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Dear Shareholders,

In 2016, the overall media and content industry
continued to experience transformation caused by the
thriving online media. The booming of startups that
were usually small and swift, posed more challenges
to existing media operators. There were more creative
content, media and tools being consistently launched
to cater for the shifting life styles and media consumption
behavior of consumers in the digital era.

ARIP Public Company Limited drove its businesses
through media and content innovations. It focused on
adding value to its services in order to ascertain that
customer requirements were met. Our comparative
advantages such as good corporate image, stability,
reputation and good governance had made it easier to
gain trust from corporate customers. Meanwhile, the
Company continued to motivate and develop its
employees, as well as enhance its operation to ensure
that it would always be in alignment with the dynamism
of the media industry.

The year 2016 had seen ARIP turned into profit. It
was mainly driven by new media platform development
and digital marketing service expansion based on
ARIP’s expertise in content development as well as a
logical integration between the new and conventional
media. According to the Statement of comprehensive
income for the year ending December 31, 2016, the
Company had a net profit after tax of 1.85 million baht
comparing to a loss in 2015. The total revenue in 2016
was 178.34 million baht, a drop of 41.96% from last
year. However, the Company’s gross profit margin
jumped to 26.68%, an increase of 105.07% from the
previous year.

The Company will remain adhere to its long-term
plan in becoming a major provider of comprehensive
digital content, media and marketing services. The
target would be to create value-added services,
strengthening brand, while keeping our priority on
human resource development in order to keep up with
future trends and technological advancements. Lastly,
we would like to thank our shareholders, customers,
business alliance, directors, executives, employees and
patrons for their continuous support.

Vs ﬁefu =

Mr. Manu Leopairote
Chairman of the Board

Mr. Min Intanate
Executive Chairman
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uguy 13golwlsou ong 730 Mr. Manu Leopairote Age 73 Years
Us=s1unssuNS la:nssun1sdas: Chairman of the Board & Independent Director
dndounisiioru “NWASY 0.17% Shareholding Proportion - direct 0.17%

(0U 3UR 30 5.9, 2559) - N9dou - U - (As of Dec 30, 2016) - indirect -None -
Fwoutnilunssums 7 U (13 U.A. 2553 — Jag0U) Duration of Directorship 7 Years (Jan 13, 2010 — Present)
MSANY :

« UStyryian u§hws@sﬁmuﬁu‘mﬂmﬁmﬁuﬁnﬁ UKINENATSSSUAARS
« Usnynyaln M.Sc. (Econ.) University of Kentucky, USA

« UStYnyIns IASBIFAnsOnin (Nesitigui) Unangnagsssurnans
« 9I0NS MSWRILNOMAKNSSY Audousuulien Us=nAcguu

« Usyrya0ms aUa.Sun 34 InegndsUadnusisoncuning

Us:mAdauns / [asims :
« Directors Certification Program (DCP), Class 30/2003
« The Role of the Chairman Program (RCP), Class 3/2001

Uszaumsnigaunag 5 U

« UU9. 19015ToW Us=81UNSSUNISIAzNSSUNNSaas: U.A. 2553-0990U
« UU9. 113U, 8.9Ad11NSSU Us=sunssums 2554-0990U
« UU9. gUaAIBuInoSTwsa Us=s1unssums 2553-0990u
« Uu9. loddlold ; Uszs1unssums 2553-U990U
« UU9. dguariaduinasiuduiua Us=81UnssuN1snsaIdou 2549-0990U
« UU9. Ingiuwioaise (RanmnanndweuszInAauATUS) NSSUNSAds:Ia=NSSUNSASIVAU 2547-0990U
« U9, Twadiwang (Us:inflne) Us=s1Unssuns 2547-0990U
« UU9. UNaNanUs:=ung Uszsunssunis 2547-0990U
« UU9. mavauiriu Us=81unssums 2547-0990U
« NS:NSOIYAANNSSY Uanns:nsasonannnssy 2542-2547
Educations :

« Ph.D. in Business Administration (Honorary), Thammasat University
« M.Sc. in Economics, University of Kentucky, USA

« B.Sc. in Economics (Hons), Thammasat University

« Certificate for Industrial Development, Nagoya Training Center, Japan
« Thailand National Defence College, Class 34

Certificate :
« Director Certification Program (DCP 30/2003)
« The Role of the Chairman Program (RCP 3/2001)

5 Years’ work experience :

« ARIP PCL. Chairman of the Board & Independent Director Jan 2010-Present
« T.M.C. Industrial PCL. Chairman of the Board 2011-Present
« Jubilee Enterprise PCL. Chairman of the Board 2010-Present
« SVOA PCL. Chairman of the Board 2010-Present
« Siam Steel International PCL. Chairman of Audit Committee 2006-Present
« Thai Beverage PCL. (Singapore Stock Market) Independent Director 2004-Present
& Audit Committee Member

« Polyplex (Thailand) PCL. Chairman of the Board 2004-Present
« Bangkok Union Insurance PLC. Chairman of the Board 2004-Present
« Khon Kaen Sugar Industry PCL. Chairman of the Board 2004-Present
« Ministry of Industry Permanent Secretary, 1999-2004

Ministry of Industry




ungiiuns auAsIUA g 62T Mr. Min Intanate Age 62 Years

NSSUNMIS lazUs=81unssSunNISuUSHIS Director & Executive Chairman

andoumsiiariu - NUASY 44.28% Shareholding Proportion - direct 44.28%

(ru Jun 30 §.A. 2559) - nwdau - Wi - (As of Dec 30, 2016) - indirect —None -
Fuoutnidunssums 28 U (10 I.a. 2532 — Ta90U) Duration of Directorship 28 Years (Mar 10, 1989 — Present)
mSANY :

« USyyRAansAUROnAninAUANG, Dominican University of California, Us=InFidgaiusm

« USyny3nenmansaufonuninAuANG avdss:uuansaunAiomsInNIS UBNENGeumasaL

« UStYry mSnfuANG anenmansOnufin (3nenmsnouioimos)
ArIAONSSUAARSIa:nAluladmsinums umdngnaginAlulagssuInastyus

« USrynyms amdmenssuAnans, Fu Hsing Institute of Technology, UszinAlAKau

Us:mAtiauns / Tasums :
« Thailand Insurance Leadership Program (2011).
« Director Accreditation Program (DAP) (2005).
« The Role of the Chairman Program (RCP) (2005).

Uszaumsnidaunau 5 U :

« UU9. 1901STaW NSSUNSIIA:US=81UNSSUNSUSHIS
« UL9. 19301 NSSUMSIA:US=57UUSHS
« U9, [0awdlo NSSUMSIa:Us:§1UNSsUNISUSHS
« uw9. Tofi 3R NSSUNMSIIA:US=81UNSSUNSUSHIS
« UU9. UBIud doulau NSSUNSIA:US=8IUNSSUNISUSKIS
« U9. 100A4d Ailoaaauinus NsSUMS
 U9. A lloust U (UszInflng) Us=s1unssums
« U9. VOUaInSARIAIBIRA nssuMs
« U9. ABS DU WA nssun1s
« U9. Ndunonoud Siass nssuns

Educations :

« Honorary Doctoral Degree of Laws, Dominican University of California, USA.
« Honorary Doctorate Degree of Science (Information Technology for Management), Mahasarakham University.
« Honorary Bachelor Degree of Science (Computer Science) Engineering and
Agricultural Technology, Rajamangala University of Technology Thanyaburi.
« Bachelor of Architecture, Fu Hsing Institute of Technology, Taiwan.

Certificate
« Thailand Insurance Leadership Program (2011).
« Director Accreditation Program (DAP) (2005).
« The Role of the Chairman Program (RCP) (2005).

5 Years’ work experience :

< ARIP PCL. Director & Executive Chairman
« SVOA PCL. Director & Chief Executive

« SPVI PCL. Director & Executive Chairman
« IT City PCL. Director & Executive Chairman
« Business Online PCL. Director & Executive Chairman
« ABIKS Development Co., Ltd. Director

« D&B (Thailand) Co., Ltd. Chairman

« National Credit Bureau Co., Ltd. Director

« Core & Peak Co., Ltd. Director

« Advanced Research Group Co., Ltd. Director

U.A. 2532-U990U
2556-0990U
2554-0990U
2539-0990U
2538-U990U
2551-0990U
2549-0990U
2543-0990U
2538-U990U
2530-U990u

Mar 1989-Present
2013-Present
2011-Present
1996-Present
1995-Present
2008-Present
2006-Present
2000-Present
1995-Present
1997-Present




uwIdouws Jrynyala eng 480
NSSUMS la=ganistney
andounsiiou - nuAsy — (U -

(ru Jun 30 8.A. 2559) - NudaU — 1T -
Fwoudnilunssums 3 U (11 w.g. 2557-0990U)

Mrs. Aeimporn Punyasai Age 48 Years
Director & Chief Executive Officer

BOARD OF DIRECTORS & EXECUTIVE COMMITTEE

ungUs=gs Saulsenuurn o1y 530
nsSSUN1S
andounistioru

(U 3un 30 §.A. 2559)
Fwoutnifunssums 7 U (13 U.A. 2553 - JaqUU)

-NASY 0.23%
- nwdou - i -

Mr. Prayoon Rattanachaiyanont Age 53 Years
Director

Shareholding Proportion - direct 0.23%
(As of Dec 30, 2016) - indirect —None -
Duration of Directorship 7 Years (Jan 13, 2010 — Present)

Shareholding Proportion - direct —None -
(As of Dec 30, 2016) - indirect —None -
Duration of Directorship 3 Years (Nov 11, 2014 — Present)

MSANU : MSANL :
« IASYIAMARSUMUNITIA JWIAINSNILKNINGNAY, 2536 « Usrynyaln MBA (Operation Management), University of Scranton Us:InAarSgaIusn
« NYIMANSULUTIA UNDNNAYSSSUANERS, 2533 « USyryns warliseransurunia Qwiaunsniuininends
« UStynyns USKSssNautuTin UMNINeAagalvgsssuISs1y
Us:metauns / [asims :
« Director Accreditation Program (DAP) (117/2015). Us:meAtauns / [asims :
« Director Accreditation Program (DAP) (2004).
Uszaumsnidaunau 5 U
« UL9. loonSlaw Uszaumsnidaunag 5 U

- nssumstia-gannstiey 0.n. 2558-0990U

- NSSUNTSIIA=S9IUS=81UUSHNS 2557-2558 « UD9. 10015loW nssuNs U.A.2553-0990U
« U9, 10adlolo SOUIIIMSUSHIS NAUSSTY 2557-2557 « Uu9. 0BIud oaulad nssums 2540-0990U
IT Project « U9, IUIBDS ABUIBWIT nssums 2559-U990U
« dnAugnahnssuansaunAlng  nssums 2552-2553 - U9, 10.01S.IBAINURAY IBUA AOUBANAU  NSSUMS 2555-0990U
(ATCI) - U9. 1gari oaulad nssums 2555-0990U
« U9. lulassowr (Us=InAlng) - ggusgmsthenagnsdnsuar  2552-2554 « U9. 190Ad Aloaaodinusi nssuMs 2551-0990U
- WEUIIMSEeVIg NGUSSN9 OEM  2552-2554 « U9. fin) Baiud nssuNs 2551-0990U
- inmsolathemsnain OEM  2551-2552 « U9. AOSIIOUATA nssuNs 2542-0990U
- WiAnsagladourin OEM 2548-2551 « U9. 109107 NsSUMS 2542-0990u
- AMsthewruussie 2544-2548 * U9. 1009 AASUDISTU nssus 2538-U990U
« dnAussnasawsiiosng (ATSI)  nssums 2545-2551 - 9. 1a1ln nssus 2538-U990U
« U9. NdUIDRIUG SIass yowosmsuheoryd  2537-0e90u
lla=N1SKU
Educations
« Master of Economics, Chulalongkorn University. Educations :

« Bachelor of Science, Thammasat University. « MBA (Operation Management), University of Scranton, USA.
« Bachelor of Commerce, Chulalongkorn University.
Certificate : « Bachelor of Business Administration, Sukhothai Thammathirat University.
« Director Accreditation Program (DAP) (117/2015).
Certificate :
5 Years’ work experience « Director Accreditation Program (DAP) (2004).
« ARIP PCL. - Director &

Chief Executive Office

Mar 2015-Present
5 Years’ work experience :

- Director & Vice Executive Chairman ~ 2014-2015 « ARIP PCL. Director Jan 2010-Present
« SVOA PCL. Deputy Executive Director 2014-2014 « Business Online PCL. Director 1997-Present
IT Project Group « Nature Concept Co., Ltd. Director 2016-Present
« Information Industry Association Director 2009-2010 « A.R. Accounting & Consultants Co., Ltd.  Director 2012-Present
Thailand (ATCI) « Health Online Co., Ltd. Director 2012-Present
« MICROSOFT (THAILAND) LTD. - Partner Strategy & 2009-2011 « ABIKS Development Co., Ltd. Director 2008-Present
Program Lead, Small & « D2 Systems Co., Ltd. Director 2008-Present
Midmarket Solutions & Partners « Core & Peak Co., Ltd. Director 1999-Present
- OEM Sales Director 2009-2011 « ARIT Co., Ltd. Director 1999-Present
- Senior Segment 2008-2009 « Anew Corporation Ltd. Director 1995-Present
Marketing Manager - OEM « Anet Co., Ltd. Director 1995-Present
- Senior Partner 2005-2008 « Advanced Research Group Co., Ltd. Financial Controller ~ 1994-Present
Account Manager - 0EM
- Business Development 2011-2005
Manager |
« Business Software Association  Director 2002-2008

of Thailand (ATSI)




MS. 394U IFigD 80V IWJ 079 500
nsSSuMs
andounisiioru

(u duri 30 §.A. 2559)
Fuoudnibunssums 7 U (13 U.A. 2553 — U290U)

- NMUASY 0.08%
- nwdau - i -

Dr. Wilson Teo Yong Peng Age 50 Years
Director

Shareholding Proportion - direct 0.08%

(As of Dec 30, 2016) - indirect — None -
Duration of Directorship 7 Years (Jan 13, 2010 — Present)

msANYT :
« DBA, Doctor BA, University of Manchester(U.K.)
« ASEP, Advanced Senior Executive Program, Kellogg School of Management (U.S.A.)
« MBA, Oxford Brookes University (U.K.)
« FCCA, Fellow of The Association of Chartered Certified Accountants(U.K.)
« FCA, Fellow of Institute of Singapore Chartered Accountants
« FCPA, Fellow of Certified Practising Accountants (Australia)
« IIA, The Institute of Internal Auditors (U.S.A.)
« DAP, Director Accreditation Program

Us=mAtadns / lsins
« Director Accreditation Program (DAP) (57/2006).

Uszaumsnigiaunau 5 U

* UU9. 1001$[oW nSsumMs U.A.2553-0990U
« UU9. UB1Ua doulaul nSsuMs 2549-0990U
« uu9. 1padlolo nssums 2549-U990U
« U9. 198d AOUWIINDS nssums 2552-0990U
« U9. 190Ad Anaaouiuug nssums 2551-0990U
« U9. NAIDANUTG SIaSH nssums 2549-0990u
« U9. AFNAU 1018y (Us:zInAlng) NssuMs 2549-0990u
« U9. 1902 AdSUBISBU nssums 2549-0990u
« U9. 1013$nd nssums 2543-0990u
Educations

« DBA, Doctor BA, University of Manchester(U.K.)

« ASEP, Advanced Senior Executive Program, Kellogg School of Management (U.S.A.)
« MBA, Oxford Brookes University (U.K.)

« FCCA, Fellow of The Association of Chartered Certified Accountants(U.K.)

« FCA, Fellow of Institute of Singapore Chartered Accountants

« FCPA, Fellow of Certified Practising Accountants (Australia)

« lIA, The Institute of Internal Auditors (U.S.A.)

« DAP, Director Accreditation Program

Certificate :
« Director Accreditation Program (DAP) (57/2006).

5 Years’ work experience :

« ARIP PCL. Director Jan 2010-Present
 Business Online PCL. Director 2006-Present
« SVOA PCL. Director 2006-Present
« Asys Computer Co., Ltd. Director 2009-Present
« ABIKS Development Co., Ltd. Director 2008-Present
« Advanced Research Group Co., Ltd. Director 2006-Present
« Dataone Asia (Thailand) Co., Ltd. Director 2006-Present
« Anew Corporation Ltd. Director 2006-Present
« Acerts Co., Ltd. Director 2000-Present

ungugu dunlsAy ong 450

NSSUNIS

andoumsiiariu - NuAsY 0.19%

(fu Jun 30 8.A. 2559) - NddN - WD -
Fwoutnlunssums 13 U (9 0.n. 2547 — 0a0u)

Mr. Pathom Indarodom Age 45 Years

Director

Shareholding Proportion - direct 0.19%

(As of Dec 30, 2016) - indirect —-None -

Duration of Directorship 13 Years (Mar 9, 2004 — Present)

MSANU :
« NIANANSUKNTTUTIR aWNIFINSSUAUWIINDS UMINENALHAFUEY

Us:mAtiguns / TAsums :
« Director Accreditation Program (DAP) (2010).

Uszaumsnigaunau 5 U
 UL9. loanslaw - NSSUMS
- nssumstia:goamstiny
« dunmstuwaSouliivus=nAlng  ARI:NSSUMS

0.A. 2547-J9990U
2547-N.W. 2558
U.A 2560-0990U

(nwn.) shunAlulagansaumne

« UK3Nenaeiseding NSSUMSAUAUIASUIAARS 2558-0990U

« Udngdgdadusty guugnamAAgIf 2558-U0q0u

« dUNIALAAINNSSY nusnu 2558-0990U
inAlulagansauinAlng

« UNINENALSBUIAASTYUS NSSUMSWNSIANIIFY 2558-0990U

ANI:USHNSSSTY

« dnAUERIAWLWIE: nusnu 2558-0990U
ghnthentdenryls-nalng

« dnAunannssuBawIosing nssums 2558-0990U

« dnAvauiusinAlulagansaund — USNE 2557-U9q0u
la:msdoansiruls:inAlng

« U, dllway duinasiaiw nssums 2554-2556

Educations :
« Master of Science in Computer Engineering, Assumption University.

Certificate :
« Director Accreditation Program (DAP) (2010).

5 Years’ work experience :

« ARIP PCL. - Director

- Director & CEO
« The Civil Aviation Authority Committee on Information
of Thailand Technology

« Chiang Mai University Committee,
Economics Association
Vice President,
Alumni Association
Advisory Board Member

Mar 2004 - Present
2004-Feb 2015
Jan 2017-Present

2015-Present

« Assumption University 2015-Present

« The Association 2015-Present
of Thai ICT Industry (ATCI)
« Rajamangala University
of Technology Thanyaburi

Committee, Faculty of 2015-Present
Business Administration

2015-Present

« The Publishers and Booksellers Advisory Board Member
Association of Thailand
« The Association of Thai Software ~ Committee
Industry (ATSI)
« The Thai Federation of
ICT Technology Association
« Splash Interactive Co., Ltd. Director 2011-2013

2015-Present

Advisory Board Member 2014-Present




ungus:nau JABFNINS g 76 T
NSSUN1Sads: US=81UNSSNISASIVADU 1A=
Us=81unssunMsassmliazwanstunAImauinu
andoumsiiariu - MRSy 0.16%

(ruJun 30 8.A. 2559) - Mdou — [T -
Fuoutnlunssums 8 U (16 n.8. 2552 — Jaa0U)

Mr. Prakob Visitkitjakarn Age 76 Years

Independent Director, Chairman of Audit Committee

& Chairman of the Nomination and
Remuneration Committee

Shareholding Proportion - direct 0.16%

(As of Dec 30, 2016) - indirect — None -
Duration of Directorship 8 Years (Sep 16, 2009 — Present)

MSANY :

« USrynynln MBA (Finance) ARU=MSRUMSAAY, Indiana University, ansgaiusn
« UStyoyms (Ifesition) (Finance) ACU=NSIRUMSAAY, Indiana University, anSgaiusn

Us:metguns / [asims :
« Director Certification Program (DCP) (33/2003).
« Audit Committee Program (ACP) (27/2009).
« The Role of the Chairman (RCP) (5/2001).
« Monitoring Fraud Risk Management (MFM) (1/2009).
« Monitoring the Quality of Financial Reporting (MFR) (8/2009).
« Charter Director Class (CDC) (3/2008) .

Uszaumsnidaunau 5 U :
« UW9. loonSlow - NSSUN15dEs: US:51UnsSUMSAsIvdou

- Us:81Unssumsasstniia: wosnnAmauiinu

NSSUMSEs:Ia:Us:s1UNSSUNSASIIADU

- NSSUN1S3ES:NIA:US=51UNSSUNMSASIREDU

- SYUS=5UNSSUMS

NSSUNSAAs:Ia=Us:s7UNSSUMSASIIAOU

« U9, duan
« U9, ASASY 119INSAUASANS

« UL, YUBILUFUASHA0Y

Educations :
« Master of Business Administration (Finance), Indiana University, USA.
« Bachelor of Finance (Honors), Indiana University, USA.

Certificate :
« Director Certification Program (DCP) (33/2003).
« Audit Committee Program (ACP) (27/2009).
« The Role of Chairman (RCP) (5/2001).
« Monitoring Fraud Risk Management (MFM) (1/2009).
« Monitoring the Quality of Financial Reporting (MFR) (8/2009).
« Charter Director Class (CDC) (3/2008).

5 Years” work experience :
« ARIP PCL - Independent Director,
Chairman of Audit Committee

- Chairman of the Nomination
and Remuneration Committee

Independent Director &

Chairman of Audit Committee

- Independent Director &
Chairman of Audit Committee

- Vice Chairman

Independent Director &

Chairman of Audit Committee

« Lease IT PLC.

« Sri Trang Agro -
Industry PCL.

« Siam City Cement PCL.

N.9.2552-0990U
2557-0990U
2558-0990U
2540-0990u
2559-0990u
2542-2554

Sep 2009-Present

2014-Present

2015-Present

1997-Present

2016-Present
1999-2011

BOARD OF DIRECTORS & EXECUTIVE COMMITTEE

unBuUNAU INoRARsANA o1y 420
NSSUNISAAS: NSSUNSASIIADU N1
NSSUN1SASSHNA=WSCUNAIRAUINU

dndoumsiiaru - NUASY 0.16%
(ru 9un 30 §.A. 2559) - Nudou — [l -
Fruoutnilunssums 8 U (16 n.g. 2552 — JaaUL)

Mr. Narit Therdsteerasukdi Age 42 Years

Independent Director, Member of Audit Committee,

Member of Nomination and

Remuneration Comittee

Shareholding Proportion - direct 0.16%

(As of Dec 30, 2016) - indirect -None -
Duration of Directorship 8 Years (Sep 16, 2009 — Present)

MSANY :
« Usrynyln IASBIANERS UKNONENasUadnU  UszINAanSgoIusm
« Usyn1ms 1ASUIANARSUTUTA (IRESATEUAUAU 2) JWiaunsniumanenas
« UStYny1niS TAFMansunuzin UKNaNeNagsIuAng

Us=mtiguns / [nsIms :
« Director Accreditation Program (DAP) (2010).

Us=qumsnigoundu 5 U :
« U9. 101SToW - NSSUMSDES: NSSUNSMSIVEDU

- NSSUMSASSHNIA=WISNANAaUINU

- SnyimsnuSnMumsadnu
(UndIAS1=RUTEUNGIA=IWUNSIACUIF)

- gausemsaungnsmansiaz
ulsuigmsainu

- ggusgmsaINASauINANSadNu

- NUSnuiumsaunu .
(UndIAS1:AUTIUENA=IWUIBEIBIY)

- FusemMsnaugNsMansnIsadnuuKIA

« dINNUARINSSUNS
duasumsaunu

Educations :
« M.A. (Economics), Boston University, USA.
« Bachelor of Economics (2nd Class Honor), Chulalongkorn University.
« Bachelor of Laws, Ramkhamhaeng University.

Certificate :
« Director Accreditation Program (DAP) (2010).

5 Years” work experience :
« ARIP PCL. - Independent Director,
Member of Audit Committee
- Member of Nomination and
Remuneration Comittee
- Acting Senior Executive
Investment Advisor
- Executive Director,
Investment Strategy and Policy Bureau
- Executive Director,
Management Information System Bureau
- Executive Investment Advisor
- Director, Economic and
Investment Strategy Division,
Investment Strategy and Policy Bureau

« Office of the Board
of Investment (BOI)

N.8 2552-0990U
2557-0990U
2559-0990U
2558-0990U

2557-2558
2554-2557

2551-2554

Sep 2009-Present
2014-Present
2016- Present
2015- Present
2014-2015

2011-2014
2008-2011



U1919IMAIDNKIGY IWNSHIYIDASTY VIOSty
(Uwanainu ASIINS) o1y 530

NSSUN1SAAS: NSSUNISASIVADU lla:
NSSUMSASSHIIAzWIStUIAIADUINU

-NASY 0.16%

andounistiaru
(fu dun 30 §.A. 2559)

§uoudnifunssums 8 U (16 n.g. 2552 — U9q0L)

Gp.Capt. Isaraya Sukcharoen

(Maiden Name ; Srivichit) Age 53 Years

Independent Director, Member of Audit Committee,
Member of Nomination and Remuneration Comittee
Shareholding Proportion
- nwdeu — Ul - (As of Dec 30, 2016)
Duration of Directorship 8 Years (Sep 16, 2009 — Present)

- direct 0.16%
- indirect —None -

MsANy :

« IWNgAMANSULUTIA ACUIWNYANEAS QW1AINSTUUKIONYIdY
« MBA, Heriot-Watt University, Edinburgh, Scotland.
« UAMansUruin UMINg1AasalvIgsssUNSSTy

Us:mrdgdns / [ASINIS :

« Director Accreditation Program (DAP) (2010)

« Audit Committee Program (ACP) (2009)

« Monitoring Fraud Risk Management (2010)

« Monitoring the Quality of Financial Reporting (2010)

« Monitoring the Internal Audit Function (2010)

« Monitoring the System of Internal Control and Risk Management (2010)

« 10D Breakfast Talk 1/2016 “ The Power of Culture: From Performance Culture to Winning Culture”
« CG Forum 3/2016 “nesaluavrins nedandaunuiaznauAuIA”

« |0D Director’s Briefing 2/2017 in the topic of “Directing in the Year of the Rooster: Hot Issues and Outlook for 2017”

Us:aumsnigiouriau 5 U
« UD9. 19015T0W

« SUNNUSWIAANNWIRIHRA
« SW.NIWaoRasIny

Educations

- NSSUNSES: NSSUMSASIVEDU

- NSSUMSASSHNIA:WNSUNAIAOUINU
WASO9US=IDUSINIANUNWIKIEIA

- foRthAUIWRIUNAUNIW

- SQUAOHUNAUGWALNATUMW _

- $9UUS=8IUAM=NSSUNISUSHISAILIAEY

- AorthnavddanyiiiazRovunn

- Us=5uAfu=NSSUMSUS:AUAUNMWNSAN

« Doctor of Medicine Degree, Faculty of Medicine, Chulalongkorn University.
« MBA, Heriot-Watt University, Edinburgh, Scotland.
« Bachelor of Laws, Sukhothai Thammathirat University.

Certificate :

« Director Accreditation Program (DAP) (2010)

« Audit Committee Program (ACP) (2009)

« Monitoring Fraud Risk Management (2010)

« Monitoring the Quality of Financial Reporting (2010)

« Monitoring the Internal Audit Function (2010)

« Monitoring the System of Internal Control and Risk Management (2010)

« 10D Breakfast Talk 1/2016 “ The Power of Culture: From Performance Culture to Winning Culture”
« CG Forum 3/2016 “The Corporate Corruption is Preventable and Controllable Disasters”

« 10D Director’s Briefing 2/2017 in the topic of “Directing in the Year of the Rooster: Hot Issues and Outlook for 2017”

5 Years’ work experience :
« ARIP PCL.

« Office of Thailand Quality Award
« Bhumibol Adulyadej Hospital

- Independent Director, Member of Audit Committee

- Member of Nomination and Remuneration Comittee
Thailand Quality Award Assessor

- Head, Quality Development Center

- Deputy Head, Quality Improvement Center

- Vice Chairman of Risk Management Committee

- Head of Anesthesiology Department

- Chairman of the Education Quality Assurance Committee

n.9. 2552-0990U
2557-0990U
2557-0990U
2558-0990U
2556-2557
2549-2557
2551-2556
2549-2556

Sep 2009-Present
2014-Present
2014-Present
2015-Present
2013-2014
2006-2014
2008-2013
2006-2013




ungstn INAJINBAS a1y 45U
yaueMSUngdassn9
andoumsiionu

(tu 3un 30 §.A. 2559)

-nAsY - D -
- nudou - Ul -
Juoutnilugusms 2 U (10 d.n. 2558 - 0930U)

Mr. Thanit Klaewdetsri Age 45 Years

Business Media Director

Shareholding Proportion - direct - None -
(As of Dec 30, 2016) - indirect - None -
Duration of Executive 2 Years (Aug 10, 2015 - Now)

msAnu :
« USnynyms (1NESRUSUAUAU 2) ANUDAINSSUANERNS
amounalulagws=vouiNdAINMSa1ANs=0y

Us:meAtigums / TAsums :
Uszaumsnidounas 5 U

« UN9. 1901Slow - J8uosmsthedossie n.w. 2556-0990U
-

NSl N.W. 2552-1.A. 2556

Educations
« Bachelor Degree (Second Class Honor) , Faculty of Engineering,
King Mongkut Instituteof Technology Ladkrabang.

Certificate :
5 Years’ work experience :
« ARIP PCL. Feb 2013-Now

Feb 2009-Jan 2013

- Business Media Director
- Senior Manager

BOARD OF DIRECTORS & EXECUTIVE COMMITTEE

UNEWSBY JUNSFANIET og 45T
gouognsungdalosh
andoumsiioAu

(ru 3un 30 8.A. 2559)

- NIASY 0.01%
- nudau - 1D -
Fuoutniugusms 2 U (23 n.w. 2558 - 0990U)

Mr. Pornchai Jantarasupasang Age 45 Years
ICT Media Director

Shareholding Proportion - direct  0.01%
(As of Dec 30, 2016) - indirect - None -
Duration of Executive 2 Year (Feb 23, 2015 - Now)

MSANUY :
« NNFARSUTUTIA UMDNENALINYASANARS, 2535

Us=mrtigdms / TAsums :

Uszaumisnidounau 5 U

« UDY. 10075l gusemsthedolodr 2547-0990U
« U9. IN@SSUNSA Project Manager 2545-2546
« U9, 90SifiU Winmsdou Education and Training 2539-2544
« U9. ADUWIBSIY Windou Customer Service 2537-2538
- UU9. B3R gIABU WEIBUSSIUNSMISILUNFNSIIEINTS 2536-2536

Educations
« B.Sc. Kasetsart University, 1992

Certificate :

5 Years’ work experience :
« ARIP PCL. ICT Media Director 2004-Present
« TERA TRADE COMPANY Project Manager 2002-2003
« ORTEM COMPANY Education and Training Manager 1996-2001
« COMPUSERVICE Head of Customer Service 1994-1995

« SE-EDUCATION PCL. Editorial Assistant Division textbook 1993-1993




UWaIwsUdni andmuuwdd o1y 490
gguogmsthadnys ia=msiiu

dndounstioru - NIASY 0.08%
(tu 3un 30 §.A. 2559) - ndau - Wi -
Suoutnilugusms 12T (1 n.a. 2548 — T30 U)

Miss Pornpavee Sahawathanapong Age 49 Years
Chief Financial Officer

Shareholding Proportion - direct 0.08%

(As of Dec 30, 2016) - indirect - None -
Duration of Executive 12 Years (July 1, 2005 - Present)

mMSANY :
« UStynyln: uSmsssna umongndgysw
« USnYnyns USmsssie (Msunyd) / AruzAaUAmARS UMINenagAsunsunsalsmus:aunns

Us:=meAtigdms / [Asums :

Uszaumsnigaunay 5 U
 UDA. 19Slow §duoemsthaunyd a=msiu n.A. 2548-0990U
- U9.dIway duinasidnnw nssuMs 2554-2556

Educations :
« Master of Business Administration, Burapha University.
« Bachelor of Business Administration (Accounting), Faculty of Arts,
Srinakharinwirot University.

Certificate :

5 Years’ work experience :
« ARIP PCL. Chief Financial Officer July 2005-Present
« Splash Interactive Co., Ltd. Director 2011-2013

uguryian usiln ovg 390
gouogmsthgnina

andoumsiioru - MRSy 0.00 %
(ru 9un 30 8.A. 2559) - NJdaw - i -
Fuoudnilugusms 8 1Fou (3 w.n.2559 - Jag0U)

Mr. Boonlerd Narathai Age 39 Years

Digital Solution Director

Shareholding Proportion - direct  0.00 %
(As of Dec 30, 2016) - indirect - None -
Duration of Executive 8 Months (May 3, 2016 - Present)

msAn
« USynyaln msInmsansauind Urnangagsian
« USyny1mis angnmans IngnIsAaumInes UMINENagINURSANARNS

Us=mrAtiguns / Tasims :
« Microsoft Certificate Professional(MCP)
« Microsoft Certificate System Administrator (MCSA)
« Microsoft Certificate System Engineer (MCSE)
« Microsoft Certificate Trainer (MCT)

Uszaumisnidounau 5 U

« UDA. 1901$loW 91NA (UnsU) - owoemsthenana W.A. 2559-0990U
- ganmsthelor 2554-2559

« U9. NUIDAUESIASE - WowInmsthelon 2552-2554
- WRNIas=uunaUWIINDS 2546-2552

« U9, Taluitin JFINSAOUTIIADS 2543-2546

Educations
« Master of Science (Information Technology Management) Rangsit University
« Bachalor of Science (Computer Science) Kasetsart University

Certificate :
« Microsoft Certificate Professional(MCP)
« Microsoft Certificate System Administrator (MCSA)
« Microsoft Certificate System Engineer (MCSE)
« Microsoft Certificate Trainer (MCT)

5 Years’ work experience :

« ARIP PCL. - Digital Solution Director May 2016-Present
- IT Manager 2011-2016

« Advanced Research Group Co.,Ltd. - Assistant IT Manager 2009-2011
- System Administrator 2003-2009

« Isonet Co.,Ltd. System Engineer 2000-2003




IUSguingus9lnl 2559

(Insyasnasnels)

U U
2958 2959

oD O

o FoAuWuW @ MsIAnINssU IA=NUIEAGEUA @ Fomana o FoAWuUW @ MsIANINSSU IA=NUIAAJEUAN @ Fomana

N1SIUS8UINgUMIIAVNIINISU d1nSul 2555 - 2559
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REVENUE COMPARISONS 2016

(Revenue Structure)

Y Y
2015 2016

oD O

© Print ® ExpoandEvent @ Digital media © Print ® ExpoandEvent @ Digital media

FINANCIAL COMPARISON FOR THE Y2012 - Y2016

Total Revenue Not Profit (Loss) after Tax
(Unit : Thousand Baht) (Unit : Thousand Baht)
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Total Assets Equity
(Unit : Thousand Baht) (Unit : Thousand Baht)
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ARIP PUBLIC COMPANY LIMITED






voyanwnisiuulnyasy

dnsul duandun 31 SuonAY

(Vdagl - A1)

JUNISINUIQWA=USEN
2559 2558 2557

FIUEMINY

Aunineuyuiden 142.63 134.59 149.78
Aunindsam 229.55 238.62 246.11
wilAumuAey 22.90 33.29 33.48
AU 28.54 42.45 40.09
G TLNARGYN 201.01 196.16 206.02
nuaAnziauuardiszuda 116.50 116.50 116.50
NAMIANLUIIY

eléiran 178.34 307.28 254.55
seldainnisnanazEinig 176.84 306.00 252.93
AUYUINLLATLTNS 129.66 266.19 213.74
Alafud 47.18 39.80 39.19
Anls@avu)gns dvsuilanniesiiunusie s 5.66 (11.82) (14.07)
Ala@1an)gns druin 1.85 (9.86) (13.75)
ARTIAIUNIMIEY

Snsdausnlausi (%) 26.68 13.01 15.49
dmandaunnla@nnu)qns anmsdunuseiiies (%) 3.17 (3.85) (5.53)
ansndaunnlas(a1an)gns (%) 1.00 (3.02) (4.97)
R IUNARBLUNUARRUNTNET (%) 0.79 (4.07) (4.98)
fnandaunanaLunuseduLesgiatiu (%) 0.93 (4.90) (6.29)
ATIAIURNINARD (1111) 6.23 4.04 4.47
Snmdnunifusiadouresdieru () 0.14 0.22 0.19
TAYRADNY

Anls@rnnw)satiu (umn) 0.004 (0.021) (0.030)
ﬁwuquﬁumﬁm—nuﬁ'@@ﬂLLmGﬂﬂﬂﬁﬁi:LLﬁq (A1) 466.00 466.00 466.00
yareNLTty et (un) 0.43 0.42 0.44
yarAmelAradu (L) 0.25 0.25 0.25

Ruilunasiaii (um) B } B
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3. AeRAALAzZARDY

0107553000051

0-2642 3400

0-2641 2331

www.arip.co.th, www.aripplc.com

tarip@arip.co.th

116,500,000 1
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- www.aripFan.com (WANTD “www.arip.co.th”)
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3. UNudRITe daquadlasny 12,912,000 2.77
4. WnenuseATe Augleail 8,100,000 1.74
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10. U3t Inadudaens anrn 2,267,600 0.49
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‘iﬂuﬁgﬁé’u 466,000,000 100.00
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N1SJIASTEK 1AzAN9SUNYVaIWNEINNIS

WRHLITELNLILARNIWENEW 14 JuT 31 §unAn 2557 D T 2559

2559 2558 2557

auun Soya: aauun Sova:  aauuin Sosa:

Aunsns

Aunswduyuiiau

Ruan/Judnaniunistu 44.62 19.44 5360  22.46 98.15  39.88
qnuﬁmsﬁq LLaanwﬁéu 87.72  38.21 70.38 2949 4773 19.39
AuANAUUAD 0.33 0.14 1.10 0.46 0.54 0.22
Aunweuideuiu 9.97 4.34 9.51 3.98 3.37 1.37
saNRUNSNEMUTaY 14263 6214 13459 5640  149.78  60.86
Aunswdlinyuiieu

RurdnsunAnsndmszAlszi 12.35 5.38 9.35 3.92 1.00 0.41
fiau a1AsuazgUnInl 48.53 21.14 66.42  27.83 7752 3150
Aundnellaifisonu 7.73 337 1235 5.18 3.08 1.25
MERuldgnIn o flane 12.64 5.51 9.67 4.05 9.97 4.05
Aunind iy 5.67 2.47 6.24 2.62 4.76 1.93
sanRunsnelaivyuiiau 86.91 37.86  104.03  43.60 96.32  39.14
FNRUNTNE 229.55  100.00  238.62 100.00  246.11  100.00

2

NUAULAEFIUADILDDNY

or-

wilAunyuday

dwidmefuazdmitau 15.65 6.82 2457 1029  27.32  11.10
wildumuiaudy 7.25 3.16 8.73 3.66 6.16 2.50
souniauvyuday 22.90 9.98 3329  13.95 3348  13.60
wiiaulsivyuiFeay

dnreanatlsrlamiszazeniraaniiny 5.64 2.46 9.16 3.84 6.61 2.68
saNiAY 2854 1243 4245 1779 4009  16.29
Auaednaiy

nuasnziden 116.50 116.50 116.50
NUBBNAMUNLLATEINT192UAN 116.50 50.75 116,50 4882 116,50  47.34
daunuyafuansiny 83.46 36.36 83.46  34.98 8346  33.91
Mnls (@aw) azan

- AAATIUAD - §19RIANNNYUNE 11.65 508 1165 4.88 11.65 4.73
- 1PN UAZAN (10.61)  (462) (1545) (648  (559)  (2.27)
SINAIUTDINT AU 201.01 87.57 196.16 8221  206.02  83.71
muviAuLadILa0gTaty 22955  100.00 238.62  100.00  246.11  100.00
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N9UsTNANNITNNITATIN 4/2559 Wadull 8 woAaNIaw 2559 ALANNA WLFE s dtynynsunansanis
Tnaviand uanntiang Insiiaiusienii melduazaaanuanslusuinlsmaudniaia aglimunanisniiuenu
184g3NANENANAINGTT uiaziihuansaiueuiandntwanaiumenisuansiann saiulniusinsgi

nstnyd (guanawelsznansunisiude 22) Ay nsawasinanisa iy asldsangsiadedng nsvimd

1.1 sele

600 (FLiow : nuunn) 1l 2559 1i3nHse AN 178.34 UL ARAS
500
400

A nTniew 128.94 &ruunn Anuieuay 41.96 anme
WANNIAINNITAAAIeNTElAN1IAINLsTy AL WAy

)
)
300 g e : e
200 o] melalasennsfitds (One-Off Project) dmiull 2559
mu I I I w3dnisuisaldlunislduinisdeyanadia

Iaeldszuy CRM

2555 2556 2657 2568 2559

1.2 mawlsauiausalpainmsunguwazliusms

100% AINN1IIATI I AT FaL s UdAdauEat azaaa
25% a (~3 1 o 1
80% e - " seldmnlszinngsia Tuill 2559 aziiulsian dadou
60% B , ' = o
selfdalunjissunndanay 59 inangsnan1sdnau
40% " o o . s - s ionelldannda R eiat uazaaai
- ng2ns Tuaneialaanda@anun Lazdaanana
m m m m m Adnduaa9e LA lndAesiunlszansasas 20
2585 2556 2557 2558 2559
B sholfonnisdnuau W dodowuw Fondna

1.3 AUNUANAWASUEMS wazAlTanelumsunauasLsus

2559 2558 IWUVU (anav)

auun Soya: auun Soga:  ajuunn Sova:

AUNUINUUATLIFNNT 129.66 7544 266.19 82.90 (136.53) (51.29)
Anldane lun13aeLazLENg 42.22 24.56 54.92 1710 (12.70)  (23.12)
594 171.88  100.00  321.11  100.00 (149.23) (46.47)

Tt 2559 UFEMAS UYL 129.66 A1uLm anasanTiiow 136.53 Auum Andludeasy -51.29 sanadasiy
selananaIn N leasuneluda 1.1

dusupnldanslunisunskaziisung 1l 2559 Ha1uau 42.22 UL aAadaNn1inet 12.70 A14L1N viseRn
[T 4 dl a o A o % & a dl dl = ! F73 é’
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2. N1SJINS1=KHYIUNWNISNU

Aunsws
Aunswduyuidau
Ruan/NulngnniunnsEy
R 2
gnuinnsAuargnuitu
AuAnAavae
Aunineyuinauau
FINRUNSWE YUY

Aunswdlinyuiieu
- M
Ruehnaunasninseandseiu
A a1AsuazgnInl
Aunindldisiam

a a % o dl U
M ERUlANn o Adne
o o d
Aunindldvyuinaubu
sanAunsndlaivyuiieu
FINRUNTNE

2559

aauun

44.62
87.72
0.33
9.97
142.63

12.35
48.53
7.73
12.64
5.67
86.91
229.55

Sova:

19.44
38.21
0.14
4.34
62.14

5.38
2114
3.37
5.51
2.47
37.86
100.00

2558

auun

53.60
70.38
1.10
9.51
134.59

9.35
66.42
12.35

9.67

6.24

104.03
238.62

Sova:

22.46
29.49
0.46
3.98
56.40

3.92
27.83
5.18
4.05
2.62
43.60
100.00

IWUVU (anav)

aauun

(8.98)
17.34
(0.77)
0.46
8.04

3.00
(17.89)
(4.62)
2.97
(0.57)
(17.12)
(9.07)

Sova:

(16.75)
24.64
(70.00)
4.84
5.97

32.09
(26.93)
(37.41)

30.71

(9.13)
(16.46)

(3.80)

A AUN 31 FUIMAN 2559 1FENHAUNSNEIINIIUIU 229.55 AI1ULN AARIAINTINBU 9.07 A1ULN

NUAUNY U
\duiinnsduazidmilay
PN oA
wiAuny U e
&IA
FANUURUNYUTIEY

niAulainyudau

Anrenadszlaiissesennraaniinen

SANUURY

AnLly -26.93% annsanuiieginen uaznssinAdeNA

2559

15.65
7.25
22.90

5.64
28.54

aauun

Sova:

54.83
25.40
80.24

19.76
100.00

2558

24.57
8.73
33.29

9.16
42.45

auun

Soya:

57.86
20.56
78.43

21.57
100.00

IWUVU (anav)

auun

(8.92)
(1.48)
(10.39)

(3.52)
(13.91)

A a o o aa e o o =
Mi'ﬂﬂmLﬂu?ﬂﬂ@Z -3.80 ﬂ']Lﬂﬁ!ﬂ@ﬂﬂqqqﬂﬂqﬁ‘ﬂﬂﬂﬂm'ﬂ\jw&]u ﬂﬂmiLL@:'@ﬂﬂ?m RIUIL 17.89 ATULN UTR

Soya:

(36.30)
(16.95)
(31.21)

(38.43)
(32.77)

4 JUN 31 FUNAN 2559 LEENHNDALIIN 28.54 ALY aAA9AINTNaw 13.91 a1uLn visaaaLly

¥oraz -32.77 @NMANANNIAINNITAAAITE4LEIMTNTAT 8.92 AU n Aadufesay -36.60 uazd1sag

SEnUUSTID 2559
35N 100nslow hra (urisu)
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2559 2558 IWLVU (anav)

aauunn Sova: aauun Sega:  aawuuan Sova:

AUUDINDDNY

Nuannziden 116.50 116.50

NuaaNAMNELAZFENTITULAY 116,50  57.96 11650  59.39 0.00 0.00
Auinugafua ey 8346  41.52 83.46 42.55 0.00 0.00
fnls (aanw) azan

- APATIUAD - A1IRIANNGUNE 11.65 580  11.65 5.94 0.00 0.00
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SUMMARY OF FINANCIAL
INFORMATION

For the year ending of December 31

(Unit : Million Baht)

The Company

2016 2015 2014

Financial Position

Current Assets 142.63 134.59 149.78
Total Assets 229.55 238.62 246.11
Current Liabilities 22.90 33.29 33.48
Total Liabilities 28.54 42.45 40.09
Shareholders’ Equity 201.01 196.16 206.02
Registered and Paid-up Capital 116.50 116.50 116.50

Operating Performance

Total Revenue 178.34 307.28 254.55
Revenue from sales and services 176.84 306.00 252.93
Cost of sales and services 129.66 266.19 213.74
Gross Profit 47.18 39.80 39.19
Net Profit (Loss) from continuing operation 5.66 (11.82) (14.07)
Net Profit (Loss) 1.85 (9.86) (13.75)

Financial Ratio

Gross Profit Margin (%) 26.68 13.01 15.49
Net Profit Margin from continuing operation (%) 3.17 (3.85) (5.53)
Net Profit Margin (%) 1.00 (3.02) (4.97)
Return on Assets (%) 0.79 (4.07) (4.98)
Return on Equity (%) 0.93 (4.90) (6.29)
Current Ratio (times) 6.23 4.04 4.47
Debt to Equity Ratio (times) 0.14 0.22 0.19

Data per share (Baht)

Earnings per share(Baht) 0.004 (0.021) (0.030)
Number of shares-Issued and paid up (share: Million) 466.00 466.00 466.00
Book Value per share (Baht) 0.43 0.42 0.44
Par value per share (Baht) 0.25 0.25 0.25

Dividend per share (Baht) - - -
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y A General Information

Company
Address
Type of Business 3 categories as

Company Registered Number :
Telephone no. :

Fax no. :

Website :

E-mail address :

Registered Capital :

Paid-up Capital :

Par Value :

Type and Amount of Outstanding Shares :

General Information

ARIP Public Company Limited
99/16-20 Ratchadapisek Road, Din Daeng, Bangkok 10400
1. Print Media and Content

2. Exposition, Event and Integrated Marketing Communication
3. Digital and Other Media

0107553000051

0-2642 3400

0-2641 2331

www.arip.co.th, www.aripplc.com

tarip@arip.co.th

116,500,000 Baht

116,500,000 Baht

0.25 Baht

Ordinary Shares 466,000,000 shares

J Other Relevant Information

YA

» Share Registrar

« Auditor

nvestor Relations
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Executive Director / Business Media Director
Executive Director/ Chief Financial Officer

Assistant Company Secretary
E-mail address

SeulsD 2559
135N 100nslow hria (Urisu)

Thailand Securities Depository Co., Ltd.
93, 14th Floor, Ratchadaphisek Road,
Dindaeng, Dindaeng, Bangkok 10400
Tel : +66 (0 )2009 9000

Fax. +66 (0) 2009 9992

Mr. Chayapol Suppasedtanon

Certified Public Accountant (Thailand) No. 3972

EY Office Limited

33rd Floor, Lake Rajada Office Complex

193/136-137 Rajadapisek Road, Klongtoey, Bangkok 10110
Tel : +66 (0) 2264 9090

Fax : +66 (0) 2264 0789-90

Www.ey.com

Mr. Thanit Klaewdejsri

Miss Pornpavee Sahawathanapong
Miss Ann Sangsombutdee
tarip@arip.co.th



Vision, Mission and Business Goals

Vision
The Company will be a leading provider of creative, constructive and reliable content for businesses as well
as modern consumer groups. It will offer total solution and consultancy of marketing communication services

equipped with innovative technology and tools.

Mission

The Company will create quality content relating to business, ICT, education, and other relevant fields, that
are constructive and reliable. We will provide advanced communication platforms that are efficient and able to
access targeted consumer groups. The Company will utilize ICT innovations to develop digital tools aiming to
provide integrated marketing services that fulfill customers’ requirements, with speed, accuracy and effectiveness,

to enhance the potentials and competitiveness of our customers.

Business Goals
The followings are the goals for the Company’s core businesses:
1. Content Development
The Company aims to be a leading content provider in the fields of business management, marketing, ICT,
education and other interesting knowledge to enhance the competitiveness of our audience through various

media platforms. We will focus on developing constructive, quality and reliable content.

2. Media
The Company aims to be a leading media that can access younger-generation consumer groups, by
distributing content through different media channels that can influence the perception of our target audience.
The media may include print, TV, online, events or other marketing channels. Enhancing customers’ ability to

communicate with their target groups is our ultimate goal.

3. Comprehensive Marketing Services
The Company aims to be a leading provider of comprehensive marketing services to help our customers
create consumers’ awareness, understanding and acceptance of their products and services. Our ranges of
services: marketing consultation, advertising, public relations, sales promotions, direct marketing, as well as
trainings, conference, exposition and marketing event organizing, will be integrated to help customers achieve
the best outcome. We will use our expertise, experience and innovative marketing tools to provide

the comprehensive marketing services to both public and private sectors in the national and regional scales.

4. Development of Digital Tools
The Company aims to develop software and applications on computer and mobile device to achieve 2-way
communication with our audiences. This is a part of integrated media development strategies to access new
generation customers as well as to attain effective content distribution and integrated marketing communication

services.
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Nature of Business

The Company’s core businesses can be divided into three categories as follow:

1. Printed Media and Content
The Company publishes and distributes printed
media in the fields of business, management and ICT
which can be categorized into two following groups:
1.1. Corporate Media and Content

1.1.1. “Business+” Magazine provides an
in-depth analysis on the economy, business, manage-
ment strategy, administration, marketing and even
business trend updates. It also includes in-depth
interviews of successful executives to allow readers to
get in touch with some useful business strategies and
industrial trends. Most importantly, these articles share
some very useful case studies which readers can
apply to their business in order to uplift their capacity,
making it most suitable for top executive levels.

11.2. “ELEADER” is a monthly magazine
which offers an in-depth analysis on ICT system
integration within organizations and corporates, as
well as updated trends and movement in global
ICT industry. The magazine also includes famous
columnist articles that can be highly useful to Top exe-
cutives, ICT executives, specialists and professionals.

1.1.3. Annual Data Compilations and TOP
Ranking Magazine

- “Business+ Top 1000 Companies” Magazine
compiles business performance of the Registered
Companies in Thailand in order to list the Top 1000
companies with the highest revenue, including analysis
articles on Top Gain and Top Loss in each industrial
group and even ranks the Top 51 companies in terms
of outstanding performance in revenue, profit and

return ratio growth.

SenuUsTD 2559
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- “Business+ Top Universities” is a compilation
of information of every public and private academic
institution nationwide and even shares executive’s
views and visions through in-depth interviews for
students and parents who are still seeking for the right
university to consider and fulfill their education
ambitions. It also provides information of the Top 100
ranking, faculty lists as well as available courses
offered by various academic institutions and universi-
ties nationwide.

- “Business+ Top Insurance” features an over-
view of Thailand’s insurance industry and in-depth
interviews on the visions of the top management level
of leading insurance companies, in order to inspire
the readers are aware of the importance of life and
non-life insurances, and are able to choose the best

choices for themselves and their family members.

1.2. Consumer Media and Content

1.2.1. “COMTODAY"(formerly known as
Computer.Today) is one of Thailand’s leading fort-
nightly ICT magazine in which provides interesting
news and updates on latest technology and applica-
tions, including some useful tips and techniques for
users to better meet the needs of modern digital life-
style. COMTODAY is available both in hard and digital
copies and is suitable for every group of readers.

1.2.2. “Click.Today” offers interesting tips and
techniques relating to ICT gadgets and functions to

help enhance operation efficiency.



2. Conventions, Exposition and
Comprehensive Marketing Services

21. The Company organizes ICT products
exhibition under the name of “COMMART” by three
events a year.

2.2. The Company provides comprehensive
organizing service for conventions and exhibitions
starting from concept and theme formulation to seeking
appropriate venues, collecting target group informa-
tion, public relations and event management to
accurately fulfill the customer’s requirements in the
Digital era both in public and private sectors.

2.3. By integrating its expertise in content, media
and consumer database development and experiences
in the field of convention and exhibition management,
the Company offers integrated marketing services that
satisfy customer requirements by offering a wide range
of services from strategy planning to performance

assessment to achieve the defined marketing purposes.

3. Digital Media and Other Media
3.1 Online Media

The Company developed various websites as a
platform for providing information and updates on latest
ICT products and consumer electronics to young
generation consumer group before they make any
buying decision, including sharing the latest business
trends and ICT technology. The Company also devel-
oped online media as a channel for quick access to
accurate, interesting and up-to-date contents that have
been made available on various media platforms such
as websites, videos (YouTube) and social media as per
the following details:

- www.aripFan.com (formerly “www.arip.co.th”) As
one of the country’s largest platforms for providing ICT

news and updates and consumer electronics, this

website allows access to a wide range of useful informa-
tion such as tests & reviews as well as technical review
on popular and latest products for consumers consider-
ation as part of purchasing decision, including latest
technology trends by focusing on presenting daily news
and sharing ICT Tip & Technique and constructive
articles. The website focuses on developing content for
various media platforms such as articles for websites
and social media. During Q4 of 2016, the Company
started providing video content development service to
be displayed on YouTube.

- www.commartthailand.com/ www.commart.co.th

This is the main website of “COMMART”, a leading
ICT Exposition organized by the Company, to be used
as a channel for communicating with the consumers to
publicize the details of the event, special promotions,
highlights and relevant activities, including the list of
vendors, distributors, entrepreneurs, products and

services that will be presented at “COMMART”.

3.2 Broadcasting Media

The Company also produces radio and television
production and related services such as:

“Cyber City”, a TV show aired on Royal Thai

Army Radio and Television every Saturdays, aims at
presenting Digital lifestyle so that the audience can
keep up with latest technology and innovation trends
and its influence on changing modern lifestyle. The
show will be aired on television until 31 December 2016,
then switching to YouTube channel as on-demand
content to better serve the consumer’s Digital lifestyles

- Video Production services including TV shows,
advertisement, , video presentations according to
customer requirements.

- Studio and equipment rental service including with

professional crew team
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3.3 Digital Service

- Comprehensive Digital Marketing covering from

digital marketing strategy to digital communication
execution to address next-generation marketing needs
of enterprise in short, medium and long runs by placing
strategies for owned media such as website and mobile
application as well as developing viral marketing content,
earned media and paid media to access target groups
via Email, SMS, Call Center, Social Media Marketing
(Facebook, Instagram), Search Engine Marketing
(Google AdWords, GDN) and Social Listening, including
providing data analysis and relevant reports to create
marketing continuity and accurately address the target
group as well as the business needs.

- Database Marketing to offer the most accurate
and complete customer database to ensure efficient
marketing communication. The Company has sufficient
number of customer databases both corporate and
individual to analyst, predicted and target for each
marketing campaign, including plan the effective
communication channel to each target groups such as
postal service, E-mail, social media and Call Center

- Multimedia e-Bookshelf is a type of digital service
designed to support the production, collection and

@ e
®
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distribution of e-Books by compiling audiovisual and
animation files to be accessed by consumers via mobile
devices such Smartphones and Tablets to efficient
satisfy the consumer’s digital media demands which has
rapidly increased in recent years.

- Website and Mobile Device Application Develop-
ment to be delivered by a highly professional team of
developers with extensive experience in the development
of on-demand websites and mobile device applications.

In addition, the Company also began to develop
products and services for Online Education to serve the
needs of enterprises and corporates that want to devel-
op the skills and competency of its personnel. This
innovative solution offers a platform for Online Education
and of which its highlight lies in the integration between
evaluation system and human resource management
system, including the development of quality content
with unique presentation by combining various types of
media. This project was carried out under collaboration
between the Company and the University of the Thai
Chamber of Commerce and is expected to be completed

and ready to commence operation during Q2 of 2017.



Revenue Structure

Type of Revenue

1. Print Media 36.23 20.32 40.39 13.14 41.90 16.46

2. Exposition, Event and Integrated 105.61 59.22 163.46 53.20  161.58 63.47
marketing communication

3. Digital and Other Media 35.00 19.63 102.15 33.24 49.45 19.43

Total sales revenue 176.84 99.16 306.00 99.58  252.93 99.36

Other revenue 1.50 0.84 1.28 0.42 1.63 0.64

Total revenue 178.34  100.00 307.28 100.00 254.55 100.00

ARIP’s Milestones

1989 Established A.R. Information & Publication Co., Ltd.
1990 Launched its first business magazine, currently Business+
1991 Launched its first ICT magazine “Computer.Today”, a leading consumer ICT media, currently

COMTODAY (Com = Community, Communication and Computer)

1999 Launched www.arip.co.th, a leading ICT portal, currently www.aripFan.com

2000 Organized its first ICT exhibition “Commart”

2003 Launched eleader, a leading corporate ICT media

2007 Launched Top1000 Companies special publication

2010 Registered as a public limited company in pursuant to the Public Limited Company Act,

and rename to ARIP Public Company Limited. Traded on the “Market for Alternative Investment
(MAI)” on Dec 2, 2010.
2011 Launched its first digital magazine “COMTODAY”
2012 - Launched special publication “Top Universities” & “Top Insurance”
- Obtained an investment promotion certificate from Thailand’s Board of Investment (BOI)
under software business category: Enterprise Software, Digital Content and Embedded Software.
2013 Launched “Thailand Top Company Award” Award to the outstanding company.

2015 - Launched “Data Dive”, customer Behavior Analysis, services which include collecting data,

data analytic and report.
- Launched social media: Facebook: aripFan, Twitter: ariptoday. To combine the power of ICT media

covers all publishing channels.
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Risk Factors

This section describes various internal and
external risk factors that may affect the business
operation of the Company. However, risks and other
uncertainty that are not mentioned here shall be con-

sidered as insignificant risks or unpredictable risks.

1. Risk Due to Personnel Reliance

The Company’s core businesses mainly involve
the development of content in the fields of business
management, marketing and ICT and the development
of digital tools, all of which requires a competent team
of personnel with keen knowledge, abilities and
experiences in the fields of business, management
and technology. Hence, having a competent team of
personnel is therefore one of the most substantial
factors in driving corporate success.

At ARIP, we recognize the importance of personnel
and human resource management. Here, every human
resource related operations are emphasized starting
from recruitment process to continuous personnel
competency development to ensure that all assigned
duties are performed in the most efficient manner. We
also focus on building good working environment,
continuously motivating our personnel through various
incentive schemes and promoting personnel engage-
ment in driving the business growth and success of
the Company as a motivation to maintain our personnel
in the long run. We also have a policy on promoting
team building and establishing an efficient manage-

ment system.

2. Risk from Competitions, Changes
in Consumer Behavior and Modern
Technology

Printed media industry continued to be affected
by the changing consumer behavior as a result from
technological advancements which allow wider content

and information access through modern technologies
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such as Smartphones and Tablets, causing the con-
sumption rate of printed media to continuously drop.
Nevertheless, printed media is still classified as a
type of media that provides a reliable source of content
and information in the eyes of consumers and businesses.
The Company is fully aware of these changing
trends and has therefore shifted its focus to producing
high quality media containing constructive and reliable
content in order to maintain the customer group that
still prefers book reading. We have also developed
e-magazines and other online media for supporting the
dynamically changing consumer behavior as a result
from modern day technology and innovation advance-
ments, including continuously improving content quality
to capture consumer interests and conducting develop-
ment in other aspects to deliver a wider range of media
content and services. In respect to IT event and expo,
the slow growth in IT industry had caused the number
of IT dealers and exhibitors to drop. The Company must
therefore redefine its strategies by teaming up with
business alliance in delivering creativity and excitement
by introducing a new form of IT exposition in order to
create diversity and promoting the event through various
online and offline channels in order to attract visitors

and access wider target group.

3. Risk Due to Increase in Paper Price
and Insufficient Paper Resource

Papers are considered as the most essential raw
material in books and magazines business. Even
though the Company does not own a printing house,
as a provider of printed media, the Company must
therefore purchase and provide papers to external
printing houses to be used in printing books and
magazines of the Company. However, paper is a type
of commoadity with high level of price fluctuation as
it is constantly influenced by market demand andsup-

ply, causing the production costs of the Company to



vary significantly while the selling prices of magazines
are fixed and cannot be adjusted accordingly.
Generally, the number of copies can be estimated
in printed media production, allowing the Company to
calculate the required paper quantity in advance.
Normally, the Company would order papers from the
producer and/or distributor at least 3-6 months in
advance. This does not only allow the Company to
acquire sufficient amount of papers at reasonable price
for the production but also help to reduce the risk of
insufficient paper resources. In addition, the Company
has also developed digital media and improved the
content service of other media channels in order to

reduce paper consumption.

4. Risk from Changing Trend in
Advertisement Media Industry

Today, advertisement media trend has changed
significantly as customers have shifted their interest
toward alternative advertisement media such as social
media and online media despite the fact that many
companies, which are clients of the Company, still
spend on printed media. Meanwhile, Digital TV industry
has undergone through rapid growth during the past
2-3 years, causing the market share of original media
to begin dropping. The Company also expanded its
market to digital media and mobile application to offer
wider range of media platforms in addition to print,
radio and television channels with the aim to support
the changing trend in advertisement industry. By
combining the power of the target group who are either
readers or audiences together with the existing social
media group, the Company will be able to continue

expanding its market.

5. Risk in Relation to Product
Exhibition Venue

Finding a suitable venue is the key to organizing a
successful events & expos, most expos and exhibitions

organized in Bangkok often take place at Queen

Sirikit Convention Center due to its easily accessible
location by public transportation like MRT since it is
located at the heart of the city and spacious area. Each
year the Company will deal an Annual Projects/Exhibi-
tions Plan, 3 events, with Queen Sirikit Convention
Center before establishing an agreement, but the lease
contract will be signed on a case-by-case basis, or
one contract per event. This may cause the Company
to be at risk of not having any venue available for rent
in case they are all occupied or even the risk of increase
in rental price by the Convention Center.
Nevertheless, the Company has been working
closely with Queen Sirikit Convention Center in organ-
izing various events since the year 2001. We therefore
strongly believe that we can continue to arrange the
Events at Queen Sirikit Convention Center without any
difficulties. However; the Event that the Company must
choose other venue, suitability of the venue still remains
as our topmost priority especially when there are many
convention centers available today both in Bangkok
and Metropolitan Area that are highly spacious and
easily accessible by public transportations. Since the
Company’s Event has been widely recognized and
accepted for over 10 years and has always maintained
good relations with relevant vendors and distributors,

we are confident that such risks can be minimized.

6. Risk from Lawsuits

Since Company’s businesses mostly involve
producing content for printed, digital including radio
and television media and most of which acquired from
books and articles written by either the Company’s
Editorial staff, or independent writers and even
translated from overseas articles, there is a possibility
that the Company may be at risk of being filed against
lawsuit in term of copyrights infringement or even
damaging the reputation of others.

To handle this issue, the Company therefore devel-
oped Journalist Code of Professional and Ethical

Conduct to be adopted among its employees as guid-
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ance of practice and organized trainings hosted by
specialists in order to educate the Company’s
Editorial regarding relevant risk factors and share
some cases in term of copyrights infringement or
defamation in order to prevent such risk from
occurring. As for preventive measures concerning
independent writers, the Company requires all
independent writers to state in the provided
employment contract that their written work is not
infringed any copyrights. In case that copyrights
violation has been observed, those independent
writers shall solely be responsible for the damages

Fortunately, such problem is rarely found. The
Company also purchased professional indemnity
insurance in order to reduce the damages in case

of lawsuit.

7. Risk from Major Shareholders
Having Significant Shareholding

The Company’s shareholder registration list as
of December 30, 2016, major shareholder of the
Company is Mr. Min Intanate with total sharehold-
ing equaled to 44.28 percent. This grants Mr. Min
Intanate the power to influence the shareholders’
meeting resolution within the scope specified by
laws or Articles of Association of the Company
which requires the votes of at least three-fourths of
the number of the shareholders attending the meet-
ing and having voting rights. Since the Company’s
major shareholder is entitled to over 25 percent
votes in objecting the meeting’s resolutions on
various matters, no shareholders can counterbal-
ance the votes of such major shareholder.

Furthermore, Apsilon Ventures PTE LTD has a
shareholding within the Company totaling 20.05
percent (details as per page 34). If the two major
shareholders of the Company who are not related
as in pursuant to Article 258 of Securities and
Exchange Act cast joining votes, their total number

of votes would add up to 64.33 percent which will
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enable them to have highest authority in controlling
the Company with the power to influence nearly all
of the Company'’s decision makings from nomination
of directors to resolution on matters which require
maijority vote from the shareholders’ meeting with
the exception of matters specified by laws or the
Company’s Articles of Association which requires
the votes of at least three-fourths from the share-
holders’ meeting. This causes other shareholders
to be at risk of not being able to perform auditing
and counterbalances on matters proposed by
major shareholder at the shareholders’ meeting for
consideration.

The Company has appointed Independent
Directors perform the duties as part of the Audit
Committee which include auditing, considering and
scrutinizing to prevent any transactions that may
potentially lead to conflict of interest and to ensure
transparency throughout the Company’s business

operations.

8. Risk from Rioting, Uprising and
Natural Disasters

Uprising and natural disasters are unexpected
events that can directly and indirectly impact the
Company’s business operations. Nevertheless,
having established measures and action plans in
advance for handling such situations can help to
minimize the severity of damage and losses. Bear-
ing this in mind, the Company therefore developed
short-term and long-term emergency plans for
tackling these emergency cases. Its short-term plan
involves providing a backup facility for continuing
the Company’s business operations in the event
that the current workplace is inaccessible. The
Company’s long-term plan, on the other hand,
aims at investing in ICT system to be used as data
backup to ensure business continuity in case of
the current workplace in inaccessible and the

Company must be transferred to other places.



Management Structure

Board of Directors
Nomeratlon aid M . TS Audit Committee
Remuneration Committee .
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Board of Directors

The Company management structure consists of The Board of Directors and Sub-Committees.

As of 31 December 2016, The Board of Directors comprising 9 directors as follows.

\ Name - Last Name Position

1. Mr. Manu Leopairote Chairman of the Board/ Independent Director

2. Mr. Min Intanate Director/ Executive Chairman

3. Mrs. Aeimporn Punyasai Director/ Chief Executive Officer

4. Mr. Prayoon Rattanachaiyanont Director

5. Mr. Pathom Indarodom Director

6. Dr. Wilson Teo Yong Peng Director

7.  Mr. Prakob Visitkitjakarn Independent Director/ Chairman of Audit Committee/

Chairman of Nomination and Remuneration Committee

8.  Mr. Narit Therdsteerasukdi Independent Director/ Member of Audit Committee /
Member of Nomination and Remuneration Committee

9. Group Captain Isaraya Sukcharoen Independent Director/ Member of Audit Committee / Member
of Nomination and Remuneration Committee

Company’s Secretary : Mr. Chanchai Boonyasurakul

Authorized Directors
Mr. Manu Leopairote, Mr. Min Intanate, Mrs. Aeimporn Punyasai or Mr. Prayoon Rattanachaiyanont, The signatures

of any two of the four above-mentioned directors affixed with the Company’s seal shall bind the Company.

Directors Meeting Attendance for the Year 2016

Board (9 directors) Audit Committee (3 directors) Nomination and Remuneration
Director No. of meetings throughout No. of meetings throughout ~ Committee (3 directors) No. of

the year: 4 the year: 4 meetings throughout the year: 1
1. Mr. Manu Leopairote 4/4 = -
2. Mr. Min Intanate 4/4 - -
3. Mrs. Aeimporn Punyasai 4/4 4/4 =
4. Mr. Prayoon Rattanachaiyanont 4/4 - -
5. Mr. Pathom Indarodom 4/4 = =
6. Dr. Wilson Teo Yong Peng 3/4 - -
7. Mr. Prakob Visitkitjiakarn 4/4 4/4 11
8.  Mr. Narit Therdsteerasukdi 4/4 4/4 171
9.  Group Captain Isaraya Sukcharoen 4/4 3/4 11
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Authorities and Duties of the Board of Directors

Directors shall honestly and prudently perform their
duties in accordance with the laws of Thailand, the
Company’s objectives, Articles of Association, and
resolutions from shareholders’ meetings, all with the aim
to protect the interests of the Company. A summary of

their authorities and duties are as follows:

1. To hold an annual general shareholders’ meeting
within four months after the last day of each fiscal year.

2. To hold a meeting at least once every three
months, as well as, attend a non-executive directors’
meeting without the management team at least once
a year.

3. To prepare the statement of financial position
and statement of comprehensive income as of the last
day of the fiscal year for reporting to the shareholders
in an Annual General Meeting for their consideration
and approval.

4. To designate any director(s) or any person as
their proxy to act on behalf of the Board on specific
issues for a period of time under the Board supervision.
The Board may change, amend or cancel the proxy
whenever it deems appropriate.

The Board of Directors may assign their proxy to
the Executive Committee to perform certain activities.
However, the proxy shall limit the authorized person(s)
not to make decision on any transaction that may have
any conflict of interest with the Company or its sub-
sidiaries, except for the transactions, which are already
or under guidelines approved by the Board.

5. To determine the Company’s target, policy,
business plan and budget and to supervise and ensure
that the Executive Committee proceed with managing
the Company in line with the Company’s policy. The
following matters require the approval of shareholders:
a capital increase, capital reduction, debenture issu-
ance, disposal or transfer of the business or significant

part thereof to other parties, the purchase or acquisition

of other businesses, and an amendment of Memoran-
dum of Association or Articles of Association, etc.

Furthermore, the Board of Directors shall ensure
that the Company complies with regulations of the SEC
and SET, i.e. connected transactions, the disposal or
acquisition of assets, etc.

6. To consider the management structure, appoint
the Executive Committee, Chief Executive Officer, and
members of other Committees.

7. To regularly monitor the Company’s perfor-
mance according the business plan and budget.

8. A director shall not engage in any business
which is similar or in competition with the business of
the Company or become a partner in an ordinary
partnership or become a director of a private company
or any other company operating a business which is
similar or in competition with the business of the
Company, unless he or she notifies the shareholders
meeting prior to the resolution of his or her appointment.

9. A director shall notify the Company without
delay when he or she has a direct or indirect interest
in any contract which is made by the Company, and
when he or she holds shares or debentures of the
Company or an affiliated Company, and shall indicate
any increase or decrease in the number of the director’s
total number of shares.

10. To arrange a performance evaluation on the
Board of Directors as a whole, and an annual perfor-
mance evaluation of the Company’s Chief Executive
Officer (CEO).
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Independent Director
The Company has defined the “Independent

Director” in accordance with the requirements set
by the SEC and SET, as follows:

An independent director is a director who
independently provides opinions to the Board of
Directors and protects the interests of all sharehold-
ers equally. He or she should be able to review
transactions that may lead to conflicts of interest
between the Company and related parties. An
independent director should meet the following

requirements:

1. Holding shares of no more than 1 percent of
the Company paid-up capital.

2. Not taking part in the management of the
Company, or its subsidiaries.

3. Being independent from the management
and shareholders who have the authority in the
Company.

4. Not being a related person or close relative
of any management or major shareholders of the
Company or authorized persons.

5. Not having significant business relation with
the Company that may restrict him/her to provide
or express impartial opinions.

6. Not being or used to be an auditor of the
Company, its subsidiaries or entities that may be
in conflict.

7. Not being or used to be a professional service
provider who received a service fee of more than
2 million Baht per year from the Company, its

subsidiaries or entities that may be in conflict.
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8. Not being a director who is appointed to be
a representative of directors, executive directors or
major shareholder.

9. Not operating businesses that are similar or
competitive with the Company’s businesses.

10. Not holding any other positions, may affect his/
her ability to provide independent opinions regarding

the business operation of the Company.

Roles and Responsibilities of the Chairman
of the Board

To segregate the authorities and duties in the
matter of the Company policy and management, the
Company has required the different person to appoint
as the Chairman of the Board, Executive Chairman
and CEO always. The Chairman’s roles and responsi-

bilities are as follows:

1. Call and chairing the meetings of the Board and
the shareholders’ meeting, and jointly with CEO to
decide the agenda of each meeting.

2. Ensure each meeting’s efficiency and comply
with laws, regulations and the Company’s article of
associations, as well as allowing directors’ queries
and expression of free views.

3. Encourage the Board to do their duties effec-
tively in conformance with the corporate governance
principles.

4. Oversee the performance of Boards and the
subcommittees.

5. Inthe case of an equality of votes in the directors’

meeting, the chairman shall have a casting vote.



Sub-committees

The Board of Director has appointed 3 sub-committees: Executive Committee, Audit Committee and Nomi-

nation & Remuneration Committee. Each committee is assigned to consider and oversee specific matters before

submitting the recommendations and opinions to the Board of Director for consideration.

1. Executive Committee

\ Name — Last Name Position

1. Mr. Min Intanate

2. Mrs. Aeimporn Punyasai

3. Mr. Thanit Klaewdejsri

4. Mr. Pornchai Jantarasupasang
5. Mr. Boonlerd Narathai

6. Miss Pornpavee Sahawathanapong

Executive Chairman

Executive Director/ Chief Executive Officer
Executive Director/ Business Media Director
Executive Director/ ICT Media Director
Executive Director/ Digital Media Director

Executive Director/ Chief Financial Officer

Authorities and Duties of the Executive Committee

The Executive Committee has authorities and
duties to run the day-to-day operation of the Company.
They include devising of the Company’s business
strategies, business plans, budget, management
structure and relevant authority structure. The Execu-
tive Committee is also responsible for setting business
operation guidelines corresponding to economic
climates. It is to report the plan to the Board for con-
sideration and/or approval. It has to also monitor the
Company’s performance in accordance with the
approved policies. The Executive Committee’s main

duties are summarized as following:

1. To review annual budget allocation proposed
by the management before proposing it to the Board
of Directors. In case of urgency, the Executive Commit-
tee may approve the change or increase expenditure
budget as it deems necessary, provided that it must
report to the Board in the next Board meeting.

2. To approve expenditure according to the level
of authorization that has been approved by the Board

of Directors.

3. To approve major investments as specified in
the annual budget that are assigned or approved by
the Board of Directors.

4. To provide advice to the management in the
area of finance, marketing, human resource manage-
ment, and other operations.

The Executive Committee does not have the
authority to approve any transaction with a conflict
of interest, or any transaction, which the Executive
Committee or its related parties may have a conflict
of interest with the Company or its subsidiary (if any)
according to SET's regulations. The Executive Com-
mittee is required to obtain approval from the Board
of Directors or Shareholders for those connected
transactions in accordance with the Company’s
Articles of Association or relevant laws. This excludes
any transactions done in accordance with normal
courses of business, for which the Board has already

stipulated approval guidelines.
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2. Audit Committee

Name - Last Name Position

1. Mr. Prakob Visitkitjakarn*
2. Mr. Narit Therdsteerasukdi

3. Group Captain Isaraya Sukcharoen

Independent Director/ Chairman of Audit Committee
Independent Director/ Member of Audit Committee

Independent Director/ Member of Audit Committee

* The member of the Audit Committee who has knowledge and experience about accounting and finance.

Audit Committee’s Secretary: Miss Sadarin Chantakul

Authorities and Duties of the Audit Committee

1. To review and ensure that the Company’s
financial reports (quarterly and annually) are reliable
and have adequately disclosed related information
prior to submission to the Board of Directors.

2. To review and ensure that the Company’s
internal control system and internal audit system are
suitable and effective. The Audit Committee would
ensure the independency of the internal audit unit,
as well as approve the appointment, transfer and
dismissal of the chief of the internal audit unit or any
other units in charge of internal audit.

3. To review and ensure the Company’s compli-
ance with the Securities and Exchange Act, the
Exchange'’s regulations, and the laws relating to the
Company’s business.

4. To consider, select and nominate an independent
person to be the Company’s auditor, and to propose
such person’s remuneration, as well as attend a non-
management meeting with an auditor at least once a
year.

5. To review and ensure that connected transac-
tions, or transactions that may lead to conflicts of
interest, are done in compliance with the Securities
and Exchange Act, and are reasonable and for the
best benefit of the Company.

6. To prepare and disclose the Audit Committee’s
reports in the Company’s annual reports. Those shall
be signed by the Chairman of the Audit Committee
and shall contain at least the following information:

(a) An opinion on the accuracy, completeness and
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reliability of the Company’s financial report

(b) An opinion on the adequacy of the Company’s
internal control system

(c) An opinion on the compliance with the Securities
and Exchange Act, the Exchange’s regulations, or the
laws relating to the Company'’s business

(d) An opinion on the suitability of an auditor

(e) An opinion on the transactions that may lead to
conflicts of interests

(f) The number of the Audit Committee’s meetings
and the attendance of such meetings by each com-
mittee member

(g) Opinions or comments received by the Audit
Committee from the performance of duties in accord-
ance with the charter

(h) Other matters, as seen by the Audit Committee
that should be reported to the shareholders and
general investors, under the scope of duties and
responsibilities assigned by the Board of Directors.

7. Other tasks as assigned by the Board of Directors
that should concurred by the Audit Committee.

In the case that the Audit Committee’s duties are
changed, the Company shall report the resolution that
causes such changes, and shall prepare a list Audit
Committee members and scope of work that are
changed in the form as prescribed by the Stock
Exchange of Thailand (SET). Such changes must be
submitted to the SET within 3 working days from the date
on which the changes are made. The changes must be
reported in accordance with electronic reporting

procedures and regulations stipulated by the SET.



3. Nomination and Remuneration Committee

Name - Last Name Position

1. Mr. Prakob Visitkitjakarn* Independent Director/ Chairman of Audit Committee
2. Mr. Narit Therdsteerasukdi Independent Director/ Member of Audit Committee

3.  Group Captain Isaraya Sukcharoen Independent Director/ Member of Audit Committee

Nomination and Remuneration Committee’s Secretary

Miss Sadarin Chantakul (acting as a Nomination and Remuneration Committee’s secretary).

Authorities and Duties of the Nomination and
Remuneration Committee

1. Nomination

1.1. To set guidelines and policies with regards to
the nomination of members of the Board of Directors
and members of other sub-committees. The Commit-
tee shall consider the appropriate number, structure,
composition of members, and qualifications, and
propose to the Board of Directors and Shareholders’
Meeting for approval.

1.2. To consider, recruit and nominate persons
with knowledge and qualifications as required by laws,
Articles of Association, and good corporate govern-
ance and propose to the Board of Director and Share-
holders’ Meeting for approval.

1.3. To be responsible for answering any questions
about nomination at a Shareholders’ Meeting on
behalf of the Board of Directors.

1.4. To perform other nomination related tasks as

assigned by the Board of Directors.

2. Remuneration

2.1. To set guidelines and policies with regards to
the Remuneration of the Company’s directors and
members of other sub-committees and propose to the
Board of Directors and Shareholders’ Meeting for
approval.

2.2. To determine necessary and appropriate
monetary and non-monetary remuneration, for mem-

bers of the Board of Directors by taking into consid-

eration each director’s duties and responsibilities,
performance and propose to the Board of Directors
and Shareholders’ Meeting for approval.

2.3. Tobe responsible for answering any questions
about remuneration at a Shareholders’ Meeting on
behalf of the Board of Directors.

2.4. To perform other remuneration related tasks

as assigned by the Board of Directors.

Nomination of Directors

The Nomination and Remuneration Committee
was appointed by the Board of Directors to screen
qualified persons as required by laws, Articles of
Association, and good corporate governance, and
then propose to the Board of Directors. After the Board
of Directors has considered and agreed, the nominat-
ed persons will be proposed to the Shareholders’
Meeting for consideration and approval, which
requires a majority vote of the shareholders present
at the meeting.

Directors have been appointed by major share-
holders including Mr. Min Intanate and Dr. Wilson
Teo Yong Peng.

In Y2016, the Nomination and Remuneration
Committee has conducted a meeting on February 17,
2016, to consider the nomination of the Directors who
retire by rotation, and considered the Directors’

remuneration for the year 2016.
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Remuneration of Directors

The Board of Directors appointed the Nomina- ness. After the Board of Directors has considered
tion and Remuneration Committee to consider and agreed, the remuneration will be proposed to the
the remuneration guidelines for the Company’s Shareholders’ Meeting for consideration and approval,
directors and members of other sub-committees which requires a majority vote of the shareholders
and proposed to the Board of Directors. The remu- present at the meeting.
neration is based on experience, the performance The Annual General Meeting of the Shareholders
obligations and responsibilities of the directors, by (the “AGM”) for the year 2016 held on 18 April 2016,
comparing with other companies in the same the Committees had proposed the remuneration of the

industry or companies that perform similar busi- Directors’ and sub-committees as following:

Directors and sub-committees’ Remuneration (in Baht)

Remuneration Remuneration
Y2016 (Baht/Year) Y2015 (Baht/Year)

Name - Last Name Position

1. Mr. Manu Leopairote " Chairman of the Board/ 2,639,000 3,296,000
Independent Director
2. Mr. Min Intanate ® Director/ Executive Chairman 381,500 1,466,000
3. Mrs. Aeimporn Punyasai Director/ Chief Executive Officer 20,000 20,000
4. Mr. Prayoon Rattanachaiyanont Director 260,000 260,000
5. Mr. Pathom Indarodom Director 260,000 220,000
6. Dr. Wilson Teo Yong Peng Director 15,000 20,000
7. Mr. Prakob Visitkitjakarn Independent Director/ Chairman of Audit 625,000 625,000
Committee/ Chairman of Nomination and
Remuneration Committee
8. Mr. Narit Therdsteerasukdi Independent Director/ Member of Audit 505,000 505,000

Committee/ Member of Nomination
and Remuneration Committee

9. Group Captain Isaraya Sukcharoen Independent Director/ Member of Audit 505,000 505,000
Committee/ Member of Nomination
and Remuneration Committee

Total 5,210,500 6,917,000

Remarks:  The remuneration consists of the Director’s salary, the Board of Director meeting allowance amount 5,000 Baht per attendance and

the Nomination and Remuneration Committee meeting allowance amount 5,000 Baht per attendance.

(1) Mr. Manu Leopairote, Chairman of the Board/ Independent Director, has requested a reduction of salary down 73,000 Baht, from 273,000 baht
to 200,000 baht per month since April 2016.

(2) Mr. Min Intanate, Director/ Executive Chairman, has requested a reduction of salary down to 120,500 baht per month since September 2014,
and expressed an intention not to receive the salary since April 2016, in order to relieve the burden of the Company’s expenditures.

(3) Mrs. Aeimporn Punyasai has proposed an intention not to receive the compensation as the Director, since she is a full time employee of
the Company.

(4) Dr. Wilson Teo Yong Peng has proposed an intention not to receive the compensation as the Director.
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Remuneration of Management

The overall remuneration of management and executive directors include in the salaries.

Y2016
Amount (Baht/Y)

Y2015
No. of persons Amount (Baht/Y)

Type of Remuneration
No. of persons

Salary, bonus and welfare* 6 7,000,019 5 7,724,446

* A total provident fund contribution was 248,249 Baht for 5 executives in 2016 and 324,696 Baht for 5 executives in 2015.

Employees

As at 31 December 2016, the Company employs a total of 78 employees (excluding executives). They can be

divided into 76 full ime employees and 2 temporary employees with the details as follows:

Department Full Time Employee = Temporary Employee

Strategy and Support 6 = 6
Expo and Event 12 - 12
Creative 11 = 11
ICT Media 11 1 12
Business Media 10 1 11
Digital Media 10 - 10
Internal Audit 2 = 2
Accounting, Finance and 14 } 14

Human Resource Management

Labor Disputes -None-

Employee Remuneration

Employees’ remuneration (excluded of the executives) include in the salaries.

Type of Remuneration Y2016 Y2015
No. of persons Amount (Baht/Y) No. of persons  Amount (Baht/Y)

Salary, bonus and welfare* 78 40,505,140 89 43,723,372

* A total provident fund contribution was 889,075 Baht for 71 employees in 2016 and 1,013,322 Baht for 57 employees in 2015.
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The Company has a policy to develop its staff
on a regular basis with an aim to enhance their
knowledge, skills and expertise, as well as
efficiency in the performance of employees in
all levels. The Company encourages its staffs
to develop their expertise from actual operation
(On-the-job training). New employees will have
supervisors from each department to train them.
Besides, the Company’s advisors will regularly
provide internal trainings and share their experi-

ences and additional knowledge to employees.
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Human Resource Development Policy

The Company also considers sending its employees
and executives from various departments to attend
additional trainings and seminars on matters related
to the operation of each department. Moreover, the
Company has a policy to send employees on overseas
field trips, in order for them to catch up with new
technology and innovations, if those innovations may

apply to improve the Company’s business operation.

In 2016, The Company has provided in average

7.96 hours per person of human resource develop-

ment.



Shareholding Structure

Other Shareholders
35.67%

Mr. Min Intanate
44.28%

Apsilon Ventures
20.05%

Top Ten Major shareholders as of 30 December 2016 include:

Name of shareholder No. of shares

1. Mr. Min Intanate 206,338,000 44.28
2. BNP Paribas Wealth Management Singapore Branch * 93,432,000 20.05
3. Mr. Chatchai Songsangcharoen 12,912,000 2.77
4. Mr. Narongchai Simaroj 8,100,000 1.74
5. Ms. Yuwadee Chompitak 4,000,000 0.86
6. Mr. Kasama Sirirungsunkul 3,836,800 0.82
7. Ms. Patchara Kiatnuntavimon 2,867,500 0.62
8. Mr. Satit Chiangthong 2,540,800 0.55
9. Mr. Supratara Keawkhomphon 2,327,400 0.50
10. Thai NVDR Company Limited 2,267,600 0.49

Other Shareholders 127,377,900 27.33

Total 466,000,000 100.00

* The Custodian of Apsilon Ventures Pte. Ltd., which held by Keppel Telecommunications & Transportation Ltd (“Keppel T&T”)
100.00%.

Dividend Policy

The Company has a policy to pay dividend of not less than 50 percent of
net profit after taxation.

However, the payout ratio may be lowers if the Company plans to expand
its operations.

In 2016, the Company doesn'’t pay dividend because the Company

has accumulated loss.

annual report 2016
ARIP PUBLIC COMPANY LIMITED 0123



0124 |

The Company has set policies to maintain good
corporate governance with an aim to the Company’s
operation transparent and effective in accordance
with the Stock Exchange of Thailand (SET) guidelines

stipulated 5 areas as follows:

Section 1: Rights of Shareholders

1. The Company recognizes and places impor-
tance on fundamental rights of shareholders. They
include the right to trade or transfer shares, the right
to gain the Company’s profit, the right to receive
adequate information of the Company. In addition, it
acknowledges the right to attend shareholders’ meet-
ings in order to exercise voting right in appointing or
removing directors, appointing auditors and other
matters, which may affect the Company’s operation.
Those other matters may include, for example, the
Allocation of Dividends, determination or amendment
of Articles of Association and Memorandum of Asso-
ciation, decrease or increase of Capital and approval

extraordinary items.

2. The Company takes various actions to encourage
shareholders to exercise their rights in addition to the
fundamental rights. In a shareholders’ meeting, the
Company would provide information on venue, date,
time, and agenda of the meetings, as well as the
opinions of the Company’s directors and other supple-
menting information concerning the matters that need
to be considered in the meetings. The information will
be distributed to shareholders at least 14 days prior to
the meetings and posted on the Company’s website
(http://www.aripplc.com). The Company also gives
opportunity to shareholders to ask questions and ex-
press their opinions or suggestions in any matters
substantively. Upon the adjournment of a meeting, the
Company will prepare a minute of meeting, which pre-
sents accurate and complete information for the share-

holders to verify.
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Corporate Governance

3. The Company has a policy to invite the Board
of Directors attend the shareholders’ meetings in
order to clarify or answer questions of shareholders in

the meetings.

4. The Company facilitates and encourages share-
holders to participate and voting in shareholders’
meetings at no cost. It refrains from taking any actions
that may limit shareholders’ opportunities to attend
the meetings and takes effort to make registration
and voting procedures to be as simple and easy as
possible. In addition, it organizes a meeting at a venue
that has a parking area and with easy access via
a public transportation to facilitate the attendance of

the shareholders.

5. The Company recognizes the importance of
shareholders’ right. It will not take any action to infringe

upon or diminish the shareholders’ rights.

In 2016, the Company held a shareholder meeting:
the Annual General Meeting of the Shareholders (the
"AGM”) for the year 2016 on 18 April 2016. The meeting
was held on the date and time considered to be con-
venience for shareholders and institutional investors.
The Company selected a venue with adequate parking
and that is accessible by public transportations. The
Company sends shareholders an invitation letter with
the meeting agendas and supporting documents re-
lating to issues in both Thai and English, which share-
holders were asked to vote on. It also provided back-
ground information and opinions of the Board on each
and every agenda as indicated in the invitation letter.
Moreover, the Company will announce the share-
holder’s attendance number and proportion before
starting all the agendas, who attend the Meeting
either in person or by proxy in a separate category
prior to each agenda. The Company gives the oppor-
tunity for shareholders to ask questions and record
the answers, and also imparted voting and counting

procedures to shareholders. The Company arranged



to provide 3 Proxy Forms and names of independent
Director(s) together with explanations on proxy ap-
pointment. This was to allow a shareholder to be able
to choose someone to represent him/her in the Share-
holder’s meeting. The invitation also included a map of
the meeting venue for shareholders and was sent at
least 21 days in advance of the meeting. At the same
time, the Company announced meeting details on the
Company website (http://www.aripplc.com), at least 30
days prior to the meeting date. Moreover the Company
provide adequate staffs to facilitate each shareholder
on the inspection of documents at the registration
desks, who attended the meeting must not be
spending longer than 20 minutes and / or each proxy
document inspection. There are stamp duty provided
in order to facilitate the shareholder’s proxies for the
original proxy form. The Company has introduced
barcode system, used for counting votes on each
agenda, which allow the voting process even faster.
According to compliance the transparency to the
Company Corporate Governance policy, The Company
has invited representatives from EY Office Limited to
participate as committees of the counting vote. For the
resolutions of the annual general meeting of share-
holders for the year 2016, the Company has specified
the resolutions on each agenda with indicating vote to
“Agree,” “Disagree” and “Abstain”. The Company pub-
lished and distributed the newsletter of the Resolutions
to the Stock Exchange of Thailand (SET), and posted

on the Company’s website also.

Section 2: Equitable Treatment of
Shareholders

1. The Company has a policy to perform and pro-
tect the rights of all shareholders equally and fairly. The
Company also provides opportunity for shareholders
who cannot attend the meeting in person. A sharehold-
er may appoint an independent director or individual

to attend the meeting and vote on his/her behalf.

2. The Company also provides opportunity for mi-

nority shareholders to propose issues to be added to

the meeting agendas as well as to nominate a director
within a reasonable time in advance. The Company has
disclosed guidelines and process for shareholders
should they wish to propose any agenda to be consid-

ered, on the Company’s website (http:/www.aripplc.com).

3. The Company encourages the use of proxy
forms on which shareholders can specify their voting
preferences. The Company provides options for share-
holders to appoint any of the 3 independent directors

as their proxies.

4. A shareholders’ meeting will be carried out in
accordance with the Articles of Association and fol-
lowing the order of meeting agendas. The completed
details and supporting information will be openly pre-
sented in each agenda. If it is not completely neces-
sary, there will be no agenda added without notifying

the shareholders in advance.

5. The Company’s Board of Directors has estab-
lished codes to prevent illegal use of internal informa-
tion (Insider Trading) by all parties including directors,
executives, employees and staffs, as well as spouses
and minor children of directors who involve with the
information. There are punishments in relation to the
disclosure of the Company’s information or the use
of the Company’s information for personal gain in
accordance with the policy on the prevention of inter-

nal information exploitation.

Forthe AGM 2016, the Company granted equitable
rights to shareholders'’ in the voting process where one
share is equal one vote. The Company allowed minority
shareholders to propose issues to be added to the
meeting agenda as well as to nominate a director at
least 3 months in advance in accordance with the
Company’s policy. The Company provides options for
a shareholder to appoint any one of the three inde-
pendent directors (with their background information
provided) as his/her proxy if the shareholder could not
attend the AGM in person. The Company did not add
other agenda that was not specified in the invitation

letter.

annual report 2016
ARIP PUBLIC COMPANY LIMITED

0125



0126 |

The Company has thoroughly recorded the minute
of meeting and submitted to the Stock Exchange of
Thailand, as well as posted the minute and video of

the meeting on the Company’s website.

Section 3: Role of Stakeholders

The Company recognizes the rights of stakeholders
and treats them equally and respectfully based upon
human rights principle. Below are details of the Com-
pany’s conducts towards relevant stakeholders:

Shareholders / Investors : The Company intends to
conduct business with honestly straightforward verifi-
cation based on the principles of corporate governance;
good corporate governance to disclose the information
and acknowledge to shareholders and investors with
accuracy and fairness, in order to, offers the best
interests to all shareholders, develops the Company’s
sustainable business growth, and generates the
satisfaction on return of investment in the long term.

In 2016, the Company has the quality score at
98/100 for the scheduling of the AGM 2015, and the
quality score on Corporate Governance Report of Thai
Listed Companies was 83%

Customer : The Company operates the business
with integrity, constancy by implementing quality, an
emphasis on the standards of products and services
and striving to create satisfaction for customers in the
fair price. The Company raises the standard quality
continuously and pays attention to deliver products
and services up to the benchmarks, such as

« Disclose the product and service information and
acknowledge to the stakeholders with accuracy, fair-
ness and up-to-date for their decision making.

 Develop and maintain the good partnership with
the business partners sustainably.

» Select the materials for health safe products,
such as using Soy Ink Cartridge.

Business Partners : the Company’s partner selec-
tion was conducted in a transparent and fair manner.
The Company balanced the interests between its part-

ners fairly. All agreements or contracts must be based
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on fairness and commitment to success through good,
incessant, and sustainable business relationship.

The Company is a strict procurement system which
is transparent, accountable, and efficient.

Competitor : The Company’s principle of impartial
business conduct and fair trade by complying with
a good competition framework, ethics, compliance
with law, and code of conduct. It maintains the norms
of conduct in the competition and avoids dishonest
procedures in destroying its competitors. In the past,
the Company was never engaged in any dispute with
its competitors.

Creditor : The Company honestly and strictly honors
all contracts with its creditors and financial institutions.
The Company properly performs its duties to all cred-
itors under contract conditions and does not cover up
information or facts that may harm creditors. If the
Company cannot honor the contracts, it must notify its
creditors in advance to jointly solve problems. In the
past, the Company was never engaged in any dispute
with its creditors and financial institutions.

Employee : The Company recognizes the importance
of the Company’s employees who will take part in
driving the Company so it can continue to develop its
business operation in the future. The Company subse-
quently focuses on the continuous development of its
employees’ potential, ability and skills, as well as the
employee’s performance evaluations and promotions.
The remuneration and benefits of employees are con-
sidered equally and fairly on the basis of performance
evaluation with KPI system at all levels. The Company
has maintained its workplace environment by taking
quality of life and workplace safety into consideration.
In addition the Company has provided good welfares
and organized various activities for the employee.

Community and Society : The Company empha-
sizes on maintaining the environment of communities
surrounding the Company’s office, also stimulates and
promotes the corporate social responsibility for its
employee in all social volunteer works: supporting
activities on “Card for You” Underprivileged Children

Painting Competition.



Environment, Safety and Occupational Health :
The Company believes that the safety and occupatio-
nal health of our employees are our fundamental re-
sponsibilities. The Company, therefore, set the policy
to enable our employees to work safely and comply
with the relevant laws.

In Year 2016, the Company had reviewed its busi-
ness practices to cover rights and benefits to be in line
with fair employment conducts. It specified those con-
ducts in the Company’s regulations and ensured that
employees were duly informed. The Company provid-
ed employees with annual health check-up to promote
good health.

The Company treated its suppliers and business
partners with fairness. It has set transparent procure-
ment procedure to ensure that all suppliers were
treated fairly and no particular suppliers cross monop-

olistic status.

Section 4: Disclosure and Transparency

1. The Company’s Board of Directors gives em-
phasis to the disclosure of information with accuracy,
completeness and transparency in financial reports
and the Company’s information in accordance with
the criteria of the SEC and the SET. This include im-
portant information that affects the stock and security
prices of the Company, which will affect the deci-
sion-making process of investors and stakeholders of
the Company so that all related parties are aware of
all information equally. The Company will publish
information of the Company to shareholders and the
public through media of the Stock Exchange of Thai-
land and the Company’s website and disclose infor-
mation in Thai and English.

2. The Company’s Board of Directors is aware of
the responsibility for financial reports that are accurate,
complete, true and reasonable information. The Com-
pany’s financial statement is prepared in accordance
with generally accepted accounting standards. It would
choose appropriate accounting policies; comply with

them on a regular basis with cautious judgment. There

will be adequate information being disclosed in the
notes to financial statements.

3. The Company provides a statement of the
Board's responsibilities concerning the Company’s
financial report. This statement is presented along-
side the auditor’s reportin the Company’s annual report
(56-1) and annual report (56-2). The Company disclos-
es the roles and responsibilities of the Board of Direc-
tors, Audit Committee and Nomination & Remuneration
Committee, the total number of meetings and the
number of meetings each member attends, as well as
the results of tasks performed during the year in the
annual report and in shareholder meeting notices,
according to the SET and the SEC regulations. The
Company sets up a unit to directly take charge of
providing information and communication with share-
holders investors and financial analyst.

4. The Company has disclosed the information of
the consolidation and the investment / the disposal of
investment to the Company’s Board of Directors with
the completeness and transparency according to
regulations of the Stock Exchange of Thailand (SET)
and the Securities and Exchange Commission (SEC).
At the BOD’s meeting quarterly, Directors and Execu-
tive committee has been submitted “The Report on
Interest of Directors, Executives and Related Persons”
and “The Acquisition Report” to the Board of Director.

5. The Company announces the policy of the Noti-
fication of the company’s stock trading to the Directors
and senior management level to inform the trading
transection of the company shares at least 1 day in
advance to the Company’s secretary.

In Year 2016, the Company disclosed financial
and non-financial information accurately, thoroughly, in
time, and transparent manner according to guidelines
prescribed by the SET. It disclosed the information
through various channels including the SET and the
Company’s website (http://www.aripplc.com). The
Company revealed a statement of the Board’s respon-
sibilities concerning the Company’s financial report as

well as the auditor’s report in the Company’s annual
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report. It disclosed remuneration details of directors
and senior executives, including the amount of pay-
ment, in its annual report and Form 56-1.

The Board of Directors presented to the share-
holders to appoint EY Office Limited (EY) as the inde-
pendent auditor of the Company in Y2016. EY did not
have any business relationship with the Company that
would limit its freedom to express its independent
opinions. The Remuneration of the auditors was the
audit fee of 1,000,000 Baht, and non other fees.

The directors and senior executives duly notified
changes with respect to particular information that
might cause conflict of interest. They also reported their
holding of the Company’s shares, and any change
thereto, to the Board on a quarterly basis. After the
announcement of the policy that required the directors
and executives of the Company to notify the Company
at least 1 day prior to their buy-sell of the Company’s
shares, there was not any director and senior executive
who traded the Company’s stock, was no report made

to the Company’s secretary.

Report of Changes in Management’s Securities Holding

10.

1.

12.

13.
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Name - Last Name

. Mr. Manu Leopairote

. Mr. Min Intanate

. Mrs. Aeimporn Punyasai

. Mr. Prayoon Rattanachaiyanont
. Mr. Pathom Indarodom

. Dr. Wilson Teo Yong Peng

. Mr. Prakob Visitkitjakarn

. Mr. Narit Therdsteerasukdi

. Group Captain Isaraya Sukcharoen

Miss Pornpavee Sahawathanapong
Mr. Pornchai Jantarasupasang

Mr. Thanit Klaewdejsri

Mr. Boonlerd Narathai
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Position

No. of Shares
Jan 1, 2016

Change
(+) Buy (-) Sell

No. of Shares
Dec 31, 2016

Chairman of the Board/ 780,000 - - 780,000
Independent Director

Director/ Executive Chairman 206,338,000 - - 206,338,000
Director/ Chief Executive Officer - - - -
Director 1,064,400 - - 1,064,400
Director 884,800 - - 884,800
Director 375,000 - - 375,000
Independent Director/ 750,000 - - 750,000
Chairman of Audit Committee/

Chairman of Nomination

and Remuneration Committee

Independent Director/ 750,000 - - 750,000
Member of Audit Committee/

Member of Nomination

and Remuneration Committee

Independent Director/ 750,000 - - 750,000
Member of Audit Committee/

Member of Nomination

and Remuneration Committee

Executive Director 394,800 - - 394,800
Executive Director 25,000 - - 25,000
Executive Director - _ _ _
Executive Director 600 - - 600



Section 5: Responsibilities of the Board
of Directors

1. Structure of the Board of Directors

The structure of the Company’s Board of Directors
comprises independent directors at least one third of
the entire board. At present, the Company has a total
of 9 directors in which 2 of them are executives and 7
of them are non-executive directors (including the
Chairman of the Board), which also include 3 members
of the audit committee. This structure will counterbal-
ance the votes when considering various matters.
Moreover, the Company’s Board of Directors also
appoints sub-committees to help supervising the
Company’s operation as follows:

1.1 Executive Committee: the Company has a total
of 5 members of the executive committee. This exec-
utive committee will determine direction and strategy
for business operation in accordance with the goals
set by the Company’s Board of Directors to ensure that
the administration is carried out smoothly.

1.2 Audit Committee: the Company’s audit com-
mittee comprises 3 members of Independent Directors
to perform specific functions and propose matters to
the Company’s Board of Directors to consider and
acknowledge. The audit committee has rights and
duties as set out in the authority of the audit committee.
In this regard, at least 1 member of the audit committee
must have sufficient knowledge and experience in
accounting and financial so that he/she is able to be
responsible for the review of credibility of the Com-
pany’s financial statements.

1.3 The Nomination and Remuneration Committee
consists of 3 members of independent directors. The
Committee’s duty is to determine the criteria and pol-
icies in nominating and remuneration of the Board and
sub-committees. Furthermore, the recruitment and
nomination of appropriate persons in the position of
Directors and CEO, and the remuneration for the Board

of Directors and sub-committees, and other acts as

assigned by the Board, the Committees propose to the
Board and/or the shareholders meeting.

The Company has a policy to appoint different
individuals who take the positions of the Chairman of
the Board, Executive Chairman and the CEO in order
to prevent any person from having absolute authority
in any particular matter especially. The Company’s
Board of Directors who determines authorities and
succession planning, and selects candidates for those
positions and the Company’s CEO, will not serve

another company as the director.

2. Roles, Duties and Responsibilities of the Board of
Directors
Refer to Authorities and Duties of the Board of

Directors in Management Structure.

3. Duration of office

In each annual general meeting of shareholders
one-third of the directors shall vacate their positions.
The directors who have been in their positions longest
should vacate their posts. Directors whose term in
office has thus ended may be re-elected.

Members of the audit committee shall remain in
office for three years. Member(s) of the audit committee
whose term in office has expired may be re-appointed.
Resignation from the Audit Committee, member(s) of
the audit committee shall submit his (her) letter of
resignation to the Chairman of the Board of Directors
at least 30 days in advance. The Board of Directors
shall approve resignations and send copies of resig-
nation letters to the Stock Exchange of Thailand.

The Nomination and Remuneration Committee is
equivalent to the term of office of the audit committee.
Should a vacancy arise in the audit committee for
reasons other than the expiry of the duration of office,
the Board of Directors shall appoint a person with all
the necessary qualifications to replace the resigned
person. The appointed person shall remain in office
only for the remaining term of office of the person whom
they are replacing, and the Stock Exchange of Thailand

shall be notified accordingly.
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4. Meetings of the Board of Directors

The Company has a policy for the Company’s
Board of Directors to convene meetings at least once
every 3 months and there may be additional special
meetings as necessary. For each meeting, the meeting
agendas will be clearly specified and meeting invitation
must be sent with all relevant details 7 days in advance
so that the Company’s Board of Directors will have
enough time to study the information before attending
the meeting. Minutes of the meetings must be record-
ed in writing and minutes that have been certified by
the Company’s Board of Directors must be kept so that
the Board of Directors and other related parties can
verify later on.

The Audit Committee shall hold meetings once
every quarter to deliberate the quarterly budget and
other issues in accordance with the Audit framework.
The Chairman of the Audit Committee may call the
meetings in special instances to deliberate issues that
are necessary or urgent as deemed appropriate. In
calling a meeting of the audit committee, the Chairman
of the Audit Committee shall send a letter to the mem-
bers of the Audit Committee no less than 7 days prior
to the date of the meeting. An exception may be made
in urgent circumstances; the meeting may be an-
nounced by other means to schedule for an earlier
suitable period. The Chairman of the Audit Committee
shall report the minutes of the meeting to the Board
of Directors on the next meeting.

The Nomination and Remuneration Committee shall
hold meetings at least once a year to consider the
nomination appropriate candidates for the directors
and CEO, and determine the remuneration for the
Board and sub-committee, and other acts as assign-
ed by the Board, and propose to the Board on next
meeting.

In every committee meeting, the minimum quorum
number, on which the committee will vote, must contain
the members not less than two-thirds of the total mem-

bership.
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5. Remuneration of Directors and Executives

The Company has determined remuneration for
the directors and executives at an appropriate level,
which is sufficient to retain competent directors and
executives. While it avoids paying excessive remuner-
ation, it maintains the rate at the level comparable to
companies in the same group of industry. Factors to be
considered include experience, obligations, appraisal
and scope of roles and responsibilities. The remuner-
ation payment of the directors must be approved by
the Company’s shareholders. For remuneration of ex-
ecutives, it will be in accordance with principles and
policies as determined by the Company’s Board of
Directors in which the consideration will be made
based on duties, responsibilities, performance of each

executive, and the Company operational performance.

6. Development of Directors and Executives

Every newly appointed director shall be duly in-
formed the regulations and information of the Compa-
ny and its subsidiaries as needed before performing
their duties. Each director would receive proper train-
ing to continuously develop their knowledge in order
to help them efficiently perform their duties and effec-
tively control the business operation of the Company.

The Company has encouraged members of direc-
tor to attend and participate in training or seminars to
enhance their knowledge. The Company has disclosed
the past year development and training of its members
in the annual report.

In 2016, the Company Directors had duly trained
to enhance his/her knowledge and expertise:

1. Mrs. Aeimporn Punyasai participated in “mai
FANZI Club 2016” organized by The Stock Exchange
of Thailand (SET) on March 12-13, 2016.

2. Group Captain Isaraya Sukcharoen participated
in seminars, as follow program:

¢ |OD Breakfast Talk 1/2016 “ The Power of Culture:
From Performance Culture to Winning Culture” on the
25th April 2016



» CG Forum 3/2016 “The Corporate Corruption is
Preventable and Controllable Disasters” on Wednesday
the 24th August 2016

7. The Board Self-Assessment

71 The assessment of the Board performance
The Board of Directors must conduct Board Self
Assessment at least once a year, according to corpo-
rate governance, to allow review of its own perfor-
mance, problems, and obstacles each year. The
Company dispatches the assessment forms to all
Directors in November each year to evaluate and
submit to the Company’s secretary.

7.2 The assessment of the Chief Executive Officer
(CEO)

The Board of Directors assessed the CEO perfor-
mance at least once a year, according to corporate
governance, to evaluate the CEO performance during
the past year. The Company dispatches the assess-
ment forms to all directors in November each year to
evaluate and submit to the Company’s secretary.

In 2016, the Board of Directors completed the
Board Self-Assessment on the Board duties as
a whole, and evaluated the performance of the CEO
then submitted to the Company’s secretary. Further-
more, the Board of Directors has reviewed and con-
sidered the Company’s vision and mission, and its
strategy in the Board of Directors Meeting No. 2/2559
held on May 11, 2016.

Anti-Corruption Policy

The Board of Directors has defined anti-corruption
measures and practical guidelines for all employees
to observe. It is their responsibility to adhere to these
and turn them into a corporate culture to ward off
frauds, including the giving and acceptance of bribes
(directly and indirectly).

In 2016, the Company had provided the newly
recruiting employees’ orientations to acknowledge them

on the Company’s information, regulations, ethics and

anti-corruption policies, and the corporate procedures

and welfares.

Whistleblowing:

The Company has set up whistleblowing and com-
plaint channels from those outside and inside about
wrongdoings against the law, and the code of conduct
or behavior bordering on fraud or malfeasance by all
employees and other stakeholders. The Board’s mech-
anisms for protecting whistleblowers raise the effic-
iency of safeguarding the Company’s interests. Details
as follows:

1. Received whistleblowing and complaint matters

2. All these matters will be initially verified. If data
and supporting evidence are available, further action

will be taken under the Company’s regulation.

Whistleblowing and complaint channels:

The complaints can complain through the follow-
ing channels.

1. Written letter send to:

Mr. Prakob Visitkitjakarn (Independent Director &
Chairman of Audit Committee)

ARIP Public Company Limited

99/16-20 Ratchadapisek Road,

Din Daeng,Bangkok 10400

2. Email at aripwhistleblow@arip.co.th

In 2016, recently there are no anonymous, no
violations and no any complaints on illegal or trans-
gression on code of conduct or unethical behavior
that may indicate a fraud or misconduct of personnel
in the Company from either employees or other stake-

holders.
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Corporate Social Responsibility (CSR)

The Company is aware of the importance of the business conduct under good corporate governance, and

adheres to the virtuous principles along with being responsible for the society and environment by considering

the benefits of all groups of related stakeholders. Therefore, the Company has defined the Corporate Social

Responsibility policies as follows;

0132 |

1. To operate the business under good corporate

governance.
2.To engage in the business with honesty, and does

not operate the business in any way that will infringe

intellectual properties or copyrights of any forms.

3. To treat all personnel fairly and respect human
rights, in order to create good quality of life for employees.

4. To be responsible to consumers by selecting
products that are safe for consumers, and providing
superior service, in order to respond to the demands and
create maximum satisfaction for consumers.

5. To take part in developing the community and
society, and give support in organizing social activities,
in order to create benefits for the public.

6. To preserve the environment and reduce wasteful
depletion of the natural resources, in order to help pre-

serve and protect the natural environment.
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The Company has communicat-
ed the corporate social responsibil-
ity policies to the employees through
internal corporate communications:
such as new employees’ orientations,
public relations’ boards, or e-mail
announcements, in order for the
employees be aware and under-
stand own duties regarding their
responsibilities to the society and
public.

From the corporate social re-
sponsibility policies that the Com-
pany has defined the directions to
operate its activities, are summa-

rized as follows;

1. Good corporate governance

The Company operates the
business in accordance to the
policy of business operations with
honesty, transparency, and fair-
ness, in which its actions can be
inspected by considering the re-
sponsibility towards the related

stakeholders.

2. Business engagement with
fairness

The Company operates the
business under competitive rules

that are honest, truthful, do not



oppose any regulations, and do not
infringe intellectual properties. If
the Company is to use the works or
information that belongs to the ex-
ternal individuals’ rights for the
Company’s internal use, then the
Company must carefully inspect to
ensure that it is not infringing the
intellectual properties of others. The
Company also promotes and builds
conscience among employees to
perform in accordance to the Cop-
yright Act of B.E. 2537, by setting
a policy about “Rules for using the
Company’s Computers and Net-
work Systems”, in which the Com-
pany must use authorized software
that received permission from the
copyrights’ owners; and which are
granted the permission to use by

the Company only.

3. Fair treatment to personnel

and respect in human rights
The Company strictly operates

the business under the required

labor regulations and has proce-

dures of personnel management
that promote employees’ rights
and support development in career
advancement of employees in every
level with equality and fairness, and
does not perform any discrimination
against the employees. The Com-
pany promotes the principles of
human rights, and opens to listening
the comments and suggestions,
and provides freedom of the
employees’ associations. The
Company absolutely does not have
employment policies for child labor

and illegal labor. Apart from this, the
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Company also organizes various
activities to develop and motivate
employees; for examples

* Having employees to attend
poth internal and external training
according to the jobs’ responsibili-
ties, in order to enhance knowledge
and capabilities of the employees
and adapt them to their works.

* Promoting employees to par-

ticipate in value

SeulsD 2559
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* Creating activities or perform
acts of moral and good for the so-
ciety

» Promoting unity, such as or-
ganizing New Year’s Party for em-
ployees, and allows the employees
of every department to participate
in activities to break the ice among
them, to get to know their co-work-

ers better, and to create team unity.

4. Responsibility to customers

The Company gives an impor-
tance to the standards of the Com-
pany’s products and services. For
instance, apart from the good arti-
cles in the Company’s magazines,
the Company also uses products
that are safe for customers by using
soy ink for our publications. For the
services, the Company is focused
in create customer satisfaction with

honesty and fairness.

5. Development in community
and society

The Company support employ-
ees to participate as volunteer in
“Card for you” Project

The Company has organized
annual fire drill trainings; further-
more, the Company always main-
tained the garbage areas to be
clean, hygienic, not disturbing, does
not produce odors and become
the source of spreading pathogen
and germs, in order to keep the

community safe and unpolluted.

6. Environmental preservation

The Company is aware of the
environmental quality, thus pro-
motes optimal use of natural
resources and develops the work
process to reduce the usage of
natural resources as much as pos-

sible: such as promoting informa-
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tion sharing as soft-file, using paper
only when necessary and on both
sides, classifying recycled trash for
free, donating old calendars to the
Foundation for the Blind to produce
Braille books, using energyesaving
electrical appliances, and creating
conscience to preserve the environ-
ment amongst employees, including
closing lights after using, and less-

ening the use of elevators.

7. Responsibility to the society
in other areas

* Promoted the “Card for You”
project by The Better Thailand
Foundation, which contributes the
opportunities for disabled and un-
derprivileged children to express
their imagination in arts through
color pencils, paint brushes, and
color inks. In 2016, the children

expressed the capabilities in art

under the theme of “New Perspec-
tive on the World.” Apart from this,
the Company’s employees also
volunteered to take care of the
children in this project, and the
painting that win the contest will be
produced as New Year’s card to
build pride for the children and
motivate them to realize the value of
themselves.

* Presented “Thailand Top
Company Awards 2016” to recog-
nize and promote the success of
outstanding companies.

+ Granted the scholarships to
the University of the Thai Chamber
of Commerce to support its aca-
demic and educational purposes.

+ Participated in the Running
Charity for Breast Cancer Patients
in “The 12th August ¢ Half Marathon
Bangkok 2016” at the Queen Sirikit

National Convention Center.

+ COMTODAY organized the

“COMMART Smart Workshop” train-
ing seminar to offer free knowledge
and information for the participant
in “COMMART Connect 2016”

“COMMART JOY 2016".
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Internal Control

The Company recognizes the importance of ad-
equate and appropriate internal controls that aim to
make the Company’s business operation efficient and
effective. The Company has established an effective
internal control system covering all aspects of its oper-
ation including accounting & finance, operation, human
resource management, general administration, and
information system management. It also ensures that
accounting system and financial reports are accurate
and reliable in compliance with regulations under which
the Company operates. The Company'’s internal control

system could be summarized as follows:

1. Control Environment

The Company sets a working environment to en-
sure that the internal control system can work appro-
priately, adequately and efficiently as follows:

» The Company has an organizational structure and
chain of command that are explicit and appropriate.
Job descriptions are assigned in writing so that all
employees are aware of and realize their roles, authority
and responsibility.

« The Company has established policies and
operational procedures for each work flow in writing.

* The Company recognizes the importance of
honesty and business ethics. There are written policies
and procedures for the Company’s business ethics,
code of conducts of the management and employees.

* The Company has established a rule to prevent
executives and employees from behaving in a manner
that may cause conflict of interest with the business. It
has also set a disciplinary action for violations of such
rule as written in the working regulations. In addition,
the Company has launched a “Whistleblower” cam-
paign to attain complaints or leads about fraudulent
behaviors. This help making the operation carried
out by employees and executives more transparent,

honest, fair and accountable.
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2. Risk Evaluation

The Company has conducted both internal and
external risks assessments that may have an impact
on the business. The Company also analyzes and sets
measures to mitigate risks, as well as communicates

to relevant employees.

3. Control Activities

The Company has set policies and operational
procedures as a guideline for business operation
mainly to achieve goals as defined by the management.
The control activities will suggest possible risks that
may arise from normal operation. This is for employ-
ees to take precautions measures, which should lead
to successful operation. Samples of control activities
are listed below:

* Finance and accounting: the Company has an
internal control system relating to debt collection,
safekeeping of cash, receive+pay, bank deposits and
1.0.U. to ensure compliance with the Company’s reg-
ulations. Accounting entries are recorded accurately
and consistently.

» Procurement of goods and services: the Com-
pany has established procurement rules and proce-
dures to be used as a guideline for procurement. The
guideline clearly stipulates duties and responsibilities
procurement procedures, including among others,
approval authority, determination of requirements and
acceptance of goods and services.

» The Company has determined key performance
indicators (KPI) for employees of the whole organization.

* The Company has determined scope of author-
ities and responsibilities as well as level of financial
authorization in writing.

» The Company has devised Business Continuity
Plan (BCP) to be readily prepared should the ICT

system crashes.



4., Information and Communication

The Company has an information system to support
business operations, financial reporting, and policy
and regulation compliances. The Company has suffi-
ciently and adequately prepared data and significant
information to support decisionemaking. Moreover, the
information obtained from outside of the organization
is communicated to executives and users within the
organization in the format that allows the recipients

to perform their duties and responsibilities effectively.

5. Monitoring and Evaluation

The Company has established an internal audit unit
toinspect and assess results of internal control. It main
duties are to oversee and monitor to ensure that the
Company’s key operations and financial transactions
are carried out in accordance with the Company’s
regulations. The internal audit unit will devise annual
audit plan and fully perform the audit in accordance
with the plan. To ensure that the internal audit unit can

independently and freely perform its duty, the Board

of Directors has stipulated that the internal audit unit
shall report directly to the audit committee. The Audit
Committee assigned to internal audit to monitor and

report to the Audit Committee in the next meeting.

In Year 2016, The Audit Committee acknowledged
recommendations from the internal audit unit and
formed its opinion that issues detected were mainly not
significant. It assigned the internal audit unit to follow-up
and report to the Audit Committee in the next time.

The Board of Directors considered that the Com-
pany has adequate internal control systems and in
compliance with internal controls evaluation form rec-
ommended by the SEC. The Company would devise
additional plans to monitor and evaluate the code of
conduct and major succession plans. The Company
has adequate internal control systems to guide and
monitor transactions with major shareholders, directors,
executives and their related parties. The Company has
set up a monitoring and tracking system to prevent the

misuse of the Company’s assets by executives.
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The Company’s Board of Directors recognizes the
importance of preventing the misuse of the Company’s
internal information for personal gains. It, therefore,
made a policy to withhold confidential information, not
been made available to the public. Such confidential
information shall only be disclosed to the parties

concerned.

1. The Company’s directors, executives, employees
and staff are not allowed to disclose the Company’s
confidential and/or internal information or exploit it for
the benefit of themselves or others whether directly
or indirectly and whether they will receive any benefit
in return.

2. The Company’s directors and executives (in-
cluding their spouses and minor children), employees
and staff are not allowed to use the Company’s internal
information, which may have actual or potential impact
on the price of the Company’s securities. They could
not use the internal information to buy, sell, and offer
to buy or offer to sell or persuade other people to buy,
sell, offer to buy or offer to sell the Company’s securities
whether directly or indirectly before itis released to the
public. The above prohibitions also apply regardless
of the fact that the action may benefit the Company’s
executives or others or in order to
allow others to conduct such action
so that they will receive benefit in
return. Any person violating this
regulation will be subject to dis-
ciplinary punishment measures of
the Company and relevant laws.

3. The Company has notified
executives to ensure their aware-
ness and acknowledgement of
their obligations to report the
holdings of the Company’s shares

by themselves, their spouses and
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Monitoring of Insider Trading Policy

minor children. They also have an obligation to report
changes in securities possession to the Office of
SEC in pursuant to Article 59 and penalties under the
Securities and Exchange Act, B.E. 2535.

4. The Company has notified its directors, exec-
utives, employees and staff so they are aware of the
above regulations, and to forbid them from trading
the Company’s securities within the period of 1 month
prior to the public disclosure of financial statements.

5. The Company includes this subject as a matter
of ethics to be observed by employees. Employees
must not use their positions, duties and the Com-
pany’s confidential information to seek benefits for

themselves and related parties.

If any of the above persons are found to use the
Company’s internal information for their own benefits,
the Company shall deem that such persons have
committed a serious disciplinary offense and will
be subjected to disciplinary actions pursuant to

the Company’s Articles of Association.

In Year 2016, The Company did not receive any

report on the misuse of the Company inside information

by directors, executives, employees and staff.




Related Transaction

List of related parties, nature of relationship, information of related transactions, and pricing policy accord-

ing to types of transactions have been disclosed in the notes to financial statements for the fiscal year ended

on 31 December 2016, under Note 6 to financial statements: business transactions with related companies.

The Company has complied with the following policies:

Necessity and Justification of
Related Transactions

The Company’s audit committee has considered
related transactions and has an opinion on the related
transactions are necessary and reasonable. They con-
tribute the best benefit to the Company. Such transac-
tions are considered to be in accordance with ordinary
course of business, and follow market price or fair
value. They are not different from the sales and

purchase with other third parties.

Approval of Procedure of Related
Transactions

The Company has established policy measures
with regards to the Company’s conduct when making
related transactions with those who may have conflict
of interest. Executives and those who may have conflict

of interest are not allowed to participate in the approval

of such transactions. The Company’s audit committee

will give opinions and comments on the significance of
the transactions, justification and appropriateness in
terms of prices of related transactions, whereby terms
and conditions will be established in accordance with
ordinary courses of business under fair market price.
This market price can be compared with pricing offered
by third parties. In case that the audit committee is not
specialized in considering any related transaction, the
Company will involve an independent specialist or the
Company’s auditor to provide opinions in such related
transactions to support the decision making of the
Board of Directors or shareholders as the case may be.

In addition, the Board of Directors must ensure
that the Company will comply with the Securities and
Exchange Act, and regulations, notifications, or require-
ments of the Stock Exchange of Thailand. Moreover, it
will comply with the requirements regarding disclosure
of related party transactions, and the acquisition or
disposal of significant assets of the Company or its
associated companies in
accordance with standard
accounting practice set by
the Federation of Accounting

Professions.
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Related Transactions in the Future

The Company may continue to have related transac-
tions with its associates, which are made under ordinary
courses of business and conditions. They would not be
different to conditions offered by the Company to third
parties: such as trade fair's space fees; magazine ad-
vertising fees. These related transactions are carried out;
as they are necessary to the business operation within
the group of the Company. In this regards, pricing policy
will be clearly established with fairness and according
to market price. The audit committee will also review the
compliance with criteria and may give opinions on the
justification of transactions on a quarterly basis.

For there is any future related transaction that may
not be in accordance with ordinary courses of business;
the Company will involve the audit committee to review
the compliance with criteria and justify those transactions
before the Company entering such transaction. If such
future related transactions potentially create conflict of
interest, the Board of Directors must comply with the
Securities and Exchange Act, regulations, notifications,
orders or requirements of the Stock Exchange of Thai-
land. It will also comply with the requirements regarding
disclosure of related transactions, and the acquisition or
disposal of significant assets of the Company or associ-

ated companies in accordance with standard accounting

practice set by Federation of Accounting Professions.
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Policy on Conflict of Interest

The Company has established measures to prevent
conflict of interest that may arise from related transactions
of the Company and persons who may have conflict of
interest. Executives and stakeholders in question will not
be allowed to take part in the approval of those transac-
tions. The Company’s Board of Directors must ensure
that the Company has complied with the Securities and
Exchange Act, and regulations, natifications, orders,
or requirements of the Stock Exchange of Thailand.
Besides, it will ascertain that the Company follows reg-
ulations regarding the disclosure of related transactions,
the acquisition or disposal of significant assets of the
Company, and the accounting standards prescribed by
the Federation of Accounting Professions.

In addition, the Company will engage the Audit
Committee or auditors or independent specialists as
the case may be: to review and give opinion on the
suitability of prices and justification of transactions. It will
disclose related transactions in the notes to the financial
statements that have been verified or reviewed by the

Company’s auditor in the annual information reporting

form (Form 56-1) and annual report (Form 56-2).




List of Directors and Controlling Persons in the Company
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Assets

Current assets

Cash and cash equivalents
Trade and other receivables
Inventories

Other current assets

Total current assets

Non-current assets

Restricted bank deposit

Property, building and equipment
Intangible asset

Withholding tax deducted at source
Other non-current assets

Total non-current assets

Total assets

Liabilities and Shareholders’ equity

Liabilities

Current Liabilities

Trade and other payables

Other current liabilities

Total current liabilities

Non-current liabilities

Reserve for long-term employee benefits

Total liabilities

Shareholders’ equity

Share capital Registered

Share capital-Issued and fully paid

Share premium

Retained earnings (deficit)
Appropriated - statutory reserve
Deficit

Total shareholders’ equity

Total liabilities and shareholders’ equity
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44.62
87.72
0.33
9.97
142.63

12.35
48.53
7.73
12.64
5.67
86.91
229.55

15.65
7.25
22.90

5.64
28.54

11.65
(10.61)
201.01
229.55

19.44
38.21
0.14
4.34
62.14

5.38
21.14
3.37
5.51
2.47
37.86
100.00

6.82
3.16
9.98

2.46
12.43

50.75
36.36

5.08
(4.62)
87.57

100.00

Management Discussion and
Analysis (MD&A)

The comparison of statement of financial position as of 31 December 2014 to 2016

53.60
70.38
1.10
9.51
134.59

9.35
66.42
12.35

9.67

6.24

104.03
238.62

24.57
8.73
33.:29

9.16
42.45

11.65
(15.45)
196.16
238.62

22.46
29.49
0.46
3.98
56.40

3.92
27.83
5.18
4.05
2.62
43.60
100.00

10.29
3.66
13.95

3.84
17.79

48.82
34.98

4.88
(6.48)
82.21

100.00

98.15
47.73
0.54
3.37
149.78

1.00
77.52
3.08
9.97
4.76
96.32
246.11

27.32
6.16
33.48

6.61
40.09

11.65
(5.59)
206.02
246.11

39.88
19.39
0.22
1.37
60.86

0.41
31.50
1.25
4.05
1.93
39.14
100.00

11.10
2.50
13.60

2.68
16.29

47.34
33.91

4.73
(2.27)
83.71

100.00



Management’s Discussion and Analysis of Financial Position and Operating Results

1. Operating results

Due to the change in behaviors of media consumers and the rising competition in the television industry,
the Board of Directors has decided to terminate the TV Program as per the Board of Directors’ meeting No. 4/2016
on November 8", 2016. As a result, the revenue and expenditure shown in the Statement of comprehensive
income do not include the performance of the TV Program. Consequently, the operating results of the TV Program
are classified in a separate operating segment as a discontinued operation in the Statement of comprehensive
income. (Notes to financial statements No.22) Thus, the following analysis of operating results will not include the

performance of the TV Program.

1.1 Revenue
In 2016, the Company’s total revenue was 178.34

(Uniit : Millionbaht)
600 (] o million baht, a decrease of 128.94 million baht from the

500
400

previous year, or -41.96%. The main cause was the

drop in revenues from biddings and special projects

g
300 By B
200 [ 17634 | (One-Off Projects). This year, the Company has started
100 I to earn some revenues from providing digital

information services using CRM system.

2012 2013 2014 2015 2016

1.2 Operating revenues comparison (%eCommon Size)

1007% An analysis of the operating revenues in 2016
§EZZ % saw the largest proportions of revenue came from
0% . » » _ " Expositions and Event, accounting for about 59%, and
20% from Print and Digital Media, both accounting for

about 20% each.

2012 2013 2014 2015 2016

[ | Expo and Event M Print Digital Media

1.3 Costs and Expenses

Change (+/-)

MB %
Cost of sales and services 129.66 75.44 266.19 82.90 (136.53) (51.29)
Selling and Administrative expenses 42.22 24.56 54.92 17.10 (12.70)  (23.12)
Total 171.88 100.00 321.11 100.00 (149.23) (46.47)

In 2016, the Company’s cost of sales and services were 129.66 million baht, a decrease of 136.53 million baht
or-51.29% from the previous year, which is consistent with the decrease in revenues. (Referring to item “1.1 Revenue”)
The Company'’s selling and administrative expenses for the year 2016 were 42.22 million baht, a decrease of
12.70 million baht or -23.12% from the previous year, due to successful implementations of the Company’s

re-organization and a more efficient control of expenditure.
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2. Analysis of Financial Position

Assets

Current assets

Cash and cash equivalents 44.62
Trade and other receivables 87.72
Inventories 0.33
Other current assets 9.97
Total current assets 142.63

Non-current assets

Restricted bank deposit 12.35
Property, building and equipment 48.53
Intangible asset 7.73
Withholding tax deducted at source 12.64
Other non-current assets 5.67
Total non-current assets 86.91
Total assets 229.55

19.44
38.21
0.14
4.34
62.14

5.38
2114
3.37
5.51
2.47
37.86
100.00

53.60
70.38
1.10
9.51
134.59

9.35
66.42
12.35

9.67

6.24

104.03
238.62

22.46
29.49
0.46
3.98
56.40

3.92
27.83
5.18
4.05
2.62
43.60
100.00

Change (+/-)

MB

(8.98)
17.34
(0.77)
0.46
8.04

3.00
(17.89)
(4.62)
2.97
(0.57)
(17.12)
(9.07)

%

(16.75)
24.64
(70.00)
4.84
5.97

32.09
(26.93)
(37.41)

30.71

(9.13)
(16.46)

(3.80)

As of 31 December 2016, the Company has total assets of 229.55 million baht, a decrease of

Liabilities

Current Liabilities

Trade and other payables 15.65
Other current liabilities 7.25
Total current liabilities 22.90

Non-current liabilities
Reserve for long-term employee benefits 5.64
Total liabilities 28.54

54.83
25.40
80.24

19.76
100.00

24.57
8.73
33.29

9.16
42.45

57.86
20.56
78.43

21.57
100.00

9.07 million baht or -3.80% from the previous year. The items with the most significant drop are Land, Buildings

and Equipment, with a 17.89 million baht decrease or -26.93%, due to the sale of equipment and depreciation.

Change (+/-)

MB

(8.92)
(1.48)
(10.39)

(3.52)
(13.91)

%

(36.30)
(16.95)
(31.21)

(38.43)
(32.77)

As at 31 December 2016, the Company had total liabilities of 28.54 million baht, a decrease of

SeulsD 2559
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13.91 million baht from the previous year or -32.77%. The main items were the decrease of Trade and
other payables 8.92 million baht or -36.60% and the drop in reserve for long-term employee benefits of
3.52 million baht or -38.43%.



Change (+/-)

MB %

Shareholders’ equity

Share capital Registered 116.50 116.50
Share capital-Issued and fully paid 116.50 57.96 116.50 59.39 0.00 0.00
Share premium 83.46 41.52 83.46 42.55 0.00 0.00
Retained earnings (deficit)
Appropriated - statutory reserve 11.65 5.80 11.65 5.94 0.00 0.00
Deficit (10.61) (5.28)  (15.45) (7.88) 4.84 31.33
Total shareholders’ equity 201.01 100.00 196.16 100.00 4.85 2.47

As of 31 December 2016, the Company had a total shareholders’ equity of 201.01 million baht, an increase
of 4.85 million baht from the previous year or +2.47%, because of the better operating results and the gain from

the adjustment of reserve for long-term employee benefits.

3. Financial Ratio Analysis
3.1 Profitability Ratios

Gross Profit Margin Ratio (%)

50.00% In 2016, the Company’s gross profit ratio was
40.00% o 26.68%, an increase of 105.07% from the previous year
30.00% 26.68% because the main revenue of the year 2016 had higher
20.00% - 1549%  1301% gross profit margin than the previous year. In 2015, the
10.00% high proportion of the revenue was from special projects
0.00% (One-Off Projects), which had relatively higher cost.

2012 2013 2014 2015 2016

Net Profit (Loss) Margin Ratio (%)

16.00% | ., 0

12.00% In 2016, the Company’s net profit margin ratio was

8.00% 1.00% compare to net loss margin -3.02% in 2015.

4.00% The main reasons were the restructuring of business
0.00 and organization to match the change of consumers’
-4.00 f behavior and the competitive landscape of the media
-8.00 (4.97%) industry.

2012 2013 2014 2015 2016
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Return on Assets Ratio (ROA) (%)

15.00% | 1281% 11.68%
10.00%
5.00% 0.79%
0.00%
-5.00%
-10.00%

@98y  [A407%

2012 2013 2014 2015 2016

Return on Equity Ratio (ROE) (%)

20.00%
15.00% 14.50% 14.52%

10.00%
5.00% 093
0.00%
-5.00%

-10.00% (6.29%)
2012 2013 2014 2015 2016

(4.90%)

3.2 Liquidity Ratio

Current Ratio (Times)

1.00 6.23
6.00
5.00
4.00
3.00
2.00
1.00
0.00

2012 2013 2014 2015 2016

3.3 Financial Leverage Ratios
Debt to Equity Ratio (Times)

0.35
0.30
0.25
0.20
0.15
0.10
0.05
0.00

0.32

2012 2013 2014 2015 2016
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In 2016, the Company’s return on assets ratio
was 0.79% compared with the return on assets
ratio -4.07% last year, because the Company’s

operating results turn into profit.

In 2016, the Company’s return on equity ratio
was 0.93% compare to return on equity ratio of
-4.90% in 2015.

As of 31 December 2016, the Company’s
current ratio was 6.23 times which was better than
last year’s ratio (4.04%). This ratio reflects the
Company’s financial strength and the ability to pay

short-term debts.

As of 31 December 2016, the Company’s debt
to equity ratio was 0.14 times a decrease from
0.22 times in 2015. It showed the Company’s strong
financial position because it had very minimum

reliance on debt financing.



3.4 Asset Management Ratio

Account receivables

As of 31 December 2016, the Company had account receivables of 67.12 million baht and net account
receivables of 66.40 million baht, an increase of 10.84 million and 10.81 million baht respectively. 82% of total
account receivables were not yet due. For account receivables with ages over 6 months, the Company reserved
100% of them or equal to 0.72 million baht in doubtful debt.

1-3 mths

17%

Over 6mths

. 1%

Aging of Trade account receivables

Inventories

As of 31 December 2016, the Company had an inventory of 1.66 million baht and a net amount of inventory
at 0.23 million baht. Main items were pocket books, for which the Company reserved 1.43 million baht
in devaluation.

The Company’s devaluation policy was to reserve a total 100% of outdated publications, which had an

inventory aging of more than 6 months.

6-12 mths

1% °

>12 mths

13%

< 3 mths

AN 86%

Aging of Stock

annual report 2016
ARIP PUBLIC COMPANY LIMITED 0147



1) Nowadays, there has been a fierce competition in
the television and radio broadcasting market, resulted
from the rise of digital TV channels and the impact of
technological changes in broadcasting services. As
consumers had expressed their immense interests in
the online media, the Company’s revenues from the
TV broadcasting business in 2016 were estimated to
decline and, obviously, not sufficient to cover the op-
erating costs of the business. The Company’s Board
of Directors had finally resolved to discontinue the pro-
duction of TV programs and commercials, effective
from January 2017. Due to rapid changes of technology,
the TV programs and their main contents were required
to rely heavily on the promotion via the online media
as the television broadcasting business generated
only 3.78 percent of the Company’s total revenue in
the previous year. However, the Company had
expected that the situation would only have a minute

impact on the entire operation in the future.
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Key Factors Influencing Business Implementation and Financial Position

2) The government’s policy on Thailand 4.0 has
been developed to achieve the economic transforma-
tion to the “Value-Based Economy”. One of the most
outstanding target markets is the digital technology
business, considered a key factor to support the
Company’s business implementation. The Company
has determined to foster its development projects on
media and digital content accessibility to push forward
further progress for the market. The development
projects concerns mainly with consultancy services
for digital marketing as well as the development of
online training programs and their knowledge-based

contents, for example.




Board Of Directors’ Duties On Financial
Disclosure 2016

The Board of Directors of ARIP Public Company Limited understands the responsibility of ensuring integri-
ty, sufficient, relevant and transparent disclosure of the Company’s fiscal year 2016 financial statements. Such
disclosure abides the generally accepted accounting principles, ensuring the integrity of the Company’s oper-
ations/ appropriate accounting policies have been put in place and adhered to on a consistent basis while due
consideration has been placed on the process of preparing the Company fiscal year 2016 financial statements

including other information that has been included in this year’s annual report.

To enhance stakeholder trust, the Board appointed an audit committee comprising of independent directors
with qualification as stipulated by the guidelines of Stock Exchange of Thailand. Ensuring that the Company
provides sufficient, transparent, correct and appropriate financial disclosure along with information regarding
related party transaction is a key function of the committee. Ensuring appropriate, sufficient and effective risk
management guidelines, appropriate internal control procedures along with robust internal audit processes are
also the function of the committee. Legal compliance is at the forefront of the Board’s concerns therefore the
committee is also charged with ensuring that the Company’s operations adheres to all relevant external and

internal legal guidelines and policies.

The Board of Directors believes that the Company’s overall financial statements for fiscal year 2016 ending
31 December 2016, which has been reviewed by the audit committee, management and the Company’s financial
auditor to be correct, complete, appropriate, in compliance with generally accepted accounting practices and
employs appropriate accounting policies on a consistent basis. The financial disclosure is deemed to be transparent,

provides an appropriate level of disclosure and is in compliance with all the relevant legal, guidelines and policies.

%“6 iékyﬂi*--ﬂ?’—u_ A /

Mr. Manu Leopairote Mr. Min Intanate

Chairman of the Board Executive Chairman
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Audit Committee’s Report

The Audit Committee of ARIP Public Company Limited is composed of three (3) independent directors.
Each member of the Committee meets the qualification as defined by The Stock Exchange of Thailand regulations.

The members of the Committee are as follows:

1. Mr. Prakob Visitkitjakarn* Independent Director and Chairman of Audit Committee
2. Mr. Narit Therdsteerasukdi Independent Director and Audit Committee Member
3. Gp.Capt. Isaraya Sukcharoen Independent Director and Audit Committee Member

*The person who has experience in Financial and Accounting, Auditing.

Duties and responsibilities of the Audit Committee are as follows:
« To review the financial report to be accurate, complete and reliable.
 To oversee adequacy and efficiency of internal control system internal audit system.
« To consider disclosure of connected transactions or the transactions that may lead to conflict of interests
to be sufficiently accurate and complete.
 To consider, select, and propose for appointment of the Company’s auditor.
« To oversee the Company’s compliance with related laws and regulation.

» Other duties assigned by the Company’s Board of Directors.

During 2016, the Audit Committee conferred quarterly with the Company’s auditor, internal auditors,
management and the account department to review the financial reports, discuss and mutually give recommen-
dations so that the financial reports reflected generally accepted accounting principles. The Company'’s financial
statements were adequately disclosed and that no transactions, in contrary to the related requirements and
regulations, were found. Each quarter the audit committee submitted a report on audit results to the Board of
Directors. The major issues could be summarized as follows:

1. Reviewing the quarterly financial statements and annual financial statements proposed to the Board
of Directors.

2. Considering objective and scopes of work and approving audit plan for the year 2017 of the Internal
Audit section and giving recommendations and remarks.

3. Acknowledging audit results and recommendations for the Year 2016 by Company’s auditor and
the Internal Audit department, following up the Management's corresponding response and proposing to the
Board of Directors.

4. Considering connected transactions, or transactions that may lead to conflicts of interests to ensure
fairness and no transfer of benefits.

5. Considering and proposing appointment of the Company’s auditor and auditor's remuneration by
considering auditor’s qualification, expertise in auditing and justification of the audit work quantity. Including
participation the meeting with the external auditor without executive management in attendance at least once

a year
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6. Overseeing the Company’s major risk management, good internal control system, compliance with
the securities law, rules and regulation of the Stock Exchange of Thailand or other relevant legal issues.

For the year 2017, the Audit Committee has proposed to the Board of Directors to appoint Mr. Chayapol
Suppasedtanon C.P.A., Registration No. 3972 and/or Ms. Rungnapa Lertsuwankul C.P.A., Registration No.
3516 and/or Ms. Pimjai Manitkajohnkit C.P.A., Registration No. 4521 and/ or Ms. Rosaporn Decharkom C.P.A.,
Registration No. 5659 and/ or Ms. Sumana Punpongsanon C.P.A., Registration No. 5872, EY Office Limited,

as the Company’s auditor, for the shareholders meeting’s approval.

Mr. Prakob Visitkitjakarn

Chairman of the Audit Committee
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Independent Auditor's Report
To the Shareholders of ARIP Public Company Limited

Opinion

| have audited the accompanying financial statements of ARIP Public Company Limited (the Company),
which comprise the statement of financial position as at 31 December 2016, and the related statements of
comprehensive income, changes in shareholders’ equity and cash flows for the year then ended, and notes
to the financial statements, including a summary of significant accounting policies.

In my opinion, the financial statements referred to above present fairly, in all material respects, the
financial position of ARIP Public Company Limited as at 31 December 2016, its financial performance and
cash flows for the year then ended in accordance with Thai Financial Reporting Standards.

Basis for Opinion

| conducted my audit in accordance with Thai Standards on Auditing. My responsibilities under those
standards are further described in the Auditor's Responsibilities for the Audit of the Financial Statements
section of my report. | am independent of the Company in accordance with the Code of Ethics for
Professional Accountants as issued by the Federation of Accounting Professions under the Royal Patronage
of His Majesty the King as relevant to my audit of the financial statements, and | have fulfilled my other ethical
responsibilities in accordance with the Code. | believe that the audit evidence | have obtained is sufficient
and appropriate to provide a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, were of most significance in
my audit of the financial statements of the current period. These matters were addressed in the context of my
audit of the financial statements as a whole, and in forming my opinion thereon, and | do not provide a
separate opinion on these matters.

| have fulflled the responsibilities described in the Auditor's Responsibilities for the Audit of the
Financial Statements section of my report, including in relation to these matters. Accordingly, my audit
included the performance of procedures designed to respond to my assessment of the risks of material
misstatement of the financial statements. The results of my audit procedures, including the procedures
performed to address the matters below, provide the basis for my audit opinion on the accompanying
financial statements as a whole.

Key audit matters and how audit procedures respond for each matter are described below.
Revenue recognition

The Company’s sales and service income forms a significant portion of total revenue and due to the
nature of the Company’s business with variety of types of income are generated. | therefore addressed the
measurement and timing of revenue recognition as a key audit matter.

| have examined the revenue recognition of the Company by

» Assessing and testing the Company’s IT system and its internal controls with respect to the revenue
cycle by making enquiry of responsible executives, gaining an understanding of the controls and selecting
representative samples to test the operation of the designed controls.

* Applying a sampling method to select service agreements and sale transactions occurring during the
year and near the end of the accounting period to verify the occurrence and accuracy of revenue, whether revenue
recognition was consistent with the conditions, and whether it was in compliance with the Company’s policy.
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» Reviewing credit notes that the Company issued after the period-end.
 Performing analytical procedures on disaggregated data to detect possible irregularities in transactions
throughout the period, particularly for accounting entries made through journal vouchers.

Deferred tax

The Company has disclosed its accounting policy and details relating to deferred tax in Notes 4.13 and
Notes 19 to the financial statements. A deferred tax asset is recognised when it is highly probable that the
Company’s taxable profit will be sufficient to allow utilisation of the deferred tax in the future. Determining whether
there will be sufficient future taxable profit to utilise temporary differences or taxable losses requires significant
management judgment with respect to preparation of business plans and projections of future taxable profit
based on approved business plans. Therefore, there is a risk with respect to the amount of deferred tax assets.

| assessed the estimates of future taxable profit by checking the required information and key economic
assumptions used in the projections against information from internal sources, with consideration of information
and assumptions that affect revenue growth and gross profit margin. Furthermore, | performed comparative the
past projections with actual taxable profits to assess the exercise of management judgment in estimating profits.
| also tested the calculation based on the above information and assumptions.

Other Information

Management is responsible for the other information. The other information comprise the information
included in annual report of the Company, but does not include the financial statements and my auditor’s report
thereon. The annual report of the Company is expected to be made available to me after the date of this auditor’s
report.

My opinion on the financial statements does not cover the other information and | do not express any form
of assurance conclusion thereon.

In connection with my audit of the financial statements, my responsibility is to read the other information
and, in doing so, consider whether the other information is materially inconsistent with the financial statements
or my knowledge obtained in the audit or otherwise appears to be materially misstated.

When | read the annual report of the Company, if | conclude that there is a material misstatement therein,
| am required to communicate the matter to those charged with governance for correction of the misstatement.

Responsibilities of Management and Those Charged with Governance for the Financial
Statements

Managementis responsible for the preparation and fair presentation of the financial statements in accordance
with Thai Financial Reporting Standards, and for such internal control as management determines is necessary
to enable the preparation of financial statements that are free from material misstatement, whether due to fraud
or error.

In preparing the financial statements, management is responsible for assessing the Company’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless management either intends to liquidate the Company or to cease operations,

or has no realistic alternative but to do so.
Those charged with governance are responsible for overseeing the Company’s financial reporting process.

Auditor’'s Responsibilities for the Audit of the Financial Statements

My objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes my
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
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accordance with Thai Standards on Auditing will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the basis of these
financial statements.

As part of an audit in accordance with Thai Standards on Auditing, | exercise professional judgement
and maintain professional skepticism throughout the audit. | also:

« |dentify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that
is sufficient and appropriate to provide a basis for my opinion. The risk of not detecting a material misstatement
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control.

» Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of the Company’s internal control.

« Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

« Conclude on the appropriateness of management’s use of the going concern basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists related to events or conditions
that may cast significant doubt on the Company’s ability to continue as a going concern. If | conclude that a
material uncertainty exists, | am required to draw attention in my auditor’s report to the related disclosures in
the financial statements or, if such disclosures are inadequate, to modify my opinion. My conclusions are
based on the audit evidence obtained up to the date of my auditor's report. However, future events or
conditions may cause the Company to cease to continue as a going concern.

« Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in a
manner that achieves fair presentation.

| communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in internal
control that | identify during my audit.

| also provide those charged with governance with a statement that | have complied with relevant
ethical requirements regarding independence, and to communicate with them all relationships and other
matters that may reasonably be thought to bear on my independence, and where applicable, related
safeguards.

From the matters communicated with those charged with governance, | determine those matters that
were of most significance in the audit of the financial statements of the current period and are therefore the
key audit matters. | describe these matters in my auditor’s report unless law or regulation precludes public
disclosure about the matter or when, in extremely rare circumstances, | determine that a matter should not
be communicated in my report because the adverse consequences of doing so would reasonably be
expected to outweigh the public interest benefits of such communication.

The engagement partner on the audit resulting in this independent auditor’s report is Mr. Chayapol
Suppasedtanon.

@/ Q\W.u-‘;u.
Chayapol Suppasedtanon
Certified Public Accountant (Thailand) No. 3972

EY Office Limited
Bangkok: 23 February 2017
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ARIP Public Company Limited
Statement of financial position
As at 31 December 2016

\}

Assets
Current assets

Cash and cash equivalents 7
Current investments 8
Trade and other receivables 6,9
Inventories 10

Deferred service costs
Other current assets
Total current assets
Non-current assets

Restricted bank deposit 1A
Property, building and equipment 12
Intangible asset 13
Withholding tax deducted at source 14
Deposits

Deferred tax assets 19

Total non-current assets
Total assets

The accompanying notes are an integral part of the financial statements.

44,328,555
288,170
87,716,750
328,437
6,313,947
3,658,676
142,634,535

12,350,000
48,527,026
7,728,087
12,637,282
41,200
5,627,199
86,910,794
229,545,329

(Unit: Baht)

2015

53,384,055
217,226
70,379,897
1,101,601
7,387,907
2,119,683
134,590,369

9,350,000
66,417,849
12,351,058

9,667,355

41,200
6,199,526
104,026,988
238,617,357
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The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Statement of financial position (continued)
As at 31 December 2016

Liabilities and shareholders' equity
Current liabilities

Trade and other payables

Other current liabilities

Total current liabilities

Non-current liabilities

Reserve for long-term employee benefits
Total non-current liabilities

Shareholders' equity
Share capital
Registered
466,000,000 ordinary shares of Baht 0.25 each
Issued and fully paid
466,000,000 ordinary shares of Baht 0.25 each
Share premium
Retained earnings (deficit)
Appropriated - statutory reserve
Deficit
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6,15

16

17

15,649,618
7,250,152
22,899,770

5,640,503
5,640,503

116,500,000

116,500,000
83,464,677

11,650,000
(10,609,621)

(Unit: Baht)

2015

24,565,151
8,729,819
33,294,970

9,159,263
9,159,263

116,500,000

116,500,000
83,464,677

11,650,000
(15,451,553)



ARIP Public Company Limited
Statement of comprehensive income

For the year ended 31 December 2016 _
(Unit: Baht)

\ Note 2016 2015

Profit or loss:
Continuing operation

Revenues

Service income 169,564,550 298,093,070
Sales 7,274,594 7,905,795
Interest income 412,854 504,356
Other income 1,091,857 778,181
Total revenues 178,343,855 307,281,402
Expenses

Cost of sales and services 129,661,587 266,194,069
Selling expenses 1,229,423 2,187,086
Administrative expenses 40,884,694 52,638,928
Total expenses 171,775,704 321,020,083

Finance cost (101,040) (92,918)

Tax income (expense) 19 (804,975) 2,012,225

Discontinued operation

Profit (loss) for the year from discontinued operation (3,812,094) 1,960,891

Other comprehensive income:

Other comprehensive income not to be reclassified to
profit or loss in subsequent periods:
Continuing operation

Actuarial gain - net of income tax 2,323,565
Discontinued operation
Other comprehensive income from discontinued operation 22 668,325
Earnings per share 21
Basic earnings (loss) per share
Profit (loss) for the year 0.004 (0.021)

The accompanying notes are an integral part of the financial statements.

annual report 2016
ARIP PUBLIC COMPANY LIMITED 0 1 57




ARIP Public Company Limited

Statement of changes in shareholders' equity

For the year ended 31 December 2016

(Unit : Baht)

Retained earnings (deficit)
Issued and

fully paid Share Appropriated - Unappropriated  Total
capital premium statutory reserve (deficit)

Balance as at 1 January 2015 116,500,000 83,464,677 11,650,000 (5,593,070) 206,021,607
Loss for the year - - - (9,858,483)  (9,858,483)
Other comprehensive income for the year - - - - -
Total comprehensive income for the year - - - (9,858,483)  (9,858,483)
Balance as at 31 December 2015 116,500,000 83,464,677 11,650,000 (15,451,553) 196,163,124
Balance as at 1 January 2016 116,500,000 83,464,677 11,650,000 (15,451,553) 196,163,124
Profit for the year - - - 1,850,042 1,850,042
Other comprehensive income for the year - - - 2,991,890 2,991,890
Total comprehensive income for the year - - - 4,841,932 4,841,932
Balance as at 31 December 2016 116,500,000 83,464,677 11,650,000 (10,609,621) 201,005,056

The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Cash flows statement

For the year ended 31 December 2016 _
(Unit: Baht)

\ 2016 2015

Cash flows from operating activities

Profit (loss) before tax from continuing operation 6,467,111 (13,831,599)
Profit (loss) before tax from discontinued operation (Note 22) (4,792,714) 2,486,008
Profit (loss) before income tax 1,674,397 (11,345,591)

Adjustments to reconcile gain (loss) before tax to
net cash provided by (paid from) operating activities:

Depreciation and amortisation 9,521,447 16,254,406
Doubtful accounts 39,560 568,615
Diminution in inventories to net realisable value (reversal) (793,371) 276,478
Amortisation of deferred service costs 40,532,699 77,442,360
Gain on sale of unit trust (48,449) -
Gain on sale of equipment (843,4471) (256)
Loss on intangible assets written off 157 50
Long-term employee benefits expense 1,499,071 2,551,520
Interest income (412,854) (504,356)
Profit from operating activities before changes in operating assets and liabilities 51,169,216 85,243,226
Operating assets (increase) decrease
Trade and other receivables (17,380,847) (23,330,828)
Inventories 1,566,535 (843,039)
Deferred service costs (39,458,739) (84,830,267)
Other current assets (1,538,993) 1,249,014
Other assets - 19,924
Operating liabilities increase (decrease)
Trade and other payables (8,915,533) (2,755,248)
Other liabilities (1,479,667) 2,571,093
Payments for long-term employee benefits (1,277,969) -
Cash flows used in operating activities (17,315,997) (22,676,125)
Cash receive from witholding tax refundable - 4,512,556
Cash paid for income tax (2,969,927) (4,227,568)
Net cash flows used in operating activities (20,285,924) (22,391,137)

The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Cash flows statement (continued)

For the year ended 31 December 2016 _
(Unit: Baht)

2015

Cash flows from investing activities

Decrease (increase) in fixed deposits (70,944) 58,215,647
Acquisition of unit trust (20,000,000) -
Proceed from sale of unit trust 20,048,449 -
Increase in restricted bank deposit (3,000,000) (8,350,000)
Acquisitions of equipment (1,778,656) (1,927,219)
Acquisitions of intangible assets (379,938) (12,510,888)
Proceeds from sales of equipment 15,994,225 14,066
Interest income 417,288 612,762

Cash and cash equivalents at beginning of the year 53,384,055 39,720,824

Supplemental cash flows information
Non-cash item
Actuarial gain 3,739,862 -

The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Notes to financial statements
For the year ended 31 December 2016

1. General information
1.1 Information of the Company

ARIP Public Company Limited (“the Company”) is a public company incorporated and domiciled in Thailand.
The Company is principally engaged in the management of events and marketing activities, the production and
distribution of IT-related publications, and the placement of advertisements. The registered office of the

Company is at 99/16-20 Ratchadapisek Road, Din Daeng, Bangkok.

1.2  Discontinue operations

On 8 November 2016, a meeting of the Company’s Board of Directors approved the cessation of the TV
program production and TV advertising business, effective from January 2017 because, due to changes in
consumer behavior and increased competition, the Company’s revenue from this segment had decreased, to
the extent that it was not sufficient to cover its operating costs. During the year 2016, revenue from this segment

amounted to Baht 7 million, representing 3.78% of total revenue.

2. Basis of preparation

The financial statements have been prepared in accordance with Thai Financial Reporting Standards
enunciated under the Accounting Professions Act B.E. 2547 and their presentation has been made in compliance
with the stipulations of the Notification of the Department of Business Development dated 28 September 2011,
issued under the Accounting Act B.E. 2543.

The financial statements in Thai language are the official statutory financial statements of the Company.
The financial statements in English language have been translated from the Thai language financial statements.

The financial statements have been prepared on a historical cost basis except where otherwise disclosed

in the accounting policies.

3. New financial reporting standards
(a) Financial reporting standards that became effective in the current year
During the year, the Company has adopted the revised (revised 2015) and new financial reporting
standards and accounting treatment guidance issued by the Federation of Accounting Professions which become
effective for fiscal years beginning on or after 1 January 2016. These financial reporting standards were aimed at
alignment with the corresponding International Financial Reporting Standards, with most of the changes directed
towards revision of wording and terminology, and provision of interpretations and accounting guidance to users

of standards. The adoption of these financial reporting standards does not have any significant impact on the

Company’s financial statements.
(b) Financial reporting standard that will become effective in the future
During the current year, the Federation of Accounting Professions issued a number of the revised
financial reporting standards and interpretations (revised 2016) and new accounting treatment guidance which is

effective for fiscal years beginning on or after 1 January 2017. These financial reporting standards were aimed
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at alignment with the corresponding International Financial Reporting Standards with most of the changes
directed towards revision of wording and terminology, and provision of interpretations and accounting
guidance to users of standards.

The management of the Company believe that the revised financial reporting standards and
interpretations and new accounting treatment guidance will not have any significant impact on the financial

statements when they are initially applied.

Significant accounting policies
4.1 Revenue recognition

Sales of goods

Sales of goods are recognised when the significant risks and rewards of ownership of the goods have
passed to the buyer. Sales are the invoiced value, excluding value added tax, of goods supplied after
deducting discounts and allowances.

Magazine subscription income

Magazine subscription income is recognised based on straight-line basis over the subscription period.

Rendering of services

Service revenue is recognised when services have been rendered taking into account the stage of
completion.

Advertising service income is recognised when the service has been rendered. The service is generally
considered to be rendered when the advertisement is issued.

Arrangement of exhibitions and seminar is recognised when the event has occurred.

Rental income

Rental income of equipment is recognised at the amount stipulated under the lease agreement,
on straight-line basis over the lease period.

Interest income

Interest income is recognised on an accrual basis based on the effective interest rate.

4.2  Cash and cash equivalents
Cash and cash equivalents consist of cash in hand and at banks, and all highly liquid investments

with an original maturity of three months or less and not subject to withdrawal restrictions.

4.3 Trade accounts receivable
Trade accounts receivable are stated at the net realisable value. Allowance for doubtful accounts is
provided for the estimated losses that may be incurred in collection of receivables. The allowance is

generally based on collection experiences and analysis of debt aging.

4.4  Inventories

Inventories are valued at the lower of average cost and net realisable value.

4.5 Property, building and equipment / depreciation
Land is stated at cost. Buildings and equipment are stated at cost less accumulated depreciation and

allowance for loss on impairment of assets (if any).
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Depreciation of building and equipment is calculated by reference to their costs on the straight-line

basis over the following estimated useful lives:

Building - 20 years
Building improvements - 5,10 years
Computer equipment - 3,5 years
Office equipment and furniture - 5 years
Tools and equipment - 3 years
Motor vehicles - 5 years

Depreciation is included in determining income.

No depreciation is provided on land and assets under installation.

An item of property, building and equipment is derecognised upon disposal or when no future economic
benefits are expected from its use or disposal. Any gain or loss arising on disposal of an asset is included

in profit or loss when the asset is derecognised.

4.6 Intangible assets/amortisation

Intangible assets acquired separately are measured on initial recognition at cost. Following initial
recognition, intangible assets are carried at cost less any accumulated amortisation and any accumulated
impairment losses.

Intangible assets with finite lives are amortised on a systematic basis over the economic useful life and
tested for impairment whenever there is an indication that the intangible assets may be impaired. The
amortisation period and the amortisation method for such intangible assets are reviewed at least at each
financial year end. The amortisation expense is charged to profit or loss.

The useful life of computer software is 3 and 5 years.

4.7  Related party transactions

Related parties comprise individuals or enterprises that control, or are controlled by, the Company,
whether directly or indirectly, or which are under common control with the Company.

They also include individuals or enterprises which directly or indirectly own a voting interest in the Company
that gives them significant influence over the Company, key management personnel, directors, and officers

with authority in the planning and direction of the Company’s operations.

4.8 Long-term leases
Leases of building and equipment which do not transfer substantially all the risks and rewards of
ownership are classified as operating leases. Operating lease payments are recognised as an expense in

profit or loss on a straight-line basis over the lease term.

4.9  Foreign currencies
The financial statements are presented in Baht, which is also the Company’s functional currency.
Transactions in foreign currency are translated into Baht at the exchange rate ruling at the date of the
transaction. Monetary assets and liabilities denominated in foreign currencies outstanding are translated
into Baht at the exchange rate ruling at the end of reporting period.

Gains and losses on exchange are included in determining income.
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4.10 Impairment of assets

At the end of each reporting period, the Company performs impairment reviews in respect of property,
building and equipment and other intangible assets whenever events or changes in circumstances indicate
that an asset may be impaired. An impairment loss is recognised when the recoverable amount of an
asset, which is the higher of the asset’s fair value less costs to sell and its value in use, is less than
the carrying amount. In determining value in use, the estimated future cash flows are discounted to
their present value using a pre-tax discount rate that reflects current market assessments of the time
value of money and the risks specific to the asset. In determining fair value less costs to sell, an
appropriate valuation model is used. These calculations are corroborated by a valuation model that,
based on information available, reflects the amount that the Company could obtain from the disposal
of the asset in an arm’s length transaction between knowledgeable, willing parties, after deducting
the costs of disposal.

An impairment loss is recognised in profit or loss.

4.11 Employee benefits

Short-term employee benefits

Salaries, wages, bonuses and contributions to the social security fund are recognised as expenses
when incurred.

Post-employment benefits

Defined contribution plans

The Company and its employees have jointly established a provident fund. The fund is monthly
contributed by employees and by the Company. The fund’s assets are held in a separate trust fund and
the Company’s contributions are recognised as expenses when incurred.

Defined benefit plans

The Company has obligations in respect of the severance payments it must make to employees upon
retirement under labor law. The Company treats these severance payment obligations as a defined
benefit plan.

The obligation under the defined benefit plan is determined by a professionally qualified independent
actuary based on actuarial techniques, using the projected unit credit method.

Actuarial gains and losses arising from post-employment benefits are recognised immediately in
other comprehensive income.

For the first-time adoption of TAS 19 Employee Benefits in 2011, the Company elected to recognise
the transitional liability, which exceeds the liability that would have been recognised at the same date
under the previous accounting policy, through an adjustment as an expense on a straight-line basis

over up to five years from the date of adoption.

4.12 Provisions
Provisions are recognised when the Company has a present obligation as a result of a past event, it is
probable that an outflow of resources embodying economic benefits will be required to settle the

obligation, and a reliable estimate can be made of the amount of the obligation.
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413 Income tax

Income tax expense represents the sum of corporate income tax currently payable and deferred tax.

Current tax

Current income tax is provided in the accounts at the amount expected to be paid to the taxation
authorities, based on taxable profits determined in accordance with tax legislation.

Deferred tax

Deferred income tax is provided on temporary differences between the tax bases of assets and liabilities
and their carrying amounts at the end of each reporting period, using the tax rate enacted at the end of
the reporting period.

The Company recognises deferred tax liabilities for all taxable temporary differences while it recognises
deferred tax assets for all deductible temporary differences and tax losses carried forward to the extent
that it is probable that future taxable profit will be available against which such deductible temporary
differences and tax losses carried forward can be utilised.

At each reporting date, the Company reviews and reduces the carrying amount of deferred tax assets to
the extent that it is no longer probable that sufficient taxable profit will be available to allow all or part of
the deferred tax asset to be utilised.

The Company records deferred tax directly to shareholders' equity if the tax relates to items that are

recorded directly to shareholders' equity.

4.14 Fair value measurement

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly
transaction between buyer and seller (market participants) at the measurement date. The Company apply
a quoted market price in an active market to measure their assets and liabilities that are required to be
measured at fair value by relevant financial reporting standards. Except in case of no active market of an
identical asset or liability or when a quoted market price is not available, the Company measure fair value
using valuation technique that are appropriate in the circumstances and maximises the use of relevant
observable inputs related to assets and liabilities that are required to be measured at fair value.

All assets and liabilities for which fair value is measured or disclosed in the financial statements are
categorised within the fair value hierarchy into three levels based on categorise of input to be used in fair
value measurement as follows:

Level 1 - Use of quoted market prices in an observable active market for such assets or liabilities

Level 2 - Use of other observable inputs for such assets or liabilities, whether directly or indirectly

Level 3 - Use of unobservable inputs such as estimates of future cash flows

At the end of each reporting period, the Company determine whether transfers have occurred between

levels within the fair value hierarchy for assets and liabilities held at the end of the reporting period that

are measured at fair value on a recurring basis.
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Significant accounting judgments and estimates

The preparation of financial statements in conformity with financial reporting standards at times requires
management to make subjective judgments and estimates regarding matters that are inherently uncertain.
These judgments and estimates affect reported amounts and disclosures; and actual results could

differ from these estimates. Significant judgments and estimates are as follows:

Allowance for doubtful accounts
In determining an allowance for doubtful accounts, the management needs to make judgment and
estimates based upon, among other things, past collection history, aging profile of outstanding debts

and the prevailing economic condition.

Intangible assets
The initial recognition and measurement of intangible assets, and subsequentimpairment testing, require
management to make estimates of cash flows to be generated by the asset or the cash generating units

and to choose a suitable discount rate in order to calculate the present value of those cash flows.

Deferred tax assets

Deferred tax assets are recognised for deductible temporary differences and unused tax losses to the
extent that it is probable that taxable profit will be available against which the temporary differences
and losses can be utilised. Significant management judgement is required to determine the amount
of deferred tax assets that can be recognised, based upon the likely timing and level of estimate future

taxable profits.

Post-employment benefits under defined benefit plans
The obligation under the defined benefit plan is determined based on actuarial techniques. Such
determination is made based on various assumptions, including discount rate, future salary increase

rate, mortality rate and staff turnover rate.

6. Related party transactions

The relationships between the Company and related parties are summarised below.

\ Name Relationship

Advanced Research Group Co.,Ltd. Common shareholders/Common directors
Business Online Public Company Limited Common shareholders/Common directors
SVOA Public Company Limited Common shareholders/Common directors
Core and Peak Co.,Ltd Common shareholders/Common directors
D2 Systems Co.,Ltd Common shareholders/Common directors
Anet Co.,Ltd Common shareholders/Common directors
A.R. Accounting Consultant Co.,Ltd Common shareholders/Common directors
ARIT Co.,Ltd Common shareholders/Common directors
D & B (Thailand) Co.,Ltd. Common shareholders/Common directors
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\ Name Relationship

Abiks Development Co., Ltd.

Lease It Public Company Limited

Dataone Asia (Thailand) Co.,Ltd

National Credit Bureau Co., Ltd.

SPVI Public Company Limited

IT City Public Company Limited

Thai Beverage Public Company Limited

Bangkok Union Insurance Public Company Limited
Siam Steel International Public Company Limited
Kang Yong Electric Public Company Limited
Jubilee Enterprise Public Company Limited

Asys Computer Company Limited

Khon Kaen Sugar Industry Public Company Limited

Common shareholders/Common directors

Common shareholders/Common directors

Common shareholders/Common directors

Common directors
Common directors
Common directors
Common directors
Common directors
Common directors
Common directors
Common directors
Common directors
Common directors

Kepple Communication Pte. Ltd. Parent company of a major shareholder

During the years, the Company had significant business transactions with related parties. Such
transactions, which are summarised below, were concluded on commercial terms and bases agreed

upon between the Company and those related parties.

\ 2016 2015

(Unit: Million Baht)

Pricing policy

Transactions with related parties

Revenue

Sales of goods 2 2 Cost plus margin
Advertising income 9 7 Market price
Revenue from management of event 13 14 Market price
Other service income 2 2 Cost plus margin
Expenses

Purchases of goods 1 2 Market price
Advertising and marketing expenses 1 4 Cost plus margin
Internet fee 1 1 Market price
Management fee 2 2 Agreed upon basis
Service fee for accounting software 1 1 Agreed upon basis
Other service fee 2 2 Cost plus margin
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As at 31 December 2016 and 2015, the balances of the accounts between the Company and those

related parties are as follows:
(Unit: Thousand Baht)

\ 2016 2015

Trade and other receivables - related parties (Note 9)

Related companies (related by common shareholders and directors) 7,559 6,969
Trade and other payables - related parties (Note 15)

Related companies (related by common shareholders and directors) 2,882 2,925

Directors and management’s benefits

During the years ended 31 December 2016 and 2015, the Company had employee benefit expenses
payable to their directors and management as below.

(Unit: Thousand Baht)

\ 2016 2015

Short-term employee benefits 12,211 14,642
Post-employment benefits 209 677
Total 12,420 15,319

7. Cash and cash equivalents
(Unit: Thousand Baht)

\ 2016 2015

Cash 135 135
Bank deposits 44194 53,249
Total 44,329 53,384

As at 31 December 2016, bank deposits in saving accounts and fixed deposits carried interests
between 0.38% and 1.10% per annum (2015: between 0.13% and 1.25% per annum).

8.  Current investment

As at 31 December 2016, the Company had invested in fixed deposit with a maturity of more than 3
months totalling Baht 0.3 million (2015: Baht 0.2 million). The fixed deposit carried interest at rates of
0.90% - 1.15% per annum (2015: 0.90% - 2.50% per annum).
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9. Trade and other receivables
(Unit: Thousand Baht)

\ 2016 2015

Trade receivables - related parties (Note 6)

Aged on the basis of due dates

Not yet due 6,045 5,418
Past due

Up to 3 months 67 53
Total trade receivables - related parties 6,112 5,471

Trade receivables - unrelated parties
Aged on the basis of due dates

Not yet due 48,900 19,218
Past due

Up to 3 months 11,389 29,829

6 - 12 months 53 838

Over 12 months 671 923
Total 61,013 50,808
Less: Allowance for doubtful debts (724) (684)
Total trade receivables - unrelated parties, net 60,289 50,124
Total trade receivables - net 66,401 55,595
Other receivables
Accrued income - related party (Note 6) 1,447 1,498
Accrued income - unrelated parties 6,434 3,357
Retention receivables 10,467 7,749
Advance payments 726 33
Others 2,242 2,148
Total other receivables 21,316 14,785
Trade and other receivables - net 87,717 70,380

10. Inventories (Unit: Thousand Baht)

Reduce cost to net
realisable value Inventories - net

2016 2015 2016 2015

Finished goods 1,655 3,290 (1,426) (2,219) 229 1,071
Work in process 99 31 - - 99 31
Total 1,754 3,321 (1,426) (2,219) 328 1,102

During the current year, the Company reduced cost of inventories by Baht 0.4 million (2015: Baht 0.4
million), to reflect the net realisable value. In addition, the Company reversed the write-down of cost
of inventories by Baht 1.2 million (2015: Baht 0.1 million), and reduced the amount of inventories

recognised as expenses during the year.
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11. Restricted bank deposits

banks to the Company.

12. Property, building and equipment

These represent 12 months fixed deposit of Baht 6 million (2015: Baht 6 million) pledged with a bank
to secure bank overdrafts facility of Baht 5 million and bank guarantee facility of Baht 20 million,
6 months fixed deposit of Baht 1 million (2015: Baht 1 million) and savings deposits of Baht 5 million

(2015: Baht 2 million) pledged with the banks to secure the issuance of bank guarantees granted by the

(Unit: Thousand Baht)

Furniture fixtures

Building  Computer  and office ~ Tools and
Land Building improvements equipment equipment equipment vehicles

Cost:

1 January 2015 41,074 10,000 14,810 21,093 9,539 24,299
Additions - . - 1,594 333 -
Disposals - - - (819) (453) -
31 December 2015 41,074 10,000 14,810 21,868 9,419 24,299
Additions - - 608 734 437 -
Disposals - - - (786) (140) (24,299)
Write-off - - - (109) (154) -
31 December 2016 41,074 10,000 15,418 21,707 9,562 -
Accumulated depreciation:

1 January 2015 - 7,418 12,981 16,980 6,298 355
Depreciation for the year - 500 162 2,822 1,059 8,100
Depreciation on disposals - - - (813) (445) -
31 December 2015 - 7918 13,143 18,989 6,912 8,455
Depreciation for the year - 500 191 1,891 1,025 730
Depreciation on disposals - - - (775) (136) (9,185)
Depreciation on write-off - - - (108) (132) -
31 December 2016 - 8418 13,334 19,997 7,669 -
Net book value:

31 December 2015 41,074 2,082 1,667 2,879 2,507 15,844
31 December 2016 41,074 1,582 2,084 1,710 1,893

Depreciation for the year
2015 (Baht 9.2 million included in service cost, and the balance in administrative expenses)
2016 (Baht 1.0 million included in service cost, and the balance in administrative expenses)
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Motor

8,981

8,981

Total

129,796
1,927
(1,272)
130,451
1,779

- (25,225)

8,981

8,242

374

8,616
181

8,797

365
184

(263)
106,742

52,274
13,017
(1,258)
64,033
4518
(10,096)
(240)
58,215

66,418
48,527

13,017
4,518



As at 31 December 2016, certain equipment items have been fully depreciated but are still in use. The
original cost of those assets amounted to approximately Baht 42.6 million (2015: Baht 40.8 million).

On 16 December 2014, the Company entered into an operating lease agreement with a company to lease
equipment for a period of one year. The minimum lease income arising from this agreement within one
year was approximately Baht 8.5 million. In 2015, the Company recognised income of Baht 8.1 million
(2014: Baht 0.4 million) from the lease of this equipment and presented as income in the statement of
comprehensive income. On 22 January 2016, the Company has entered into agreements for sale of these
equipment with two parties with a total price of Baht 16.0 million. The Company recorded gain from sale

equipment of Baht 0.8 million in the statement of comprehensive income for the year 2016.

13. Intangible assets

The net book value of computer software as at 31 December 2016 and 2015 is presented below.

(Unit: Thousand Baht)

N\ e

Cost:

Beginning of year 25,874 13,526
Additions 380 12,511
Disposals / written off (1,708) (163)
End of year 24,546 25,874
Accumulated amortisation:

Beginning of year 13,523 10,449
Amortisation for the year 5,003 3,237
Write-off (1,708) (163)
End of year 16,818 13,523
Net book value: 7,728 12,351

As at 31 December 2016, certain computer software has been fully amortised but is still in use. The original

cost of those assets amounted to approximately Baht 10.4 million (2015: Baht 11.1 million).

14. Withholding tax deducted at source
(Unit: Thousand Baht)

S 0

Year 2014 5,440 5,440
Year 2015 4,227 4,227
Year 2016 2,970 -
Total 12,637 9,667

The Company has requested for a refund of the withholding tax deducted at source from the Revenue
Department. However, its net realisable value is subject to the result of a tax audit by the Revenue officials.
The management believes that the Company will receive the refund in full amount in the future.

On 23 December 2015, the Company received a refund of withholding tax deducted at source of the year
2011 of Baht 4.5 million.
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15. Trade and other payables (Unit: Thousand Baht)

N\ -

Trade payables - related parties (Note 6) 2,470 2,905
Trade payables - unrelated parties 5,475 15,532
Accrued expenses - related parties (Note 6) 412 20
Accrued expenses - unrelated parties 7,293 6,108
Total trade and other payables 15,650 24,565

16. Provision for long-term employee benefits
Provision for long-term employee benefits as at 31 December 2016 and 2015, which is compensations

on employees' retirement, was as follows:
(Unit: Thousand Baht)

\ U oo e

Provision for long-term employee benefits at beginning of year 9,159 7,813
Included in profit or loss:

Current service cost 1,082 986

Interest cost 417 360
Included in other comprehensive income:

Actuarial (gain) loss arising from:

Demographic assumptions changes (1,537) -
Financial assumptions changes 786 -
Experience adjustments (2,988) -
Benefit paid during the year (1,278) -
Provision for long-term employee benefits at end of year 5,641 9,159

Long-term employee benefit expenses included in the profit or loss was as follows:
(Unit: Thousand Baht)

\ e e

Current service cost 1,082 986
Interest cost 417 360
Transitional liability recognised during the year - 1,205
Total expense recognised in profit or loss 1,499 2,551
Line items under which such expenses are included in profit or l0ss

Cost of services 1,116 1,481
Administrative expenses 383 1,070
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The Company expects no payment to be made for long-term employee benefits during the next year.
As at 31 December 2016, the weighted average duration of the liabilities for long-term employee
benefit is 12 years (2015: 13 years).

Principal actuarial assumptions at the valuation date were as follows:

\ 2016 2015

(%per annum) (%per annum)
Discount rate 2.4 4.2
Future salary increase rate (depending on age) 35-6.0 5.0-9.0
Staff turnover rate 0-250 0-30.0

The result of sensitivity analysis for significant assumptions that affect the present value of the

long-term employee benefit obligation as at 31 December 2016 and 2015 are summarised below:

31 December 2016

Increase Effect to obligation = Decrease  Effect to obligation

(%) (Thousand Baht) (%) (Thousand Baht)
Discount rate 1 (522) 1 597
Salary increase rate 1 581 1 (519)
Turnover rate 10 (248) 10 276

31 December 2015

Increase Effect to obligation = Decrease  Effect to obligation

(%) (Thousand Baht) (%) (Thousand Baht)
Discount rate 1 (942) 1 1,706
Salary increase rate 1 1,264 1 (1,112)
Turnover rate 6 (954) 6 1,154

17. Statutory reserve
Pursuant to Section 116 of the Public Limited Companies Act B.E. 2535, the Company is required to

set aside to a statutory reserve at least 5 percent of its net income after deducting accumulated deficit

brought forward (if any), until the reserve reaches 10 percent of the registered capital. The statutory
reserve is not available for dividend distribution.

At present, the statutory reserve has fully been set aside.
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18. Expenses by nature

Significant expenses classified by nature are as follows: (Unit: Million Baht)
\ 2016 2015
Employee expenses 48 59
Cost of sales, advertising media and services 108 242
Depreciation and amortisation 10 16
Consultant and management fee 2 3

19. Income tax

Income tax for the years ended 31 December 2016 and 2015 are made up as {Blllﬁtv'v%housand Baht)

\ 2016 2015

Tax expense (income) from continuing operation reported in the

statements of comprehensive income 805 (2,012)
Tax expense (income) from discontinued operation (Note 22) (981) 525
Total tax income (176) (1,487)

Current income tax:

Current income tax charge - -
Deferred tax:

Relating to origination and reversal of temporary differences (176) (1,487)
Tax income reported in the statement of comprehensive income (176) (1,487)

Reconciliation between income tax benefit and the product of accounting profit multiplied by the

applicable tax rate for the years ended 31 December 2016 and 2015 is as follow: (Unit: Thousand Baht)

Accounting profit (loss) before tax 1,674 (11,346)
Applicable tax rate 20% 20%
Accounting profit (loss) before tax multiplied by applicable tax rate 335 (2,269)
Decrease (increase) in temporary differences 107 (679)
Effects of:

Non-deductible expenses 560 1,480
Additional expense deductions allowed (1,178) (19)
Total (618) 1,461
Tax income reported in the statement of comprehensive income (176) (1,487)
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The amounts of income tax relating to each component of other comprehensive income for the years

ended 31 December 2016 and 2015 are as follows:
(Unit: Thousand Baht)

\ 2016 2015

Deferred income taxes relating to:
Actuarial gain

- Continuing operation 581 -
- Discontinued operation 167 -
The components of deferred tax assets are as follows: (Unit: Thousand Baht)

\ 2016 2015

Deferred tax assets

Allowance for doubtful accounts 145 136
Allowance for diminution in value of inventories 285 444
Provision for long-term employee benefits 1,128 1,832
Tax losses 4,069 3,787
Total 5,627 6,199

20. Promotional privileges

The Company has received promotional privileges from the Board of Investment for the manufacture
of Enterprise software, Digital content and Embedded Software, pursuant to the promotion certificate
No. 2911(7)/2555 issued on 20 December 2012. Subject to certain imposed conditions, the tax
privileges of the Company includes an exemption from corporate income tax on income from the
promoted activities for a period of 8 years as from the date of first earning operating income
(8 October 2013).

During the year 2016, the Company has operated revenues divided from promoted operations of Baht
0.1 million (2015: Baht 0.2 million).

21. Earnings per share
Basic earnings (loss) per share is calculated by dividing profit (loss) for the year (excluding other
comprehensive income) by the weighted average number of ordinary shares in issue during the year.

Calculation of basic earnings (loss) per share is presented below:

\ 2016 2015

Profit (loss) for the year (Thousand Baht) 1,850 (9,858)
Weight average number of ordinary shares (Thousand shares) 466,000 466,000
Basic earnings (loss) per share (Baht/share) 0.004 (0.021)
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22. Discontinued operation

On 8 November 2016, a meeting of the Company’s Board of Directors approved the cessation of TV
program production and TV advertising business, effective from January 2017, as mentioned in Note 1.2
to the financial statements.
As at 31 December 2016, the Company classified the operating results of such operating segment as

discontinued operation in the financial statements.

Details of discontinued operations for the years ended 31 December 2016 and 2015 are present below:

(Unit: Thousand Baht)

\ 2016 2015

Revenues

Service income 7,163 18,673
Other income - 2
Total revenues 7,163 18,675
Expenses

Cost of sales and services 10,134 14,427
Selling expenses 96 114
Administrative expenses 1,726 1,648
Total expenses 11,956 16,189

© Profit (oss) before income tax ~~~~ (47%9) 2486

Tax income (expense) 981 (525)

Earnings per share:
Basic earnings (loss) per share from discontinued operation (Baht/share) (0.008) 0.004
Other comprehensive income
Other comprehensive income not to be reclassified to profit or loss in
subsequent periods
Actuarial gain - net of income tax 668 -

The net cash flows incurred by discontinued operation for the years ended 31 December 2016 and 2015
are as follows:
(Unit: Thousand Baht)

\ 2016 2015

Operating activities (2,899) 4,326
Investing activities (382) (572)
Financing activities - -

SenuUsTD 2559
0 17 6 | 0N 1onslow $ria (ukisu)



23. Segment information

Operating segment information is reported in a manner consistent with the internal reports that are
regularly reviewed by the chief operating decision maker in order to make decisions about the allocation
of resources to the segment and assess its performance.

For management purposes, the Company is organised into business units based on its products and
services and has three reportable segments as follows:

- Printing media

- Management of event

- Digital media

During the current year, there was no change in the organisation structure of its reportable segments,
except for discontinuing of TV program production and TV advertising business as described in Note 1.2
to the financial statements, which was under the digital media segment.

No operating segments have been aggregated to form the above reportable operating segments.

The chief operating decision maker monitors the operating results of the business units separately for the
purpose of making decisions about resource allocation and assessing performance. Segment performance
is measured based on operating profit or loss and total assets and on a basis consistent with that used
to measure operating profit or loss and total assets in the financial statements. However, the Company
financing activities (including finance costs and finance income) and income taxes are managed on a
company basis and are not allocated to operating segments.

The basis of accounting for any transactions between reportable segments is consistent with that for

third party transactions.

The following tables present revenue and profit information regarding the Company’s operating

segments for the years ended 31 December 2016 and 2015, respectively.
(Unit: Thousand Baht)

Year ended 31 December 2016

Eliminations
Printing Management Digital Total of inter- Total
media of events  media segments segment
revenues

Revenue
Revenue from external customers 36,232 105,606 35,001 176,839 - 176,839
Inter-segment revenue 695 - 70 765 (765) -
Total revenue 36,927 105,606 35,071 177,604 (765) 176,839
Operating result
Segment profit (loss) 2,673 (1,904) 4,294 5,063 - 5,063
Finance cost (101)
Other income 1,505
Profit before income tax 6,467
Income tax expense (805)
Profit for the year from continuing operation 5,662

Discontinued operation
Loss for the year from discontinued operation (3,812)
Profit for the year 1,850
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(Unit: Thousand Baht)

Year ended 31 December 2015

Eliminations
Printing Management Digital Total of inter- Total
media of events  media segments segment
revenues

Revenue
Revenue from external customers 40,390 163,461 102,148 305,999 - 305,999
Inter-segment revenue 737 - 35 772 (772) -
Total revenue 41,127 163,461 102,183 306,771 (772) 305,999
Operating result
Segment profit (loss) 1,449  (11,934) (4,536) (15,021) - (15,021)
Finance cost (93)
Other income 1,283
Loss before income tax (13,831)
Tax income 2,012
Loss for the year from continuing operation (11,819)
Discontinued operation
Profit for the year from discontinued operation 1,961
Loss for the year (9,858)

The Company is operated in Thailand only. As a result, all of the revenues and assets as reflected in
these financial statements pertain to the aforementioned geographical reportable.

For the year 2016, the Company has revenue from 1 major customer with sale of Baht 27 million,
arising from management of events segment (2015: 2 major customers with sale of Baht 83 million, arising

from digital media segment and Baht 72 million, arising from management of events segment).

24. Provident fund

The Company and its employees have jointly established a provident fund in accordance with the
Provident Fund Act B.E. 2530. Employees and the Company contribute to the fund monthly at the rates
of 3 and 5 percent of basic salary. The fund and benefit will be paid to employees upon termination
in accordance with the fund rules.

The contributions for the year 2016 amounting to approximately Baht 1.1 million (2015: Baht 1.3 million)

were recognised as expenses.

25. Commitments and contingent liabilities
25.1 Operating lease and service commitments

The Company has entered into operating lease agreements in respect of the lease of warehouse
space, motor vehicles and service agreements. The term of agreements is generally 1 and 5 years. These

agreements are non-cancellable.
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As at 31 December 2016 and 2015, minimum lease payments, required under these non-cancellable
operating agreements contracts were as follows.
(Unit: Million Baht)

\ 2016 2015

Payable:
Inupto1year 6.6 10.4
Inover 1 and up to 5 years 0.5 0.4

25.2 Guarantees
As at 31 December 2016, there were outstanding bank guarantees of approximately Baht 0.3 million
issued by banks on behalf of the Company to guarantee electricity use (2015: Baht 2.3 million to

guarantee project tender and Baht 0.3 million to guarantee electricity use).

25.3 Litigation
On 7 January 2016, a former employee has requested certain compensation for disemployment. On
1 December 2016, this former employee agreed to receive compensation of Baht 50,380, and the

Company paid and recorded this expense in the statement of comprehensive income for the year 2016.

26. Financial instruments
26.1 Financial risk management

The Company’s financial instruments, as defined under Thai Accounting Standard No.107 “Financial
Instruments: Disclosure and Presentations”, principally comprise cash and cash equivalents, current
investments, trade and other receivables, restricted bank deposits and trade and other payables. The

financial risks associated with these financial instruments and how they are managed is described below.

Credit risk

The Company is exposed to credit risk primarily with respect to trade accounts receivable and other
receivables. The Company manages the risk by adopting appropriate credit control policies and procedures
and therefore does not expect to incur material financial losses. In addition, the Company does not have
high concentrations of credit risk since it has a large customer base. The maximum exposure to credit
risk is limited to the carrying amounts of receivables and other receivables as stated in the statement of

financial position.

Interest rate risk

The Company’s exposure to interest rate risk relates primarily to its cash at banks with interest bearing.

However, since most of the Company’s financial assets and liabilities bear floating interest rates or fixed

interest rates which are close to the market rate, the interest rate risk is expected to be minimal.
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Financial assets

Cash and cash equivalents
Current investment

Trade and other receivables
Deposits at bank with restrictions

Financial liabilities
Trade and other payables

Financial assets

Cash and cash equivalents
Current investment

Trade and other receivables
Deposits at bank with restrictions

Financial liabilities
Trade and other payables

Foreign currency risk

Significant financial assets and liabilities classified by type of interest rate are summarised in the table
below, with those financial assets and liabilities that carry fixed interest rates further classified based on

the maturity date, or the repricing date if this occurs before the maturity date.

(Unit : Million Baht)

As at 31 December 2016

Fixed interestrate  Floating  Non-interest Effective
within 1 year interestrate  bearing interest rate
(% p.a.)

- 44.2 0.1 0.38-1.10
0.3 - - 0.90-1.15
- - 87.7 -
7.0 5.4 - 0.38-1.15
- - 15.6 -

(Unit : Million Baht)

As at 31 December 2015

Fixed interest rate  Floating  Non-interest Effective
within 1 year interestrate  bearing interest rate
(% p.a.)

- 53.3 0.1 0.13-1.25
0.2 - - 09-25
- - 70.4 -
7.0 2.4 - 05-12
- - 24.6 -

The Company considers itself no foreign currency risk because it has few transactions that are

denominated in foreign currency. The Company therefore does not enter into forward exchange contracts.

SeulsD 2559
0 1 8 0 | u’sg’\n] lgms’bw na (ko)



The balances of financial assets denominated in foreign currency are summarised below.

Financial assets Average exchange rate
Foreign currency as at 31 December as at 31 December

2016 2015 2016 2015

(Baht per 1 foreign currency unit)

US dollar - 3,745 - 35.8295

26.2 Fair values of financial instruments
Since the majority of the Company’s financial instruments are short-term in nature or carrying interest at
rates close to the market interest rates, their fair value is not expected to be materially different from the

amounts presented in the statement of inancial position.

27. Capital management

The primary objective of the Company’s capital management is to ensure that it has an appropriate financial
structure in order to support its business and maximise shareholder value. As at 31 December 2016, the
Company's debt-to-equity ratio was 0.14:1 (2015: 0.22:1).

28. Approval of financial statements
These financial statements were authorised for issue by the Company’s Board of Directors on 23
February 2017.
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