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Wt 2562 AL wsuiageslan Tdsuuansnuain
Awlvwiusuratsdu Taa:Wudtumainsiunism Nos
A2IU3U21EY AdIUTaUEINIINISIWaIluds:tnd uas
naroUs:inAnalandidivans:nudatAsyiialngogl
nan@edluld nsdlseankad mstienmasitinnuad
NnIulsuncuRlusUMsoulEicmuMIUsnd mMiknmstine
1a:N1SaINUIdINANYIULRONSTADAD

MolAdanIWAUTUUIUNILASEINA USEN WanSTow
Hria (umgu) apweneulsunagnsssiia nudude J1u
dunua:nisusnis  laglrAoudiAtudanisWwasul
AoULNUGgoIFaI WnugAnuaDy soufiadodina ua:
USMsAuMsaa0dina usnnd ARIP giAJLITUWUU
Platform tunisusmismisiseusmetuasrins Wumswa
Tomatiunainsld Upskill ua: Reskill inoauisaUsuen
thrudunsiasuudainainaluladniinduegnisinida
(UgmstimuAngnwnswEIduliaJAns

U 2562 10uURA ARIP Sunduuimsidulndnnss urils
nanubaadrdinsul Fugadun 31 Sudnau 2562 uaatk
[usn usunDs1eldsouagi 165.96 &1uuin WUIuSoya:
21.24 WolisuriuUnou ua:drlsduduagi 45.95 &uuin
wudunndniou 4.66 Auuin eghulsAmu USENGMlsans
KaJNEUoU 1.33 auuin anajandnou 2.07 awuuin
Fultosnn AtE1elunisTUINURINLGU La:INNISIAL
drsasvaus:Togis:u:1200IW0NIU OUTDAIKUOR
Wasuwailuyews:s13UtundfAUASDIISIIU

usEN:LINUAITURRINSaEITsssSUALNE aduAtum
Wungioru uazgidouladoudunnnindou soufuweuun
0JAins WonalUdnistaulangidu uazvodolonmad
YoUATUATiORU @gnNAN WUsDASNIISSAA  ACUzNSSUNIS
GusHs wiinuu uasgdaumsacunnninu AlGIEMsatuayu
MSANTUINUYDIUSENAYALE VDU

(neuy @oalwlsad) [nebuns auAswFA)
Usssiunssums Us:s1UNSSUNISUSKIS



Dear Shareholders,

The year of 2019 saw various uncertainties significantly
affect the world economy. Whether it be the global trade
war, or the domestic and global political unrests and
conflicts, such circumstances have created a substantial
impact on the local economy, leading to a decline in Thai
exports. The delay in government spending due to impeded
budget approvals has put additional pressure on the economy
causing a downturn in consumer spending and private
investment.

Under these economic instabilities, ARIP Public Company
Limited (ARIP] continues to adjust its business strategies in
terms of media, event organization and other services. We
have expanded our focus to develop contemporary content
on various media channels, broadening our digital media
and digital marketing services. Furthermore, ARIP remains
committed to developing a digital learning platform to
support organizations” goal for continuous learning. We seek
to provide the Thai workforce with opportunities to up-skill
and re-skill, in order to adapt to the disruptive technological
advancement, which will eventually help increase
the competitiveness of local organizations.

The year of 2019 is a time when ARIP has begun to see
revenue growth once more. The statement of comprehensive
income for the year ending 31 December 2019 shows that
the Company generated a total revenue of 165.96 million
baht, an increase of 21.24% when compared to the previous
year. Gross profit was 45.95 million baht, an increase of 4.66
million baht from 2018. However, the Company has a net
profit after tax of 1.33 million baht, a decrease of 2.07 million
baht from last year due to increased operating expenses,
as well as the increasing reserves for employee retirement
benefit to comply with the altered regulations under
the Labor Protection Act effective in 2019.

ARIP is determined to operate our business under good
corporate governance to generate value to our shareholders
and all stakeholders, and to continually develop our
organization to achieve sustainable growth. We would like
to express our gratitude to our shareholders, customers,
business partners, directors, executives, employees and all
other patrons who have continuously supported our business
operations.

Mr. Manu Leopairote Mr. Min Intanate
Chairman Chairman of the Executive Board
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Us:saunssunis

Jodoumstioriu (cu 3uR 30 s.a. 2562)

e nuasy 0.17%

« nudou - Wl -

Fwoudidunssums 10 Y (13 u.A. 2553 — J370u)

Age 77 Years

Chairman of the Board

Shareholding Proportion (As of Dec 30, 2019)

« direct 0.17%
« indirect —-None -

Duration of Directorship 10 Years (Jan 13, 2010 - Present)

msfAnu:

« UScueunln M.Sc. (Econ.) University of Kentucky, USA

« Ustuounnois iAsuIAansucunia (iResatout) undnendgsssumans
+ 20WUNSs MsWeuugnaknssy Augousuunlen Us:infcidu

« UScuaundins ade.sun 34 3nendelesnusigancuring

Uszmifitisuns/ Tasanis:
« Directors Certification Program (DCP) (30/2003)
« The Role of the Chairman Program (RCP) (3/2001)

Uszaunisaidounas 5 U:
UsBNan:GoU: (8 uAJ)
o UL, onSlow
 ULA. loadloe
* UUA. Ai.1BU.F.gnaHNssY
- ubA. glaadunaswsd
« uuA. wawand (Uszinflng)
« UUA. UUNananUs:nuny
« uA. thmaveuuriu
« U, NWlowauwnes

usBNMIU: -Tui-

Usssunssums
Uszsunssums
Uszsunssums
Us:sunssums
Uszsunssums
Uszsunssums
Uszsunssums
Us:s1UNSsUMsOsaidou

u.A. 2553-0n0u
2559-030u
2554-0770U
2553-0370u
2547-00u
2547-0730u
2547-030u
2559-0770u

Educations:

« Ph.D. in Business Administration (Honorary), Thammasat University

« M.Sc. in Economics, University of Kentucky, USA
« B.Sc. in Economics (Hons), Thammasat University

« Certificate for Industrial Development, Nagoya Training Center, Japan

« Thailand National Defence College, Class 34

Certificate:
« Director Certification Program (DCP) (30/2003)
« The Role of the Chairman Program (RCP) (3/2001)

5 Years’ work experience:
Listed Company: (8 EA)
« ARIP PCL.
« SVOA PCL.
e T.M.C. Industrial PCL.
« Jubilee Enterprise PCL.
« Polyplex (Thailand) PCL.
« Bangkok Union Insurance PLC.
« Khon Kaen Sugar Industry PCL.
« TPI Polene Power PCL.

Company Limited: -None-

0 1 4 s1wnulsl 2562

Usen onslow o (Umau)

Chairman of the Board
Chairman of the Board
Chairman of the Board
Chairman of the Board
Chairman of the Board
Chairman of the Board
Chairman of the Board
Chairman of Audit Committee

Jan 2010-Present
2016-Present
2011-Present
2010-Present
2004-Present
2004-Present
2004-Present
2016-Present



o1y 65U Age 65 Years

NSSUNIS 1a:us=s1UNSSUNISUSHIS Director & Executive Chairman
dndoumsiioRu (cu 3Uf 30 5.0, 2562) Shareholding Proportion (As of Dec 30, 2019)
e NNJNOSI 44.28% « direct 44.28%

« nudou - Wil - « indirect —-None -

FruoutAunssunis 31 U (10 D.a. 2532 - Jaquu) Duration of Directorship 31 Years (Mar 10, 1989 - Present)

msfinu:
- UStuontidimansquijUcuinfinf@uding, Dominican University of California, Us:infianS3owsm
« UstueudnenmansquiUnuAnnnfiufing a1n3ns:uuansautnFiiion1sIans UKBNeIasumiansnIu
« UStuonnsAndudnd nenmaasiounia (Bnermsnouinones) AcudranssuAmaasia:inaluladmsinuas
uridngnaginalulagisiguinasouus
« UStuouns amdaenssurnans, Fu Hsing Institute of Technology, Uszinfldn3u

Us:mrtiguns/ Tasams:
« Thailand Insurance Leadership Program (2011)
« Director Accreditation Program (DAP) (2005)
« The Role of the Chairman Program (RCP) (2005)

Ussaumsaigounas 5 U:
usgman:=Wuu: (3 uk)

 UWA. NSTOW NssUNsUa:Us:s1unssuMsusis 0.n. 2532-070u
* UUA. awW3lo NSSUMSUa:Us:51uNSsUNISUSHIS 2554-00u

« UL Ugwid paulad NSsSUNSUa:Us:s1uNSsUMSUsSHs 2538-U0370u

« ubA. Ton 3@ NSSUMSUa:Us:s1uNSsUNISUSHIS 2539-2562

* UbA. &EdlB nssuMsi@:NssuMsginnistied 2556-2560

UsENMITU: (5 uKo)

« UA. 1BUAE Gaasdwud nssuMs 2551-030u

« UA. @ uaud U (Us:infilne) Us:srunssums 2549-00u

* UA. JoUalASTOUHIT G nssums 2543-U0x0u

« U, PBS LWBUA WA nssuMs 2538-070u

* UA. NEUULDONUTF SIFSY nssums 2530-030u
Educations:

« Honorary Doctoral Degree of Laws, Dominican University of California, USA

« Honorary Doctoral Degree of Science (Information Technology for Management), Mahasarakham University

« Honorary Bachelor Degree of Science (Computer Science) Engineering and Agricultural Technology,
Rajamangala University of Technology Thanyaburi

« Bachelor of Architecture, Fu Hsing Institute of Technology, Taiwan

Certificate:
« Thailand Insurance Leadership Program (2011)
« Director Accreditation Program (DAP) (2005)
« The Role of the Chairman Program (RCP) (2005)

5 Years’ work experience:
Listed Company: ( 3 EA)

« ARIP PCL. Director & Executive Chairman Mar 1989-Present
« SPVI PCL. Director & Executive Chairman 2011-Present

« Business Online PCL. Director & Executive Chairman 1995-Present

« IT City PCL. Director & Executive Chairman 1996-2019

« SVOA PCL. Director & Chief Architect 2013-2017

Company Limited: (5 EAJ

« ABIKS Development Co., Ltd. Director 2008-Present
« D&B (Thailand) Co., Ltd. Chairman 2006-Present
« National Credit Bureau Co., Ltd. Director 2000-Present
« Core & Peak Co., Ltd. Director 1995-Present
« Advanced Research Group Co., Ltd. Director 1997-Present

ANNUAL REPORT 2019 0 1 5
ARIP PUBLIC COMPANY LIMITED
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nssunis, ginnistrad ua:gsusenischonina
dodoumisfioru (cu 3ui 30 s.A. 2562)

* NMJns) 0.00%

« nadou -Wl-

Fusutndudusms 5 wou (5 d..2562 -J330u)

Age 42 Years

Director, Chief Executive Officer & Digital Solution Director

Shareholding Proportion (As of Dec 30, 2019)

« direct 0.00%

« indirect - None -

Duration of Executive 5 Months (Aug 5, 2019 - Present)

MsfAnu:
« UScuunln msinmsansautn uKdnenagsian
« UStununns 3nenans Ing1msnaunaLnes UKaNenasinuasmans

Ussmrtedns/ Thsims:

« Director Accreditation Program Class 161/2019

« Microsoft Certificate Professional (MCP)

« Microsoft Certificate System Administrator (MCSA)

« Microsoft Certificate System Engineer (MCSE)

« Microsoft Certificate Trainer (MCT)
Ussaumsaigdounas 5 U:
usEn3aNn:weu: (Fudu 1 ukd)

« UL, oNSToW - nssumsta:ginnstrcd a.n. 2562-030u
- ggwemschediina 2559-0330u
- giomschelon 2554-2559
usBnMmW: -TUD-
* U3, NGUUDNNUTSIESY - gdregiomschalon 2552-2554
- gQUas:UUADUWILNDS 2546-2552
« A, Tolaudn 3FINSADUNILNDS 2543-2546
Educations

« Master of Science (Information Technology Management) Rangsit University

« Bachalor of Science (Computer Science) Kasetsart University

Certificate:
« Director Accreditation Program Class 161/2019
« Microsoft Certificate Professional (MCP)
« Microsoft Certificate System Administrator (MCSA)
« Microsoft Certificate System Engineer (MCSE)
« Microsoft Certificate Trainer (MCT)

5 Years’ work experience
Listed Company: (1 EA.)
« ARIP PCL. - Director & Chief Executive Officer
- Digital Solution Director
- IT Manager

Company Limited: -None-

« Advanced Research Group Co.,Ltd. - Assistant IT Manager
- System Administrator

« Isonet Co.,Ltd. System Engineer

Aug 2019-Present
May 2016-Present
2011-2016

2009-2011
2003-2009
2000-2003




0s. 393U 1§ goJ W ureUs:gys Saulvoruun

219 53U 019 56 U
nssuni1s nssuni1s )
Jodoumsdioriu (cu 3UR 30 5.A. 2562) dodoumsiioAu (ru Suf 30 s.A. 2562)
. NJASI O.Ué% * NJ0s) 0.23%
« nudou -Wi- + madoy WD -
Fuouditdunssums 10T (13 u.A. 2553 - J330u) Fuoutndunssums 10U (13 u.A. 2553 - Ja30u)
Age 53 Years Age 56 Years
Director Director
Shareholding Proportion (As of Dec 30, 2019) Shareholding Proportion (As of Dec 30, 2019)
« direct 0.08% « direct 0.23%
« indirect -None- « indirect -None -
Duration of Directorship 10 Years (Jan 13, 2010 - Present) Duration of Directorship 10 Years (Jan 13, 2010 - Present)
MSANL : MsfAnu:
« DBA, Doctor of Business Administration, University of Manchester (U.K.) « UScucunln MBA (Operation Management), University of Scranton
« ASEP, Advanced Senior Executive Program, Kellogg School of Management (U.S.A.) UssinfiansSgowsm
+ MBA, Master of Business Administration, Oxford Brookes University (U.K.) « UStuaunnd warigemansiouiin AW1ainsaiunanends
« FCCA, Fellow of The Association of Chartered Certified Accountants (U.K.) « UStununs USHsssmutuin ukanendoalunysssuissiy
« FCA, Fellow of Institute of Singapore Chartered Accountants ) ’
« FCPA, Fellow of Certified Practising Accountants (Australia) UssmAdedns/ Tasims:
« IIA, The Institute of Internal Auditors (U.S.A.) « Director Accreditation Program (DAP) (2004)

« DAP, Director Accreditation Program

Us:mrteuns/ Tasims: Us=aumsoigounas 5 U:

« Director Accreditation Program (DAP) (57/2006) usumnn:luzju:_[z ) _
o * UUA. NSToW nssums U.A.2553-030u
Ussdumsaidouray 5 U: « uuA. U3wa oaulad nssums 2540-0n0u
usIman:wWeu: (4 us)
+ u. SlW nssuMs u.A.2553-0770u UEGNATY: (10 wra)
+ . Tori 3 . (== 2561-Um0u + UA. NAUIBNUT SESE nssuMs 2559-0v30u
+ U3, T3wa oaulad sl 2549-Umuou « UA. WS RoULBWA nssuMs 2559-0uu
+ un. wadlow MES U 2545-Un0u + U3, D.21S.UBANUR ABUFALOUR  NSSUMS 2555-0730u
. . « UA. W@ari vaulau nssuMs 2555-00u
useNNoW: (5 wAa) « U7, 100nd Gaasdwud nssums 2551-0n0u
* U2 A u (TSI 1.n.2563-U730u « UA. @i Fadud nssuns 2551-Unuu
+ U3 10AF Goaasdwud nssuMs 2551-00u . U7, ROSLOUGHA nssuUMs 2542-J0u
* U7, 103d AOUWILODS nssuMs 2547-0n0u . U3, osloR nssuUMs 2542-J0u
+ U3, MN3U ode (UszinAlng) nssums 2549-1).n.2563 . UA. D AesUaisHu NSSUMS 2538-Jn0u
o UA. loEsSnd nssuMs 2543-n.W.2563 . 3. A ASSUMS 2538-0?’;0u
* 1. 1000 posUalsIu MEUS 25 « UA. NAUUOONUF SESH gewoemschodeud 2537-2561
* U3. NQUUDONUY SIESY nssuMs 2543-2562 wa:msou
Educations:
Educations: « MBA (Operation Management), University of Scranton, USA
« DBA, Doctor of Business Administration, University of Manchester (U.K.) « Bachelor of Commerce, Chulalongkorn University
+ ASEP, Advanced Senior Executive Program, Kellogg School of Management (U.S.A.) « Bachelor of Business Administration, Sukhothai Thammathirat University
« MBA, Master of Business Administration, Oxford Brookes University (U.K.)
« FCCA, Fellow of The Association of Chartered Certified Accountants(U.K.) Certificate
« FCA, Fellow of Institute of Singapore Chartered Accountants « Director Accreditation Program (DAP) (2004)
« FCPA, Fellow of Certified Practising Accountants (Australia)
« lIA, The Institute of Internal Auditors (U.S.A.) 5 Years’ work experience
« DAP, Director Accreditation Program Listed Company: (2 EA)
Certificate « ARIP PCL. Director Jan 2010-Present
« Director Accreditation Program (DAP) (57/2006) + Business Online PCL. Director 1997-Present
5 Years’ work experience Company Limited: (10 EA)
Listed Company: (4 EA) ) « Advanced Research Group Co., Ltd.  Director 2016-Present
* ARIP PCL. Director Jan 2010-Present - Nature Concept Co., Ltd. Director 2016-Present
« IT City PCL. Director 2018-Present « AR. Accounting Consultant Co., Ltd. ~ Director 2012-Present
+ Business Online PCL. Director 2006-Present « Health Online Co., Ltd. Director 2012-Present
« SVOA PCL. Director 2002-Present « ABIKS Development Co., Ltd. Director 2008-Present
Company Limited: (5 EA) « D2 Systems Co., Ltd. D?rector 2008-Present
« Digitech One Co.,Ltd. Director Jan 2020-Present + Core & Peak Co., Ltd. Director 1999-Present
« ABIKS Development Co., Ltd. Director 2008-Present * ARIT Co., Ltd. . D!rector 1999-Present
« Asys Computer Co., Ltd. Director 2004-Present « Anew Corporation Ltd. D!rector 1995-Present
« Dataone Asia (Thailand) Co., Ltd. Director 2006-Mar 2020 + Anet Co,, Ltd. D.II'ECH{I' 1995-Present
« Acerts Co., Ltd. Director 2000-Feb 2020 « Advanced Research Group Co., Ltd. ~ Financial Controller 1994-2018
« Anew Corporation Ltd. Director 2006-2019

« Advanced Research Group Co., Ltd. Director 2006-2019 ARIP pUBALG\‘chU(ﬁ\IZ&E\IPYOﬁLf%B 0 1 7
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NssUMSdds: Us:s1unssunN1snsadau Us:s1unssunisassm
UAWAISTUIAGDULINU UaNSSUNISUSSENAUIA

dodoumsiioru (cu 3un 30 s.A. 2562)

« mMJasy 0.16%

» nudou - WD -

Fusutndunssums 11T (16 n.e. 2552 - Ja70u)

Age 79 Years

Independent Director, Chairman of Audit Committee
Chairman of the Nomination and Remuneration Committee
& Member of Corporate Governance Committee
Shareholding Proportion (As of Dec 30, 2019)

« direct 0.16%

« indirect - None -

Duration of Directorship 11 Years (Sep 16, 2009 - Present)

MSANW
« Usturunln MBA (Finance) Acu:nmsGun1sndy, Indiana University, anS3awsm
« UStuounos (ifigs@tion) (Finance) Acusnisiumsaal, Indiana University,
ansyowsm
Ussmtiguns/ Tnssms
« Director Certification Program (DCP) (33/2003)
« Audit Committee Program (ACP) (27/2009)
« The Role of the Chairman (RCP) (5/2001)
« Monitoring Fraud Risk Management (MFM) (1/2009)
« Monitoring the Quality of Financial Reporting (MFR) (8/2009)
« Charter Director Class (CDC) (3/2008)

Us:aumseigiounds 5 U
usnaon:weu: (3 uAs)

« UUA. NSToW - NSSUMSdas:Ua:Us:suNSsUMsnsndou  n.g. 2552-0x0u
- NSSUNSUSSYNAUNa 2561-U030u
- Usssaunssumisassiiua-insctunmnauunu - 2557-0vdu
« usEnFsasInawd - Uszsunssums 2562-U30u
(Us:infilne) S1na (ukgu) - NSSUNSBES: Ua:Us:51UNSSUNMSNSIAEdU
- Usssaunssunismruamaauiinu,
NSSUNISASSH1
« UbA. @gBN - NssuMIsdas:iazus:sunssumsasadou  2558-U330u
« UUA. FiS08) ualnsdunsans - NSSUMSdas:a:Us:suNSSUMSnsIdou  2540-2562
- sauUsssunssums 2559-2562

useNMW: -Tuid-

Educations:
« Master of Business Administration (Finance), Indiana University, USA
« Bachelor of Finance (Honors), Indiana University, USA
Certificate:
- Director Certification Program (DCP) (33/2003)
- Audit Committee Program (ACP) (27/2009)
« The Role of Chairman (RCP) (5/2001)
« Monitoring Fraud Risk Management (MFM) (1/2009)
« Monitoring the Quality of Financial Reporting (MFR) (8/2009)
« Charter Director Class (CDC) (3/2008)

5 Years' work experience
Listed Company: (3 EA)

« ARIP PCL. - Independent Director, Chairman of AC Sep 2009-Present
- Member of CG 2018-Present
- Chairman of NRC 2014-Present
« Sri Trang Gloves - Independent Director & Chairman of AC ~ 2019-Present
(Thailand) PLC. - Chairman of the Board

- Chairman of Remuneration Committee,
Member of Nomination

+ Lease IT PLC. - Independent Director & Chairman of AC  2015-Present
« Sri Trang Agro-Industry PCL. - Independent Director & Chairman of AC ~ 1997-2019
- Vice Chairman 2016-2019

Company Limited: -None-

01 8 s1unuUs=l 2562
usun waslew ina (urau)




Ud. WeY. DFISTUT JUIASTY
(uwanawiu ASIAAS)

2y 56U

NSSUNISBAS: NSSUNISASIIAOU NSSUNISASSHILATWAISTUIAINDULINU
uazUs:s1unNssuNIsSUSsENAUIa

dodoumsiioru (cu 5un 30 s.A. 2562)

* nJnsd 0.20%

« mudau -l -

Fwoulndunssums 11T (16 n.e. 2552 - J330u)

Age 56 Years

Independent Director, Member of AC, NRC and Chairman of CG
Shareholding Proportion (As of Dec 30, 2019)

« direct 0.20%

« indirect —None-

Duration of Directorship 11 Years (Sep 16, 2009 - Present)

MSANU:

* UWNYAASUTUAN ACU:UWNEFNANS IWI1aINSIUKIINeNae

« MBA, Heriot-Watt University, Edinburgh, Scotland

« UAMANSUUAN UKINeNdudlunesssuEsY

« Mini MBA 110STIUUSMISEIMWAINANUMSUSKISIoMSIsawenuia Ukanenaesian
Ussmrtisons/ Tnsims:

« Director Accreditation Program (DAP) (2010)

« Audit Committee Program (ACP) (2009)

« Monitoring Fraud Risk Management (2010)

« Monitoring the Quality of Financial Reporting (2010)

« Monitoring the Internal Audit Function (2010)

« Monitoring the System of Internal Control and Risk Management (2010)
Ussaumisaigouras 5 U :

usman:meu: (1 uKa)

« UUA. NSl - NSSUNSBAS:, NSSUNSNSIIEOU n.8. 2552-0370u
- Us:sunssumsusseniuia 2561-U370u
- NSSUMISASSHILERANSTUIAINaULNU 2557-0370u
USBNAILY: (2 uKa)
« dUNNUSVIANUMWIRINE  GnsoUsHDUSWIANCUMWIRIEE 2557-0370u
* SW. NIWaQAgLY - NSULWNENKISOINFL
S9IGVMS SW.NTWADNABINY 2562-Ux0u
AORMEUININUACUNSSUMSWEUUNS:UUSIIMS - 2559-0370U
@YIYNIS ACU:NSSUNSUSHISANIIEE] 2559-0370u
AYIUNS ACUNSSUUSHISANUIEYI 2559-0370u
59308UBMSAUTURUAMSUWNENHISOIMA  2561-2562
g8uognisnasine1ms 2560-2561
- ROt AUEWEUUIACUNW 2558-2560
- soJOKtNAUGWCULATUNW . 2556-2557
- $0JUS:87UANUNSSUMSUSHISAWIEY) 2549-2557
- Forthnosddtutila:Hesddn 2551-2556

- Usss1uptusnssunisUs:AuAUNMWNISANY 2549-2556

Educations
« Doctor of Medicine Degree, Faculty of Medicine, Chulalongkorn University
+ MBA, Heriot-Watt University, Edinburgh, Scotland
« Bachelor of Laws, Sukhothai Thammathirat University
« Mini MBA International Healthcare Standards in Hospital Management, Rangsit University
Certificate
« Director Accreditation Program (DAP) (2010)
« Audit Committee Program (ACP) (2009)
« Monitoring Fraud Risk Management (2010)
« Monitoring the Quality of Financial Reporting (2010)
« Monitoring the Internal Audit Function (2010}
« Monitoring the System of Internal Control and Risk Management (2010)
5 Years’ work experience:
Listed Company: (1 EA]

« ARIP PCL. - Independent Director, Member of AC Sep 2009-Present
- Chairman of CG 2018-Present
- Member of NRC 2014-Present
Company Limited: (2 EA)
« Office of Thailand Quality Award  Thailand Quality Award Assessor 2014-Present
« Bhumibol Adulyadej Hospital - Deputy Director, Bhumibol Adulyadej Hospital, 2019-Present
Directorate of Medical services, RTAF
- Head, Office of Public Sector Development 2016-Present
Committee, Directorate of Medical services, RTAF
- Secretary of Risk Management Committee, 2016-Present
Directorate of Medical services, RTAF
- Deputy Director, Medical Operations Center, 2018-2019
Directorate of Medical services, RTAF
- Director, Department of technical Division 2017-2018
Directorate of Medical services, RTAF
- Head, Quality Improvement Center 2015-2017
- Deputy Head, Quality Improvement Center 2013-2014
- Vice Chairman of Risk Management Committee 2006-2014
- Head of Anesthesiology Department 2008-2013
- Chairman of the Education Quality 2006-2013

Assurance Committee

g 73U

NSSUNISDES: NSSUN1SNISIdOU nSSUﬂ']SaSSH']lla=V_V"|'leU'lFi'I(‘IOUlan
1azNssUNIsUssENnUIa

dadoumsdiou (o 3R 30 5.0, 2562)

« nuasy -lo-

o nudou -Wi-

$uoudidunssums 11 @ou (21 n.w. 2562 - J0u)

Age 73 Years

Independent Director, Member of AC, NRC and CG
Shareholding Proportion (As of Dec 30, 2019)

« direct -None-

« indirect -None -

Duration of Directorship 11 Months (Feb 21, 2019 - Present)

MsANL:
« Ph.D. (Higher Educational Administration) Illinois State University USA
« A.U. [MSUSHIsSMswenU1a) IWaInstivkanends
« on.u. (wenwna) umdnendguioa

Ussmrtiguas/ Tssms:
« Director Accreditation Program (DAP) (159/2019)
Usraumsoidounas 5 U:
UsEMan:wau: (1 udy)
« UbA. nslow - NSSUNNSDAS:, NSSUNSNSIAEDU n.W 2562-010u
- NSSUNISASSHLE:RNSTUIAMNaULNU
- NssUMsUssINALIa

UsENMIM: (3 uka)

* UKINENABYSWI - NSSUMSUSMSUs:iBnenaouuned  2563-0330u
- NssuMIsUSKHIsUs:uuAn3nends 2561-Ux0u
- ACUUBINGEUIIUINND 2552-2560
- spseBMsutiche3mmisua: 2546-2555
@YIUMSENUKINENAY
« undnenaeinalulad - NSSUMSEANUKINENAY W.g. 2562-0330u
Ws:aUINAWS:UASIKTo - NSSUNISANIIINS 2556-2562
« lsuBguuunnanman:suson NSSUMSSUYMS 2562-U30u

Educations
« Ph.D. (Higher Educational Administration) Illinois State University, USA
« M.Ed. (Nursing Administration) Chulalongkorn University, Bangkok, Thailand
« B.Sc. (Nursing) Mahidol University, Bangkok, Thailand

Certificate
« Director Accreditation Program (DAP) (159/2019)

5 Years” work experience
Listed Company: (1 EA)
« ARIP PCL. - Independent Director, Feb 2019-Present
Member of AC
- Member of NRC
- Member of CG

Company Limited: (3 EA)

« Burapha University - Executive Board Committee of 2020-Present
the International College
- Executive Board Committee of 2018-Present

the Graduate School
- Dean of the International College ~ 2009-2017
- Vice President for Academic Affairs  2003-2012
and Secretary univ. Council
« King Mongkut’s University - University Council Committee Nov 2019-Present
of Technology North Bangkok - Academic Council Committee 2013-2019
« International School Board of Director Committee 2019-Present
Eastern Seaboard (ISE)
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dodoumstioRu (cu 3un 30 s.A. 2562)

« nuasy 0.01%

« ndou -Td-

Fuoutndudusmis 5T (23 n.w. 2558 -U330u)

Age 49 Years

ICT Media & Event Director

Shareholding Proportion (As of Dec 30, 2019)

« direct 0.01%

« indirect — None -

Duration of Executive 5 Year (Feb 23, 2015 - Present)

MSANY :
« JNYIAMEANSUUAN UKdNEIAYINUOSAENS, 2535

Ussmrtivuns/ Tnsams:

Uszaunmsaigounds 5 U:
Usnaon:weu: (1 wis)

+ UL NSloW - gBusemschedelodi 2558-0330u
ua:Msinnu
- gguosmschedolodi 2547-2558
usenAWY: -TWiD-

* UA. INBSSINSO Project Manager 2545- 2546
« U3, 99SIAY ginmsdou Education 2539-2544
and Training
* UA. ROUWDWGOSIY ¢3ndou Customer Service 2537-2538
- uwA. 380 gindu GgosusstunsMs 2536-2536

wwundhs3ns

Educations:
« B.Sc. Kasetsart University, 1992

Certificate

5 Years' work experience
Listed Company: (1 EAJ
« ARIP PCL. -ICT Media & Event Director 2004~ Present
-ICT Media 2004-2015

Company Limited: -None-

« Tera Trade Co., Ltd. Project Manager 2002- 2003
« Ortem Co., Ltd. Education and Training Manager 1996-2001
« Compuservice Co., Ltd. Head of Customer Service 1994- 1995
« Se-Education PCL. Editorial Assistant 1993-1993

Division textbook

0 2 0 s1unuUs=l 2562
usun waslew ina (urau)

u1wslin UNALNYAS

0y 481U

gowwsenischedossia

dodoumstiofu (cu 3u 30 5.A. 2562)

» nuasy -0o-

« mydou -TjT-

Fuoulndudgusmis 5T (10 a.n. 2558 -J330u)

Age 48 Years

Business Media Director

Shareholding Proportion (As of Dec 30, 2019)

« direct -None-

« indirect -None -

Duration of Executive 5 Years (Aug 10, 2015-Present)

MsANW :
« UStuun0i3 (1Rgs@UeUSUGU 2) ACUIFINSSUAENS
amuouinalulagws:rouinainAuNmsa1ons:uJ

Ussmetiguns / Tasans:

Ussaumseidounas 5 U:
usEman:meu: (1 uk)
« UUA. 10onSToW Qa‘wuoan‘lsdmﬁaqsﬁ'ﬂ N.W. 2556- J30u

Finmsonld f.W. 2552- U.A. 2556

usENMW: -TUD-

Educations
« Bachelor Degree (Second Class Honor) , Faculty of Engineering,
King Mongkut Institute of Technology Ladkrabang

Certificate

5 Years' work experience:
Listed Company : (1 EAJ
« ARIP PCL. - Business Media Director
- Senior Manager

Feb 2013- Present
Feb 2009- Jan 2013

Company Limited : -None-




uId1IWsUIN andcuuwIF

oy 52U 01y 47U ,
ggwogmschevudua:nisiu ddoegorusunischedossia
dodounistioru (cu 5un 30 s.A. 2562) dodoumstioru (cu 3un 30 s.A. 2562)
+ Nunsy 0.08% « mansy -i-
« n3dou - Wi - « nydou -Tjl-
Fuoutndudusms 15 U (1 n.a. 2548 - JAquu) Fuoutndudusmis 8 wou (13 w.n. 2562 -J330u)
Age 52 Years Age 47 Years
Chief Financial Officer Asst. Business Media Director
Shareholding Proportion (As of Dec 30, 2019) 0.09% Shareholding Proportion (As of Dec 30, 2019]
« direct 0.08% + direct -None-
« indirect —None - « indirect -None -
Duration of Executive 15 Years (July 1, 2005 - Present) Duration of Executive 8 Months (May 13, 2019-Present)
MsfAnW: MsANW :

« Ustuounln USMNSESTA UKBNENauyswa « UStununns undnenausisngiunsinuuy

« UStunun3 Ussssia (MsUtud) acusAadrnans

UKBNeNduAsUASUNSIlstuUs:anuins Ussmatigtos / Tnsams:

Ussmrteuns/ Thsums:

.- Uszaumsaugounas 5 U:
usENan:eU: (1 uky)
Us=umscidiounal 5 U: « uuA. SToW - Goadsussmschedossin W.A. 2562-010u
usEman:Gou: (1 k) - USSTUNBMSUSIMS UneansUawua wad 2558-070u
« UUA. NSToW gouemsthetoud n.A. 2548-00u - GAothiongla 2545-2558
ua:msiu

usEnM: -Wi-

UsENAY: (-1d-)

* UA.dUWaY BuLnaSUBARW nssuMs 2554- 2556
Educations Educations
« Master of Business Administration, Burapha University « Bachelor degree, Chandrakasem Rajabhat University
« Bachelor of Business Administration (Accounting), Faculty of Arts,
Srinakharinwirot University Certificate:
Certificate
.- 5 Years’ work experience
Listed Company : (1 EA)
5 Years_’ work experience « ARIP PCL. - Asst. Business Media Director May 2019-Present
Listed Company : (1 EAJ o ) ) - Executive editor Business+ 2015-Present
« ARIP PCL. Chief Financial Officer July 2005-Present - Senior Reporter 2002-2015
Company Limited : (-None-) o
« splash Interactive Co., Ltd. Director 2011-2013 Company Limited : -None-
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wWsgutnousiola U 2562
REVENUE COMPARISONS 2019

U 2562
2019

31%

usnisaina
Digital Service

45%

N1sA0UNSSANIS
Event Management

330/0 270/0

usnIstana
Digital Service

Media and
Contents

40%

N1sA0UNSSANIS
Event Management

nswWsgutnguaagn1INIsdu damsul 2558 - 2562
FINANCIAL COMPARISON FOR THE Y2015-2019

S'IU.[EI-SDU (Kuoe: duuan)
Total Revenue (unit: MB)

307.28

178.34

162.68
136.88 I

2562 2561 2560 2559 2558
2019 2018 2017 2016 2015

165.96

Funsweasou (Huoe: d1uun)
Total Assets (unit: MB)

238.62

234.72

232.72 232.38

229.55

2562 2561 2560 2559 2558
2019 2018 2017 2016 2015

0 2 2 s1unuUs=l 2562
usun waslew ina (urau)

s (81anu) AnSUS=AU (mive: 2uvn)
Net Profit (Loss) for the year (unit: MB)

3.4

2.16
1.33 1.85

2562 2561 2560 2559 2558
2019 2018 2017 2016 201§

?iDU?.laJ C:!-ﬁal“iu (Huog: &1uvin)
Equity (unit: MB)

206.81 905 48

203.06 201.01

196.16

2562 2561 2560 2559 2558
2019 2018 2017 2016 2015

Jouazpoutnua




gayanunisiulavasy

dnsul dugadun 31 sunAw

( Ku2® : druun)

JUNISLIULAWITUSYN
2562 2561 2560
FIUzN1INISIU
o Auniwduyuneu 148.80 152.01 150.48
o Runingau 234.72 232.72 232.38
o vl 21.05 19.23 21.53
o vifumE 27.92 27.24 29.32
o dmanfioq 206.81 205.48 203.06
o NuaanzidauLazinTTuan
! 116.50 116.50 116.50
wanisattiuiiu
e seldsan 165.96 136.88 162.68
e sglfannnisunanaziinig 164.43 135.66 161.27
* FUNUINELAZLTNNG 118.47 94.37 121.05
o fladusi 45.95 41.29 40.22
o MlsnaunaRuls 3.08 4.32 2.77
o flsduind 1.33 3.40 2.16
o Mladiaadasun dwsull 1.33 2.42 2.06
5ns1ai:)um.1msﬁu
o Snmdaurinlatisiu (%) 27.95 30.44 24.94
o Fmsndauinlsteunenidasnenaz i (%) 1.93 3.26 1.76
o dndauinlagris (%) 0.80 2.48 1.32
o GRINAVUNARNALILNUADAUNTNE (%) 1.37 1.92 1.24
o dndunanaLLNUFadIuIRNENa (%) 0.64 1.66 1.07
® FRINAIURANINARD (1V11) 7.07 7.90 6.99
. §M@qdquuﬁﬁuﬁ@zﬁqumﬂa;§ﬁ@ﬁu(wiﬁ) 0.13 0.13 0.14
dayatianu
o rinlasiaviu (um) 0.003 0.007 0.005
o dmnuiuanily - yufieenuacBandnazuds (Gushs) 466.00 466.00 466.00
o yaAmNITTyTsal (L) 0.44 0.44 0.44
o yarfin et () 0.25 0.25 0.25

Rutlunasiaiu (L)
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SUMMARY OF FINANCIAL INFORMATION

For the year ending of December 31

(Unit: Million Baht)

The Company

2019 2018 2017
Financial Position
e Current Assets 148.80 152.01 150.48
e Total Assets 234.72 232.72 232.38
® Current Liabilities 21.05 19.23 21.53
® Total Liabilities 27.92 27 24 29 32
¢ Shareholders” Equlty 206.81 205.48 203.06
® Registered and Paid-up Capital
116.50 116.50 116.50
Operating Performance
e Total Revenue 165.96 136.88 162.68
® Revenue from sales and services 164.43 135.66 161.27
® Cost of sales and services 118.47 94.37 121.05
® Gross Profit 45.95 41.29 40.22
® Profit before Income Tax 3.08 4.32 2.77
® Profit for the year 1.33 3.40 216
e Total comprehensive income for the year 1.33 2.42 2.06
Financial Ratio
® Gross Profit Margin (%) 27.95 30.44 24.94
e EBIT Margin (%) 1.93 3.26 1.76
® Net Profit Margin (%) 0.80 2.48 1.32
® Return on Assets (%) 1.37 1.92 1.24
® Return on Equity (%) 0.64 1.66 1.07
e Current Ratio (times) 7.07 7.90 6.99
® Debt to Equity Ratio (times) 0.13 0.13 0.14
Data per share (Baht)
® Earnings per share(Baht) 0.003 0.007 0.005
® No. of shares-Issued and paid up (share: Million) 466.00 466.00 466.00
® Book Value per share (Baht) 0.44 0.44 0.44
® Par value per share (Baht) 0.25 0.25 0.25

Dividend per share (Baht)
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General Information

Company
Address

Type of Business

Company Registered Number:
Telephone no.:

Faxno.:

Website:

E-mail address

Registered Capital:

Paid-up Capital:

Par Value:

Type and Amount of Outstanding Shares:

Other Relevant Information

Share Registrar

Auditor

Investor Relation

Executive Director / Business Media Director

Executive Director / Chief Financial Officer

Assistant Company Secretary

E-mail address

ARIP Public Company Limited
99/16-20 Ratchadapisek Road, Din Daeng, Bangkok 10400
3 categories as

Media and Content

Exposition, Event and Integrated Marketing Communication

Digital Service
0107553000051
+66 (0) 2642 3400
+66 (0) 2641 2331
www.arip.co.th, www.aripplc.com
tarip@arip.co.th
116,500,000 Baht
116,500,000 Baht
0.25 Baht
Ordinary share 466,000,000 Shares

Thailand Securities Depository Co., Ltd.
93, 14th Floor, Ratchadaphisek Road,
Dindaeng, Dindaeng, Bangkok 10400
Tel: +66 (0) 2009 9000

Fax: +66 (0) 2009 9992

Mr. Chayapol Suppasedtanon

Certified Public Accountant (Thailand) No. 3972

EY Office Limited

33rd Floor, Lake Rajada Office Complex

193/136-137 Rajadapisek Road, Klongtoey, Bangkok 10110
Tel: +66 (0) 2264 9090

Fax: +66 (0) 2264 0789-90

www.ey.com

Mr. Thanit Klaewdetsri
Miss Pornpavee Sahawathanapong
Miss Chanika Kitrattanakan

tarip@arip.co.th
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Vision, Mission and Business Goals

Vision

The Company is a leader in digital creative content; providing constructive and reliable content for
businesses, as well as being business-influencing media that impacts on consumers and efficient reaches to
the target group. There are offering total solutions and customer-centric marketing communication consultancy

services which equipped with innovative technology and up-to-date marketing tools.

Mission

+ Producing quality content on business, ICT, education, and several other fields with maximum
usefulness, accuracy, and reliability.

+ Developing innovative media channels that can reach targeted customers efficiently and appropriately.

» Providing integrated marketing communication services to ensure the highest satisfaction for targeted
customers with enhanced efficiency and utmost professionalism.

+ Evolving digital tools to cope with digital transformation and the changes through information

technology innovation.

Business Goals

The followings are the goals for the Company’s core businesses:

1. Content Production

ARIP aims to become the biggest leader of social media and digital marketing content on business,

management, marketing, ICT, education, and other interesting knowledge, emphasizing mainly on in-depth
analysis of business information classified by industry for top executives and business entrepreneurs. We also
provide an extensive range of information analysis for interested customers in general, including knowledge
contents to develop human resources in the organization, as part of the ambitious goal to keep pace with

globalization and changing aspects of business, economy, society, and technology in the digital era.

2. Media Development
To demonstrate the leadership of the social media and digital marketing content industry penetrating
the new generation and touching the targets by introducing a broad range of quality contents evolved through
various types of media that have powerful influences on targeted customers’ perception and access to the
required information, varying in print media, online media, social media, exhibition, seminar, and marketing
event to maximize our potential in digital communication that can reach targeted customers effectively and

appropriately.

3. Comprehensive Marketing Communication
ARIP is committed to developing a comprehensive range of marketing communication services to
increase customers’ perception and understanding towards certain products and services to be admired by
the masses. We are able to cover a broad scope of services, including marketing consultancy, advertising
training, public relations, sales promotion, direct marketing, trade exhibition, seminar organization, and
traditional marketing, aiming to attract different organizations and individuals across the public and private sectors

in Thailand.
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4. Digital Tool Advancement
ARIP has shifted its clear focus to generating greater development of computerized software programs
served as communication platforms, tools and applications in the field of human resources development and
HR management for enterprise to cope with rapid changes and digital disruptions. The Company also creates
innovative marketing communication services and solutions that enable communication to succeed and
be measured precisely for marketing with the most efficient two-way communication approach, considered
an integral part of our media development strategies evolved to promote the achievement of business

marketing communication.

ANNUAL REPORT 2019
ARIP PUBLIC COMPANY LIMITED 0 1 1 3



Nature of Business

The Company’s core businesses can be divided into 3 categories as follows:

1. Printed Media and Content

The Company creates sells and distributes
advertising spaces and services on traditional media,
digital media, and online social media in the fields of
business, management and ICT. It can be categorized
into two following groups :

1.1 Corporate Media and Content

1.1.1 ‘Business+’ Magazine provides an in-depth
analysis on the economy, business, management
strategy, administration, marketing and even business
trend updates. It also includes in-depth interviews of
successful executives to allow readers to get in touch
with some useful business strategies and industrial
trends. Most importantly, these articles share some
very useful case studies which readers can apply to
their business in order to uplift their capacity.

Target Group: Readers - Seniors and middle-level
executives in area of management, marketing and
corporate strategy.

Advertisers - corporate clients, who aim
to strengthen their images, brands as well as their
products/services to the target readers.

Source of revenue: Majority comes from advertising
fee, followed by magazine distribution, special edition
or activities.

1.1.2 Annual Data Compilations & Ranking

* ‘Business+ Top 1000 Companies’ Magazine
compiles business information of the Registered
Companies in Thailand in order to list the Top 1,000
companies with the highest revenue, including analysis
articles on Top Gain and Top Loss in each industrial
group and even ranks the Top 50 companies in terms
of outstanding performance in revenue, profitand return
ratio growth.

Target Group: Readers - Seniors and middle-level
executives in area of management, marketing and

corporate strategy.

s1w1uUs=U 2562
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Advertisers - Corporate clients, who aim
to strengthen their images, brands as well as their
products/services to the target readers.

Source of revenue: Main revenue comes from
advertising fee and magazine distribution.

» ‘Business+ Universities’ is a compilation of
information of every public and private academic
institution nationwide and even shares executive'’s
views and visions through in-depth interviews for
students and parents who are still seeking for the right
university before applying and enrolling to fulfill
their education ambition.

Target Group: Readers - such as students, parents
seeking for useful information to study and consider
about universities, including education advisors and
teachers who would use to guide students in their study.

Advertisers - Clients include universities,
specialized educational institutes, and vocational
educational institutes wishing to provide alternative
information to readers who are seeking information
to consider and select their further study.

Source of revenue: Main revenue comes from
advertising fee and book distribution.

* ‘Business+ Top Insurance’ gives an over-
view of Thailand’s insurance industry and in-depth
interviews on the visions of the management of leading
insurance companies, in order to inspire the readers
awareness of the importance of life and non-life
insurances and they are able to choose the best
product for themselves and their family members.
Target Group: Readers - such as people who are
interested in seeking information regarding insurance
as the guideline to choose the insurance policies for
themselves and their family and people who are
seeking the guideline to reduce health care

expenditures and financial risks.



Advertisers - Clients include life insur-
ance companies, non-life insurance companies,
clinics and hospital and financial institution.

Source of revenue: Main revenue comes from
advertising fee and book distribution.
1.1.3 Seminars and Awarding Events

* Business+ also organizes seminars,
networking event with the objective to create awareness
in industry trend and/or interesting topics for our
readers. This activity is the good opportunity for our
editor, management team to meet and exchange ideas
with our reader as well as advertisers.

Target Group: Readers and Advertisers who are
senior and middle-level executives in area of
marketing, management, and corporate strategy.
Source of revenue: Revenue comes from event
sponsors.

+ Awarding Event THAILAND TOP COMPANY
AWARDS’ (TOP AWARDS): Based on interviews and
presentations by executives from leading corporates,
the editor has been impressed by their visions and
strategies making their businesses successful, this
leads to the search of criteria for the selection of leading
corporates. With the cooperation from educational
institutions, the event ‘TOP AWARDS’ was started
since 2013, its objective is to select outstanding
corporates in terms of performance, Corporate Social
Responsibility and Environment, Good Corporate
Governance to achieve corporate sustainability.
Target Group: Corporates having best performance
and outstanding business operation in their industry.
Source of revenue: Revenue comes from event
sponsors.

» Awarding Event ‘THAILAND TOP SME
AWARDS’: Since the editor had an opportunity to
interview SME executives at the event of ‘TOP
AWARDS’, the awarding event was successful, the
editorial team has developed another awarding event
for SMEs with the objective to present the potential

and the achievements of these SME Businesses. Also,

the purpose of the awards is to honor the guidelines
for the management methods of those organizations
to be known to the public.
Target Group: SMEs having best performance and
outstanding business operation.
Source of revenue: Revenue comes from event
Sponsors.

1.1.4 ELEADER

Online media publishes in-depth analysis in
regarding corporate information communication
technologies system, applications, digital solutions
and communication for enterprises. Into complete
digital media platform, we also report the Global News
& Trends of computing industries and digital media
technologies. ELEADER are offering content relevant
to digital technologies, such as Internet of Things
(loT), Al, Big Data, Financial Digital Solutions, and
Cyber Security. The content is presented in articles,
analysis, and others via different channels.

» Website (www.theeleader.com)

* Facebook (www.facebook.com/eleaderfanpage)
Target group: Readers - ICT Executives in both
government sector and private sector who wish to keep
up to date with latest trends, breakdown information and
analysis on enterprise technologies in order to apply to
their own corporate to achieve the goals of their
business or corporate.

Advertisers - PR & Advertising clients
include companies or corporates wishing to strengthen
their image, branding, promoting, or make PR of their
products or services to executive group in charge of
ICT in both government sector and private sector.
Source of revenue: Revenue comes from advertising

fee and seminar.

1.2 ICT Media

1.2.1 COMTODAY ortechhub.in.th Originally starting
from the leading ICT magazine and then developing
into comprehensive digital media, website contents

are published in response to modern lifestyle where
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technology is deeply involved in human’s daily lives,
works, and business organizations that require
access to information and news at all times through
ARIP channels, such as:

+ Website: www.techhub.in.th ICT and
consumer electronics knowledge source which has
operated for more than 10 years and there are more
than 300,000 website’s visitors each month.

» Facebook: techhub.arip Guaranteed more
than 200,000 followers

« Twitter: @techhub_arip compressing the
information for who love short and brief stories

* |G: techhub.arip

* Youtube: techhub is bank of VDO Reviews “IT

- HOW TQO” that be recognized by its trustworthy and
reliability content.
Target group: Readers - Consumers who are
interested in technology, modern digital lifestyle such
as Notebook, Smartphone, Printer, 10T, Al, Cyber
Security, and in matters of advanced information
and applications for more effectively used, worthy
and secure.

Advertisers - Corporate and Organizations
who aim to promote their corporate image and/or
products and services via online media.

Source of revenue: Main Revenue comes from online
advertising fee, content marketing service as well as
other event utilizing our members/community.

1.2.2 COMMART www.commartthailand.com and
Facebook: commartthailand an online media of leading
ICT event and exhibition organized by the Company,
to be used as a channel for communication with
consumers to publicize the details of the event,
special promotions, highlights and relevant activities,
including the list of entrepreneurs, products and
services that will be presented at “COMMART”.
Target group: COMMART exhibitors and visitors
who are general public with interested in the event
information, details of ICT product offering and

promotions in COMMART.
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2.Conventions, Exhibition and
Integrated Marketing Services

2.1 The Company organizes ICT products exhibition,
under the name of “COMMART”, three times a year.

2.2 The Company provides comprehensive event
management service for conventions and exhibitions
starting from concept and theme formulation to seeking
appropriate venues, collecting target group information,
public relations and event management to accurately
fulfill the requirements of customers in the Digital Age
for both in government and private sector.

2.3 With our expertise and experience in content,
media and event management, the Company offers
integrated marketing services, starting from strategy
planning to detail execution, to ensure high quality of
results with customer satisfaction.

COMMART
Target group: Exhibitors are technology manufacturers,
ICT distribution companies, and Sl (systems integrator)
companies (developer and distributors of computing
systems and solutions for clients: which have intention
to distribute their products or services, furthermore, to do
PR and market branding to the attendants who look for
technological products for personal and corporate use.
Visitors include the consumers who are
interested in technological products. There are
technological contents to be learned and explored
about the product specifications, so the visitors would
purchase various products at the event.
Source of revenue: Main sponsors and venue fee
contracts that allocation for exhibitors to distribute
products and arrange sales promotion activities, as
well organize various marketing activities within the
event.
CONVENTIONS, EXHIBITION AND INTEGRATED
MARKETING SERVICES (IMC)
Target group: Governmental or private entities which want
to promote their marketing activities through events,

exhibitions, meetings forum and conferences, etc.



Source of revenue: IMC services and event organizing

activities will be in the form of management fees.

3. Digital Services

3.1 Comprehensive Digital Marketing Servise

ARIP offer ‘Digital Marketing Service & Consultant’
providing full range of digital services to fulfill in
short-run and long-run term of enterprise marketing
communication demand, which providing as following
details: Online Marketing Strategy, Online Communi-
cation Strategy, Branding communication, Content
Marketing Strategy, Creative Content, Online Content
Management, Online Media Plan and Buying Media,
including achievement measurement, data analytic
and reports to contribute to the ongoing marketing
for the target group and aligned with the business
and enterprise needs.
Target group: Corporates or advertising agencies.
Source of revenue: Consultation fee, retainer fee,

management fee depend on customers’ requirement.

3.2 Multimedia e-Bookshelf

Being digital platform service for e-Book production,
collection and distribution using cloud technology,
where customers can store all file types; audio, video,
animation, accessed from mobile devices.
Target group: Educational institutions or corporates
wishing to manage data system and reduce the use
of printed documents.
Source of revenue: Subscription fee.

3.3 Enterprise Learning Platform

This service aims to serve corporates and
enterprises who focus on Human Resource
Development. Our service includes competency-
based online training platform with rich media content,
using cloud technology. Our curriculum and course
developed and designed base on competency, with
partnership from leading universities, presenting
in various media format to interest the leaners.
Furthermore, our service platform can be integrated

to human resource management system.

Revenue Structure

Type of Revenue Y2019 Y2018 Y2017
MB % MB % MB %
1. Media and Contents 39.08 23.55 36.19 26.44 33.78 20.77
2. Event Management 73.78 44.46 54.28 39.66 81.09 49.85
3. Digital Service 51.57 31.07 45.20 33.02 46.39 28.52
Total sales revenue 164.43 99.08 135.66  99.11 161.27 99.13
Other revenue 153 092 122 089 1.41 0.87

Total revenue

136.88

100.00

162.68
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ARIP’s Milestones

1989
2010

2012

2013
2015

2017

s1w1uUs=U 2562

Established A.R. Information & Publication Co., Ltd.

Registered as a public limited company in pursuant to the Public Limited Company Act, and
rename to ARIP Public Company Limited. Traded on the “Market for Alternative Investment
(MAI)” on Dec 2, 2010.

Obtained an investment promotion certificate from Thailand’s Board of Investment (BOI) under
software business category: Enterprise Software, Digital Content and Embedded Software.
Launched “Thailand Top Company Award” Award to the outstanding company.

- Launched “Data Dive”, customer Behavior Analysis services which include collecting data,
data analytic and report.

- Launched social media: Facebook: techhub.arip (previous was aripFan), Twitter: @techhub
_arip (previous was ariptoday). To combine the power of ICT media covers all publishing
channels.

- Developed on “WISIMO” e-Learning Management System & Solution including the practical
courses with knowledge & cases for business management skills presenting in Formats of
Multi-Media and interactive features, which suited for organizations and corporate headcounts,
who want to improve and maximize their potential competency and abilities.

- Launched “Thailand Top SME Award” for SMEs which the objective to present the potential of
their performances.
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SHAREHOLDING STRUCTURE

Top Ten Major shareholders as of 30 December 2019, at closing book dated:

Name of shareholder No. of shares % shareholding
1. Mr. Min Intanate 206,338,000 44.28
2. BNP Paribas Wealth Management Singapore Branch * 93,432,000 20.05
3. Mr. Chatrchai Songsaengcharoen 12,500,000 2.68
4. Mr. Narongchai Simaroj 8,096,600 1.74
5. Ms. Yuwadee Chompitak 6,700,000 1.44
6. Ms. Patchara Kiatnuntavimon 4,229,300 0.91
7. Mr. Satit Chiangthong 3,200,000 0.69
8. Ms. Nutlada Phrommee 2,438,300 0.52
9. Ms. Somijit Tharaamornrat 2,000,000 0.43
10. Ms. Anchalee Wanwittayapa 1,930,000 0.41
Other Shareholders 125,135,800 26.85
Total 466,000,000 100.00

* The Custodian of Apsilon Ventures Pte. Ltd., which held by Keppel Telecommunications & Transportation Ltd (“Keppel T&T”)
100.00%.

Types of Shareholders - Share allotment by nationality

Shareholders by nationality No. of Shareholders No. of shares % shareholding
Thai Shareholders 1,496 371,893,000 79.81
Foreign Shareholders 3 94,107,000 20.19
Total 1,499 466,000,000 100.00

* The Company’s regulation No.11 stipulates that “non-Thai shareholders are not allowed to hold the Company’s stake in

excess of 30% of total issued shares”

Dividend Policy

The Company has a policy to pay dividend of not less than 50 percent of net profit after taxation.
However, the payout ratio may be lowers if the Company plans to expand its operations.

In 2019, the Company doesn’t pay dividend because the Company has accumulated loss.
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Risk Factors

Presently, the Company has both internal and
external risk factors, directly and indirectly affecting the
Company’s business operation. However, the Company
has a risk assessment plan and risk management plan
for possible risks, other risks and uncertainty that are
not mentioned here shall be considered as insignificant
risks or unpredictable risks. The risk factors are as

following:

1. Direct Risk Factors:
1.1 Risk Due to Personnel Reliance

The Company’s core businesses mainly involve
the development of content in the fields of business
management, marketing and ICT and the development
of digital tools, all of which requires a competent team
of personnel with keen knowledge, abilities and
experiences in the fields of business, management
and technology. Hence, having a competent team of
personnel is therefore one of the most crucial factors
in driving corporate success. However, personnel
changes are inevitable because there are many
factors that may affect business operations.
Risk Management Plan: The Company has a risk
management plan for human resources by continuously
supporting personnel competency development with
existence of advanced knowledge, and establishing
the organizational knowledge management system in
various formats such as the cognitive knowledge
database, the effective succession planning strategy
and the corporate coaching culture in order to be the
organization of learning (Learning Organization). ARIP
creates a good working environment, continuously
and motivate our personnel through various incentive
schemes and promoting personnel engagement in
driving the business growth and success of the
Company as an incentive to maintain our personnel

in the long run. In addition, we also set up career path
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for our personnel to support their career progress and
we also have a policy on promoting team building
and establishing an efficient management system for
business continuity.
1.2 Risk from Changes in Consumer Behavior

Presently, printed media industry continued
to be affected by the changing consumer behavior
as a result from technological advancements which
allow wider content and information access through
modern technologies such as Smartphones and
Tablets, causing the consumption rate of printed
media to continuously drop. Nevertheless, printed
media is still classified as a type of media that provides
a reliable source of content and information in the
eyes of clients buying advertisement for corporate
image creation.
Risk Management Plan: The Company is fully aware
of these changing trends and has therefore shifted
its focus to producing high quality media containing
constructive and reliable content in order to maintain
the customer group that still prefers book reading.
However, the Company redefines its business strategy
by targeting online content for digital media and
focusing on special edition books with specific
contents in detail, such strategy generates more
direct reader target group and longer distribution that
is useful for readers and clients buying advertisement.

We have also developed e-magazines and
other online media for supporting the dynamically
changing consumer behavior as a result from modern
day technology and innovation advancements,
including continuously improving content quality to
capture consumer interests and conducting
development in other aspects to deliver a wider
range of media content and services.

Inrespect to ICT product exhibition, the Company

redefines its strategy by teaming up with business



alliance in delivering creativity and excitement by
introducing a new form of ICT product exhibition in
order to create diversity and promoting the event
through various online and offline channels in order to
attract visitors and access wider target group, as a
result, the sale volume and a number of audiences
are increased.

1.3 Risk from Changing Trend in Advertisement
Media Industry

Today, advertisement media trend has

significantly as consumers have shifted their interest
toward alternative advertisement media such as social
media and online media despite the fact that many
companies, which are clients of the Company, still
prefer printed media, which causing the market share
of original media to begin dropping.
Risk Management Plan: Although modern media is
risky to original media of the Company, we take this
opportunity to expand our services on online social
media for combining original media with modern
media, strengthening the Company to have more
comprehensive media service and the Company plans
its strategies to more expand its market of online
media.

1.4 Risk from Easy Entry into the Competitive
Market with No Barrier Condition

Presently, With the style of modern media.

Everyone can act as media by themselves, either
individual or group, with the new form of modern media,
to present contents that satisfy consumers, sub-
sequently, the Company will have more competitors
due to their potential popularity among readers,
attracting advertisers or sponsors.
Risk Management Plan: The Company is aware of the
easy entry into the competitive marketing of modern
media because anyone can act as a media, however,

consumers still concern on reliability and accuracy.

Since the Company is a creditable corporate and
responsible to what it presents, therefore, all contents
presented by the Company shall be verified of accuracy
in order to build consumers’ confidence.

1.5 Risk in Relation to Product Exhibition Venue

The venue of a trade fair is a key factor

contributing to the success of an event. Through the
past 19 years, Commart has been continually held at
Queen Sirikit National Convention Center (QSNCC)
due toits location is in the center of Bangkok and the
convenient transportation with MRT. However, from
Y2019, QSNCC will be closed for renovation for at
least 3 years. We have selected Bangkok International
Trade & Exhibition Centre (BITEC) Bangna as a new
venue for the trade fair, where have adequate capacity
for a large number of booth staff and attendants. Also,
the public transportation is nearby BITEC Bangna for
the convenience of attendants. However, we are still
looking for another venue as an alternative plan to
prevent the potential risks.
Risk Management Plan: The Company has a risk
management plan and set up a committee to study
the risk and outline the strategy. According to the
change management plan, we have adapting the
event format by creating new digital pavilion zone and
selecting new public relation plans to reach out to
prospective attendants.

1.6 Risk from using an uncontrolled social platform

The increasing popularity of modern social

media creates a new channel of communication
to the target audience of corporate buying
advertisement; however, such channel is a platform
that not belonged by the Company, then it is
impossible to set or control policies and any possible
policy change can affect the media management

costs of corporates buying advertisement.
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Risk Management Plan: The Company is aware of
such risk, a team of experts was formed to study the
changes that occur to platforms which are not owned
by the Company all the time under the objectives to
adjust the content format in accordance with the
changes, to minimize the impact on media management
costs as much as possible, to offer a variety of media
to corporate buying advertisement as well as to serve
the demands and to diversify the risk to not rely on
any media.
1.7 Risk from the Personal data Protection Act

At present, the Personal Data Protection Act
is in consideration. The main content is similar to the
General Data Protection Regulation (GDPR) which
affects many services of the Company, such as data
service on the website, and e-mail delivery which
offers data or invitations to seminars. The law requires
the Company to inform the data owners of the recorded
data and to obtain their consent.
Risk management plan: The Company has carefully
studied the Personal Data Protection Act and identified
the potential impact. In this regard, we have also set
the action plan in response to the said bill to ensure
the continuity of business.

1.8 Risk from data vulnerability

The data of customers, corporate financial
status, and other data are significant for the Company’s
business operation. However, the database of
organizations around the world, including important
data of companies, can be accessed without
authorization. Therefore, the Company’s data could
be threatened from outside which possibly affects
the Company’s operations.
Risk management plan: The Company manages
the risk of data vulnerability by installing the protection
system against unauthorized access. It sets
the regulations for important data access among

employees to ensure the safety of data.

s1w1uUs=U 2562
Usen onslow na (ungu)

2. Indirect Risk Factors
2.1 Risk from Lawsuits

Since the Company’s businesses mostly
involve producing content for printed, digital including
radio and television media and most of which
originated from books and articles written by either
the Company’s editorial team, or independent writers
and even translated from foreign articles, there is a
possibility that the Company may be at risk of being
fled against lawsuit in relation to copyrights violation
or even damaging the reputation of others.
Risk Management Plan: To handle this issue,
the Company therefore developed Journalist Code of
Professional and Ethical Conduct to be adopted
among its employees as guidance of practice and
organized trainings hosted by specialists in order to
educate the Company’s editorial regarding relevant
risk factors and share some cases in relation to
copyrights violation or defamation in order to prevent
such risk from occurring. As for preventive measures
concerning independent writers, the Company
requires all independent writers to state in the
provided employment contract that their written
work is not in violation of any copyrights. In the event
that copyrights violation has been observed, that
independent writer shall solely be responsible for
the damages. Fortunately, such problem is rarely
found. The Company also purchased professional
indemnity insurance in order to reduce the damages
in case of lawsuit.

2.2 Risk from Major Shareholders Having Significant

Shareholding

As per the Company’s shareholders registration
list as of December 30, 2019, major shareholder of
the Company is Mr. Min Intanate with total shareholding
equaled to 44.28 percent. This grants Mr. Min
Intanate the power to influence the shareholders’

meeting resolution within the scope specified by laws



or Articles of Association of the Company which
requires the votes of at least three-fourths of the
number of the shareholders attending the meeting
and having voting rights. Since the Company’s major
shareholder is entitled to over 25 percent votes in
objecting the meeting’s resolutions on various matters,
no shareholders can counterbalance the votes of
such major shareholder.

Furthermore, Apsilon Ventures Pte. Ltd. has a
shareholding structure within the Company totaling
20.05 percent (details as per ‘Shareholding Structure’).
If the two major shareholders of the Company who
are not related as per Section 258 of Securities and
Exchange Act cast joining votes, their total number
of votes would add up to 64.33 percent which will
enable them to have highest authority in controlling
the Company with the power to influence nearly all of
the Company’s decision makings from nomination of
directors to resolution on matters which require
majority vote from the shareholders’ meeting with the
exception of matters specified by laws or the
Company’s Articles of Association which requires the
votes of at least three-fourths from the shareholders’
meeting. This causes other shareholders to be at
risk of not being able to perform auditing and
counterbalances on matters proposed by major
shareholder at the shareholders’ meeting for
consideration.

Risk Management Plan: The Company has appointed
Independent Directors perform the duties as part of
the Audit Committee which include auditing,
considering and scrutinizing to prevent any
transactions that may potentially lead to conflict
of interest and to ensure transparency throughout

the Company’s business operations.

2.3 Risk from Uprising and Natural Disasters

Uprising and natural disasters are unexpected
events that can directly and indirectly impact
the Company’s business operations. Nevertheless,
having established measures and action plans in
advance for handling such situations can help to
minimize the severity of damage and losses.
Risk Management Plan: The Company developed
short-term and long-term emergency plans for
tackling these emergency cases. Its short-term plan
involves providing a backup facility for continuing
the Company’s business operations in the event
that the current workplace is inaccessible. The
Company’s long-term plan, on the other hand,
aims at investing in ICT system to be used as data
backup to ensure business continuity in case of
the current workplace in inaccessible and the
Company must be promptly transferred to other

places.
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Board of Directors
The Company management structure consists of The Board of Directors and Sub-Committees. As of

31 December 2019, The Board of Directors comprising 8 directors as follows:

Name - Last Name Position

1. Mr. Manu Leopairote Chairman of the Board

2. Mr. Min Intanate Director/ Executive Chairman

3. Mr. Boonlerd Narathai* Director/ Chief Executive Officer

4. Mr. Prayoon Rattanachaiyanont Director

5. Dr. Wilson Teo Yong Peng Director

6. Mr. Prakob Visitkitjakarn Independent Director/ Chairman of Audit Committee/

Chairman of Nomination and Remuneration Committee/
Member of Corporate Governance Committee

7. Gp.Capt. Isaraya Sukcharoen Independent Director/ Member of Audit Committee/
Member of Nomination and Remuneration Committee/
Chairman of Corporate Governance Committee

8. Assoc. Prof. Rana Pongruengphant, Ph. D.** |ndependent Director/ Member of Audit Committee/
Member of Nomination and Remuneration Committee/
Member of Corporate Governance Committee

*

The Board appointed Mr. Boonlerd Narathai in place of Mrs. Aeimporn Punyasai, Director and CEO, who resigned on
31 July, 2019, according to the Board’s resolution No. 3/2019 on 5 August 2019.

The Board appointed Assoc. Prof. Rana Pongruengphant, Ph. D. in place of Mr. Pathom Indarodom, Independent
Director, Member of Audit Committee, Member of NRC and Member of CG, who resigned on 30 November,2018,
according to the Board'’s resolution No. 1/2019 on 21 February 2019.

>k

The Director who had completed her term during the Y2019 as follow:

Name - Last Name Date of Resignation

1. Mrs. Aeimporn Punyasai Resigned from the Director and Chief Executive Officer on 31 July
2019.

Company’s Secretary

Mr. Chanchai Boonyasurakul

Authorized Directors
Mr. Manu Leopairote, Mr. Min Intanate, Mr. Boonlerd Narathai or Mr. Prayoon Rattanachaiyanont, The
signatures of any two of the four above-mentioned directors affixed with the Company’s seal shall bind the

Company.
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Directors Meeting Attendance for the Y2019

No. of meetings

throughout the year

—

Mr. Manu Leopairote

Mr. Min Intanate

Mr. Boonlerd Narathai*

Mr. Prayoon Rattanachaiyanont
Dr. Wilson Teo Yong Peng

Mr. Prakob Visitkitjakarn
Gp.Capt. Isaraya Sukcharoen

Assoc. Prof. Rana Pongruengphant, Ph. D.**

© Eeay = AN O EE © B

Mrs. Aeimporn Punyasai***

Board AC NRC CG
(8 directors) (3 directors) (3 directors) (3 directors)

4 Times 4 Times 2 Times 1 Times
4/4 -
4/4 -
Al 1M
4/4 -
4/4 -
4/4 4/4 2/2 111
4/4 4/4 2/2 11
3/3 3/3 11 11
2/2 2/2

*  The Board appointed Mr. Boonlerd Narathai as Director and CEO according to the Board'’s resolution No. 3/2019 on 5 August 2019.

** The Board appointed Assoc. Prof. Rana Pongruengphant, Ph. D. as Independent Director, Member of Audit Committee,
Member of NRC and Member of CG according to the Board’s resolution No. 1/2019 on 21 February 2019.

*** Mrs. Aeimporn Punyasai resigned from her directorship and CEO at ARIP on 31 July 2019.

Authorities and Duties of the Board

Directors shall honestly and prudently perform
their duties in accordance with the laws of Thailand,
the Company’s objectives, Articles of Association, and
resolutions from shareholders’ meetings, all with the
aim to protect the interests of the Company. A summary
of their authorities and duties are as follows:

1. Tohold an annual general shareholders’ meeting
within four months after the last day of each fiscal year.

2. To hold a meeting at least once every three
months, as well as, attend a non-executive directors’
meeting without the management team at least once
a year.

3. To prepare the statement of financial position
and statement of comprehensive income at the end
of the quarter that had already been reviewed by
auditor. And the statement of financial position and
statement of comprehensive income at the end day
of the fiscal year that have already been audited by
auditor will be presented during the Annual General

Meeting for approval.

0 1 2 6 s1wnuUs=hU 2562
Usun wanslew ina (ungu)

4. To consider the qualifications required of
Independent directors. Independent directors are able
to free their opinions on the Company’s management.

5. To set up an internal audit unit that directly
reports to the Audit committee, in order for members
to effectively monitor the Company’s operations.

6. To appoint a company secretary.

7. To designate any director(s) or any person
as their proxies to act on behalf of the Board on
specific issues for a period of time under the Board
supervision. The Board may change, amend or cancel
the proxy whenever it deems appropriate

The Board may assign their proxy to the Executive
Committee to perform certain activities. However,
the proxy shall limit the authorized person(s) not to
make decision on any transaction that may have any
conflict of interest with the Company or its subsidiaries,
except for the transactions, which are already or under

guidelines approved by the Board.



8. To take part in establishing the vision and
mission of the company, in order for executives and
employees to move forward in a unified direction.
These statements should be reviewed annually. The
Board must ensure the Company’s strategies are
being implemented and comply with the approved
budget plan.

9. To determine the Company’s goal, policy,
business plan and budget and to supervise and
ensure that the Executive Committee proceed with
managing the Company in line with the Company’s
policy. The following matters require the approval of
shareholders: a capital increase, capital reduction,
debenture issuance, disposal or transfer of the
business or significant part thereof to other parties,
the purchase or acquisition of other businesses, and
an amendment of Memorandum of Association or
Articles of Association, etc.

Furthermore, the Board shall ensure that the
Company complies with regulations of the SEC and
SET, i.e. connected transactions, the disposal or
acquisition of assets, etc

10. To regularly monitor the Company’s
performance according the business plan and budget.

11. To consider the management structure,
appointment of the Executive Committee, Chief
Executive Officer, and members of other Committees.

12. A director shall not engage in any business
which is similar or in competition with the business of
the Company or become a partner in an ordinary
partnership or become a director of a private company
or any other company operating a business which is
similar or in competition with the business of the
Company, unless he or she notifies the shareholders
meeting prior to the resolution of his or her appointment.

13. A director shall notify the Company without
delay when he or she has a direct or indirect interest
in any contract which is made by the Company, and

when he or she holds shares or debentures of the

Company or an affiliated Company, and shall indicate
any increase or decrease in the number of the director’s
total number of shares.

14. The Board advocates for innovation, adding
value to the company and its customers or stakehold-
ers as well as having a social responsibility towards
society and the environment.

15. To arrange a performance evaluation on
the Board of Directors as a whole, and an annual
performance evaluation of the Company’s Chief

Executive Officer (CEO).

Approval Authority of the Board

1. To approve vision, mission objective and major
policy such as the Corporate Government Policy,
Code of Conduct, Risk Management Policy, Monitoring
of Insider Trading Policy, Anti-corruption Policy,
Internal Control Policy, Related Transaction Policy,
and Policy on Conflict of Interest.

2. To approve financial investment, financial loan
for amounts exceeding 20 million baht

3. To approve procurement that exceeds the
Executive committee’s approval as authorized for
each item.

4. To approve investment projects and major
operations under the Company’s objectives, articles
of association, resolutions of the shareholders’
meetings and relevant laws, and supervise the
management to implement policies and plans as
defined with efficiency and effectiveness.

5. To approve annual business plan, budget,
manpower and capital expenditure.

6. To approve transaction under the Securities
and Exchange Act, such as connected transactions,
property acquisition, and disposal.

7. To approve the interim dividends payment to
shareholders.

8. To approve list of management to hold
directorship in subsidiaries or joint-venture under

the agreement of proportional to its shareholding.
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Independent Director

An independent director is a director who
independently provides opinions to the Board and
protects the interests of all shareholders equally. He
or she should be able to review transactions that may
lead to conflicts of interest between the Company and
related parties. The Qualifications stipulated by the
Company'’s independent directors are more stringent
than SEC and SET as follow:

1. Holding less than 1 percent of the shares with
voting rights of the Company paid-up capital, shall be
inclusive of the shares held by related persons and
those involved.

2. Not being or used to be committee who involve
in the management of the Company, or its subsidiaries,
employees, staffs, or advisers with regular salaries
form the Company, or any persons with controlling
power over the Company, except such qualifications
have ended for at least two years.

3. Being an independent director from the
management and shareholders who have the

authority in the Company.

4. Not being related person by blood or by legal
registration or close relative of any directors,
managements or major shareholders of the Company
or authorized persons.

5. Not having significant business relation with
the Company that may restrict him/her to provide or
express impartial opinions.

6. Notbeing or used to be an auditor of the Company,
its subsidiaries or entities that may be in conflict.

7. Not being or used to be a professional service
provider who received a service fee of more than 2
million Baht per year from the Company, its
subsidiaries or entities that may be in conflict.

8. Not being a director who is appointed to be a
representative of directors, executive directors or
major shareholder.

9. Not operating businesses that are similar or
competitive with the Company’s businesses.

10. Not holding any other positions, may affect
his/her ability to provide independent opinions

regarding the business operation of the Company.

Roles and Responsibilities of the Chairman of the Board

To segregate the authorities and duties in the
matter of the Company policy and management, the
Company has mandatory required a different person
to appoint as the Chairman of the Board, Executive
Chairman and CEO. The Chairman’s roles and
responsibilities are as follows :

1. Call and chairing the meetings of the Board
and the shareholders’ meeting, and jointly with CEO
to decide the agenda of each meeting.

2. Ensure each meeting’s efficiency and comply
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with laws, regulations and the Company’s article of
associations, as well as allowing directors’ queries
and expression of free views.

3. Encourage the Board to do their duties
effectively in conformance with the corporate
governance principles.

4. Oversee the performance of Boards and
the sub-committees.

5. Inthe case of an equality of votes in the directors’

meeting, the chairman shall have a casting vote.



Sub-committees

The Board has appointed 4 sub-committees: Audit Committee, Executive Committee, Nomination

& Remuneration Committee and Corporate Governance Committee. Each committee is assigned to consider

and oversee specific matters before submitting the recommendations and opinions to the Board for

consideration.

1. Audit Committee

Appointed by the Board comprise of at least 3 independent directors as follows :

Name - Last Namev Position

—

Mr. Prakob Visitkitjakarn*

A

Gp.Capt. Isaraya Sukcharoen

o

Assoc. Prof. Rana Pongruengphant, Ph. D.**

*

*k

Independent Director/ Chairman of Audit Committee
Independent Director/ Member of Audit Committee

Independent Director/ Member of Audit Committee

The member of the Audit Committee who has knowledge and experience about accounting and finance.
The Board appointed Assoc. Prof. Rana Pongruengphant, Ph. D. in place of Mr. Pathom Indarodom, Independent Director,

Member of Audit Committee, who resigned on 30 November, 2018, according to the Board’s resolution No. 1/2019 on

21 February 2019.

Audit Committee’s Secretary Miss Sadarin Chantakul

Authorities and Duties of the Audit Committee

1. To review and ensure that the Company’s
financial reports (quarterly and annually) are reliable
and have adequately disclosed related information
prior to submission to the Board.

2. To review and ensure that the Company’s
internal control system and internal audit system are
suitable and effective. The Audit Committee would
ensure the independency of the internal audit unit,
as well as approve the appointment, transfer and
dismissal of the chief of the internal audit unit or any
other units in charge of internal audit.

3. To review and ensure the Company’s
compliance with the Securities and Exchange Act, the
Exchange’s regulations, and the laws relating to
the Company’s business.

4. To consider, select nominate and terminate
independent person to be the Company’s auditor, and
to propose such person’s remuneration, as well as
attend a non-management meeting with an auditor at

least once a year.

5. To review and ensure that connected
transactions, or transactions that may lead to conflicts
of interest, are done in compliance with the Securities
and Exchange Act, and are reasonable and for the
best benefit of the Company.

6. To prepare and disclose the Audit Committee’s
report in the Company’s annual report. That report
shall contain at least the following information:

(a) Anopinion on the accuracy, completeness
and reliability of the Company’s financial report.

(b) An opinion on the adequacy of the
Company'’s internal control system.

(c) An opinion on the compliance with the
Securities and Exchange Act, the Exchange’s
regulations, or the laws relating to the Company’s
business.

(d) An opinion on the suitability of an auditor.

(e) An opinion on the transactions that may

lead to conflicts of interests.
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(f) The number of the Audit Committee’s
meetings and the attendance of such meetings by
each committee member.

(g) Opinions or comments received by the
Audit Committee from its performance of duties in
accordance with the charter.

(h) Other matters, as seen by the Audit
Committee that should be reported to the shareholders
and general investors, under the scope of duties and
responsibilities assigned by the Board.

7. To perform other tasks as assigned by the

Board and that are concurred by the Audit Committee.

2. Executive Committee

In the case that the Audit Committee’s duties
are changed, the Company shall report the resolution
that causes such changes, and shall prepare a list
Audit Committee members and scope of work that
are changed in the form as prescribed by the Stock
Exchange of Thailand (SET). Such changes must be
submitted to the SET within 3 (Three) working days
from the date on which the changes are made.
The changes must be reported in accordance with
electronic reporting procedures and regulations

stipulated by the SET.

Appointed by the Board, having duty of manage the Company’s operation to ensure the compliance to

objectives and policies set forth by the board. As of December 31, 2019, The Executive Committee comprising

6 directors as follows:

1. Mr. Min Intanate
Mr. Boonlerd Narathai*

Mr. Thanit Klaewdetsri

2

3

4. Mr. Pornchai Jantarasupasang

5. Miss Pornpavee Sahawathanapong
6

Mr. Wittaya Kitchanpaiboon™

Name - Last Namev Position

Executive Chairman

Executive Director/ Chief Executive Officer
Executive Director/ Business Media Director
Executive Director/ ICT Media and Event Director
Executive Director/ Chief Financial Officer

Executive Director/ Asst. Business Media Director

*  The Board appointed Mr. Boonlerd Narathai in place of Mrs. Aeimporn Punyasai, Director and CEO, who resigned on 31 July,
2019, according to the Board’s resolution No. 3/2019 on 5 August 2019.

**  The Executive Committee appointed Mr. Wittaya Kitchanpaiboon as an Executive Director, according to Executive meeting no.
6/4/2019 and approved by the Board in the Board’s meeting no. 2/2019 on 13 May 2019.

Executive Committee’s Secretary Miss Chanika Kitrattanakan

Authorities and Duties of the Executive Committee

The Executive Committee has authorities and
duties to run the day-to-day operation of the Company.
They include devising of the Company’s business
strategies, business plans, budget, management
structure and relevant authority structure. The Executive
Committee is also responsible for setting business
operation guidelines corresponding to economic
climates. It is to report the plan to the Board for

consideration and/or approval. It has to also monitor
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the Company’s performance in accordance with the
approved policies. The Executive Committee’s main
duties are summarized as following:

1. To review annual budget allocation proposed
by the management before proposing it to the Board.
In case of urgency, the Executive Committee may
approve the change or increase expenditure budget
as it deems necessary, provided that it must report to

the Board in the next Board’s meeting.



2. To approve expenditure according to the
level of authorization that has been approved by the
Board.

3. To approve major investments as specified in
the annual budget that are assigned or approved by
the Board.

4. To provide advice to the management in the
area of finance, marketing, human resource
management, and other operations.

5. To approve the financial transactions as follows:

(a) No limit of authority for the Execute
Committee if it approved financial transaction within
the scope of the business plan or annual budget that
the Board has already approved.

(b) In case that it is not prescribed in the
approved budget according to clause (a), the
Executive Committee has the power to approve
financial transactions in an amount not exceeding 20
million baht, whereby such power to approve financial
transactions shall cover the approval of expenditures

in the general course of business, investment in

capital assets or fixed assets, financial loans, applying
for credit facilities, as well as provision of guarantee,
for instance, provided that the Executive Committee
has to propose top the Board’s meeting for acknow-
ledgement.

6. To perform other tasks as assigned by the

Board.

The Executive Committee does not have the
authority to approve any transaction with a conflict of
interest, or any transaction, which the Executive
Committee or its related parties may have a conflict
of interest with the Company or its subsidiary (if any)
according to SET’s regulations. The Executive
Committee is required to obtain approval from
the Board or Shareholders for those connected
transactions in accordance with the Company’s
Articles of Association or relevant laws. This excludes
any transactions done in accordance with normal
courses of business, for which the Board has already

stipulated approval guidelines.

3. Nomination and Remuneration Committee (NRC]

Appointed by the Board comprise of at least 3 Directors and Executives, more than half of members

must be Independent Directors as follows:

1. Mr. Prakob Visitkitjakarn
2. Gp.Capt. Isaraya Sukcharoen

3. Assoc. Prof. Rana Pongruengphant, Ph. D. *

Name - Last Name Position

Independent Director/ Chairman of NRC
Independent Director/ Member of NRC

Independent Director/ Member of NRC

The Board appointed Assoc. Prof. Rana Pongruengphant, Ph. D. in place of Mr. Pathom Indarodom, Independent Director,

Member of NRC, who resigned on 30 November, 2018, according to the Board'’s resolution No. 1/2019 on 21 February 2019.

Nomination and Remuneration Committee’s Secretary Miss Sadarin Chantakul
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Authorities and Duties of the Nomination and Remuneration Committee

Part 1. Nomination

1.1 To set guidelines and policies with regards to
the nomination of members of the Board, members
of other sub-committees and CEO. The Committee
shall consider the appropriate number, structure,
composition of members, and qualifications, and
propose to the Board and Shareholders’ Meeting for
approval (if any).

1.2 To consider, nominate and propose suitable
candidates for the position of the Board and/or the
sub-committee and/or CEO, to become a Director,
should a current Director’s term is about to expire,
should there be a vacant position and/or if the
Company wishes to appoint an additional Director.

1.3 To consider, succession plans for the CEO
and Executives to ensure uninterrupted operation and
the availability of successors on retirement or
inability to perform of the CEO or management.

1.4 To be responsible for answering any questions
about nomination at a Shareholders’ Meeting on

behalf of the Board.

Procedures for Nomination of Directors

The Nomination and Remuneration Committee
screens appropriate candidates for the Board
or the sub-committees based on the candidates’
qualifications as follows:

1. Consider the suitability of specific knowledge,
experience and specialization which use to the
Company.

2. Consider diversity of gender, age, race,
nationality, expertise, skill, and experience to ensure
that the directors can perform their work efficiently
and complement the Board as a whole with their
different knowledge, ability and experience in the most

effective performance.
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1.5 To perform other nomination related tasks as

assigned by the Board.

Part 2. Remuneration

2.1 To set guidelines and policies with regards to
the Remuneration of the Company’s directors and
members of other sub-committees and propose to
the Board and Shareholders’ Meeting for approval.

2.2 To determine necessary and appropriate
monetary and non-monetary remuneration, for
members of the Board by taking into consideration
each director’'s duties and responsibilities,
performance and propose to the Board and
Shareholders’ Meeting for approval.

2.3 To be responsible for answering any questions
about remuneration at a Shareholders’ Meeting on
behalf of the Board.

2.4 To perform other remuneration related tasks

as assigned by the Board.

3. Review qualifications of the candidates for
compliance with the law, regulations of the regulators
and principles of good corporate governance of the
Company.

4. Consider directors’ dedication, in case of
returning directors, their performance during the
previous term.

5. Submit the screened candidates with
accompanying qualifications and reasons of
nomination to the Board for its consideration before
submitting the list to the shareholders’ meeting for
approval. The Board, however, may appoint directors
to fill vacancies or resigned posts during the year or

the sub-committees.



Remuneration of Directors

The Nomination and Remuneration Committee to
consider the remuneration guidelines for the Company’s
directors and members of other sub-committees
and proposed to the Board. The remuneration is based
on experience, the performance obligations and
responsibilities of the directors, by comparing with

other companies in the same industry or companies

that perform similar business. After the Board
has considered and agreed, the remuneration of
the Company’s directors will be proposed to the
Shareholders’ Meeting for consideration and
approval, which requires the votes of not less than
two-thirds of shareholders and proxies (if any)

present at the meeting.

4. Corporate Governance Committee (CG]

Appointed by the Board comprise of at least 3 Independent Directors and/or Non-executive Directors,

more than half of members must be Independent Directors. And there must be an Independent Director

serve as the Chairman of Corporate Governance Committee as follows:

1. Gp.Capt. Isaraya Sukcharoen
2. Mr. Prakob Visitkitjakarn
3. Assoc.Prof. Rana Pongruengphant, ph. D. *

Name - Last Name Position

Independent Director/ Chairman of CG
Independent Director/ Member of CG
Independent Director/ Member of CG

The Board appointed Assoc. Prof. Rana Pongruengphant, Ph. D. in place of Mr. Pathom Indarodom, Independent Director,

Member of CG, who resigned on 30 November, 2018, according to the Board’s resolution No. 1/2019 on 21 February 2019.

Corporate Governance Committee’s Secretary Miss Sadarin Chantakul

Authorities and Duties of the Corporate Governance Committee

1. To governing and monitoring business
operations and the performance of the Board’s
committees, ensuring management personnel and
company employees comply with the principles of
the Company’s policies, good corporate governance
and related laws.

2. To establish and review significant company

procedures and practices those comply with the
principles of good corporate governance.

3. To regularly evaluate the Company’s policies,

principles and practices.

4. To provide suggestions relevant to business
ethics and best practices to the Company’s directors,
management and employees.

5. To Ensuring the principles of good corporate
governance are performed in practice, continuously
and appropriately.

6. To report to the Board regarding the Company’s
corporate governance along with its opinions of
the Company’s practices and recommendations for
relevant improvements.

7. To perform other tasks as assigned by the

Board.
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In 2019, the Board has conducted 4 meetings.
The Chairman of the Board shall pre-arrange the agenda.
Each director may propose other agenda to the board
meeting according to the determined methods and
procedure. The Company has prepared meeting
related documents in electronic form to the
Directors at least 7 days in advance, which helps
facilitate the meetings and shorten document
distribution process. The Company has established
policy that for a director having interest or potential
conflict of interest must temporarily leave during that
agenda. In the meeting have been considered the
Company’s financial statement and monitor
the Company’s operation according the business

plan and budget.
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In the Board meeting no. 4/2019 on 11 November
2019, have been agenda proposed for consideration
such as review and approval of the Company’s vision,
mission, strategy, work plan, business plan,
manpower, capital expenditure and annual budget
for Y2020. Arrange for the self-assessment of the
Board as a whole, the self-assessment of sub-
committees as a whole, Self-assessment of the Board
and of committee members on an individual basis
and CEQO evaluation. After the meeting finished, the
Company’s non-executive directors and independent
directors had the meeting together to discuss
general management and corporate governance
problems of the Company. The discussion issues

were sent to the CEO for action.



Remuneration

Directors’s remuneration

The Board has appointed the Nomination and Remuneration Committee to consider the remuneration
guideline for the Company’s directors and members of sub-committees and proposed to the Board.
The determining remuneration as follows:

1. The remuneration is divided into 3 portions, monthly remuneration, meeting allowance and Directors’
bonus based on the operation results (no other benefits in other forms).

2. The remuneration is based on the responsibilities, the performance obligations, the Company’s
performance, by comparing with other companies in the same industry or companies that perform similar
business.

3. The remuneration of the Company’s directors must be approved by the shareholders’ meeting and
sub-committee members must be approved by the Board.

Directors’ remuneration Y2019 was approved by The AGM Y2019 held on 10 April 2019.

Directors and sub-committees’ Remuneration Y2019 ( Baht)

Meeting
Monthly Meeting Monthly allowance for

remuneration allowance for remuneration the sub- Total

for the Board the Board for AC committee  remuneration
1. Mr. Manu Leopairote " 2,400,000 20,000 2,420,000
2. Mr. Min Intanate - 20,000 20,000
3. Mr. Boonlerd Narathai - 5,000 5,000
4. Mr. Prayoon Rattanachaiyanont 240,000 20,000 260,000
5. Dr. Wilson Teo Yong Peng - 20,000 20,000
6 Mr. Prakob Visitkitjakarn 240,000 20,000 360,000 15,000 635,000
7. Gp.Capt. Isaraya Sukcharoen 240,000 20,000 240,000 15,000 515,000
8. érswéo[():..(ﬁrof. Rana Pongruengphant, 205,333 15,000 205,333 10,000 435,667
9. Mrs. Aeimporn Punyasai @ - 10,000 10,000

Total 3,325,333 150,000 805,333 40,000 4,320,667

Remarks: (1) Mr. Manu Leopairote, Chairman of the Board has requested a reduction of monthly remuneration down 73,000 Baht, from

273,000 baht to 200,000 baht/ month since April 2016 untill now.

(2) Mr. Min Intanate and Dr. Wilson Teo Yong Peng have proposed an intention not to receive the monthly remuneration as
the Director.

(3) Mr. Boonlerd Narathai was appointed in place of Mrs. Aeimporn Punyasai, Director and CEO, who resigned on 31 July,
2019, according to the Board’s resolution No. 3/2019 on 5 August 2019, both of them proposed an intention not to receive
the monthly remuneration as the Director because they are permanent employee.

(4) Assoc. Prof. Rana Pongruengphant, Ph. D. was appointed in place of Mr. Pathom Indarodom, Independent Director,
Member of Audit Committee, Member of NRC and Member of CG, who resigned on 30 November 2018, according to the
Board's resolution No. 1/2019 on 21 February 2019.
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Executive Remuneration

Executive remuneration shall be in accordance with the rules the determined by the Executive Committee,
based on the Company’s operating results and the results of performance assessment of each executive.
Short-term and long-term key performance indicators (KPI) shall be determined based on Balanced Scorecard
principles by considering the aspects related to finance, customer, work process development, and learning
for development of innovations. Human Resources Department shall compile the assessment results and
submit them to the Executive Committee for determination of criteria for annual salary adjustment and bonus
of the Managing Director and Executives in accordance with the operating results and ensure competitiveness

with other companies in the same business.

The Executive remuneration included the Executive chairman, CEO, first top 4 Executives and all

equivalent position in the 4th Executive.

2019 2018
Amount Amount

Type of Remuneration No. of Persons (Baht/Y]  No. of Persons (Baht/Y)

Salary and welfare* 6 10,060,883 6 8,232,881

*

A total provident fund contribution in Y2019 was 385,663 Baht for 6 executives and 268,701 Baht for 6 executives in Y2018.

Remark: - Mr. Min Intanate, Executive Chairman, monthly remuneration was 150,000 baht/month which approved by AGM’s
resolution (He has requested an intention to reduce remuneration form 220,500 baht to 120,500 baht since September
2014-March 2016 and no received remuneration since April 2016-December 2018)

- Bonus: Y2018-2019, The Executive chairman, CEO and all executive no have bonus.

- Other benefits: The same as the others employees, such as provident fund, Health insurance, Annual health check and
Pl & DO.

Employees

As at 31 December 2019, the Company employs a total of 69 employees (excluding Executives). They can

be divided into 69 full time employees and none temporary employees with the details as follows:

Full Time Temporary

Department Employee Employee
Strategy and Support 6 - 6
Event and ICT Media 10 - 10
Creative 10 = 10
Content & Media 7 - 7
Digital Service 22 = 22
Internal Audit 2 - 2
Accounting, Finance and 12 = 12
Human Resource Management

Total 69 - 69
Labor Disputes -None-
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Employee Remuneration

The Company has determined short-term and long-term key performance indicators (KPIs) shall be

determined based on Balanced Scorecard principles by considering the aspects related to finance,

customer, work process development, and learning for development of innovations for each employee

in accordance with their positions, duties and responsibilities. Executive of each division conducted the

assessment and Human Resources Department compiled the results, classified employees and sent them to

the Executives for consideration and determination the remuneration payment policy was in conformity with

both short-term and long-term operating performance together with economic circumstances, cost of living,

and standard remuneration in the same industry. The KPIs has been regularly used in considering salary and

bonus. The Company has offered a package of welfare apart from salary, bonus and contributions to the

Provident Fund, which includes team incentive, health insurance, annual health check and professional

indemnity insurance.

Employees’ remuneration (excluded of the Executives)

Type of Remuneration

No. of Persons

Y2019

Y2018

Amount Amount

No. of Persons

Salary, Bonus and welfare* 69

(Baht/Y) (Baht/Y)

36,049,312 72 33,704,528

* A total provident fund contribution in Y2018 was 857,981 Baht for 43 employees and 801,740 Baht for 45 employees in Y2018.

Human Resource Development Policy

The Company has a policy to develop its staff on a
regular basis with an aim to enhance their
knowledge, skills and expertise, as well as efficiency
in the performance of employees in all levels. The
Company encourages its staffs to develop their expertise
from actual operation (On-the-job training). New
employees will have supervisors from each department
to train them. Besides, the Company’s advisors will
regularly provide internal trainings to share their
experiences and provide additional knowledge to
employees. The Company also considers sending its
employees and executives from various departments

to attend additional trainings and seminars on matters

related to the operation of each department. Moreover,
the Company has a policy to send employees on
overseas field trips, in order for them to catch up with
new technology and innovations and see if those
innovations may be applied to improve the Company’s
business operation.

In 2019, The Company has planned to develop our
human resource by improve the learning process to
respond to change in technology and media
competition i.e. training on social media. “Chill talk” was
a program for ARIP’s staffs to share their experience.
The Company has provided in average 8.97 hours per

person of human resource development.
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Corporate Governance

The Company has established corporate governance
policies with an objective of promoting transparency

and efficiency

Section 1: Shareholders’ rights

The Company realizes that shareholders, including
institutional investors, have the ownership right; as a
result, The Company has given shareholders the rights
in every area eligible by the law and in compliance with
The Company’s policy; for instance, the right to
purchase or transfer shares, the right to attend annual
general meeting, the right to express opinions, the right
to propose meeting agendas before the meeting day,
the right to nominate a person to be a member of the
Board, the right to vote for the appointment or termination
of a member of the Board and the Company’s auditor,
the determination of the Board’s and external auditor’s
remuneration, the right to consider and determine
the allocation of dividends and the Company impactful
matters, and the right to access to the Company’s
Information adequately, quickly, and conveniently
accessible through various channels to allow the
shareholders having sufficient time to review and make
decisions.

The Company holds an annual general meeting
once a year. In 2019, the meeting was held on 10
April 2019. In setting the meeting date and time, The
Company takes the convenience for shareholders
and institutional investors who will attend the AGM
into account. The Venue must be easy to commute,
provided utterly parking spaces, and accessible by
public transportation.

The Company gives shareholders the right to
propose the meeting agenda prior to the meeting as
well as the right to nominate a person to be a member
of the Company’s Board in the 2019 annual general
meeting during the period from 1-31 December 2018.
However, during that period, no shareholder proposed
an agenda or nominated a person to be a member of
the board in advance.
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The Company sent out invitation letters with details
on the meeting agenda both in Thai and in English.
The information covered the matters to be determined
which must be made at the meeting, also provide the
cause and background of reasons for including the
decisions with facts and rationales, details of each
agenda, and opinion of the board. The Company also
sent out Proxy Form B as specified by the law and the
list of the members of Independent Directors as well
as instructions on how to appoint a proxy to enable
another person to attend the meeting on the
shareholder’s behalf. On top of this, The Company
had distributed a map which showed the directions
to the meeting venue for 21 days prior to the meeting.
The map was also publicly available on The Company’s
website at http://www.aripplc.com 30 days prior to
the meeting day. Aside from this, The Company put
an advertisement on the details of the AGM for the
year 2019 in the newspapers for three consecutive
days prior to the meeting day.

On the day of the AGM, The Company utilized a
Barcode system in use of the registration and vote
collection to speed up the processing of the votes.
The Company prepared the sufficient numbers of
personnel to facilitate verification and registration of
shareholders who attended the meeting with no more
than 20 minutes used for services the shareholder or
processes the Proxy Register. The Company also
provided stamp duty using on the proxy forms for
shareholders. Prepare ballot card for shareholders
and proxies who attended the meeting, and kept them
when the meeting finished. To further facilitate
shareholders, when the meeting commenced, The
Company’s secretary announced the number or
percentage of shareholders who attended the meeting
themselves and those who appointed another person
to attend the meeting on their behalf with clear
distinction. The secretary also announced the voting

procedures and how the votes would be counted to



the shareholders with one vote per share. During the
meeting, The Company gave shareholders the
opportunities to ask questions and record minutes of
meeting on each agenda. For transparency purpose
and good corporate governance, The Company invited
a legal advisor “Miss Supawee Mahaworasintorn” to
be witnessed as a voting committee. For the voting
results, The Company announced the results of the
2019 meeting by presenting the voting results on each
agenda classified as “Yes”, “No”, “No Vote” and
“Voided Ballot”. After the meeting ended, the results
were sent to the Stock Exchange of Thailand (SET) on
the same day and published on The Company’s website.
The Company took a complete meeting’s minutes and
sent to the SET. The minutes and related media
became publicly available on The Company’s website
within 14 days after the AGM day. The Company
recorded VDO in the meeting.

Section 2: Equal treatment of
shareholders

The Company has a policy to treat and protect
the rights of all shareholders equally and fairly
based on good corporate governance
principles in 2019 as following outlines:

1. Shareholders have the right to vote based on
the numbers of share held, the right to give one vote
per share, and the right to assign a proxy to attend the
meeting on their behalf.

2. The Company provides an opportunity for
shareholders to propose an agenda and nominate any
person to be a member of the board before the 2019
meeting during the period from 1-31 December 2018
at least three months in advance according to The
Company'’s policy. The Company disclosed the rules
and procedures on The Company’s website and
informed shareholders through the SET.

3. The Company published its invitation letter and
the meeting details on its website both in Thai and

English 30 days prior to the meeting and sent out

documents via postal mail by its Securities Depository
Center 21 days in advance.

4. Ifshareholders are unable to attend the meeting,
The Company sent out Proxy Form B together with
invitation letter, providing instructions on documentation
of proxy appointment. The Company also proposed
members of the Independent Directors as an alternative
to the shareholder’s proxy assignment. The members
were Mr. Prakob Visitkitiakarn and Assoc. Prof. Rana
Pongruengphant,Ph. D.

5. In organizing the meeting, the Board did not
add any agenda which was not already listed on the
invitation letter for shareholders’ consideration.

6. The Company had a clear policy and
announced the time to halt the trading of its securities
30 days before the announcement of the Company’s
financial statements to the Board and the Company’s
Executives in strict compliance with the SEC’s
regulations.

7. The Company prepared a report on asset
ownership of the Board and the Executives with
accuracy and completeness. The Company presented
the report at the Board meeting on a quarterly basis.
The Company has never received any warning about
its misconduct from The Company’s secretary.

8. When there is any change or newly
appointment of the Board, The Company will inform
the SEC to ensure its information is always up-to-date.

9. The Company has not provided any financial
assistance to non-affiliated companies. There is
neither cross-shareholding in its share ownership

structure nor share repurchase.

Section 3: Stakeholders’ role

The Company recognizes the rights of every
stakeholders and has clearly specified policies and
guidelines for every stakeholder category to reassure
and to build confidence for stakeholders; including
shareholders, employees, customers, suppliers,

creditors, competitors, the general public and the
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overall society. The Company has organized cooperation
between stakeholders to operate best profi, create jobs
and business with financially sustainable. The Board is
confident that stakeholders’ rights are being protected
and treated with the good practices in consideration of
efficient resource allocation and including the impact
on the environment.

The best practice to the stakeholders

+ Shareholder/Investor: The Company is determined
to be a model representative for its shareholders in
carrying out business transactions, and commits to
maximizing shareholder satisfaction in regards of
building sustainable long term growth, while
disclosing transparent and reliable information for
its shareholders.

Y2019, the Company got the quality scored of
AGM at 100/100 and 86% in the quality score on
Corporate Governance Report of Thai listed companies.

* Employees: The Company has established
policies that recognize the importance of safety,
sanitation and a conductive work environment as factors
of successful business transactions. Thus, the Company
is responsible for implementing and maintaining a safe
working environment to nurture and protect the lives
and the property of all of its employees. All of our
Directors, Executives and employees included, are the
Company’s most valuable assets and a critical factor
for success. Thus, the Company must place an emphasis
on developing and promoting a positive working
atmosphere, along with a culture of teamwork,
consideration, and respect for individuality on the
fundamental basis of human rights. The employment,
promotion and transferal of all employees shall be
considered on a fair and equal basis based on ethical
standards. The Company’s staffs will be nurtured to
deliver as much value to the Company as possible, by
developing their knowledge in their given profession,
nurturing their mindsets and personal skills, as well as
developing their career paths. Training courses will be

organized both internally and externally for at least 50%

s1w1uUs=U 2562
Usen onslow na (ungu)

from the average total number of employees in a given
year. Furthermore, policies to manage employee
compensation and welfare must also be managed in a
just manner, and strictly comply with labor laws.

In 2019, The Company revised the employment
practices to enhance all the rights and benefits
regarding employment policy. The Company also
evaluated employees at every level using the KPIs
system apply with the Balance Scorecard principles,
and provided skills development and knowledge
trainings for the employees on basis.

» Customer: The Company is committed to deliver
customer satisfaction and earn the customers’ trust in
our products and services through remarkable quality
and reasonable price, along with the contributions of
the strong customer relationship. The Company strives
to enhance the product qualities and service
satisfactions, protect customer information, and avoid
misusing information or data into fraud or corruption.
The Company provides advice and recommendation
with the customer’s best interest at its core.

In 2019, The Company has not received any
customer complaint. The Company had a survey of
customer satisfaction at the “Commart” on 19-22
December 2019, the most customers satisfied with the
every brand in event, the best promotion and can
received products immediate.

* Business Partners and Creditors: The Company’s
dealings with any business partner shall be conducted
in a manner that upholds the reputation of the company
and all relevant laws. The Company does not support
partners with unethical business practices, illegal
actions, corruption, intellectual property violations or
human rights violations. The Company employees must
be aware of the common interests of the Company’s
business partners and treat them equitably. The Company
determines clear and just policies and guidelines for
the selection of business partners. The Company shall
also consider its business partners to be a key factor

in jointly creating a value chain for its customers. In



regards of its treatment of Creditors, the Company is
committed to conducting business with principle and
discipline to establish trust. The Company will adhere
to the contract or the terms of agreed requirements. In
the case of non-compliance, the Company will notify its
creditors in order for both parties to jointly find a solution.

In 2019, The Company sought products and

services in accordance with the procurement rules
by using price comparison to ensure equal treatment,
transparency, accountability, and no overreliance
on any suppliers. The internal audit department
reviewed the procurement procedures annually
and found no significant issue that could indicate
lack of efficiency in the Company’s operations and
internal control. The Company had no disputes or
complaints from its Partners or Creditors.

» Competitor: The Company supports and promotes
free and fair competition without monopolization
or forcing suppliers to only supply to the Company. The
Company has no policy to use any means to unethically
or unlawfully acquire competitors’ information.

In 2019, The Company adheres to the equality
and fairness principles and never had any disputes
or complaints from competitors.

» Community and society: The Company is a member
of the society who has a responsibility in helping the
society, supporting community activities, and
encouraging employees to partake in the social
responsibility activities.

In 2019, The Company and the employees have
participated in supporting charity event “Card for you”,
an underprivileged children’s charity in painting
competition, by helping underprivileged and
disabled children for the seventeen years.

* Environment, Safety, and Hygiene : The Company
believes that the Company is responsible for the
environment, safety, and hygiene; as a result, The
Company has developed a policy to ensure that

employees can work safely following the relevant laws.

In 2019, The Company had a policy concerning
workplace safety and hygiene and provided first aid
trainings in case of emergencies including accidents,
fire, earthquake, and disease outbreak for employees’
safety. The Company keeps a healthy work
environment and undertakes germ and rodent
prevention. In 2019, The Company had no work-related
accidents or illnesses.

Forthe environment, The Company participated in
“Care the Bear” project for global warming. This event
encouraged the participants to travel to the event by
sky train or buses to reduce energy consumption in
transportation, utilized technology for registration using
QR Code to reduce paper usage, prohibited the use
of foam food containers to reduce global warming and
greenhouse effect, and distributed e-Brochure to
reduce paper usage in print advertising. The Company
also joined “mai Forum 2019”, a global warming
awareness event with the use of carbon offset. The

event promotes energy conservation in various ways.

Section 4: Information disclosure
and transparency

1. The Company puts an emphasis on information
disclosure that is accurate, complete, transparent, and
timely. The Company discloses our long-term goals,
business operations, and intra-transactions including
financial information, operating results, and other
related information that's necessary for decision-making
of investors and related parties, whereas information
have been published through various media of the
Stock Exchange of Thailand and the Securities and
Exchange Commission Thailand platforms.
Furthermore, the Company has posted that information
on its website both in Thai and in English: Annual
Report, Annual Registration Statement (Form 56-1),
contact information for investor relations, and email

address at tarip@arip.co.th.
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2. The Company reported corporate governance
policy that had been approved by the Board by
summarizing and reporting the Company’s
operating statements through various channels
including The Company’s annual report and website.

3. The Company presents the Board's responsibility
report on its financial statements and the auditor’s
report in Form 56-1 and annual report (56-2). The
Company sent the financial report to the Stock
Exchange of Thailand and the Securities and
Exchange Commission in time before the deadline.
There was no item on which the Company’s
Auditor would provide conditional opinions and no
inaccurate financial statements, nor none-opinion
on the financial statements.

4. The Company discloses lists of the Independent
Directors along with the roles and duties of the Board
and Audit Committee, the Directors’ remuneration,
the total number of meetings and the number of
meetings each member attends, and the Directors’
profile in Form 56-1 and annual report (56-2).

5. The Company has assigned personnel who are
responsible for providing information and
communicating with shareholders, investors, and
security analysts. The Company also organized and
invited them to the Company visiting when it sees
appropriate.

6. The Company reported security ownership of
the Board, Executives, external auditor, and parties
relating to the financial information such as accounting
manager as well as spouse and underage children
who hold The Company’s securities. The Company
also reported possible conflict of interest to the Board
to update on The Board’s meeting quarterly.

7. The Company presented the shareholding
structure and clearly disclosed the shareholding of

the Board and Executives. The Board understood the
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relationship structure of shareholders which might
affect the controlling and management power of
the Company.

8. The Company hired an external auditor who is
independent and has auditor's qualifications that are
generally accepted. The external auditor is certified
by the SEC. The Company also disclosed auditor's
fee and other service fees paid to the external
auditor or the audit firm.

In 2019, The Company published its financial
and non-financial information with transparency and
within the time as specified by the Stock Exchange of
Thailand through various channels of the SET and
The Company’s website http://www.aripplc.com.
The Company presented a report on its responsibility
for financial statements and Auditor’s report in the
annual report and disclosed information on the
remuneration of the Board and Executives in
details describing the type and amount of the
remuneration in the annual report and Form 56-1.

The Company proposed to the Shareholders
appointing EY Office Limited to be The Company’s
external auditor for the year 2019 at the shareholders’
meeting. According to the Company’s policy, the
auditor had no relationship that could affect its
independence. The Company was actually paid
the Audiitor’s Fee of 1,170,000 baht, not have any service
fee. The Company has no subsidiary, therefore no
auditor appointment and no audit fee.

The Board, Executives and Accounting manager
has notified the changes on stakeholders’ lists and
reported on security ownership at the Board’s
meetings every quarter.

In 2019, neither the Board nor Executives had
traded the Company’s securities; as a result, there
was no reporting of the trade to the Company’s

secretary.



Report on the Company’s securities holding by the Board, Executives, the spouses and their underage children.

Position No. of Shares No. of shares
1 Jan 2019 31 Dec 2019
Increase Decrease
1. Mr. Manu Leopairote Chairman of the Board 780,000 = = 780,000
2. Mr. Min Intanate Director/ Executive Chairman 206,338,000 - - 206,338,000
3. Mr. Boonlerd Narathai Director/ CEO 600 = = 600
4. Mr. Prayoon Rattanachaiyanont Director 1,064,400 = - 1,064,400
5. Dr. Wilson Teo Yong Peng Director 375,000 375,000
6. Mr. Prakob Visitkitjakarn Independent Director/ Chairman of AC 750,000 - - 750,000
Chairman of NRC/ Member of CG
7. Gp. Capt. Isaraya Sukcharoen Independent Director/ Member of AC/ 950,000 - - 950,000
Member of NRC/ Chairman of CG
8. Assoc. Prof.Rana Independent Director/ Member of AC/ P - = -
Pongruengphant, Ph.D. Member of NRC/ Member of CG
9. Ms. Pornpavee Sahawathanapong Executive Director/ CFO 394,800 - - 394,800
10. Mr. Pornchai Jantarasupasang Executive Director/ CIT Director 25,000 - - 25,000
11. Mr. Thanit Klaewdetsri Executive Director/ Business Director - = =
12. Mr. Wittaya Kitchanpaiboon Executive Director/ Asst. Business Director - - -
13. Ms. Nonglak Ngamkham Accounting Manager 200 - - 200

Section 5: Responsibilities of the Board

Structure of the Board

The Board of Directors consists of persons from
various backgrounds, skills, experiences, and expertise
across genders and ages. At least one director has
the experience in the Company’s core business. The
Board plays an important role in setting directions and
overall strategy of the organization and in monitoring,
reviewing, and evaluating the Company’s performance.

The Board’s structure comprises independent
directors for at least one-third of the Board but no
less than three directors. On 31 December 2019,
The Company had 8 directors including 2 executive
directors or 25% and 6 non-executive directors or 75%
which included 3 independent directors or 37.5% more
than 1/3 of total of the Board.

The Board appointed 4 sub-committees including
the Audit Committee (AC), Executive Committee,

Nomination and Remuneration Committee (NRC), and

Corporate Governance Committee (CG) to consider
important issues and help with The Company’s

oversight (Details are in the management structure diagram).

Duration and the Term in office of the Board

The Board: In each AGM, The Company will propose
the names of 1/3 of the directors who must leave their
posts. The directors who have been in their positions
for the longest shall leave their posts. Directors whose
term in office has ended may be re-elected.

The Audit Committee shall remain in office for 3
years. Members of the Audit Committee whose term of
office has ended may be re-appointed. To resign, the
members of the Audit Committee shall submit their
letter of resignation to the Chairman of the Board at least
30 days in advance. The Board shall approve the
resignations and send the copies of the letter of

resignation to the SET.
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The Nomination and Remuneration Committee
shall remain in office for 3 years. Members of NRC
whose term of office has ended may be re-appointed.
To resign, the members of NRC shall submit their
letter of resignation to the Chairman of the Board
at least 30 days in advance.

The Corporate Governance Committee shall
remain in office for 3 years. The NRC will select The
Company’s directors and/or experts to propose to
the Board to appoint corporate governance directors.
Members of the Committee whose term of office
has ended may be re-appointed. To resign,
the members of CG shall submit their letter of
resignation to the Chairman of the Board at least
30 days in advance.

Should a position of director and sub-committee
member become vacant for reasons other
than the expiry of the term of office, the NRC shall
seek a qualified person to replace the resigned person.
The appointed person shall remain in the position
only for the remaining term of office of the person whom
they are replacing. (In case audit committee must be

nomination within 90 days)

Taking posts in other companies

Members of the Board can be a member of the
Board of other listed companies; however, doing so
shall not impede their ability to perform duties as
the Company’s directors and shall not lead to any
conflict of interest.

For Chief Executive Officer, The Company does not
allow the person to become a member of the Board of
other companies, except of associated companies or

other companies which the Board approved.

Self-Evaluation of the Directors

The Board conducts an annual Board Self-
Assessment, both as an overall group and on an
individual basis. The Company secretary will prepare

self-assessment forms with the following criteria as
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follows: Structure and characteristics of the Board,
roles and responsibilities of the Board, Board meetings,
Board’s performance of duties, their relationship
with the Management team, and self-development of
Directors and Executives. All the results from the
assessment will be informed during the following Board
meeting, along with suggestions on how to develop
the effectiveness of the Directors’ and/or related sectors’
work, in order to achieve the maximum benefits of good
corporate governance. The Board also has an annual
assessment for the CEO of the Company as well.
Y2019, the Company conducted for the self-
assessment of the Board of Directors as a whole,
the self-assessment of sub-committees as a whole,
Self-assessment of the Board of Directors and
committee members on an individual basis and CEO
evaluation. The assessment results of the Board and
all sub-committee are very good to excellent.
The assessment results of the member of Directors,sub-

committee members and CEO are very good to excellent.

Development of Directors and Executives

The Company encouraged members of the Board
and Executives to attend seminars and trainings which
would be beneficial to their roles such as seminars
and trainings on management skills / industry insights
to enhance their knowledge. Every director received
trainings on director’s role. (Details in “Board

of Directors & Executive Committee page 14-21)

Orientation of new directors

The Company encourages and facilitates training
for new Directors by providing the Board’s handbook.
Training and site visits to the company and its
subsidiaries are also included. Directors are entitled to
acknowledge and sign the Business Code of Conduct
before commencing his/her role.

In 2019, the Company has 2 new directors and
arranged the orientation by Executive chairman, CEO

and Executives. To acknowledge the Company’s



business, operation, rules, regulation and code of

conduct before commencing his/her role.

The Company Secretary

The Board appointed Mr. Chanchai Boonyasurakul
to be the Company’s secretary according to
the Board’s decision at the Board meeting 1/2013
on 26 February 2013 with main duties and
responsibilities as follows:

1. Provide advice on relevant legal and regulatory
issues as well as guidelines on operational oversight
as stipulated by law

2. Promote Knowledge and understanding on
corporate oversight by providing information and
encouraging the Board to implement

3. Prepare meeting agenda and documents for
Shareholders’ and Board’s meetings

4. Preparing Shareholders’ and Board’s meetings
following the laws, the Company’s regulations and best

practices

5. Take minutes for Shareholders’ and Board’s
meetings and follow up to ensure actions are taken
following the decisions in Shareholders’ and Board’s
meetings

6. Prepare and keep the director list, annual report,
Shareholders’ meeting invitation letter, Board’s meeting
invitation letter, Shareholders’ meeting minutes, and
Board’s meeting minutes

7. Ensure that the Directors and Executives report
conflict of interest report as stipulated by law

8. Keep the report on possible conflict of interest
presented by the Directors or Executives

9. Ensure thatinformation is disclosed and reported
following the rules and regulations

10. Coordinate and communicate with the
shareholders to inform shareholders about their rights
and corporate news as well as be an intermediary
between shareholders and the Board and Executives

11. Facilitate the Board’s Activities

12. Ensure to conduct the Board and CEO
Assessment, and report the results to the Board

13. Coordinate between the Board and Executives
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Succession Plan

The Board required a CEO succession plan to
assure investors, organizations, and employees that
the Company’s operations will continue seamlessly
if the position becomes vacant. The Board assigned
the Human Resource department to be in charge
of determining the criteria and succession plan

and ensure that the plan is reviewed every year.

In 2019, Course attended by Directors and Executives

Position

Name

Oversight for Associated Companies and Joint Ven-
tures

In 2019, The Company had no associated and/
or subsidiary company; therefore, it did not pro-

vide any oversight.

Course

1. Mr. Boonlerd Narathai

2. Mr. Prakob Visitkitjakarn

Director/ CEO/ Executive Director

Independent Director/

- Director Accreditation Program (DAP)
161/2019

- Compensation Strategy

- DAAT Day 2019 (for Digital Agency)

- Business sustainability in the Digital

Chairman of AC/ Chairman of NRC/

Member of CG
3. Gp.Capt. Isaraya Sukcharoen

Chairman of CG
4. Assoc. Prof.
Member of AC/
Member of NRC/
Member of CG

Rana Pongruengphant, Ph.D.

5. Miss Pornpavee Sahawathanapong  Executive Director/ CFO

(Accounting'’s training 14 hrs.)
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Independent Director/

Member of AC/ Member of NRC/

Independent Director/

- Board of the Future, National Director

Conference 2019

- Director Accreditation Program (DAP)
159/2019

- Business sustainability in the Digital

- Correction of accounting errors
- e-Tax invoice & Receipt, Preparation,
delivery and storage

- Financial instruments



Monitoring of Insider Trading Policy

The Company’s Board of Directors recognizes the
importance of preventing the misuse of the Company’s
internal information for personal gains. It, therefore,
made a policy to withhold confidential information
that has not been made available to the public. Such
confidential information shall only be disclosed to the
parties concerned.

1. The Company’s Directors, Executives,
Employees and Staff are not allowed to disclose
the Company’s confidential and/or internal information
or exploit it for the benefit of themselves or others
whether directly or indirectly and whether they will
receive any benefi in return.

2. The Company’s Directors and Executives
(including their spouses and minor children),
Employees and Staff are not allowed to use the
Company’s internal information, which may have
actual or potential impact on the price of the Company’s
securities. They could not use the internal information
to buy, sell, and offer to buy or offer to sell or persuade
other people to buy, sell, offer to buy or offer to sell
the Company’s securities whether directly or indirectly
before it is released to the public. The above
prohibitions also apply regardless of the fact that
the action may benefit the Company’s executives
or others or in order to allow others to conduct such
action so that they will receive benefit in return.
Any person violating this regulation will be subject
to disciplinary punishment measures of the Company

and relevant laws.

3. The Company has notified executives to
ensure their awareness and acknowledgement of
their obligations to report the holdings of the
Company'’s shares by themselves, their spouses and
minor children. They also have an obligation to report
changes in securities possession to the Office of
SEC in pursuant to Article 59 and penalties
under the Securities and Exchange Act, B.E. 2535.

4. The Company has notified its Directors,
Executives, Employees and Staff so they are aware
of the above regulations, and to forbid them
from trading the Company’s securities within the
period of 1 month prior to the disclosure of financial
statements to the public.

5. The Company includes this subject as a
matter of ethics to be observed by employees.
Employees must not use their positions, duties and
the Company’s confidential information to seek
benefits for themselves and related parties.

If any of the above persons are found to use the
Company'’s internal information for their own benefits,
the Company shall deem that such persons have
committed a serious disciplinary offense and will be
subjected to disciplinary actions pursuant to the
Company'’s Articles of Association.

In 2019, The Company did not receive any report
on the misuse of the Company inside information by

Directors, Executives, Employees and Staff.
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Anti-corruption Policy

The Board is committed to fighting fraud and
corruption. The Company requires that the Company
and parties related to the Company’s operations
follow the anti-corruption policy. For Directors,
Executives, and Employees, the policy is the principle
and responsibility that must be fulfilled to create good
organizational culture in an effort to prevent work-
related fraud and or and direct or indirect bribery,

whether monetary or non-monetary.

Risk Assessment Policy

The Company assigned the internal audit (direct
report to Audit Committee) to assess the risks that may
be caused by a risk corruption risks and others, and
report the risk to the Board to find a solution. The Audit
Committee has assigned the internal audit to develop
an audit plan which looks into the procurement and
payment system on an annual basis. These actions are
taken to monitor and assess the Company’s internal
control to ensure the efficiency of the Company’s risk
management system

In 2019, the Company provided trainings to
all employees and orientations for new employees
every month to ensure that the employees are
aware of the Company’s rules, regulations,
ethical requirements, anti-corruption policy, work
practices, procurement procedures, welfare, and
whistleblowing and complaint channels.

At the same time,
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Whistleblowing

The Company has made available channels
for whistleblowers, including employees and other
stakeholders to report on any suspected violation of law
or Code of Conduct or fraudulent behavior or wrongful
conduct of a person in the organization.
A mechanism for the protection of whistleblowers
and accused persons is also put in place. To ensure
whistleblower’s trust, information obtained from
whistleblowers will be kept confidential and known
only among responsible parties. The procedures are
as follows: 1. Whistleblowing report and complaint:
The complainant lodges a complaint or provides
information through 2 channels:

1.1 Post:

The Chairman of Audit Committee
ARIP Public Company Limited
99/16-20 Ratchadapisek Road, Din Daeng,
Din Daeng, Bangkok 10400
1.2 E-mail:
aripwhistleblow@arip.co.th
2. Whistleblowing procedure:

2.1 The Audit Committee verifies the complaint
and considers an investigation.

2.2 The Audit Committee will be appointed and
report the results to CEO, Executive Chairman,
The Board, to notify the result to complainant.

2.3 In case, no disclose complainant, must be
provide the sufficient evidence to show that there are
reasonable to believe that it is a violation of laws,

rules and regulation of Code of Conduct.



3. Whistleblower’s Protection
The Company is aware of safety and damage
to the whistleblower or the complainant and the
respondent of those who cooperated in the investigation
including sources of information or related parties.
The Company will not disclose the name, address,
image and other information of the complainant.
In 2019, there was no whistleblowing and complaint
on unlawful or unethical conduct or risky behavior
that might indicate fraud or misconduct by the

organization’s personnel whether by employees or

The Company has regulated an annual review of
corporate governance policy. In 2019, the policies
have been reviewed and improved in order to be
consistent with the ASEAN CG Scorecard for better
adaptation for practices. Meanwhile, reasons for not
being able to comply with any regulations will have to
be explained and/or in case alternative measures
have been taken on by the Company. In terms of
topics that have not been exercised, the Company will
then utilize them as guidelines for further adaptations

for practices, as follows:

other stakeholders.

1. The Chairman of the Board must be an The Chairman of the Board’s qualification accordance the

independent director. definition of independent director. But the Board has been
appointed him as the authorized director, and The Company’s
article no. 27: The Company’s authorized signature except
independent directors. Then the Chairman was not the

independent director.

2. The Board should specify the number of The Board considered that each director has sufficient time

listed company in which each director cannot to prepare and attend the meeting of the Board and
hold more than 5 companies. sub-committee.
3. The Board should determine that independent The Board considered and believes that independent
directors can continually assume director directors are knowledgeable and skilled persons, and
positions for not longer than 9 years since the date experiences for the long time will help such directors better
of the first appointment. understand the Company’s business and independently

provides opinion to the Board.
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Corporate
Social
Responsibility
[CSR]

The Company is aware of the
importance of the business conduct
under good corporate governance,
and adheres to the virtuous principles
along with being responsible for the
iety and environment by considering
its of all groups of related

Therefore, the Company has defined the Corporate
Social Responsibility policies as follows:

1. To operate the business under good corporate
governance.

2. To engage in the business with fairness and
honesty, and not operate the business in any way that
will infringe intellectual properties or copyrights of
any forms.

3. Totreatall personnel fairly and respect human
rights, in order to create good quality of life for em-
ployees.

4. Toberesponsible to the consumers by selecting
products that are safe for consumers, and providing
superior service, in order to respond to the demands
and create maximum satisfaction for consumers.

5. To take part in developing the community and
society, and give support in organizing activities,

in order to create benefits for the public.
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6. To preserve the environment and reduce

wasteful depletion of the natural resources, in order to
help preserve and protect the natural environment.

The Company has communicated the corporate
social responsibility policies to the employees through
internal corporate communications: such as new
employees’ orientations, public relations’ boards, or
e-mail announcements, in order for the employees be
aware and understand own duties regarding their
responsibilities to the society and public.

From the corporate social responsibility policies
that the Company has defined the directions to

operate its activities, are summarized as follows:

1. Good corporate governance
The Company operates the business in accordance
to the policy of business operations with honesty,

transparency, and fairness, in which its actions can



be inspected by considering the responsibility

towards the related stakeholders.

2. Business engagement with fairness

The Company operates the business under
competitive rules that are honest, truthful, do not
oppose any regulations, and do not infringe
intellectual properties. If the Company is to use the
works or information that belongs to the external
individuals’ rights for the Company’s internal use, then
the Company must carefully inspect to ensure that it
is not infringing the intellectual properties of others.
The Company also promotes and builds conscience
among employees to perform in accordance to the
Copyright Act of B.E. 2537, by setting a policy about
“Rules for using the Company’'s Computers and
Network Systems”, in which the Company’s computers

must use authorized software that received

permission from the copyrights’ owners; and which are

granted the permission to use by the Company only.

3. Fair treatment to personnel and respect in human rights

The Company strictly operates the business under
the required labor regulations and has procedures
of personnel management that promote employees’
rights and support development in career advancement
of employees in every level with equality and fairness,
and does not perform any discrimination against
the employees. The Company promotes the principles
of human rights, and opens to listening the comments
and suggestions, and provides freedom of the employees’
associations. The Company absolutely does not
have employment policies for child labor and
illegal labor. Apart from this, the Company also
organizes various activities to develop and
motivate employees; for examples

- Having employees to attend both internal
and external training according to the jobs’
responsibilities, in order to enhance knowledge
and capabilities of the employees and adapt them to
their works.

- Annual medical check-ups for all employees
and also their family for special price.

- The Executive meet employees: The Company
annual meeting the Executive to communicate the

Company'’s policies and direction.
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- To Present Gifts to employees who complete their
10, 20 and 25 years of service.

- Other benefits such as Group insurance (consist
of Life, accident and health insurance), Social Security,
Provident Fund, Marriage Allowance, Funeral
Allowance, Visit Maternity and Patient allowance,
Performance Bonus, etc.

- Encourage employees to participate in volunteer
or perform acts of moral and good for the society.

- Promoting workplace safety. Arranging firef
ighting scenario and evacuation fire drill training
continuously, including the workplace, infrastructure
systems and safety equipment support to all employees
can work safety and healthy.

- Promoting unity, such as organizing New Year's
Party foremployees, and allows the employees of every
department to participate in activities to break the ice
among them, to get to know their co-workers better,
and to create team unity.
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4. Responsibility to customers

The Company gives importance to the standards
of the Company’s products and services. For instance,
apart from the good articles published in the
Company’s magazines, the Company also uses
products that are safe for customers by using soy ink
for our publications. For the services, the Company
is focused in create customer satisfaction with

honesty and fairness.

5. Development in community and society

The Company encourages employees to
participate as volunteer in ICT knowledge to kids, and
organized annual fire drill trainings; furthermore,
the Company always maintained the garbage areas
to be clean, hygienic, not disturbing, does not
produce odors and become the source of spreading
pathogen and germs, in order to keep the community

safe and unpolluted.



6. Environmental preservation

The Company is aware of the environmental quality.
We are one of environment protection with ourselves,
families, and society. The Company had campaigned
and educated employees via email, PR board
and Chill Talk’'s meeting let them aware of and
approach to environmental management as follows:

6.1 Energy: Reduce consumption, using energy-
saving electrical appliances i.e. air conditioners,
LED, lessen the use of elevators and turn-off the
lights after using.

6.2 3R’s of Environment

- Reduce (think before use), such as edit on
the screen, not on paper, using soft files, to print or
copy the both sides and use fabric bags.

- Reuse, such as double-sided paper or used to
paper notes, rechargeable batteries.

- Recycle, to separate waste types that can be
recycles i.e. paper uses on double-sided, glass,

plastic and metal.

7. Responsibility to the society in other areas

- Promoted the “Card for You” project by The
Better Thailand Foundation, which contributes the
opportunities for disabled and underprivileged

children to express their imagination in arts through

color pencils, paint brushes, and color inks. In 2019,
the children expressed the capabilities in art under
the theme of “Dream Land” Moreover, the Company's
employees also volunteered to take care of the children
in this project. And also whose painting is the winner of
the competition will be produced as New Year's card
to build pride for the children and motivate them
to realize the value of themselves.

- Granted the scholarships to the University of
the Thai Chamber of Commerce to support its
academic and educational purposes.

- Participated in the Running Charity for Breast
Cancer Patients in “The 12th August - Half Marathon
Bangkok 2019” at the Queen Sirikit National
Convention Center.
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INTERNAL CONTROL

The Company recognizes the importance of
adequate and appropriate internal controls that aim to
make the Company’s business operation efficient and
effective. The Company has established an effective
internal control system covering all aspects of its
operation including accounting & finance, operation,
human resource management, general administration,
and information system management. It also ensures that
accounting system and financial reports are accurate and
reliable in compliance with regulations under which the
Company operates. The Company’s internal control

system could be summarized as follows:

1. Control Environment

The Company sets a working environment to ensure
that the internal control system can work appropriately,
adequately and efficiently as follows:

» The Company has an organizational structure
and chain of command that are explicit and
appropriate. Job descriptions are assigned in writing
so that all employees are aware of and realize their
roles, authority and responsibility.

+ The Company has established policies and
operational procedures for each workflow in writing.

* The Company recognizes the importance of
honesty and business ethics. There are written policies
and procedures for the Company’s business ethics,
code of conducts of the management and employees.

* The Company has established a rule to prevent
executives and employees from behaving in a manner
that may cause conflict of interest with the business.
Ithas also set a disciplinary action for violations of such
rule as written in the working regulations. In addition,
the Company has launched a “Whistleblower”
campaign to attain complaints or leads about fraudulent
behaviors. This help making the operation carried out
by employees and executives more transparent,

honest, fair and accountable.
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2. Risk Evaluation

The Company has conducted both intemal and external
risks assessments that may have animpact on the business.
The Company also analyzes and sets measures to mitigate

risks, as well as communicates to relevant employees.

3. Control Activities

The Company has set policies and operational
procedures as a guideline for business operation
mainly to achieve goals as defined by the management.
The control activities will suggest possible risks that
may arise from normal operation. This is for employees
to take precautions measures, which should lead to
successful operation. Samples of control activities
are listed below:

« Finance and accounting: the Company has
an internal control system relating to debt collection,
safekeeping of cash, receive-pay, bank deposits and
[.0.U. to ensure compliance with the Company’s
regulations. Accounting entries are recorded
accurately and consistently.

+ Procurement of goods and services : the
Company has established procurement rules and
procedures to be used as a guideline for procurement.
The guideline clearly stipulates duties and responsibil-
ities procurement procedures, including among others,
approval authority, determination of requirements and
acceptance of goods and services.

+ The Company has determined key performance
indicators (KPI) for employees of the whole organization.

+ The Company has determined scope of
authorities and responsibilities as well as level of
financial authorization in writing.

+ The Company has devised Business Continuity
Plan (BCP) to be readily prepared in case of the ICT

system crashes.



4. Information and Communication

The Company has an information system to support
business operations, financial reporting, policy and
regulation compliances. The Company has sufficiently
and adequately prepared data and significant
information to support decision-making. Moreover, the
information obtained from outside of the organization
is communicated to executives and users within the
organization in the format that allows the recipients to

perform their duties and responsibilities effectively.

5. Monitoring and Evaluation

The Company has established an internal audit
unit to inspect and assess results of internal control.
It main duties are to oversee and monitor to ensure
that the Company’s key operations and financial
transactions are carried out in accordance with the
Company’s regulations. The internal audit unit will
devise annual audit plan and fully perform the audit
in accordance with the plan. To ensure that the internal
audit unit can independently and freely perform its
duty, the Board of Directors has stipulated that the
internal audit unit shall report directly to the audit
committee. The Audit Committee assigned to internal
audit to monitor and report to the Audit Committee in

the next meeting.

In 2019, The Audit Committee acknowledged
recommendations from the internal audit unit and
formed its opinion that issues detected were mainly
not significant. It assigned the internal audit unit to
follow-up and report to the Audit Committee in the
next time.

The Board of Directors considered that the
Company has adequate internal control systems and
in compliance with internal controls evaluation form
recommended by the SEC. The Company would devise
additional plans to monitor and evaluate the code of
conduct. The Company has adequate internal control
systems to guide and monitor transactions with major
shareholders, directors, executives and their related
parties. The Company has set up a monitoring and
tracking system to prevent the misuse of the Company’s

assets by executives.
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RELATED TRANSACTION

List of related parties, nature of relationship, information
of related transactions, and pricing policy according to types
of transactions have been disclosed in the notes to financial
statements for the fiscal year ended on 31 December 2019,
under Note 6 to financial statements: business transactions
with related companies. The Company has complied with

the following policies:

1. Necessity and Justification of
Related Transactions

The Company’s audit committee has considered
related transactions and has an opinion that the related
transactions are necessary and reasonable. They
contribute the best benefit to the Company. Such
transactions are considered to be in accordance with
ordinary course of business, and follow market price or
fair value. They are not different from the sales and

purchase with other third parties.

2. Approval of Procedure of Related
Transactions

The Company has established policy measures with
regards to the Company’s conduct when making related
transactions with those who may have conflict of interest.

Executives and those who may have conflict of interest
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are not allowed to participate in the approval of such
transactions. The Company’s audit committee will give
opinions and comments on the significance of the
transactions, justification and appropriateness in terms
of prices of related transactions, whereby terms and
conditions will be established in accordance with
ordinary courses of business under fair market price.
This market price can be compared with pricing offered
by third parties. In case that the audit committee is not
specialized in considering any related transaction, the
Company will involve an independent specialist or the
Company'’s auditor to provide opinions in such related
transactions to support the decision making of the Board
of Directors or shareholders as the case may be.

In addition, the Board of Directors must ensure that
the Company will comply with the Securities and
Exchange Act, and regulations, notifications, or
requirements of the Stock Exchange of Thailand.
Moreover, it will comply with the requirements regarding
disclosure of related party transactions, and the
acquisition or disposal of significant assets of the
Company or its associated companies in accordance
with standard accounting practice set by the Federation

of Accounting Professions.



Related Transactions in the Future

The Company may continue to have related
transactions with its associates, which are made
under ordinary courses of business and conditions.
They would not be different to conditions offered by
the Company to third parties. These related transactions
are carried out; as they are necessary to the business
operation within the group of the Company. In this
regards, pricing policy will be clearly established
with fairness and according to market price. The audit
committee will also review the compliance with
criteria and may give opinions on the justification of
transactions on a quarterly basis.

For there is any future related transaction that may

not be in accordance with ordinary courses of

Policy on Conflict of Interest

The Company has established measures to
prevent conflict of interest that may arise from related
transactions of the Company and persons who may
have conflict of interest. Executives and stakeholders
in question will not be allowed to take part in the
approval of those transactions. The Company’s Board
of Directors must ensure that the Company has
complied with the Securities and Exchange Act, and
regulations, notifications, orders, or requirements of
the Stock Exchange of Thailand. Besides, it will
ascertain that the Company follows regulations
regarding the disclosure of related transactions,
the acquisition or disposal of significant assets of the
Company, and the accounting standards prescribed

by the Federation of Accounting Professions.

business; the Company will involve the audit
committee to review the compliance with criteria
and justify those transactions before the Company
entering such transaction. If such future related
transactions potentially create conflict of interest, the
Board of Directors must comply with the Securities
and Exchange Act, regulations, notifications, orders
or requirements of the Stock Exchange of Thailand.
It will also comply with the requirements regarding
disclosure of related transactions, and the acquisition
or disposal of significant assets of the Company or
associated companies in accordance with standard
accounting practice set by Federation of Accounting

Professions.

In addition, the Company will engage the Audit
Committee or auditors or independent specialists as
the case may be: to review and give opinion on the
suitability of prices and justification of transactions.
It will disclose related transactions in the notes to the
financial statements that have been verified or
reviewed by the Company’s auditor in the annual
information reporting form (Form 56-1) and annual

report (Form 56-2).
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LIST OF DIRECTORS AND CONTROLLING PERSONS IN THE COMPANY

Name of Directors

Company Name

Mr.Prayoon
Rattanachaiyanont
Dr.Wilson Teo
Yong Peng

=] Mr.Prokob
Visitkitjakarn
Sukcharoen
Klaewdejsri
Mr.Pornchai
Jantarasupasang
Ms.Pornpavee
Sahawathanapong
N TAVIENE]
Kitchanpaiboon

Leopairote
Mr.Thanit

sl Mr.Min

Intanate
il Pongruengphant, Ph. D.

'« Mr.Boonlerd

m IEIEILE]

] Cp.Capt.lsaraya
lwl] Assoc. Prof. Rana

ARIP PCL

TPI Polene Power PCL
T.M.C. INDUSTRIAL PCL
JUBILEE ENTERPRISE PCL
SVOA PCL

TPI Polene Power PCL.

Sri Trang Gloves (Thailand) PLC. XA
POLYPLEX (THAILAND) PCL
BANGKOK UNION INSURANCE PCL
KHON KAEN SUGAR INDUSTRY PCL
SPVI PCL D,C
IT CITY PCL D, C
BOL PCL D,C D
LEASE IT PCL DA
SRI TRANG AGRO INDUSTRY PC D A
ABIKS DEVELOPMENT

D&B (THAILAND)

NCB

CORE & PEAK

ADVANCED RESEARCH GROUP
A.R.ACCOUNTING CONSULTANT
HEALTH ONLINE

D2 SYSTEM

ARIT

ANEW CORPORATION

ANET

ASYS COMPUTER

DATA ONE ASIA (THAILAND)
ACERTS

Nature Concept Co., Ltd. D
Digitech One Co.,Ltd. D

> X X X » X

>

O O O X O

O U 0o T O U o O

Note
X = Chairman of the Board C = Executive Chairman A = Audit Committee member D = Director E = Executive Director
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MANAGEMENT DISCUSSION AND ANALYSIS (MD&A)

The comparison of statement of financial position as of 31 December 2017 to 2019

Assets

Current assets

Cash and cash equivalents 73.78
Trade and other receivables 56.38
Inventories 0.17
Other current assets 18.48
Total current assets 148.80

Non-current assets

Restricted bank deposit 11.50
Property, building and equipment 46.20
Intangible asset 11.91
Withholding tax deducted at source 13.49
Other non-current assets 2.83
Total non-current assets 85.92

Total assets

Liabilities and Shareholders’ equity

Current Liabilities

Trade and other payables 18.07
Current portion of liabilities under finance 0.38
lease agreement

Other current liabilities 2.60
Total current liabilities 21.05

Non-current liabilities

Liabilities under finance lease agreement 0.71
net of current portion

Reserve for long-term employee benefits 6.15

Total liabilities

Shareholders’ equity

Share capital Registered 116.50
Share capital-Issued and fully paid 116.50
Share premium 83.46
Retained earnings (deficit)
- Appropriated - statutory reserve 11.65
- Deficit (4.81)

Total shareholders’ equity

31.43
24.02
0.07
7.87
63.40

4.90
19.68
5.07
5.75
1.20
36.60

7.70
0.16

8.97

0.30

2.62

49.63
35.56

4.96
(2.05)

105.65
39.78
0.23
6.35
152.01

11.50
47.59
2.81
14.26
4.55
80.71

15.96
0.35

2.93
19.23

1.09

6.91

205.48

45.40
17.09
0.10
2485
65.32

4.94
20.45
1.21
6.13
1.96
34.68

6.86
0.15

1.26
8.27
0.47

2.97

50.06
35.87

5.01
(2.64)

88.30

101.37
46.75
0.33
2.02
150.48

11.50
49.27
4.84
11.06
5.23
81.90

16.96
0.33

4.24
21.53

1.44

6.35

43.62
20.12
0.14
0.87
64.76

4.95
21.20
2.08
4.76
2.25
35.24

7.30
0.14

1.82
9.26

0.62

2.73

50.13
34.92

5.01
(3.68)

Total liabilities and shareholders’ equity

232.72

100.00
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Management’s Discussion and Analysis of Financial Position and
Operating Results

1. Operating results

1.1 Total Revenue

307.28
7N In 2019, the Company’s total revenue was 165.96
million baht, an increase of 29.08 million baht or
178.34
165.96 16268 N\ 21.24% from the previous year, the main reason was
e N the increase in event organizer and One-off Projects.
7N
2019 2018 2017 2016 2015

1.2 Operating revenues comparison by segments

Revenue by segment can be seen that in the year
2019, most of the revenue increased from the revenue
of the event organizer of 19.50 million baht or 35.92%
from the previous year. The main reason was from
the ICT Event “Commart” at BITEC Bangna and

government project. Digital service revenue was

” 34 106 increased 6.37 million baht or 14.09% from software

45 81

development service. Media and contents’ revenue was

increased of 2.89 million baht or 7.99%.

e 54

2019 2018 2017 2016 2015

Event Management Media and contents Digital service ~ —@— Total Revenue

1.3 Proportion of Operating Revenue (%Common Size)

The Company tried to adjust the revenue structure

31% 33% 29% 20% 33%
5 of each segment to be in a similar ratio to reduce
2% 21% p— business risk. However, most of the revenue in 2019
2 still comes from Event management at 45%, Digital
45% 40% 50% 60% 53% service at 31% and Media and contents at 24%.
2019 2018 2017 2016 2015

Event Management . Media and contents . Digital service
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1.4 Costs and Expenses

Change (+/-)

MB %
Cost of sales and services 118.47  72.73 94.37 71.19 24.10 25.54
Selling and Administrative expenses 4440  27.26 38.19 28.81 6.21 16.26
Total 162.88 100.00 132.56 100.00 30.32  22.87

In 2019, the Company’s cost of sales and services were 118.47 million baht, an increase of 24.10 million baht
or 25.54% from the previous year, It is mainly from the Commart’s location change to BITEC Bangna and
the government projects (One-off projects) which is consistent with the increase of revenue.

In 2019, the Company’s selling and administrative expenses were 44.40 million baht, an increase of 6.21
million baht or 16.26% from the employees’ remuneration and additional provision for long-term employees’

benefit under the Thai Labor Protection Act.

1.5 Net profit (Loss) After Tax
Unit: MB 3.40 In summary, net profit for the year 2019 was

2.16
133 m m 1.85 1.33 million baht, a decreased 2.07 million baht.
—dix m The main reasons were the increase in cost, expenses

L
2019 2018 2017 2016 2015

and the additional provision for long term employees’

benefit and corporate tax.

(9.86)

2. Analysis of Financial Position

Change (+/-)

MB %

Assets

Current assets

Cash and cash equivalents 73.78 31.43 105.65 45.40 (31.87) (30.17)
Trade and other receivables 56.38  24.02 39.78 17.09 16.60 41.73
Inventories 0.17 0.07 0.23 0.10 (0.06) (26.09)
Other current assets 18.48 7.87 6.35 2.73 12.13  191.02
Total current assets 148.80 63.40 152.01 65.32 (3.21) (2.11)
Non-current assets

Restricted bank deposit 11.50 4.90 11.50 4.94 - -
Property, building and equipment 46.20 19.68 47.59 20.45 (1.39) (2.92)
Intangible asset 11.91 5.07 2.81 1.21 9.10 323.84
Withholding tax deducted at source 13.49 5.75 14.26 6.13 (0.77) (5.40)
Other non-current assets 2.83 1.20 4.55 1.96 (1.72) (37.80)
Total non-current assets 85.92  36.60 80.71 34.68 5.21 6.46

Total assets 232.72
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As of 31 December 2019, the Company has total assets of 234.72 million baht, an increase of 2.00 million baht
or 0.86% from the previous year. Trade and other receivable were increased 16.60 million baht which form Tradition
transaction. Other current assets were increased 12.13 million baht from deposit Commart’'s Venue. And Intangible

assets were increased 9.10 million baht from software under development.

2019 2018 Change (+/-)
MB % MB % MB %
Liabilities
Current Liabilities
Trade and other payables 18.07 64.74 15.96 58.58 211 13.22
Current portion of liabilities under finance 0.38 1.34 0.35 1.30 0.03 8.57
lease agreement
Other current liabilities 2.60 9.33 293 10.74 (0.33) (11.26)
Total current liabilities 21.05 75.41 19.23 70.62 1.82 9.46
Non-current liabilities
Liabilities under finance lease agreement 0.71 2.56 1.09  4.00 (0.38) (34.86)
net of current portion
Reserve for long-term employee benefits 6.15 22.03 6.91 25.38 (0.76) (11.00)
Total liabilities 27.91 100.00 27.24 100.00 0.67 2.46

As of 31 December 2019, the Company had total liabilities of 27.91 million baht, an increase of 0.67 million

baht or 2.46% from the previous year. The main increase was Trade and other payables.

2019, 2018 Change (+/-)
MB

MB ¢ MB %

Shareholders’ equity

Share capital Registered 116.50 116.50

Share capital-Issued and fully paid 116.50 56.33 116.50 56.70 - -
Share premium 83.46  40.36 83.46 40.62 - -
Retained earnings (deficit)

- Appropriated - statutory reserve 11.65 5.63 11.65 5.67 - -
- Deficit (4.81) (2.32) (6.14) (2.99) 1.33 21.66
Total shareholders’ equity 206.81 100.00 205.48 100.00 1.33 0.65

As of 31 December 2019, the Company had a total shareholders’ equity of 206.81 million baht, an increase

of 1.33 million baht or 0.65% from the previous year, because of the net profit from operating results.
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3. Financial Ratio Analysis
3.1 Profitability Ratios

32%

24%

16%

8%

0%

3%
2%
1%
0%

(1%)

(2%)

(3%)

(4%)

3%
1%
0%
(1%)

(3%)

(5%)

Gross Profit Margin Ratio (%)

30.44%

26.68%

13.01%

2019

2018 2017 2016 2015

Net Profit (Loss) Margin Ratio (%)

2.48%

2019

(3.02%)

2018 2017 2016 2015

Return on Assets Ratio (ROA) (%)

1.37%

9 2.81%
1.92% 1.24%

2019

(5.67%)
2018 2017 2016 2015

In 2019, the Company’s gross profit ratio was
27.95%, a decrease of -8.18% from the previous year
because the increase revenue from ICT Event and
goverment projects which have higher costs. Although
the amount of gross profit Y2019 was increase 4.66

million baht from the previous year.

In 2019, the Company’s net profit margin ratio was
0.80%, a decrease from the previous year (2.48%)
because the Company has net profit 1.33 million baht

decrease from the previous year of 2.07 million baht.

In 2019, the Company’s return on assets ratio was
1.37% less than the previous year’s ratio 1.92% from

the decrease of the operation’s profi.
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Return on Equity Ratio (ROE) (%)

3% ).66% 1.07%

» 0.64% 0.93%
0%

(1%)

(3%)

(5%) (4.09%)

2019 2018 2017 2016 2015

3.2 Liquidity Ratio

Current Ratio (Times)

7.90

8 7.07

4.04

2019 2018 2017 2016 2015

3.3 Financial Leverage Ratios
Debt to Equity Ratio (Times)

0.22

0.17

0.11

0.06

0.00

2019 2018 2017 2016 2015
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In 2019, the Company’s return on equity ratio was
0.64% less than the previous year's ratio 1.66% from

the decrease of the operation’s profi.

As of 31 December 2019, the Company’s current
ratio was 7.07 times which was decreased from the
previous year's ratio (7.90 times). This ratio reflects the
Company’s financial strength and the ability to pay

short-term debits.

As of 31 December 2019, the Company’s debt to
equity ratio was 0.13 times nearly to the previous year.
It showed the Company’s strong financial status
because it had very minimum reliance on debt

financing.



3.4 Asset Management Ratio

Account receivables

As of 31 December 2019, the Company had account receivables of 26.05 million baht and net account

receivables of 25.23 million baht, an increase of 2.92 million baht and 2.94 million baht respectively. 80% of total

account receivables were not yet due. Total allowance for doubtful debt was equal to 0.82 million baht.

The Company’s reserves doubtful debt policy, the account receivables with ages 3-6 months, the Company

reserved 25% of them and ages over 6 months, the Company reserved 100% of them.

Aging of Trade account receivables

December 31, 2019

80%

3%

Over 6 Ms

Not yet due

Inventories

As of 31 December 2019, the Company had an inventory on hand 0.17 million baht, included raw material

0.05 and net finished goods 0.12 million baht (Cost 0.74MB and devalue 0.62MB). Most of them are old pocket

books. The Company has no policy to distribution.

The Company’s devaluation policy was to reserve a total 100% of outdated publications, which had

an inventory aging of more than 6 months.

Factors Impact and Influences on Future Operations and Financial positions

The Company operates the business related to
content management and creation of ICT and business
media, provision of complete marketing media service,
organization of ICT trade exhibition, business seminars,
and event organization for corporate and enterprise
customers, which have the factors that may affect the
future operations and financial positions, including :

- Rapid change of information technology and digital
technology influences that change in consumer behaviors
in terms of content consumption, information understand-
ing, and participation in trade exhibitions and seminars.
Therefore, ARIP is required to continuously enhance
potentials and skills of the Company’s personnel, and
develop new forms of service to meet the change of
consumer behaviors which leads to the possibility of
becoming an organization of innovations which can create
products, services or effective forms of management to

improve long-term competitiveness.

- Development of new business model is necessary
due to the continuous change of business which affects
the traditional business operation. The successful
business transformation will help the Company to continue
its operation. However, the consumer needs have
dramatically changed, causing the Company unable
to maintain its traditional way of doing business.
The Company, therefore, has to develop new business
or expand its investment to meet the market needs,
which impacts the business and operating results.

- The Global Climate Change, Environmental
Problems and Waste Management Trends have been
focuses, those are leading and enabling corporations to
manage complex global supply chains such as paper &
plastic to limit the consumption of natural resources and
reduce pollutions. This incidence may cause the Company
to cut down the use of materials in the Company’s
production and switch to other types of materials,
which are possible to affect higher operating costs.
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Board of director’s duties
on financial disclosure 2019

The Board of Directors of ARIP Public Company Limited understands the responsibility of ensuring
integrity, sufficient, relevant and transparent disclosure of the Company’s fiscal year 2019 financial statements.
Such disclosure abides the generally accepted accounting principles, ensuring the integrity of the Company’s
operations/ appropriate accounting policies have been putin place and adhered to on a consistent basis while
due consideration has been placed on the process of preparing the Company fiscal year 2019 financial statements
including other information that has been included in this year's annual report.

To enhance stakeholder trust, the Board appointed an audit committee comprising of independent
directors with qualification as stipulated by the guidelines of Stock Exchange of Thailand. Ensuring that the
Company provides sufficient, transparent, correct and appropriate financial disclosure along with information
regarding related party transaction is a key function of the committee. Ensuring appropriate, sufficient and
effective risk management guidelines, appropriate internal control procedures along with robust internal audit
processes are also the function of the committee. Legal compliance is at the forefront of the Board’s concerns
therefore the committee is also charged with ensuring that the Company’s operations adheres to all relevant
external and internal legal guidelines and policies.

The Board of Directors believes that the Company’s overall financial statements for fiscal year 2019
ending 31 December 2019, which has been reviewed by the audit committee, management and the Company’s
financial auditor to be correct, complete, appropriate, in compliance with generally accepted accounting
practices and employs appropriate accounting policies on a consistent basis. The financial disclosure is
deemed to be transparent, provides an appropriate level of disclosure and is in compliance with all the relevant

legal, guidelines and policies.

Mr. Manu Leopairote Mr. Min Intanate
Chairman of the Board Executive Chairman
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Corporate Governance Committee’s Report

The Corporate Governance Committee of ARIP Public Company Limited is composed of there (3)
independent directors. The members of the Committee are as follows:

1. Gp.Capt. Isaraya Sukcharoen Chairman of the Corporate Governance Committee

2. Mr. Prakob Visitkitjakarn Member of the Corporate Governance Committee

3. Assoc. Prof. Rana Pongruengphant, Ph. D.* Member of the Corporate Governance Committee

* Assoc. Prof. Rana Pongruengphant, Ph. D. was appointed to member of CG from the Board’s resolution of Board

No. 1/2019 since 21 February 2019

The Corporate Governance Committee has convened for one meeting during the year of 2019 and has
accomplished the duties which have been assigned by the Board. Responsibilities of the Committee include
supervising the Company’s operations to follow the established corporate governance code, ensuring the
Company’s management is executed with transparency, disclosure, accountability and fairness to all potential
stakeholders and that it will lead to the Company’s sustainable growth. The key points of the Committee’s
discussion are as follows:

1. Executing a review and development of the Company’s corporate governance policies, the principles
of how business is conducted and the ethics of the Company’s committees, management and staff, in order
to coincide with the corporate governance code of The Stock Exchange of Thailand, The Securities and
Exchange Commission, Thai Institute of Directors, and the rules of the ASEAN CG Scorecard. Further policies
and best practices regarding corporate governance will also be implemented, as approved by the Board.

2. Revising the Company’s corporate governance policies and the agreement to apply the corporate
governance code of 2017 (hereinafter known as CG Code) to be adjusted for the Company’s business context
and be reveal in the Company’s 2019 Annual Report, Form 56-1 and the Company’s website.

3. Directing and encouraging the Company to follow the corporate governance code, in order to instill
confidence that the Company’s management is executed with transparency, disclosure, accountability and
fairness to all potential stakeholders.

4. Ensuring there is an assessment and revision of the Board and sub-Committees’ charter to align
with the appropriate and current circumstances.

5. Regularly reporting the Committee’s findings to the Board.

Gp.Capt. Isaraya Sukcharoen

Chairman of the Corporate Governance Committee
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AUDIT COMMITTEE’S REPORT

The Audit Committee of ARIP Public Company Limited is composed of three (3) independent directors.
Each member of the Committee meets the qualification as defined by The Stock Exchange of Thailand regulations.
The members of the Committee are as follows :

1. Mr. Prakob Visitkitjakarn® Independent Director and Chairman of Audit Committee

2. Gp.Capt. Isaraya Sukcharoen Independent Director and Audit Committee Member

3. Assoc. Prof. Rana Pongruengphant, Ph. D.** Independent Director and Audit Committee Member

* The person who has experience in Accounting and Financial and reviewing Financial statements.

** Assoc. Prof. Rana Pongruengphant, Ph. D. was appointed to member of AC from the Board’s resolution No. 1/2019

since 21 February 2019

Duties and responsibilities of the Audit Committee are as follows:

» To review the financial report to be accurate, complete and reliable.

» To oversee adequacy and efficiency of internal control system internal audit system.

» To consider disclosure of connected transactions or the transactions that may lead to conflict
of interests to be sufficiently accurate and complete.

» To consider, recommend to the Board an independent person to be the Company’s auditor,
remoral of the auditor and audit fees.

» To oversee the Company’s compliance with related laws and regulation.

» Other duties assigned by the Board.

During 2019, the Audit Committee conferred quarterly with the Company’s auditor, internal auditors,
management and the account department to review the financial reports, discuss and mutually give
recommendations so that the financial reports reflected generally accepted accounting principles.
The Company’s financial statements were adequately disclosed and that no transactions, in contrary to the
related requirements and regulations, were found. Each quarter the audit committee submitted a report on
audit results to the Board. The major issues could be summarized as follows:

1. Financial Report Review: The review of 2019 quarterly and annual financial statements examined
material items, the appropriateness of accounting policies used to prepare financial statements, the completeness
and accuracy of information disclosed in the notes to the financial statements, auditor’s opinion, and the
explanation and analysis of the company’s financial position and performance. The Audit Committee requested
the auditor’'s opinion regarding the accuracy and completeness of the financial statements, information
disclosure, and key accounting adjustments and agreed that the Company’s financial statements and
information disclosure were adequate and complied with the generally accepted accounting principles.

2.Risk management and Internal control: The committee reviewed the adequacy, effectiveness, and
efficiency of the internal control system by considering the audit report prepared by the internal control
department, auditor’s opinion, follow-up of internal control system improvement, risk management oversight,
good internal control system, and strict compliance with the laws and regulations of the Stock Exchange

or related business law.
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3. Internal control oversight: The committee approved audit plan and regularly reviewed audit results every
quarter and monitored that the management make improvements following its recommendations. The committee
also made sure that the Company’s protocol is compliant with relevant standards and suitable for the Company.

4. Regulatory compliance: The Audit Committee held meetings with the Executives who are directly
responsible for the concerned issues and with the internal control department to pose questions and exchange
opinions in order to ensure that the Company’s practices complied with the laws, regulations, rules, and
international standards

5. Corporate governance: The committee reviewed the Company to ensure that it has adopted the
Corporate Governance Code for listed companies issued by the Securities and Exchange Commission (SEC) and
other corporate governance practices; for example, the Stock Exchange of Thailand principles of good corporate
governance and the criteria of the Thai Institute of Directors (IOD)’s survey project on corporate governance of
Thai listed companies, and ASEAN CG Scorecard in the Company’s operation monitoring. The committee also
conducted a review to ensure that the Company complied with the specified corporate governance policy.

6. Whistle Blowing: The committee reviewed the reporting of the report on misconduct and fraud through
various channels. In 2019, there was no report or complaint on illegal or unethical conduct or corruption or
behavior that might indicate fraudulent or unlawful conduct of the Company’s personnel, either by employees or
other stakeholders.

7. Related items: The committee reviewed the reasonableness and benefit maximization of items that are
related or items that are likely to cause conflict of interest as well as the proper disclosure of that information to
ensure compliance with the laws and rules issued by regulatory bodies and the Stock Exchange of Thailand.

8. External auditors: The Audit Committee had a duty to propose the appointment, removal or termination
of external auditor concluded that EY office Limited possessed the professional expertise, experience, and
independence. The committee, therefore, proposed EY office Limited to be the Company’s external auditor. On top
of this, the committee held a meeting with the external auditor without the management’s presence to discuss issues
that the Audit Committee deemed appropriate for private discussions as well as issues concerning problems or
hindrances facing external auditor in performing their duties.

Forthe year 2020, the Audit Committee has proposed to the Board to appoint Mr. Chayapol Suppasedtanon
C.P.A., Registration No. 3972 and/or Ms. Rungnapa Lertsuwankul C.P.A., Registration No. 3516 and/or Ms.
Pimjai Manitkajohnkit C.P.A., Registration No. 4521 and/or Ms. Rosaporn Decharkom C.P.A.,
Registration No. 5659 and/or Ms. Sumana Punpongsanon C.P.A., Registration No. 5872, EY Office Limited, as the
Company'’s auditor, for the shareholders meeting’s approval.

To summarize, in 2019, the Audit Committee performed its duties with independence, prudence, and
discretion and gave opinions and recommendations which were beneficial to the Company to ensure that the
Company'’s financial report was accurate and reliable and that the Company had good corporate governance,
compliant business operations, risk management system, and efficient and effective internal control system for

the maximum benefit of the Company.

Mr. Prakob Visitkitjakarn

Chairman of the Audit Committee
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Nomination and Remuneration Committee’s Report

The Nomination and Remuneration Committee of ARIP Public Company Limited is composed of there
(3) independent directors. The members of the Committee are as follows :

1. Mr. Prakob Visitkitjakarn Independent Director and Chairman of NRC

2. Gp.Capt. Isaraya Sukcharoen Independent Director and Member of NRC

3. Assoc. Prof. Rana Pongruengphant, Ph. D.* Independent Director and Member of NRC

* Assoc. Prof. Rana Pongruengphant, Ph. D. was appointed to member of NRC from the Board'’s resolution No. 1/2019 since 21

February 2019.

In 2019 the Committee called two meetings. The meeting was well participated with due care by all the
members of the Committee. The Committee’s members proactively participated, contributed and gave
recommendation beneficial for improvement of the Nomination and remuneration of Directors of the Company.
The committee called the meeting to consider the proposed agenda with transparency and independence for
the best interest of the Company and its shareholders, within the given powers and responsibility prescribed
therein the committee’s charter, which is in accordance with SET’s regulations and guidelines according to

good governance. The major topics considered are :

1. Nomination of director(s)

To consider, recruit and nominate person with knowledge and qualification according to the legal
requirements, regulations and possessing no prohibited characteristics in accordance with the Company’s
by law. The Nomination of director procedure is conducted with accountability, justification, transparency, and
agreeing with the Company’s structure. The Company had given a time period for shareholders to propose
a person for Nomination, but there were no shareholders rendered the proposal letter for Nomination. The
committee, therefore, reviewed and considered, and recommended the director whose term would come to
expiration in 2019 to be re-appointed as director for another term. The Shareholders’ 2019 Annual General
Meeting approved as recommended. The second meeting, the Committee appointed a person to replace
the director, who resigned during the year. The appointed director shall remain in office only for the remaining

term of the director whom replacing.

2. Remuneration

The Company directors’ remuneration is based on duties, responsibilities, and performances, type
and size of the Company. Other factors taken into consideration are risks threatening the Company’s business
and the general economic situation. The remuneration must be at an appropriate level and attractive enough
to attract and retain the qualified directors. The remuneration is proposed to the Board for endorsement and
further proposed to the shareholders’ 2019 annual general meeting for approval. The approved remuneration
table of members of both the Company'’s directors and sub-committee is published in the Company’s annual

report.
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As at December 31, 2019 there are 8 Directors in the Board, in which 2 of them are Executives and
6 of them are non-executives, which also include 3 members of the independent directors.
In 2019 the Directors received remuneration according to the director's remuneration table. Itis of the opinion
of the committee that the number of the directors of the Company and the corresponding remuneration are
reasonable and commensurate with their respective responsibilities, and in line with the guidelines endorsed

by the committee.

Mr. Prakob Visitkitjakarn
Chairman of the Nomination and

Remuneration Committee
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Independent Auditor’s Report

To the Shareholders of ARIP Public Company Limited

Opinion

| have audited the accompanying financial statements of ARIP Public Company Limited (the Company),
which comprise the statement of financial position as at 31 December 2019, and the related statements of
comprehensive income, changes in shareholders’ equity and cash flows for the year then ended, and notes to
the financial statements, including a summary of significant accounting policies.

In my opinion, the financial statements referred to above present fairly, in all material respects, the financial
position of ARIP Public Company Limited as at 31 December 2019, its financial performance and cash flows for

the year then ended in accordance with Thai Financial Reporting Standards.

Basis for Opinion

| conducted my audit in accordance with Thai Standards on Auditing. My responsibilities under those
standards are further described in the Auditor's Responsibilities for the Audit of the Financial Statements section
of my report. I am independent of the Company in accordance with the Code of Ethics for Professional Accountants
as issued by the Federation of Accounting Professions as relevant to my audit of the financial statements, and
| have fulflled my other ethical responsibilities in accordance with the Code. | believe that the audit evidence |

have obtained is sufficient and appropriate to provide a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, were of most significance in
my audit of the financial statements of the current period. These matters were addressed in the context of my
audit of the financial statements as a whole, and in forming my opinion thereon, and | do not provide a separate
opinion on these matters.

I have fulfilled the responsibilities described in the Auditor’s Responsibilities for the Audit of the Financial
Statements section of my report, including in relation to these matters. Accordingly, my audit included the
performance of procedures designed to respond to my assessment of the risks of material misstatement of the
financial statements. The results of my audit procedures, including the procedures performed to address the
matters below, provide the basis for my audit opinion on the accompanying financial statements as a whole.

Key audit matters and how audit procedures respond for each matter are described below.

Revenue recognition

The Company’s sales and service income forms a significant amount and due to the nature of
the Company’s business with variety of types of income are generated. | therefore addressed the measurement
and timing of revenue recognition as a key audit matter.

| have examined the revenue recognition of the Company by
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+ Assessing and testing the Company’s IT system and its internal controls with respect to the revenue cycle
by making enquiry of responsible executives, gaining an understanding of the controls and selecting representative
samples to test the operation of the designed controls.

« Applying a sampling method to select service agreements and sale transactions occurring during
the year and near the end of the accounting period to verify the occurrence and accuracy of revenue, whether
revenue recognition was consistent with the conditions, and whether it was in compliance with the Company’s
policy.

* Reviewing credit notes that the Company issued after the period-end.

» Performing analytical procedures on disaggregated data to detect possible irregularities in

transactions throughout the period, particularly for accounting entries made through journal vouchers.

Deferred tax

The Company has disclosed its accounting policy and details relating to deferred tax in Notes 4.14
and Notes 23 to the financial statements. A deferred tax asset is recognised when it is highly probable that the
Company'’s taxable profit will be sufficient to allow utilisation of the deferred tax in the future. Determining
whether there will be sufficient future taxable profit to utilise temporary differences or taxable losses requires
significant management judgment with respect to preparation of business plans and projections of future
taxable profit based on approved business plans. Therefore, there is a risk with respect to the amount of
deferred tax assets.

| assessed the estimates of future taxable profit by checking the required information and key
economic assumptions used in the projections against information from internal sources, with particular
consideration given to information and assumptions that directly affect revenue growth and gross profit margin.
Furthermore, | performed comparative past profit projections with actual taxable profits to assess the exercise
of management judgment in estimating taxable profits. | also tested the calculation of future taxation profit

based on the above information and assumptions.

Other Information

Management is responsible for the other information. The other information comprise the information
included in annual report of the Company, but does not include the financial statements and my auditor’s report
thereon. The annual report of the Company is expected to be made available to me after the date of this
auditor’s report.

My opinion on the financial statements does not cover the other information and | do not express any
form of assurance conclusion thereon.

In connection with my audit of the financial statements, my responsibility is to read the other information
and, in doing so, consider whether the other information is materially inconsistent with the financial statements
or my knowledge obtained in the audit or otherwise appears to be materially misstated.

When | read the annual report of the Company, if | conclude that there is a material misstatement
therein, | am required to communicate the matter to those charged with governance for correction of the

misstatement.
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The Responsibilities of Management and Those Charged with Governance for
Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in accordance
with Thai Financial Reporting Standards, and for such internal control as management determines is necessary
to enable the preparation of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Company's ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless management either intends to liquidate the Company or to cease operations,
or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Company’s financial reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements

My objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes my
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with Thai Standards on Auditing will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the economic decisions of users taken on the basis of these financial
statements.

As part of an audit in accordance with Thai Standards on Auditing, | exercise professional judgement and
maintain professional skepticism throughout the audit. | also:

+ Identify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that
is sufficient and appropriate to provide a basis for my opinion. The risk of not detecting a material misstatement
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control.

» Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Company’s internal control.

+ Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

» Conclude on the appropriateness of management’s use of the going concern basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists related to events or conditions
that may cast significant doubt on the Company’s ability to continue as a going concern. If | conclude that a
material uncertainty exists, | am required to draw attention in my auditor’'s report to the related disclosures in
the financial statements or, if such disclosures are inadequate, to modify my opinion. My conclusions are based
on the audit evidence obtained up to the date of my auditor’s report. However, future events or conditions may

cause the Company to cease to continue as a going concern.
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» Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in a

manner that achieves fair presentation.

| communicate with those charged with governance regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in internal control
that | identify during my audit.

| also provide those charged with governance with a statement that | have complied with relevant
ethical requirements regarding independence, and to communicate with them all relationships and other
matters that may reasonably be thought to bear on my independence, and where applicable, related
safeguards.

From the matters communicated with those charged with governance, | determine those matters that
were of most significance in the audit of the financial statements of the current period and are therefore
the key audit matters. | describe these matters in my auditor’s report unless law or regulation precludes
public disclosure about the matter or when, in extremely rare circumstances, | determine that a matter should
not be communicated in my report because the adverse consequences of doing so would reasonably be
expected to outweigh the public interest benefits of such communication.

| am responsible for the audit resulting in this independent auditor’s report.

Chayapol Suppasedtanon
Certified Public Accountant (Thailand) No. 3972

EY Office Limited
Bangkok : 24 February 2020
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ARIP Public Company Limited
Statement of financial position
As at 31 December 2019

(Unit : Baht)

2018

Assets
Current assets

Cash and cash equivalents 7 72,800,766 104,739,006
Current investments 8 976,742 913,264
Trade and other receivables 6, 9, 21 56,375,126 39,776,759
Inventories 10 168,494 229,318
Deferred service costs 11 14,642,417 4,117,968
Other current assets 3,840,575 2,234,519
Total current assets 148,804,120 152,010,834
Non-current assets N
Restricted bank deposits 12 11,500,000 11,500,000
Property, building and equipment 13 46,200,305 47,589,516
Intangible asset 14 11,906,568 2,808,265
Withholding tax deducted at source 15 13,485,193 14,255,285
Deposits 218,200 193,200
Deferred tax assets 23 2,607,188 4,360,605
Total non-current assets 85,917,454 80,706,871
Total assets 234,721,574 232,717,705

The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Statement of financial position (continued)
As at 31 December 2019

(Unit : Baht)

2018

Liabilities and shareholders’ equity
Current liabilities

Trade and other payables 6, 16 18,070,198 15,955,527
Current portion of liability under finance

lease agreement 17 375,221 352,820
Other current liabilities 21 2,603,928 2,926,395
Total current liabilities 21,049,347 19,234,742

Non-current liabilities

Liability under finance lease agreement

- net of current portion 17 714,867 1,090,088
Reserve for long-term employee benefits 18 6,149,804 6,913,318
Total non-current liabilities 6,864,671 8,003,406

Total liabilities 27,914,018 27,238,148
Shareholders’ equity

Share capital

Registered

* 466,000,000 ordinary shares of Baht 0.25 each 116,500,000 116,500,000

Issued and fully paid

* 466,000,000 ordinary shares of Baht 0.25 each 116,500,000 116,500,000
Share premium 83,464,677 83,464,677
Retained earnings (deficit)

Appropriated - statutory reserve 19 11,650,000 11,650,000

Deficit (4,807,121) (6,135,120)

Total shareholders’ equity 206,807,556 205,479,557

Total liabilities and shareholders’ equity 234,721,574 232,717,705

The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Statement of comprehensive income
For the year ended 31 December 2019

(Unit : Baht)
Note 2019 2018
Profit or loss:
Revenues
Revenue from contracts with customers 20 164,427,329 135,663,661
Interest income 1,410,198 1,166,913
Other income 120,168 52,355
Total revenues 165,957,695 136,882,929
Expenses
Cost of sales, services and license 118,473,206 94,371,101
Selling and distribution expenses 1,153,626 1,417,990
Administrative expenses 43,132,427 36,633,261

Total expenses 162,759,259 132,422,352

Profit before finance cost and income tax 3,198,436 4,460,577
Finance cost (117,020) (140,085)
3,081,416 4,320,492

Profit before income tax

Tax expense

(1,753,417) (919,909)
1,327,999 3,400,583

Profit for the year

Other comprehensive income:
Other comprehensive income not to be
reclassified to profit or loss in subsequent periods:
Actuarial loss - net of income tax - (981,658)

Other comprehensive income for the year - (981,658)

Total comprehensive income for the year 1,327,999 2,418,925

Earnings per share 25
Basic earnings per share
Profit for the year 0.003 0.007

The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Statement of changes in shareholders’ equity
For the year ended 31 December 2019

(Unit : Baht)

Retained earnings (deficit)

Issued and Appropriated -

full paid SHEC) statutory

capital premium reserve Deficit Total
Balance as at 1 January 2018 116,500,000 83,464,677 11,650,000  (8,554,045) 203,060,632
Profit for the year - - - 3,400,583 3,400,583
Other comprehensive income for the year - - - (981,658) (981,658)
Total comprehensive income for the year - = - 2,418,925 2,418,925
Balance as at 31 December 2018 116,500,000 83,464,677 11,650,000 (6,135,120) 205,479,557
Balance as at 1 January 2019 116,500,000 83,464,677 11,650,000 (6,135,120) 205,479,557
Profit for the year - 4 - 1,327,999 1,327,999

Other comprehensive income for the year - - = - -

Total comprehensive income for the year - - = 1,327,999 1,327,999

Balance as at 31 December 2019 116,500,000 83,464,677 11,650,000 (4,807,121) 206,807,556

The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Cash flows statement
For the year ended 31 December 2019

(Unit : Baht)

2019 2018

Cash flows from operating activities

Profit before income tax

Adjustments to reconcile gain before tax to

net cash provided by (paid from) operating activities :
Depreciation and amortisation

Doubtful accounts (reversal)

Reduction of inventories to net realisable value
Amortisation of deferred service costs

Gain on sale of equipment

Intangible assets written off

Withholding tax written off

Long-term employee benefits expense

Interest expenses

Interest income

Profit from operating activities before changes in operating assets and liabilities

Operating assets (increase) decrease

Trade and other receivables
Inventories

Deferred service costs
Other current assets

Other assets

Operating liabilities increase (decrease)

Trade and other payables
Other liabilities
Payments for long-term employee benefits

Cash flows from (used in) operating activities

Cash received from witholding income tax refundable

Cash paid for income tax

Net cash flows from (used in) operating activities

The accompanying notes are an integral part of the financial statements.
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3,081,416

3,272,411
(18,587)
16,731
24,548,881

493,762
2,491,818
79,180
(1,410,198)
32,555,414

(16,701,878)
44,093
(35,073,330)
(1,606,056)
(25,000)

2,114,671
(322,467)
(3,255,332)
(22,269,885)
3,730,786
(3,454,456)
(21,993,555)

4,320,492

6,391,732
109,238
11,809
17,643,973
(20,868)
275
839,921
100,243
(1,166,913)
28,229,902

6,991,236
91,125
(21,677,303)
(294,695)

(1,006,877)
(1,308,885)
(1,500,000)

9,524,503

(3,193,895)
6,330,608



ARIP Public Company Limited
Cash flows statement (continued)
For the year ended 31 December 2019

(Unit : Baht)

2019 2018

Cash flows from investing activities

Increase in fixed deposits (63,478) (62,855)
Acquisitions of equipment (1,039,366) (1,095,992)
Acquisitions of intangible assets (9,942,137) (1,592,806)
Proceeds from sales of equipment - 27,397
Interest income 1,532,296 1,043,191
Net cash flows used in investing activities (9,512,685) (1,681,065)
Cash flows from financing activities
Repayments of liability under finance lease agreement (352,820) (331,758)
Cash paid for interest expenses (79,180) (100,243)
Net cash flows used in financing activities (432,000) (432,001)
Cash and cash equivalents at beginning of the year 104,739,006 100,521,464

Cash and cash equivalents at end of the year (Note 7) 72,800,766 104,739,006

Supplemental cash flows information
Non-cash items
Actuarial loss = (1,227,072)

The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Notes to financial statements
For the year ended 31 December 2019

1. General information

ARIP Public Company Limited (“the Company”) is a public company incorporated and domiciled in Thailand.
The Company is principally engaged in the management of events and marketing activities, the production
and distribution of IT-related publications, and the placement of advertisements. The registered office of

the Company is at 99/16-20 Ratchadapisek Road, Din Daeng, Bangkok.

2. Basis of preparation

The financial statements have been prepared in accordance with Thai Financial Reporting Standards
enunciated under the Accounting Professions Act B.E. 2547 and their presentation has been made in
compliance with the stipulations of the Notification of the Department of Business Development dated 11
October 2016, issued under the Accounting Act B.E. 2543.

The financial statements in Thai language are the official statutory financial statements of the Company.
The financial statements in English language have been translated from the Thai language financial statements.

The financial statements have been prepared on a historical cost basis except where otherwise disclosed

in the accounting policies.

3. New financial reporting standards
(a) Financial reporting standards that became effective in the current year

During the year, the Company has adopted the revised (revised 2018) and new financial reporting standards
and interpretations which are effective for fiscal years beginning on or after 1 January 2019. These financial
reporting standards were aimed at alignment with the corresponding International Financial Reporting Standards
with most of the changes directed towards clarifying accounting treatment and providing accounting guidance
for users of the standards. The adoption of these financial reporting standards does not have any significantimpact
on the Company’s financial statements. However, the new standard involves changes to key principles, which are
summarised below:

TFRS 15 Revenue from Contracts with Customers

TFRS 15 supersedes the following accounting standards together with related interpretations.

TAS 11 (revised 2017) Construction Contracts

TAS 18 (revised 2017) Revenue

TSIC 31 (revised 2017) Revenue - Barter Transactions Involving Advertising Services
TFRIC 13 (revised 2017) Customer Loyalty Programmes

TFRIC 15 (revised 2017) Agreements for the Construction of Real Estate

TFRIC 18 (revised 2017) Transfers of Assets from Customers
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Entities are to apply this standard to all contracts with customers unless those contracts fall within the
scope of other standards. The standard establishes a five-step model to account for revenue arising from contracts
with customers, with revenue being recognised at an amount that reflects the consideration to which an entity
expects to be entitled in exchange for transferring goods or services to a customer. The standard requires entities
to exercise judgement, taking into consideration all of the relevant facts and circumstances when applying each
step of the model.

This standard does not have any significant impact on the Company’s financial statements.

(b) Financial reporting standards that will become effective for fiscal years beginning on or after
1 January 2020
The Federation of Accounting Professions issued a number of new and revised financial reporting standards
and interpretations, which are effective for fiscal years beginning on or after 1 January 2020. These financial
reporting standards were aimed at alignment with the corresponding International Financial Reporting Standards
with most of the changes directed towards clarifying accounting treatment and providing accounting guidance
for users of the standards except the following new standards which involve changes to key principles, which are
summarised below.
Financial reporting standards related to financial instruments
A set of TFRSs related to financial instruments consists of five accounting standards and interpretations,
as follows:
Financial reporting standards:
TFRS 7 Financial Instruments: Disclosures
TFRS 9 Financial Instruments

Accounting standard:
TAS 32 Financial Instruments: Presentation

Financial Reporting Standard Interpretations:

TFRIC 16 Hedges of a Net Investment in a Foreign Operation
TFRIC 19 Extinguishing Financial Liabilities with Equity Instruments

These TFRSs related to financial instruments make stipulations relating to the classification of financial
instruments and their measurement at fair value or amortised cost (taking into account the type of instrument, the
characteristics of the contractual cash flows and the Company’s business model), calculation of impairment using
the expected credit loss method, and hedge accounting. These include stipulations regarding the presentation
and disclosure of financial instruments. When the TFRSs related to financial instruments are effective, some
accounting standards, interpretations and guidance which are currently effective will be cancelled.

The management of the Company expects the adoption of these accounting standards to result in
the following adjustment.

* Recognition of credit losses - The Company is to recognise an allowance for expected credit losses on
its financial assets, and it is no longer necessary for a credit-impaired event to have occurred. The Company
applies the simplified approach to consider impairment of trade receivables.

The management of the Company believes that the adoption of these standards will not have any significant

impact on the financial statements.
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TFRS 16 Leases

TFRS 16 supersedes TAS 17 Leases together with related Interpretations. The standard sets out
the principles for the recognition, measurement, presentation and disclosure of leases, and requires a lessee
to recognise assets and liabilities for all leases with a term of more than 12 months, unless the underlying
asset is low value.

Accounting by lessors under TFRS 16 is substantially unchanged from TAS 17. Lessors will continue
to classify leases as either operating or finance leases using similar principles to those used under TAS 17.

The management of the Company believes that adoption of this standard will not have any significant

impact on the financial statements.

4. Significant accounting policies
4.1 Revenue recognition

Sales of goods

Revenue from sale of goods is recognised at the point in time when control of the asset is transferred
to the customer, generally on delivery of the goods. Revenue is measured at the amount of the consideration
received or receivable, excluding value added tax, of goods supplied after deducting returns, discounts,
allowances and price promotions to customers.

Magazine subscription income

Magazine subscription income is recognised over time based on straight-line basis over
the subscription period.

Rendering of services

Service revenue is recognised over time when services have been rendered taking into account the
stage of completion, using output method, measuring based on information provided by the project managers.

The recognised revenue which is not yet due per the contracts has been recorded as “Accrued income”.
The amounts recognised as trade receivables when the Company’s right to consideration is unconditional
such as upon completion of services and acceptance by the customer.

Advertising service income is recognised at a point in time when the service has been rendered.
The service is generally considered to be rendered when the advertisement is issued

Arrangement of exhibitions and seminar is recognised at a point in time when the event has occurred.

License income

License income is recognised as revenue at a point in time on delivery of the right to use program,
provided that there are no significant post delivery obligations.

Interest income

Interest income is recognised on an accrual basis based on the effective interest rate.

4.2 Cost to fulfill a contract
The Company recognised costs that relate to the satisfaction of performance obligations under the contract
as asset, when the costs generate or enhance resources of the entity that will be used in satisfying performance
obligations in the future and are expected to be recovered. The costs are amortised on a systematic basis that is
consistent with the nature of the revenue recognition. The Company recognised impairment loss to the extent that

the carrying amount of an asset exceeds the amount of the consideration less related cost.
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4.3 Cash and cash equivalents
Cash and cash equivalents consist of cash in hand and at banks, and all highly liquid investments with

an original maturity of three months or less and not subject to withdrawal restrictions.

4.4 Trade accounts receivable
Trade accounts receivable are stated at the net realisable value. Allowance for doubtful accounts is
provided for the estimated losses that may be incurred in collection of receivables. The allowance is generally

based on collection experiences and analysis of debt aging.

4.5 Inventories

Inventories are valued at the lower of average cost and net realisable value.

4.6 Property, building and equipment / depreciation
Land is stated at cost. Buildings and equipment are stated at cost less accumulated depreciation and
allowance for loss on impairment of assets (if any).
Depreciation of building and equipment is calculated by reference to their costs on the straight-line basis

over the following estimated useful lives:

Building - 20 years
Building improvements - 5,10,20 years
Computer equipment - 3,5 years
Office equipment and furniture - 5 years
Motor vehicles - 5 years

Depreciation is included in determining income.

No depreciation is provided on land and assets under installation.

An item of property, building and equipment is derecognised upon disposal or when no future
economic benefits are expected from its use or disposal. Any gain or loss arising on disposal of an asset is

included in profit or loss when the asset is derecognised.

4.7 Intangible assets / amortisation

Intangible assets acquired separately are measured on initial recognition at cost. Following initial
recognition, intangible assets are carried at cost less any accumulated amortisation and any accumulated
impairment losses.

Intangible assets with finite lives are amortised on a systematic basis over the economic useful life and
tested for impairment whenever there is an indication that the intangible assets may be impaired. The amortisation
period and the amortisation method for such intangible assets are reviewed at least at each financial year end.
The amortisation expense is charged to profit or loss.

A summary of the intangible assets with finite useful lives is as follows:

Useful lives
Computer softwares 3,5 years
E-course 3 years
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4.8 Related party transactions
Related parties comprise individuals or enterprises that control, or are controlled by, the Company, whether
directly or indirectly, or which are under common control with the Company.
They also include individuals or enterprises which directly or indirectly own a voting interest in the
Company that gives them significant influence over the Company, key management personnel, directors, and

officers with authority in the planning and direction of the Company’s operations.

4.9 Long-term leases

Leases of equipment which transfer substantially all the risks and rewards of ownership are classified as
financial leases. Financial leases are capitalised at the lower of the fair value of the leased assets and the present
value of the minimum lease payments. The outstanding rental obligations, net of finance charges, are included in
long-term payables, while the interest element is charged to profit or loss over the lease period. The assets
acquired under finance leases are depreciated over the useful life of the asset.

Leases of building and equipment which do not transfer substantially all the risks and rewards of ownership
are classified as operating leases. Operating lease payments are recognised as an expense in profit or loss on a

straight-line basis over the lease term.

4.10 Foreign currencies
The financial statements are presented in Baht, which is also the Company’s functional currency.
Transactions in foreign currency are translated into Baht at the exchange rate ruling at the date of
the transaction. Monetary assets and liabilities denominated in foreign currencies outstanding are translated into
Baht at the exchange rate ruling at the end of reporting period.

Gains and losses on exchange are included in determining income.

4.11 Impairment of assets

At the end of each reporting period, the Company performs impairment reviews in respect of property,
building and equipment and other intangible assets whenever events or changes in circumstances indicate that
an asset may be impaired. An impairment loss is recognised when the recoverable amount of an asset, which is
the higher of the asset’s fair value less costs to sell and its value in use, is less than the carrying amount.
In determining value in use, the estimated future cash flows are discounted to their present value using a pre-tax
discount rate that reflects current market assessments of the time value of money and the risks specific to the
asset. In determining fair value less costs to sell, an appropriate valuation model is used. These calculations are
corroborated by a valuation model that, based on information available, reflects the amount that the Company
could obtain from the disposal of the asset in an arm’s length transaction between knowledgeable, willing parties,
after deducting the costs of disposal.

An impairment loss is recognised in profit or loss.

4.12 Employee benefits
Short-term employee benefits
Salaries, wages, bonuses and contributions to the social security fund are recognised as expenses

when incurred.
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Post-employment benefits

* Defined contribution plans

The Company and its employees have jointly established a provident fund. The fund is monthly
contributed by employees and by the Company. The fund’s assets are held in a separate trust fund and the
Company'’s contributions are recognised as expenses when incurred.

* Defined benefit plans

The Company has obligations in respect of the severance payments it must make to employees upon
retirement under labor law. The Company treats these severance payment obligations as a defined benefit plan.

The obligation under the defined benefit plan is determined by a professionally qualified independent
actuary based on actuarial techniques, using the projected unit credit method.

Actuarial gains and losses arising from defined benefits plans are recognised immediately in other
comprehensive income.

Past service costs are recognised in profit or loss on the earlier of the date of the plan amendment or

curtailment and the date that the Company recognises restructuring-related costs.

4.13 Provisions
Provisions are recognised when the Company has a present obligation as a result of a past event, it is
probable that an outflow of resources embodying economic benefits will be required to settle the obligation, and

a reliable estimate can be made of the amount of the obligation.

4.14 Income tax

Income tax expense represents the sum of corporate income tax currently payable and deferred tax.

Current tax

Current income tax is provided in the accounts at the amount expected to be paid to the taxation
authorities, based on taxable profits determined in accordance with tax legislation.

Deferred tax

Deferred income tax is provided on temporary differences between the tax bases of assets and liabilities
and their carrying amounts at the end of each reporting period, using the tax rate enacted at the end of the
reporting period.

The Company recognises deferred tax liabilities for all taxable temporary differences while it recognises
deferred tax assets for all deductible temporary differences and tax losses carried forward to the extent that it is
probable that future taxable profit will be available against which such deductible temporary differences and tax
losses carried forward can be utilised.

At each reporting date, the Company reviews and reduces the carrying amount of deferred tax assets
to the extent that it is no longer probable that sufficient taxable profit will be available to allow all or part of the
deferred tax asset to be utilised.

The Company records deferred tax directly to shareholders’ equity if the tax relates to items that are

recorded directly to shareholders’ equity.
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4.15 Fair value measurement

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly
transaction between buyer and seller (market participants) at the measurement date. The Company apply a
quoted market price in an active market to measure their assets and liabilities that are required to be measured
at fair value by relevant financial reporting standards. Except in case of no active market of an identical asset or
liability or when a quoted market price is not available, the Company measure fair value using valuation technique
that are appropriate in the circumstances and maximises the use of relevant observable inputs related to assets
and liabilities that are required to be measured at fair value.

All assets and liabilities for which fair value is measured or disclosed in the financial statements
are categorised within the fair value hierarchy into three levels based on categorise of input to be used
in fair value measurement as follows:

Level 1 Use of quoted market prices in an observable active market for such assets or liabilities

Level 2  Use of other observable inputs for such assets or liabilities, whether directly or indirectly

Level 3 Use of unobservable inputs such as estimates of future cash flows

At the end of each reporting period, the Company determine whether transfers have occurred
between levels within the fair value hierarchy for assets and liabilities held at the end of the reporting period

that are measured at fair value on a recurring basis.

5. Significant accounting judgments and estimates
The preparation of financial statements in conformity with financial reporting standards at times requires

management to make subjective judgments and estimates regarding matters that are inherently uncertain.
These judgments and estimates affect reported amounts and disclosures; and actual results could differ from
these estimates. Significant judgments and estimates are as follows:

Estimated stage of completion

The Company recognises service revenue over the period for which service is rendered taking into account
the stage of completion. The management is required to use judgement based on the best information available
in the current situation and business experience to measure progress towards complete satisfaction of a
performance obligation (output method), based on information provided by the project managers.

Allowance for doubtful accounts

In determining an allowance for doubtful accounts, the management needs to make judgment and estimates
based upon, among other things, past collection history, aging profile of outstanding debts and the prevailing
economic condition.

Intangible assets

The initial recognition and measurement of intangible assets, and subsequent impairment testing, require
management to make estimates of cash flows to be generated by the asset or the cash generating units and to
choose a suitable discount rate in order to calculate the present value of those cash flows.

Deferred tax assets

Deferred tax assets are recognised for deductible temporary differences and unused tax losses to the
extent that it is probable that taxable profit will be available against which the temporary differences and losses
can be utilised. Significant management judgement is required to determine the amount of deferred tax assets
that can be recognised, based upon the likely timing and level of estimate future taxable profis.
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Post-employment benefits under defined benefit plans

The obligation under the defined benefit plan is determined based on actuarial techniques.

Such determination is made based on various assumptions, including discount rate, future salary increase

rate, mortality rate and staff turnover rate.

6. Related party transactions

The relationships between the Company and related parties are summarised below.

Advanced Research Group Co., Ltd.

Business Online Public Company Limited

SVOA Public Company Limited

Core and Peak Co., Ltd.

D2 Systems Co., Ltd.

Anet Co., Ltd.

A.R. Accounting Consultant Co., Ltd.

ARIT Co., Ltd.

D & B (Thailand) Co., Ltd.

Lease It Public Company Limited

Dataone Asia (Thailand) Co., Ltd.

BOL Digital Co., Ltd.

Bioborne Co., Ltd.

AR Elastomer Co. Ltd.

Ares International (Thailand) Co., Ltd.

National Credit Bureau Co., Ltd.

SPVI Public Company Limited

IT City Public Company Limited

Thai Beverage Public Company Limited
Bangkok Union Insurance Public Company Limited
Siam Steel International Public Company Limited
UBM Asia (Thailand) Co., Ltd.

Kang Yong Electric Public Company Limited
Jubilee Enterprise Public Company Limited
Asys Computer Co., Ltd.

Khon Kaen Sugar Industry Public Company Limited

Keppel Communication Pte. Ltd.

Common shareholders / Common directors
Common shareholders / Common directors
Common shareholders / Common directors
Common shareholders / Common directors
Common shareholders / Common directors
Common shareholders / Common directors
Common shareholders / Common directors
Common shareholders / Common directors
Common shareholders / Common directors
Common shareholders / Common directors
Common shareholders / Common directors
Common shareholders / Common directors
Common shareholders / Common directors
Common shareholders / Common directors
Common shareholders / Common directors
Common directors
Common directors
Common directors
Common directors
Common directors
Common directors
Common directors
Common directors
Common directors
Common directors
Common directors

Parent company of a major shareholder
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During the years, the Company had significant business transactions with related parties. Such transactions,
which are summarised below, were concluded on commercial terms and bases agreed upon between the

Company and those related parties.
(Unit : Thousand Baht)

2019 2018 Pricing policy
Transactions with related parties

Revenue
Sales of goods 2,554 2,075 Cost plus margin
Advertising income 3,950 5,795 Market price
Revenue from management of event 13,912 18,882 Market price
Other service income 9,783 8,659 Cost plus margin
Expenses
Purchases of goods 1,573 997 Market price
Advertising and marketing expenses 1,706 426 Agreed upon basis
Internet fee 685 720 Market price
Management fee 1,800 1,800 Agreed upon basis
Service fee for accounting software 1,404 1,404 Agreed upon basis
Other service fee 4,151 5,530 Cost plus margin
Rental expense - 9 Agreed upon basis

As at 31 December 2019 and 2018, the balances of the accounts between the Company and those

related parties are as follows:
(Unit : Thousand Baht)

2019 2018

Trade and other receivables - related parties (Note 9)

Related companies (related by common shareholders and directors) 10,012 10,535
Trade and other payables - related parties (Note 16)

Related companies (related by common shareholders and directors) 714 3,297

Directors and management’s benefits

During the years ended 31 December 2019 and 2018, the Company had employee benefit expenses

payable to their directors and management as below. (Unit : Thousand Baht)
2019 2018
Short-term employee benefits 14,381 12,638
Post-employment benefits 234 381
Total 14,615 13,019

7. Cash and cash equivalents (Unit : Thousand Baht)

2018
Cash 130 130
Bank deposits 72,671 89,754
Bill of exchange - 14,855
Total 72,801 104,739
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As at 31 December 2019, bank deposits carried interests between 0.37% and 1.40% per annum (2018:
between 0.38% and 4.10% per annum).

As at 31 December 2019, the Company had investment in bill of exchange of Baht 14.86 million, which invested
through a securities company. This bill of exchange issued by Lease It Public Company Limited (related party).
This bill of exchange was matured in 3 months, on 28 March 2019. During 2019, the Company earned interest

income from bill of exchange amounted to Baht 0.67 million (2018: Baht 0.23 million).

8. Current investment

As at 31 December 2019, the Company had invested in fixed deposit with a maturity of more than 3 months
totalling Baht 1.0 million (2018: Baht 0.9 million). The fixed deposit carried interest at rates of 0.90% - 1.00%
per annum (2018: 0.90% - 1.00% per annum).

9. Trade and other receivables (Unit : Thousand Baht)

2019 2018

Trade receivables - related parties (Note 6, 21)

Aged on the basis of due dates

Not yet due 6,770 7,487
Past due

Up to 3 months 532 107

Total trade receivables - related parties 7,302 7,594

Trade receivables - unrelated parties (Note 21)

Aged on the basis of due dates

Not yet due 14,087 12,684
Past due
Up to 3 months 3,838 1,554
3 - 6 months - 604
6 - 12 months 214 -
Over 12 months 605 686
Total 18,744 15,528
Less: Allowance for doubtful debts (819) (837)
Total trade receivables - unrelated parties, net 17,925 14,691
Total trade receivables - net 25,227 22,285
Other receivables
Accrued income - related parties (Note 6, 21) 2,710 2,941
Accrued income - unrelated parties (Note 21) 21,095 8,276
Retention receivables (Note 21) 7,291 6,009
Advance payments 10 102
Others 42 164

Total other receivables

Trade and other receivables - net
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10. Inventories (Unit : Thousand Baht)

Reduce cost to net

realisable value Inventories - net

2019 2018 2019 2018

Finished goods 737 750 (618) (601) 119 149
Raw materials 49 80 - - 49 80
Total 786 830 (618) (601) 168 229

During the current year, the Company reduced cost of inventories by Baht 0.025 million (2018: Baht 0.029
million), to reflect the net realisable value. In addition, the Company reversed the write-down of cost of
inventories by Baht 0.008 million (2018: Baht 0.017 million), and reduced the amount of inventories recognised

as expenses during the year.

11. Deferred service costs (Unit : Thousand Baht)
2019 2018
Net book value at beginning of year 4,118 85
Addition 35,073 21,677
Amortisation (24,549) (17,644)
Net book value at end of year 14,642 4,118

12. Restricted bank deposits
As at 31 December 2019 and 2018, restricted bank deposits are detailed below.
* 12 months fixed deposit of Baht 6.0 million pledged with a bank to secure bank overdrafts
facility of Baht 5.0 million and bank guarantee facility of Baht 20.0 million.
* 6 months fix deposit of Baht 0.5 million and saving bank deposit of Baht 5 million pledged with banks to

secure the issuance of bank guarantees granted by the banks to the Company.

13. Property, building and equipment (Unit : Thousand Baht)

Furniture

Building Computer fixtures and Motor
Building improvements equipment office equipment vehicles

Cost:

1 January 2018 41,074 10,000 15,202 21,515 9,520 8,660 105,971
Additions - - - 962 134 - 1,096
Disposals - - - (903) (1,046) - (1,949)
Write-off = - - (106) (77) - (183)

31 December 2018 41,074 10,000 15,202 21,468 8,531 8,660 104,935
Additions - - - 930 109 - 1,039

31 December 2019 41,074 10,000 15,202 22,398 8,640 8,660 105,974
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(Unit : Thousand Baht)

Furniture

Building Computer fixtures and Motor
Land Building improvements equipment office equipment vehicles Total

Accumulated depreciation:

1 January 2018 - 8,918 13,343 20,217 8,454 5772 56,704
Depreciation for the year - 500 214 913 537 603 2,767
Depreciation on disposals - - - (903) (1,041) - (1,944)
Depreciation of write-off - - - (106) (76) = (182)

31 December 2018 - 9,418 13,557 20,121 7,874 6,375 57,345
Depreciation for the year - 500 213 783 333 600 2,429

31 December 2019 - 9918 13,770 20,904 8,207 6,975 59,774

Net book value:

31 December 2018 41,074 582 1,645 1,347 657 2,285 47,590

31 December 2019 41,074 82 1,432 1,494 433 1,685 46,200

Depreciation for the year

2018 (All included in administrative expenses) 2,767

2019 (All included in administrative expenses) 2,429

As at 31 December 2019, the Company had vehicle with net book value of Baht 1.7 million (2018: Baht
2.3 million) which was acquired under finance lease agreement.

As at 31 December 2019, certain equipment items have been fully depreciated but are still in use. The original

cost of those assets amounted to approximately Baht 45.5 million (2018: Baht 39.7 million).

14. Intangible assets (Unit : Thousand Baht)
E-course and
Computer software under
Softwares E-course development

Cost :

1 January 2018 24,540 690 999 26,229
Additions 76 - 1,516 1,592
Disposals (3,892) - - (3,892)
Transfer in (out) - 1,565 (1,565) -

31 December 2018 20,724 2,255 950 23,929
Additions 106 - 9,837 9,943
Transfer in (out) - 299 (299) =

31 December 2019 20,830 2,554 10,488 33,872

Accumulated amortisation:

1 January 2018 21,330 58 = 21,388
Amortisation for the year 3,217 408 - 3,625
Disposals (3,892) - - (3,892)

31 December 2018 20,655 466 - 21,121
Amortisation for the year 56 788 - 844

31 December 2019 20,711 1,254 - 21,965

ANNUAL REPORT 2019
ARIP PUBLIC COMPANY LIMITED 0 1 93



(Unit : Thousand Baht)

E-course and

Computer software under
Softwares E-course development

Net book value :

31 December 2018 69 1,789 950 2,808
31 December 2019 119 1,300 10,488 11,907
Amortisation for the year

2018 3,625
2019 844

As at 31 December 2019, certain computer software has been fully amortised but is still in use.

The original cost of those assets amounted to approximately Baht 20.6 million (2018: Baht 20.3 million).

15. Withholding tax deducted at source (Unit : Thousand Baht)

2019 2018

Year 2015 - 4,227

Year 2016 2,970 2,970

Year 2017 3,868 3,868

Year 2018 3,191 3,190

Year 2019 3,456 -

Total 13,485 14,255

The Company has requested for a refund of the withholding tax deducted at source from the Revenue
Department. However, its net realisable value is subject to the result of a tax audit by the Revenue officials.
The management believes that the Company will receive the refund in full amount in the future.

In 2019, the Company received a refund of withholding tax deducted at source of the year 2015 of Baht 3.7

million. The Company written-off the rest of withholding tax deducted at source of the year 2015 of Baht 0.5 million.

16. Trade and other payables (Unit : Thousand Baht)
2019 2018
Trade payables - related parties (Note 6) 705 3,297
Trade payables - unrelated parties 10,198 3,932
Accrued expenses - related parties (Note 6) 9 -
Accrued expenses - unrelated parties 7,158 8,726
Total trade and other payables 18,070 15,955

17. Liability under finance lease agreement (Unit : Thousand Baht)
2018
Liability under finance lease agreement 1,188 1,620
Less: Deferred interest expenses (98) (177)
Total 1,090 1,443
Less: Portion due within one year (375) (353)
Liability under finance lease agreement - net of current portion 715 1,090
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The Company has entered into the finance lease agreements with leasing company for rental of vehicles
for use in its operation, whereby it is committed to pay rental on a monthly basis. The term of the agreement
is generally 5 years.

Future minimum lease payments required under the finance lease agreement were as follows:
(Unit : Thousand Baht)

As at 31 December 2019

Less than 1 year 1 -4 year Total

Future minimum lease payments 432 756 1,188
Deferred interest expenses (67) (41) (98)
Present value of future minimum lease payments 375 715 1,090

(Unit : Thousand Baht)

As at 31 December 2018

Less than 1 year 1 -4 year Total

Future minimum lease bayments 432 1,188 1,620
Deferred interest expenses (79) (98) (177)
Present value of future minimum lease payments 353 1,090 1,443

18. Provision for long-term employee benefits
Provision for long-term employee benefits as at 31 December 2019 and 2018, which is

compensations on employees’ retirement, was as follows :

(Unit : Thousand Baht)

2019 2018

Provision for long-term employee benefits at beginning of year 6,913 6,346
Included in profit or loss :
Current service cost 783 708
Interest cost 225 132
Past service cost from the plan amendment 1,484 -

Included in other comprehensive income :
Actuarial (gain) loss arising from :

Demographic assumptions changes - (891)
Financial assumptions changes - 44
Experience adjustments - 2,074
Benefit paid during the year (3,255) (1,500)
Provision for long-term employee benefits at end of year 6,150 6,913

The Company expects no payment to be made for long-term employee benefits during the next year (2018: Nil).
As at 31 December 2019, the weighted average duration of the liabilities for long-term employee benefit

is 10 years (2018: 10 years).

ANNUAL REPORT 2019
ARIP PUBLIC COMPANY LIMITED 0 1 95



Significant actuarial assumptions are summarised below:

2019 2018
(%per annum)  (%per annum)
Discount rate 2.7 2.7
Future salary increase rates (depending on age) 40-75 40-75
Staff turnover rates 0-27.0 0-27.0

The result of sensitivity analysis for significant assumptions that affect the present value of the long-term

employee benefit obligation as at 31 December 2019 and 2018 are summarised below:

31 December 2019

Increase Effect to obligation Decrease Effect to obligation

(%) (Thousand Baht) (%) (Thousand Baht)
Discount rate 1 (715) 1 805
Salary increase rate 1 784 1 (712)
Turnover rate 10 (370) 10 409

31 December 2018

Increase Effect to obligation Decrease Effect to obligation

(%) (Thousand Baht) (%) (Thousand Baht)
Discount rate 1 (548) 1 618
Salary increase rate 1 531 1 (484)
Turnover rate 10 (289) 10 319

On 5 April 2019, The Labor Protection Act (No. 7) B.E. 2562 was announced in the Royal Gazette. This
stipulates additional legal severance pay rates for employees who have worked for an uninterrupted period of
twenty years or more, with such employees entitled to receive not less than 400 days’ compensation at the latest
wage rate. The law is effective from 5 May 2019. This change is considered a post-employment benefits plan
amendment and the Company has additional long-term employee beneft liabilities of Baht 1.5 million as a result.
The Company reflect the effect of the change by recognising past service costs as expenses in the income

statement of the current year.

19. Statutory reserve

Pursuant to Section 116 of the Public Limited Companies Act B.E. 2535, the Company is required to set aside
to a statutory reserve at least 5 percent of its net income after deducting accumulated deficit brought forward
(if any), until the reserve reaches 10 percent of the registered capital. The statutory reserve is not available for
dividend distribution.

At present, the statutory reserve has fully been set aside.
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20. Revenue from contracts with customers

20.1 Disaggregated revenue information (Unit : Thousand Baht)

2019 2018

Type of goods or service:

Income from sale 3,166 3,131
Income from management of events and seminar 79,148 58,331
Income from service 82,113 74,202
Total revenue from contracts with customers 164,427 135,664
Timing of revenue recognition:
Revenue recognised at a point in time 135,981 118,241
Revenue recognised over time 28,446 17,423
Total revenue from contracts with customers 164,427 135,664
20.2 Revenue recognised in relation to contract balances (Unit : Thousand Baht)
2019 2018
Revenue recognised that was included in the beginning of the year of 230 828

contract liabilities

20.3 Revenue to be recognised for the remaining performance obligations
As at 31 December 2019, revenue aggregating to Baht 29.1 million is expected to be recognised in the

future relating to performance obligations that are unsatisfied of contracts with customer (2018: Baht 3.9 million).

21. Contract balances

(Unit : Thousand Baht)

31 December 31 December
2019 2018
Contracts asset (Note 9) 56,323 39,511
Contract liabilities 206 281

22. Expenses by nature
Significant expenses classified by nature are as follows:
(Unit : Million Baht)

2019 2018

Employee expenses 52 46
Cost of sales, advertising media and services 87 64
Depreciation and amortisation 3

Consultant and management fees 3 2
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23. Income tax

Income tax for the years ended 31 December 2019 and 2018 were made up as follows:

(Unit : Thousand Baht)

2019 2018

Current income tax:

Current income tax charge - -
Deferred tax:

Relating to origination and reversal of temporary differences 1,753 920
Tax expense reported in the statement of comprehensive income 1,753 920

The reconciliation between accounting profit and income tax expense was shown below:

(Unit : Thousand Baht)

Accounting profit before tax 3,081 4,320
Applicable tax rate 20% 20%
Accounting profit before tax multiplied by applicable tax rate 616 864
Adjustment in respect of income tax of previous year - 32
Reversal deferred tax assets as previously recorded 1,001 -
Effects of :

Non-deductible expenses 329 225

Additional expense deductions allowed (193) (201)
Total 136 24
Tax expense reported in the statement of comprehensive income 1,753 920

The amounts of income tax relating to each component of other comprehensive income for the years ended

31 December 2019 and 2018 were as follows:
(Unit : Thousand Baht)

2018

Deferred income tax relating to :
Actuarial loss - (245)

The components of deferred tax assets are as follows:

(Unit : Thousand Baht)

2019 2018

Deferred tax assets

Allowance for doubtful accounts 164 167
Allowance for diminution in value of inventories 123 120
Provision for long-term employee benefits 1,230 1,383
Tax losses 1,090 2,690
Total 2,607 4,360
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24. Promotional privilege

The Company has received promotional privilege from the Board of Investment for the manufacture of
Enterprise software, Digital content and Embedded Software, pursuant to the promotion certificate No.
2911(7)/2555 issued on 20 December 2012. Subject to certain imposed conditions, the tax privilege of the
Company includes an exemption from corporate income tax on income from the promoted activities for a
period of 8 years as from the date of first earning operating income (8 October 2013).

During the year 2019, the Company has operating revenue derived from promoted operation of Baht

0.1 million (2018: Baht 0.2 million).

25. Earnings per share
Basic earnings per share is calculated by dividing profit for the year (excluding other comprehensive
income) by the weighted average number of ordinary shares in issue during the year.

Calculation of basic earnings per share is presented below:

2019 2018

Profit for the year (Thousand Baht) 1,328 3,400
Weight average number of ordinary shares (Thousand shares) 466,000 466,000
Basic earnings per share (Baht/share) 0.003 0.007

26. Segment information

Operating segment information is reported in a manner consistent with the internal reports that are regularly
reviewed by the chief operating decision maker in order to make decisions about the allocation of resources to
the segment and assess its performance.

For management purposes, the Company is organised into business units based on its products and
services and has three reportable segments as follows:

* Media and contents
« Management of event
« Digital service

During the year, no operating segments have been aggregated to form the above reportable operating
segments.

The chief operating decision maker monitors the operating results of the business units separately for the
purpose of making decisions about resource allocation and assessing performance. Segment performance
is measured based on operating profit or loss and total assets and on a basis consistent with that used to
measure operating profit or loss and total assets in the financial statements. However, the Company financing
activities (including finance costs and finance income) and income taxes are managed on a company basis
and are not allocated to operating segments.

The basis of accounting for any transactions between reportable segments is consistent with that for third
party transactions.

The following tables present revenue and profit information regarding the Company’s operating segments

for the years ended 31 December 2019 and 2018, respectively.
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(Unit : Thousand Baht)

Year ended 31 December 2019
Elimination of

Media and Management Total inter-segment
contents of events  Digital service segments revenues  Total

Revenue
Revenue from

external customers 39,081 73,778 51,668 164,427 - 164,427
Inter-segment revenue = - - - - -
Total revenue 39,081 73,778 51,568 164,427 - 164,427
Operating result
Segment profit (loss) 1,549 (606) 725 1,668 - 1,668
Finance cost (117)
Other income 1,530
Profit before income tax 3,081
Income tax expense (1,753)
Profit for the year 1,328

(Unit : Thousand Baht)

Year ended 31 December 2018
Elimination of

Media and Management Total inter-segment
contents of events  Digital service segments  revenues Total

Revenue
Revenue from

external customers 36,185 54,282 45,197 135,664 - 135,664
Inter-segment revenue - - - - - -
Total revenue 36,185 54,282 45,197 135,664 - 135,664
Operating result
Segment profit (loss) 3,022 (2,214) 2,433 3,241 - 3,241
Finance cost (140)
Other income 1,219
Profit before income tax 4,320
Income tax expense (920)
Profit for the year 3,400

The Company is operated in Thailand only, as a result all of the revenues and assets as reflected in these
financial statements pertain to the aforementioned geographical reportable.

For the year 2019, the Company has revenue from 4 major customers in amount of Baht 8 million, Baht
8 million, Baht 8 million and Baht 7 million, arising from digital service segment, management of events segment,
and media and contents segment (2018: 4 major customers in amount of Baht 9 million, Baht 8 million, Baht 8
million, and Baht 7 million, arising from digital service segment, management of events segment, and media and

contents segment).
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27. Provident fund

The Company and its employees have jointly established a provident fund in accordance with the Provident
Fund Act B.E. 2530. Employees and the Company contribute to the fund monthly at the rates of 3 and 5 percent
of basic salary. The fund and benefit will be paid to employees upon termination in accordance with the fund
rules.

During the year 2019, the Company contributed Baht 1.2 million (2018: Baht 1.1 million) to the fund.

28. Operating lease and service commitments

The Company has entered into operating lease agreements in respect of the lease of warehouse space,
motor vehicles and service agreements. The terms of agreements are generally 1 and 5 years. These
agreements are non-cancellable.

As at 31 December 2019 and 2018, minimum lease payments, required under these non-cancellable

operating agreements contracts were as follows.
(Unit: Million Baht)

2019 2018

Payable :
Inup to 1 year 9.3 5.0
Inover 1 and up to 5 years 0.3 1.2

29. Financial instruments
29.1 Financial risk management

The Company’s financial instruments, as defined under Thai Accounting Standard No.107 “Financial
Instruments: Disclosure and Presentations”, principally comprise cash and cash equivalents, current
investments, trade and other receivables, restricted bank deposits, trade and other payables and liabilities
under finance lease agreement. The financial risks associated with these financial instruments and how they
are managed is described below.

Credit risk

The Company is exposed to credit risk primarily with respect to trade accounts receivable and other
receivables. The Company manages the risk by adopting appropriate credit control policies and procedures and
therefore does not expect to incur material financial losses. In addition, the Company does not have high
concentrations of credit risk since it has a large customer base. The maximum exposure to credit risk is limited to
the carrying amounts of receivables and other receivables as stated in the statement of financial position.

Interest rate risk

The Company’s exposure to interest rate risk relates primarily to its cash at banks with interest bearing.
However, since most of the Company'’s financial assets and liabilities bear floating interest rates or fixed interest
rates which are close to the market rate, the interest rate risk is expected to be minimal.

Significant financial assets and liabilities classified by type of interest rate are summarised in the table
below, with those financial assets and liabilities that carry fixed interest rates further classified based on

the maturity date, or the repricing date if this occurs before the maturity date.
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(Unit: Million Baht)
As at 31 December 2019

Fixed interest rate

_— Floating Non-interest Effective
Within 1 year 1 -5 years interest rate bearing interest rate

(% p.a.)

Financial assets

Cash and cash equivalents - - 72.7 0.1 0.37-1.40

Current investment 1.0 - - - 0.90-1.00

Trade and other receivables = - - 56.4 -

Deposits at bank with restrictions 6.5 - 5.0 - 0.38-1.00
Financial liabilities

Trade and other payables - - - 18.1 -

Liabilities under finance lease 0.4 0.7 - - 6.17

agreement

(Unit: Million Baht)
As at 31 December 2018

Fixed interest rate

_— Floating Non-interest Effective
Within 1 year 1 -5 years interest rate bearing interest rate

(% p.a.)
Financial assets
Cash and cash equivalents - 4 104.6 0.1 0.38-4.10
Current investment 0.9 - - - 0.90 - 1.00
Trade and other receivables - - - 39.8 -
Deposits at bank with réstrictions 6.5 - 5.0 - 0.38-1.00
Financial liabilities
Trade and other payables - - - 16.0 -
Liabilities under finance lease 0.3 1.1 - - 6.17
agreement

Foreign currency risk
The Company considers itself no foreign currency risk because it has few transactions that are

denominated in foreign currency. The Company therefore does not enter into forward exchange contracts.

29.2 Fair values of financial instruments
Since the majority of the Company’s financial instruments are short-term in nature or carrying interest at
rates close to the market interest rates, their fair value is not expected to be materially different from the amounts

presented in the statement of financial position.

30. Capital management

The primary objective of the Company’s capital management is to ensure that it has an appropriate financial
structure in order to support its business and maximise shareholder value. As at 31 December 2019, the Company’s
debt-to-equity ratio was 0.13:1 (2018: 0.13:1).

31. Approval of financial statements

These financial statements were authorised for issue by the Company’s Board of Directors on 24 February 2020.
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