represent 12 months fixed deposit of Baht 6 million pledged with a bank to secure bank overdrafts
facility of Baht 5 million, and bank guarantee facility Baht 20 million, 6 months fixed deposit of Baht 1 million
and savings deposits of Baht 2 million pledged with the banks to secure the issuance of bank guarantee
granted by the bank to the Company (2014: 6 months fixed deposit of Baht 1 million pledged with the banks

to secure the issuance of bank guarantee granted by bank to the Company).

12. Property, building and equipment (Urit: Thousand Baht)

Furniture fixtures

Building  Computer  and office Toolsand  Motor
Land  Building improvements equipment equipment  equipment vehicles  Total

Cost:

1 January 2014 41,074 10,000 14,250 21,978 9,185 - 10,209 106,696
Additions - - 578 2,207 1,277 - 27 4,089
Disposals - - - (3,092) (941) - (1,255) (5,288)
Transfer in (out) - - (18) - 18 - - -
Transferred asset type - - - - - 24,299 - 24,299
31 December 2014 41,074 10,000 14,810 21,093 9,539 24,299 8,981 129,796
Additions - - - 1,594 333 - - 1,927
Disposals - - - (819) (453) - - (1,272)
31 December 2015 41,074 10,000 14,810 21,868 9,419 24,299 8,981 130,451
Accumulated depreciation:

1 January 2014 - 6,918 12,780 17,407 6,199 - 8,021 51,325
Depreciation for the year - 500 201 2,663 1,005 355 1,476 6,200
Depreciation on disposals - - - (3,090) (906) - (1,285)  (5,251)
31 December 2014 - 7,418 12,981 16,980 6,298 355 8,242 52,274
Depreciation for the year - 500 162 2,822 1,059 8,100 374 13,017
Depreciation on disposals - - - (813) (445) - - (1,258)
31 December 2015 - 7,918 13,143 18,989 6,912 8,455 8,616 64,033
Net book value:

31 December 2014 41,074 2,582 1,829 4,113 3,241 23,944 739 77,522
31 December 2015 41,074 2,082 1,667 2,879 2,507 15,844 365 66,418
Depreciation for the year

2014 (Baht 0.6 million included in service cost, and the balance in administrative expenses) 6,200
2015 (Baht 9.2 million included in service cost, and the balance in administrative expenses) 13,017
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13.

As at 31 December 2015, certain equipment items have been fully depreciated but are still in use.
The original cost of those assets amounted to approximately Baht 40.8 million (2014: Baht 32.0 million).
On 16 December 2014, the Company entered into an operating lease agreement with a company to lease
equipment for a period of one year. The minimum lease income arising from this agreement within one
year was approximately Baht 8.5 million. In 2015, the Company recognised income of Baht 8.1 million
(2014: Baht 0.4 million) from the lease of this equipment and presented as income in the statement of
comprehensive income. On 22 January 2016, the Company has entered into agreements for sale of
these equipment with two parties with a total price of Baht 16.0 million. As at 31 December 2015,

the net book value of these equipment was Bath 15.8 million.

Intangible assets

The net book value of intangible assets as at 31 December 2015 and 2014 is presented below.

(Unit: Thousand Baht)

Computer Software under

Software development

Cost:

1 January 2014 12,277 891 13,168
Additions 358 - 358
Transfer in (out) 891 (8971) -
31 December 2014 13,526 - 13,526
Additions 12,511 - 12,511
Write-off (163) - (163)
31 December 2015 25,874 - 25,874
Accumulated amortisation:

1 January 2014 7,925 - 7,925
Amortisation for the year 2,524 - 2,524
31 December 2014 10,449 - 10,449
Amortisation for the year 3,237 - 3,237
Write-off (163) - (163)
31 December 2015 13,523 - 13,523
Net book value:

31 December 2014 3,077 - 3,077
31 December 2015 12,351 - 12,351
Amortisation expense for the year

2014 2,524
2015 3,237

As at 31 December 2015, certain computer software has been fully amortised but is still in use.

The original cost of those assets amounted to approximately Baht 11.1 million (2014: Baht 6.0 million).




14. Withholding tax deducted at source
(Unit: Thousand Baht)

2015 2014
Year 2011 - 4,527
Year 2014 5,440 5,440
Year 2015 4,227 -

The Company has requested for a refund of the withholding tax deducted at source from the Revenue Department.
However, its net realisable value is subject to the result of a tax audit by the Revenue officials. The management
believes that the Company will receive the refund in full amount in the future.

On 23 December 2015, the Company received a refund of withholding tax deducted at source of the year 2011

of Baht 4.5 million from the Revenue Department.

15. Trade and other payables
(Unit: Thousand Baht)

2015 2014
Trade payables - related parties (Note 6) 2,905 5,181
Trade payables - unrelated parties 15,532 9,672
Accrued expenses - related parties (Note 6) 20 805
Accrued expenses - unrelated parties 6,108 11,662

16. Provision for long-term employee benefits
Provision for long-term employee benefits as at 31 December 2015 and 2014, which is compensations on
employees' retirement, was as follows:
(Unit: Thousand Baht)

2015 2014

Defined benefit obligation at beginning of year 7,813 7,605
Current service cost 986 894
Interest cost 360 309
Benefits paid during the year - (995)
Defined benefit obligation at end of year 9,159 7,813
Unrecognised transitional provisions - (1,205)

N




Long-term employee benefit expenses included in the profit or loss was as follows:

(Unit: Thousand Baht)

2015 2014

Current service cost 986 895
Interest cost 360 309
Transitional liability recognised during the year 1,205 1,205
Total expense recognised in profit or loss 2,551 2,409
Line items under which such expenses are included in profit or loss

Cost of services 1,481 1,367
Administrative expenses 1,070 1,042

The Company expects no payment to be made for long-term employee benefits during the next year.
As at 31 December 2015, the weighted average duration of the liabilities for long-term employee benefit
is 13 years (2014: 14 years).

Principal actuarial assumptions at the valuation date were as follows:

2015 2014

(%per annum)  (%per annum)

Discount rate 4.2 4.2
Future salary increase rate (depending on age) 50-9.0 50-9.0
Staff turnover rate 0-30.0 0-30.0

The result of sensitivity analysis for significant assumptions that affect the present value of the long-term

employee benefit obligation as at 31 December 2015 are summarised below:

Increas Effect to obligation ~ Decrease  Effect to obligation

(%) (Thousand Baht) (%) (Thousand Baht)
Discount rate 1 (942) 1 1,706
Salary increase rate 1 1,264 1 (1,112)
Turnover rate 6 (954) 6 1,154

17. Statutory reserve
Pursuant to Section 116 of the Public Limited Companies Act B.E. 2535, the Company is required to
set aside to a statutory reserve at least 5 percent of its net income after deducting accumulated deficit
brought forward (if any), until the reserve reaches 10 percent of the registered capital. The statutory reserve

is not available for dividend distribution.

At present, the statutory reserve has fully been set aside.




18. Expenses by nature

Significant expenses classified by nature are as follows:
(Unit: Million Baht)

2015 2014
Employee expenses 59 75
Cost of sales, advertising media and services 242 186
Depreciation and amortisation 16 9
Consultant and management fee 3 5

19. Income tax

Income tax benefit for the years ended 31 December 2015 and 2014 are made up as follows:

(Unit: Thousand Baht)

2015 2014

Current income tax:

Current income tax charge - -
Deferred tax:

Relating to origination and reversal of temporary differences (1,487) (3,143)

Reconciliation between income tax benefit and the product of accounting profit multiplied by the applicable

tax rate for the years ended 31 December 2015 and 2014 is as follow:

(Unit: Thousand Baht)

2015 2014

Accounting loss before tax (11,346) (16,8971)
Applicable tax rate 20% 20%
Accounting loss before tax multiplied by applicable tax rate (2,269) (3,378)
Increase in temporary differences (679) (164)
Effects of:

Non-deductible expenses 1,480 887
Additional expense deductions allowed (19) (488)
Total 1,461 399

| Incom tax benafit reported inthe statoment of comprehersive income.  (1487)  @143)
-
N




The components of deferred tax assets are as follows:
(Unit: Thousand Baht)

Deferred tax assets

Allowance for doubtful accounts 136 23
Allowance for diminution in value of inventories 444 389
Provision for long-term employee benefits 1,832 1,321
Tax losses 3,787 2,979

20. Promotional privileges

The Company has received promotional privileges from the Board of Investment for the manufacture

of Enterprise software, Digital content and Embedded Software, pursuant to the promotion certificate

No. 2911(7)/2555 issued on 20 December 2012. Subject to certain imposed conditions, the tax privileges

of the Company includes the following:

- Exemption from corporate income tax on income from the promoted activities for a period of
8 years as from the date of first earning operating income (8 October 2013).
In case that there are losses incurred during the corporate income tax exemption period, the
Company is allowed to utilise the losses as a deduction against net income of future years after
the expiry of the tax exemption period but with a time limit of 5 years after that period.

- Exemption from income tax on dividend paid to the shareholders from the income of the promoted
operation during the corporate income tax exemption period.

- Exemption from import duty on machinery as approved by the Board.

During the year 2015, the Company has operated revenues divided from promoted operations

of Baht 0.2 million (2014: Baht 0.5 million).

N

1. Earnings per share
Basic loss per share is calculated by dividing loss for the year (excluding other comprehensive income)

by the weighted average number of ordinary shares in issue during the year.

Calculation of basic loss per share is presented below:

2015 2014
Loss for the year (Thousand Baht) (9,858) (13,748)
Weight average number of ordinary shares (Thousand shares) 466,000 466,000

Basic loss per share (Baht/share) (0.021) (0.030)
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Segment information
Operating segment information is reported in a manner consistent with the internal reports that are
regularly reviewed by the chief operating decision maker in order to make decisions about the allocation
of resources to the segment and assess its performance.
For management purposes, the Company is organised into business units based on its products and
services and has three reportable segments as follows:

- Printing media

- Management of event

- Digital media
No operating segments have been aggregated to form the above reportable operating segments.
The chief operating decision maker monitors the operating results of the business units separately
for the purpose of making decisions about resource allocation and assessing performance. Segment
performance is measured based on operating profit or loss and total assets and on a basis consistent
with that used to measure operating profit or loss and total assets in the financial statements. However,
the Company financing activities (including finance costs and finance income) and income taxes are
managed on a company basis and are not allocated to operating segments.
The basis of accounting for any transactions between reportable segments is consistent with that
for third party transactions.
The following tables present revenue and profit information regarding the Company and its subsidiaries’

operating segments for the years ended 31 December 2015 and 2014, respectively.

(Unit: Thousand Baht)

Year ended 31 December 2015

Eliminations

Printing Management Digital Other Total of inter-

media of event media segment segments segment

revenues
Revenue from external customers 40,453 155,367 120,827 8,806 325,453 - 325,453
Inter-segment revenue 737 - 35 - 772 (772) -
Interest revenue - - - 504 504 - 504
Depreciation and amortisation 178 233 3,541 12,302 16,254 - 16,254
Income tax benefit - - - - - - 1,487
Segment profit (loss) 2,249  (11,930) (2,011) 1,211 (10,481) (772)  (11,253)




23.

24.

(Unit: Thousand Baht)

Year ended 31 December 2014

Eliminations

Printing Management Digital Other Total of inter-

media of event media segment segments segment

revenues
Revenue from external customers 41,931 161,203 71,650 793 275,577 - 275,577
Inter-segment revenue 1,051 - 135 - 1,186 (1,186) -
Interest revenue - - - 1,117 1,117 - 1,117
Depreciation and amortisation 319 321 2,327 5,757 8,724 - 8,724
Income tax benefit - - - - - - 3,143
Segment profit (loss) 1,136 (12,974) (5,324) 1,555 (15,607) (1,186)  (16,793)

The Company is operated in Thailand only. As a result, all of the revenues and assets as reflected in these
financial statements pertain to the aforementioned geographical reportable.

For the year 2015, the Company has revenue from 10 major customers in the amount of Baht 213 million,
arising from sales by management of events of Baht 106 million, digital media of Baht 103 million and
printing media of Baht 4 million (2014: Baht 158 million derived from 10 major customers, arising from
sales by the management of events of Baht 100 million, digital media of Baht 57 million and printing media
of Baht 1 million).

Provident fund
The Company and its employees have jointly established a provident fund in accordance with the Provident
Fund Act B.E. 2530. Employees and the Company contribute to the fund monthly at the rate of 3 and 5
percent of basic salary. The fund and benefit will be paid to employees upon termination in accordance
with the fund rules.
The contributions for the year 2015 amounting to approximately Baht 1.3 million (2014: Baht 1.8 million)

were recognised as expenses.

Dividends paid

Dividends declared in the year ended 31 December 2014 consist of:

Dividends Approved by Dividends Dividend per share

(Thousand Baht) (Baht)

Final dividends for 2013 Annual General Meeting of

the shareholders on
28 March 2014 11,650 0.025
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Commitments and contingent liabilities

Operating lease and service commitments

The Company has entered into operating lease agreements in respect of the lease of warehouse space,
motor vehicles and service agreements. The term of agreements is generally 1 year.
These agreements are non-cancellable.

As at 31 December 2015, minimum lease payments, payable within 1 year, required under these

agreements were Baht 10.8 million (2014: Baht 9.4 million).

Guarantees

As at 31 December 2015, there were outstanding bank guarantees of approximately Baht 2.6 million issued
by banks on behalf of the Company in respect of certain performance bonds as required in the normal
course of business. These included letters of guarantee amounting to Baht 2.3 million to guarantee tender
offer and Baht 0.3 million to guarantee electricity use.

As at 31 December 2014, there were outstanding bank guarantees of approximately Baht 0.3 million issued
by banks on behalf of the Company in respect of certain performance bonds as required in the normal

course of business to guarantee electricity use.

Financial instruments

Financial risk management

The Company’s financial instruments, as defined under Thai Accounting Standard No.107 “Financial
Instruments: Disclosure and Presentations”, principally comprise cash and cash equivalents, current investments,
trade and other receivables, restricted bank deposits and trade and other payables.The financial risks
associated with these financial instruments and how they are managed is described below.

Credit risk

The Company is exposed to credit risk primarily with respect to trade accounts receivable and other
receivable. The Company manages the risk by adopting appropriate credit control policies and procedures
and therefore does not expect to incur material financial losses. In addition, the Company does not have
high concentrations of credit risk since it has a large customer base. The maximum exposure to credit
risk is limited to the carrying amounts of receivables and other receivable as stated in the statement

of financial position.

Interest rate risk

The Company’s exposure to interest rate risk relates primarily to its cash at banks with interest bearing.
However, since most of the Company’s financial assets and liabilities bear floating interest rates or fixed
interest rates which are close to the market rate, the interest rate risk is expected to be minimal.
Significant financial assets and liabilities classified by type of interest rate are summarised in the table
below, with those financial assets and liabilities that carry fixed interest rates further classified based on

the maturity date, or the repricing date if this occurs before the maturity date.




Financial Assets

Cash and cash equivalents
Current investment

Trade and other receivables
Deposits at bank with restrictions

Financial liabilities
Trade and other payables

Financial Assets

Cash and cash equivalents
Current investment

Trade and other receivables
Deposits at bank with restrictions

Financial liabilities
Trade and other payables

(Unit : Million Baht)

As at 31 December 2015

Fixed interest rate Floating  Non-interest Effective
within 1 year interestrate  bearing Total  jnterest rate
(% p-a.)
- 53.3 0.1 534  0.13-1.25
0.2 - - 0.2 09-25
- - 70.4 70.4 -
7.0 2.4 - 9.4 05-1.2
7.2 55.7 70.5 133.4
- - 24.6 24.6 -
- - 24.6 24.6

(Unit : Million Baht)

As at 31 December 2014

Fixed interest rate Floating  Non-interest Effective
within 1 year  interestrate  bearing Total jnterest rate

(% p.a.)
- 39.6 0.1 39.7 04-1.2
58.4 - - 58.4 1.3-25

- - 47.7 47.7 -

1.0 - - 1.0 1.6
59.4 39.6 47.8 146.8
- - 27.3 27.3 -

- - 27.3 27.3




Foreign currency risk
The Company considers itself no foreign currency risk because it has few transactions that are

denominated in foreign currency. The Company therefore does not enter into forward exchange contracts.

The balances of financial assets and financial liabilities denominated in foreign currency are

summarised below.

Financial assets Financial liabilities Average exchange rate
Foreign currency as at 31 December as at 31 December as at 31 December

2015 2014 2015 2014 2015 2014

(Baht per 1 foreign currency unit)

US dollar 3,745 7,490 - 12,632 35.8295 32.9187

26.2 Fair values of financial instruments
A fair value is the amount for which an asset can be exchanged or a liability settled between
knowledgeable, willing parties in an arm’s length transaction. The fair value is determined by reference to
the market price of the financial instruments or by using an appropriate valuation technique, depending
on the nature of the instrument.
Since the majority of the Company’s financial instruments are short-term in nature, their fair value is not

expected to be materially different from the amounts presented in the statements of financial position.

27. Capital management
The primary objective of the Company’s capital management is to ensure that it has an appropriate
financial structure in order to support its business and maximise shareholder value. As at 31 December 2015,
the Company's debt-to-equity ratio was 0.2:1 (2014: 0.2:1).
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28.

29.

Reclassifications

Certain accounts in the statement of financial position as at 31 December 2014 have been reclassified
to conform to the current year's classification with no effect to previously reported profit or loss or
share holders' equity. Since there was no effect to the statement of financial position as at 1 January 2014,

comparative figures have not been presented.

The reclassifications are as follows: (Unit: Thousand Baht)

As at 31 December 2014

As reclassified As previously reported

Other current assets 3,369 8,808
Withholding tax deducted at source 9,967 4,528

Approval of financial statements

These financial statements were authorised for issue by the Company’s Board of Directors on 23 February 2016.
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