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ISYU NUKHoKU
U 2557 Auuun fesudutifimednsugus:nounisssivsinudo na:ssN9rUNISIAVILIAAJAUAN HEouUBIoUriF1 o
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Dear Shareholders,

During the past year of 2014, both media and exhibition or event industries had faced numerous challenges due to
the country’s economic downturn and on-going political instability. Both factors had a dramatic impact on the Company’s
businesses, particularly those relating to exhibition or event organizing. Many private and public organizations either
cancelled or postponed their major event activities. According to the Company’s Statement of Financial Position and
Statement of Comprehensive Income for the year ending 31 December 2014, the Company had a revenue of 276.69
million baht and a net loss of 13.75 million baht, a reduction of -47.84 percent and -141.49 percent respectively when
compared to the year 2013.

Amidst uncontrollable external challenges, ARIP Public Company Limited had restructured its organization in the
fourth quarter of 2014. It redefined business strategy and development plan, and took more aggressive approach to
enhance its overall business operation. The year 2014 had seen ARIP started to invest in the development of new
products and services such as digital TV programs and digital content services. Both initiatives are expected to
generate new sources of income for the Company. Combining the multi-media platforms that the Company currently
operates, such as print media, digital media, TV broadcasting media and exhibitions, we anticipate gaining a wider
access to various target groups.

Furthermore, the Company plans to expand its businesses into online marketing channel and customer insight
service in order to assist our customers to efficiently direct their marketing communication. The services are
expected to create higher value for our exhibition and event organizing business, while enabling the Company to
deliver a more comprehensive media services.

With the recovery of computer and ICT industries together with higher customer confidence resulting from a more
stabilized political situation, the Company believes that positive return can be achieved in the near future. We would
like to take this opportunity to thank our shareholders, customers, business partners, the Board of Directors,
executives, employees and all patrons for their continuous supports.

“¥]

e gpicit—_ = e

Mr.Manu Leopairote Mr. Min Intanate
Chairman of the Board Executive Chairman
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BOARD OF DIRECTORS

ANUZNSSUNISUSUN

n1sfnu :
« Usryrynln M.Sc. (Econ.) University of Kentucky, U.S.A.
« UStYnynms IASUIANEnSUNZIn (ITUSAUSUR) UNONENausSSUANEnS
« 9FI0MS NMSWAILNGAAIMNSSU AugousuUNlien Us:inArgUu
« Usryryums oUe.sun 34
Us:mAtisuns / Tasins :
« Director Certification Program (DCP 30/2003)
« The Role of the Chairman Program (RCP 3/2001)

Us:aumisnigiounau 5 U :

« UU9. 199SToW Us:81UNSSUNSIia:NSSUNNSaSas: U.A.2553-0990U
« UL9. N.ISU.3.9ndmNssy Us:saunssums 2554-090u
- UU9. gUaaIduimasiwsd Us:s1unssums 2553-U9qU0u
« UU9. 19adloI10 NSSUNNSDAS:IA:US:sUNSSUNISASIVEDU 2553-U9qUu
« U9, agUaRasUINesILEUIA Us:s1UnNssuUNISnsavdou 2549-0990u
« U9, Ingiuwioaisy NSSUNNSAES:Ia:NSSUNISASIVEOU 2547-0990u
(rarnnannsweius:inAguAls)
« uu9. waiwand( Us:inAlng) Us:sunssunis 2547-0990u
« UU9. Uunananus:Aune Us:shunssunis 2547-0990u
« uwe. thmavauiinu Us:shunssumis 2547-0990u
« U9, gUIBU 10130 (UsznAlng ) Us:sunssunis 2547-0990u
* NS:NSOIQNAMNSSL - Janns:nsognannnssuy 2542-2547
- 95URNSAUIaSUgNAHNSSU 2537-2542
Educations :

« Ph.D. in Business Administration (Honorary), Thammasat University, Thailand
+ M.Sc. in Economics, University of Kentucky, U.S.A.

ulguu |§UOIWTSQU oy 72 ['_J + B.Sc. in Economics (Hons), Thammasat University, Thailand
v ! - « Diploma for Industrial Development, Nagoya Training Center, Japan
US:S'] unSSuUNIS IIa:ﬂSSUﬂWSSQS: » National Defence College, Class 34, Thailand
émdgunqsﬁaﬁu -NWASY 0.17% Training for the Directors courses of Thai Institute of Directors Association, Thailand (I0D)
= ! - — « Director Certification Program (DCP 30/2003)
(fU oun 30 s.A. 2557) - NWodU - U - «+ The Role of the Chairman Program (RCP 3/2001)

$ruoutAIlunssuns 5 U (18 U.A. 2553 — Ja90U)

5 Years’ work experience :

+ ARIP PCL. Chairman of the Board & Independent Director Jan 2010-Present
: « T.M.C. Industrial PCL. Chairman of the Board 2011- Present
M r. Manu Leopal rOte Age 72 Years + Jubilee Enterprise PCL. Chairman of the Board 2010-Presen
Chairman of the Board & |ndependent Director « SVOA PCL. Independent Director & Chairman of Audit Committee ~ 2010- Present
« Siam Steel International PCL. Chairman of Audit Committee 2006 - Present
Shareh0|din9 PFODOfTiOH - direct 0.1 7% « Thai Beverage PCL. Independent Director & Audit Committee Member 2004-Present
P | _ ( Singapore Stock Market )
(AS of Dec 30’ 201 4) - indirect -None « Polyplex (Thailand) PCL. Chairman of the Board 2004-Present
Duration of Directorship 5 Years (Jan 13,2010 - Present) « Bangkok Union Insurance PCL. Chairman of the Board 2004-Present
« Khon Kaen Sugar Industry PCL. Chairman of the Board 2004-Present
« UBM Asia (Thailand) Co., Ltd. Chairman of the Board 2004-Present
« Ministry of Industry - Permanent Secretary, Ministry of Industry 1999-2004

- Director General, Department of Industrial Promotion  1994-1999

NsANLN :
+ UStyryninmansauiinuArnnmAuANg, Dominican University of California, Us:iNAanSgaIusn
« USnUny1BnenansauiUnuAnTnALANG a1v1557s:UUaNSauINAMoNSIANTS UMBNENGUUMNENSANL
« UStyny1mSNnAuANnG dnenAnansUnudin (BnennsnoulioInas) Atu:dAonssuAansia:inAlulagnisinumns
urmdnenaginalulagssinastyus
« USturyns anmdnenssumnans, Fu Hsing Institute of Technology, Us:zINATAKIU

Us:mAteuns / IAsinas :

« Thailand Insurance Leadership Program (2011)
Director Accreditation Program (DAP) (2005)
= The Role of the Chairman Program (RCP) (2005)

Us:aunsnigounas 5 U

« U9. 1001S[oW NSSUNTSIIa:Us:81UNSSUNISUSHNS 0.A. 2532-0990u
« UU9. 19adlo10 nssuNsiia:NssuNsEInNIstind 2556-U90u
« UU9. 19aW3lo NSSUNISIIa:Us:s1UNSSUNISUSNS 2554-090u
« uw9. Tori B3 NssUNsiia:us:s1uNSSUNISUSKNS 2539-U9q0u
+ Y. UBIud oaulau NSSUNISIIa:Us:81UNSSUNSUSHNS 2538-U90u
« U9. 190Ad Aloaaauivus NSsUNS 2551-U9q0u
« U9. A IIous U (UszinAlng) Us:saunssunis 2549-U930u
* U9. VoyalnsAAIK R nssun1s 2543-U290u
« U9. ADS lIDUA WA nNSsUNS 2538-U990u
« U9. NdUIDAUE SISy NSSUNIS 2530-0990u
Educations :

« Honorary Doctoral Degree of Laws, Dominican University of California, U.S.A.
« Honorary Doctorate Degree of Science (Information Technology for Management), Mahasarakham University

un8iduNS BIASIUA o1y 60T

ﬂSSUﬂ?S ||a:US:S"]unSSUﬂ"]SU§h"]S « Honorary Bachelor Degree of Science (Computer Science) Engineering and Agricultural Technology,
-, e Rajamangala University of Technology Thanyaburi

dnaosunisnoru - NNSY 44.28% « Bachelor of Architecture, Fu Hsing Institute of Technology, Taiwan

(ru 5Un 30 8.A. 2557) - ndou - IUT - Certificate

QD']UOUUﬁl(LzJUﬂSSUﬂ']S 26 U (1 0 U.ﬂ. 2532 — UVQUU) « Thailand Insurance Leadership Program (2011)

« Director Accreditation Program (DAP) (2005)
« The Role of the Chairman Program (RCP) (2005)

Mr. Min Intanate Age 60 Years 5 Years’ work experience :

. . . « ARIP PCL. Director & Executive Chairman Mar 1989-Present
DlreCtOI’ & EXeCUtNe Chalrman « SVOAPCL. Director & CEO 2013-Present
Shareholding Proportion _direct 44.28% « SPVIPCL. Director & Executive Chairman 2011-Present

L « IT City PCL. Director & Executive Chairman 1996-Present

(AS of Dec 30, 201 4) - indirect -None - « Business Online PCL. Director & Executive Chairman 1995-Present
q A q « ABIKS Development Co., Ltd. Director 2008-Present
Duration of Directorship 26 Years (Mar 10, 1989 - Present) - D&B (Thailand) Co, Ltd. R o —
« National Credit Bureau Co., Ltd. Director 2000-Present

« Core & Peak Co., Ltd. Director 1995-Present

« Advanced Research Group Co., Ltd. Director 1987-Present

stenuds=D 2557 Usun oslow ra (uksu)



uouws Jrynyrla oy 46T

NSSUNAS 1a:S9uUS=81UUSKHNS
dndounisiioru - numsy - Ui -
(fU 3UR 30 5.A. 2557) - nwdeu - UG -
FuouUAIIUNSSUNIS 2 IFDU (11 W.8. 2557 — J930u)

Mrs. Aeimporn Punyasai Age 46U

Director & Vice Executive Chairman
Shareholding Proportion - direct -None -

(As of Dec 30, 2014) - indirect -None -

Duration of Directorship 2 Months (Nov 11,2014 —Present)

uneUgu dunlsau oy 43U
NSSUNS lla:EanNsikny
dndounnsiionu

(0u 3URA 30 5.A. 2557)

-NWNSY 0.19%
- Nwoou - T -
Fauoutnidunssunis 11 U (9 0.A. 2547 — JaUU)

Mr. Pathom Indarodom Age 43 Years

Director & Chief Executive Officer

Shareholding Proportion - direct 0.19%

(As of Dec 30, 2014) - indirect -None -
Duration of Directorship 11 Years (Mar 9, 2004 - Present)

NSANUY
« IASUIANANSUMUNIAR IWIAINSNIUKNINENAY, 2536
* INYIFANANSURUAIA UMNINENAUSSSUANERS, 2533

Us:nAteuns / 1nsinns

Us:aunspigouriay 5 U :
* UU9. 1991SToW
* U9, loddloro
« . TulAssawri (Us:InFlng)

NSSUNNS S9uUsS:81UUSHS
SOULENUUNISUSHIS NGUSSAY IT Project
- yuoumsthenagnsannsugA

- gouounsuhevie Ndussiv OEM

- gaamsonlathenisnain OEM

- nn1songladourAn OEM

- aAnsuhewrIUNSSAY

- dunAusshvsawsIosTne (ATSI) NSSUNS

Educations :
« Master of Economics, Chulalongkorn University
« Bachelor of Science, Thammasat University

Certificate

5 Years’ work experience :
« ARIP PCL.
« SVOA PCL.

Director & Vice Executive Chairman

Deputy Executive Director

IT Project Strategic Business Unit

- Partner Strategy & Program Lead, Small &
Midmarket Solutions & Partners

- OEM Sales Director

- Senior Segment Marketing Manager: - OEM

- Senior Partner Account Manager: - OEM

- Business Development Manager

Director

» MICROSOFT (THAILAND) LTD.

« The Association of the Software
Industry

NSANY :
« JNYIFNANSUKNUCUAIN EVIIAINSSUASUWIINDS UKNINENALSAUEY

Us:mAtisuns / Insunis :
« Director Accreditation Program (DAP) (2010)

Us:aumsnigiouriau 5 U :
« UU9. 1991SloW
« U9, dlwagy duinasISanw

nssunsiia:EInnIstiny
NSSUNNS

Educations :
« Master of Science in Computer Engineering, Assumption University

Certificate
« Director Accreditation Program (DAP) (2010)

5 Years’ work experience :
« ARIP PCL.
« Splash Interactive Co., Ltd.

Director & Chief Executive Officer
Director

ARIP PUBLIC COMPANY LIMITED 2014 ANNUAL REPORT

w.A. 2557- JoqUu
2557 - 2557
2552 - 2554
2552 - 2554
2551 - 2552
2548 - 2551
2544 - 2548
2545 - 2551

May 2014- present
2014 - 2014

2009 - 2011

2009 - 2011
2008 - 2009
2500 - 2008
2011 - 2005
2002 - 2008

0.A. 2547- J990u
.9, 2554 - 1U.A. 2556

Mar 2004 - Present
Sep 2011- Jan 2013
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UNED2EU IRYD YOU IWJ oy 48T
NSSUNIS

dndounnsiiodu -NRsd 0.08%

(0U 3UR 30 s.A. 2557) - nwdou - i -
$ruoutAIlunssums 5 U (18 U.A. 2553 — Ja90U)

Mr. Wilson Teo Yong Peng Age 48 Years
Director

Shareholding Proportion - direct 0.08%

(As of Dec 30, 2014) - indirect — None -

Duration of Directorship 5 Years (Jan 13, 2010 — Present)

ungus:gs Saulsenuun ey 5107
NSSUNIS

dndounsiioru - NMSY 0.23%

(U 3UA 30 8.A. 2557) - nwdou - 1o -
FruoutAtunssun1s 5 U (13 U.A. 2553 — Jo9uu)

Mr. Prayoon Rattanachaiyanont Age 51 Years
Director

Shareholding Proportion - direct 0.23%

(As of Dec 30, 2014) - indirect -None -

Duration of Directorship 5 Years (Jan 13, 2010 — Present)

stenuds=D 2557 Usun oslow ra (uksu)

BOARD OF DIRECTORS

ANUZNSSUNISUSUN

nIsfinun :
« ASEP, Advanced Senior Executive Program, Kellogg School of Management (U.S.A.)
« FCCA, Fellow of The Association of Chartered Certified Accountants (U.K.)
« MBA, Oxford Brookes University Business School (U.K.)
« FCA, Fellow of The Institute of Singapore Chartered Accountants
« FCPA, Fellow of The Institute of Certified Practising Accountants (Australia)
« llA, The Institute of Internal Auditors (U.S.A.)

Us:nAdis0ns / Tasinas :
« Director Accreditation Program (DAP) (57/2006)

Us:aunisnidiounads 5 U :

« UU9. 1901SToW NSSUNS U.A.2553-U9q0u
« UU9. TBIud oaulad NSSUNS 2549-U9q0u
« VLY. 1padlo1d NSSUNS 2549-09q0u
« U9. 198 AOUWOINOS nssUN1s 2552-09q0u
« U9. 190Ad Filoaaauivus nSsSUN1S 2551-0990u
+ U9. NAUIDAIUSE SIASS nssuMs 2549-0990u
« U9. MAN3U 19188 (Us:zINATNg) NSsUNIS 2549-0990u
« U9. 1900 posUaIsBu nssuMs 2549-0990u
« U9. 1018snd nNSsUNNs 2543-0990u
Educations :

+ ASEP, Advanced Senior Executive Program, Kellogg School of Management (U.S.A.)
+ FCCA, Fellow of The Association of Chartered Certified Accountants (U.K.)

« MBA, Oxford Brookes University Business School (U.K.)

« FCA, Fellow of The Institute of Singapore Chartered Accountants

+ FCPA, Fellow of The Institute of Certified Practising Accountants (Australia)

« lIA, The Institute of Internal Auditors (U.S.A.)

Certificate
«+ Director Accreditation Program (DAP) (57/2006)

5 Years’ work experience :

« ARIP PCL. Director Jan 2010-Present
« Business Online PCL. Director 2006-Present
« SVOAPCL. Director 2006-Present
« Asys Computer Co., Ltd. Director 2009-Present
+ ABIKS Development Co., Ltd. Director 2008-Present
+ Advanced Research Group Co., Ltd. Director 2006-Present
« Dataone Asia (Thailand) Co., Ltd. Director 2006-Present
+ Anew Corporation Ltd. Director 2006-Present
« Acerts Co,, Ltd. Director 2000- Present

NSANUT
« UStyrynln MBA (Operation Management), University of Scranton Us:INAaKSgaIusn1
« USIynun wartisemansunuzin wiainsniunnanenag
« USrynyn USnisssiunuzin Un1dnenaudiviusssunsss

Us:mAtisdns / Tsanns :
« Director Accreditation Program (DAP) (2004)

Uszaunisnidoundu 5 U :

« UU9. 1991SToW nSsSUMS U.A.2553-U9q0u
« UU9. UBIud ooulad nssuMs 2540-0990u
« U9, 10.078.IBAINURAY ABUBAIAUI NSsSUNNS 2555-0990U
- U9. 19ar aulad nNSsSUMs 2555-0990U
+ U9. 100Ad Aloaaauiuus nssuMs 2551-0990u
- 9. A BaFiud nSsUMS 2551-0930U
+ U9. AOSIDUATA nNSsUMs 2542-0990u
« U9. 1oonsTen nssuNs 2542-0990u
« U9. 1909 pasUaisdu nssuNs 2538-0990u
« U9, 1a10n nssuNs 2538-U990u
« U9. NGUIDANUE SIASy wuosnsthetnygiia:nisiu 2537-0990u

Educations :
+ MBA (Operation Management), University of Scranton, U.S.A.
« Bachelor of Commerce, Chulalongkorn University.
« Bachelor of Business Administration, Sukhothai Thammathirat University.

Certificate
« Director Accreditation Program (DAP) (2004)

5 Years’ work experience :
« ARIP PCL. Director
« Business Online PCL. Director
+ AR. Accounting Consultants Co., Ltd.  Director

Jan 2010-Present
1997-Present
2012- Present

« Health Online Co., Ltd. Director 2012- Present
« ABIKS Development Co., Ltd. Director 2008-Present
« D2 Systems Co., Ltd. Director 2008-Present
« Core & Peak Co., Ltd. Director 1999-Present
« ARIT Co,, Ltd. Director 1999-Present
« Anew Corporation Ltd. Director 1995-Present
« Anet Co., Ltd. Director 1995-Present

1994-Present

« Advanced Research Group Co., Ltd. Financial Controller




nsAnu :
« USryrynln MBA (Finance) AtU:NISRUNISA&Y, Indiana University, a1MSgoIusni
- UStynyns (ifiesiteu) (Finance) AU:NISRUNISAAY, Indiana University, arSgoiusn

Us:nAtisuns / 1nsinns
« Director Certification Program (DCP) (33/2003)
« Audit Committee Program (ACP) (27/2009)
« The Role of the Chairman (RCP) (5/2001)
= Monitoring Fraud Risk Management (MFM) (1/2009)
« Monitoring the Quality of Financial Reporting (MFR) (8/2009)
« Charter Director Class (CDC) (3/2008)

Us:aumsnigourias 5 U :

+ UL9. 1991SToW NSSUNNSdES: US:5UNSSUNISASIIEDU llaz N.9.2552-090u
Us:51UNssuNIsassmaliaznasnunAmauIinu
+ UU9. 888N NSSUNNSDES:Ia:NSSUNISASIVEDU 2551-U0990u
* LY. ASASY llolNsounSEans NSSUNNSdEs:lia:Us:81uNSSUNISNSIvEoU 2540-0990u
* UU9. YuBiuusiunsnaoy NSSUNNSdas:lia:Us:81UNSSUNISNSIvdoU 2542-2564
Educations :
« Master of Business Administration (Finance), Indiana University, U.S.A.
u']UUS:naU 5ﬁudﬁqnqs o 75U « Bachelor of Finance (Honors), Indiana University, U.S.A.

NSSUNISdas: Us:s1unssuNISASovaou lla: Certificate
LJS:S'TuﬂSSUﬂWSHSSHWIIa:WQ’ISﬂJ'IF]"W\OUIII’]U « Director Certification Program (DCP) (33/2003)

« Audit Committee Program (ACP) (27/2009)

dndounisiioru - NNMSY 0.16% « The Role of Chairman (RCP) (5/2001)
= = v r— « Monitoring Fraud Risk Management (MFM) (1/2009)
(tudun 30 8.A. 2557) - Nwdow -l - - Monitoring the Quality of Financial Reporting (MFR) (8/2009)
Fruoutnitunssunis 6 U (16 n.g. 2552 — JaUU) + Charter Director Class (CDC) (3/2008)
5 Years’ work experience :
SRTITT « ARIP PCL Independent Director, Sep 2009-Present
Mr. Prakob Visitkitjakarn Age 75 Years e A Gz 6.
|ndependent Director, Chairman of the Nomination and Remuneration Committee
q A . « Lease ITPLC. Independent Director & Audit Committee Member 2008-Present
Cha|rm an Of AUdlt Commlttee « Sri Trang Agro- Industry PCL. Independent Director & Chairman of Audit Committee ~ 1997-Present
& Cha| rman Of the Nomination and « Siam City Cement PCL. Independent Director & Chairman of Audit Committee ~ 1999-2011
Remuneration Committee
Shareholding Proportion - direct 0.16%
(As of Dec 30, 2014) - indirect — None -
Duration of Directorship 6 Years (Sep 16, 2009 — Present)
sANUN :

« UStyrynln IASUgANEnS UMnanenaguadnu Us:inAansgoiusni
« UStynyms 1ASUgANEnsUnAn (IfgSRtgUSUAU 2) IWIaunsSniunianenas
« UStyryms URANEmnsUnuzin UnIdNenagsuAing

Us:nAtisuns / 1Asins :
- Director Accreditation Program (DAP) (2010)

Us:aumsnidounau 5 U

+ ULJ. 19015ToW NSSUNNSDES: NSSUNSASIVEOU lla: n.9 2552-0990U
NSSUNNSAssMIIa:waNsUIANMaUINU
« dUnUAUENSSUNTSAUIASUNISAaINU - WouoemsdtingnsAnansiia:ulounsnisainu 2558-0990U
- YuouMsainansauinAinisainu 2557-2558
- AUSnuFuNsainu 2554-2557
(Un3IAsTAUTBUNBIIASILU ooy
- U08NNSNEUYNSAENSNISAINUUKNIA 2551-2554
- FMthAEIESUNTSaINU 80 2549-2551
Educations :

« M.A. (Economics), Boston University U.S.A.
« Bachelor of Economics (2nd Class Honor), Chulalongkorn University
« Bachelor of Laws, Ramkhamhaeng University

ugUNAL INOAANSANR o1y 40U cortficate
nssunflséas: nssunf]smsovaau ||a: - Director Accreditation Program (DAP) (2010)
ﬂSSUﬂ']SHSSH']IIaZVTIQ']S[U'TFi']mOUIIHU 5 Years’ work experience :
andounrstor s 0.16%
(fU 5uﬁ 30 S.A. 2557) - NJooU —ILjU _ & Nomination and Compensation
o e o - «» Office of the Board of Investment (BOI) - Executive Director, Investment Strategy 2015-Present
Fuoutnidunssunis 6 U (16 n.g. 2552 — Ja0U) and Policy Bureau
- Executive Director, Management Information 2014-2015
. . System Bureau
Mr. Narit Therdsteerasukdi Age 40 Years - Executive Investment Advisor 2011-2014
Independent Director, Audit Committee Member, DI T B MO zo0s-20m
. § . . Division, Investment Strategy and Policy Bureau
Member of Nomination and Remuneration Comittee - Executive Assistant to the Secretary General of BOl  2006-2008
Direct Shareholding Proportion - direct 0.16%
(As of Dec 30, 2013) - indirect —-None -

Duration of Directorship 6 Years (Sep 16, 2009 — Present)
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nsAnu @
« IWNYFAENSTNUAR ACUIWNUANERNS QWIAINSNIUKNINENAas
« MBA, Heriot-Watt University, Edinburgh, Scotland
« URAAENSUNAIN UMNINeNasdivigsssuIss1s

Us:mrtisuns / Iasins :
« Director Accreditation Program (DAP) (2010)
« Audit Committee Program (ACP) (2009)
« Monitoring Fraud Risk Management (2010)
« Monitoring the Quality of Financial Reporting (2010)
« Monitoring the Internal Audit Function (2010)
« Monitoring the System of Internal Control and Risk Management (2010)

Us:aunisnidiounas 5 U :

« UU9. 1997sToW NSSUNNSIAS: NSSUNISASIVEU lla: .. 2552-0990U
NSSUMSASSHIIa:WNSTUNANMaUINU
« dUNINUSNIAAUNWIKIBIFA JrnsovUs:IDUSWIAANUNWIKIBIF 2557- Joguu
« sw.NDwaonavIny souorUNAUEWRIUNACUNIW 2556-U290U
- 500Us:87UANUENSSUMSUSHSAOUIEDY 2549-U9q0u
- Aontnnauddryryiia-Hedunnn 2551-2556
- UsssuAnunssuNIsUs:AUAtUNIWNISANGD 2549-2556
U1919MNIAIDNKIYY IWNEKIYIDASTYI aVIASTY Educations: o ;
— P . 1 « Doctor of Medicine Degree, Faculty of Medicine, Chulalongkorn University
(U’]UHﬂ‘aIﬂU FISOOGIS) 3413} 52U « MBA, Heriot-Watt University, Edinburgh, Scotland
ﬂSSUﬂ’]SéT)EIS‘ nssunqsmsovaau na: « Bachelor of Laws, Sukhothai Thammathirat University
NSSUNISASSHIIIa:wIstuIAInaUINU Certificate
ﬁ d - ® « Director Accreditation Program (DAP) (2010)
4 OUI:'nSﬂQH‘U -nunsy 0.16% « Audit Committee Program (ACP) (2009)
i - — — « Monitoring Fraud Risk Management (2010)
(u 5un 30 s.A. 2557) nwdou - Ul
o s - - « Monitoring the Quality of Financial Reporting (2010)
V']UOULJnILJUﬂSSUﬂ’]S 6 U (16 N.8. 2552 — UVQUU) « Monitoring the Internal Audit Function (2010)
» Monitoring the System of Internal Control and Risk Management (2010)
G p Capt ISaraya SUKCharoen 5 Years’ work experience :
(Maiden Name ; Sr|v|ch|t) o1y 52 U « ARIP PCL. Independent Director, Audit Committee Member, Sep 2009-Present
. . . Member of Nomination and Remuneration Comittee
Independent DlreCtOr, AUdlt Commlttee Member, « Office of Thailand Quality Award Thailand Quality Award 2557~ Present
H : : ; « Bhumibol Adulyadej Hospital Deputy Head, Quality Improvement Center 2013-Present
Member Of Nomlnatlon and Remuneratlon Comlttee - Vice Chairman of Risk Management Committee 2006-Present
Direct Shareholding Proportion - direct 0.16% - Head of Anesthesiology Department 2008-2013

(AS of Dec 30, 201 3) indirect =None - Chairman of the Board of Education Quality Assurance ~ 2006-2013

Duration of Directorship 6 Years (Sep 16, 2009 — Present)

nNIsANYY
« Usryrynln Commerce (IASUZANENSIA:NISSUIATS) UKDNeNdedndel, NSW Us:INFoodinsidy
« USryryms Commerce (IASUZANENSIANISKU) UKNINENa83ATE, NSW Us:InAoadinsiae

Us:nAdeuns / [Asanas :
« Director Certification Program (DCP) (179/2013)

Uszaumsnigoundu 5 U :

* UU9.1001SToW nssuMs 0.n 2556-n.A. 2557
« uw9. Tofi B wanns 2553-09q0U
« UU9. SUIAISNSUINW FrihRssAvaUUSIWUNaNAS ety 2551-2553
(HUoBIUIAZuBUS a:3nSNa)
+ U9. NAUIDAIUSG SIASS nssuNs 2553-0990u
Educations :

« Master of Commerce (Economics & Banking), The University of Sydney, NSW, Australia
« Bachelor of Commerce (Economics & Finance), The University of Sydney, NSW, Australia

Certificate
« Director Certification Program (DCP) (179/2013)

unglannu SuASIUA oy 32T

5 Years’ work experience :

NSSUNIS « ARIP PCL. Director Mar 2018-Oct 2014
Sl Ead _ _Tio - « IT City PCL. Manager 2010-Present
ana_ou_msnanu nf]\][’jS\] IUL_'_ « Bangkok Bank PCL. Relationship Officer 2008-2010

(fu dun 30 s.A. 2557) - nNwdou - Uil - (Automobile and Heavy Machinery Department)
5']UOUUI"]‘IGUHSSUH”IS 1U81hou (1 .. 2556 -31 6.A. 2557) « Advanced Research Group Co., Ltd.  Director 2010-Present

Mr. Sophon Intanate Age 32 Years

Director
Direct Shareholding Proportion - direct —None —
(As of Dec 30, 2014) - indirect —-None -

Duration of Directorship 1 Years 8 months
(Mar 1, 2013-0ct 31, 2014)

*aneanaNNNsIdUNSSUNSIToAUR 31 1.A. 2557

stenuds=D 2557 Usun oslow ra (uksu)



EXECUTIVE COMMITTEE

ANU:NSSUNISUSHIS

o

NSSUNIS lIazWIANIS|

Q
g
g
a
3
5
3
g
£

ungiduNns dUASIUA o1y 60T

NSSUNS 113:US:81UNSSUNISUSKHNS
dndounisiioru -NNASY 44.28%
(U 3UR 30 5.A. 2557) - Ndou - Ui -
$uoudAidunssunis 26 U (10 0.0, 2532 - Ja9UU)

Mr. Min Intanate Age 60 Years

Director & Executive Chairman

Shareholding Proportion - direct 44.28%

(As of Dec 30, 2014) - indirect -None -
Duration of Directorship 26 Years (Mar 10, 1989 — Present)

EXECUTIVE DIRECTOR

NISANW :
- USyny1imAnansnufionuAnnaAuANg, Dominican University of California, Us:INAaKSgoIusn
. U§rymw:‘:nmmams:auﬁdruﬁmﬁmﬁuﬁnﬁ AWNTBIS:UUANSAUINAIFONISTANS UKIBNENFIUMENSAU
« UStyrymSARAUANG 3nenAnansunufin (BneinsAeuloInas) Anu:3AonssuAansiainAlulagnisinuns
urndnenaginAlulagssuinasyus
« USrynyns amdnenssiuAnans, Fu Hsing Institute of Technology, Us:INAlFKIU

Us:mAtiogmns / lAsuns :
+ Thailand Insurance Leadership Program (2011)
« Director Accreditation Program (DAP) (2005)
« The Role of the Chairman Program (RCP) (2005)

Educations :
« Honorary Doctoral Degree of Laws, Dominican University of California, U.S.A.
« Honorary Doctorate Degree of Science (Information Technology for Management), Mahasarakham University
+ Honorary Bachelor Degree of Science (Computer Science) Engineering and Agricultural Technology,
Rajamangala University of Technology Thanyaburi
« Bachelor of Architecture, Fu Hsing Institute of Technology, Taiwan

Certificate
+ Thailand Insurance Leadership Program (2011)
« Director Accreditation Program (DAP) (2005)
« The Role of the Chairman Program (RCP) (2005)

Us:aunispigiouriau 5 U :

5 Years’ work experience :

« U9 190nSToW NSSUNSIa:US:s1UNSSUNISUSINS 0.n. 2532-0990u « ARIP PCL. Director & Executive Chairman Mar 1989-Present
« UL9. 1oadlolo nssuNsiia:NssuNIsEInNIstrind 2556-0990U « SVOAPCL. Director & CEO 2013-Present
« UL9. 1oawdlo NSSUNSIIa:US:s1UNSSUNISUSHNS 2554-0990u « SPVIPCL. Director & Executive Chairman 2011-Present
« Uuo. T B3 NSSUNSIIA:Us:51UNSSUNSUSHS 2539-U990u « IT City PCL. Director & Executive Chairman 1996-Present
« VLY. UBIud oaulau NSSUNSIA:US:81UNSSUNISUSNS 2538-0990U « Business Online PCL. Director & Executive Chairman 1995-Present
« U9. 100Ad Adaaauiuusi NSSUNTS 2551-0990uU « ABIKS Development Co., Ltd. Director 2008-Present
« U9. A loud U (UszinAlng) Us:sunssunis 2549-U0990u « D&B (Thailand) Co., Ltd. Chairman of the Board 2006-Present
« U9. VoyalASARIKIEA nssuNs 2543-0990u « National Credit Bureau Co., Ltd. Director 2000-Present
« U9. AOS lIDUA WA NSSUNS 2538-0990U « Core & Peak Co., Ltd. Director 1995-Present
« U9. NAUIOAUG SIASY nSsuUNNS 2530-U990u « Advanced Research Group Co., Ltd.  Director 1987-Present
DIRECTOR & CHIEF EXECUTIVE OFFICER

ungUgu dunisau o1y 43U .

NSSUNTS la=GFANSTHY meanen e

. LY « dNYIANENSUMUNUTIR dV13AONSSUADUWIINDS UMNONENAUdadausy

dnadunisnanu -NWAsY 0.19% Education

(U 3UR 30 5.A. 2557) - nudou -Tuid-
Fruoudnibunssunis 11 U (9 .. 2547 - JaUU)

Mr.Pathom Indarodom Age 43 Years
Director & Chief Executive Officer

- direct 0.19%

- indirect -None -

Shareholding Proportion
(As of Dec 30, 2014)
Duration of Directorship 11 Years (Mar 9, 2004 - Present)

« Master of Science in Computer Engineering, Assumption University

Us:zaunisnigourau 5U
« UU9. 1991SToW
« U9. dilway duinesiISARW

nssunsiia:yannsivng
NssuN1s

2547-J990u
n.9. 2554- U.A. 56

5 Years’ work experience :
« ARIP PCL.
« Splash Interactive Co., Ltd.

Director & Chief Executive Officer
Director

2004-Present
Sep 2011- Jan 2013
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DIRECTOR & VICE EXECUTIVE CHAIRMAN

uwidauws Jryrynla ong 46 T
SOUUSISIUNSSUNISUSKHNS

andounnstioriu - nunsy -1Ud-
(U 3UA 30 5.A. 2557) - ngdou -Tud-
FruouTRDuNssUNTS 2 1Fiou (11 W.g. 2557 — Joquu)

Mrs. Aeimporn Punyasai Age 46 U

Director & Vice Executive Chairman
andounnstioriu - nnsy -IUd-

(ru3UR 30 5.A. 2557) - nudou -Tuid-
Duration of Directorship 2 Months (Nov 11, 2014 — Present)

EXECUTIVE DIRECTOR

une usAnA Sauiolsed oy 47 U

NSSUNISUSKIS
dndounnstioriu - nupsy -1Ud-
(tu 3Un 30 s.A. 2557) - nwdou -TUd-

$ruoutABunssuns : 2T (11 s.A. 2555 — Joquil)

Mr. Norasak Rattanaveroj Age 47 U

Executive Director

Shareholding Proportion - direct —none-

(As of Dec 30, 2014) - indirect -none-
Duration of Directorship : 2 Years (Dec 11, 2012-Present)

EXECUTIVE DIRECTOR

unNaawsU3nd andsuwad o1y 47U
NSSUNISUSKHIS

andounnstioriu - RSy 0.09%
(U 3UA 30 5.A. 2557) - ndou -TUd -
$uouURITUGUSHNS 10T (1 n.A. 2548 - JogQL)

Miss Pornpavee Sahawathanapong Age 47 U
Executive Director

Shareholding Proportion - direct 0.09%

(As of Dec 30, 2014) - indirect -None -
Duration of Executive 10 Years (July 1, 2005 — Present)

EXECUTIVE DIREC NSSUNISUSHIS

—

U8u1s? INoUry 0y 44 U

NSSUNISUSKHIS
andounnstioru - RSy -IUo-
(ru 3UR 30 s.A. 2557) - ndou -Td-

61uouUﬁ|ﬂuL.ju§ms 5T (1 N.w. 2547 - 30 W.¢. 2557)

Mr. Marut Tavaboon Age 44 U

Executive Director

Shareholding Proportion - direct -none-

(As of Dec 30, 2014) - indirect -none-
Duration of Executive 5 Years (Feb 1, 2004 — Present)

MISANW

« dNYIFNEANSULUTIA UNONYIADSSSUFANERS, 2533
« IASUZANANSUNITNUAR YWIAINSILKNINENAY, 2536

Education

« Bachelor of Science, Thammasat University
« Master of Economics, Chulalongkorn University

Us:aunisnigounad 5 U :
« UU9. 10oNSloW
* UW9. 1oadlolo

« U. TulAsgown (Us:InAlng)

« aunAUSSAvBOWEISTNg (ATSI)

5 Years’ work experience :
« ARIP PCL.
« SVOA PCL.

« MICROSOFT (THAILAND) LTD.

« The Association of the Software
Industry

Uszaunsnigouray 5 U :
« UU9. 1991SToW 9111R (UKIBU)
« U9. NSAan
« U9, dlwag duinasiSanw

5 Years’ work experience :
« ARIP PCL.
« Tricast Co., Ltd.
« Splash Interactive Co., Ltd.

NSANU

NSSUNTS SoUUS:SUUSHIS
SOULSIUOLNISUSNS

N4ussn? IT Project

- JduounisuhenagnsannsugAn
- WMtV NEUSSTiv OEM
- Yannsonglathenisnain OEM

- innsenaladourn OEM

- AMSEhewmussAY

nssun1s

Director & Vice Executive Chairman

Deputy Executive Director
IT Project Strategic Business Unit

- Partner Strategy & Program Lead, Small &

Midmarket Solutions & Partners
- OEM Sales Director

- Senior Segment Marketing Manager: - OEM
- Senior Partner Account Manager: - OEM

- Business Development Manager
Director

81uouNISNENISWaNSIENS
nssuNs
nSsUNS

Broadcast Director
Director
Director

« USyryln: USMNsssiv uMNdnenagyswa
« UStYryms usinsssio (MsUnyd) / AruzAaurans unndngnagAsunsunsalsmus:anuins

Education

« Master of Business Administration, Burapha University
« Bachelor of Business Administration (Accounting), Faculty of Arts, Srinakharinwirot University

Us:aumsnigiouriay 5 U :
U9 1991SToW
- u9.dIwag duinasISANW
5 Years’ work experience :
« ARIP PCL.
« Splash Interactive Co., Ltd.

NSANU

oruounsteUnyg Ia:n1siiu
nssuNs

Chief Financial Officer
Director

« UStyrynln nsmann/usmnsssie unidnenagnsdinw
« UStyryns AruzdINAFENS UKNdNg1aensdinw

Education

« Master of Marketing/Business Administration, Bangkok University
« Bachelor of School of Communication Arts, Bangkok University

Uszaumsnigiourad 5 U :
« U9 1991SToW

5 Years’ work experience :
« ARIP PCL.

WouounIstheuIiansau

Expo Director

NSSUNAS SoUUsS:81UUSHS

w.A. 2557- 090U

0.A. 2557- 1.9, 2557
n.A. 2552- .
n.A. 2552- 0.
n.A. 2551- 0.4. 2562
1U.6. 2548-0.8.2551

W.9. 2544-0.A. 2548
2545-2551

May 2014- present

Mar 2014- Apr 2014
Jul 2009- Jun 2011

Jul 2009- Jun 2011

Jul 2008- Jun 2009
Apr 2500-Jun 2008
Nov 2011-Mar 2005
2002-2008

NSSUNISUSHIS

8.A. 2555-U90u
2548-2556
2552-2555

Dec 2012-Present
2005- 2013
2009 - 2012

NSSUNISUSHIS

n.A. 2548-0990U
N.9. 2554- 30 U.A. 56

July 2005-Present
Sep 2011- 30 Jan 2013

N.W. 25647- 30 W.¢g. 2557

Feb 2004-30 Nov 2014

SeuUs$D 2557 USUn 1onslbw ina (UKsu)
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SUMMARY OF FINANCIAL INFORMATION

For the year ending of December 31

(Unit : Million Baht)

2014 2013 2012 2014 2013 2012
Total Assets 246.11 306.04  261.55 246.11 306.04 261.55
Total Liabilities 40.09 74.62 36.44 40.09 74.62 36.44
Shareholders’ Equity 206.02 231.42 22511 206.02 231.42 22511
Total Revenue 276.69 530.52 249.51  276.69 530.52 251.93
Gross Profit 41.44 105.43 96.12 41.44 105.43 96.12
® Net Profit (Loss) (13.75) 33.14 3155 (13.75) 33.14 31.09

Finandial Rato - ]

Gross Profit Margin (%) 15.06
® Net Profit Margin (%) (4.97)
®) Return on Assets (%) (4.98)
® Return on Equity (%) (6.29)
Current Ratio (times) 4.64
Debt to Equity Ratio (times) 0.19

19.93 39.07 15.06 19.93 39.07
6.25 12.65 (4.97) 6.25 12.34
11.68 12.81 (4.98) 11.68 12.62
14.52 14.50 (6.29) 14.52 14.28
3.29 5.57 4.64 3.29 8.57
0.32 0.16 0.19 0.32 0.16

® Basic Earnings per share (0.03)
Number of shares-Issued and paid up (share: Million) ~ 466.00
Par value per share (Baht) 0.25

Dividend Payment (Million Baht) -

“) Dividend per share (Baht) -

282

the year.

GRS

0.07 0.07 (0.03) 0.07 0.07
466.00 465.18  466.00 466.00 465.18
0.25 0.25 0.25 0.25 0.25
27.96 29.48 - 27.96 29.48
0.06 0.06 = 0.06 0.06

In 2011, ARIP held 40% of Splash Interactive Co., Ltd. The Company disposed of this investment on December 26, 2012.
In 2012, Financial Statements in which the cost method was applied for the investment in Splash Interactive Co., Ltd.

Basic Earnings per share is calculated by dividing the net income for the year by the weighted average number of outstanding ordinary shares during

Dividend per share is calculated by dividing the net income for the year by the weighted average number of outstanding ordinary shares during the year.

In 2013, ARIP has adopted accounting standard (TAS 12) Income Taxes and restate Y2012 to be compared.
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REVENUE COMPARISONS 2014

Proportion of
the Revenue

Y2013

® Print ® Eventand Expo Digital and other media

Proportion of
the Revenue

Y2014

® Eventand Expo Digital and other media

FINANCIAL COMPARISON FOR THE Y2010-2014 (CONSOLIDATED)

Total Revenue  s%s16
(Unit : Thousand Baht)

276,694

249,507
220,879 .

287,085

Net Profit (Loss) after Tax

40,353 (Unit : Thousand Baht)

33,136
31,552

22,300

2010 2011* 2012* 2013 @l|

2010 2011* 2012* 2013 2014
-13,748
Total Assets Equity
(Unit : Thousand Baht) (Unit : Thousand Baht)
306,042
231,419
261,553
257,941 246,108 225,114
218,311
206,022

230,968

2010 2011~ 2012 2013 2014

209,959

2010 2011* 2012 2013 2014

*In Y2013, The Company has adopted accounting standard (TAS 12) Income Taxes and restate Y2011-2012 to be compared
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VISION, MISSION AND BUSINESS GOALS

VISION

To be a leading content provider that delivers quality, innovative and reliable contents to enhance the
perception and knowledge of the general public, which plays a key role in driving the economy of the nation as
a whole.

To be a leading innovative media that help businesses better communicate with their target groups.

MISSION STATEMENT

To strengthen the overall competitiveness of Thai people by enhancing their knowledge and knowhow
particularly in the areas of business, ICT and education via modern media technology characterized by ease
of use & access, and through a combination of media platforms such as print & digital media, TV & radio
broadcasting, seminar & events.

To help our customers communicate and reach their prospective target groups more effectively and

efficiently.

BUSINESS GOALS

The Company’s business goals are as follows:

1. Content Development

The Company aims to be a leading provider of contents, which will enhance potential and competitive
advantages for individuals and organizations. Currently, it focuses on business, marketing, ICT and education
contents. Our goals are to create constructive, creative and high quality materials with comprehensive analysis,

which is beneficial to our readers.

2. Media Development

The Company aims to develop and create fully integrated media that can effectively reach relevant target groups.
ARIP positions itself to be a reliable medium between manufacturers/sellers/service providers and buyers/users/
customers by integrating the Company’s various media such as print, digital, event, television and others.

3. Integrated Marketing Communication Development

The Company aims to develop and create Integrated Marketing Communication (IMC) with strategic consultant
services which will be value added for relevant target groups by focusing on effective IMC services: planning
and integrating reliable media for business communication on various platforms such as advertising, marketing

campaigns, call center, direct marketing, packaging design, PR and roadshow, event marketing and exhibitions.
4. Event, Exposition and Conference Organizing Development

The Company aims to maintain a leadership in ICT exposition/conference/trade fair and seeks to expand to

other exhibition organizing services enquired by both the public and private sectors.
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GENERAL INFORMATION

General Information

Company
Address

Type of Business

Company Registered Number
Telephone no.

Fax no.

Website

E-mail address

Registered Capital

Paid-up Capital

Par Value

Type and Amount of Outstanding Shares

Other Relevant Information

Share Registrar

Auditor

ARIP Public Company Limited
99/16-20 Ratchadapisek Road, Din Daeng,
Bangkok 10400

3 categories as

1. Printed Media

2. Event, Expo and Conference

3. Digital and Other Media
0107553000051

0-2642 3400

0-2641 2331

www.arip.co.th, www.aripplc.com
tarip@arip.co.th

116,500,000 Baht

116,500,000 Baht

0.25 Baht

Ordinary Shares 466,000,000 shares

Thailand Securities Depository Co., Ltd.

The Stock Exchange of Thailand Building

62 Ratchadapisek Road, Klongtoey, Bangkok 10110
Tel : +66 (0) 2596 9000, +66 (0) 2229 2888

Fax : +66 (0) 2832 4994 - 6

Mr. Chayapol Suppasedtanon

Certified Public Accountant (Thailand) No. 3972
EY Office Limited

33" Floor, Lake Rajada Office Complex
193/136-137 Rajadapisek Road, Klongtoey,
Bangkok 10110

Tel : +66 (0) 2264 9090

Fax : +66 (0) 2264 0789-90

www.ey.com
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NATURE OF BUSINESS

The Company’s businesses are divided into 3 main business units as follows:

1) Print Media Business
The Company produces and circulates print media on business, management and information &

communication technology (ICT) comprising the followings:

1.1 ICT and Consumer Electronic Magazines

- “COMTODAY” (previously Computer.Today) is the leading fortnightly ICT magazine in Thailand,
featuring updates on newly launched ICT devices and applications as well as knowhow to better enjoy and
benefit from them to fit our modern digital lifestyles. COMTODAY comes in an easy-to-carry compact size book,
also available on digital platforms, for consumers in all generations.

- “Click.Today” is a magazine gathering tips & techniques for everyone, which can guide ICT
users to use their equipment and applications more effectively.

- “elLeader” is a monthly magazine providing insight and in-depth ICT equipment and applications
implementing strategies for corporate users. eLeader also features “eEnterprise” to focus on ICT global trends

and updates on the movement and news on ICT industry. Its target readers are ICT professionals and ClOs.

1.2 Business and Management Magazines
“Business+” is a monthly magazine featuring economic analysis, business strategies,
management tool and marketing strategies as well as the movement of the overall industries in Thailand. One of
Business+ highlights is the executive interview section where it would discuss with outstanding CEOs and
Executives gain their opinions and insight about their relative fields and business environment as a whole. In
addition, Business+ also features real case studies and international business updates to provide a benchmark

for Thai entrepreneurs.

1.3 Annual TOP Ranking Magazine
“Business+ Top 1000” is a special publication initiated by Business+. It features the ranking of
Thailand’s 1,000 top companies, business and industry analysis on TOP-gain and TOP-loss companies in each
industry. “TOP 50" companies with excellence performance in revenue, profit and rates of return will also be
included.
“Business+ Top Universities” is a directory of Universities in Thailand. It includes a compilation

of information on all public and private universities in Thailand as well as executive interviews with presidents of

stenuds=D 2557 Usun oslow ra (uksu)



top universities. Business+ Top Universities provides comprehensive information for students and parents who
are searching for universities and courses that answer their education ambitions. In addition, the magazine
features TOP 100 ranking of the most popular faculties and score ranking. Major subjects being offered in
universities countrywide are also included.

- “Business+ Top Insurance” provides comprehensive information on Thailand’s insurance
industry, including Life and Non-Life insurance. The Top Insurance features interviews with CEOs of leading
insurance companies and related organizations and knowledge on various types of insurance. It is a valuable
reference for those who would like to have a better understanding about insurance and a guideline for selecting
insurance policies and best fit their needs. Moreover, the publication includes a list of all insurance companies

nationwide.

1.4 Media Production Service
Custom design and production service on printed media, digital media and other materials, are

available by orders for all business sectors.

2) Exposition, Trade Fair, Event and Seminar Organizing Business

2.1 The Company is the organizer of a leading ICT exhibition under a brand “COMMART”. Currently,
it organize there are three events a year.

2.2 Seminar organizing service: designs and organizes seminars and training programs in the area
of business and ICT, such as trainings, seminars, conferences, workshops and round-table discussions.

2.3 Exhibition organizing and managing services: integrated marketing communication, marketing
activities, procuring venues, productions, marketing execution, PR and research on visitors and prospect

customers. The service is provided for both public and private sectors.

3) Digital and Other Media

In addition to print media business, the Company has expanded to produce content for radio and
television programs as well as digital channel to reach new target audience. These media channels are new ways
to communicate with consumer through portable communication devices, smart phones and tablets that are

widely used in the market.

3.1 Online Media
ARIP creates various websites to provide up-to-the-minute information and updates on ICT and
consumer electronics for the new generations. We also publicize the Company’s magazines, news on our

activities, and broadcast online re-run of our TV programs. The followings are details on our web media:
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- www.arip.co.th
This website is one of Thailand'’s largest sources for knowledge sharing on ICT and consumer
electronics. It contains daily news and updates on technology, tips and techniques, interesting articles and new
ICT product testing review, to support ICT product purchasing decisions for consumers. The content is
presented in the form of audiovisual, multimedia, online and social media articles on web blog and follow-up
pages on Facebook and Twitter.
- www.commartthailand.com / www.commart.co.th
This website is the official website of our major ICT exhibition, Commart. It is the main channel
the company used to communicate with the public about Commart i.e. a list of suppliers participating
in a COMMART event, highlights on products and promotions, flash sales, and other activities in the exhibition.
- www.techtvthailand.com
This is a web TV for online marketing tools, which dedicated to broadcast audio visual content
about the ICT both live streaming and archived to playback anytime. This web TV offers Scoops on “Cyber City”
and “Tech on Time” TV Programs.

3.2 Digital Content Service
The Company develops digital content solution in response to the rapid growth in demand for
digital content. The solution covers mobile digital publishing and electronic publishing solution that utilize
multimedia production, storage and distribution for photos, sound and video animation files. This solution would

support and help customers categorize, manage and distribute their digital content with ease.

3.3 Broadcast Media
The Company’s broadcasting media businesses are listed below:-
- TV Program,
» “Cyber City” is a technotainment TV program on air at channel 5, every Saturday morning.
This program focuses its contents on entertaining digital lifestyles of young digital generation. It provides updates
on ICT and technology trends in the future with the concept “Creative, Colorful and Connected Digital Life Style
for Work and Play”.
» “Tech on Time” is an innovation and ICT news update TV program on air weekdays on TNN
24, Monday through Friday, whose content cover ICT and Telecommunication, innovative technology, updates
on international technology trends and events.
- Production House: production of TV programs, video presentations, Scoops, advertising spots
for customers.
- Studio and Production Equipment Service.
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Revenue Structures

2012 PANK] 2014
TYPE OF REVENUE

(1) Print Media 65.15 26.11 51.55 9.72 41.90 15.14

(2) Exposition, Trade Fair, Event and 175.41 70.30 345.10 65.05 161.57 58.39

Seminar Organizing

(3) Digital and Other Media 5.44 2.18 132.41 24.96 71.59 25.87
Total sales revenue 246.00 98.59 529.06 99.72 275.01 99.41
Other revenue 3.51 1.41 1.46 0.28 1.63 0.59

ARIP’s Milestones

1989 Established A.R. Information & Publication Co., Ltd.
1990 Launched its first business magazine, currently Business+
1991 Launched its first ICT magazine “Computer.Today”, a leading consumer ICT media, Currently

COMTODAY (Com = Community, Communication and Computer)

1999 Launched www.arip.co.th, a leading ICT portal

2000 Organized its first ICT exhibition “Commart”

2003 Launched eleader, a leading corporate ICT media

2007 Launched Top1000 Companies special publication

2008 Launched eEnterprise, a leading news and updates for CIO
2010 - Organized its first art exhibition “The Poetry of the Nature”

- Registered as a public limited company in pursuant to the Public Limited Company Act, and
rename to ARIP Public Company Limited. Traded on the “Market for Alternative Investment”
(MAI) on Dec 2, 2010
2011 Launched its first digital magazine “Computer.Today” (Currently “COMTODAY")
2012 - Launched special publication “Top Universities” & “Top Insurance”
- Obtained an investment promotion certificate from Thailand’s Board of Investment (BOI)
under software business category: Enterprise Software, Digital Content and Embedded
Software.
2013 - Launched “Thailand Top Company Award” Award to the outstanding company.
- Started Television program “Cyber City”, Production for Channel 5.
2014 - Launched Television program “Tech on Time”, on air on Channel TNN 24.
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Risk Factors

There are various risk factors, both external and internal, which may affect the operations of the Company. The risks

and uncertainties that the Company does not mention are classified as insignificant or unpredictable risks.

1. Risk from reliance on human resources

To support its media and exposition business, the Company extensively engages in content creation
activities, particularly news and information on business, marketing and ICT. It has to rely on human resources
with good knowledge and skills on the fields. They must have insightful understanding on the dramatic changes
of technology as well as the movement and trends of business and marketing trends. Furthermore, the lunching
of 48 channels of digital TV may increase demand of mass communications personnel who are important
resources for the Company’s business operations. Losing them may have an impact on the business.

However, the Company has set policy measures to reduce the risk in losing knowledgeable and experienced
personnel. It gives emphasis to training and development as well as to empower employees in its business
operation. It sponsors employees’ continual growth alongside the Company’s success and growth. In addition,
the Company has a policy to develop knowledge and capability of the whole team and encourages teamwork
spirit without relying on any single individual. This would help reducing the risk in reliance on any person

in particular.

2. Risk from competition and changes in consumer behaviors and modern technology

Nowadays, print media business has been affected by the swift introduction and adoption of modern technologies,
such as notebooks, tablets and smartphones. Consumers can now access to information faster and more conveniently.
Therefore, the need for printed magazines is continually declining. This trend actually poses a risk on the entire print media
industry.

However, the Company has realized such a shift in consumer's behaviors. We strive to produce and develop quality and
constructive content in order to meet the needs of readers. In addition, the Company has also launched e-Magazines to cope
with the changed behaviors in media consumption. For Broadcast business and the production house services, it may have
risks on the change of technology and high-cost equipment. Therefore, the Company tries to carefully invest and takes into
consideration the return on investment (ROI).

In the event and exposition business, the Company is considered a leader in ICT event and exposition segment.
During the past few years, some ICT retailers have started to organize events featuring ICT products and electronic equipment,
which indirectly compete with the Company’s events. However, with the experience, expertise, and creativity in organizing events
as well as appealing marketing and public relations scheme, ARIP’s events and expositions are still able to attract visitors and
exhibitors. The Company has started to utilize its experience and expertise to expand its business to organize events and

expositions for other industries.
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3. Risk from increased prices and shortage of paper

Paper is an important raw material in the production of books and magazines. Even though the
Company does not own a printing house, it has ordered and procured paper to be used by those printing
houses to print the Company’s publications. Paper is considered a commodity, in which the price may fluctuate
according to market demand and supply from manufacturers. Therefore, the Company encounters risk caused
by the fluctuation of paper prices. While the Company’s production costs may suddenly go up, prices of
magazines being produced by the Company may not be adjusted in the same way.

In the production of print media, the Company can estimate a number of print circulations; therefore it can
calculate the amount of paper in advance. It usually orders paper from manufacturers and/or distributors
approximately 3-6 months in advance. This method enables us to acquire an amount of paper as required at a
reasonable price, and reduce the risk posed by paper shortage. Moreover, the Company’s digital media and

content service development would see the demand for paper being gradually reduced.

4. Risk from the shift in advertising spending

Although most of our clients are still spending a portion of their advertising budget on publications, they tend
to be getting more interested in new media platforms. These platforms are, for example, social and online media.
Moreover, digital TV programs have been rapidly expanding in the past 2 to 3 years, affecting advertising market
sharing. The company has developed and expanded to new advertising media platforms beyond print media,
radio & TV media. It has started to move to digital platforms and mobile applications to cope with the changes

in advertising industry. Therefore, the Company has expanded our Media Platforms.

5. Risk from the venue to host major expositions

A suitable venue is an important factor contributing to the success of event & expo business. The
Company has been using Queen Sirikit National Convention Center as the main venue for its major expositions
all along because itis location in a proper location, right in the heart of Bangkok. It can be conveniently accessed
by subway (MRT), and has a sizable space. The Company will normally discuss and lay out plans to organize its
events with the Queen Sirikit National Convention Center on an annual basis. However, the rent agreement is
entered individually event by event. The Company may encounter risk being unable to secure the rental
agreement with or an increase in rental fee by the Queen Sirikit National Convention Center for its events held
in Bangkok.

The Company has been using the Queen Sirikit National Convention Center since 2001 and has
continuously obtained well cooperation from the Center. It is confident that the good relationship would allow the
Company to be able to rent the space at the Center for its future events. However, if it is necessary to move our
events to other venue, we would still use a right location as the key consideration. Presently, there are several

convention centers being built in Bangkok and other provinces. Those convention centers offer large space and
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can be conveniently accessed. Our expositions are well known and widely accepted for more than 10 years.
Additionally, we have good relationship with manufacturers and distributors participating in our events. The

Company believes that the risk can be mitigated.

6. Risk from the inability to renew “Cyber City” contract

The contract to co-produce TV program “Cyber City” with The Royal Thai Army must be renewed on an
annual basis. There is a risk of being unable to renew the contract for the following year. The Company
minimizes the risk by shifting to production house and content provider to producing TV programs for other

TV and digital channels.

7. Risk from claims and lawsuits

The Company carries out media business including print, digital and radio & TV. The contents being used
in the business are usually acquired from articles written by the Company’s editorial staff or independent writers,
as well as articles translated from overseas sources. This may create a risk of claims and lawsuits in terms of
copyright infringement and critics that may offend other people.

The Company has established a code of conduct on journalism to be used as a guideline for our employees.
As a preventive measure, we provide training courses, by inviting guest speakers with professional and expert,
to educate our editorial staff so that they are aware of risk factors and cases, which may lead to copyright
infringement or defamation. For independent writers, the Company has mentioned in the service contract that
they have to represent that their works do not infringe the rights of any one. If there is an issue of copyright
infringement occurs, the writers shall be liable for all damages. However, these problems rarely occur in the past.
In the meantime, the Company has purchased professional indemnity insurance to minimize the impact if we

are being sued.

8. Risk from having major shareholders

The company’s list of shareholders as of 30 December 2014 shows that Mr. Min Intanate is a major
shareholder of the Company holding 44.28% of the Company’s shares. This major shareholder may control the
resolution of shareholders’ meetings, especially where it is prescribed by laws or the Company’s regulations that
a resolution requires not less than three fourths of the votes of shareholders presented in the meetings and
having voting rights. Since the major shareholder has over 25% voting rights, he would be capable of opposing
any such special resolution. As a result, other shareholders will not be able to counterbalance the votes of the
major shareholder.

In addition, Apsilon Ventures Pte Ltd, another shareholder, holds 20.05% of the Company’s shares
(See Page 108). If these two shareholders, who are not related persons in pursuant to Article 258 of Securities

and Exchange Act, somehow decide to vote in the same direction, their combined voting rights would be 64.33%.
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Such voting rights would allow them to have the power to control the Company and be able to influence the
decisions of the Company in almost every matter. This includes decisions on appointment of directors or request
for resolutions on any matter that require a simple majority vote of the shareholders’ meetings. Therefore, other
shareholders of the Company may encounter risk on the inability to obtain votes in order to examine or
counterbalance the matters being proposed by the major shareholders for the shareholders’ meetings to
consider. However, the Company has set up an Audit Committee, comprising independent directors, to audit,
consider and review transactions that may give rise to conflict of interest in the future, and to ensure

transparency in the Company’s operations.

9. Risk from rioting and natural disasters

The rioting and Natural Disasters are neither predictable nor avoidable. Their impact may directly or
indirectly affect the Company’s operation. However, we can mitigate the severity of the impacts and potential
losses. The Company has prepared both short and long-term contingency plans. For a short-term plan, it has
prepared a secondary operation facility in case of the main office is not accessible. For a long-term plan, the
Company has invested in an IT system for data backup and redundancy. In the event that it is unable to operate

the business at the Company’s main office, staff will be able to work remotely.
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SHAREHOLDING STRUCTURE

Mr. Min Intanate
44.28%

Apsilon Ventures,
20.05%

Top Ten Major shareholders as of 30 December 2014 include:

Name of shareholder % shareholding

1. Mr. Min Intanate 206,338,000 44.28
2. BNP Paribas Wealth Management Singapore Branch* 93,432,000 20.05
3. Mr. Chatchai Songsangcharoen 12,911,000 2.77
4. Mr. Narongchai Simaroj 7,670,000 1.65
5. Ms. Yuwadee Chompitak 4,200,000 0.90
6. Ms. Isree Boonduang 4,160,000 0.89
7. Mr. Sudhitdech Chirathivat 3,031,000 0.65
8. Mr. Satit Chiangthong 2,845,400 0.61
9. Ms. Patchara Kiatnuntavimon 2,717,500 0.58
10. Mr. Supratara Keawkhomphon 2,245,900 0.48

Other Shareholders 126,449,200 2714

*The Custodian of Apsilon Ventures Pte. Ltd., which held by Keppel Telecommunications & Transportation Ltd (“Keppel T&T”) 100.00%.

Dividend Policy
The Company has a policy to pay dividend of not less than 50 percent of net profit after taxation.
However, the payout ratio may be lowers if the Company plans to expand its operations.

In 2014, the Company doesn'’t pay dividend because the operation result was loss.
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MANAGEMENT STRUCTURE

Board of Directors
Nomination and Audit Committee
Remuneration Committee
Executive Committee

Internal Audit

Accounting, Finance and
Production House Content Eventand Expo ~ Customer Service Human Resource
Management

Public Relations

CrEEive & Marketing
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Board of Directors

1. Mr. Manu Leopairote Chairman of the Board and Independent Director

2. Mr. Min Intanate Director

3. Mr. Pathom Indarodom Director

4.  Mr. Prayoon Rattanachaiyanont Director

5. Mr. Wilson Teo Yong Peng Director

6. Mrs. Aeimporn Punyasai Director

7.  Mr. Prakob Visitkitjakarn Independent Director and Chairman of Audit Committee
8.  Mr. Narit Therdsteerasukdi Independent Director and Audit Committee Member
9. Group Captain Isaraya Sukcharoen Independent Director and Audit Committee Member

Company’s Secretary

Mr. Chanchai Boonyasurakul

Authorized Directors
Mr. Manu Leopairote, Mr. Min Intanate, Mr. Pathom Indarodom or Mr. Prayoon Rattanachaiyanont, The signatures

of any two of the four above-mentioned directors affixed with the Company’s seal shall bind the Company.

Directors Meeting Attendance for the Year 2014

Board (9 directors) Audit Committee (3 directors) | Nomination and Remuneration
Director No. of meetings No. of meetings Committee (3 directors) No. of
throughout the year : 5 throughout the year : 4 meetings throughout the year : 1
1. Mr. Manu Leopairote 5/5 - -
2. Mr. Min Intanate 5/5 = =
3. Mr. Pathom Indarodom 5/5 4/4 =
4. Mr. Sophon Intanate * 4/4 - =
5. Mr. Prayoon Rattanachaiyanont 5/5 - -
6. Mr. Wilson Teo Yong Peng 5/5 = =
7. Mr. Prakob Visitkitiakarn 5/5 4/4 171
8.  Mr. Narit Therdsteerasukdi 5/5 4/4 171
9.  Group Captain Isaraya Sukcharoen 5/5 3/4 11
10. Mrs. Aeimporn Punyasai ** 11 = =

*

Mr. Sophon Intanate resigned from the director since October 31, 2014

Mrs. Aeimporn Punyasai was appointed a director in place of Mr. Sophon Intanate who resigned from his directorship, effective from
November 11, 2014.
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Authorities and Duties of the Board of Directors

Directors shall honestly and prudently perform their duties in accordance with the laws of Thailand, the
Company'’s objectives, Articles of Association, and resolutions from shareholders’ meetings, all with the aim to
protect the interests of the Company. A summary of their authorities and duties are as follows:

1. To hold an annual general shareholders’ meeting within four months after the last day of each fiscal year.

2. To hold a meeting at least once every three months, as well as, attend a non-executive directors’
meeting without the management team at least once a year.

3. To prepare the statement of financial position and statement of comprehensive income as of the last day
of the fiscal year for reporting to the shareholders in an Annual General Meeting for their consideration and
approval.

4. To designate any director(s) or any person as their proxy to act on behalf of the Board on specific issues
for a period of time under the Board supervision. The Board may change, amend or cancel the proxy whenever
it deems appropriate.

The Board of Directors may assign their proxy to the Executive Committee to perform certain activities.
However, the proxy shall limit the authorized person(s) not to make decision on any transaction that may have
any conflict of interest with the Company or its subsidiaries, except for the transactions, which are already or
under guidelines approved by the Board.

5. To determine the Company’s target, policy, business plan and budget and to supervise and ensure that
the Executive Committee proceed with managing the Company in line with the Company’s policy. The following
matters require the approval of shareholders: a capital increase, capital reduction, debenture issuance,
disposal or transfer of the business or significant part thereof to other parties, the purchase or acquisition of other
businesses, and an amendment of Memorandum of Association or Articles of Association, etc.

Furthermore, the Board of Directors shall ensure that the Company complies with regulations of the SEC and
SET, i.e. connected transactions, the disposal or acquisition of assets, etc.

6. To consider the management structure, appoint the Executive Committee, Chief Executive Officer, and
members of other Committees.

7. To regularly monitor the Company’s performance according the business plan and budget.

8. A director shall not engage in any business which is similar or in competition with the business of the
Company or become a partner in an ordinary partnership or become a director of a private company or any
other company operating a business which is similar or in competition with the business of the Company, unless
he or she notifies the shareholders meeting prior to the resolution of his or her appointment.

9. A director shall notify the Company without delay when he or she has a direct or indirect interest in any
contract which is made by the Company, and when he or she holds shares or debentures of the Company or an
affliated Company, and shall indicate any increase or decrease in the number of the director’s total number
of shares.

10.To arrange a performance evaluation on the Board of Directors as a whole, and an annual performance

evaluation of the Company’s Chief Executive Officer (CEO).
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Sub-committees

The Board of Director has appointed 3 sub-committees: Executive Committee, Audit Committee and

Nomination & Remuneration Committee. Each committee is assigned to consider and oversee specific matters

before submitting the recommendations and opinions to the Board of Director for consideration.

1. Executive Committee

1. Mr. Min Intanate Executive Chairman

2.  Mrs. Aeimporn Punyasai Vice Executive Chairman

3. Mr. Pathom Indarodom Executive Director and Chief Executive Officer

4.  Mr. Norasak Rattanaveroj Executive Director and Broadcast Director

5. Miss Pornpavee Sahawathanapong Executive Director and Chief Financial Officer

6. Mr. Marut Teawarboon * Executive Director and Assistant CEO: Sales & Marketing

* Mr. Marut Teawarboon resigned effective on Nov 30, 2014

Authorities and Duties of the Executive Committee

The Executive Committee has authorities and duties to run the day-to-day operation of the Company. They
include devising of the Company’s business strategies, business plans, budget, management structure and
relevant authority structure. The Executive Committee is also responsible for setting business operation guidelines
corresponding to economic climates. Itis to report the plan to the Board for consideration and/or approval. It has
to also monitor the Company’s performance in accordance with the approved policies. The Executive
Committee’s main duties are summarized as following:

1. To review annual budget allocation proposed by the management before proposing it to the Board of
Directors. In case of urgency, the Executive Committee may approve the change or increase expenditure
budget as it deems necessary, provided that it must report to the Board in the next Board meeting.

2. Toapprove expenditure according to the level of authorization that has been approved by the Board of Directors.

3. To approve major investments as specified in the annual budget that are assigned or approved by the
Board of Directors.

4. To provide advice to the management in the area of finance, marketing, human resource management,
and other operations.

The Executive Committee does not have the authority to approve any transaction with a conflict of interest,
or any transaction, which the Executive Committee or its related parties may have a conflict of interest with the
Company or its subsidiary (if any) according to SET’s regulations. The Executive Committee is required to obtain
approval from the Board of Directors or Shareholders for those connected transactions in accordance with the
Company’s Articles of Association or relevant laws. This excludes any transactions done in accordance with

normal courses of business, for which the Board has already stipulated approval guidelines.
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2. Audit Committee

1. Mr. Prakob Visitkitjakarn* Independent Director & Chairman of Audit Committee
2. Mr. Narit Therdsteerasukdi Independent Director & Audit Committee Member
3. Group Captain Isaraya Sukcharoen Independent Director & Audit committee Member

* The member of the Audit Committee who has knowledge and experience about accounting and finance.

Audit Committee’s Secretary

Miss Kanchana Chressiri

Authorities and Duties of the Audit Committee

1. Toreview and ensure that the Company’s financial reports (quarterly and annually) are reliable and have
adequately disclosed related information prior to submission to the Board of Directors.

2. To review and ensure that the Company’s internal control system and internal audit system are suitable
and effective. The Audit Committee would ensure the independency of the internal audit unit, as well as approve
the appointment, transfer and dismissal of the chief of the internal audit unit or any other units in charge of
internal audit.

3. Toreview and ensure the Company’s compliance with the Securities and Exchange Act, the Exchange’s
regulations, and the laws relating to the Company’s business.

4. To consider, select and nominate an independent person to be the Company’s auditor, and to propose
such person’s remuneration, as well as attend a non-management meeting with an auditor at least once a year.

5. To review and ensure that connected transactions, or transactions that may lead to conflicts of interest,
are done in compliance with the Securities and Exchange Act, and are reasonable and for the best benefit of
the Company.

6. To prepare and disclose the Audit Committee’s reports in the Company’s annual reports. Those reports
shall be signed by the Chairman of the Audit Committee and shall contain at least the following information:

(a) An opinion on the accuracy, completeness and reliability of the Company’s financial report

(b) An opinion on the adequacy of the Company’s internal control system

(c) An opinion on the compliance with the Securities and Exchange Act, the Exchange’s regulations,
or the laws relating to the Company’s business

(d) An opinion on the suitability of an auditor

(e) An opinion on the transactions that may lead to conflicts of interests

(f) The number of the Audit Committee’s meetings and the attendance of such meetings by each
committee member

(g) Opinions or comments received by the Audit Committee from its performance of duties in accordance
with the charter

(h) Other matters, as seen by the Audit Committee that should be reported to the shareholders and

general investors, under the scope of duties and responsibilities assigned by the Board of Directors.
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7. To perform other tasks as assigned by the Board of Directors and that are concurred by the Audit Committee.
In the case that the Audit Committee’s duties are changed, the Company shall report the resolution that
causes such changes, and shall prepare a list Audit Committee members and scope of work that are changed
in the form as prescribed by the Stock Exchange of Thailand (SET). Such changes must be submitted to the SET
within 3 (Three) working days from the date on which the changes are made. The changes must be reported in

accordance with electronic reporting procedures and regulations stipulated by the SET.

3. Nomination and Remuneration Committee
The Nomination and Remuneration Committee has been established by a resolution of the Board of Directors

No. 3/2557 held on August 5, 2557. The Committee’s members are as follows:

1. Mr. Prakob Visitkitjakarn Independent Director & Chairman of Nomination and Remuneration Committee
2. Mr. Narit Therdsteerasukdi Independent Director & Member of Nomination and Remuneration Committee
3. Group Captain Isaraya Sukcharoen Independent Director & Member of Nomination and Remuneration Committee

Nomination and Remuneration Committee’s Secretary

Miss Kanchana Chressiri

Authorities and Duties of the Nomination and Remuneration Committee
1. Nomination

1.1 To set guidelines and policies with regards to the nomination of members of the Board of Directors and
members of other sub-committees. The Committee shall consider the appropriate number, structure, composition of
members, and qualifications, and propose to the Board of Directors and Shareholders’ Meeting for approval.

1.2 To consider, recruit and nominate persons with knowledge and qualifications as required by laws, Articles
of Association, and good corporate governance and propose to the Board of Director and Shareholders’ Meeting for
approval.

1.3 To be responsible for answering any questions about nomination at a Shareholders’ Meeting on behalf of
the Board of Directors.

1.4 To perform other nomination related tasks as assigned by the Board of Directors.
2. Remuneration

2.1 To set guidelines and policies with regards to the Remuneration of the Company’s directors and

members of other sub-committees and propose to the Board of Directors and Shareholders’ Meeting for approval.
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2.2 To determine necessary and appropriate monetary and non-monetary remuneration, for members
of the Board of Directors by taking into consideration each director’s duties and responsibilities, performance
and propose to the Board of Directors and Shareholders’ Meeting for approval.

2.3 To be responsible for answering any questions about remuneration at a Shareholders’ Meeting on
behalf of the Board of Directors.

2.4 To perform other remuneration related tasks as assigned by the Board of Directors.

The definition of “Independent Director”

The Company has defined the “Independent Director” in accordance with the requirements set by the SEC
and SET, as follows:

An independent director is a director who independently provides opinions to the Board of Directors and
protects the interests of all shareholders equally. He or she should be able to review transactions that may lead
to conflicts of interest between the Company and related parties. An independent director should meet the
following requirements:

1. Holding shares of no more than 1 percent of the Company paid-up capital.

2. Not taking part in the management of the Company, or its subsidiaries.

3. Being independent from the management and shareholders who have the authority in the Company.

4. Not being a related person or close relative of any management or major shareholders of the
Company or authorized persons.

5. Not having significant business relation with the Company that may restrict him/her to provide or
express impartial opinions.

6. Not being or used to be an auditor of the Company, its subsidiaries or entities that may be in conflict.

7. Not being or used to be a professional service provider who received a service fee of more than 2
million Baht per year from the Company, its subsidiaries or entities that may be in conflict.

8. Not being a director who is appointed to be a representative of directors, executive directors or major
shareholder.

9. Not operating businesses that are similar or competitive with the Company’s businesses.

10. Not holding any other positions, which may affect his/her ability to provide independent opinions

regarding the business operation of the Company.

Nomination of Directors

The Company will determine requirements and nominating procedures with regards to the selection of qualified
persons to be nominated as a director and CEO. The Nomination and Remuneration Committee will nominate
qualified persons and propose to the Board of Directors. After the Board of Directors has considered and agreed,

the nominated persons will be proposed to the Shareholders’ Meeting for consideration and approval.
In Y2014, the Nomination and Remuneration Committee had a meeting to consider the nomination of
Mrs. Aeimporn Punyasai as a director to replace Mr. Sophon Intanate who resigned on October 31, 2014.

Directors appointed by major shareholders include Mr. Min Intanate and Mr. Wilson Teo Yong Peng.
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Shareholders’ voting rights for the appointment of directors

The shareholders shall appoint a director in accordance with the following procedures:

1. Each Shareholder shall have one vote per one share.

2. Each Shareholder may cast his/her vote for one or more candidates to be members of the Board of
Directors. In case that a shareholder votes for more than one director, he/she shall not divide his/her voting rights
among them.

3. Candidates with highest number of votes will be appointed directors until the number of directors required is

fulfilled. In case where there is a tie amongst candidates, the chairman of the meeting shall cast the deciding vote.

Remuneration of Directors and Management
Directors’ Remuneration

Remuneration Remuneration
Y 2013 (Bath/ Year)|Y 2014 (Bath/ Year)

Position

Name - Last Name

1. Mr. Manu Leopairote Chairman of the Board and Independent Director 3,496,000 3,301,000

2. Mr. Min Intanate Director and Executive Chairman 2,716,000 2,271,000

3.  Mr. Pathom Indarodom Director 20,000 25,000

4.  Mrs. Aeimporn Punyasai *** Director = =

5. Mr. Prayoon Rattanachaiyanont Director 310,000 265,000

6. Mr. Wilson Teo Yong Peng Director 70,000 25,000

7. Mr. Prakob Visitkitiakarn Independent Director and Chairman of 670,000 630,000

Audit Committee

8. Mr. Narit Therdsteerasukdi Independent Director and Audit 550,000 510,000
Committee Member

9.  Group Captain Isaraya ndependent Director and Audit 550,000 510,000
Sukcharoen Committee Member

10. Mr. Sophon Intanate ** Director 265,000 220,000

11.  Mr. Chanchai Boonyasurakul *  Director 45,000 =

Total 8,692,000 7,757,000

Remark: 1. The remuneration consists of salary, the Board of Director meeting allowance amount 5,000 Baht per attendance and the Nomination and

Remuneration Committee meeting allowance amount 5,000 Baht per attendance.

2.In Y2013, directors’ remuneration and a 550,000 Baht bonus were proposed and approved by the Annual General Meeting 2014.

* Mr. Chanchai Boonyasurakul resigned effective on Feb 28, 2013

** Mr. Sophon Intanate took the position in place of Mr. Chanchai Boonyasurakul on Mar 1, 2013 according to a resolution of the Board of Directors’

meeting No. 1/2013, and resigned from the Board of Directors effective on Oct. 31, 2014.

***Mrs. Aeimporn Punyasai took the position in place of Mr. Sophon Intanate on Nov 11, 2014 according to a resolution of the Board of Directors’

meeting no. 5/2557.
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Management Remuneration

The overall remuneration of management and executive directors include in the salaries.

PANK 2014

Type of Remuneration
No. of persons Amount (Baht/Y) Amount (Baht/Y)

10,334,531 6 9,151,961

CTII

Salary, bonus and welfare*

* A total provident fund contribution for 6 executives was 347,539 Baht in 2014 and 345,539 Baht for 5 executives in 2013.

Employee
As at 31 December 2014, the Company employs a total of 100 employees (excluding executives). They can

be divided into 100 full time employees and 0 part time employees with the details as follows:

Department Full Time Employee Part Time Employee
8 - 8

Strategy and Development

Event and Expo 7 - 7
Customer Service 14 = 14
Creative 10 - 10
Public Relations 1 = 1
Content and Production House 43 = 43
Internal Audit 2 = 2

Accounting, Finance and Human 15
Resource Management

- 15
Labor Disputes

-None-

Employee Remuneration

Employees’ remuneration (excluded of the executives) include in the salaries

2013 2014

Type of Remuneration

Salary, bonus and welfare* 125 54,877,233 100 59,028,903

* A total provident fund contribution was 1,428,529 Baht for 99 employees in 2014 and 1,417,616 Baht for 90 employees in 2013. In 2014 the Company paid
6.4 million baht severance payment as a result of the Company’s management restructuring.
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CORPORATE GOVERNANCE

The Company has set policies to maintain good corporate governance with an aim to the Company’s
operation transparent and effective in accordance with the guidelines stipulated by Stock Exchange of Thailand

(SET) covering 5 areas with details as follows:

Section 1: Rights of Shareholders

1. The Company recognizes and places importance on fundamental rights of shareholders. They include the
right to sell or transfer shares, the right to share the Company’s profit, the right to receive adequate
information of the Company. In addition, it acknowledges the right to attend shareholders’ meetings in order to
exercise voting right in appointing or removing directors, appointing auditors and other matters, which may affect
the Company. Those other matters may include, for example, the allocation of dividends, determination or
amendment of Articles of Association and Memorandum of Association, decrease or increase of capital and
approval extraordinary items.

2. The Company takes various actions to encourage shareholders to exercise their rights in addition to the
fundamental rights. In a shareholders’ meeting, the Company would provide information on date, time, place and
agenda of the meetings, as well as the opinions of the Company’s directors and other supplementing information
concerning the matters that need to be considered in the meetings. The information will be distributed to
shareholders at least 14 days prior to the meetings and posted on the Company's website (http://www.aripplc.
com). The Company also gives opportunity to shareholders to ask questions and express their opinions or
suggestions in any matters fully and freely. Upon the adjournment of a meeting, the Company will prepare a
minute of meeting, which presents accurate and complete information for the shareholders to verify.

3. The Company has a policy to have the Company’s Board of Directors attend the shareholders’ meetings
in order to clarify or answer questions of shareholders in the meetings

4. The Company facilitates and encourages shareholders to participate and voting in shareholders’
meetings at no cost. It refrains from taking any actions that may limit shareholders’ opportunities to attend the
meetings and takes effort to make registration and voting procedures to be as simple and easy as possible. In
addition, it organizes a meeting at a venue that has a parking area and with easy access via a public transportation
to facilitate the attendance of the shareholders.

5. The Company recognizes the importance of shareholders’ right. It will not take any action to infringe upon

or diminish the shareholders’ rights.

In Year 2014, the Company held a shareholder meeting: the Annual General Meeting of the Shareholders
(the “AGM”) for the year 2014 on 28 March 2014. The meeting was held on the date and time considered to be
convenience for shareholders The Company selected a venue with adequate parking and that is accessible by
public transportations. The Company sends shareholders an invitation letter with supporting documents relating
to issues, which shareholders were asked to vote on. It also provided background information, opinions of the

Board on each and every agenda as indicated in the invitation letter. The Company arranged to provide 3 Proxy
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Forms and names of independent Director(s) together with explanations on proxy appointment. This was to allow
a shareholder to be able to choose someone to represent him/her in the Shareholder’'s meeting. The invitation
also included a map of the meeting venue for shareholders and was sent at least 14 days in advance of the
meeting. At the same time, the Company announced meeting details on the Company website

(htto://www.aripplc.com), at least 30 days prior to the meeting date.

Section 2: Equitable Treatment of Shareholders

1. The Company has a policy to perform and protect the rights of all shareholders equally and fairly. The
Company also provides opportunity for shareholders who cannot attend the meeting in person. A shareholder
may appoint an independent director or other person to attend the meeting and vote on his/her behalf.

2. The Company also provides opportunity for minority shareholders to propose issues to be added to the
meeting agendas as well as to nominate a director within a reasonable time in advance. The Company has
disclosed guidelines and process for shareholders should they wish to propose any agenda to be considered,
on the Company’s website (http://www.aripplc.com).

3. The Company encourages the use of proxy forms on which shareholders can specify their voting
preferences. The Company provides options for shareholders to appoint any of the three independent directors
as their proxy.

4. A shareholders’ meeting will be carried out in accordance with the Articles of Association and following
the order of meeting agendas. Complete details and supporting information will be openly presented in each
agenda. If it is not completely necessary, there will be no agenda added without notifying the shareholders in
advance.

5. The Company’s Board of Directors has established measures to prevent illegal use of internal information
(Insider Trading) by all parties including directors, executives, employees and staffs, as well as spouses and
minor children of directors who involve with the information. There are punishments in relation to the disclosure
of the Company’s information or the use of the Company’s information for personal gain in accordance with the

policy on the prevention of internal information exploitation.

For the AGM 2014, the Company granted equitable rights to shareholders’ in the voting process where one
share is equal one vote. The Company allowed minority shareholders to propose issues to be added to the meeting
agenda as well as to nominate a director at least 3 months in advance in accordance with the Company’s policy.
The Company provides options for a shareholder to appoint any one of the three independent directors
(with their background information provided) as his/her proxy if the shareholder could not attend the AGM in
person. The Company did not add other agenda that was not specified in the invitation letter. The Company has
thoroughly recorded the minute of meeting and submitted to the Stock Exchange of Thailand, as well as posted

the minute and video of the meeting on the Company’s website.

Section 3: Role of Stakeholders
The Company recognizes the rights of stakeholders and treats them equally and respectfully based upon human

rights principle. Below are details of the Company’s conducts towards relevant stakeholders:
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1. Compliance with human rights principle, labor law, and anti-corruption.

Human rights principle.

- The Company encourages all employees to exercise their rights of citizenship in accordance with the
constitution and relevant laws.

- Employees’ personal information shall be kept with utmost discretion and confidentiality. Disclosure of
personal information such as employee’ bio data, health record, working experience or any other personal
information to non-related party without the permission of such employee is considered a violation of the code
of conduct and may result in a range of disciplinary action except when it is done in accordance with the
Company'’s regulations or legal requirements.

- The Company does not support the violation of human rights and frauds.

- Employees must refrain from any deliberate discrimination or harassment in word or action against
others based on the basis of race, gender, religion, age, and physical or mental disability.

- Encourage and give the employees, the community and society the opportunities in participation of
conferment and expressing the opinions, in order to be contribute in reflecting problems and search for solutions,
whether they are actions of entity of the Business or the Company personal violation of Human Right or Regulation.

- Supported activities of all religious beliefs among employees with no gender discrimination in
consideration of promotion.

In Y2014, there were two female directors and two female executives directors.

Intellectual Property

The Company will comply with the legal requirements on intellectual property and copyrights. Employees
must check beforehand that the work or information that belongs to third parties can be used within the
Company without violating the intellectual property of others.

- Any work that is performed under the Company is considered the Company intellectual property.

- Allthe intellectual properties which include the work in progress, innovation in all formats shall be returned
to the Company once an employee vacates the office.

- Promoted awareness among employees of compliance with the Copyrights Act B.E. 2537 and the
“Application of Computers and Network System’s Policy”. Employees who use the Company computers should
use only the licensed software programs of the Company to avoid violating intellectual property of others.

- Employees must check beforehand that the work or information that belongs to third parties can be used
within the Company without violating the intellectual property of others.

Labor promotion

- Listen to suggestions and opinions, freedom to join group of employees.

- The effective abolition of child labor and illegal labor.

- The elimination of discrimination in respect of employment and occupation.

Environmental promotion

The Company promoted the employees and related party to environmental responsibility, and the
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development and dissemination of environmental friendly technologies, such as development software for
producing electronic books which reduce paper use and energy.

Anti-corruption

The Company set the policy to work anti-corruption and bribery. The Board of Directors announced the
policy that complies with all employees as follows:

- Employees are prohibited from soliciting or accepting any advantage from third parties that may impair
their objectivity or weaken their ability to promote the best interests of the Company.

- Employees shall refrain from offering the advantage to outside persons as a motive for him to do or refrain
from doing any illegal and wrongful act.

- Risk management of corruption in the organization, internal audit evaluates each department which may

be a risk of fraud, such as procurement etc.

2. Promotion of the Roles of Stakeholders in Y2014

Shareholders / Investors: The Company intends to conduct business with honestly straightforward verification
based on the principles of corporate governance; good corporate governance to disclose the information and
acknowledge to shareholders and investors with accuracy and fairness, in order to, offers the best interests to
all shareholders, develops the Company’s sustainable business growth, and generates the satisfaction on return
of investment in the long term.

In 2014, the Company has the quality score for the scheduling of the AGM 2014 and Corporate Governance
Report of Thai Listed Companies was 70%

Customer: The Company operates the business with integrity, constancy by implementing quality, an
emphasis on the standards of products and services and striving to create satisfaction for customers in the fair
price. The Company raises the standard quality continuously and pays attention to deliver products and
services up to the benchmarks, such as

- Disclose the product and service information and acknowledge to the stakeholders with accuracy,
fairess and up-to-date, for their decision making.

- Develop and maintain the good partnership with the business partners sustainably.

- Select the materials for health safe products, such as using Soy Ink Cartridge.

Business Partners: the Company’s partner selection was conducted in a transparent and fair manner. The
Company balanced the interests between the Company and partners fairly. All agreements or contracts must
be based on fairness and commitment to success through good, continuous, and long-standing business
relationship.

The Company is a strict procurement system which is transparent, accountable, and efficient.

Competitor: The Company’s principle of free enterprise and promotes free trade by complying with a good
competition framework, ethics, compliance with law, and code of conduct. It maintains the norms of conduct in
the competition and avoids dishonest methods in destroying its competitors. In the past, the Company was
never engaged in any dispute with its competitors.

Creditor: The Company honestly and strictly honors all contracts with its creditors and financial institutions.

The Company properly performs its duties to all creditors under contract conditions and does not cover up
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information or facts that may harm creditors. If the Company cannot honor the contracts, it must notify its
creditors in advance to jointly solve problems. In the past, the Company was never engaged in any dispute with

its creditors and financial institutions.

Employee: The Company recognizes the importance of the Company’s employees who will take part in
driving the Company so it can continue to develop its business operation in the future. The Company
subsequently focuses on the continuous development of its employees’ potential, ability and skills, as well as
considering offering remuneration proportionately to the knowledge and ability of each employee, and
maintaining workplace environment by taking quality of life and workplace safety into consideration. The
Company has committed to treat all employees equally and fairly. In addition the Company organized various
activities for its employee, such as

- Seminar: CSR Day, organized by the Institute of Corporate Social Responsibility (CSRI), SET Thailand
and Thaipat Institute on February 7, 2014.

- Annual medical check-ups for all employees and also their family for special price.

- The Executive meet employees: The annual meeting the executive to communicate policies, the
Company'’s direction.

- To Present Gifts to employees who complete their 10, 20 and 25 years of service.

- Other benefits such as provident fund and health insurance, etc.

Community and Society: The Company emphasizes on maintaining the environment of communities
surrounding the Company’s office. It also campaigns the employee’s volunteer work, IT School Camping — providing
the knowledge of technology to students.

Environment, Safety and Occupational Health: The Company believes that the safety and occupational health
of our employees are our fundamental responsibilities. The Company, therefore, set the policy to enable our
employees to work safely and comply with the relevant laws.

- The Company will strive to prevent accident, injury and occupational illnesses through the active
participation of every employee. The Company committed to continuous efforts to identify and eliminate or manage
safety risks associated with its activities.

- The Company will efficiently and carefully work in concern with the government agencies and other
relevant units to recover the situation from any emergencies or accident caused by our operation.

- The Company will strictly comply with all applicable laws and regulations. In case that no enforceable
body of law exists, the Company will apply reliable standards of our own.

- The Company will arrange for the proper annually training with firefighters, on fire safety and the procedure
of escape from the fire. Also provide the tool and equipment, regulations, training and the control tools in a
manner that safeguards of workers, property and life in the workplace.

- The Company will ensure that the garbage container always clean prevent any odors and eliminate the

source of pathogen and diseases for the healthy communities without polluted environment.

In Year 2014, the Company had reviewed its business practices to cover rights and benefits to be in line with
fairemployment conducts. It specified those conducts in the Company’s regulations and ensured that employees

were duly informed. The Company provided employees with annual health check-up to promote good health.
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The Company treated its suppliers and business partners with fairness. It has set transparent procurement

procedure to ensure that all suppliers were treated fairly and no particular supplier enjoys monopolistic status.

Section 4: Disclosure and Transparency

1.  The Company’s Board of Directors gives emphasis to the disclosure of information with accuracy,
completeness and transparency in financial reports and the Company’s information in accordance with the
criteria of the SEC and the Stock Exchange. This include important information that affects the stock and
security prices of the Company, which will affect the decision-making process of investors and stakeholders of
the Company so that all related parties of the Company are aware of all information equally. The Company will
publish information of the Company to shareholders and the public through media of the Stock Exchange of
Thailand and the Company’s website and disclose information in Thai and English.

2. The Company’s Board of Directors is aware of the responsibility for financial reports that should contain
accurate, complete, true and reasonable information. The Company’s financial statement is prepared in
accordance with generally accepted accounting standards. It would choose appropriate accounting policies;
comply with them on a regular basis with cautious judgment. There will be adequate information being disclosed
in the notes to financial statements.

3. The Company provides a statement of the Board’s responsibilities concerning the Company’s financial
report. This statement is presented alongside the auditor’s report in the Company’s annual report (56-1) and
annual report (56-2). The Company discloses the roles and responsibilities of the Board of Directors, Audit
Committee and Nomination & Remuneration Committee, the total number of meetings and the number of
meetings each member attends, as well as the results of tasks performed during the year in the annual report
and in shareholder meeting notices, according to SET and the SEC regulations. The Company sets up a unit to
directly take charge of providing information and communication with shareholders investors and financial analyst.

4. The Company has disclosed the information of the consolidation and the investment / the disposal of
investment to the Company’s Board of Directors with the completeness and transparency according to
regulations of the Stock Exchange of Thailand (SET) and the Securities and Exchange Commission (SEC). At
the BOD’s meeting quartely, Directors and Executive committee has been submitted “The Report on Interest of
Directors, Executives and Related Persons” and “The Acquisition Report” to the Board of Director.

5. The Company announces the policy of the Notification of the company’s stock trading to the Directors
and senior management level to inform the trading transection of the company shares at least 1 day in advance

to the Company’s secretary.

In Year 2014, the Company disclosed financial and non-financial information accurately, thoroughly, in a
timely and transparent manner according to guidelines prescribed by the SET. It disclosed the information through
various channels including the SET and the Company’s website (htto.//www.aripplc.com). The Company revealed
a statement of the Board'’s responsibilities concerning the Company’s financial report as well as the auditor’s
report in the Company’s annual report. It disclosed remuneration details of directors and senior executives,

including the nature and amount of payment, in its annual report and Form 56-1.

The Board of Directors presented to the shareholders to appoint EY Office Limited (EY) as the independent
auditor of the Company in Y2014. EY did not have any business relationship with the Company that would limit
its freedom to express its independent opinions. The Remuneration of the auditors was Baht 1,080,000 per year,
including audit fee of 1,000,000 Baht and audit fee to comply with BOI’s requirements, 80,000 Baht. Other fees:
None.
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The directors and senior executives duly notified changes with respect to particular information that might
cause conflict of interest. They also reported their holding of the Company’s shares, and any change thereto, to
the Board on a quarterly basis. After the announcement of the policy that required the directors and executives
of the Company to notify the Company at least 1 day prior to their buy-sell of the Company’s shares, there was
not any director and senior executive who traded the Company’s stock. Therefore, there was no report made to

the Company’s secretary.

Report of changes in Management’s Securities Holding

No. of Shares No. of Shares

Name - Last Name Position Jan1,2014 [ o ger o Dec 31, 2014
1. Mr. Manu Leopairote Chairman of the Board and 780,000 - - 780,000
Independent Director
2. Mr. Min Intanate Director and Executive Chairman 206,338,000 = = 206,338,000
3. Mr. Pathom Indarodom Director & CEO 884,800 = = 884,800
4. Mr. Prayoon Rattanachaiyanont  Director 1,064,400 - - 1,064,400
5. Mr. Wilson Teo Yong Peng Director 375,000 - - 375,000
6. Mr. Prakob Visitkitjakarn Independent Director,
Chairman of Audit Committee, 750,000 - - 750,000

Chairman of Nomination and
Remuneration Committee

7. Mr. Narit Therdsteerasukdi Independent Director,
Audit Committee Member, 750,000 B _ 750000
Member of the Nomination 0
and Remuneration Committee
8. Group Captain Independent Director,
Audit Committee Member, 750,000 - - 750.000
Isaraya Sukcharoen Member of the Nomination ’
and Remuneration Committee
9. Mrs. Aeimporn Punyasai Director - - - -
10. Ms. Porpavee Sahawathanapong ~ Chief Financial Officer 404,800 _ 10,000 394,800
11. Mr. Norasak Rattanaveroj Broadcast Director - - - -

Remark: Mr. Sophon Intanate resigned from the Directorship on Oct 31, 2014, no shareholding

Mr. Marut Teawarboon resign from the Executive directorship on Nov 30, 2014, no shareholding

Section 5: Responsibilities of the Board of Directors
1. Structure of the Board of Directors
The structure of the Company’s Board of Directors comprises independent directors at least one third
of the entire board. At present, the Company has a total of 9 directors in which 3 of them are executives and 6
of them are non-executive directors (including the Chairman of the Board), which also include 3 members of the
audit committee. This structure will counterbalance the votes when considering various matters. Moreover, the
Company’s Board of Directors also appoints sub-committees to help supervising the Company’s operation

as follows:
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1.1 Executive Committee: the Company has a total of 6 members of the executive committee. This
executive committee will determine direction and strategy for business operation in accordance with the goals
set by the Company’s Board of Directors to ensure that the administration is carried out smoothly.

1.2 Audit Committee: the Company’s audit committee comprises 3 members to perform specific
functions and propose matters to the Company’s Board of Directors to consider and acknowledge. The audit
committee has rights and duties as set out in the authority of the audit committee. In this regard, at least 1
member of the audit committee must have sufficient knowledge and experience in accounting so that he/she is
able to be responsible for the review of credibility of the Company’s financial statements.

1.3 The Nomination and Remuneration Committee consists of 3 members of directors and/or executives,
more than half of the members must be the independent directors. The Committee’s duty is to determine the
criteria and policies in nominating and remuneration of the Board and sub-committees. Including recruitment,
and nominate appropriate persons in the position of directors and CEO, and remuneration for the Board of
Directors and sub-committees, and other acts as assigned by the Board and proposed to the Board and/or the

shareholders meeting.

The Company has a policy to appoint different individuals who take the positions of the Chairman of the
Board, Executive Chairman and the CEO in order to prevent any person from having absolute authority in any
particular matter especially. The Company’s Board of Directors who determines authority, succession planning
and selects candidates for those positions and the Company’s CEO will not serve as a director of other

companies.

2. Roles, Duties and Responsibilities of the Board of Directors

Refer to Authorities and Duties of the Board of Directors (See Page 111)

3. Duration of office

In each annual general meeting of shareholders one-third of the directors shall vacate their positions. In
the first and second years following the registration of the Company, the directors shall conduct a random draw
to decide which members are to vacate their positions, unless they have determined any other method among
themselves. In subsequent years, the directors who have been in their positions longest should vacate their posts.
Directors whose term in office has thus ended may be re-elected.

Members of the audit committee shall remain in office for three years. Member(s) of the audit committee
whose term in office has expired may be re-appointed; however, in the tenure of the audit committee shall hold
office for not more than nine consecutive years. Resignation from the Audit Committee, member(s) of the audit
committee shall submit his (her) letter of resignation to the Chairman of the Board of Directors at least 30 days
in advance. The Board of Directors shall approve resignations and send copies of resignation letters to the Stock
Exchange of Thailand.

The Nomination and Remuneration Committee is equivalent to the term of office of the audit committee.

Should a vacancy arise in the audit committee for reasons other than the expiry of the duration of office,
the Board of Directors shall appoint a person with all the necessary qualifications to replace the resigned person.
The appointed person shall remain in office only for the remaining term of office of the person whom they are

replacing, and the Stock Exchange of Thailand shall be notified accordingly.
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4. Meetings of the Board of Directors

The Company has a policy for the Company’s Board of Directors to convene meetings at least once
every 3 months and there may be additional special meetings as necessary. For each meeting, the meeting
agendas will be clearly specified and meeting invitation must be sent with all relevant details 7 days in advance
so that the Company’s Board of Directors will have enough time to study the information before attending the
meeting. Minutes of the meetings must be recorded in writing and minutes that have been certified by the
Company’s Board of Directors must be kept so that the Board of Directors and other related parties can verify
later on.

The Audit Committee shall hold meetings once every quarter to deliberate the quarterly budget and
other issues in accordance with the Audit framework. The chairman of the Audit Committee may call the meetings
in special instances to deliberate issues that are necessary or urgent as deemed appropriate. In calling a meeting
of the audit committee, the Chairman of the Audit Committee shall send a letter to the members of the Audit
Committee no less than 7 days prior to the date of the meeting. An exception may be made in urgent circumstances;
the meeting may be announced by other means to schedule for an earlier suitable period. The Chairman of the
Audit Committee shall report the minutes of the meeting to the Board of Directors on the next meeting.

The Nomination and Remuneration Committee shall hold meetings at least once a year to consider the
nomination appropriate candidates for the directors and CEO, and determine the remuneration for the Board and
sub-committee, and other acts as assigned by the Board, and proposed to the Board on next meeting.

In every committee meeting, the minimum quorum number when the committee will vote on the all meeting

must contain the members not less than two-thirds of the total membership.

5. Remuneration of Directors and Executives

The Company has determined remuneration for the directors and executives at an appropriate level,
which is sufficient to retain competent directors and executives. While it avoids paying excessive remuneration,
it maintains the rate at the level comparable to companies in the same group of industry. Factors to be considered
include experience, obligations, appraisal and scope of roles and responsibilities. The remuneration payment of
the directors must be approved by the Company’s shareholders. For remuneration of executives, it will be in
accordance with principles and policies as determined by the Company’s Board of Directors in which the
consideration will be made based on duties, responsibilities, performance of each executive, and operational

performance of the Company.

6. Development of Directors and Executives
Every newly appointed director shall be duly informed of the regulations and information of the
Company and its subsidiaries as needed before performing their duties. Each director would receive proper
training to continuously develop their knowledge in order to help them efficiently perform their duties and
effectively control the business operation of the Company.

In 2014, the Company has a new director, waiting for take course of the Director Accredited Program (DAP).
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7. The Board Self-Assessment

7.1 The assessment of the Board performance

The Board of Directors must conduct self-evaluation at least once a year, according to corporate
governance, to allow review of its own performance, problems, and obstacles each year. The Company
submitted the assessment forms to all directors in November each year to evaluate and submit to the Company’s
secretary.

7.2 The assessment of the chief executive officer (CEO)

The Board of Directors assessed the CEO performance at least once a year, according to corporate
governance, to evaluate the CEO performance during the past year. The Company submitled the assessment

froms to all directors in November each year to evaluate and submit to the Company’s secretary.

Anti-Corruption Policy

The Board of Directors has defined anti-corruption measures and practical guidelines for all employees to
observe. It is their responsibility to adhere to these and turn them into a corporate culture to ward off frauds,
including the giving and acceptance of bribes (directly and indirectly).

Whistleblowing: The Company has set up whistleblowing and complaint making channels from those outside
and inside about wrongdoings against the law and the code of conduct or behavior bordering on fraud or
malfeasance by all employees and other stakeholders. The Board’s mechanisms for protecting whistleblowers
raise the efficiency of safeguarding the Company’s interests. Details as follows:

1. Received whistleblowing and complaint matters
2. All these matters will be initially verified. If data and supporting evidence are available, further action
will be taken under the Company regulation

Whistleblowing and complaint channels: The complaints can complaint through the following channels.

1. Written letter sent to:
Mr. Prakob Visitkitjakarn (Independent Director & Chairman of Audit Committee)
ARIP Public Company Limited
99/16-20 Ratchadapisek Road, Din Daeng, Bangkok 10400

2. Email at aripwhistleblow@arip.co.th

Human Resource Development Policy

The Company has a policy to develop its staff on a regular basis with an aim to enhance their knowledge,
skills and expertise, as well as efficiency in the performance of employees in all levels. The Company
encourages its staffs to develop expertise from actual operation (On-the-job training). New employees will have
supervisors from each department to train them. Besides, the Company’s advisors will regularly provide internal
trainings to share their experiences and provide additional knowledge to employees. The Company also
considers sending its employees and executives from various departments to attend additional trainings and
seminars on matters related to the operation of each department. Moreover, the Company has a policy to send
employees on overseas field trips, in order for them to catch up with new technology and innovations and see if

those innovations may be applied to improve the Company’s business operation.

In 2014, The Company has provided 6.89 hours per person of human resource development.
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(CSR)

Promote Employees’ Health Program:

Provided our employee with the annual
health check-up and also their family for
special price.
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Corporate Social Responsibility

Corporate Social Responsibility - Employees

Promote Safety in the Workplace Program:
Managed workplace risks by arranging firefighting
scenario and evacuation fire drill training
continuously, recognizing in the safety of working
place and various infrastructure systems with various
safety equipment support so that all employees can

work safely and healthy.




Activities that promote unity and the Thai culture

*  New Year Party: New Year’s Day event was held
for Thai culture activities, by organizing a staff party and
receive a blessing from the senior management and
executives.
*  Annual Meeting: The Company annual meeting
is arranged as a chance for employee that they can meet
to exchange ideas, summarized and evaluated the year’s
work. In the event, we also prepare the action plan for
| the following year to be consistent in the same direction
. . as the Company policy. In addition, there are also prizes e | e,

a*

distributions on to employees for their morals. Corporate Social Responsibility — Environment

« Reducing paper consumption by sending
document in electronic format to lower paper
usage which can create national saving, and also
reduce global warming effect.

2y B

« Waste Sorting: Separating the different ) |
elements found in waste streams is essential <% ;

1 for enabling the recovery of useful materials, v .
y minimizing the amount of material sent to A h :
/ landfill and allowing recyclable materials to 7 . -
find a new incarnation. By using or disposable 1 | ¥)
paper to amore environmentally friendly way. -
Paper and book recycling can reduce waste paper and deposit cost, and also
cure country’s environment.

« Ensure all purchased office equipment is Energy Star compliant,
an international standard for energy efficient electronic equipment.

« Employee morale might heighten, as they feel they’re
doing their bit for the environment. By promoting saving
electricity behavior. For example, turning off all lights after
use. Taking the stairs instead of the elevator.
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Corporate social responsibility and environmental

¢ The Company arranges so many activities for children, e.g. drawing « Giving scholarships to the University of the Thai Chamber
contest in the campaign of “Cards for Children” of Commerce to support academic activities

A f
[ e
« Learning center building; computer and learning media donation « Donates the books and magazines, published by ARIP, to the
for children in the country Inmate Welfare Youth Detention Center, Pathumthani.

i - |
« Amrangement of the “Thailand Top Company Awards 2014” Prize-giving ceremony for showing the « Donates computer notebooks to the Center for the Study and Development of special
achievement of Thai business organizations where have both quality and code of conduct education “Your Love “ in supporting for education and research of the center and other activities.




INTERNAL CONTROL

The Company recognizes the importance of adequate and appropriate internal controls that aim to make the
Company'’s business operation efficient and effective. The Company has established an effective internal control
system covering all aspects of its operation including accounting & finance, operation, human resource
management, general administration, and information system management. It also ensures that accounting
system and financial reports are accurate and reliable in compliance with regulations under which the Company

operates. The Company’s internal control system could be summarized as follows:

1. Control Environment

The Company sets a working environment to ensure that the internal control system can work appropriately,
adequately and efficiently as follows:

» The Company has an organizational structure and chain of command that are explicit and appropriate.
Job descriptions are assigned in writing so that all employees are aware of and realize their roles, authority and
responsibility.

+ The Company has established policies and operational procedures for each work flow in writing.

+ The Company recognizes the importance of honesty and business ethics. There are written policies and
procedures for the Company’s business ethics, code of conducts of the management and employees.

» The Company has established a rule to prevent executives and employees from behaving in a manner
that may cause conflict of interest with the business. It has also set a disciplinary action for violations of such rule
as written in the working regulations. In addition, the Company has launched a “Whistleblower” campaign to
attain complaints or leads about fraudulent behaviors. This help making the operation carried out by employees

and executives more transparent, honest, fair and accountable.

2. Risk Evaluation
The Company has conducted both internal and external risks assessments that may have an impact on the
business. The Company also analyzes and sets measures to mitigate risks, as well as communicates to relevant

employees.

3. Control Activities

The Company has set policies and operational procedures as a guideline for business operation mainly to
achieve goals as defined by the management. The control activities will suggest possible risks that may arise
from normal operation. This is for employees to take precautions measures, which should lead to successful
operation. Samples of control activities are listed below:

+ Finance and accounting: the Company has an internal control system relating to debt collection,
safekeeping of cash, receive-pay, bank deposits and 1.0.U. to ensure compliance with the Company’s

regulations. Accounting entries are recorded accurately and consistently.
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*  Procurement of goods and services: the Company has established procurement rules and procedures
to be used as a guideline for procurement. The guideline clearly stipulates duties and responsibilities procurement
procedures, including among others, approval authority, determination of requirements and acceptance of goods
and services.

*  The Company has determined key performance indicators (KPI) for employees of the whole organization.

« The Company has determined scope of authorities and responsibilities as well as level of financial
authorization in writing.

«  The Company has devised Business Continuity Plan (BCP) to be readily prepared should the ICT system

crashes.

4. Information and Communication

The Company has an information system to support business operations, financial reporting, policy and
regulation compliances. The Company has sufficiently and adequately prepared data and significant information
to support decision-making. Moreover, the information obtained from outside of the organization is communicated
to executives and users within the organization in the format that allows the recipients to perform their duties and

responsibilities effectively.

5. Monitoring and Evaluation

The Company has established an internal audit unit to inspect and assess results of internal control. It main
duties are to oversee and monitor to ensure that the Company’s key operations and financial transactions are
carried out in accordance with the Company’s regulations. The internal audit unit will devise annual audit plan
and fully perform the audit in accordance with the plan. To ensure that the internal audit unit can independently
and freely perform its duty, the Board of Directors has stipulated that the internal audit unit shall report directly
to the audit committee. The Audit Committee assigned to internal audit to monitor and report to the Audit

Committee in the next meeting. In addition, the company has clearly announced an anti-corruption policy.

In Year 2014, The Audit Committee acknowledged recommendations from the internal audit unit and formed
its opinion that issues detected were mainly not significant. It assigned the internal audit unit to follow-up and
report to the Audit Committee in the next time.

The Board of Directors considered that the Company has adequate internal control systems and in
compliance with internal controls evaluation form recommended by the SEC. The Company would devise
additional plans to monitor and evaluate the code of conduct and major succession plans. The Company has
adequate internal control systems to guide and monitor transactions with major shareholders, directors,
executives and their related parties. The Company has set up a monitoring and tracking system to prevent the

misuse of the Company’s assets by executives.
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Monitoring of Insider Trading Policy

The Company’s Board of Directors recognizes the importance of preventing the misuse of the Company’s
internal information for personal gains. It, therefore, made a policy to withhold confidential information that has
not been made available to the public. Such confidential information shall only be disclosed to the parties
concerned.

1. The Company’s directors, executives, employees and staff are not allowed to disclose the Company’s
confidential and/or internal information or exploit it for the benefit of themselves or others whether directly or
indirectly and whether they will receive any benefit in return.

2. The Company’s directors and executives (including their spouses and minor children), employees and
staff are not allowed to use the Company’s internal information, which may have actual or potential impact on the
price of the Company’s securities. They could not use the internal information to buy, sell, offer to buy or offer to
sell or persuade other people to buy, sell, offer to buy or offer to sell the Company’s securities whether directly
or indirectly before it is released to the public. The above prohibitions also apply regardless of the fact that the
action may benefit the Company’s executives or others or in order to allow others to conduct such action so that
they will receive benefit in return. Any person violating this regulation will be subject to disciplinary punishment
measures of the Company and relevant laws.

3. The Company has notified executives to ensure their awareness and acknowledgement of their obligations
to report the holdings of the Company’s shares by themselves, their spouses and minor children. They also have
an obligation to report changes in securities possession to the Office of SEC in pursuant to Article 59 and
penalties under the Securities and Exchange Act, B.E. 2535.

4. The Company has notified its directors, executives, employees and staff so they are aware of the above
regulations, and to forbid them from trading the Company’s securities within the period of 1 month prior to the
disclosure of financial statements to the public.

5. The Company includes this subject as a matter of ethics to be observed by employees. Employees must
not use their positions, duties and the Company’s confidential information to seek benefits for themselves and
related parties.

If any of the above persons are found to use the Company’s internal information for their own benefits, the
Company shall deem that such persons have committed a serious disciplinary offense and will be subjected to

disciplinary actions pursuant to the Company’s Articles of Association.

In Year 2014, The Company did not receive any report on the misuse of the Company inside information by

directors, executives and employees.
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RELATED TRANSACTION

List of related parties, nature of relationship, information of related transactions, and pricing policy according
to types of transactions have been disclosed in the notes to financial statements for the fiscal year ended on 31
December 2014, under Note 7 to financial statements: business transactions with related companies. The

Company has complied with the following policies:

Necessity and Justification of Related Transactions

The Company’s audit committee has considered related transactions and has an opinion that the related
transactions are necessary and reasonable. They contribute the best benefit to the Company. Such transactions
are considered to be in accordance with ordinary course of business, and follow market price or fair value. They

are not different from the sales and purchase with other third parties.

Approval of Procedure of Related Transactions

The Company has established policy measures with regards to the Company’s conduct when making
related transactions with those who may have conflict of interest. Executives and those who may have conflict of
interest are not allowed to participate in the approval of such transactions. The Company’s audit committee will
give opinions and comments on the significance of the transactions, justification and appropriateness in terms
of prices of related transactions, whereby terms and conditions will be established in accordance with ordinary
courses of business under fair market price. This market price can be compared with pricing offered by third
parties. In case that the audit committee is not specialized in considering any related transaction, the Company
will involve an independent specialist or the Company’s auditor to provide opinions in such related transactions
to support the decision making of the Board of Directors or shareholders as the case may be.

In addition, the Board of Directors must ensure that the Company will comply with the Securities and Exchange
Act, and regulations, notifications, or requirements of the Stock Exchange of Thailand. Moreover, it will comply
with the requirements regarding disclosure of related party transactions, and the acquisition or disposal of
significant assets of the Company or its associated companies in accordance with standard accounting practice

set by the Federation of Accounting Professions.

Related Transactions in the Future

The Company may continue to have related transactions with its associates, which are made under ordinary
courses of business and conditions. They would not be different to conditions offered by the Company to third
parties, such as trade fair's space fees; magazine advertising fees. These related transactions are carried out,
as they are necessary to the business operation within the group of the Company. In this regards, pricing policy
will be clearly established with fairess and according to market price. The audit committee will also review the

compliance with criteria and may give opinions on the justification of transactions on a quarterly basis.
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For there is any future related transaction that may not be in accordance with ordinary courses of business,
the Company will involve the audit committee to review the compliance with criteria and justify those transactions
before the Company entering such transaction. If such future related transactions potentially create conflict of
interest, the Board of Directors must comply with the Securities and Exchange Act, regulations, notifications,
orders or requirements of the Stock Exchange of Thailand. It will also comply with the requirements regarding
disclosure of related transactions, and the acquisition or disposal of significant assets of the Company or
associated companies in accordance with standard accounting practice set by Federation of Accounting

Professions.

Policy on Conflict of Interest

The Company has established measures to prevent conflict of interest that may arise from related
transactions of the Company and persons who may have conflict of interest. Executives and stakeholders in
question will not be allowed to take part in the approval of those transactions. The Company’s Board of Directors
must ensure that the Company has complied with the Securities and Exchange Act, and regulations, notifications,
orders, or requirements of the Stock Exchange of Thailand. Besides, it will ascertain that the Company follows
regulations regarding the disclosure of related transactions, the acquisition or disposal of significant assets of
the Company, and the accounting standards prescribed by the Federation of Accounting Professions.

In addition, the Company will engage the Audit Committee or auditors or independent specialists as the case
may be, to review and give opinion on the suitability of prices and justification of transactions. It will disclose
related transactions in the notes to the financial statements that have been verified or reviewed by the Company’s

auditor in the annual information reporting form (Form 56-1) and annual report (Form 56-2).
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Mr. Manu Leopairote

Mr. Min Intanate

Mrs. Aeimporn Punyasai*

Mr. Pathom Indarodom

Mr. Prayoon Rattanachaiyanont

Mr. Wilson Teo Yong Peng

Mr. Prokob Visitkitiakarn

Mr. Narit Therdsteerasukdi

Gp.Capt. Isaraya Sukcharoen

Ms. Pornpavee Sahawathanapong

Mr. Norasak Rattanaveroj

No.

1.

2.

3.

4.

6.

7.
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11.
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Executive Director

1

Director

/

Audit Committee member

AC=

Executive Chairman

C=

x = Chairman of the Board

Note:

*Mrs. Aeimporn Punyasai was appointed a director in place of Mr. Sophon Intanate who resigned from his directorship, effective on November 11, 2014



MANAGEMENT DISCUSSION
AND ANALY SIS (MD&A)

Operating Results

In 2014, the downturn of the Thai economy as well as the decline of ICT industry together with the protraction
and volatility of political situation were major factors that caused a decrease in the Company’s revenue. The
Company’s main customers of the print media, TV, digital media, corporate and government exhibition, were
mainly in the ICT industry, which were affected by the situation. Nevertheless, the Company had started to invest
in the development of new services such as producing of ICT’s news program for digital TV channels and online
business. The revenue from the aforementioned new services might be still in the infancy stage but they offered

potential new marketing channels, which should lead to new target groups.

Revenue

The Company’s main source of revenue derived from services such as advertising, exhibitions, event, digital
media, TV and print media, which represented 95 percent of its total revenues. Sales income from magazines,
pocket books and other products represented 4 percent of total revenue. 2014 saw the Company’s total revenue
at 276.69 million Baht, a decrease of 253.82 million baht from the previous year or -47.84%. The main reason for
such significant drop of revenue was the slow down of advertising and marketing expenditure, particularly those
relating to exhibition or event organizing. Many private and public organizations either cancelled or postponed

their major event activities.

Costs
In 2014, the Company’s cost of goods and services was 233.63 million baht, a decrease of 190 million baht
from last year or -44.85%, which was consistent with the decline in revenues. However, due to higher

market competition, the gross profit ratio for the year 2014 was 15.06% a decrease from 19.93% in 2013.

Expenses

In 2014, the Company’s selling and administrative expenses were 59.86 million Baht, a decrease of 3.76
million baht from previous year or -5.91%. The selling and administrative expenses did not move as much as the
costs since they involved fixed expenses such as personnel, utilities and other operational expenses.

FINANCIAL STATUS
Assets

As at 31 December 2014, the Company had total assets of 246.11 million baht, a decrease of 59.93 million
baht from previous year or -19.58% as per below details:

- Current assets decreased by 72.47 million baht or -31.83%, contributed by a decrease of 84.69 million
baht and 24.73 million baht in account receivables and inventory respectively, and an increase of 58.43 million
baht in short-term deposits.
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- Land, building and equipment increased by 22.15 million baht or +40%, contributed mainly by the
increase of equipment for rent.
- Non-current assets decreased by 9.61 million baht or -41.83%, contributed by the decrease of bank

deposits, which were used as collateral, amount 10.35 million baht.

Account receivables
As at 31 December 2014, the Company had account receivables of 29.97 million baht and net account
receivables of 29.85 million Baht, a decrease of 44.08 million baht and 43.21 million baht respectively, from the
previous year. Approximately 64% and 34% of the account receivables were current and less than 3-month
overdue respectively.
The Company’s policy with regards to allowance for doubtful debt were to make reserves according to the
following criteria:
» 25% for accounts aging more than three months,
* 50% for accounts aging more than six months

» 100% for accounts aging more than nine months.

In 2014, the Company had reserved 0.12 million baht for debts that were overdue for more than 3 months.

Inventories

As at 31 December 2014, the Company had an inventory of 2.29 million baht and a net inventory of 0.54
million baht. Main items were pocket books valued 2.02 million baht, for which the Company had reserved 1.82
million baht in devaluation, result in a net book value of 0.2 million baht.

The Company set a policy to make 100% devaluation on outdated publications, which had an inventory aging

of more than 6 months.

Liabilities

As at 31 December 2014, the Company had a total liabilities of 40.09 million baht, a decrease of 34.54 million
baht or -46.28% from the previous year as per the below details:

- Current liabilities decreased by 35.66 million baht or -51.58%, contributed by the decrease in account
payables and accrued expenses.

- Non-current liabilities increased by 1.13 million baht or +20.61%, contributed by the provision for long-

term employee benefits.

Shareholders’ Equity
As at 31 December 2014, the Company had a total shareholders’ Equity of 206.02 million baht a decrease of
25.40 million baht or -10.97%, from the previous year, contributed mainly from the net loss of 16.73 million baht

and 11.65-million-baht dividend payment from net profit in 2013.
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CASH FLOW ANALYSIS

Year 2014, the Company had a net cash flow of 44.53 million Baht from operating activities. It comprised loss
of 8.17 million baht before depreciation and tax (EBITDA) and a net cash inflow of 53.52 million baht from
changes in operating assets and liabilities. The main items that caused the increase of the net cash flow were
the decrease of 85.61 million baht in account receivable and other current assets, and the decrease of 35.85
million baht in account payables and other current liabilities.

Net cash flows of 7.43 million baht from investment activities. Cash inflows were from the decrease of 10.35
million Baht in bank deposits, which were used as collateral, and Interest income of 1.07 million baht. Cash
outflows of 4.09 million baht were from equipment purchase.

Net cash flows used in financing activities, amount 11.65 million baht, derived from dividend payment to

shareholders according to a resolution of the AGM 2014.

Financial ratio
Liquidity Ratio

Current ratio Time
Liquid ratio Time 5.30 2.14 4.02
Debt to Equity ratio Time 0.16 0.32 0.19

As per above financial ratios, the Company’s liquidity is still in good condition.

Profitability Ratios

Gross margin 39.07 19.93 15.06
Net margin % 12.65 6.25 -4.97
Return of shareholders’ equity % 14.50 14.52 -6.29

The Company’s gross profit ratio in 2014 is 15.06%, a decrease from the previous year because of
economic decline and higher competition.
Its net loss ratio in 2014 was 4.97% resulting from the decrease in revenue and gross profit, which could not

cover selling & admin expenses.

Capital Structure
As at December 31, 2012-2014, the Company’s debt to equity ratio was 0.16 times, 0.32 times and 0.19 times
respectively. In 2014, this ratio decrease from last year because of the decreased in the account payable and

other liabilities..
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Factors That May Potentially Impact the Company’s Operation in the Future

The recent Digital Economy Policy announced by the government as means to drive the country’s
economy through digital technology integration for performance enhancement will likely lead to the growth in the
overall digital content industry. Meanwhile, the promotion of ICT knowledge among every sector whether
business, academic, government, agricultural, tourism, transportation or industrial sector will open doors to future
business opportunities particularly in terms of digital knowledge media, online media as well as online seminar
and training.

Other positive factors such as the launch of Windows 10 will likely lead to a positive trend in computer
and laptop market whereas 4G bidding is expected to take place during the second quarter of 2015. Unless
changes occurred or the schedule is postponed, 4G bidding is expected to stimulate the growth of ICT industry
during the second half of 2015, allowing more activity in ICT exhibition event during the fourth quarter.

To incorporate the announced Digital Economy Policy, the Company, as the leader in ICT industry, is
highly focused on digital and online media, which shall become the Company'’s future source of income, by
specifically establishing Online Product Development Team to deliver comprehensive service for customers,
advertisers and exhibitors, including finding content alliance to uplift the Company’s capacity in gaining higher

income and profit in the future.
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BOARD OF DIRECTORS’ DUTIES

ON FINANCIAL DISCLOSURE 2014

The Board of Directors of ARIP Public Company Limited understands the responsibility of ensuring
integrity, sufficient, relevant and transparent disclosure of the Company’s fiscal year 2014 financial statements.
Such disclosure abides the generally accepted accounting principles, ensuring the integrity of the Company’s
operations/ appropriate accounting policies have been put in place and adhered to on a consistent basis while
due consideration has been placed on the process of preparing the Company fiscal year 2014 financial

statements including other information that has been included in this year’s annual report.

To enhance stakeholder trust, the Board appointed an audit committee comprising of independent
directors with qualification as stipulated by the guidelines of Stock Exchange of Thailand. Ensuring that the
Company provides sufficient, transparent, correct and appropriate financial disclosure along with information
regarding related party transaction is a key function of the committee. Ensuring appropriate, sufficient and
effective risk management guidelines, appropriate internal control procedures along with robust internal audit
processes are also the function of the committee. Legal compliance is at the forefront of the Board’s concerns
therefore the committee is also charged with ensuring that the Company’s operations adheres to all relevant

external and internal legal guidelines and policies.

The Board of Directors believes that the Company’s overall financial statements for fiscal year 2014
ending 31 December 2014, which has been reviewed by the audit committee, management and the Company’s
financial auditor to be correct, complete, appropriate, in compliance with generally accepted accounting
practices and employs appropriate accounting policies on a consistent basis. The financial disclosure is deemed
to be transparent, provides an appropriate level of disclosure and is in compliance with all the relevant legal,

guidelines and policies.

f’//}f” ;;ficyu'ma-':_'—_ . / = /

Mr. Manu Leopairote Mr. Min Intanate

Chairman of the Board Executive Chairman
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AUDIT COMMITTEE'S REPORT

The Audit Committee of ARIP Public Company Limited is composed of three (3) independent directors. Each
member of the Committee meets the qualification as defined by The Stock Exchange of Thailand regulations. The

members of the Committee are as follows:

1. Mr. Prakob Visitkitjakarn® Independent Director and Chairman of Audit Committee
2. Mr. Narit Therdsteerasukdi Independent Director and Audit Committee Member
3. Gp.Capt. Isaraya Sukcharoen Independent Director and Audit Committee Member

* The person who has experience in Financial and Accounting, Auditing.

Duties and responsibilities of the Audit Committee are as follows;

* review the financial report to be accurate, complete and reliable.

+ To oversee adequacy and efficiency of internal control system internal audit system.

+ Toconsider disclosure of connected transactions or the transactions that may lead to conflict of interests
to be sufficiently accurate and complete.

+ To consider, select, and propose for appointment of the Company’s auditor.

+ To oversee the Company’s compliance with related laws and regulation.

+  Other duties assigned by the Company’s Board of Directors.

During 2014, the Audit Committee conferred quarterly with the Company’s auditor, internal auditors,
Management and the Account Department to review the financial reports, discuss and mutually give
recommendations so that the financial reports reflected generally accepted accounting principles. The
Company’s financial statements were adequately disclosed and that no transactions, in contrary to the related
requirements and regulations, were found. Each quarter the audit committee submitted a report on audit results
to the Board of Directors. The major issues could be summarized as follows;

1. Reviewing the quarterly financial statements and annual financial statements proposed to the Board of
Directors.

2. Considering objective and scopes of work and approving audit plan for the year 2014 of the Internal
Audit section and giving recommendations and remarks.

3. Acknowledging audit results and recommendations for the Year 2013 by Company’s auditor and the
Internal Audit department, following up the Management’s corresponding response and proposing to the Board
of Directors.

4. Considering connected transactions, or transactions that may lead to conflicts of interests to ensure
fairness and no transfer of benefits.

5. Considering and proposing appointment of the Company’s auditor and auditor's remuneration by

considering auditor’s qualification, expertise in auditing and justification of the audit work quantity.
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6. Overseeing the Company’s major risk management, good internal control system, compliance with the

securities law, rules and regulation of the Stock Exchange of Thailand or other relevant legal issues.

For the year 2015, the Audit Committee has proposed to the Board of Directors to appoint
Ms. Rungnapa Lertsuwankul C.P.A., Registration No. 3516 and/or Mr. Chayapol Suppasedtanon C.P.A., Registration
No. 3972 and/ or Ms. Pimjai Manitkajohnkit C.P.A., Registration No. 4521 and/ or Ms. Rosaporn Decharkom C.P.A.,
Registration No. 5659 and/ or Ms. Sumana Punpongsanon C.P.A., Registration No. 5872, EY Office Limited, as

the Company’s auditor for the year 2014, for the shareholders meeting’s approval.

M

Mr. Prakob Visitkitjakarn

Chairman of the Audit Committee
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Independent Auditor’s Report
To the Shareholders of ARIP Public Company Limited

| have audited the accompanying financial statements of ARIP Public Company Limited, which comprise
the statement of inancial position as at 31 December 2014, and the related statements of comprehensive income,
changes in shareholders’ equity and cash flows for the year then ended, and a summary of significant

accounting policies and other explanatory information.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with Thai Financial Reporting Standards, and for such internal control as management determines
is necessary to enable the preparation of financial statements that are free from material misstatement, whether

due to fraud or error.

Auditor’s Responsibility

My responsibility is to express an opinion on these financial statements based on my audit. | conducted
my audit in accordance with Thai Standards on Auditing. Those standards require that | comply with ethical
requirements and plan and perform the audit to obtain reasonable assurance about whether the financial

statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial statements. The procedures selected depend on the auditor’s judgement, including the assessment
of the risks of material misstatement of the financial statements, whether due to fraud or error. In making those
risk assessments, the auditor considers internal control relevant to the entity’s preparation and fair presentation
of the financial statements in order to design audit procedures that are appropriate in the circumstances, but not
for the purpose of expressing an opinion on the effectiveness of the entity’s internal control. An audit also
includes evaluating the appropriateness of accounting policies used and the reasonableness of accounting

estimates made by management, as well as evaluating the overall presentation of the financial statements.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my

audit opinion.
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Opinion
In my opinion, the financial statements referred to above present fairly, in all material respects, the financial
position of ARIP Public Company Limited as at 31 December 2014, and its financial performance and cash flows

for the year then ended, in accordance with Thai Financial Reporting Standards.

e et

Chayapol Suppasedtanon

Certified Public Accountant (Thailand) No. 3972
EY Office Limited

Bangkok: 23 February 2015
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ARIP Public Company Limited
Statement of financial position
As at 31 December 2014

(Unit : Baht)
Note 2014 2013

Assets
Current assets
Cash and cash equivalents 7 39,720,824 57,846,083
Current investments 8 58,432,873 -
Trade and other receivables 6,9 47,726,090 132,417,851
Inventories 10 535,040 25,265,792
Other current assets 8,808,484 12,167,634
Total current assets 155,223,311 227,697,360
Non-current assets
Restricted bank deposit 1 1,000,000 11,346,293
Property, plant and equipment 12 77,522,274 55,371,304
Intangible assets 13 3,076,792 5,242,847
Withholding tax deducted at source 14 4,527,665 4,527,665
Deposits 46,015 73,836
Deferred tax assets 21 4,712,418 1,569,211
Other non-current assets - 213,417
Total non-current assets 90,885,164 78,344,573
Total assets 246,108,475 306,041,933

The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Statement of financial position (continued)
As at 31 December 2014

(Unit : Baht)
Note 2014 2013

Liabilities and shareholders’ equity
Current liabilities
Trade and other payables 6,15 27,320,399 56,923,521
Income tax payable - 102,450
Other current liabilities 6,158,726 12,117,925
Total current liabilities 33,479,125 69,143,896
Non-current liabilities
Reserve for long-term employee benefits 16 6,607,743 5,194,266
Other non-current liabilities - 284,484
Total non-current liabilities 6,607,743 5,478,750
Total liabilities 40,086,868 74,622,646
Shareholders’ equity
Share capital 17

Registered

466,000,000 ordinary shares of Baht 0.25 each 116,500,000 116,500,000
Issued and fully paid up
466,000,000 ordinary shares of Baht 0.25 each 116,500,000 116,500,000

Share premium 83,464,677 83,464,677
Retained earnings (deficit)

Appropriated - statutory reserve 19 11,650,000 11,650,000

Unappropriated (deficit) (6,029,868) 19,367,812
Other components of shareholders’ equity 436,798 436,798
Total shareholders’ equity 206,021,607 231,419,287
Total liabilities and shareholders’ equity 246,108,475 306,041,933

The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Statement of comprehensive income
For the year ended 31 December 2014

(Unit : Baht)
Note 2014 2013

Revenues
Service income 263,755,132 513,081,723
Sales 11,309,950 15,973,028
Interest income 1,116,938 1,177,712
Other income 511,893 283,797
Total revenues 276,693,913 530,516,260
Expenses
Cost of sales and services 233,629,374 423,628,204
Selling expenses 2,503,161 4,138,015
Administrative expenses 57,354,452 59,477,160
Total expenses 293,486,987 487,243,379
Profit (loss) before finance cost and income tax (16,793,074) 43,272,881
Finance cost (97,813) (451,074)
Profit (loss) before income tax (16,890,887) 42,821,807
Income tax 21 3,143,207 (9,685,832)
Profit (loss) for the year (13,747,680) 33,135,975
Other comprehensive income:
Actuarial gains, net of income tax - 436,798
Other comprehensive income for the year - 436,798
Total comprehensive income for the year (13,747,680) 33,572,773
Earnings per share 23
Basic earnings (loss) per share

Profit (loss) for the year (0.030) 0.071

The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Statement of changes in shareholders’ equity
For the year ended 31 December 2014

(Unit : Baht)

Retained earnings (deficit)

Issued and Other

Share Appropriated - Unappropriated

premium  statutory reserve (deficit) SR

income

fully paid up
share capital

Balance as at 1 January 2013 116,293,750 83,464,677 10,451,948 14,904,089 - 225,114,464
Convert warrants to share captial (Note 17) 206,250 - - - - 206,250
Dividends paid (Note 26) - - - (27,474,200) - (27,474,200)
Transferred unappropriated

retained earnings to statutory reserve (Note 19) - - 1,198,052 (1,198,052) - -
Total comprehensive income for the year - - - 33,135,975 436,798 33,572,773
Balance as at 31 December 2013 116,500,000 83,464,677 11,650,000 19,367,812 436,798 231,419,287
Balance as at 1 January 2014 116,500,000 83,464,677 11,650,000 19,367,812 436,798 231,419,287
Dividends paid (Note 26) - - - (11,650,000) - (11,650,000)
Total comprehensive income for the year - - - (13,747,680) - (13,747,680)
Balance as at 31 December 2014 116,500,000 83,464,677 11,650,000 (6,029,868) 436,798 206,021,607

The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Cash flows statement
For the year ended 31 December 2014

(Unit : Baht)

2014 2013

Cash flows from operating activities
Profit (loss) before tax (16,890,887) 42,821,807
Adjustments to reconcile profit (loss) before tax to

net cash provided by (paid from) operating activities:

Depreciation and amortisation 8,724,615 10,319,548
Reversal of allowance for doubtful accounts (869,015) 160,339
Decrease of inventories to net realisable value (reversal) 275,473 (348,318)
Loss (gain) on sale of equipment (420,127) 31,991
Loss on intangible assets written off - 116
Long-term employee benefits expense 2,408,973 2,203,838
Interest income (1,116,938) (1,177,712)
Profit (loss) from operating activities before
changes in operating assets and liabilities (7,887,906) 54,011,609
Operating assets (increase) decrease
Trade and other receivables 85,608,409 (88,610,695)
Inventories 156,214 (22,963,586)
Other current assets 3,359,150 (5,275,480)
Other assets 241,238 3,724,112
Operating liabilities increase (decrease)
Trade and other payables (29,603,122) 30,922,625
Other liabilities (6,243,683) 5,484,145
Reserve for long-term employee benefits (995,496) 436,798
Cash flows from (used in) operating activities 44,634,804 (22,270,472)
Cash paid for income tax (102,450) (10,515,250)
Net cash flows from (used in) operating activities 44,532,354 (32,785,722)

The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Cash flows statement (continued)
For the year ended 31 December 2014

(Unit : Baht)

2014 2013

Cash flows from investing activities

Decrease (increase) in current investments (58,432,873) 70,000,000
Decrease (increase) in restricted bank deposit 10,346,293 (8,250,000)
Acquisition of equipment (4,089,340) (4,806,825)
Acquisition of intangible assets (358,391) (1,162,393)
Proceeds from sales of equipment 457,393 275,040
Interest income 1,069,305 1,154,900
Net cash flows from (used in) investing activities (51,007,613) 57,210,722
Cash flows from financing activities

Cash received from converted warrants - 206,250
Dividends paid (11,650,000) (27,474,200)
Net cash flows used in financing activities (11,650,000) (27,267,950)
Net decrease in cash and cash equivalents (18,125,259) (2,842,950)
Cash and cash equivalents at beginning of the year 57,846,083 60,689,033
Cash and cash equivalents at end of the year (Note 7) 39,720,824 57,846,083

Supplemental cash flows information
Non-cash transactions
Transfer inventories to equipment 24,299,065 -

The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Notes to financial statements
For the year ended 31 December 2014

1. General information
ARIP Public Company Limited (“the Company”) is a public company incorporated and domiciled in
Thailand. The Company is principally engaged in the management of events and marketing activities,
the production and distribution of IT-related publications, and the placement of advertisements.

The registered office of the Company is at 99/16-20 Ratchadapisek Road, Din Daeng, Bangkok.

2. Basis of preparation

The financial statements have been prepared in accordance with Thai Financial Reporting Standards
enunciated under the Accounting Professions Act B.E. 2547 and their presentation has been made in
compliance with the stipulations of the Notification of the Department of Business Development dated
28 September 2011, issued under the Accounting Act B.E. 2543.

The financial statements in Thai language are the official statutory financial statements of the Company.
The financial statements in English language have been translated from the Thai language financial
statements.

The financial statements have been prepared on a historical cost basis except where otherwise disclosed

in the accounting policies.

3. New financial reporting standards
Below is a summary of financial reporting standards that became effective in the current accounting year
and those that will become effective in the future.
(a) Financial reporting standards that became effective in the current accounting year
Conceptual Framework for Financial Reporting (revised 2014)

Accounting Standards:

TAS 1 (revised 2012)
TAS 7 (revised 2012)
TAS 12 (revised 2012)
TAS 17 (revised 2012)
TAS 18 (revised 2012)
TAS 19 (revised 2012)
TAS 21 (revised 2012)
TAS 24 (revised 2012)
TAS 28 (revised 2012)
TAS 31 (revised 2012)
TAS 34 (revised 2012)
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Presentation of Financial Statements

Statement of Cash Flows

Income Taxes

Leases

Revenue

Employee Benefits

The Effects of Changes in Foreign Exchange Rates
Related Party Disclosures

Investments in Associates

Interests in Joint Ventures

Interim Financial Reporting



TAS 36 (revised 2012)
TAS 38 (revised 2012)

Financial Reporting Standards:

TFRS 2 (revised 2012)
TFRS 3 (revised 2012)
TFRS 5 (revised 2012)
TFRS 8 (revised 2012)

Impairment of Assets

Intangible Assets

Share-based Payment
Business Combinations
Non-current Assets Held for Sale and Discontinued Operations

Operating Segments

Accounting Standard Interpretations:

TSIC 15
TSIC 27

TSIC 29
TSIC 32

Operating Leases — Incentives

Evaluating the Substance of Transactions Involving the
Legal Form of a Lease

Service Concession Arrangements: Disclosures

Intangible Assets — Web Site Costs

Financial Reporting Standard Interpretations:

TFRIC 1

TFRIC 4
TFRIC 5

TFRIC 7

TFRIC 10
TFRIC 12
TFRIC 13
TFRIC 17
TFRIC 18

Changes in Existing Decommissioning,

Restoration and Similar Liabilities

Determining whether an Arrangement contains a Lease
Rights to Interests arising from Decommissioning,
Restoration and Environmental Rehabilitation Funds
Applying the Restatement Approach under TAS 29
Financial Reporting in Hyperinflationary Economies
Interim Financial Reporting and Impairment
Service Concession Arrangements

Customer Loyalty Programmes

Distributions of Non-cash Assets to Owners

Transfers of Assets from Customers

Accounting Treatment Guidance for Stock Dividend

These financial reporting standards were amended primarily to align their content with the

corresponding International Financial Reporting Standards. Most of the changes were directed

towards revision of wording and terminology, and provision of interpretations and accounting

guidance to users of the accounting standards. These financial reporting standards do not have

any significant impact on the financial statements.

Financial reporting standards that will become effective in the future

The Federation of Accounting Professions has issued a number of revised and new financial

reporting standards that become effective for fiscal years beginning on or after 1 January 2015.

These financial reporting standards were aimed at alignment with the corresponding

International Financial Reporting Standards, with most of the changes directed towards revision
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4.2

of wording and terminology, and provision of interpretations and accounting guidance to users
of financial reporting standards. The management of the Company believes they will not have
any significant impact on the financial statements in the year in which they are adopted.
However, some of these financial reporting standards involve changes to key principles,

as discussed below:

TAS 19 (revised 2014) Employee Benefits

This revised standard requires that the entity recognize actuarial gains and losses immediately in other
comprehensive income while the existing standard allows the entity to recognise such gains and losses
immediately in profit or loss, or in other comprehensive income, or to recognise them gradually in profit
or loss.

This revised standard does not have any impact on the financial statements as the Company already

recognised actuarial gains and losses immediately in other comprehensive income.

TFRS 13 Fair Value Measurement

This standard provides guidance on how to measure fair value and stipulates disclosures related to fair
value measurements. Entities are to apply the guidance under this standard if they are required by
other financial reporting standards to measure their assets or liabilities at fair value. The effect of the
change from the adoption of this standard is to be recognised prospectively.

Based on the preliminary analysis, the management of the Company believes that this standard will not

have any significant impact on the Company’s financial statements.

Significant accounting policies

Revenue recognition

Sales of goods

Sales of goods are recognised when the significant risks and rewards of ownership of the goods have
passed to the buyer. Sales are the invoiced value, excluding value added tax, of goods supplied after
deducting discounts and allowances.

Magazine subscription income

Magazine subscription income is recognised based on straight-line basis over the subscription period.
Rendering of services

Service revenue is recognised when services have been rendered taking into account the stage of
completion.

Advertising service income is recognised when the service has been rendered. The service is
generally considered to be rendered when the advertisement is issued.

Arrangement of exhibitions and seminar is recognised when the event has occurred.

Interest income

Interest income is recognised on an accrual basis based on the effective interest rate.

Cash and cash equivalents
Cash and cash equivalents consist of cash in hand and at banks, and all highly liquid investments

with an original maturity of three months or less and not subject to withdrawal restrictions.
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4.3

4.4

4.5

4.6

4.7

Trade accounts receivable

Trade accounts receivable are stated at the net realisable value. Allowance for doubtful accounts
is provided for the estimated losses that may be incurred in collection of receivables. The allowance is

generally based on collection experiences and analysis of debt aging.

Inventories

Finished goods are valued at the lower of average cost and net realisable value.

Property, plant and equipment / depreciation

Land is stated at cost. Buildings and equipment are stated at cost less accumulated depreciation and
allowance for loss on impairment of assets (if any).

Depreciation of plant and equipment is calculated by reference to their costs on the straight-line basis

over the following estimated useful lives:

Building - 20 years
Building improvements - 5,10 years
Computer equipment - 3,5 years
Office equipment and furniture - 5 years
Motor vehicles - 5 years
Tools and equipment - 3 years

Depreciation is included in determining income.

No depreciation is provided on land and assets under installation.

An item of property, plant and equipment is derecognised upon disposal or when no future economic
benefits are expected from its use or disposal. Any gain or loss arising on disposal of an asset is

included in profit or loss when the asset is derecognised.

Intangible assets/amortisation

Intangible assets acquired separately are measured on initial recognition at cost. Following initial
recognition, intangible assets are carried at cost less any accumulated amortisation and any
accumulated impairment losses.

Intangible assets with finite lives are amortised on a systematic basis over the economic useful life and
tested for impairment whenever there is an indication that the intangible assets may be impaired.
The amortisation period and the amortisation method for such intangible assets are reviewed at least
at each financial year end. The amortisation expense is charged to profit or loss.

The useful life of computer software is 3 and 5 years.

Related party transactions

Related parties comprise enterprises and individuals that control, or are controlled by, the Company,
whether directly or indirectly, or which are under common control with the Company.

They also include associated companies and individuals which directly or indirectly own a voting
interest in the Company that gives them significant infuence over the Company, key management
personnel, directors, and officers with authority in the planning and direction of the Company’s

operations.
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4.9

4.10

4.11

Long-term leases
Leases of property, plant or equipment which do not transfer substantially all the risks and rewards of
ownership are classified as operating leases. Operating lease payments are recognised as an expense

in profit or loss on a straight-line basis over the lease term.

Foreign currencies

The financial statements are presented in Baht, which is also the Company’s functional currency.
Transactions in foreign currency are translated into Baht at the exchange rate ruling at the date of the
transaction. Monetary assets and liabilities denominated in foreign currencies outstanding are
translated into Baht at the exchange rate ruling at the end of reporting period.

Gains and losses on exchange are included in determining income.

Impairment of assets

At the end of each reporting period, the Company performs impairment reviews in respect of property,
plant and equipment and other intangible assets whenever events or changes in circumstances indicate
that an asset may be impaired. An impairment loss is recognised when the recoverable amount of an
asset, which is the higher of the asset’s fair value less costs to sell and its value in use, is less than the
carrying amount. In determining value in use, the estimated future cash flows are discounted to their
present value using a pre-tax discount rate that reflects current market assessments of the time value of
money and the risks specific to the asset. In determining fair value less costs to sell, an appropriate
valuation model is used. These calculations are corroborated by a valuation model that, based on
information available, reflects the amount that the Company could obtain from the disposal of the asset
in an arm’s length transaction between knowledgeable, willing parties, after deducting the costs of
disposal.

An impairment loss is recognised in profit or loss.

Employee benefits

Short-term employee benefits

Salaries, wages, bonuses and contributions to the social security fund are recognised as
expenses when incurred.

Post-employment benefits

Defined contribution plans

The Company and its employees have jointly established a provident fund. The fund is monthly
contributed by employees and by the Company. The fund’s assets are held in a separate trust fund and
the Company’s contributions are recognised as expenses when incurred.

Defined benefit plans

The Company has obligations in respect of the severance payments it must make to employees upon
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retirement under labor law. The Company treats these severance payment obligations as a defined
benefit plan.

The obligation under the defined benefit plan is determined by a professionally qualified independent
actuary based on actuarial techniques, using the projected unit credit method.

Actuarial gains and losses arising from post-employment benefits are recognised immediately in other
comprehensive income.

The defined benefits liability comprises the present value of the defined benefit obligation less
unrecognised past service cost and actuarial gains or losses.

For the first-time adoption of TAS 19 Employee Benefits in 2011, the Company elected to recognise the
transitional liability, which exceeds the liability that would have been recognised at the same date under
the previous accounting policy, through an adjustment as an expense on a straight-line basis over

up to five years from the date of adoption.

Provisions
Provisions are recognised when the Company has a present obligation as a result of a past event,
it is probable that an outflow of resources embodying economic benefits will be required to settle the

obligation, and a reliable estimate can be made of the amount of the obligation.

Income tax

Income tax expense represents the sum of corporate income tax currently payable and deferred tax.
Current tax

Current income tax is provided in the accounts at the amount expected to be paid to the taxation
authorities, based on taxable profits determined in accordance with tax legislation.

Deferred tax

Deferred income tax is provided on temporary differences between the tax bases of assets and liabilities
and their carrying amounts at the end of each reporting period, using the tax rate enacted at the end of
the reporting period.

The Company recognises deferred tax liabilities for all taxable temporary differences while it recognises
deferred tax assets for all deductible temporary differences and tax losses carried forward to the extent
that it is probable that future taxable profit will be available against which such deductible temporary
differences and tax losses carried forward can be utilised.

At each reporting date, the Company reviews and reduces the carrying amount of deferred tax assets
to the extent that it is no longer probable that sufficient taxable profit will be available to allow all or part
of the deferred tax asset to be utilised.

The Company records deferred tax directly to shareholders’ equity if the tax relates to items that are

recorded directly to shareholders’ equity.
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Significant accounting judgments and estimates

The preparation of financial statements in conformity with financial reporting standards at times requires
management to make subjective judgments and estimates regarding matters that are inherently
uncertain. These judgments and estimates affect reported amounts and disclosures; and actual results
could differ from these estimates. Significant judgments and estimates are as follows:

Leases

In determining whether a lease is to be classified as an operating lease or finance lease, the
management is required to use judgment regarding whether significant risk and rewards of ownership
of the leased asset have been transferred, taking into consideration terms and conditions of the

arrangement.

Allowance for doubtful accounts

In determining an allowance for doubtful accounts, the management needs to make judgment and
estimates based upon, among other things, past collection history, aging profile of outstanding debts
and the prevailing economic condition.

Property, plant and equipment/Depreciation

In determining depreciation of plant and equipment, the management is required to make estimates of
the useful lives and residual values of the Company’s plant and equipment and to review estimate
useful lives and residual values when there are any changes.

In addition, the management is required to review property, plant and equipment for impairment on a
periodical basis and record impairment losses in the period when it is determined that their recoverable
amount is lower than the carrying amount. This requires judgments regarding forecast of future revenues
and expenses relating to the assets subject to the review.

Intangible assets

The initial recognition and measurement of intangible assets, and subsequent impairment testing, require
management to make estimates of cash flows to be generated by the asset or the cash generating units
and to choose a suitable discount rate in order to calculate the present value of those cash flows.

Deferred tax assets

Deferred tax assets are recognised for deductible temporary differences and unused tax losses to the
extent that it is probable that taxable profit will be available against which the temporary differences and
losses can be utilised. Significant management judgement is required to determine the amount of deferred
tax assets that can be recognised, based upon the likely timing and level of estimate future
taxable profits.

Post-employment benefits under defined benefit plans

The obligation under the defined benefit plan is determined based on actuarial techniques. Such
determination is made based on various assumptions, including discount rate, future salary increase
rate, mortality rate and staff turnover rate.
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0. Related party transactions

The relationships between the Company and related parties are summarised below.

Name Relationship

Advanced Research Group Co.,Ltd. Common shareholders/Common directors
Business Online Public Company Limited Common shareholders/Common directors
SVOA Public Company Limited Common shareholders/Common directors
Core and Peak Co.,Ltd Common shareholders/Common directors
D2 Systems Co.,Ltd Common shareholders/Common directors
Anet Co.,Ltd Common shareholders/Common directors
A.R. Accounting Consultant Co.,Ltd Common shareholders/Common directors
ARIT Co.,Ltd Common shareholders/Common directors
D & B (Thailand) Co.,Ltd. Common shareholders/Common directors
Abiks Development Co., Ltd. Common shareholders/Common directors
Lease It Public Company Limited Common shareholders / Common directors
Dataone Asia (Thailand) Co.,Ltd Common shareholders / Common directors
National Credit Bureau Co., Ltd. Common directors

SPVI Public Company Limited Common directors

IT City Public Company Limited Common directors

Thai Beverage Public Company Limited Common directors

Bangkok Union Insurance Public Company Limited Common directors

Siam Steel International Public Company Limited Common directors

Keppel Communication Pte. Ltd. Parent company of a major shareholder

During the years, the Company had significant business transactions with related parties. Such
transactions, which are summarised below, were concluded on commercial terms and bases agreed

upon between the Company and those related parties.

(Unit : Million Baht)

2014 2013 Pricing policy
Transactions with related parties
Revenue
Sales of goods 2 2 Cost plus margin
Advertising income 8 6 Market price
Revenue from management of event 8 8 Market price
Other service income 2 2 Cost plus margin
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(Unit : Million Baht)

2014 2013 Pricing policy
Expenses
Purchases of goods 1 3 Market price
Advertising and marketing expenses 1 17 Cost plus margin
Internet fee 1 1 Market price
Management fee 3 3 Agreed upon basis
Service fee for accounting software 1 1 Agreed upon basis
Other service fee 3 3 Cost plus margin

As at 31 December 2014 and 2013, the balances of the accounts between the Company and those
related parties are as follows:

(Unit : Thousand Baht)

2014 2013

Trade and other receivables - related parties (Note 9)

Related companies (related by common shareholders and directors) 8,048 5,765
Trade and other payables - related parties (Note 15)

Related companies (related by common shareholders and directors) 5,986 7,242

Directors and management’s benefits

During the years ended 31 December 2014 and 2013, the Company had employee benefit expenses

payable to their directors and management as below.
(Unit : Thousand Baht)

2014 2013
Short-term employee benefits 18,020 19,026
Post-employment benefits 665 132
Total 18,685 19,158

N

Cash and cash equivalents
(Unit : Thousand Baht)

2014 2013
Cash 151 115
Bank deposits 39,570 57,731
Total 39,721 57,846

As at 31 December 2014, bank deposits in saving accounts and fixed deposits carried interests between
0.38% and 1.15% per annum (2013: between 0.63% and 2.05% per annum).
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8. Current investment

As at 31 December 2014, the Company had invested in fixed deposit with a maturity of more than

3 months totalling Baht 58 million. The fixed deposit carried interest at rates of 1.25% - 2.50% per annum.

9. Trade and other receivables
(Unit : Thousand Baht)

2014 2013

Trade receivables - related parties (Note 6)
Aged on the basis of due dates

Not yet due 6,052 3,520
Past due
Up to 3 months 923 1,894
3 -6 months 462 -
Total trade receivables - related parties 7,437 5,414

Trade receivables - unrelated parties
Aged on the basis of due dates

Not yet due 13,268 34,702
Past due

Up to 3 months 9,262 33,934
Total 22,530 68,636
Less: Allowance for doubtful debts (115) (984)
Total trade receivables - unrelated parties, net 22,415 67,652
Total trade receivables - net 29,852 73,066
Other receivables
Accrued income - related party (Note 6) 611 351
Accrued income - unrelated parties 10,646 41,848
Retention receivables 6,335 16,925
Advance payments 282 228
Total other receivables 17,874 59,352
Trade and other receivables - net 47,726 132,418

10. Inventories
(Unit : Thousand Baht)

Reduce cost to net
realisable value Inventories - net

2014 2013 2014 2013

Finished goods 2,292 26,375 (1,943) (1,667) 349 24,708
Work in process 186 558 - - 186 558
Total 2,478 26,933 (1,943) (1,667) 535 25,266
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Restricted bank deposits

These represent savings deposits pledged with the banks to secure the issuance of bank guarantee

granted by the bank to the Company.

12.

Property, plant and equipment

Building
improvements

Building

(Unit : Thousand Baht)

Furniture fixtures
and office
equipment

Tools and
equipment

Motor
vehicles

Computer
equipment

Cost:

1 January 2013 41,074 10,000 12,983
Additions - - 1,267
Disposals - -

31 December 2013 41,074 10,000 14,250
Additions - - 578
Disposals - - -
Transfer in (out) - - (18)
Transferred asset type - - -
31 December 2014 41,074 10,000 14,810
Accumulated depreciation:

1 January 2013 - 6,418 12,583
Depreciation for the year - 500 197
Depreciation on disposals - - -
31 December 2013 - 6,918 12,780
Depreciation for the year - 500 201
Depreciation on disposals - - -
31 December 2014 - 7,418 12,981
Net book value:

31 December 2013 41,074 3,082 1,470
31 December 2014 41,074 2,582 1,829

Depreciation for the year

2013 (All included in administrative expenses)

2014 (Baht 0.6 million included in service cost, and the balance in administrative expenses)

20,581 8,616 - 11,464 104,718
2,503 1,037 - - 4,807
(1,106) (468) - (1,255) (2,829)
21,978 9,185 . 10,209 106,696
2,207 1,077 - 27 4,089
(3,092) (941) - (1,255) (5,288)
_ 18 _ - _

- - 24,299 - 24,299
21,093 9,539 24,299 8,981 129,796
14,296 5,754 - 6,964 46,015
4,170 911 - 2,054 7,832
(1,059) (466) - (997) (2,522)
17,407 6,199 2 8,021 51,325
2,663 1,005 355 1,476 6,200
(3,090) (906) - (1,255) (5,251)
16,980 6,208 355 8,242 52,274
4,571 2,986 - 2,188 55,371
4113 3,241 23,944 739 77,502
7,832

6,200

As at 31 December 2014, certain equipment items have been fully depreciated but are still in use.

The original cost of those assetsamounted to approximately Baht 32 million (2013: Baht 30 million).

On 16 December 2014, the Company entered into an operating lease agreement with a company to

lease equipment for a period of one year. The minimum lease income arising from this agreement within

one year is approximately Baht 8 million. In 2014, the Company recognised income of Baht 0.4 million from

the lease of this equipment and presented as income in the statement of comprehensive income.
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13.

14.

Intangible assets

The net book value of intangible assets as at 31 December 2014 and 2013 is presented below.
(Unit : Thousand Baht)

Computer Software under

Software development

Cost:

1 January 2013 11,457 792 12,249
Additions 1,063 99 1,162
Write-off (243) - (243)
31 December 2013 12,277 891 13,168
Additions 358 - 358
Transfer in (out) 891 (891) -
31 December 2014 13,526 - 13,526
Accumulated amortisation:

1 January 2013 5,680 - 5,680
Amortisation for the year 2,488 - 2,488
Write-off (243) - (243)
31 December 2013 7,925 - 7,925
Amortisation for the year 2,524 - 2,524
31 December 2014 10,449 - 10,449
Net book value:

31 December 2013 4,352 891 5,243
31 December 2014 3,077 - 3,077
Amortisation expense for the year

2013 2,488
2014 2,524

As at 31 December 2014, certain computer software has been fully amortised but is still in use.

The original cost of those assets amounted to approximately Baht 6 million (2013: Baht 5 million).

Withholding tax deducted at source
The amount represented withholding tax refundable for the year 2011. Its net realisable value is subject
to the result of a tax audit conducted by the Revenue officials. However the management believes that

the Company will receive the refund in full.
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15.  Trade and other payables

(Unit : Thousand Baht)

Trade payables - related parties (Note 6) 5,181 4,569
Trade payables - unrelated parties 9,672 14,200
Accrued expenses - related parties (Note 6) 805 2,673
Accrued expenses - unrelated parties 11,662 35,482
Total trade and other payables 27,320 56,924

16.  Provision for long-term employee benefits
Provision for long-term employee benefits as at 31 December 2014 and 2013, which is compensations
on employees’ retirement, was as follows:

(Unit : Thousand Baht)

Defined benefit obligation at beginning of year 7,605 6,606
Current service cost 894 1,695
Interest cost 309 335
Benefits paid during the year (995) (594)
Actuarial gains - (437)
Defined benefit obligation at end of year 7,813 7,605
Unrecognised transitional provisions (1,205) (2,411)
Provisions for long-term employee benefits at end of year 6,608 5,194

Long-term employee benefit expenses included in the profit or loss was as follows:

(Unit : Thousand Baht)

Current service cost 895 1,695
Interest cost 309 335
Transitional liability recognised during the year 1,205 1,205
Total expense recognised in profit or loss 2,409 3,235
Line items under which such expenses are included in profit or loss

Cost of services 1,367 2,599
Administrative expenses 1,042 636
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The cumulative amount of actuarial gains recognised in other comprehensive income and taken as part
of retained earnings of the Company as at 31 December 2013 amounted to Baht 0.4 million

Principal actuarial assumptions at the valuation date were as follows:

2014 2013

(%per annum) (%per annum)

Discount rate 4.2 4.2
Future salary increase rate (depending on age) 5.0-9.0 5.0-9.0
Staff turnover rate 0-30.0 0-30.0

Amounts of defined benefit obligation for the current and previous years are as follows:

(Unit : Thousand Baht)

Defined

benefit obligation

Year 2014 6,608
Year 2013 5,194
Year 2012 2,990
Year 2011 1,354

17.  Share capital
Registered ordinary shares which are not issued and paid-up are the ordinary shares reserved for the
exercise of warrants offered to certain directors and/or employees of the Company, as discussed in Note
18 to the financial statements.
During the year 2013, the holders of the ordinary share warrants offered to the directors and/or employees
exercised 0.8 million warrants at an exercise price of Baht 0.25 each, or a total of Baht 0.2 million to purchase

0.8 million ordinary shares with a par value of Baht 0.25 each, or a total of Baht 0.2 million.

The reconciliation of number of ordinary shares was as follow.

(Unit: Thousand Shares)

2013

Registered share capital

Number of ordinary shares at beginning of the year 466,000
Number of ordinary shares at end of the year 466,000
Issued and paid-up share capital

Number of ordinary shares at beginning of the year 465,175
Increase in number of ordinary shares due to exercised warrants 825
Number of ordinary shares at end of the year 466,000
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18.  Warrants

Details of warrants of the Company which will be offered to certain directors and/or employees are

as follows:

Type of warrant : Registered and non-transferable

No. of units issued : 15,600,000 Units

Issue price : None

Allocation ratio : 1 warrant to 1 new ordinary share (except for the
adjustment of exercise ratio under the condition)

Exercise price : Baht 0.25 per share (except for the adjustment of
exercise price under the condition)

Term of issue : 1 year from the date approved by the shareholder’'s meeting

Term of warrants : 3 years from issue date

No. of ordinary shares allocated : 15,600,000 ordinary shares of Baht 0.25 each or 5% of
paid up share capital.

Issue date : 15 November 2010

Allocation to : Directors and/or employees of the Company

Conditions and period of exercise : Warrant holders may first exercise no more than 50%

of the total warrants allotted, following a period of 12 months
after the allotment date.

Warrant holders may exercise the remaining warrants,
following a period of 24 months after the allotment

date until the final exercise date.

The movements of warrants during the year was summarised below.

2013

(Thousand Units)
Brought forward/Number of unexercised warrants 825
Exercised during the year (825)

Number of unexercised warrants =
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Statutory reserve

Pursuant to Section 116 of the Public Limited Companies Act B.E. 2535, the Company is required to set
aside to a statutory reserve at least 5 percent of its net income after deducting accumulated deficit
brought forward (if any), until the reserve reaches 10 percent of the registered capital. The statutory
reserve is not available for dividend distribution.

During the year 2013, the Company had set aside the statutory reserve of Baht 1.2 million from its

net profit.

At present, the statutory reserve has fully been set aside.

Expenses by nature

Significant expenses classified by nature are as follows:
(Unit : Million Baht)

2014 2013

Employee expenses 75 74
Cost of sales, advertising media and services 186 375
Depreciation and amortisation 9 10
Consultant and management fee 5 6
Income tax

Income tax expense for the years ended 31 December 2014 and 2013 are made up as follows:

(Unit : Thousand Baht)

2014 2013
Current income tax:
Current income tax charge - 10,089
Deferred tax:
Relating to origination and reversal of temporary differences (3,143) (403)
Income tax expense reported in the statement of comprehensive income (3,143) 9,686
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applicable tax rate for the years ended 31 December 2014 and 2013 is as follow:

Reconciliation between income tax expense and the product of accounting profit multiplied by the

(Unit : Thousand Baht)

Accounting profit (loss) before tax (16,891) 42,822
Applicable tax rate 20% 20%
Accounting profit (loss) before tax multiplied by applicable tax rate (3,378) 8,564
Adjustment in respect of current income tax of previous year - 503
Increase in temporary differences (164) (403)
Effects of:

Non-deductible expenses 887 1,503
Additional expense deductions allowed (488) (481)
Total 399 1,022
Income tax expense reported in the statement of comprehensive income (3,143) 9,686

The components of deferred tax assets are as follows:

(Unit : Thousand Baht)

2014 2013

Deferred tax assets

Allowance for doubtful accounts 23
Allowance for diminution in value of inventories 389
Provision for long-term employee benefits 1,321
Tax losses 2,979
Total 4,712

Promotional privileges

197
333

1,039

1,569

The Company has received promotional privileges from the Board of Investment for the manufacture of

Enterprise software, Digital content and Embedded Software, pursuant to the promotion certificate
No. 2911(7)/2555 issued on 20 December 2012. Subject to certain imposed conditions, the tax

privileges of the Company includes the following:

. Exemption from corporate income tax on income from the promoted activities for a period of

8 years as from the date of first earning operating income (8 October 2013).

In case that there are losses incurred during the corporate income tax exemption period, the

Company s allowed to utilise the losses as a deduction against net income of future years after

the expiry of the tax exemption period but with a time limit of 5 years after that period.

. Exemption from income tax on dividend paid to the shareholders from the income of the

promoted operation during the corporate income tax exemption period.

. Exemption from import duty on machinery as approved by the Board.

During the year 2014, the Company has operated revenues divided from promoted operations

of Baht 0.5 million (2013: Baht 12.4 million).
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23.

Earnings per share
Basic earnings (loss) per share is calculated by dividing profit (loss) for the year (excluding other

comprehensive income) by the weighted average number of ordinary shares in issue during the year.

Calculation of basic earnings (loss) per share is presented below:

24.

Profit (loss) for the year (Thousand Baht) (13,748) 33,136
Weighted average number of ordinary shares (Thousand shares) 466,000 465,663
Effect of dilutive potential ordinary shares (Thousand shares) - 283
Total weighted average number of ordinary shares

(Thousand shares) 466,000 465,946
Basic earnings (loss) per share (Baht/share) (0.030) 0.071

Segment information

Operating segment information is reported in a manner consistent with the internal reports that are
regularly reviewed by the chief operating decision maker in order to make decisions about the allocation
of resources to the segment and assess its performance

For management purposes, the Company is organised into business units based on its products and
services and has three reportable segments as follows:

- Printing media

- Management of event

- Digital and other media

No operating segments have been aggregated to form the above reportable operating segments.

The chief operating decision maker monitors the operating results of the business units separately for
the purpose of making decisions about resource allocation and assessing performance. Segment
performance is measured based on operating profit or loss and total assets and on a basis consistent
with that used to measure operating profit or loss and total assets in the financial statements. However,
the Company financing activities (including finance costs and finance income) and income taxes are
managed on a company basis and are not allocated to operating segments.

The basis of accounting for any transactions between reportable segments is consistent with that for

third party transactions.

The following tables present revenue, profit and total assets information regarding the Company and its

subsidiaries’ operating segments for the years ended 31 December 2014 and 2013, respectively.
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(Unit : Thousand Baht)

Year ended 31 December 2014

Eliminations of

Management  Digital and Total inter-segment
Printing media  of event other media  Other segment segments revenues Total

Revenue from external customers 41,931 161,576 71,650 420 275,577 - 275,577
Inter-segment revenue 1,051 - 135 - 1,186 (1,186)

Interest revenue - - - 1,117 1,117 - 1,117
Depreciation and amortization 319 676 2,327 5,402 8,724 - 8,724
Income tax - - - - - - (3,143)
Segment profit (loss) 1,136 (12,956) (5,324) 1,537 (15,607) (1,186) (16,793)
Segment total assets 11,431 34,716 33,207 166,754 246,108 - 246,108

(Unit : Thousand Baht)

Year ended 31 December 2013

Eliminations of
Management  Digital and Total inter-segment

Printing media  of event other media Other segment  segments revenues Total

Revenue from external customers 51,684 345,161 132,493 - 529,338 - 529,338
Inter-segment revenue 1,940 - 165 - 2,105 (2,105)

Interest revenue - - - 1,178 1,178 - 1,178
Depreciation and amortization 756 500 2,079 6,985 10,320 - 10,320
Income tax - - - - - - 9,686
Segment profit 7,213 29,457 7,530 1,178 45,378 (2,105) 43,273
Segment total assets 10,578 107,432 68,244 119,788 306,042 - 306,042

The Company is operated in Thailand only. As a result, all of the revenues and assets as reflected in
these financial statements pertain to the aforementioned geographical reportable.

For the year 2014, the Company has revenue from 10 major customers in the amount of Baht 158 million,
arising from sales by management of events of Baht 100 million and digital and other media of Baht
57 million and printing media of Baht 1 million (2013: Baht 359 million derived from 10 major customers,
arising from sales by the management of events of Baht 262 million and printing media of Baht

97 million).

25.  Provident fund
The Company and its employees have jointly established a provident fund in accordance with the
Provident Fund Act B.E. 2530. Employees and the Company contribute to the fund monthly at the rate
of 3 and 5 percent of basic salary. The fund and benefit will be paid to employees upon termination in

accordance with the fund rules.
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On 11 November 2013, the Board of Directors Meeting of the Company approved to establish a new a
provident fund named “SinSathaporn”, which is managed by BBL Asset Management Co., Ltd.
(transferred from the former fund which was managed by TISCO Asset Management Co., Ltd.).
The Company’s new provident fund is valid from January 2014. During the year 2014, the Company
contributed Baht 1.8 million to this fund (2013: Baht 1.8 million).

26. Dividends paid
Dividends declared in the years ended 31 December 2014 and 2013 consist of:

Dividends Approved by Dividend Dividend per share
(Thousand Baht) (Baht)
Final dividends for 2013 Annual General Meeting of the
shareholders on 28 March 2014 11,650 0.025
Total 11,650
Final dividends for 2012 Annual General Meeting of
the shareholders on
28 March 2013 11,164 0.024
Interim dividends on operating results  Board of Director’s meeting
of the first six-month period of 2013 on 11 November 2013 16,310 0.035
Total 27,474

27.  Commitments and contingent liabilities

271 Operating lease and service commitments
The Company has entered into operating lease agreements in respect of the lease of warehouse space,
motor vehicles and service agreements. The term of agreements is generally 1 year. These agreements
are non-cancellable.
As at 31 December 2014, minimum lease payments, payable within 1 year, required under these

agreements were Baht 9.4 million (2013: Baht 9.4 million).

27.2 Guarantees

As at 31 December 2014, there were outstanding bank guarantees of approximately Baht 0.3 million
issued by banks on behalf of the Company in respect of certain performance bonds as required in the
normal course of business to guarantee electricity use, among others.

As at 31 December 2013, there were outstanding bank guarantees of approximately Baht 22.9 million
issued by banks on behalf of the Company in respect of certain performance bonds as required in the
normal course of business. These included letters of guarantee amounting to Baht 21.9 million to
guarantee advance payment received from customer and Baht 1 million to guarantee electricity use,

among others.
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Financial instruments
Financial risk management
The Company’s financial instruments, as defined under Thai Accounting Standard No.107 “Financial
Instruments: Disclosure and Presentations”, principally comprise cash and cash equivalents, current
investments, trade and other receivables restricted bank deposits and trade and other payables.
The financial risks associated with these financial instruments and how they are managed is

described below.

Credit risk

The Company is exposed to credit risk primarily with respect to trade accounts receivable and other
receivable. The Company manages the risk by adopting appropriate credit control policies and
procedures and therefore does not expect to incur material financial losses. In addition, the Company
does not have high concentrations of credit risk since it has a large customer base. The maximum
exposure to credit risk is limited to the carrying amounts of receivables and other receivable as stated

in the statement of financial position.

Interest rate risk

The Company’s exposure to interest rate risk relates primarily to its cash at banks with interest bearing.
However, since most of the Company’s financial assets and liabilities bear floating interest rates or fixed
interest rates which are close to the market rate, the interest rate risk is expected to be minimal.
Significant financial assets and liabilities classified by type of interest rate are summarised in the table
below, with those financial assets and liabilities that carry fixed interest rates further classified based on

the maturity date, or the repricing date if this occurs before the maturity date.
(Unit : Million Baht)

As at 31 December 2014

Fixed interest rate Floating Non-interest Effective
within 1 year interest rate bearing interest rate
(% pa.)

Financial Assets

Cash and cash equivalents - 39.6 0.1 39.7 04-1.2
Current investment 58.4 - - 58.4 13-25
Trade and other receivables - - 47.7 A7.7
Deposits at bank with restrictions 1.0 - - 1.0 1.6

59.4 39.6 47.8 146.8
Financial liabilities
Trade and other payables - - 27.3 27.3

- 27.3 27.3
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(Unit : Million Baht)

As at 31 December 2013

Fixed Floating Non-interest Effective
interest rates interest rate bearing interest rate
(% p.a.)

Financial Assets

Cash and cash equivalents 25.2 32.6 0.1 57.9 0.6-2.1
Trade and other receivables - - 132.4 132.4
Deposits at bank with restrictions 1.3 - - 11.3 1.8-2.1
36.5 32.6 132.5 201.6
Financial liabilities
Trade and other payables - - 56.9 56.9
- - 56.9 56.9

Foreign currency risk
The Company considers itself no foreign currency risk because it has few transactions that are

denominated in foreign currency. The Company therefore does not enter into forward exchange contracts.

The balances of financial assets and financial liabilities denominated in foreign currency are

summarised below.

Financial assets Financial liabilities Average exchange rate
Foreign currency as at 31 December as at 31 December as at 31 December

2014 2013 2014 2013 2014 2013

(Baht per 1 foreign currency unit)

US dollar 7,490 8,851 12,632 12,632 32.9187 32.8136
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29.

30.

Fair values of financial instruments

Since the majority of the Company’s financial instruments are short-term in nature, their fair value is not
expected to be materially different from the amounts presented in the statements of financial position.
A fair value is the amount for which an asset can be exchanged or a liability settled between
knowledgeable, willing parties in an arm’s length transaction. The fair value is determined by reference
to the market price of the financial instruments or by using an appropriate valuation technique,

depending on the nature of the instrument.

Capital management
The primary objective of the Company’s capital management is to ensure that it has an appropriate
financial structure in order to support its business and maximise shareholder value. As at 31 December

2014, the Company’s debt-to-equity ratio was 0.2:1 (2013: 0.3:1).

Approval of financial statements
These financial statements were authorised for issue by the Company’s Board of Directors on

23 February 2015.
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