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Dear Valued Shareholders,

Throughout the year of 2020, countries worldwide were severely affected
by the COVID-19 pandemic causing an unprecedented disruption in the global
economy, our society, and the community as a whole. Like many other countries,
the people and organizations of Thailand were forced to adapt and survive under
this “New Normal”, mainly due to the necessary measures for COVID-19 prevention.
Meanwhile, certain industries, namely the aviation, tourism, retail and restaurant
industry received critical impact. Product showcases, entertainment activities
involving mass participation of attendees and the related industries were also
heavily damaged and these companies were forced to either cancel their events,
close down or undergo recovery procedures. The information technology and
digital industry on the other hand, underwent rapid growth as the “New Normal”
condition increasingly led many corporations to adopt the use of digital technology
into their businesses and daily operations. This helped create new business
opportunities, while also challenging the abilities of executives to handle rapid
and unexpected changes, many of which are yet to come.

In the case of ARIP Public Company Limited (the Company), several projects
from the operating plan that was scheduled at the end of 2019 were also affected,
particularly the organisation of events and seminar activities that the Company
intended to host in collaboration with the sovernment and other private sectors.
In addition, budgets for media and public relation operations for many companies
were drastically reduced, causing more difficulties for the Company’s business
operations. Luckily, the Company had previously shifted its business direction to
focus on digital media opportunities for quite some time before the pandemic.
To adapt to the “New Normal”, the Company has adjusted its IT product showcase
style and its award ceremonies to emphasize the image of its clients products and
services and promote business activities. The Company also combined offline and
online media platforms when conducting digital marketing. Most importantly,
in 2020 the Company developed a virtual event platform to better promote offline
product showcases and allow partners to engage in 24-hour product displays,
distribution and commerce. These activities enabled the Company to maintain
positive operating results and slight growth in comparison with the previous year.
Based on the statement of comprehensive income for the year ended on
31 December 2020, the company generated a total revenue of THB 224.77 million,
or an increase by 36.60% in comparison with the prior year. The Company has also
earned net profit after tax of THB 3.56 million, or an increase by THB 2.23 million
from Y2019, and total comprehensive Net Profit of THB 1.52 million, or an increase
by THB 0.19 million from Y2019. However, this year the Company’s gross profit
dropped by 19.53% in comparison to the gross profit of 27.95% in Y2019 as certain
activities from 2020 had relatively higher costs.

We would like to extend our sincere gratitude to our shareholders,
customers, business partners, and sponsors for their continuous support. We would
also like to thank the board of directors, executive team, and employees for their
commitment and efforts in moving the company forward by creating value and
benefits for all stakeholders, as well as driving the organization toward achieving
sustainable growth.

Mr. Manu Leopairote Mr. Min Intanate
Chairman of the Board Chairman of the Executive Board

MESSAGE FROM

CHAIRMAN
OF THE BOARD
AND EXECUTIVE
CHAIRMAN
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U5851UN35UNI35 Chairman of the Board

Shareholding Proportion (As of Dec 30, 2020)
« direct 0.17%
« indirect -None -
Duration of Directorship 11 Years (Jan 13, 2010-Present)

dndhunsiieniu (u Judl 30 5.0 2563)
* N9ATI 0.17%
« maden -lifl-
Frundidunssuns 11 Y (13 u.a. 2553-Jagdu)

AANYA : .
. Usggaynen UimsgsianufUndiniafudng unnine dusssueans
. USayeyaln M.Sc.(Econ.) University of Kentucky, USA
. Sy n3 irsegmansigie (Reshdend) uininendesssumans
. TR MsiangRavng L Audeusuunlen UssimagUy
- USuaynUng aue.3ul 34 Ingnaedesiusiveinndng
UszmateUins/Iasens :
« Directors Certification Program (DCP) (30/2003)
« The Role of the Chairman Program (RCP) (3/2001)
Uszaumsalfounas 5 U :
usEmaanzilou (§1uu 8 wit)

- v, wensledt U3¥51UNITUNST w.A. 2553-Uagtu

.+ UNA. LEilele U3¥57UNTIUNNT 2559-Uaqdu
a a s @

- ukd. ffilelndumnes UsEHIUNTINNIATIAEDY 2559-Uaqtiu

- A, 7.480.3 gnamnssu Use5IUNTINS 2554-Jaqtiu
a o a s ' o

+ uid. gUaddumesingd UsE5IUNTINS 2553-Jaqtiu
=3 @

« uMa. Wndwénd (Usewmelne) UEHMUNTIUNT 2547-U2q0u

U3, Ynenanlseiusy Usg51UNSIUNST 2547-Uaqtu

« UNA. UANaYDULAY U3¥51UNIIUNS 2547-JaqUu

usdminaly: 1o

Educations:
« Ph.D. in Business Administration (Honorary), Thammasat University
« M.Sc. in Economics, University of Kentucky, USA
« B.Sc. in Economics (Hons), Thammasat University
« Certificate for Industrial Development, Nagoya Training Center, Japan
» Thailand National Defence College, Class 34
Certificate
« Director Certification Program (DCP) (30/2003)
« The Role of the Chairman Program (RCP) (3/2001)
5 Years’ work experience:
Listed Company: (8 EA.)

ARIP PCL.

SVOA PCL.

TPI Polene Power PCL.

T.M.C. Industrial PCL.

Jubilee Enterprise PCL.
Polyplex (Thailand) PCL.
Bangkok Union Insurance PCL.
Khon Kaen Sugar Industry PCL.

Chairman of the Board
Chairman of the Board
Chairman of Audit Committee
Chairman of the Board
Chairman of the Board
Chairman of the Board
Chairman of the Board
Chairman of the Board

Company Limited : (-None-)

14  shovuds=91U 2563
USEN 1901SToW 9111A (UKBL)

Jan

2010-Present
2016-Present
2016-Present
2011-Present
2010-Present
2004-Present
2004-Present
2004-Present
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218 66 U Age 66 Years
N3IIUNIT LLazUizﬁ’]uﬂii&lmS‘tﬁWﬁ Director & Executive Chairman
dnaun1shionu ( Tui 30 5.0. 2563) Shareholding Proportion (As of Dec 30, 2020)
* N1N9R59 44.28% « direct 44.28%
« yedou -luifl- « indirect -None-
Frudmdunssunis 32 U (10 fl.a. 2532-Ua30) Duration of Directorship 32 Years (Mar 10, 1989-Present)
ASANE ;

o

-U%fumﬁwmmam%wg]ummmﬂmﬁ ﬂpﬁ (naluladansaume) anzInermansuazinalulad uninendemalulagsvusnasyyys
-Usmmummamwgumwﬂmmu @nm, Qominican University of California, Ui"mﬂaﬁ'ﬁmﬁm
-‘U'szunnwlmmamiwguméﬁmﬁmﬁuﬁﬂﬂ ANYIWITFUVATAUVAINDNITIANT URTINGIRBUAIATAIN
- Useyeywisimdindng Inenenansiodin (mennisreniianes) aagdmnssumansuasmalulagnisinwss wnivendemaluladsuaenasyys
- USgayns anntnenssumnans, Fu Hsing Institute of Technology, Ussinel@niu
Usznatletns/lasens :
» Thailand Insurance Leadership Program (2011)
« Director Accreditation Program (DAP) (2005)
+The Role of the Chairman Program (RCP) (2005)

Uszaunisaifounas 5 U :

usEmaangdou: (S 3 uny) usenall: (1w 5 )
» ud. Loanslail nTsuMsIazUsEsUNTsINUIMS S.a. 2532-Uaqd - U3 1olnd AnareUuud  nIIUATS 2551-U3q0u
- U3, waiiile nTsuMskarUsEsunssINsUImS  2554-Uagdiu - V3. 7 woudt U (Useinelng) Usesrunssunts 2569-Uaqdiu
« uaa. OTua peulatl nssumswasUsesunssunsuIms 2546-Uaqdiu « VA, TeyalAsinuieni  nIIUMS 2543-Uaqtu
- v lofl & NITUNUATUTLOMNTINNITUING  2539-2562 + U3 ADF LouA fin N335 2538-Uagdu
« U3, oefilete nTsuMIkaENTIINSEIANIslue) 2556-2560 « U3 nauuenud AT SIS 2530-U3qtiu
Educations :

«Honorary Degree of Information Technology, Rajamangala University of Technology Thanyaburi
»Honorary Doctoral Degree of Laws, Dominican University of California, USA.
« Honorary Doctorate Degree of Science (Information Technology for Management), Mahasarakham University
+ Honorary Bachelor Degree of Science (Computer Science) Engineering and Agricultural Technology,
Rajamangala University of Technology Thanyaburi
«Bachelor of Architecture, Fu Hsing Institute of Technology, Taiwan
Certificate
+ Thailand Insurance Leadership Program (2011)
« Director Accreditation Program (DAP) (2005)
«The Role of the Chairman Program (RCP) (2005)

5 Years’ work experience

Listed Company : (3 EA.) Company Limited : (5 EA.)
« ARIP PCL. Director & Executive Chairman ~ Mar 1989-Present  « ABIKS Development Co., Ltd. Director  2008-Present
« SPVI PCL. Director & Executive Chairman 2011-Present « D&B (Thailand) Co., Ltd. Chairman 2006-Present
» Business Online PCL. Director & Executive Chairman 2003-Present « National Credit Bureau Co., Ltd.  Director 2000-Present
« IT City PCL. Director & Executive Chairman 1996-2019 « Core & Peak Co,, Ltd. Director 1995-Present
« SVOA PCL. Director & Chief Architect 2013-2017 + Advanced Research Group Co., Ltd.Director 1987-Present

ANNUAL REPORT 2020 15
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918 43 U
n35uN13, faanslvg) uasgdulensieddvia
dndunistieviu (au Tuil 30 5.. 2563)
« AT 0.00%
- yedou -Lis-
Frunudnidufuims 17 5.deu (5 a.n. 2562-Ua30)

Age 43 Years
Director & Chief Executive Officer & Digital Solution Director
Shareholding Proportion (As of Dec 30, 2020)
e direct  0.00%
« indirect -None-
Duration of Executive 1 Year 5 Months (Aug 5, 2019-Present)

A15ANYN :

« U3gglv n15dnn19ansauma unineau3edn

« Y3ge3 menmans ne1nsaeuiaines Nning1asinunsAEns
Usemadietns/lasanis :

« Director Accreditation Program Class 161/2019

« Microsoft Certificate Professional (MCP)

« Microsoft Certificate System Administrator (MCSA)

« Microsoft Certificate System Engineer (MCSE)

« Microsoft Certificate Trainer (MCT)
Uszaunisalfiounas 5 U :
vstmaavzidou (F1uau 1 uis)

- v, 1we1sled S1in (mww) - nssuMskazgIanIsive) a.n. 2562-Uaqu
- ggé’wmﬂmiﬂwﬁ%ﬁa 2559-Uaqdu
‘ - g¥ansrgledi 2554-2559
- usgwaly: (lidl)
- V3. NGuUEnIUY SidsY - drwddamirneled 2552-2554
- HOWATZUUABNIABS 2546-2552
+ ua. lolwiiin Aemnnsrenfiames 2543-2546

Educations :

« Master of Science (Information Technology Management)

Rangsit University

« Bachalor of Science (Computer Science) Kasetsart University
Certificate

« Director Accreditation Program Class 161/2019

« Microsoft Certificate Professional (MCP)

« Microsoft Certificate System Administrator (MCSA)

« Microsoft Certificate System Engineer (MCSE)

« Microsoft Certificate Trainer (MCT)

5 Years’ work experience :
Listed Company: (1 EA)

« ARIP PCL. - Director& Chief Executive Officer  Aug 2019-Present
- Digital Solution Director May 2016-Present
- IT Manager 2011-2016
Company Limited : (-None-)
» Advanced Research Group Co.,Ltd. - Assistant IT Manager 2009-2011
- System Administrator 2003-2009
« Isonet Co.,Ltd. System Engineer 2000-2003

16  s1wuuUs:=91U 2563
UsGEN 1v1sToW F11iA (UMBU)
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219 54 U 919 57 U
N3NNI ) N33UNT )
dneunsiionu (au Juil 30 5.A. 2563) dnaaunisiionu (s Jui 30 5.0. 2563)
e sy -Lidl- < MIRS 0.23%
- eden -lidl- < medeon -lidl-
Frundidunssuns 11 Y (13 w.a. 2553-Taqiu) Frundfilunssuns 11 9 (13 wa. 2553-Jagtiy)
Age 54 Years Age 57 Years
Director Director
Shareholding Proportion (As of Dec 30, 2020) Shareholding Proportion (As of Dec 30, 2020)
e direct  -None- e direct  0.23%
« indirect -None- « indirect -None-
Duration of Directorship 11 Years (Jan 13, 2010- Present) Duration of Directorship 11 Years (Jan 13, 2010-Present)
=1 =1
NI1IANYI : N1IANY :
« DBA, Doctor of Business Administration, University of Manchester (U.K.) . Uiiyiyﬂw MBA (Operation Management), University of Scranton
« ASEP, Advanced Senior Executive Program, Kellogg School of Management (U.S.A.) Ui“mﬂa‘wiﬁamim
« MBA, Master of Business Administration, Oxford Brookes University (U.K.) . ﬂimm’mi wwmmamamummm ﬂW’laaﬂimum’mmaﬂ
+ FCCA, Fellow of The Association of Chartered Certified Accountants (U.K.) - Ysnygyn3 UIMsgsiatudin um’mmaaﬁi‘umﬁiimﬁm
« FCA, Fellow of Institute of Singapore Chartered Accountants ﬂiumﬂuﬂumﬂﬂﬁmg .
« FCPA, Fellow of Certified Practising Accountants (Australia) « Director Accreditation Program (DAP) (2004)

« lIA, The Institute of Internal Auditors (U.S.A.)

¢y o o
« DAP, Director Accreditation Program Uszaunsaigaumat 5 U :

vsTnaanzidou (1w 2 wia)

UszmadeUns/lasens « una. tonslod ATIUATS 1.0, 2553-YaqUiu
« Director Accreditation Program (DAP) (57/2006) o UUA. ﬁ%ma aaulaﬁ nNISUANS 2540- ﬂqquu
Uszaunsalfiounas 5 U : vsEIly: (Buau 10 uwe)
viEnaavetdou: (3w 3 wia) + U, NauueAILS S5y ATINT 2559-Yaqtiu
« U9, 1003lp AsINNS - A, 2553-Uagiu . VA LuL‘UE)i ﬂﬂuL‘UWVL AIINAS 2559- ﬂﬂﬁmu
- v, lo¥l TR 33U 2561- ‘Uﬁm‘uu o U3, 1D, mi udpauis PouTauAL  nITUNS 2555- ﬂﬂwu
« UNA. 1oalew nIIUNS 2545- 'ﬂaﬁmu - U9, lgav ooularl NSSUNS 2555- i']ﬁm‘uu
« usa. 0Fua seulall ATIUNS 2549-2563 - v3. Lolad Anaasuund AIIUNS 2551 ﬁﬂwu
usEnIlY: (w3 uny) - UA. fiy) Bl QERIRv 2551-Taqtu
. UD. fawmA Ju ATIUNS 2563-Uaqtiu « UR. ABSWBUFTIA ATIUATS 2542l
- va. Lelnd 5L’;aaaﬂmu<ﬁ N3N 2551- {]ﬁm‘uu - U9, 1anslef AIINAT 2542- ﬂﬂﬁmu
. U3, LE]‘ZJ?i ﬂauwamai n33UNS 2547- ‘Uﬁm‘uu « 9. i AeTUaLTU nSIUNS 2538- ﬂﬂf\)‘uu
. U9, memu e (Uszmrlve) nIIUNS 2509-2563 « Ua. tauin NSSUNS 2538- i']ﬁm‘uu
- R, LOIINA N3N 2543-2563
« U9, oih AesUsTu n33UNS 2549-2562
« VR, NGuue L AT AFIUMS 2543-2561
Educations : Educations :
« DBA, Doctor of Business Administration, University of Manchester (U.K.) « MBA (Operation Management), University of Scranton, USA
« ASEP, Advanced Senior Executive Program, Kellogg School of Management (U.S.A) + Bachelor of Commerce, Chulalongkom University
« MBA, Master of Business Administration, Oxford Brookes University (U.K.) « Bachelor of Business Administration, Sukhothai Thammathirat University
« FCCA, Fellow of The Association of Chartered Certified Accountants (U.K.) Certificate
« FCA, Fellow of Institute of Singapore Chartered Accountants « Director Accreditation Program (DAP) (2004)
« FCPA, Fellow of Certified Practising Accountants (Australia) , . .
« 1A, The Institute of Intemnal Auditors (USA) 1.9 rcsor:grfy?)((geg it
» DAP, Director Accreditation Program - ARIP PCL. Director Jan 2010-Present
Certificate « Business Online PCL. Director 1997-Present
« Director Accreditation Program (DAP) (57/2006) Company Limited : (10 EA)
5 Years” work experience : « Advanced Research Group Co., Ltd. Director 2016-Present
Listed Company : (3 EA) « Nature Concept Co., Ltd. Director 2016-Present
« ARIP PCL. Director Jan 2010-Present « AR. Accounting Consultant Co., Ltd. Director 2012-Present
« IT City PCL. Director 2018-Present « Health Online Co,, Ltd. Director 2012-Present
« SVOA PCL. Director 2002-Present « ABIKS Development Co., Ltd. Director 2008-Present
« Business Online PCL. Director 2006-2020 + D2 Systems Co,, Ltd. Director 2008-Present
Company Limited : (3 EA) « Core & Peak Co,, Ltd. Director 1999-Present
« Digitech One Co.,Ltd. Director 2020-Present « ARIT Co,, Ltd. Director 1999-Present
« ABIKS Development Co., Ltd. Director 2008-Present + Anew Corporation Ltd. Director 1995-Present
« Asys Computer Co., Ltd. Director 2004-Present + Anet Co,, Ltd. Director 1995-Present
« Dataone Asia (Thailand) Co., Ltd. Director 2006-2020
« Acerts Co,, Ltd. Director 2000-2020
« Anew Corporation Co., Ltd. Director 2006-2019
» Advanced Research Group Co., Ltd.  Director 2000-2018 ANNUAL REPORT 2020 17
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=
219 57 U
N3331N159652 UILSIUNTINNIIATIVEBU NTTUNTATIVINY UAg
U3251UNTIUMTUTTENAUG
dndaunistieu (au Tui 30 5.0. 2563)
* N19NT 0.20%
o .
» n19day -laid-
Fuaulidunssuns 12 3 (16 n.e. 2552-Taqdu)

Age 57 Years
Independent Director, Chairman of AC, Member of NRC & Chairman of CG
Shareholding Proportion (As of Dec 30, 2020)
« direct 0.20%
« indirect -None-
Duration of Directorship 12 Years (Sep 16, 2009-Present)

918 74 U
NITUNITBATE NTIUNTNTIVEOU UTLTINTIUNTATIN Uae
N3IUNMSUSTENAUIA
dndaunistionu (au Tui 30 5.A. 2563)
e s Wi
- adou -laisl-
Funulndunssuns 1 3 11 deu (21 na. 2562-Uaqdu)

Age 74 Years

Independent Director, Member of AC, Chairman of NRG and Member of CG
Shareholding Proportion (As of Dec 30, 2020)

« direct -None-

« indirect -None-
Duration of Directorship 1 Year 11 Months (Feb 21, 2019-Present)

nsAnen :

- unmeraRTUndn AnguNBmAns PAINTIIM NGy

+ MBA, Heriot-Watt University, Edinburgh, Scotland

- Ufemansdaudia aminendegluiesssunssy

« Mini MBA 81@sgIuusmsguniwannaiunisudmsinnislsameuia uminendesedn
Usznadetns/lasinis

« Director Accreditation Program (DAP) (2010)

« Audit Committee Program (ACP) (2009)

« Monitoring Fraud Risk Management (2010)

« Monitoring the Quality of Financial Reporting (2010)

« Monitoring the Internal Audit Function (2010)

« Monitoring the System of Internal Control and Risk Management (2010)
Uszaunsalfiounas 5 U :
vstmaamziou: Ghuau 1 ue)

. uua. lonslef - UsEUNTINMINTINERY .y, 2563-UgUu
- nTuNsdasy n.y. 2552-J9qu
- UsE5unTsuNIUITEVALIA 2561-Uag0u
- NITUMIATINIUALRITANANOULNY 2557-Jag0u
- NITUNINTIVABY 2552-2563

Uigmall: (Swau 2 wdy)
+ dnihnuseiaguamiieni dasoussiiusiianuniuiend
« sn.HiwaeneAY - nILIMENMTOMA
seufgnems swqlnaenasiny
WIINFTUNUANEAITUNITNAIUITEUUIIVNT

2557-Uaq0u

2562-Uag0u
2559-agiu

LAYTUNNT AMNTINUTINIAUED 2559-agu
iy e .
sowfernemsuiufiRnmsunmdnmsenna 2561-2562
#8nensnedinginis 2560-2561
- viihAudauaunm 2558-2560

mMsAnen :
« Ph.D. (Higher Educational Administration) Illinois State University USA
- AL (MIUSNININGIUIE) JWaNsaMTINe 1§
« NV (WYIVNA) WNIMEFELTNG

Usznatfletns/lasans -

« Director Accreditation Program (DAP) (159/2019)
Uszaunsaifiounas 5 U :
Ustmaavzilew: (w1 u)

- v wwensleil - UsEsunTsumsassmuaginsanAneuuny wy. 2563-Jaqiu
- NFUNSBATY, NITUNTATINABY . 2562-UaqUiu
- NFINTUTTENALIA 2562-Jaqlu

i - NIIUNTATINHALTTUIAINOULTIL 2562-2563

V3ElY: (Fuau 3 uiiv)
© ATIMERBYIN - NITUNSUIMTUSEIIMONFIUIUINA

- NIIUMIUIMSUsEUNTRIveay

- ANUAIME IS IWINTIR

ses05MIUREheInns

UAIAYINTAN U TINE S

- annendemalulad - NITUMTANUNINYIEY
NIZADUNAMNIZUATINTTE

2563-UaqUu
2561-Uaqiu
2552-2560
2546-2555

2562-U2qUu

AITUNMTANNIVINT
« TssGsuununiniangfusen - NTINNTEUIBNG

2556-2562
2562-Jaqlu

Educations :
« Doctor of Medicine Degree, Faculty of Medicine, Chulalongkorn University
« MBA, Heriot-Watt University, Edinburgh, Scotland
« Bachelor of Laws, Sukhothai Thammathirat University
« Mini MBA International Healthcare Standards in Hospital Management, Rangsit University

Certificate
« Director Accreditation Program (DAP) (2010)
« Audit Committee Program (ACP) (2009)
« Monitoring Fraud Risk Management (2010)
« Monitoring the Quality of Financial Reporting (2010)
« Monitoring the Internal Audit Function (2010)
« Monitoring the System of Internal Control and Risk Management (2010)

5 Years’ work experience :
Listed Company : (1 EA.)
« ARIP PCL. Nov 2020-Present
Sep 2009-Present
2014-Present
2018-Present
2009-2020

- Chairman of Audit Committee
- Independent Director
- Member of NRC
- Chairman of CG
- Member of Audit Committee
Company Limited : (2 EA)

« Office of Thailand Quality Award Thailand Quality Award Assessor

« Bhumibol Adulyadej Hospital - Deputy Director, Bhumibol Adulyadej Hospital,

Directorate of Medical services, RTAF
- Head, Office of Public Sector Development

Committee, Directorate of Medical services, RTAF
Secretary of Risk Management Committee,
Directorate of Medical services, RTAF

2014-Present
2019-Present

2016-Present

2016-Present

- Deputy Director, Medical Operations Center, 2018-2019
Directorate of Medical services, RTAF

- Director, Department of technical Division 2017-2018
Directorate of Medical services, RTAF

- Head, Quality Improvement Center 2015-2017

18  snwvuls=9U 2563
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Educations :
+ Ph.D. (Higher Educational Administration) Illinois State University, USA
« M.Ed. (Nursing Administration) Chulalongkorn University, Bangkok, Thailand
« B.Sc. (Nursing) Mahidol University, Bangkok, Thailand

Certificate
« Director Accreditation Program (DAP) (159/2019)

5 Years’ work experience:
Listed Company : ( 1 EA)

« ARIP PCL - Chairman of NRC
- Independent Director, Member of AC
- Member of CG
- Member of NRC

Nov 2020-Present
Feb 2019-Present
2019-Present
2019-2020
Company Limited : (3 EA)
« Burapha University - Executive Board Committee 2020-Present
of the International College
- Executive Board Committee
of the Graduate School
- Dean of the International College
- Vice President for Academic Affairs
and Secretary univ. Council
+ King Mongkut’s University - University Council Committee
of Technology North Bangkok
- Academic Council Committee
- Board of Director Committee

2018-Present

2009-2017
2003-2012

2019-Present

2013-2019
« International School 2019-Present

Eastern Seaboard (ISE)
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918 63 1
N3IUNIDATL NTIUNIIATIVADY NFIUNTATIN Uag
NITUNTUTTENAUD
dnahunisiieviu (au Tuil 30 5.0. 2563)
ememse -l
« Medou -laidl-
Frunuliidunssunis 2 e (10 we. 2563-Jagiiu)

Age 63 Years

Independent Director, Member of AC, Member of NRG and Member of CG
Shareholding Proportion (As of Dec 30, 2020)

« direct -None-

« indirect -None-
Duration of Directorship 2 Months (Nov 10, 2020-Present)

918 80 U

N95UN99652 UTL5I1UNTIUNITATIAEDU UTLIUNTIUNITATINGY WA

NITUNTUTTENAUGA
dndaunstionu (au Tui 30 5.0, 2563)
e N9M58 0.16%
- adou -laisl-
Suulndunssunis 12 Y (16 n.e. 2552-14 p.a. 2563)

Age 80 Years

Independent Director, Chairman of AC, Chairman of NRC and Member of CG

Shareholding Proportion (As of Dec 30, 2020)
« direct 0.16%
« indirect -None-
Duration of Directorship 12 Years (Sep 16, 2009-Oct 14, 2020)

n1sAnen :

« Bachelor of Accounting, Thammasat University
Uszmadetns/lasenis

- Director Accreditation Program (DAP) (178/2020)
Uszaunsaifounas 5T :
Usemaanzidew: (uau 1 ui)

- v wonsled NIIUNNTDATE, NITUNMINTIVEBY,
NIIUNNTATINN,
NIIUNNTUTTENAUIA

w.y. 2563-Uaqliu

Uaswitaly; -

- ddnoassnnsiiuiivays 1 dnesavaeunBdungms 2555-2560

nsANEN :

- U3gyay1ln MBA (Finance) Aniznn5iunsady, Indiana University, anigewisni

- USeyyeis (fleshien) (Finance) Amysiiun1sady, Indiana University, ansgaiisni
Uszmadetns/lasans :

- Director Certification Program (DCP) (33/2003)

« Audit Committee Program (ACP) (27/2009)

« The Role of the Chairman (RCP) (5/2001)

« Monitoring Fraud Risk Management (MFM) (1/2009)

« Monitoring the Quality of Financial Reporting (MFR) (8/2009)

« Charter Director Class (CDC) (3/2008)

Uszaunmsaldounds 5T :
v3tmaanzilou; - laifl -

« v, ensled - NFIUNNTBATE UTEHMUNTINNMTNTIVERY n.8. 2552-0.0. 2563
- NIIUNTUTTENAUIA 2561-2563
- USEBUNIIUNMTATINILALRITANAIMDULNY 2557-2563
- uin. AismSalnanwd - nssunnsdase Usvsunssun1sngivaeu 2562-2563
(Uszwnellng) - Usg5unIsuNTs, UsesunssunsfiviuneInouw,
- NSFUNTATIN
. LA, dn NIIUNNTDATLUALUTLEIUNTTUNIINTIVAOU 2558-2563
. LR, AR5 - NIIUMIBATEUALUTEEIUNTIUNIIATIVADY 2540-2562
wolnsdunsans - 599U5¥5UNTIUNT 2559-2562

U3Emitaly: - il -

*urgUsznau FRwgnants wuanduvdaiesainteuinssy Weduil 14 aatau 2563

Educations :

« Bachelor of Accounting, Thammasat University
Certificate

« Director Accreditation Program (DAP) (178/2020)
5 Years” work experience:
Listed Company : (1 EA)

« ARIP PCL  Independent Director, Member of AC,

Member of NRC,

Nov 2020-Present

Member of CG
Company Limited : -None-
« Revenue Office
Chonburi 1 Area

Tax Audit Office,
Senior Professional Level

2012-2017

Educations :
« Master of Business Administration (Finance), Indiana University, USA.
« Bachelor of Finance (Honors), Indiana University, USA.

Certificate
- Director Certification Program (DCP) (33/2003)
« Audit Committee Program (ACP) (27/2009)
+ The Role of the Chairman (RCP) (5/2001)
« Monitoring Fraud Risk Management (MFM) (1/2009)
+ Monitoring the Quality of Financial Reporting (MFR) (8/2009)
« Charter Director Class (CDC) (3/2008)

5 Years’ work experience :
Listed Company : -None-

« ARIP PCL - Independent Director, Chairman of AC Sep 2009-Oct 2020
- Member of CG 2018-2020
- Chairman of the NRC 2014-2020
« Sri Trang Gloves (Thailand) PLC - Independent Director &
Chairman of AC 2019-2020
- Chairman of the Board
- Chairman of Remuneration Committee,
Member of Nomination
« Lease IT PLC. Independent Director&Chairman of AC 2015-2020
« Sri Trang Agro- Industry PCL. - Independent Director & Chairman of
Audit Committee 1997-2019
- Vice Chairman 2016-2019
Company Limited : -None-
*Mr. Prakob Visitkitjakarn passed away on 14 October 2020
ANNUAL REPORT 2020
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218 50 U
fswaenisiedeled uaznisdaay
dndunistievu (au Tui 30 5.. 2563)
- MR8 0.01%
« adou -Lill-
Fuuliduguims 6 U (23 na. 2558-Jaqliu)

Age 50 Years
IT Media & Event Director
Shareholding Proportion (As of Dec 30, 2020)
« direct 0.01%
« indirect -None-
Duration of Executive 6 Years (Feb 23, 2015-Present)

msfine :
« Anenmansdudin amnanedeinunsenans, 2535

Usznatedns/Tasenis
Uszaunisalfounds 5 U :
Uitmaamueou (S1uau 1 wi)

+ uin. wensled - fnnensihedeled uasmsdnn 2558-Uagiiu
) - ggensthedeledi 2547-2558
vty il
.« UR. INDITIUNIA Project Manager 2545-2546
. U9, pRslN | bﬁmqﬁd’m Education and Training 2539-2544
BRTON ﬂgujmaijm #dndu Customer Service 2537-2538
- uin. §idn giadu HUEUTIUTBNUAUNAS YIS 2536-2536

Education :
« B.Sc. Kasetsart University, 1992

Certificate :
After 5 years experience:
Listed Company: (1 EA.)

« ARIP PCL. - IT Media & Event Director 2004-Present
- IT Media 2004-2015
Company Limited : (-None-)
« Tera Trade Co., Ltd. Project Manager 2002-2003
« Ortem Co., Ltd. Education and Training Manager 1996-2001
« Compuservice Co., Ltd.  Head of Customer Service 1994-1995

Se-Education PCL. Editorial Assistant Division textbook 1993-1993

20  snevuUs=U 2563
USEN 1991SToW 9111A (UKBU)

=

21y 49 U
v o ' § a
foulenisihedessia
dnaaunistienu (au Jui 30 5.0. 2563)

e 1905 -idl-

« n19don -lidl-
ddnduguims 6 U (10 a.a. 2558 -Jaqtiu)

Age 49 Years
Business Media Director
Shareholding Proportion (As of Dec 30, 2020)
« direct -None-
« indirect -None-
Duration of Executive 6 Years (Aug 10, 2015-Present)

nsAnen :
« Sagy1es (Reshlondudiv 2) aazdrmnssurans
antumelulagnszasmnaninammsainnsel
Uszmatletns/dasanis :

Uszaunisaifiounda 5 U :
uitnaanslou: (S1uau 1 wia) )
- ua. wensled - f8ensthedegsia . 2556-Uaquiu
- gdamsenla . 2552410, 2556

usdmitaly; -

Educations :
« Bachelor Degree (Second Class Honor), Faculty of Engineering,
King Mongkut Institute of Technology Ladkrabang
Certificate :

5 Years’ work experience :
Listed Company : (1 EA)
» ARIP PCL. - Business Media Director Feb 2013-Present
- Senior Manager Feb 2009-Jan 2013
Company Limited : -None-
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weIne Ay lwyad

918 53 U
g8wenisihedyduaznisitiu
dndunistiovu (au Tuil 30 5.. 2563)
 N19ATT 0.09%
- madon -Liil-
Funulduduims 16 U (1 n.a. 2548-Jagu)

Age 53 Years

Chief Financial Officer
Shareholding Proportion (As of Dec 30, 2020)
« direct 0.09%
« indirect -None-
Duration of Executive 16 Years (July 1, 2005-Present)

o
218 48 U

¥ ¥ o I 9 a
Hanegeuiensiedagiine

o

e,

o a4

meunsTievu (nd uil 30 5.0. 2563)
19958 -lidl-
- medey -laifl-
Fuauliduduims 1 3 8 fou (13 wa. 2562-Taqdin)

Age 48 Years

Asst. Business Media Director
Shareholding Proportion (As of Dec 30, 2020)
« direct -None-
« indirect -None-
Duration of Executive 1 Year 8 Months (May 13, 2015-Present)

nsANY :

- ggln UImsgsia aninendbysn

- Y3y 1es Usmsgsia (Msdagd) anfaumans umivendursuesunsilsaszauiing
Usznadetns/lasanis

Uszaunsalfiounas 5 U :
vsenaanzdow: (1uau 1 ui)

- v, wansled feunensheyd waen1stu n.A. 2548-Jaqliu

vsenily: laifl-

. vauway dumesudadivl  nssums 2554-2556

nsAnen :
- USeayeis amminendes g dunsinuy

UsznadleUns/lasanis

Uszaunisaidiaunde 5 U :
vitmaavzou; Gauau 1 uve) )
< umoeenslel - {iaeggrnemsdedessia
- UssANBMsUIms dneansidwa waa
- dovnemla

w.A. 2562-Jagiu

2558-Uagiu
‘ 2545-2558
uidvnly: -laidl-

Educations :

« Master of Business Administration, Burapha University

« Bachelor of Business Administration (Accounting), Faculty of Arts, Srinakharinwirot University
Certificate:

5 Years” work experience :
Listed Company : (1 EA)

« ARIP PCL. Chief Financial Officer July 2005-Present
Company Limited : -None-

« Splash Interactive Co., Ltd. Director 2011-2013

Educations :
« Bachelor degree, Chandrakasem Rajabhat University

Certificate :

5 Years’ work experience :
Listed Company : (1 EA.)
« ARIP PCL. - Asst. Business Media Director
- Executive editor Business+
- Senior Reporter
Company Limited : -None-

May 2019-Present
2015-Present
2002-2015

ANNUAL REPORT 2020 21
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n1sISouUINgUAZIavNIINISIdUu danSul 2559-2563

FINANCIAL COMPARISON FOR THE Y2016-2020

Zouaznouinus
Media & Contents
39.08 Mb.

Honaznoumnusi
Media & Contents
30.38 Mb.

usmisiIna
o Digital Service
JAUTNSSANIS 51.57 Mb.
_ Event
~ UsmsAIna 61.98 Mb.
Dlg;tglzzgnl(,llcbe JAvUTNSSANS
’ ’ Event
73.78 Mb.
KU2® : duuIn
UNIT : MB
s19lAsou mlsansus:91U
Total Revenue Net Profit for the year
224.77
177.93
164.55 162.16
135.72
B0 3.40
2.16
1.85
1.33
2563 2562 2561 2560 2559 2563 2562 2561 2560 2559
2020 2019 2018 2017 2016 2020 2019 2018 2017 2016
aunswésou douvavgiioAu
Total Assets Shareholders' Equity
250.11
208.33
206.81
205.48
234.72
232.72 2805,
229 55 203.06
201.01
2563 2562 2561 2560 2559 2563 2562 2561 2560 2559
2020 2019 2018 2017 2016 2020 2019 2018 2017 2016
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vouanwnisulneasy
dnsull uamduf 31 SuonAu
(KU29 : auun)

JUNISITUIAWI=USEUN
UMY
. Funindryuiou 172.22 148.80 152.01
o Aunswdsy 250.11 234.72 232.72
o nildunyuiou 33.83 21.05 19.23
. wilauT 41.78 27.91 27.24
. dvesiievu 208.33 206.81 205.48
« uannzidgunazisEud? 116.50 116.50 116.50
NANSAILIUIY
. selasu 224.77 164.55 135.72
« seleannNsTIELaTUSNNG 224.74 164.43 135.66
. AUNUUILLATUINIT 180.84 118.47 94.37
o MlsTudu 43.89 45.95 41.29
« milsnouneldula 4.62 3.08 4.32
. Mlsdmnsut 3.56 1.33 3.40
. Mlsdaasasiy dmsud 1.52 1.33 2.42
ANTIFIUNIINITU
. Sasrrilstudiu (%) 19.53 27.95 30.44
« 9msIMbsannnsAILIIU (%) 1.97 1.01 2.39
. o lsnaunenileanenasne (%) 1.99 1.09 2.43
. dnsnlsans (%) 1.58 0.81 2.51
. DNIINANDULNUADFUNSTNE (%) 1.84 0.77 1.42
. dnTManUUURDEINVDITBYIU (%) 1.72 0.64 1.66
. BAFIEINENINARBY (11N) 5.09 7.07 7.90
. dnsdumilAusiediuvesiiovu (1) 0.20 0.13 0.13
[ 1 v
%aamavgu
. Mlsdoru (Um) 0.008 0.003 0.007
- wInriuaiy-uieenuazEenT1sERad (F1uV) 466.00 466.00 466.00
- yaeudaydseu (um) 0.45 0.44 0.44
- yaAinglisieviu (Um) 0.25 0.25 0.25

- Sulunasonu (Um) - : ;
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USTW Lee1slefl $im (uvww)

99/16-20 UUSTANALEN UVIAULAS LWARULAS

AFBNNNIIUAT 10400

Usenougsna 3 ngu bawn

1. qiﬁﬁl?‘%auazﬂ@umuﬁ

2. g3NINTIANUANTIANTT ULAAFUA
LAYNANTIUNIINITAAN

3. §3NAVINIAINA

0107553000051

+66 (0) 2642 3400

+66 (0) 2641 2331

www.arip.co.th, www.aripplc.com

tarip@arip.co.th

116,500,000 U

116,500,000 U

0.25 umwm

Viuanday 919U 466,000,000 i

o

UTE quéurnuanning (Ussmelng) 31in
93 U 14 auuSYALYN LVIAULAS
WARULAY AFRNNNIIUAT 10400

Inséwt : +66 (0) 2009 9000

In3as : +66 (0) 2009 9992

WILYENG ANLATETUUN

Haoulnydsuaunmn wungideu 3972

S d1ineru 8218 91

$u 33 rAstann

193/136-137 UUTIAALEN ARDIUAY A38MN 10110
Insfwit : +66 (0) 2264 9090

Insans : +66 (0) 2264 0789-90

WwWw.ey.com

UYEUA LNRUAVAS
U9EINSUI anTmuned
wRamManin Aasaunigal
tarip@arip.co.th
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1. gsnafiauazARUWMUA

A v a ° 1 v a & A4 a a ¢d aao A o ¢ da & v a
UTUNNGH 31U UY LLa$SL'WU3ﬂ’]ﬁWHWI‘ZJHm']UUE‘1E]ﬁQWMW GRIKY G50 ﬂuaauiau WNLU@W’]@’]Uﬁjﬂ"ﬂ

MIU3MIIANS uazsumaluladansauna awnsautseaniu 2 nqugsia Al
1.1 foifiilowndrugsna
1.1.1 “Business+” UngansideinseiAsugia 5579 Nagnsuinis MIdnnis waen1sna1n $1e891u
anundoulmluwiniegsia undunwalfuimsivssauanudisa elvgeuldsunsuianagnduas
wnltiigsia Wunsaifnwannsndunussgndlifugsaeiindnanuaininvesesdns
nqulwiane: {e1u - Juivnsasdugevesssdng sieduudmadans nismaia uagnagnsesdng Taluds
AuSmsseRunananseuingedugesioly
Hadlavan - ssdnsiidesnsiaiuainsnmdnual vieUssuduiusamdnualodns dudvde
Usmsludanquienudimvane
sUuuuseld: selindnunainnistiuinislevan Yssnduius nmsdmiiedegans swianissegenluds
wilsdeatuiitay wagauduun
1.1.2 Mﬁ'ﬂﬁaﬂlﬁ')u‘t’fagai'm% “Business+ Top 1000 Companies” Lﬁuuﬂ'ﬁaﬁi’mﬂwﬁayja
waUszneunsvesmnuitnivengifoululssne iledndufuuidnidneldnugegavesseinasiuiy
1,000 U3 SuviiasgiuTsnifinanouunigean (Top Gain) uazsign (Top Loss) luudazgnanmnssy uag
msdadusiu 50 UTEMgean (Top 50) veUszimale Vidluudnsiiulnvessels warls uagdnsmaneuuny
ngudlmane: §eu - fuimsseiugauazsriunans Jslivihilguadunagyd wagfunisnainvesuTon
Fadlawan - ssdnsiideamsieduaianmdnual vievhenuideinsinausduiviouins
lugsesAnsithmine Fadufuimsvesesdnsfifineligsgaannisiidusiavesseme uasuTonidussdng
YUIRlIg
sUwuueld: eldvanunannistiusnislavanyseanduiug uasnsiminenisde
1.1.3 UANNUY UaZIIUNBUTIIG
- udunun nesusIEMsldfianTin Tinsie ndunsesUssidiuiithauladafudeduan
detiaueiionlingutimine Ssdulnidugiudeu uandunmeereungshsusniniennuudsiu
ingaudeianssuiilalenaliiuimsuismuazAanising q ldwulzuaniudeumnuaaiiu sudanslasy
fuuzthangliuimsmegsiamanvanssuiidugaivayunsdna
ngutvang: JUSMITEAUALATIEAUNANUBIUSEN LV UANUANUANS 9
- 9UHBUTINTA “THAILAND TOP COMPANY AWARDS” (TOP AWARDS) tllun1ssiagangsia
9nfingans Business+ Top 1000 wuanfususilefuiusiinsiidugliuinnstoya uazen1iun1IAnY
mﬂammimmwmmmwmanmz:usmmiﬂmaaﬂamﬂﬁmm LagABueUTIaTa “TOP AWARDS” 75y
sniausid 2556 Tnsfinsdndonasinsiifirlnasuludunanssuiium nagnsmagsia aaentunsldla
sodsnuuaAaIndon s55uAUIa gniswunesadiBuesesdns
ngutiwiane: osdnsidansiuiuaififen uardnsdidunuilaaduluyngpainnss
- 9UNBUTIIA “THAILAND TOP SME AWARDS” Lf]mmﬁﬁmmﬁmmmm TOP AWARDS
uvggveuALiialinTeuAquernsTLIANauaT YR BN TTluudAnLazranIsiuTuauilantay
dothiauenudidauazuumenisuimsianmvesismanilfas samuldsunay
nguthwane: visnuuanaauazIageuiinan st uluuifiBey wardinisiidunuiilaniiu
- UUBUTIeIA “BUSINESS+ PRODUCT INNOVATION AWARDS” tdusuuausisiadue
wazuUImsfiTiuianssulsedd nesuieduinerdonisinns aminedeniina lumséhsandumuazuims
wuaaiummmmmmmawimmuiumumq 9 Whgmsfaidondufuazuimsifuinnssuiinevaussniy
FoensvesnaaLnign
ngutvane: QﬂiwﬂaumiﬁﬁaumLLauﬁmiﬁﬁuﬁfmmiuﬁImm'u
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- UNaUTIYa “BUSINESS+ PRODUCT OF THE YEAR AWARDS” \uaussusieialiin
Fuduaruinsfilefunuionusisl Tnenisdrsarnudenvestiuslaaifsedufuazusnisuseansing 9
AatuanAusiiosswinedingans BUSINESS+ uayinendenisianis umninendeuiina
ngumane: Qﬂﬁzﬂ@ﬂﬂﬁﬁﬁﬁuﬁwLLazﬁmﬂuﬁaqma’m
sUuuuseld: eldnangaivayunisinnu

1.2 Fefifidovmedrumalulad
1.2.1 techhub.in.th mﬂf\mﬁ'uﬁu COMTODAY Fadufineanslefituuuamin ﬁﬁuﬁag_jmiﬁ‘]uﬁaa%ﬁa
Asus Instiausiiiomiinevlandsuuuunislifinvesaulugatiagtu eimealuladidunifedosiily
sunsAnduTindsedniu mevhau uazesdnsgsie desmsiiiddeyatnaismasaan Taelul 2020
f010uD7 techhub.in.th f§hsnaiiulavessuduleduasmetniiuinundi 60% lasfidesmdlunistiniaus
fannvias Taun
« Website: www.techhub.in.th udsdayaruimaesuled uazaougiosdidnnsedind iy
NUEUIUNI 10 U wazdaufinniuuinnil 1 waunusisimou
« Facebook: techhub.arip EJuEJumaEJaﬂmmmmmﬁ 3 LEuAu
« Twitter: @techhub_arip EJ@EJ‘UB@J@I‘VTﬂi“‘UU wilausnlefiiveufinmudansuuudu 4
* IG: techhub.arip
« Youtube: ARIP Official uviasile 331 How to sulefifilésunissensuianuiidedie
+ Podcast: TechiTEasy dosmslmiangaililndilul 2020 TusUuuvveadsadunisimeuns
vuwwaavesueaulal alusen1slagussansn1sves techhub diausmatinnsldenu naenaunisiidynd
WAz TUISLULINATYIA
ngulvuneg: feu - aunlufiaulaludewaanalulad Advialaflalndealua @19 Notebook, Smartphone,
Printer, 10T, Al #38 Cyber Security wiaunstnlulduegnadivsednsain duduwazuasnsie
fadlawan - Utnvioosdnsiidesnnaiuainenndnual vieuszuduiusaudiuiouinng
Tuanautmsnevesderivleduazdodsnuooulatl
iULLUinlﬂ sglaunannishiuimslavanuszenduius n153aumMuasU3nis niudnssesenlugsfanssy
meamsuam%ﬂLLawzjmumﬂﬂuwaﬁnuu 9
1.2.2 COMMART (www.commartthailand.com wag Facebook:/commartthailand) dooaulall
Auiiaueidiemluuwa Buyer Guide Lﬁasdwﬂ'ﬁéfmﬁuslaLﬁaﬂﬁaﬁuﬁﬂumjmwﬂuiag wilugumedauay
TusTudu uenanillutnasuuansdudi COMMART Rastiiauedeyavessny nieulusludu lelad washonsam
s q meluny ufenededuszneums maamuﬁuﬁmavﬁmwﬁq q fidsamuansuau
naandmiune: Uﬂﬂamlﬂmauhﬂmaaﬂsuaaumiaw LLamuwmaﬂmisuamasummifﬂmm seaziden wazlusludu
WU elLay COMMART LLavﬂa:ufmmiwaaﬂuamaamsmauamwmmmmm

2. §3NAIANULNTIANIT MULAAITUAT LAZAINTIUNNNITNAINATUINAT Usznause

21 snuanadudledt nmelddesm “COMMART” ﬂﬁ]ﬁmuumiﬁmmummu 3 AdaslaT

22 fufanmsuaruimsnuuansaudi Nuiingsenis sausausuaAn sULUUIY Savnanudl Samdoya
nauandlmune Ussanduiug uvsmsauaudisa L'WE]I’M?!@@F]&ENLLauG]NG]’]iJ’JGmUSuﬁQWUE]daﬂﬂ’l‘ﬂﬁﬂ’]ﬂiﬁ
LLauLE]ﬂ‘UuI‘LJEJﬂlea

23 SUIAMTUALUINIAINTTUNNNITNAIAATUINATAUAILRBINITIBIGNAT HAURNITIUNLNAENS
Taufsmsussduiana iWelfussqdmunensnnain lnserdennudormalumsndndemasumug
nsa1sassade grudeyaruilaa uazUszaumsalsnumsuimsnuuansduiuaznuingsans
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24 Unisunanvesunisdauanidudaiousss (Virtual Event Platform) ilesanannissnsuuuy
ooWlalAulVilady aunsavensnsdifanuldogdliveunn fednunm waranuil Taefiusnisianisdneu
WU Hybrid (Fawdonffuisoonlaviuazesulatl) waznsdanuesulaifiusuuuuiiaunsndeudeduszuy
158U warszuvrudduald naulandnslidinlugn New Normal smevainuaneuinislann ssuudnanis
Joyadudn sruunsTmminedus nu uaianssusng q ssuunmstssgndunwiesulal szuunisanenendn
soulaw szuviuggsiaeaulall suunslmevsedausznineeula WWudu

9474 COMMART

ﬂa'ul,{lwma Hiansduen (Exhibitor) UTEMHEAR va1veanalulad us¥ndmunudmheuseniaulegdu
g 9 fideanssmiieduideuinis naBAIUAT A AN YaldnFU ALY suaaulﬁﬂulﬁaqmquIaEJLLamﬁ
szjaaummv-ﬂuiaammu‘[ﬂmmmmumﬂa WaZgIna

mm‘zmmu (Visitors) UﬂﬂamiﬂwauhaumLMﬂTuIaEJ Feoglasuiailom M33USvesdum Auauln
g 9 AaBnILANNSTeAUARTIAIMA YA warAsUAUlE ey
sUwuuTgla: iwsﬂ,mmmﬂmi‘uwmﬁmmiwuwmmuauamaumLwamﬂaﬂiim‘im%umﬁma LazINIMUIe
AU HADAIUNITIANINTTUAN 9 Neluiy uavalsuwes

nsSanuiall
nguvune: ‘vm"gmﬂumﬂ%’ﬁv«%aLaﬂ%uﬁéfaaﬂ'ﬁv‘fﬂﬁa}ﬂﬁmﬁmamm’miﬂLmeﬁé’fmﬁaﬂﬁumﬁmmu (Event)
szmauaaluiﬂmaqmmamaum (Exhibition) N133nUsEYs (Meeting) nTaauduuun (Conference) #ina 9
m‘LmﬂLLuuaavaamLauaaulau
gﬂtwmw‘lﬂ. 518lALNNANUSINTNTIRY

U3n1sunannasun1sIneuLElauase (Virtual Event Platform)
nguviang: MhenuN1ASTYToINYUNABINITINNULAAITNTIANITNTE ULARIFUA
sUsuuseld: Mgldnnnsildunannesy uagselaannmsuimsinauuuuinannesy

3. §3NAUINMINSAANRIINE

aa v

3.1 mﬂ‘mmmiaamimmammmammws (Digital Marketing Service) Lﬁamuiwej‘mimmm
Guaqaﬂmaqﬂmmﬁva Fuuavsverem mmmimaﬂaammwam (Online Marketing Strategy) ﬂ’]iﬁaﬁ’]i
(Online Communication Strategy) AMsas1LUTUARUAe AT (Branding) ﬂaqmmsmmﬂmmuam
(Content Marketing Strategy) fﬁwaﬁﬂLuammﬁwﬂmm‘tmmmium (Creative Content) Msu3msdonaulal
(Online Content Management) N19219WKY Lavdedenavia (Online Media Plan and Buy) saufan1sinng
Annwideya wazooneanu tehlugnsinsnainegisdeiiios msenguidmng wazaenndesiuaiiy
ABINTNNGINIVOIDIANT
nguthuune: e3dns vieuitndumilavandifeansinsnaindudviousnsinudedda
sUuuusela: s1eldinannA1usng Ausmsdanis Fedyanmsliusnsiialusserdunarsyezen seldan
N153AAINITUNINITAAN

3.2. uwamme suiton1sWmuIyaansluesdng (Enterprise Learning Platform) dwiusadnsiidesnisiiaun
vinwzuazdnenmaesyaans ulsgiuiivsznoudsunanlesunsiineusuosulatiiiunanndinalulad
Tnesamerszuunagevassausisududmsunmsinuluewan Weadudunanisdounuanssousves
qﬂmﬂimw‘hmeﬂ'aqﬁﬂiﬁaqmsﬁy’q IDP, KPI uaw SelfEnrollment syuumsussiiiunannouuasndaSen
‘iaﬁumiSau%}wmﬂwmﬂ‘imwuﬁd eLeaming, Live Broadcast Webinar way Virtual Conference au1In
Feusofussuuuimsnuyanavesesdnsiiiodanstioyatiiiie) wieudensaeu wasasumusiviuary fannm
IuﬁﬂLLUUﬂ15u1LauaLLUUmammumaaaaﬂﬁumwmn 9 IG]EJﬁJﬂ’J’]iJi?ﬁJiJEW]’N’JﬁU’]ﬂ’]ﬁ]Wﬂaa’]UUﬂ’]ﬁﬂﬂ‘lﬂ’lﬁuuu’l
nqmﬂmma. pIfnTvUINALar UV TiFBINITTULR ALY AN aamsThausdou
sUsuuTeld: vin1s3ed A ssuulimingivesinsiaganig (Customization Service)
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Insvyasausaoln

Usznneeeeld % # %

AUUM  S988T AUV FBYAT  ATUUM J9EAT
1. AouazAouinus 3038 1352 39.08 2375 3619  26.66
2. MIVAUINTIANTT 61.98 27.57 73.78 44.84 54.28  40.00
3. USN1SAIVIA 132.38 58.89 51.57 31.34 4520 33.30
ws1wlaanAsTIBLATUSIS 224.74 99.98 164.43 99.93 135.66  99.96
iﬂ&iﬁgu 0.04 0.02 0.12 0.07 0.05 0.04
sausgldanun 224,77 100.00  164.55 100.00 135.72 100.00

4

o L

WANsalENAYYaIUTEN

n.A. 2532

W.A. 2553

W.A. 2555

W.A. 2556
W.A. 2558

n.A. 2560

n.A. 2563

RIS 10.01%. Burediudy weus Wudledu d1in

funtsuusanmiuuidnumausade wasiUdsuioan Uem 10013 Buesudu weud

Wudtadu $aim Wy U3 wendledl $afm ) wazdviinisdevislunanandnning

B o Lo dletudl 2 funeu 2553

FuUnsduasun1sasmuaINANEnIIUNITdRasunITamu (80N Tufaniswansuisuszian

Enterprise Software, Digital Content way Embedded Software

§997u Thailand Top Company Award tdususeusadaliuieviitinaussneunislaniu

U Data Dive USMsinssingAnssuduilannsuiees é’?ﬂLwiﬂmﬁusi’fay‘almuﬁamﬁmeﬁ

LAEIIBUNE ‘memaa:uLﬂmmmaﬁmuﬂmlmmmm

- Walun “WISIMO” eLearning Solution VlﬁinUﬂ’]S‘UiW]‘iﬂ’liL’iEJuﬁ way Luamumwumuﬂﬂ
THuldase dmsussrnsiigasnsfindnonin AN ANHENLNTOVBIYAAINT euinTaniu
a111501UNTUUITUYDIDIANT

- 97U Thailand Top SME Awards tJununeusaiadmsugusznaunstaviavuinnalnas
unagos fuwiRaLasnanuiilanisy

- 37 “BUSINESS+ Product Innovation Awards” tJusnuuausiaiaduan LLﬁzU%miﬁﬁu%ﬂiim
Uszanl

- 91U “BUSINESS+ Product of the Year Awards” 1fusiunausistaliwidusn wazusnisiilasu
ANUTEULATY

- Waunanwesunsincuaiiousss (Virtual Event Platform) iesessunisdnaunuuleusa
(heenlatiuaveaulat) wagn1sdnueaulatlfiuguwuy
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J999nouides

Hagtuuidnitetoanudssismnmeluaznisuen flensdmansznutenisdidunuresisimemss
wazneden eghdlsiny UstniwunsUsuidiunnudeuaruuuimsianisrudssiiorainiy e
fianudsaranulduiueuduiiviondladaduanudssdiilifiteddy weduanudssdivienlden
mamsadls Tneiiaserudesie o deil

1. Jadwadnudsamnense
1.1 Anuidesmsiunineinsyana

LuadmﬂﬁﬁﬂwmmwLﬂumﬂmsmﬁ yransdsdeidutadourisanuduia Ananmuasanninues
m‘wmﬂsuuwmLﬂuLiawuwﬂwmmmm TniawgatsBamsitanndnommassiiney e
mﬂm’LumsﬁUULﬂaauﬁinwmamm Snannudunguandenmalusuiauasdaviadom s deya
Mugsha Nsnaa waeloft (M) maemeuMsiauVE M uARashs § maqqﬂmﬂs%maaﬁa@mﬂﬂwﬂuuwm
oealsfinu madsunlasyransidudsinanidedldionn esniitadonareusens waglumnudesiion
naston1sALiugsne
wHunsUIsauEss: UiEldnaununsuInsaudssiunineinsyana Tnonisianndnenim
vosyaansliitieadmnuifivivasivegisioides naenauasrssruunsianisaiwsluesdng (Knowledge
Management) Tuguiuusing 4 wu n1sdnifivesdanug msdienenssdainug msiaunimthou msaeunu
msfiugua NMsadeiausssu wazussenansieusluesing lnefigayunglunisduesdnsuiinisGeus
(Learning Organization) ausan sadsdauandenlunmsvieiia siamamenm nsaderiymddls wazuss
gilalumsvho msduasulinihaudidusalunsdiiun iiegdlalfypannsvesuiemvhauiuuTnesns
sawiles wonanil &JwmimmumLLmuﬂwsmu‘lmmﬂawwmmmmﬂi foatamufmvilduiniinam sy
Wwnyaanslianansanawnunulaluynsedu LWE]UiH‘Wﬁ’]@J’]SﬂG]’]Lu‘LJﬁjﬂf\]VL@E]EJ’NWe]Luaﬁ

1.2 aAnudsmeiunsiasuuUamginssuguiing
Hagtuanuimimanaluladadelmidsualinginssufuslnaasuuiasld Tasanzegnads
waAnssunisuilaadoatelva dawalvinisuilnadedsfinianasedeioiiles vismisldfinsusunagns
Tumswandedsiuinaunauivdoasislml eadrsnstrdsuslaemnngy ognslsin dedsiusidanatiniy
Udlefiouas Fudedbiinnniluguueswesfadavanlunisaiunindnualoins
LLNunﬁ‘U%"Wﬁﬂ’NﬁJLﬁﬂ\‘l UiﬂywimmmmmﬂmﬂuLLquzJmilfda&muﬂawaawqmmimuﬂm Juslsndnde
fislnann mLuammﬁvwmauhLwammﬂauwmun’]mma walmﬂiuLﬂaauﬂawé“lumimmuaﬁm Tngiu
ovnuudooaules uaskdmameniidontufimvinnsnidomianesu szmmamﬁmmammummwu way
mmmlmm'amwuu Faduuselovisiogeuuazsadlavan
wenanil VaEMEilemintinsansaidnmseting uasdesoula Lwaiaﬁqumﬂﬁuwuﬂmmﬂaammaﬂﬂmu
nszuafoudumaluladuazuinnssuadelnl demaliuisndomtauguuuumsinaueidenlvdaunin
aonndesiumuaulavesiuslnnegneeiiles nasmaunsiamsis ielAnmmannanelumstiin
vesdolunans q fu
sugsiansdnnunansdudiled VisvlduTuAsunagns Tnesauioruiusinsmegsialunisson
$nau ieassanuuansauazsgagnénngalel desalivonueuasdidsunuliduinniy

1.3 anaudesananufesludosdelai
Hagtugunuuvesdelawaninsasuuias fadiindsmaulnggadugnidimslavanlugiuuy
vosdedsiu wiflinnudryiusuuuudolavanlmi 4 Ny W dednueaulat uavdeseulay deald
druutinsnainvesdoiiuannasad
waunsUIsaades: Saideatelniszneliifanansenuivdoiuvesuin wivsnldldlonta
nmsliusmssunslavanuudedinuesulal onuinsudesufunazdolmidndety vhlvusdniide
fiasvrasniniu Tnevisvldnanagnslunisunenanvesdosaulatiinniu
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1.4 mmﬁmmnmwawmnu,a“'sm'l'a“n'lslaiﬁaUa‘ssﬂ“lumsL%’ﬁa'ma'mn']sl,mja%'umamsﬁ’ﬁ

masmwmaﬂaaauﬂw wﬂwﬂﬂumminﬂgummL‘Uuaalﬂmaml,aq mamﬂwﬂﬂaﬂumm VED)

ammImawaammuummmmmuaLuawﬂmmﬂawuﬂm ﬂawlmummusmmnmwmu wazRanaadlew

vseratiuayule ‘vrfl,mmmLUummwwmimﬂwsw

WHUNSUITIS AL : mwmsmunmmmmdumuﬂummeqmimmmuaaaﬂm wiszlidyana

Tafanunsavhutifidudels LLmawmmmamamﬂm fio mmmuuuaummmmm susruduiieandn

iesnussmfussdnsiteuindede Ssiesiulinvousedihinaue s mammmwimmLauammmmu

NSATIVADUANUYNADIULUEN L‘waammmLszjamuimmr;dmim

1.5 avuideaBosanuiisnaunansdud

UﬁwlmmmuLLamaumﬂaummmuamiﬂﬁwzmLLmﬁmmaﬁﬂmm‘Lmamaam Tl 2562 aum‘fjﬁmuu
‘Ui‘t?ﬁ/llﬂEJ’]EJEmTLJ‘V]"\]N’mJJ’Wlﬂ‘LlEJ‘LWIiiﬂﬂ’]iLLaumiUiu‘UQJlUL‘Vlﬂ Lummﬂmaaiﬂmlmmmiﬂmﬂswin Favsaes
amuwmmsmaaiuﬂimmwaaﬂUﬁLLavmﬁwumm maamummsamumqimavmﬂmasvwmmmmmmx
pg19lsAny mammmmmlﬁaaamw ‘mmﬂmmmmiaﬂummmﬂuamummmmﬁjaa
WHUNSUITISANLLER: inlmLmammummimwmam ImmmmmmvmmmimammLLavmaﬂaawa
TogldanununisusmsnisiUasunlas (Change Management) 1/1ﬂumumif\mmamuﬂwmwuLmJ sULUY
N159097U naenuLHLUsEdURusTugUwuUlnd 1 LwammLLawumaﬁmﬂaumjmmmmu

1.6 Anudsadosmsuniszunnvaadelsn

nsunsszuInvesdelsadng q relminnansenuiiadunsdiuftinuiivsdmvemtney s
HANTENUADNSIAULDIUTIN LiesndoaihseTinsunsszun fesdliszezuine Social Distancing dwwals
Nufimsdnnuanas u,aumﬁfiﬂﬁ’mﬁu’sw’ivﬁwumué’uﬁmaﬁiawamwﬁLﬁumu%w%ﬁw
Lmumsusmiﬂ’nmam mumiﬂgumm ‘inlﬂmsammummsmmmm mamsmnauwummmu
mnudes AmuansUfTRauithy (Work from Home) wagdanmsivdounainisviiey eannuneda
Tunsiiiunig danabivisnanunsaufiRnulaegaun

fumsdnau - vTEnlstmundeu R sUuu uazdorimunsing q ielinisda

Dulumuddsesnmady neldinaluladidnandis uas aswmmmﬂwamiimmuﬁﬁuaumEJ 589N15U5U
Wasudsuilfmnzauiuannnsaliiiatu f\]ﬂW‘Ll‘VlLLﬁGNﬁ’]EJauLE]EJG]HU?]WJENFW]’]I@EJ?E]U e lignenlsfiansan
dudneudnay Weanszeznatlunsdurunigluay

wenanil U%ﬁwé“ﬂﬁammuﬁwmLLwamwa%mﬁa’lmimaq%’ummamLLau%’mﬁ’mﬂwﬁuﬁﬂLLuuaaulaﬁ
L‘waammmLaaﬂuﬂ’mmisummmLﬂuaisﬂsummmmmaaumLLaumaaum Snidliansasosenumanesy
wwwmﬁuuamﬂwmmmﬂmmLLamLLauﬁnmwaumm&Jau q lg1

1.7 anuidsaanmslunane fudsanssuladitlisnunsaniuauuleuigld
iesnanudsesdedsaveaulatasiolmiin q iliAavesmdwilumsiemslugingutimng
vosaslaman uideamsfanarnfuunannesuiiviemlallddudmes Jdliamnsadmusvieruauleus
#1991 Fsnaudsundandeuisfiiniuenansenusiofuunisuimsiovesiadlaman
wHuNsUIIAMIEsE: USEnasentnderanuidesdangan Seadefiniidanudeingiiednuini
Wasuwlawing 9 Mistuiuunanresuiivisvidifiudvesmasnnan Lﬁ'aﬂ%fusﬂLLUULﬁwﬂﬁaamﬂﬁmﬁ’u
nMsAsundas wazanuansEnURoRuY U TUTIS AR ITNATIaN sas,ﬂfdmmLauaaammﬂﬁmaiﬁﬂuwaﬂwm
LwamauauaammmaqmﬂmumumammLam"l,ﬂmuaanuaalmawm

wva ¥

1.8 Avmidssnnwssviyaiaduasesfeyadruyana
wszsatiydRduasesdeyaduynraiinatsdulinungrnelull 2564 Ssiinadeusmsnans 9 fuves
Ut 19U msuinsteyauuiuled msdsenmnedidnvsedndiiiedidenya vl amaudinnnsg 9 asseauds
Wwesteyafivdeiigniuiinly uazldfumuduses
wsunsUnsaades:  UidldAnwuasimunusuuiRnisilesesfunsenedydidinanGeuosuda
wieligshasidusioluliegnasuiu
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1.9 mﬁmﬁ'mmnmiﬂnmumﬁauamaaﬁﬁm
\Hosandeyagnén deyadunsiiu uasdeyadu q iiuddiiAlunsdudussiavesudn aehilsfioy
ub’iluﬂivmﬂmlﬂﬂﬂmmauasuaqmﬂﬂsma 7 vlan wasiliiliuey siiiedoyadfnmesesdinsgsia dauuen
malmumaﬂiwmmﬂmiﬂﬂmumﬂmsuaﬂ FoardwansenuronsiuiueuvenAsils
uwwunsUdmsandes: viElduimsenudssiiunsanasdeyademsatessundestumaditeioya
nnglilésueyan sudsmsimuangsudelumsifadeyaddguemiinnu isliAsmudasnives
GHE

2. Uadwanuldeanieday
2.1 mnmammnmmnﬁmsm

L“LJ’EN‘-\]’]ﬂUiHﬂﬂUiuﬂQUﬁiﬂﬁlﬂ’]uﬂ@ Tirandudedefiun viedendva ImaLuawwﬂﬁé’J‘Luﬂﬁwamaamam
WIae91 wisde LLﬁu‘U‘VIﬂNJJ‘V]L‘UEJ‘L!I@EJﬂ@ﬂUiim’]ﬁmiLLaVUﬂL‘Uﬁuaﬁiu suansuUannunaussUssme
shlsonafienudssinmagnilesies Miludesmsandnauans viourinsgifidmanssnusioyanadu
wnuMIUSIsAMades: UsIladinisdnvhdetiduideasusssunrdndnmdedediu eidunsoulst
Wummamaaﬂgum waziin1sdeRnousy ImaLﬁummfmmmmLﬁumsmmmiwmmnmnaqmimﬁnmwdw
FuSauides sudensdifionaditnensasiadvivsvioniiulszam LWEJL‘lJ“LJﬂﬁﬂENHﬂU‘i“’ﬂUMuﬂ U
Unileudasy inumﬁvﬂuammmaLanmﬂ,mnLsuauaasvmwmmmLam wazduduIHNaUVDIRY
ulmaul,masuawﬁmmmm mﬂm{]wmmsauLmasuammmu wLﬁusmsmmmuLmifmmaaﬂmmma Suiingeu
Andevnedninnsasifingss uenant vemdsladeysy ﬂuﬂammmﬁuwLwaammansmumﬂimuﬁaﬁaq

2.2 aAnudsaannisivieniidievusielngifevuluuien sgraiideddny

neifousiedorieruresuism a ufl 30 Sunau 2563 Unngsiedegievuselugvesuien Ussneu
sheuneiung dedsiua devuludndiufosay 44.28 Feagilidfoduselngidindn amnsaruauud
fuszyugforiuldluBesiingmuneiun siedeteduvesisn uuslvdesldSuazsuuudeslsidosnin
3 Tu 4 vesduudssesietuiiiusssy wasiidviesnides iosandforfunelugaunslfidedaiuni
Youay 25 dmunisliavslunsdndlundcing o 16 dawaligfevunesulienadganisesnidssosieru
selngle

uonanil U3EM wondaeu nuweda A8 weaiin deviuluuidn Sovar 20.05 (Meandealazeais
dievu) sl winddeunelvyassredibiduyanaiiisdosiunuuin 258 wimsznedyda
vdnming wognaendnninginiseanidedlulufimmaiendu aelidvieenidssuiuludadiuionay 64.33
mamﬂmma‘muﬂaumﬂanummﬂumimmmmw uazilanswasenisandulevesuTsnldiAeunniFes
Lidney sLudosnisussdansunis mamiﬁuamiwﬁmauwmaﬂmammuiummawﬂmwmaa‘mu ALk}
Liawmgmmammmmamamﬂwmmw muuabisadlasursuundsdidesndt 3 Tu 4 GlJENWU'iu‘UlINﬂEWm
fedu fRevuseduresuitnisiauidssannsliaansonununzuuudsaiiensiaseulazdmg Fos
mmaawuiwsﬂmmLauaiwﬂiwmaawuwmim
wunsuivsanades: Uisnldtnsusiefinssinssassduiminfnasnssunsaneaey donsivaey
finnsan uazndunsesiiliiingensiionaneliAnaudaudimenauselond uasiolifnauilusdalunis
ANUUIUTDIUTEN

2.3 A AB9RINN59a198 wazieRUANISEIIUYIR

nMsanvauasfofitimsssund Wuddilianusasmuavdernnsalld nansenuiiAsduenadana
m'amisﬁLﬁuﬁiﬁaﬂuaw%’mﬁmmﬁLLavmqa”au 28191577 S1TN1SLASEUNSDULAL IR UAIIUTIN BIFEIUTD
ITANAIILTURT M'ﬁ@‘Uiim’lr}\laﬂidﬂULLﬁuﬂ’J’]@JamLﬁE’WﬁluLﬂﬂlﬂ
WRLNSUSISATERN: ‘inlmmmLLmumLuuﬁsﬂﬂuﬂ’maﬂl,aum’l,uiu - e Imu,muiuauau
ﬁamié’]’mmamuﬁﬂﬁﬁ’ﬁmum'iaﬂuﬂimwiumamamnmﬂgummwmw"lm AuuNUsTIT Y U3elaamu
Tuszulefidmiunisdrsestoyavesuiom lunsaltliannsoufifnu a Mhnsvesuisn axanunsadnons
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7,9 22
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11
12
16

13
14, 18
15
16

24

AT
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75,801,638
104,916
4,000
1,722,816
9,983,256
2,138,305
172,216,001

11,500,000
44,942,337
13,298,280
5,876,267
218,200
2,062,644
77,897,728
250,113,729

(Wag: um)
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3,840,575
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11,906,568
13,485,193
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2,607,188
85,917,454
234,721,574
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4,617,124

3,795,649
(178,556)
5,191
39,962,309
(17,408)

p

1,145,967
56,779
(335,122)
49,051,940

(19,275,307)
58,387
(25,323,892)
680,020
326,250

10,251,849

2,502,987
(2,206,007)
16,066,227
(2,374,330)
13,691,897

3,081,416

3,272,411
(18,587)
16,731
24,548,881

493,762
2,491,818
79,180
(1,410,198)
32,555,414

(16,701,878)
44,093
(35,073,330)
(1,606,056)
(25,000)

2,114,671
(322,467)
(3,255,332)
(22,269,885)
3,730,786
(3,454,456)
(21,993,555)
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Ruansuainnisimieaunsel 24,086 =
nenilesu 362,473 1,532,296
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v

JoyanseudNuaAUALNELNULAY
1857l lY Rk uan
HAIAYLAINNNTUTEINUNISAIUVANANAFERTUsE U 2,549,700 =

waegUsenausun s g iunidevessun 13l
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naUsyloviszovdu 13,653 14,381
NaUslevina1eenaInNIU 233 234
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8. LUAALAZSIENISB UL UER
(Vg WUUIN)

Huan 130 130
RUNINSUIANT 82,331 72,671
39U 82,461 72,801
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9. anuiimsAuasgnuilau
(viihe: siuum)

2563 2562

& % a = A v o
anuilnsdn - Ransiiieadasiu (Munewma 7 uag 22)

91gniAIeiuAIINTunAsTvuAtnse

gelifeimuntnse 5,194 6,770
AT

TaiiAu 3 hou 868 532
saugnwiin1sdn - AamsfiAeadasiy 6,062 7,302

& % a a1 Y
anuiin1sAn - Aansiliieadasiu (Manewen 22)
91gViiAIAeiuaIn JunDeiuatise

galaifamrundnsy 20,436 14,087
AT
lailAu 3 1hou 11,005 3,838
3-6 liiou 12,534 -
6 - 12 1hou - 214
111N 12 U 605 605
52 44,580 18,744
in: Aflenavianuinuasndiaadnasietu (2562 Aflonifasdoargn) (640) (819)
ﬂugnwﬁmsﬁ'q - AansiilaiReadoeiy, qn3 43,940 17,925
s’mgnwﬁmsﬁ'ﬁ - gns 50,002 25,227
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s1eldAsuaInfansTieaTeaiy (Vun8wve 7 kg 22) 970 2,710
s1eldAns3uanfansfildinentosiu (MangLe) 22) 22,896 21,095
qmﬁﬁuﬂszﬁ’ummm (vaneLng 22) 1,920 7,291
RUNATITY - 10
Bu 9 14 a2
Fougnvitiay 25,800 31,148

FugnuiinTAUazgNVILaY - gns

N A

nsidsuiUaswesdyiaiionariauinunsininindnasinduregnuinsiuargnvildu dseasidenmall

13

(W38 WuUm)

a0 Sudl 1 uns1Aw 2563 819
Fauszningd 35
Srunuiilasuiu (214)
a1 ufi 31 $uanau 2563 640
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10. AUAIALNAD

(WH: WUUIMN)

s18mMUTuanTIAmu
AU Thduyaransiiaslasy fufauvde-gns
2563 2562 2563 2562 2563 2562
Aundusagy 657 737 (623) (618) 34 119
WHAY 71 49 - - 71 49
39U 728 786 (623) (618) 105 168

Tuszninaldagiu vidnn Guiinnisusuansiavuvesdudaandelnduyadigrsiszldsuduau 0.012 duum
(2562: 0.025 §1uUW) wardin1snausenIsUsuanyarmAuaALnaadIuIL 0.007 d1uum (2562: 0.008 a1uum) laediluin
nyarveduiaundeniuiidualidnelusening

11. AUNUUINITIDANTY

(Wag: NuUm)

2563 2562

waruUyTaul 14,642 4,118
iy 25324 35,073
ANRAIIVIUNY (39,962) (24,549)
yarnudgyivaed 4 14,642

12. FUNSWEN19N1TRUNYUIBUBL/ RUaUtIAT1?

(Wag: NUUm)

anasuiininyaddaesamudnsiuing

RupnUszan 1,027 977
Fusfadndu 696 -
swAunSwInIansRuvyuioudu - gns 1,723 977

au Jui 31 SunAw 2563 USEnY RusnUsedmilengiiu 3 Woudnau 1.0 auun (2562: 1.0 suum) lnedignsinentde
=l

Sauay 0.20 - 0.30 Aot (2562: Sa8ay 0.90 - 1.00 fAadl)

, y
13. [upnsuiAsndnIsEAUTENUY

31 §unAY 2563 way 2562 RurnUsesfiiasyaUssiuliseasidondad

- Gushndsean 12 ey $1uau 6.0 §uum euitne Whluduseinaiudniuiaydsunmsiiviima dsusuo
5.0 &MU wazaRunlEemUsEAusUIASIILIY 20.0 UM

- GushinUsedn 6 Wou 117w 0.5 B1uu v uariusnesuningsiuay 5.0 Auum dsusene Iddhludusefunisesn
wilidarussMufisunasesnluunuuseny

14. fu a1 suazaunsal

(W28: WUUIN)

2563 2562

WaransmuUnyd

i 91A1SHazgUnsal 43,855 44,515
Aunsndansnisld (muneive 18) 1,087 1,685
99U 44,942 46,200
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TemaUasusamesiydvesiinu ormsuargunsaidmiulauaniui 31 Sunau 2563 wag 2562 agulanall
(e WU

dadiulse  aunsal aunsal

271A19 21A17 ﬂail‘W'JWlai ﬁ']unﬂ']uuau YIUNTNULS 994
Lﬂiaﬂﬁﬂu’ﬁ\‘]
31U
1 un5AY 2562 41,076 10,000 15202 21,468 8531 8660 104,935
Fouiy - : : 930 109 : 1,039
31 uanAu 2562 41,076 10,000 15202 22,398 8640 8660 105974

NadzauaInnIsasuLUa
ulgu1enTUYLBIINNIT
UUINTFIVNITTIBNUNG

M3Ruatiuf 16 1B TR = s s 5 - (2,990) (2,990)
1 uns1Ax 2563 41,074 10,000 15,202 22,398 8,640 5670 102,984
Fouiy - : . 216 497 - 713
TIMUY - - - (1,939) (421) - (2,360)
31 SU2AL 2563 41,074 10,000 15,202 20,675 8,716 5670 101,337
Andeusiaazay
1 un3IAU 2562 - 9,418 13,557 20,121 7,874 6,375 57,345
Adousnd sl - 500 213 783 333 600 2,429
31 SUAN 2562 - 9,918 13,770 20,904 8,207 6,975 59,774

NaFYaENINNSUATUWUAY
ulguignsvgdillosainnis
1UIATFIUNITTIETUNG

nsEuatufl 16 1deU TR - - - - - (1,305) (1,305)
1 4ns1AU 2563 - 9,918 13,770 20,904 8,207 5,670 58,469
Adeusadmiul - 82 213 821 250 - 1,366
Adeusandmiuduiisming - - - (1,938) (415) - (2,353)
31 SuAN 2563 10,000 13,983 19,787 8,042 5,670 57,482
yaAgnsaulyd
31 SUINAN 2562 41,074 82 1,432 1,494 433 1,685 46,200
1 4ns1AU 2563 41,074 82 1,432 1,494 433 - 44,515
31 SUINAN 2563 41,074 - 1,219 888 674 - 43,855
Andeusiadndull
2562 (ﬁi’ﬂmuﬁ’wmﬁmagJJsLuﬁiﬂ%'ﬁh&ﬂumiu%uﬁ) 2,429
2563 (ﬁi’ﬂmuﬁ’wmﬁmagJJsLuﬁiﬂ%'ﬁh&ﬂumiu%uﬁ) 1,366

3

3] ’J‘m/l 31 SUNAL 2562 UTEN llUWUWWMUU%QIWQJWﬂWEJtLG]ﬂﬁJi‘UWLGUWVlNﬂﬁNu Imsmamawﬁmuummmu 1.7 &uum
m ’J‘m/] 31 SUAN 2563 UTEN N@ﬂﬂimﬂ?u@uﬂu&%ﬁ@@ﬂ’]La@NiWﬂWWQJ@LLa’JLLG]ENELGUJ'IHEJEJ mammmmmﬂau
inAn LaamwmauamaﬂaumwUmaﬂanummu 51.9 81UV (2562: 45.5 a1UUIm)

96  sievuls:=91U 2563
USEN 1901SToW 9111A (UKBU)



15. Aunswelidinanu

(Wa8: W)

AONNANDS VANgNTaUTH viingnseusy
gac i’ ulat] aau‘lauuaauaﬂmm
SEUIINAIUN
AU
1 UNI1AU 2562 20,724 2,255 950 23,929
Fouiiy 106 - 9,837 9,943
Touwn (980) - 299 (299) -
31 SUINAN 2562 20,830 2,554 10,488 33,872
Fouitu 15 : 3,208 3,223
91%UIe (45) - - (45)
Toultn (pon) 7,580 991 (8,571) -
31 §uAN 2563 28,380 3,545 5,125 37,050
ANARINNUNYEZEY
1 uns1AU 2562 20,655 466 - 21,121
AFnIMIed Ul 56 788 2 844
31 SunAw 2562 20,711 1,254 - 21,965
ARAIULNeEInSUU 846 986 - 1,832
FRT MUY (45) - - (45)
31 §uAN 2563 21,512 2,240 - 23,752
yaAgnia Uty
31 SUINAN 2562 119 1,300 10,488 11,907
31 SWINAN 2563 6,368 1,305 5,125 13,298
AfindmuIeda1nsul
2562 (0.08 &ruum swegludunuuinig dufivdesiuegludldelunisuims) 844
2563 (1.0 Suum swegluduyuiinis duiwdesmegluldarelunsuims) 1,832

au Ui 31 SuaAw 2563 USENY drendwiineuiiimesinuiumiladsindmhenunudiundsldnuey sianuvesonyingg
ABURBADIAINANINIIUIY 21.3 A1UUM (2562: 20.6 F1UUM)

16. aMeRulAgniin o N3
(ihe: Wuum)

2563 2562

U 2559 2,966 2,970
U 2560 3,868 3,868
U 2561 3,190 3,191
U 2562 3,456 3,456
U 2563 2,380 -
593 15,860 13,485
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SUMMARY OF FINANCIAL INFORMATION

For the year ending of December 31

Financial Position

Current Assets

Total Assets

Current Liabilities

Total Liabilities

Shareholders’ Equity
Registered and Paid-up Capital

Operating Performance

Total Revenue

Revenue from sales and services

Cost of sales and services

Gross Profit

Profit before Income Tax

Profit for the year

Total comprehensive income for the year

Financial Ratio

Gross Profit Margin (%)
Operating Profit Margin (%)
EBIT Margin (%)

Net Profit Margin (%)
Return on Assets (%)
Return on Equity (%)
Current Ratio (times)

Debt to Equity Ratio (times)

Data per share (Baht)

Earnings per share(Baht)

No. of shares-Issued and paid up (share: Million)

Book Value per share (Baht)
Par value per share (Baht)
Dividend per share (Baht)

106 sovuds:=9U 2563
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2020

172.22
250.11
33.83
41.78
208.33
116.50

224.77
224.74
180.84
43.89
4.62
3.56
1.52

19.53
1.97
1.99
1.58
1.84
1.72
5.09
0.20

0.008
466.00
0.45
0.25

The Company
2019

148.80
234.72
21.05
27.91
206.81
116.50

164.55
164.43
118.47
45.95
3.08
1.33
1.33

27.95
1.01
1.09
0.81
0.77
0.64
7.07
0.13

0.003
466.00
0.44
0.25

(Unit : MB)

2018

152.01
232.72
19.23
27.24
205.48
116.50

135.72
135.66
94.37
41.29
4.32
3.40
2.42

30.44
2.39
2.43
2.51
1.42
1.66
7.90
0.13

0.007
466.00
0.44
0.25



GENERAL INFORMATION

Company
Address
Type of Business

Company Registered Number :
Telephone no. :

Fax no. :

Website :

E-mail address :

Registered Capital :

Paid-up Capital :

Par Value :

Type and Amount of Outstanding Shares :

Other Relevant Information
Share Registrar

Auditor

Investor Relation

Executive Director /Business Media Director
Executive Director /Chief Financial Officer

Assistant Company Secretary
E-mail address

ARIP Public Company Limited

99/16-20 Ratchadapisek Road, Din Daeng, Bangkok 10400

3 categories as
« Media and Content

« Exposition, Event and Integrated Marketing Communication

« Digital Service

0107553000051

+66 (0) 2642 3400

+66 (0) 2641 2331

www.arip.co.th, www.aripplc.com
tarip@arip.co.th

116,500,000 Baht

116,500,000 Baht

0.25 Baht

Ordinary Shares 466,000,000 shares

Thailand Securities Depository Co., Ltd.
93, 14" Floor, Ratchadaphisek Road,
Dindaeng, Dindaeng, Bangkok 10400
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VISION, MISSION AND BUSINESS GOALS

Vision

The Company is a leader in digital creative content; providing constructive and reliable content for businesses,
as well as being business-influencing media that impacts on consumers and efficient reaches to the target group.
There are offering total solutions and customer-centric marketing communication consultancy services which
equipped with innovative technology and up-to-date marketing tools.

Mission

« Producing quality content on business, IT, education, and several other fields with maximum usefulness,
accuracy, and reliability.

+ Developing innovative media channels that can reach targeted customers efficiently and appropriately.

 Providing integrated marketing communication services to ensure the highest satisfaction for targeted
customers with enhanced efficiency and utmost professionalism.

 Evolving digital tools to cope with digital transformation and the changes through information technology
innovation.

Business Goals
The followings are the goals for the Company’s core businesses:

1. Content Production

ARIP aims to become the biggest leader of social media and digital marketing content on business, management,
marketing, IT, education, and other interesting knowledge, emphasizing mainly on in-depth analysis of business
information classified by industry for top executives and business entrepreneurs. We also provide an extensive
range of information analysis for interested customers in general, including knowledge contents to develop
human resources in the organization, as part of the ambitious goal to keep pace with globalization and changing
aspects of business, economy, society, and technology in the digital era.

2. Media Development

To demonstrate the leadership of the social media and digital marketing content industry penetrating the
new generation and touching the targets by introducing a broad range of quality contents evolved through various
types of media that have powerful influences on targeted customers’ perception and access to the required
information, varying in print media, online media, social media, exhibition, seminar, and marketing event to
maximize our potential in digital communication that can reach targeted customers effectively and appropriately.

3. Comprehensive Marketing Communication

ARIP is committed to developing a comprehensive range of marketing communication services to increase
customers’ perception and understanding towards certain products and services to be admired by the masses.
We are able to cover a broad scope of services, including marketing consultancy, advertising training, public
relations, sales promotion, direct marketing, trade exhibition, seminar organization, and traditional marketing,
aiming to attract different organizations and individuals across the public and private sectors in Thailand.

4. Digital Tool Advancement

ARIP has shifted its clear focus to generating greater development of computerized software programs served
as communication platforms, tools and applications in the field of human resources development and HR
management for enterprise to cope with rapid changes and digital disruptions. The Company also creates innovative
marketing communication services and solutions that enable communication to succeed and be measured
precisely for marketing with the most efficient two-way communication approach, considered an integral part of
our media development strategies evolved to promote the achievement of business marketing commmunication.
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NATURE OF BUSINESS

The Company’s core businesses can be divided into

3 categories as follows:

1. Printed Media and Content

The Company creates sells and distributes advertising
spaces and services on traditional media, digital
media, and online social media in the fields of business,
management and IT. It can be categorized into two
following groups:

1.1 Corporate Media and Content

1.1.1 “Business+” Magazine provides an in-depth
analysis on the economy, business, management strategy,
marketing and even business trend updates. It also
includes in-depth interviews of successful executives to
allow readers to get in touch with some useful business
strategies and industrial trends. Most importantly, the
articles share some very useful case studies which readers
can apply to their business, to uplift their capacity.
Target Group: Readers — Seniors and middle-level
executives in area of management, marketing, and
corporate strategy.

Advertisers — Corporate clients, who aim to

strengthentheir corporate brand enhancement and

maintain public relations as well as building products/
services awareness to the target readers.
Source of revenue: Majority comes from advertising
fee, followed by magazine distribution, special edition or
activities.

1.1.2 Annual Data Compilations & Ranking

- “Business+ Top 1000 Companies” Magazine compiles
business information of the Registered Companies in
Thailand in order to list the Top 1,000 companies with
the highest revenue, including analysis articles on Top
Gain and Top Loss in each industrial group and even
ranks the Top 50 companies in terms of outstanding
performance in revenue, profit and return ratio growth.
Target Group: Readers - Seniors and middle-level
executives in area of management, marketing and corporate
strategy.

Advertisers — Corporate clients, who aim to
strengthen their corporate brand enhancement and
maintain public relations as well as building products/
services awareness to the target, which are large corporates
and enterprises with the highest-earning corporate income
from their business operations.

Source of revenue: Majority comes from advertising
fee and magazine distribution.
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1.1.3 Seminars and Awarding Events

- Business+ also organizes seminars and networking
event with the objective to create awareness and present
contents related to the industry trend and/or interesting
topics for our readers by the editorial team reviews,
analyzes, scrutinizes highlight seminar contents. This
activity is the good opportunity for our editor, management
team to meet and exchange ideas with our reader as
well as advertisers.

Target Group: Readers and Advertisers who are senior
and middle-level executives in area of marketing,
management, and corporate strategy.

- “THAILAND TOP COMPANY AWARDS” (TOP AWARDS):
Based on interviews and presentations by executives
from leading corporates, the editorial team has been
impressed by their visions and strategies making their
businesses successful, this leads to the search of criteria
for the selection of leading corporates. With the
cooperation from educational institutions, the event
“TOP AWARDS” was started since 2013, its objective is to
select outstanding corporates in terms of performance,
Corporate Social Responsibility and Environment, Good
Corporate Governance to achieve corporate sustainability.
Target Group: Corporates having best performance
and outstanding business operation in their industry.

- “THAILAND TOP SME AWARDS”: Since the editor
had an opportunity to interview SME executives and
the event of “TOP AWARDS”, the awarding event was
successful, the editorial team has developed another
awarding event for SMEs with the objective to present
the potential and the achievements of those SME
Businesses. Also, the purpose of the awards is to honor
the organizations with outstanding concepts and
performance to publicly showcase the success
practices of the excellent management methods of
those Business Enterprises.

Target Group: SMEs having best performance and
outstanding business operation.

- “BUSINESS+ PRODUCT INNOVATION AWARDS” is
held annually to present awards to product and service
innovations. The event is organized in collaboration
with College of Management, Mahidol University to
survey the market for unique and outstanding product
and service innovations to compete in the selection for
product and service innovations that can best address
existing market demand.

Target Group: Corporate or Entrepreneurs with unique
and outstanding product and service innovations.

- “BUSINESS+ PRODUCT OF THE YEAR AWARDS” is
held to present awards to popular product and service
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innovations of the year by surveying consumer
preferences toward the use of different types of
products and services. The event is organized in
collaboration with Business+ magazine and College of
Management, Mahidol University.

Target Group: Entrepreneurs who has launched
products and services in the market.

Source of revenue: Revenue comes from event sponsors.

1.2 ICT Media

1.2.1 techhub.in.th: Originally starting from the
leading IT magazine, COMTODAY and then developing
into comprehensive digital media, website contents
are published in response to modern lifestyle where
technology is deeply involved in human’s daily lives,
works, and business organizations that require access
to information and news at all times through ARIP
channels. In Y2020, techhub.in.th has a growth rate of
more than 60% of the website and Facebook audience,
through a compelling way and a variety of channels
such as:

+ Website: www.techhub.in.th and consumer
electronics knowledge source which has operated for
more than 10 years and there are more than 100,000
followers.

» Facebook: techhub.arip there are more than
300,000 followers

« Twitter: @techhub_arip compressing the information
for who love speedy and brief stories.

+ |1G: techhub.arip

« YouTube: ARIP Official is bank of VDO Reviews
“IT - HOW TO” that’s been recognized by its
trustworthy and reliability content.

« Podcast: TechlTEasy The newest channel to

launch in 2020 in the form of Audio which is published
on online platforms, moderated by Techhub Editors,
content offerings, digital implementation technology,
techniques and problem solving solutions, and news in
the digital sphere.
Target group: Consumers who are interested in modern
digital lifestyle and IT technology, such as Notebook,
Smartphone, Printer, 10T, Al, Cyber Security, and in the
matters of worthy applications and secure information
for more effectively used.

Advertisers: Corporate clients, who aim
to strengthen their corporate brand enhancement and
maintain public relations, as well as to promote
products and services via online media.

Source of revenue: Main Revenue comes from online
advertising fee, content marketing service as well as



expansion to special event utilizing our members/
community.

1.2.2 COMMART (www.commartthailand.com and
Facebook: commartthailand) an online media focused on
consumer guide contents, “Buyer Guide” offering decision
making choices in the technology sector, on both technical
and promotional. In addition, during major events, COMMART
will provide details and publicize the information of the
event, special promotions, products and services highlights,
and relevant activities, including the vendor lists and T
distributor directory that will be exhibit at “COMMART”.
Target group: COMMART guests and visitors those who
are interested in purchasing IT products details of IT
product offering and promotions in COMMART, also the
group of exhibitors who need the event information.

2. Conventions, Exhibition and Integrated
Marketing Services

2.1 IT Exhibition, trade show under the name
“COMMART”, the Company currently has organized
3 events per year.

2.2 The Company provides comprehensive event
management service for conventions and exhibitions
starting from concept and theme formulation to seeking
appropriate venues, collecting target group information,
public relations and event management to accurately
fulfill the requirements of customers in the Digital Age
for both in government and private sector.

2.3 With our expertise and experience in content,
media and event management, the Company offers
integrated marketing services, starting from strategy
planning to detail execution, to ensure high quality of
results with customer satisfaction.

2.4 Virtual Event Platform is a service platform
developed from existing offline event to create a
highlight and extend service access without limitation in
terms of time and place. It offers both hybrid event
platform service (offline and online) and full online
event platform service that can be connected to support
payment systems and delivery/logistics operations, not
to mention a wide range of services offered to satisfy
consumer requirements under New Normal condition
such as member management system, product distribution
system, games, and other activities, including VDO
conference system, live broadcast system, online
business matching system, online voting system or online
contest, etc.

COMMART
Target group: Exhibitors are IT technology vendors,
manufacturers, and distribution companies, and Sl
companies (systems integrator — developer and distributors
of computing systems and solutions for clients): which
have intention to distribute their products or services,
furthermore, to do PR and market branding to the visitors
who look for technological products for personal and
corporate use.

Visitors: Consumers who are interested in
IT technological products. There are technological
contents to be learned and explored about the product
specifications, so the visitors would purchase various
products at the event.
Source of revenue: Main sponsors and venue hosting
management fee, there are the space allocation for
exhibitors to distribute products and arrange sales
promotion activities, as well organize various marketing
activities within the event.
Variety of Conventions, Exhibition and Integrated
Marketing Services
Target group: Governmental or private entities which
want to promote their marketing activities through
events, exhibitions, meetings forum and conferences, etc.
Source of revenue: IMC services and event organizing
activities will be in the form of management fees.
Virtual Event Platform Service
Target group: Government or private sector wanting to
organize an exhibition or trade show
Source of revenue: Revenue model are in the form
of the platform rental fee, and income from the event
management and the platform operation fee.

3. Digital Marketing Services

3.1 Comprehensive Digital Marketing Service

ARIP offer “Digital Marketing Service & Consultant”
providing full range of digital services to fulfill in short-run
and long-run term of enterprise marketing communication
demand, which providing as following details: Online
Marketing Strategy, Branding communication through
digital media, Online Communication Strategy, Content
Marketing Strategy, Creative Content, Online Content
Management, Online Media Plan and Buying Media,
including achievement measurement, data analytic and
reports to contribute to the ongoing marketing for
the target group and aligned with the business and
enterprise needs. .
Target group: Corporates or advertising agencies,
who want to PR and market products or services through
digital media.
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Source of revenue: Consultation fee, retainer fee,
management fee, from service contracts in both
short-term and long-term, also marketing activities
according to the customer’s needs and requirement.

3.2. Enterprise Learning Platform

This solution developed to serve corporate or
organizations needs to develop the skill and competency
of its personnel by offering online training platform
using Cloud Technology. It also incorporates a competency
assessment system for evaluating essential skills
required for future work, which for planning a learning
path according to an individual’s competency level and
the position required. This includes IDP, KPI and
Self-Enrollment, evaluation system before and after
learning, and can support a wide range of learning

Qs — or—mava_

' L} IO
NOTEBOOK GAMING Y

s1evuUs=91U 2563
USEN 1901SToW 9111A (UKBU)

112

styles such as elearning, Live Broadcast, Webinar and
Virtual Conference. This platform can also connect with
corporate human resource management system to
allow information management in one system not to
mention containing contents created under joined
efforts of leading academic institutions, and teaching
materials, that are up-to-date and high quality and
mixed presentation style by incorporating different
types of media.

Target group: Medium to large sized Enterprise or
Corporate requiring personnel development system
and skill development programs for their employee
Source of revenue: Annual rental agreement/
Subscription fee/Customization service fee (System
development service specifically for organizations)

MADE IN THAR N
E-SPORTS



REVENUE STRUCTURE

Type of Revenue

1. Media and Contents 30.38 13.52 39.08 23.75 36.19  26.66
2. Event Management 61.98 27.57 73.78 44.84 5428  40.00
3. Digital Service 132.38 58.89 51.57 31.34 4520  33.30
Total sales revenue 22474 99.98 164.43 99.93 135.66 99.96

Other revenue
Total revenue

0.04 0.02 0.12 0.07 0.05 0.04
22477 100.00 164.55 100.00 135.72 100.00

ARIP’s Milestones

1989  Established A.R. Information & Publication Co., Ltd.

2010  Registered as a public limited company in pursuant to the Public Limited Company Act, and
rename to ARIP Public Company Limited. Traded on the “Market for Alternative Investment (MAI)”
on Dec 2, 2010.

2012  Obtained an investment promotion certificate from Thailand’s Board of Investment (BOI) under
software business category: Enterprise Software, Digital Content and Embedded Software.

2013 Launched “Thailand Top Company Award” Award to the outstanding company.

2015  Launched “Data Dive”, customer Behavior Analysis services which include collecting data,
data analytic and report.

2017 - Developed on “WISIMO” e-Learning Management System & Solution including the practical
courses with knowledge & cases for business management skills presenting in Formats of
Multi-Media and interactive features, which suited for organizations and corporate headcounts,
who want to improve and maximize their potential competency and abilities.

- Launched “Thailand Top SME Award” for SMEs which the objective to present the potential of
their performances.

2020 - Launched “BUSINESS+ PRODUCT INNOVATION AWARDS” is held annually to present awards to

product and service innovations.

- Launched “BUSINESS+ PRODUCT OF THE YEAR AWARDS” is held to present awards to popular
product and service innovations of the year.

- Developed Virtual Event Platform to support hybrid events (Both offline and online) and full online

event.
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RISK FACTORS

Presently, the Company has both internal and

external risk factors, directly and indirectly affecting
the Company’s business operation. However,
the Company has a risk assessment plan and risk
management plan for possible risks, other risks and
uncertainty that are not mentioned here shall be
considered as insignificant risks or unpredictable
risks. The risk factors are as follows:

1. Direct Risk Factors:

1.1 Risk Due to Personnel Reliance

The Company’s core businesses mainly involve the
development of content in the fields of business
management, marketing and IT and the development
of digital tools, all of which requires a competent team
of personnel with keen knowledge, abilities and
experiences in the fields of business, management and
technology. Hence, having a competent team of personnel
is therefore one of the most crucial factors in driving
corporate success. However, personnel changes are
inevitable because there are many factors that may
affect business operations.
Risk Management Plan: The Company has a risk
management plan for human resources by continuously
supporting personnel competency development with
existence of advanced knowledge, and establishing the
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organizational knowledge management system in various
formats such as the cognitive knowledge database, the
effective succession planning strategy and the corporate
coaching culture in order to be the organization of
learning (Learning Organization). ARIP creates a good
working environment, continuously and motivate our
personnel through various incentive schemes and
promoting personnel engagement in driving the business
growth and success of the Company as an incentive to
maintain our personnel in the long run. In addition,
we also set up career path for our personnel to support
their career progress and we also have a policy on
promoting team building and establishing an efficient
management system for business continuity.

1.2 Risk from Changes in Consumer Behavior
Presently, printed media industry continued to be
affected by the changing consumer behavior as a result
from technological advancements which allow wider
content and information access through modern
technologies such as Smartphones and Tablets, causing
the consumption rate of printed media to continuously
drop. Nevertheless, printed media is still classified as
a type of media that provides a reliable source of
content and information in the eyes of clients buying
advertisement for corporate image creation.



Risk Management Plan: The Company is fully aware of
these changing trends and has therefore shifted its
focus to producing high quality media containing
constructive and reliable content in order to maintain
the customer group that still prefers book reading.
However, the Company redefines its business strategy by
targeting online content for digital media and focusing
on special edition issues with specific contents in detail;
such strategy generates more direct reader target group
and longer distribution that is useful for readers and
clients buying advertisement.

We have also developed e-magazines and other
online media for supporting the dynamically changing
consumer behavior as a result from modern day
technology and innovation advancements, including
continuously improving content quality to capture
consumer interests and conducting development in
other aspects to deliver a wider range of media content
and services.

In respect to IT product exhibition, the Company
redefines its strategy by teaming up with business
alliance in delivering creativity and excitement by
introducing a new form of IT product exhibition in order
to create diversity and promoting the event through
various online and offline channels in order to attract
visitors and access wider target group, as a result, the
sale volume and a number of audiences are increased.

1.3 Risk from Changing Trend in Advertisement

Media Industry

Today, advertisement media trend has significantly
changed, as consumers have shifted their interest toward
alternative advertisement media such as social media
and online media despite the fact that many companies,
which are clients of the Company, still prefer printed
media, which causing the market share of original media
to begin droppinsg.
Risk Management Plan: Although modern media is risky
to original media of the Company, we take this
opportunity to expand our services on online social
media for combining original media with modern media,
strengthening the Company to have more comprehensive
media service and the Company plans its strategies to
more expand its market of online media.

1.4 Risk from the condition of no barriers to entry in
the Competitive Market
Presently, with the style of modern media. Everyone
can act as media by themselves, either individual or
group, with the new form of modern media, to present

contents that satisfy consumers, subsequently, the
Company will have more competitors due to their
potential popularity among readers, attracting advertisers
or SPONSOrs.

Risk Management Plan: The Company is aware of the
easy entry into the competitive marketing of modern
media because anyone can act as a media, however,
consumers still concern on reliability and accuracy. Since
the Company is a creditable corporate and responsible
to what it presents, therefore, all contents presented by
the Company shall be verified of accuracy in order to
build consumers’ confidence.

1.5 Risk of an incident at the Exhibition Venue

The venue location for exhibition is a key factor
contributing to the success of an event. Through the past
19 years, Commart has been continually held at Queen
Sirikit National Convention Center (QSNCC) due to its
location is in the center of Bangkok and the convenient
transportation with MRT. However, from Y2019, QSNCC
will be closed for renovation at least 3 years. We have
selected Bangkok International Trade & Exhibition Centre
(BITEC) Bangna and continuously used the venue, where
have adequate capacity for a large number of booths, staff
and visitors. Also, the public transportation is nearby BITEC
for the convenience of attendants and visitors.
Risk Management Plan : The company have the plan from
the unexpected incident that maybe happened in the
venue; we are still looking for the new location, public
relation, announcements and etc. as an alternative plan
to prevent the potential risks

1.6 Risk of Pandemic Incident and Disease Epidemics
The impact of the pandemic incident and the spread
of COVID-19 and pathogens has the effect to the
Company’s operations and its impact on the Company’s
Exhibition and trade shows. Due to the need for epidemic
surveillance, social distance is required more space
between the visitors, that effects to the scale of
exhibition space been reducing, and the limitation
number of visitors at a time affects its business
performance and the Company’s operations.
Risk Management Plan: According to the Company’s
operation, in which risk management strategy, has
implement Work From Home Policy, grouping them by
their risks, to manage time-lapse of the employees’
working schedule to reduce traffic congestion. As a
result, the Company is able to perform its duties
normally. The COMMART event is in compliance with
government regulation and has set various guidelines,
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formats and requirements, using technology to help and
build confidence in consumers regarding hygiene
Including modifying the exhibition layout plan suitable
for the circumstances in which they occur. In order to
reduce the walking time of visitors in the event, we have
arranged the exhibitor’s product display area on the
surrounding to allow customers browsing the product
information and the products details before entering the
exhibition hall.

In addition, the Company has developed a platform
that can support online displays and distribution to
control the risk of disease epidemics spreading among
both distributors and visitors. It is also possible to
expand the platform, been developed, to provide
services to other exhibitors and vendors.

1.7 Risk from using an uncontrolled social platform

The increasing popularity of modern social media
creates a new channel of communication to the target
audience of corporate buying advertisement; however,
such channel is a platform that not belonged by the
Company, then it is impossible to set or control policies
and any possible policy change can affect the media
management costs of corporates buying advertisement.
Risk Management Plan: The Company is aware of such
risk, a team of experts was formed to study the changes
that occur to platforms which are not owned by the
Company all the time under the objectives to adjust the
content format in accordance with the changes, to
minimize the impact on media management costs as
much as possible, to offer a variety of media to corporate
buying advertisement as well as to serve the demands
and to diversify the risk to not rely on any media.

1.8 Risk from the Personal data Protection Act

At present, the Personal Data Protection Act is in
consideration. The main content is similar to the General
Data Protection Regulation (GDPR) which affects many
services of the Company, such as data service on the
website, and e-mail delivery which offers data or
invitations to seminars. The law requires the Company to
inform the data owners of the recorded data and to
obtain their consent.
Risk management plan: The Company has carefully
studied the Personal Data Protection Act and identified
the potential impact. In this regard, we have also set the
action plan in response to the said bill to ensure the
continuity of business.
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1.9 Risk from data vulnerability

The data of customers, corporate financial status,
and other data are significant for the Company’s
business operation. However, the database of
organizations around the world, including important data
of companies, can be accessed without authorization.
Therefore, the Company’s data could be threatened
from outside which possibly affects the Company’s
operations.
Risk management plan: The Company manages the risk
of data vulnerability by installing the protection
system against unauthorized access. It sets the
regulations for important data access among employees
to ensure the safety of data.

2. Indirect Risk Factors

2.1 Risk from Lawsuits

Since the Company’s businesses mostly involve
producing content for printed, digital including radio and
television media and most of which originated from
books and articles written by either the Company’s
editorial team, or independent writers and even
translated from foreign articles, there is a possibility that
the Company may be at risk of being filed against lawsuit
in relation to copyrights violation or even damaging the
reputation of others.
Risk Management Plan: To handle this issue, the
Company therefore developed Journalist Code of
Professional and Ethical Conduct to be adopted among
its employees as guidance of practice and organized
trainings hosted by specialists in order to educate the
Company’s editorial regarding relevant risk factors and
share some cases in relation to copyrights violation
or defamation in order to prevent such risk from
occurring. As for preventive measures concerning
independent writers, the Company requires all
independent writers to state in the provided
employment contract that their written work is not in
violation of any copyrights. In the event that copyrights
violation has been observed, that independent writer
shall solely be responsible for the damages. Fortunately,
such a problem is rarely found. The Company also
purchased professional indemnity insurance in order to
reduce the damages in case of lawsuit.



2.2 Risk from Major Shareholders Having Significant
Shareholding

As per the Company’s shareholders registration list as
of December 30, 2020, major shareholder of the Company
is Mr. Min Intanate with total shareholding equaled
to 44.28% This grants Mr. Min Intanate the power to
influence the shareholders’” meeting resolution within
the scope specified by laws or Articles of Association
of the Company which requires the votes of at least
three-fourths of the number of the shareholders attending
the meeting and having voting rights. Since the Company’s
major shareholder is entitled to over 25% votes in
objecting the meeting’s resolutions on various matters,
no shareholders can counterbalance the votes of such
major shareholder.

Furthermore, Apsilon Ventures Pte. Ltd. has a
shareholding within the Company totaling 20.05% (see
“Shareholding structure”). If the two major shareholders
of the Company who are not related as per Section 258
of Securities and Exchange Act cast joining votes, their
total number of votes would add up to 64.33% which
will enable them to have highest authority in controlling
the Company with the power to influence nearly all of
the Company’s decision makings from nomination of
directors to resolution on matters which require majority
vote from the shareholders’ meeting with the exception
of matters specified by laws or the Company’s Articles
of Association which requires the votes of at least
three-fourths from the shareholders’ meeting. This
causes other shareholders to be at risk of not being able

-

to perform auditing and counterbalances on matters
proposed by major shareholder at the shareholders’
meeting for consideration.

Risk Management Plan: The Company has appointed
Independent Directors perform the duties as part of the
Audit Committee which include auditing, considering
and scrutinizing to prevent any transactions that may
potentially lead to conflict of interest and to ensure
transparency throughout the Company’s business
operations.

2.3 Risk from Uprising and Natural Disasters

Uprising and natural disasters are unexpected events
that can directly and indirectly impact the Company’s
business operations. Nevertheless, having established
measures and action plans in advance for handling such
situations can help to minimize the severity of damage
and losses.
Risk Management Plan: The Company developed
short-term and long-term emergency plans for tackling
these emergency cases. Its short-term plan involves
providing a backup facility for continuing the Company’s
business operations in the event that the current
workplace is inaccessible. The Company’s long-term
plan, on the other hand, aims at investing in ICT system
to be used as data backup to ensure business continuity
in case of the current workplace in inaccessible and the
Company must be promptly transferred to other places.
or Work from Home automatically.
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SHAREHOLDING STRUCTURE

Top Ten Major shareholders as of 30 December 2020, at closing book dated:

Name of shareholder No. of shares % shareholding

1 Mr. Min Intanate 206,338,000 44.28
2 BNP Paribas Wealth Management Singapore Branch* 93,432,000 20.05
3 Mr.Narongchai Simaroj 14,608,600 3.13
4 Mr.Chatrchai Songsaengcharoen 12,500,000 2.68
5. Ms.Yuwadee Chompitak 6,700,000 1.44
6 Ms.Patchara Kiatnuntavimon 4,229,300 0.91
7 Mr.Satit Chiangthong 4,100,000 0.88
8 Mr.Piphon Puengboonpra 2,566,500 0.55
9 Ms.Nutlada Phrommee 2,443,200 0.52
10.  Mr.Pitichai Pantheeranurug 2,421,300 0.52
Other Shareholders 116,661,100 25.03
Total 466,000,000 100.00

* The Custodian of Apsilon Ventures Pte. Ltd., which held by Keppel Telecommunications & Transportation Ltd
(“Keppel T&T”) 100.00%.

Types of Shareholders — Share allotment by nationality

Shareholders by nationality No. of Shareholders No. of shares % shareholding
Thai Shareholders 1,356 372,268,000 79.89
Foreign Shareholders 2 93,732,000 20.11
Total 1,358 466,000,000 100.00

*The Company’s regulation #11 stipulates that “non-Thai shareholders are not allowed to hold the Company’s

stake in excess of 30% of total issued shares”

DIVIDEND POLICY

The Company has a policy to pay dividend of not less than 50 percent of net profit after taxation.
However, the payout ratio may be lowers if the Company plans to expand its operations.

In 2020, the Company doesn’t pay dividend because the Company has accumulated loss, which
complies with the Public Act and the Company regulations.
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MANAGEMENT STRUCTURE

BOARD

i
OF DIRECTORS P
CORPORATE NOMINATION AND EXECUTIVE AUDIT

GOVERNANCE COMMITTEE REMUNERATION COMMITTEE COMMITTEE COMMITTEE
STRATEGY || m a. INTERNAL
& SUPPORT AUDIT
BUSINESS EVENT DIGITAL

MEDIA & IT MEDIA SERVICE

CREATIVE

Board of Directors

ACCOUNTING,
FINANCE AND HRM

The Company management structure consists of The Board of Directors and Sub-Committees. As of 31 December

2020, The Board of Directors comprising 8 directors as follows:

Name - Last NamePosition

1. Mr.Manu Leopairote Chairman of the Board

2. Mr.Min Intanate Director/Executive Chairman

3. Mr.Boonlerd Narathai Director/Chief Executive Officer

4.  Mr.Prayoon Rattanachaiyanont Director

5. Dr.Wilson Teo Yong Peng Director

6. Gp.Capt.lsaraya Sukcharoen* Independent Director/Chairman of Audit Committee/
Member of Nomination and Remuneration Committee/
Chairman of Corporate Governance Committee

7. Assoc.Prof.Rana Pongruengphant, Ph.D.* Independent Director/Member of Audit Committee/
Chairman of Nomination and Remuneration Committee/
Member of Corporate Governance Committee

8. Ms.Sunee Mattanyukul* Independent Director/Member of Audit Committee/

Member of Nomination and Remuneration Committee/
Member of Corporate Governance Committee

*According to the Board'’s resolution No. 6/2020 on 10 November 2020, to appoint the new Independent director and sub-committees
to replace Mr.Prokob Visitkitiakarn, who the retiring director as follows:

- Gp.Capt.Isaraya Sukcharoen was appointed as Chairman of Audit Committee.

- Assoc.Prof.Rana Pongruengphant, Ph. D. was appointed as Chairman of NRC.
- Ms.Sunee Mattanyukul was appointed as Independent Director, Member of AC, Member of NRC and Member of CG.
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The Director who had completed his term during the Y2020 as follow:

Name - Last Name Date of Resignation

1. Mr.Prakob Visitkitjakarn Independent Director/Chairman of Audit Committee/Chairman of NRC/

Member of Corporate Governance Committee passed away on 14 October 2020

Company’s Secretary
Mr.Chanchai Boonyasurakul

Authorized Directors
Mr.Manu Leopairote, Mr.Min Intanate, Mr. Boonlerd Narathai or Mr.Prayoon Rattanachaiyanont, The signatures of

any two of the four above-mentioned directors affixed with the Company’s seal shall bind the Company.

Directors Meeting Attendance for the Y2020

NO. OF MEETINGS BOARD AC NRC cG
THROUGHOUT (8 DIRECTORS) (3 DIRECTORS) (3 DIRECTORS) (3 DIRECTORS)
DIRECTOR THE YEAR 6 TIMES 4 TIMES 3 TIMES 1 TIMES
1. Mr.Manu Leopairote 6/6 -
2. Mr.Min Intanate 6/6 -
3. Mr.Boonlerd Narathai 6/6 4/4
4. Mr.Prayoon Rattanachaiyanont 6/6 -
5. Dr.Wilson Teo Yong Peng 6/6 -
6. Mr.Prakob Visitkitjakarn* 4/5 2/3 2/2 -
7. Gp.Capt.lsaraya Sukcharoen 5/6 4/4 3/3 1/1
8. Assoc.Prof.Rana Pongruengphant, Ph. D. 6/6 4/4 3/3 1/1
9. Ms.Sunee Mattanyukul** - - - -

*Mr.Prakob Visitkitiakarn who held the position Independent Director and Chairman of AC, Chairman of NRC and Member of CG passed
away on 14 October 2020.

**The Board appointed Ms.Sunee Mattanyukul as Independent Director, Member of AC, Member of NRC and Member of CG according
to the Board'’s resolution No. 6/2020 on 10 November 2020. Then she has not attended any board and sub-committees meeting in

Y2020

Authorities and Duties of the Board

Directors shall honestly and prudently perform their duties in accordance with the laws of Thailand, the Company’s
objectives, Articles of Association, and resolutions from shareholders’ meetings, all with the aim to protect the
interests of the Company. A summary of their authorities and duties are as follows:

1. To hold an annual general shareholders’ meeting within four months after the last day of each fiscal year.

2. To hold a meeting at least once every three months, as well as, attend a non-executive directors’ meeting
without the management team at least once a year.

3. To prepare the statement of financial position and statement of comprehensive income at the end of the
quarter that had already been reviewed by auditor. And the statement of financial position and statement of
comprehensive income at the end day of the fiscal year that have already been audited by auditor will be
presentedduring the Annual General Meeting for approval.

4. To consider the qualifications required of Independent directors. Independent directors are able to free their
opinions on the Company’s management.

5. To set up an internal audit unit that directly reports to the Audit committee, in order for members to
effectively monitor the Company’s operations.
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6. To appoint a company secretary.

7. To designate any director(s) or any person as their proxies to act on behalf of the Board on specific issues for
a period of time under the Board supervision. The Board may change, amend or cancel the proxy whenever it
deems appropriate.

The Board may assign their proxy to the Executive Committee to perform certain activities. However,
the proxy shall limit the authorized person(s) not to make decision on any transaction that may have any conflict of
interest with the Company or its subsidiaries, except for the transactions, which are already or under guidelines
approved by the Board.

8. To take part in establishing the vision and mission of the company, in order for executives and employees to
move forward in a unified direction. These statements should be reviewed annually. The Board must ensure the
Company’s strategies are being implemented and comply with the approved budget plan.

9. To determine the Company’s goal, policy, business plan and budget and to supervise and ensure that the
Executive Committee proceed with managing the Company in line with the Company’s policy. The following
matters require the approval of shareholders: a capital increase, capital reduction, debenture issuance,
disposal or transfer of the business or significant part thereof to other parties, the purchase or acquisition of other
businesses, and an amendment of Memorandum of Association or Articles of Association, etc.

Furthermore, the Board shall ensure that the Company complies with regulations of the SEC and SET, i.e.
connected transactions, the disposal or acquisition of assets, etc.

10. To regularly monitor the Company’s performance according the business plan and budget.

11. To consider the management structure, appointment of the Executive Committee, Chief Executive Officer,
and members of other Committees.

12. A director shall not engage in any business which is similar or in competition with the business of the
Company or become a partner in an ordinary partnership or become a director of a private company or any other
company operating a business which is similar or in competition with the business of the Company, unless he or she
notifies the shareholders meeting prior to the resolution of his or her appointment.

13. A director shall notify the Company without delay when he or she has a direct or indirect interest in any
contract which is made by the Company, and when he or she holds shares or debentures of the Company or an
affiliated Company, and shall indicate any increase or decrease in the number of the director’s total number of
shares.

14. The Board advocates for innovation, adding value to the company and its customers or stakeholders as well
as having a social responsibility towards society and the environment.

15. To arrange a performance evaluation on the Board as a whole, and an annual performance evaluation of the
Company’s Chief Executive Officer (CEO).

Approval Authority of the Board

1. To approve vision, mission objective and major policy such as the Corporate Government Policy, Code of
Conduct, Risk Management Policy, Monitoring of Insider Trading Policy, Anti-corruption Policy, Internal
Control Policy, Related Transaction Policy, and Policy on Conflict of Interest.

2. To approve financial investment, financial loan for amounts exceeding 20 million baht.

3. To approve procurement that exceeds the Executive committee’s approval as authorized for each item.

4. To approve investment projects and major operations under the Company’s objectives, articles of
association, resolutions of the shareholders’ meetings and relevant laws, and supervise the management to
implement policies and plans as defined with efficiency and effectiveness.

5. To approve annual business plan, budget, manpower and capital expenditure.

6. To approve transaction under the Securities and Exchange Act, such as connected transactions, property
acquisition, and disposal.

7. To approve the interim dividends payment to shareholders.

8. To approve list of management to hold directorship in subsidiaries or joint-venture under the agreement of
proportional to its shareholding.
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Independent Director

An independent director is a director who independently provides opinions to the Board and protects the
interests of all shareholders equally. He or she should be able to review transactions that may lead to conflicts of
interest between the Company and related parties. The Qualifications stipulated by the Company’s independent
directors are more stringent than SEC and SET as follow:

1. Holding less than 1 percent of the shares with voting rights of the Company paid-up capital, shall be
inclusive of the shares held by related persons and those involved.

2. Not being or used to be committee who involve in the management of the Company, or its subsidiaries,
employees, staffs, or advisers with regular salaries form the Company, or any persons with controlling power over
the Company, except such qualifications have ended for at least two years.

3. Being an independent director from the management and shareholders who have the authority in the
Company.

4. Not being related person by blood or by legal registration or close relative of any directors, managements or
major shareholders of the Company or authorized persons.

5. Not having significant business relation with the Company that may restrict him/her to provide or express
impartial opinions.

6. Not being or used to be an auditor of the Company, its subsidiaries or entities that may be in conflict.

7. Not being or used to be a professional service provider who received a service fee of more than 2 million
Baht per year from the Company, its subsidiaries or entities that may be in conflict.

8. Not being a director who is appointed to be a representative of directors, executive directors or major
shareholder.

9. Not operating businesses that are similar or competitive with the Company’s businesses.

10. Not holding any other positions, may affect his/her ability to provide independent opinions regarding the
business operation of the Company.

Roles and Responsibilities of the Chairman of the Board

To segregate the authorities and duties in the matter of the Company policy and management, the Company
has mandatory required a different person to appoint as the Chairman of the Board, Executive Chairman and CEO.
The Chairman’s roles and responsibilities are as follows:

1. Call and chairing the meetings of the Board and the shareholders’ meeting, and jointly with CEO to decide
the agenda of each meeting.

2. Ensure each meeting’s efficiency and comply with laws, regulations and the Company’s article of
associations, as well as allowing directors’ queries and expression of free views.

3. Encourage the Board to do their duties effectively in conformance with the corporate governance principles.

4. Oversee the performance of Boards and the sub-committees.

5. In the case of an equality of votes in the directors’” meeting, the chairman shall have a casting vote.

Sub-committees

The Board has appointed 4 sub-committees: Audit Committee, Executive Committee, Nomination & Remuneration
Committee and Corporate Governance Committee. Each committee is assisned to consider and oversee specific
matters before submitting the recommendations and opinions to the Board for consideration.
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1. Audit Committee

Appointed by the Board comprise of at least 3 independent directors as follows:

Name - Last Name Position

1.  Gp.Capt. Isaraya Sukcharoen* Independent Director/Chairman of Audit Committee
2. Assoc. Prof. Rana Pongruengphant, Ph. D. Independent Director/Member of Audit Committee
3. Ms.Sunee Mattanyukul* Independent Director/Member of Audit Committee
*According to the Board’s resolution No. 6/2020 on 10 November 2020, to appoint the new Independent director and sub-committees

to replace Mr.Prokob Visitkitiakarn, who the retiring director as follows:
- Gp. Capt.Isaraya Sukcharoen was appointed as Chairman of Audit Committee.

- Ms.Sunee Mattanyukul was appointed as Independent Director and Member of Audit Committee.

Audit Committee’s Secretary

Ms. Sadarin Chantakul

Authorities and Duties of the Audit Committee

1. To review and ensure that the Company’s financial reports (quarterly and annually) are reliable and have
adequately disclosed related information prior to submission to the Board.

2. To review and ensure that the Company’s internal control system and internal audit system are suitable and
effective. The Audit Committee would ensure the independency of the internal audit unit, as well as approve the
appointment, transfer and dismissal of the chief of the internal audit unit or any other units in charge of internal audit.

3. To review and ensure the Company’s compliance with the Securities and Exchange Act, the Exchange’s
regulations, and the laws relating to the Company’s business.

4. To consider, select nominate and terminate independent person to be the Company’s auditor, and to
propose such person’s remuneration, as well as attend a non-management meeting with an auditor at least once a year.

5. To review and ensure that connected transactions, or transactions that may lead to conflicts of interest, are
done in compliance with the Securities and Exchange Act, and are reasonable and for the best benefit of the Company.

6. To prepare and disclose the Audit Committee’s report in the Company’s annual report. That report shall
contain at least the following information:

(@) An opinion on the accuracy, completeness and reliability of the Company’s financial report.

(b) An opinion on the adequacy of the Company’s internal control system.

(c) An opinion on the compliance with the Securities and Exchange Act, the Exchange’s regulations, or the
laws relating to the Company’s business.

(d) An opinion on the suitability of an auditor.

(e) An opinion on the transactions that may lead to conflicts of interests.

() The number of the Audit Committee’s meetings and the attendance of such meetings by each committee
member.

(g) Opinions or comments received by the Audit Committee from its performance of duties in accordance
with the charter.

(h) Other matters, as seen by the Audit Committee that should be reported to the shareholders and general
investors, under the scope of duties and responsibilities assigned by the Board.

7. To perform other tasks as assigned by the Board and that are concurred by the Audit Committee.

In the case that the Audit Committee’s duties are changed, the Company shall report the resolution that
causes such changes, and shall prepare a list Audit Committee members and scope of work that are changed in the
form as prescribed by the Stock Exchange of Thailand (SET). Such changes must be submitted to the SET within 3
(Three) working days from the date on which the changes are made. The changes must be reported in accordance
with electronic reporting procedures and regulations stipulated by the SET.
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2. Executive Committee

Appointed by the Board, having duty of manages the Company’s operation to ensure the compliance to
objectives and policies set forth by the board. As of December 31, 2020, The Executive Committee comprising
6 directors as follows:

Name - Last Name Position

1. Mr.Min Intanate Executive Chairman

2. Mr.Boonlerd Narathai Executive Director/Chief Executive Officer

3. Mr.Thanit Klaewdetsri Executive Director/Business Media Director

4. Mr.Pornchai Jantarasupasang Executive Director/ICT Media and Event Director
5. Ms.Pornpavee Sahawathanapong Executive Director/Chief Financial Officer

6. Mr.Wittaya Kitchanpaiboon Executive Director/Asst. Business Media Director

Executive Committee’s Secretary

Ms.Chanika Kitrattanakan

Authorities and Duties of the Executive Committee

The Executive Committee has authorities and duties to run the day-to-day operation of the Company. They
include devising of the Company’s business strategies, business plans, budget, management structure and relevant
authority structure. The Executive Committee is also responsible for setting business operation guidelines
corresponding to economic climates. It is to report the plan to the Board for consideration and/or approval. It has to
also monitor the Company’s performance in accordance with the approved policies. The Executive Committee’s
main duties are summarized as following:

1. To review annual budget allocation proposed by the management before proposing it to the Board. In case
of urgency, the Executive Committee may approve the change or increase expenditure budget as it deems
necessary, provided that it must report to the Board in the next Board’s meeting.

2. To approve expenditure according to the level of authorization that has been approved by the Board.

3. To approve major investments as specified in the annual budget that are assigned or approved by the Board.

4. To provide advice to the management in the area of finance, marketing, human resource management, and
other operations.

5. To approve the financial transactions as follows:

(a) No limit of authority for the Execute Committee if it approved financial transaction within the scope of
the business plan or annual budget that the Board has already approved.

(b) In case that it is not prescribed in the approved budget according to clause (a), the Executive Committee
has the power to approve financial transactions in an amount not exceeding 20 million baht, whereby such power
to approve financial transactions shall cover the approval of expenditures in the general course of business, investment
in capital assets or fixed assets, financial loans, applying for credit facilities, as well as provision of guarantee, for
instance, provided that the Executive Committee has to propose top the Board’s meeting for acknowledgement.

6. To perform other tasks as assigned by the Board.

The Executive Committee does not have the authority to approve any transaction with a conflict of interest,
or any transaction, which the Executive Committee or its related parties may have a conflict of interest with the
Company or its subsidiary (if any) according to SET’s regulations. The Executive Committee is required to obtain
approval from the Board or Shareholders for those connected transactions in accordance with the Company’s
Articles of Association or relevant laws. This excludes any transactions done in accordance with normal courses of
business, for which the Board has already stipulated approval guidelines.
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3. Nomination and Remuneration Committee (NRC)
Appointed by the Board comprise of at least 3 Directors and Executives, more than half of members must be
Independent Directors as follows:

Name - Last Name Position

1. Assoc.Prof.Rana Pongruengphant, Ph. D.* Independent Director/Chairman of NRC
2.  Gp.Capt.lsaraya Sukcharoen Independent Director/Member of NRC
3. Ms.Sunee Mattanyukul* Independent Director/Member of NRC

*According to the Board’s resolution No. 6/2020 on 10 November 2020, to appoint the new Independent director and sub-committees
to replace Mr.Prokob Visitkitiakarn, who the retiring director as follows:
- Assoc. Prof.Rana Pongruengphant, Ph. D. was appointed as Chairman of NRC.

- Ms.Sunee Mattanyukul was appointed as Independent Director and Member of NRC.

Nomination and Remuneration Committee’s Secretary

Ms.Sadarin Chantakul

Authorities and Duties of the Nomination and Remuneration Committee

Part 1. Nomination

1.1 To set guidelines and policies with regards to the nomination of members of the Board, members of other
sub-committees and CEO. The Committee shall consider the appropriate number, structure, composition of
members, and qualifications, and propose to the Board and Shareholders’ Meeting for approval (if any).

1.2 To consider, nominate and propose suitable candidates for the position of the Board and/or the
sub-committee and/or CEO, to become a Director, should a current Director’s term is about to expire, should there
be a vacant position and/or if the Company wishes to appoint an additional Director.

1.3 To consider, succession plans for the CEO and Executives to ensure uninterrupted operation and the
availability of successors on retirement or inability to perform of the CEO or management.

1.4 To be responsible for answering any questions about nomination at a Shareholders’ Meeting on behalf of
the Board.

1.5 To perform other nomination related tasks as assigned by the Board.

Part 2. Remuneration

2.1 To set guidelines and policies with regards to the Remuneration of the Company’s directors and members
of other sub-committees and propose to the Board and Shareholders’ Meeting for approval.

2.2 To determine necessary and appropriate monetary and non-monetary remuneration, for members of the
Board by taking into consideration each director’s duties and responsibilities, performance and propose to the
Board and Shareholders’ Meeting for approval.

2.3 To be responsible for answering any questions about remuneration at a Shareholders’” Meeting on behalf
of the Board.

2.4 To perform other remuneration related tasks as assigned by the Board.

Procedures for Nomination of Directors

The Nomination and Remuneration Committee screens appropriate candidates for the Board of Director or the
sub-committees based on the candidates’ qualifications as follows:

1. Consider the suitability of specific knowledge, experience and specialization which use to the Company.

2. Consider diversity of gender, age, race, nationality, expertise, skill, and experience to ensure that the
directors can perform their work efficiently and complement the Board as a whole with their different knowledge,
ability and experience in the most effective performance.

3. Review qualifications of the candidates for compliance with the law, regulations of the regulators and
principles of good corporate governance of the Company.
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4. Consider directors’ dedication, in case of returning directors, their performance during the previous term.

5. Submit the screened candidates with accompanying qualifications and reasons of nomination to the Board
for its consideration before submitting the list to the shareholders’ meeting for approval. The Board, however,
may appoint directors to fill vacancies or resigned posts during the year or the sub-committees.

Remuneration of Directors

The Nomination and Remuneration Committee to consider the remuneration guidelines for the Company’s
directors and members of other sub-committees and proposed to the Board. The remuneration is based on
experience, the performance obligations and responsibilities of the directors, by comparing with other companies in
the same industry or companies that perform similar business. After the Board has considered and agreed, the
remuneration of the Company’s directors will be proposed to the Shareholders’ Meeting for consideration and
approval, which requires the votes of not less than two-thirds of shareholders and proxies (if any) present at the
meeting.

4. Corporate Governance Gommittee (CG)

Appointed by the Board comprise of at least 3 Independent Directors and/or Non-executive Directors, more than
half of members must be Independent Directors. And there must be an Independent Director serve as Chairman of
Corporate Governance Committee as follows:

Name - Last Name Position

1. Gp.Capt.Isaraya Sukcharoen Independent Director/Chairman of CG
2. Assoc.Prof.Rana Pongruengphant, Ph. D. Independent Director/Member of CG
3. Ms.Sunee Mattanyukul* Independent Director/Member of CG

*The Board appointed Ms.Sunee Mattanyukul as Independent Director and Member of CG to replace Mr.Prokob Visitkitiakarn
according to the Board'’s resolution No. 6/2020 on 10 November 2020.

Corporate Governance Committee’s Secretary

Ms.Sadarin Chantakul

Authorities and Duties of the Corporate Governance Committee

1. To governing and monitoring business operations and the performance of the Board’s committees, ensuring
management personnel and company employees comply with the principles of the Company’s policies, good
corporate governance and related laws.

2. To establish and review significant company procedures and practices those comply with the principles of
good corporate governance.

3. To regularly evaluate the Company’s policies, principles and practices.

4. To provide suggestions relevant to business ethics and best practices to the Company’s directors, management
and employees.

5. To Ensuring the principles of good corporate governance are performed in practice, continuously and
appropriately.

6. To report to the Board regarding the Company’s corporate governance along with its opinions of the
Company’s practices and recommendations for relevant improvements.

7. To perform other tasks as assigned by the Board.
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In 2020, the Board has conducted 6 meetings. The Chairman of the Board shall pre-arrange the agenda. Each
director may propose other agenda to the board meeting according to the determined methods and procedure.
The Company has prepared meeting-related documents in electronic form to the Directors at least 7 days in
advance, which helps facilitate the meetings and shorten document distribution process. The Company has
established policy that for a director having interest or potential conflict of interest must temporarily leave during
that agenda. In the meeting have been considered the Company’s financial statement and monitor the Company’s
operation according the business plan and budget.

In the Board meeting no. 6/2020 on 10 November 2020, have been agenda proposed for consideration such
as review and approval of the Company’s vision, mission, strategy, work plan, business plan, manpower, capital
expenditure and annual budget for Y2021. Arrange for the self-assessment of the Board as a whole, the
self-assessment of sub-committees as a whole, Self-assessment of the Board and of committee members on an
individual basis and CEO evaluation. After the meeting finished, the Company’s non-executive directors and
independent directors had the meeting together to discuss general management and corporate governance
problems of the Company. The discussion issues were sent to the CEO for action.

The Sub-Committees’ Report see page 156-160.

Remuneration
Directors’s remuneration

The Board has appointed the Nomination and Remuneration Committee to consider the remuneration guideline
for the Company’s directors and members of sub-committees and proposed to the Board. The determining
remuneration as follows:

1. The remuneration is divided into 3 portions, monthly remuneration, meeting allowance and Directors’ bonus
based on the operation results (no other benefits in other forms).

2. The remuneration is based on the responsibilities, the performance obligations, the Company’s performance,
by comparing with other companies in the same industry or companies that perform similar business.

3. The remuneration of the Company’s directors must be approved by the shareholders’ meeting and
sub-committee members must be approved by the Board.

Directors’ remuneration Y2020 was approved by The AGM Y2020 held on 4 August 2020, details as follows:

Directors and sub-committees’ Remuneration Y2020 (Baht)

MONTHLY MEETING MONTHLY MEETING TOTAL

REMUNERATION ~ ALLOWANCE ~ REMUNERATION ~ ALLOWANCE FOR REMUNERATION

FOR THE BOARD FOR THE BOARD FOR AC SUB-COMMITTEE
1. Mr.Manu Leopairote"’ 2,280,000 30,000 2,310,000
2. Mr.Min Intanate® - 30,000 30,000
3. Mr.Boonlerd Narathai” - 30,000 30,000
4. Mr.Prayoon Rattanachaiyanont 228,000 30,000 258,000
5. Dr.Wilson Teo Yong Peng? - 30,000 30,000
6. Mr.Prakob Visitkitjakarn® 168,000 20,000 252,000 10,000 450,000
7. Gp.Capt.Isaraya Sukcharoen® 228,000 25,000 245,000 20,000 518,000
8. Assoc. Prof.Rana Pongruengphant, Ph.D. 228,000 30,000 228,000 15,000 501,000
9. Ms.Sunee Mattanyukul® 34,000 2 34,000 . 68,000
Total 3,166,000 225,000 759,000 45,000 4,195,000

Remarks: (1) Mr.Manu Leopairote, Chairman of the Board has requested a reduction of monthly remuneration down 73,000 Baht,
from 273,000 baht to 200,000 baht/ month.

(2) Mr.Min Intanate, Dr.Wilson Teo Yong Peng and Mr.Boonlerd Narathai have proposed an intention not to receive the
monthly remuneration as the Director.
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(3) Mr.Prakob Visitkitiakarn passed away on 14 October 2020

(4) Gp.Capt.Isaraya Sukcharoen was appointed as Chairman of Audit Committee effective on 10 November 2020.

(5) Ms.Sunee Mattanyukul was appointed in place of Mr.Prakob VisitKitjakarn, Independent Director, Member of AC, Member
of NRC and Member of CG, according to the Board’s resolution no. 6/2020 on 14 November 2020.

In 2020, During the Covid-19 virus, The Board proposes to reduce the monthly remuneration by 30% for 2
months to reduce the Company’s burden.

Executive Remuneration

Executive remuneration shall be in accordance with the rules the determined by the Executive Committee,
based on the Company’s operating results and the results of performance assessment of each executive.
Short-term and long-term key performance indicators (KPIs) shall be determined based on Balanced Scorecard
principles by considering the aspects related to finance, customer, work process development, and learning for
development of innovations. Human Resources Department shall compile the assessment results and submit them
to the Executive Committee for determination of criteria for annual salary adjustment and bonus of the Managing
Director and Executives in accordance with the operating results and ensure competitiveness with other companies
in the same business.

The Executive remuneration included the Executive chairman, CEO, first top 4 Executives and all equivalent
position in the 4th Executive as at December 31.

TYPE OF

REMUNERATION NO. OF AMOUNT NO. OF AMOUNT
PERSONS (BAHT/Y) PERSONS

Salary and welfare* 6 9,457,825 6 10,060,883

*A total provident fund contribution in Y2020 was 655,173 Baht for 6 Executives and 385,623 Baht for 7 Executives in Y2019.
Remark: Bonus: Y2019-2020, The Executive Chairman, CEO and all executive no bonus.

Other benefits: The same as the others employees, such as provident fund, Health insurance, Annual health check, Pl & DO
and Training.

Employees

As at 31 December 2020, the Company employs a total of 67 employees (excluding Executives). They can be

divided into 67 full time employees and none temporary employees with the details as follows:

Strategy and Support 6 - 6
Event and IT Media 8 - 8
Creative 10 = 10
Content & Media 6 - 6
Digital Service 25 = 25
Internal Audit 2 - 2
Accounting, Finance and Human Resource Management 10 - 10
Total 67 - 67
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Labor Disputes
-None-

Employee Remuneration

The Company has determined short-term and long-term key performance indicators (KPIs) shall be determined
based on Balanced Scorecard principles by considering the aspects related to finance, customer, work process
development, and learning for development of innovations for each employee in accordance with their positions,
duties and responsibilities. Executive of each division conducted the assessment and Human Resources Department
compiled the results, classified employees and sent them to the Executives for consideration and determination.
The remuneration payment policy was in conformity with both short-term and long-term operating performance
together with economic circumstances, cost of living, and standard remuneration in the same industry. The KPIs has
been regularly used in considering salary and bonus. The Company has offered a package of welfare apart from
salary, bonus and contributions to the Provident Fund, which includes team incentive, health insurance, annual
health check and professional indemnity insurance.

Employees’ remuneration (excluded of the Executives) as at December 31

TYPE OF

REMUNERATION NO. OF AMOUNT NO. OF AMOUNT
PERSONS (BAHT/Y) PERSONS (BAHT/Y)

Salary, Bonus and welfare* 67 30,818,760 69 36,049,312

*A total provident fund contribution in Y2020 was 459,687 Baht for 49 employees and 857,981 Baht for 43 employees in Y2019.

In 2020, During the Covid-19 virus, The Executives and all employees have proposed a reduction of the salary in

proportion to their salary for 2 months to reduce the Company’s burden.

Human Resource Development Policy

The Company has a policy to develop its staff on a regular basis with an aim to enhance their knowledge, skills
and expertise, as well as efficiency in the performance of employees in all levels. The Company encourages its
staffs to develop their expertise from actual operation (On-the-job training). New employees will have supervisors
from each department to train them. Besides, the Company’s advisors will regularly provide internal trainings to
share their experiences and provide additional knowledge to employees. The Company also considers sending its
employees and executives from various departments to attend additional trainings and seminars on matters related
to the operation of each department. Moreover, the Company has a policy to send employees on overseas field
trips, in order for them to catch up with new technology and innovations and see if those innovations may
be applied to improve the Company’s business operation.

In 2020, The Covid-19 situation, the Company encourages employees to Online training via the “Wisimo” as a
KPIs in the annual employee assessment. And has planned to develop our human resource by improve the
learning process to respond to change in technology and media competition. The Company has provided in
average 8.30 hours per person of human resource development.
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CORPORATE GOVERNANCE

The Company has established corporate governance

policies with an objective of promoting transparency
and efficiency in accordance with the Stock Exchange of
Thailand (SET) guidelines stipulated 5 sections as
follows:

Section 1: Shareholders’ rights

The Company realizes that shareholders, including
institutional investors, have the ownership right; as a
result, The Company has given shareholders the rights in
every area eligible by the law and in compliance with
The Company’s policy; for instance, the right to
purchase or transfer shares, the right to attend annual
general meeting, the right to express opinions, the right
to propose meeting agendas before the meeting day,
the right to nominate a person to be a member of
the Board, the right to vote for the appointment or
termination of a member of the Board and the Company’s
auditor, the determination of the Board’s and external
auditor’s remuneration, the right to consider and
determine the allocation of dividends and the
Company impactful matters, and the right to access to
the Company’s Information adequately, quickly, and
conveniently accessible through various channels to
allow the shareholders having sufficient time to review
and make decisions.

The Company holds an annual general meeting
once a year. In 2020, the meeting was held on 4 August
2020. In setting the meeting date and time, The Company
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takes the convenience for shareholders and institutional
investors who will attend the AGM into account. The
Venue must be easy to commute, provided utterly
parking spaces, accessible by public transportation and
the measure to prevent the spread of COVID-19.

The Company gives shareholders the right to
propose the meeting agenda prior to the meeting as
well as the right to nominate a person to be a member
of the Company’s Board in the 2020 annual general
meeting during the period from 1-31 December 2019
and 13 May-12 June 2020. However, during that period,
no shareholder proposed an agenda or nominated
a person to be a member of the board in advance.

The Company sent out invitation letters with details
on the meeting agenda both in Thai and in English. The
information covered the matters to be determined
which must be made at the meeting, also provide the
cause and background of reasons for including the
decisions with facts and rationales, details of each
agenda, and opinion of the board. The Company also
sent out Proxy Form B as specified by the law and the
list of the members of Independent Director as well
as instructions on how to appoint a proxy to enable
another person to attend the meeting on the
shareholder’s behalf. On top of this, The Company
had distributed a map which showed the directions
to the meeting venue for 21 days prior to the meeting.
The map was also publicly available on The Company’s
website at http.//www.aripplc.com 30 days prior to the



meeting day. Aside from this, The Company put
an advertisement on the details of the AGM for the
year 2020 in the newspapers for three consecutive
days prior to the meeting day.

On the day of the AGM, The Company utilized a
Barcode system in use of the registration and vote
collection to speed up the processing of the votes. The
Company prepared the sufficient numbers of personnel
to facilitate verification and registration of shareholders
who attended the meeting with no more than 20
minutes used for services the shareholder or processes
the Proxy Register. The Company also provided stamp
duty using on the proxy forms for shareholders. Prepare
ballot card for shareholders and proxies who attended
the meeting, and kept them when the meeting finished.
To further facilitate shareholders, when the meeting
commenced, The Company’s secretary announced the
number or percentage of shareholders who attended
the meeting themselves and those who appointed
another person to attend the meeting on their behalf
with clear distinction. The secretary also announced
the voting procedures and how the votes would be
counted to the shareholders with one vote per share.
During the meeting, The Company gave shareholders
the opportunities to ask questions and record minutes
of meeting on each agenda. For transparency purpose
and good corporate governance, The Company invited
a legal advisor “Ms. Kitiva Phaksahan” to be witnessed
as a voting committee. For the voting results, The Company
announced the results of the 2020 meeting by presenting
the voting results on each agenda classified as “Yes”,
“No”, “No Vote” and “Voided Ballot”. After the meeting
ended, the results were sent to the Stock Exchange of
Thailand (SET) on the same day and published on The
Company’s website. The Company took a complete
meeting’s minutes and sent to the SET. The minutes
and related media became publicly available on The
Company’s website within 14 days after the AGM day.
The Company recorded VDO in the meeting.

Section 2: Equal treatment of shareholders

The Company has a policy to treat and protect the
rights of all shareholders equally and fairly based on
good corporate governance principles in 2020 as following
outlines:

1. Shareholders have the right to vote based on the
numbers of share held, the right to give one vote per
share, and the right to assign a proxy to attend the
meeting on their behalf.

2. The Company provides an opportunity for

shareholders to propose an agenda and nominate any

person to be a member of the board before the 2019
meeting during the period from 1-31 December 2019
and 13 May-12 June 2020 at least three months in
advance according to The Company’s policy. The Company
disclosed the rules and procedures on The Company’s
website and informed shareholders through the SET.

3. The Company published its invitation letter and
the meeting details on its website both in Thai and
English 30 days prior to the meeting and sent out
documents via postal mail by its Securities Depository
Center 21 days in advance.

4. If shareholders are unable to attend the meeting,
The Company sent out Proxy Form B together with
invitation letter, providing instructions on documentation
of proxy appointment. The Company also proposed
members of the Independent Directors as an alternative
to the shareholder’s proxy assignment. The members
were Mr.Prakob Visitkijakarn and Group Captain Isaraya
Sukcharoen.

5. In organizing the meeting, the Board did not add
any agenda which was not already listed on the invitation
letter for shareholders’ consideration.

6. The Company had a clear policy and announced
the time to halt the trading of its securities 30 days
before the announcement of the Company’s financial
statements to the Board and the Company’s Executives
in strict compliance with the SEC’s regulations.

7. The Company prepared a report on asset ownership
of the Board and the Executives with accuracy and
completeness. The Company presented the report at
the Board meeting on a quarterly basis. The Company
has never received any warning about its misconduct
from The Company’s secretary.

8. When there is any change or newly appointment
of the Board, The Company will inform the SEC to
ensure its information is always up-to-date.

9. The Company has not provided any financial
assistance to non-affiliated companies. There is neither
cross-shareholding in its share ownership structure nor
share repurchase.

Section 3: Stakeholders’ role

The Company recognizes the rights of every
stakeholder and has clearly specified policies and
guidelines for every stakeholder category to reassure
and to build confidence for stakeholders; including
shareholders, employees, customers, suppliers, creditors,
competitors, the general public and the overall society.
The Company has organized cooperation between
stakeholders to operate best profit, create jobs and
business with financially sustainable. The Board is
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confident that stakeholders’ rights are being protected
and treated with the good practices in consideration of
efficient resource allocation and including the impact on
the environment.

The best practice to the stakeholders

B Shareholder/Investor: The Company is determined
to be a model representative for its shareholders in
carrying out business transactions, and commits to
maximizing shareholder satisfaction in regards of building
sustainable long term growth, while disclosing transparent
and reliable information for its shareholders.

Y2020, the Company got the quality scored of AGM
at 1007100 and 90% in the quality score on Corporate
Governance Report of Thai listed companies.

B Employees: The Company has established policies
that recognize the importance of safety, sanitation and a
conductive work environment as factors of successful
business transactions. Thus, the Company is responsible
for implementing and maintaining a safe working
environment to nurture and protect the lives and the
property of all of its employees. All of our Directors,
Executives and employees included, are the Company’s
most valuable assets and a critical factor for success.
Thus, the Company must place an emphasis on developing
and promoting a positive working atmosphere, along
with a culture of teamwork, consideration, and respect
for individuality on the fundamental basis of human
rights. The employment, promotion and transferal of all
employees shall be considered on a fair and equal basis
based on ethical standards. The Company’s staffs will be
nurtured to deliver as much value to the Company
as possible, by developing their knowledge in their given
profession, nurturing their mindsets and personal skills,
as well as developing their career paths. Training courses
will be organized both internally and externally for at
least 50% from the average total number of employees
in a given year. Furthermore, policies to manage
employee compensation and welfare must also be
managed in a just manner, and strictly comply with
labor laws.

In 2020, The Company revised the employment
practices to enhance all the rights and benefits regarding
employment policy. The Company also evaluated
employees at every level using the KPIs system apply
with the Balance Scorecard principles.

B Customer: The Company is committed to deliver
customer satisfaction and earn the customers’ trust in
our products and services through remarkable quality
and reasonable price, along with the contributions of
the strong customer relationship. The Company strives
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to enhance the product qualities and service
satisfactions, protect customer information, and avoid
misusing information or data into fraud or corruption.
The Company provides advice and recommendation
with the customer’s best interest at its core.

In 2020, The Company has not received any customer
complaint. The Company had a survey of customer
satisfaction at the “Commart”, the most customers
satisfied with the every brand in event, the best promotion
and can received products immediate.

B Business Partners and Creditors: The Company’s
dealings with any business partner shall be conducted in
a manner that upholds the reputation of the company
and all relevant laws. The Company does not support
partners with unethical business practices, illegal actions,
corruption, intellectual property violations or human
rigshts violations. The Company employees must be
aware of the common interests of the Company’s business
partners and treat them equitably. The Company
determines clear and just policies and guidelines for the
selection of business partners. The Company shall also
consider its business partners to be a key factor in jointly
creating a value chain for its customers.

In regards of its treatment of Creditors, the Company
is committed to conducting business with principle and
discipline to establish trust. The Company will adhere to
the contract or the terms of agreed requirements. In the
case of non-compliance, the Company will notify its
creditors in order for both parties to jointly find a solution.

In 2020, The Company sought products and services
in accordance with the procurement rules by using price
comparison to ensure equal treatment, transparency,
accountability, and no overreliance on any suppliers.
The internal audit department reviewed the procurement
procedures annually and found no significant issue that
could indicate lack of efficiency in the Company’s
operations and internal control. The Company had no
disputes or complaints from its Partners or Creditors.

B Competitor: The Company supports and promotes
free and fair competition without monopolization or
forcing suppliers to only supply to the Company. The
Company has no policy to use any means to unethically
or unlawfully acquire competitors’ information.

In 2020, The Company adheres to the equality and
fairness principles and never had any disputes or
complaints from competitors.

B Community and society: The Company is a
member of the society who has a responsibility in
helping the society, supporting community activities, and
encouraging employees to partake in the social
responsibility activities.



In 2020, The Company and the employees have
participated in supporting charity event “Card for you”,
an underprivileged children’s charity in painting competition,
by helping underprivileged and disabled children for
the eighteen years and join a charity run with partners.

B Environment, Safety, and Hygiene: The Company
believes that the Company is responsible for the
environment, safety, and hygiene; as a result, The Company
has developed a policy to ensure that employees can
work safely following the relevant laws.

In 2020, The Company had a policy concerning
workplace safety and hygiene and provided first aid
trainings in case of emergencies including accidents, fire,
earthquake, and disease outbreak for employees’
safety. The Company keeps a healthy work environment
and undertakes germ and rodent prevention. The
Company had no work-related accidents or illnesses.

For the environment, The Company’s event
“Commart” encouraged the participants to travel to
the event by sky train or buses to reduce energy
consumption in transportation, utilized technology for
registration using QR Code to reduce paper usage,
prohibited the use of foam food containers to reduce
global warming and greenhouse effect, and distributed
e-Brochure to reduce paper usage in print advertising.
The partners can published their products and promotion
program thru the Company’s PR channels. Recycle in
Commart, the Company organized activities to separate
recycle waste and e-waste to send to the e-waste
disposal properly.

Section 4: Information disclosure and
transparency

1. The Company puts an emphasis on information
disclosure that is accurate, complete, transparent, and
timely. The Company discloses our long-term goals,
business operations, and related transaction including
financial information, operating results, and other
related information that’s necessary for decision-making
of investors and related parties, whereas information
have been published through various media of the
Stock Exchange of Thailand and the Securities and
Exchange Commission Thailand platforms. Furthermore,
the Company has posted that information on its website
both in Thai and in English: Annual Report, Annual
Registration Statement (Form 56-1), contact information
for investor relations, and email address at tarip@arip.co.th.

2. The Company reported corporate governance
policy that had been approved by the Board by
summarizing and reporting the Company’s operating

statements through various channels including The
Company’s annual report and website.

3. The Company presents the Board’s responsibility
report on its financial statements and the auditor’s
report in Form 56-1 and annual report. The Company
sent the financial report to the Stock Exchange of
Thailand and the Securities and Exchange Commission
in time before the deadline. There was no item on
which the Company’s Auditor would provide conditional
opinions and no inaccurate financial statements, nor
none-opinion on the financial statements.

4. The Company discloses lists of the Independent
Directors along with the roles and duties of the Board
and Audit Committee, the Directors’ remuneration, the
total number of meetings and the number of meetings
each member attends, and the Directors’ profile in
Form 56-1 and annual report.

5. The Company has assigned personnel who are
responsible for providing information and communicating
with shareholders, investors, and security analysts. The
Company also organized and invited them to the
Company visiting when it sees appropriate.

6. The Company reported security ownership of the
Board, Executives, external auditor, and parties relating
to the financial information such as accounting manager
as well as spouse and underage children who hold The
Company’s securities. The Company also reported
possible conflict of interest to the Board to update on
The Board’s meeting quarterly.

7. The Company presented the shareholding
structure and clearly disclosed the shareholding of the
Board and Executives. The Board understood the
relationship structure of shareholders which might affect
the controlling and management power of the Company.

8. The Company hired an external auditor who is
independent and has auditor’s qualifications that are
generally accepted. The external auditor is certified by
the SEC. The Company also disclosed auditor’s fee and
other service fees paid to the external auditor or the
audit firm.

In 2020, The Company published its financial and
non-financial information with transparency and within
the time as specified by the Stock Exchange of Thailand
through various channels of the SET and The Company’s
website http.//www.aripplc.com. The Company presenteda
report on its responsibility for financial statements and
Auditor’s report in the annual report and disclosed
information on the remuneration of the Board and
Executives in details describing the type and amount of
the remuneration in the annual report and Form 56-1.
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The Company proposed to the Shareholders appointing EY Office Limited to be The Company’s external
auditor for Y2020 at the shareholders’ meeting. According to the Company’s policy, the auditor had no relationship
that could affect its independence. The Company was actually paid the Auditor’s Fee of 1,200,000 baht, not have
any service fee.

The Company has no subsidiary, therefore no auditor appointment and no audit fee.

The Board, Executives and Accounting manager has notified the changes on stakeholders’ lists and reported on
security ownership at the Board’s meetings every quarter.

In 2020, Dr. Wilson Teo Yong Peng, the Board had traded the Company’s Shares and report to the Company’s
secretary before 2 days.

Report on the Company’s securities holding by the Board, Executives, the spouses and their underage children.

NO. OF CHANGES NO. OF
POSITION . ?EQRZEOSZO (+) INCREASE () DECREASE 315[|)-|EA&R5820
1. Mr.Manu Leopairote Chairman of the Board 780,000 - - 780,000
2. Mr.Min Intanate Director/ 206,338,000 - - 206,338,000
Executive Chairman
3. Mr.Boonlerd Narathai Director/CEO 600 - - 600
4. Mr.Prayoon Rattanachaiyanont Director 1,064,400 - - 1,064,400
5. Dr.Wilson Teo Yong Peng Director 375,000 - (375,000) =
6. Gp.Capt.Isaraya Sukcharoen Independent Director/ 950,000 - - 950,000
Chairman of AC/
Member of NRC/
Chairman of CG
7. Assoc.Prof.Rana Independent Director/ = = = =
Pongruengphant, Ph.D. Member of AC/

Chairman of NRC/
Member of CG

8. Ms.Sunee Mattanyukul Independent Director/
Member of AC/
Member of NRC/
Member of CG - - - -
9. Ms.Pornpavee Sahawathanapong Executive Director/CFO 394,800 - - 394,800
10. Mr.Pornchai Jantarasupasang Executive Director/ 25,000 - - 25,000
CIT Director
11. Mr.Thanit Klaewdetsri Executive Director/ - - - -

Business Director

12. Mr.Wittaya Kitchanpaiboon Executive Director/ = -
Asst.Business Director
13. Ms.Nonglak Ngamkham Accounting Manager 200 - - 200
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Section 5: Responsibilities of the Board

Structure of the Board

The Board of Directors consists of persons from
various backgrounds, skills, experiences, and expertise
across genders and ages. At least one director has the
experience in the Company’s core business. The Board
plays an important role in setting directions and overall
strategy of the organization and in monitoring, reviewing,
and evaluating the Company’s performance.

The Board’s structure comprises independent
directors for at least one-third of the Board but no less
than three directors. On 31 December 2020, The
Company had 8 directors including 2 executive directors
or 25% and 6 non-executive directors or 75% which
included 3 independent directors or 37.5% more than
1/3 of total of the Board.

The Board appointed 4 sub-committees including
the Audit Committee (AC), Executive Committee,
Nomination and Remuneration Committee (NRC), and
Corporate Governance Committee (CG) to consider
important issues and help with The Company’s
oversight (Details are in the management structure
diagram).

Duration and the Term in office of the Board

The Board of Director: In each AGM, The Company
will propose the names of 1/3 of the directors who
must leave their posts. The directors who have been in
their positions for the longest shall leave their posts.
Directors whose term in office has ended may be
re-elected.

The Audit Committee shall remain in office for 3
years. Members of the Audit Committee whose term of
office has ended may be re-appointed. To resign, the
members of the Audit Committee shall submit their
letter of resignation to the Chairman of the Board at
least 30 days in advance. The Board shall approve
the resignations and send the copies of the letter of
resignation to the SET with in 3 working days.

The Nomination and Remuneration Committee shall
remain in office for 3 years. Members of NRC whose
term of office has ended may be re-appointed. To
resign, the members of NRC shall submit their letter of
resignation to the Chairman of the Board at least 30
days in advance.

The Corporate Governance Committee shall remain
in office for 3 years. The NRC will select The Company’s
directors and/or experts to propose to the Board to
appoint corporate governance directors. Members of the
Committee whose term of office has ended may be
re-appointed. To resign, the members of CG shall submit

their letter of resignation to the Chairman of the Board
at least 30 days in advance.

Should a position of director and sub-committee
member become vacant for reasons other than the
expiry of the term of office, the NRC shall seek a
qualified person to replace the resigned person. The
appointed person shall remain in the position only for
the remaining term of office of the person whom
they are replacing. (In case audit committee must be
nomination within 90 days)

Taking Directorship in other companies

Members of the Board can be a member of the
Board of other listed companies; however, doing so
shall not impede their ability to perform duties as the
Company’s directors and shall not lead to any conflict
of interest.

For Chief Executive Officer, the Company does not
allow the person to become a member of the Board of
other companies, except of associated companies or
other companies which the Board approved.

Self-Evaluation of the Directors
Board Self-
Assessment, both as an overall group and on an

The Board conducts an annual

individual basis. The Company secretary will prepare
self-assessment forms with the following criteria as
follows: Structure and characteristics of the Board, roles
and responsibilities of the Board, Board meetings,
Board’s performance of duties, their relationship with
the Management team, and self-development of
Directors and Executives. All the results from the
assessment will be informed during the following Board
meeting, along with suggestions on how to develop the
effectiveness of the Directors’ and/or related sectors’
work, in order to achieve the maximum benefits of good
corporate governance. The Board also has an annual
assessment for the CEO of the Company as well.

Y2020, the Company conducted for the self-assessment
for the Board as a whole, the self-assessment of sub-
committees as a whole, the self-assessment of the Board
of Directors and of committee members on an individual
basis and CEO evaluation. All the results from the
assessment will be informed the Board, along with
suggestions on how to develop the effective of the
Directors’ and/or related sectors’ work, in order to achieve
the maximum benefits of good corporate governance.
The assessment results of the Board and all sub-committee
are very good to excellent. The assessment results of the
member of Directors, sub-committee members and CEO
are very good to excellent.

ANNUAL REPORT 2020
ARIP PUBLIC COMPANY LIMITED

135



Development of Directors and Executives

The Company encouraged members of the Board and Executives to attend seminars and trainings which would
be beneficial to their roles such as seminars and trainings on management skills/industry insights to enhance their
knowledge. Every director received trainings on director’s role. (Details in “Board of Directors & Executive Committee
page 14-21)
In 2020, Course attended by Directors and Executives

NAME POSITION COURSE
1. Mr.Boonlerd Narathai Director/CEO/Executive Director - mai FANZI CLUB 2020
2. Gp.Capt.lsaraya Sukcharoen Independent Director/Chairmnan of AC/ - Strengthening Good Corporate
Member of NRC/Chairman of CG Governance by Audit Committee and

Independent Director: Experiences
from Fraud Cases
3. Assoc.Prof.Rana Pongruengphant, Ph.D.  Independent Director/Member of AC/ - Leaders of Learning in Digital Age
Chairman of NRC/Member of CG

4. Ms.Sunee Mattanyukul Independent Director/Member of AC/ - Director Accreditation Program
Member of NRC/Member of CG (DAP) 178/2020
5. Ms.Pornpavee Sahawathanapong Executive Director/CFO - CFO 2021

- New TFRS: Impact on Financial
statement and relief measures
Covid-19 (Analysis perspective)

Orientation of new directors

The Company encourages and facilitates training for new Directors by providing the Board’s handbook. Training
and site visits to the company and its subsidiaries are also included. Directors are entitled to acknowledge and sign
the Business Code of Conduct before commencing his/her role.

In 2020, the Company has 1 new director and arranged the orientation by Executive chairman, CEO and
Executives. To acknowledge the Company’s business, operation, rules, regulation and code of conduct before

commencing his/her role.

The Company Secretary
The Board of Directors appointed Mr. Chanchai Boonyasurakul to be the Company’s secretary according to the
Board’s decision at the Board meeting 1/2013 on 26 February 2013 with main duties and responsibilities as follows:
1. Provide advice on relevant legal and regulatory issues as well as guidelines on operational oversight as
stipulated by law
2. Promote Knowledge and understanding on corporate oversight by providing information and encouraging the
Board to implement
3. Prepare meeting agenda and documents for Shareholders’ and Board’s meetings
4. Preparing Shareholders’ and Board’s meetings following the laws, the Company’s regulations and best practices
5. Take minutes for Shareholders’ and Board’s meetings and follow up to ensure actions are taken following
the decisions in Shareholders’ and Board’s meetings
6. Prepare and keep the director list, annual report, Shareholders’ meeting invitation letter, Board’s meeting
invitation letter, Shareholders’ meeting minutes, and Board’s meeting minutes
7. Ensure that the Directors and Executives report conflict of interest report as stipulated by law
8. Keep the report on possible conflict of interest presented by the Directors or Executives
9. Ensure that information is disclosed and reported following the rules and regulations
10. Coordinate and communicate with the shareholders to inform shareholders about their rights and corporate
news as well as be an intermediary between shareholders and the Board and Executives
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11. Facilitate the Board’s Activities
12. Ensure to conduct the Board and CEO Assessment, and report the results to the Board
13. Coordinate between the Board and Executives

Succession Plan

The Board required a CEO succession plan to assure investors, organizations, and employees that the Company’s
operations will continue seamlessly if the position becomes vacant. The Board assigned the Human Resource
department to be in charge of determining the criteria and succession plan and ensure that the plan is reviewed
every year.

Oversight for Associated Companies and Joint Ventures
In 2020, The Company had no associated and/or subsidiary company; therefore, it did not provide any oversight.

The Company has regulated an annual review of corporate governance policy. In 2020, the policies have been
reviewed and improved in order to be consistent with the ASEAN CG Scorecard for better adaptation for practices.
Meanwhile, reasons for not being able to comply with any regulations will have to be explained and/or in case
alternative measures have been taken on by the Company. In terms of topics that have not been exercised,
the Company will then utilize them as guidelines for further adaptations for practices, as follows:

PRINCIPLE/BEST PRACTICES BY SET EXPLANATION

1. The Chairman of the Board must be an independent The Board of Directors deems that the Chairman

director. of the Board is fully qualified for the definition of
independent directors and can provide opinions
independently. But the Board has been appointed
him as the authorized director, and The Company’s
article no. 27: The Company’s authorized signature
except independent directors. Then the Chairman
was not the independent director.

2. The Board should specify the number of listed The Board considered that each director has sufficient

3.

company in which each director. cannot hold more
than 5 companies
The Board should determine that independent
directors can continually assume director positions for
not longer than 9 years since the date of the first stand
the appointment.

time to prepare and attend the meeting of the Board
and sub-committee.

The Board considered and believes that independent
direc are knowledgeable and skilled persons, and
experiences for the long time will help such directors
better under Company’s business and independently
provides opinion to the Board.
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Anti-corruption Policy

The Board of Directors is committed to fighting fraud and corruption. The Company requires that the Company
and parties related to the Company’s operations follow the anti-corruption policy. For Directors, Executives, and
Employees, the policy is the principle and responsibility that must be fulfilled to create good organizational culture
in an effort to prevent work-related fraud and or and direct or indirect bribery, whether monetary or non-monetary.

Risk Assessment Policy

The Company assigned the internal audit (direct report to Audit Committee) to assess the risks that may be
caused by a risk corruption risks and others, and report the risk to the Board to find a solution. The Audit
Committee has assigned the internal audit to develop an audit plan which looks into the procurement and
payment system on an annual basis. These actions are taken to monitor and assess the Company’s internal control
to ensure the efficiency of the Company’s risk management system

In 2020, the Company provided trainings to all employees and orientations for new employees every month to
ensure that the employees are aware of the Company’s rules, regulations, ethical requirements, anti-corruption
policy, work practices, procurement procedures, welfare, and whistleblowing and complaint channels. At the same
time,

Whistleblowing
The Company has made available channels for whistleblowers, including employees and other stakeholders to
report on any suspected violation of law or Code of Conduct or fraudulent behavior or wrongful conduct of a
person in the organization. A mechanism for the protection of whistleblowers and accused persons is also put in
place. To ensure whistleblower’s trust, information obtained from whistleblowers will be kept confidential and
known only among responsible parties. The procedures are as follows:
1. Whistleblowing report and complaint: The complainant lodges a complaint or provides information through
2 channels:
1.1 Post:
The Chairman of Audit Committee
ARIP Public Company Limited
99/16-20 Ratchadapisek Road, Din Daeng,
Din Daeng, Bangkok 10400
1.2 Email: aripwhistleblow@arip.co.th

2. Whistleblowing procedure
2.1 The Audit Committee verifies the complaint and considers an investigation.
2.2 The Audit Committee will be appointed and report the results to CEO, Executive Chairman, The Board of
Director, to notify the result to complainant.
2.3 In case, no disclose complainant, must be provide the sufficient evidence to show that there are reasonable
to believe that it is a violation of laws, rules and regulation of Code of Conduct.
3. Whistleblower’s Protection
The Company is aware of safety and damage to the whistleblower or the complainant and the respondent of
those who cooperated in the investigation including sources of information or related parties. The Company will not
disclose the name, address, image and other information of the complainant.
In 2020, there was no whistleblowing and complaint on unlawful or unethical conduct or risky behavior that
might indicate fraud or misconduct by the organization’s personnel whether by employees or other stakeholders.
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LIST OF DIRECTORS AND CONTROLLING PERSONS IN THE COMPANY

Name of Directors

Ms.Pornpavee
Sahawathanapong
Kitchanpaiboon

Mr.Pornchai
Jantarasupasang

Klaewdetsri
Mr.Wittaya

Mr.Thanit

Company Name

Rattanachaiyanont

Dr.Wilson Teo

Mr.Prayoon
Yong Peng

Leopairote
Intanate

@l Gp.Capt.Isaraya
=8 Pongruengphant, Ph. D.

Nl Narathai

=8 Sukcharoen

@l Assoc. Prof. Rana
@l Miss Sunee

il Mattanyukul

ARIP PCL
T.M.C. INDUSTRIAL PCL

JUBILEE ENTERPRISE PCL
SVOA PCL

TPI POLENE POWER PCL
POLYPLEX (THAILAND) PCL

BANGKOK UNION INSURANCE PCL
KHON KAEN SUGAR INDUSTRY PCL
SPVI PCL D, C
IT CITY PCL D
BOL PCL D, C
ABIKS DEVELOPMENT
D&B (THAILAND]

NCB

CORE & PEAK

ADVANCED RESEARCH GROUP
A.R.ACCOUNTING CONSULTANT
HEALTH ONLINE

D2 SYSTEM

ARIT

ANEW CORPORATION

ANET

ASYS COMPUTER D
NATURE CONCEPT D
DIGITECH ONE D

[}l Mr.Boonlerd

[«f Mr.Min

X X X » X X X X

O U O X O

O O O T U O O o

Note

X = Chairman of the Board C = Executive Chairman A = Audit Commmittee member D = Director E = Executive Director
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CORPORATE SOCIAL RESPONSIBILITY (CSR)

The Company is aware of the importance of the business conduct under good corporate governance, and
adheres to the virtuous principles along with being responsible for the society and environment by
considering the benefits of all groups of related stakeholders. Therefore, the Company has defined the
Corporate Social Responsibility policies as follows:

1. To operate the business under good corporate
governance.

2. To engage in the business with fairness and
honesty, and not operate the business in any way
that will infringe intellectual properties or copyrights
of any forms.

3. To treat all personnel fairly and respect human
rights, in order to create good quality of life for
employees.

4. To be responsible to the consumers by selecting
products that are safe for consumers, and providing
superior service, in order to respond to the demands
and create maximum satisfaction for consumers.

5. To take part in developing the community and
society, and give support in organizing activities, in

order to create benefits for the public.

6. To preserve the environment and reduce
wasteful depletion of the natural resources, in order
to help preserve and protect the natural environment.

The Company has communicated the corporate
social responsibility policies to the employees

140 swvuUs=910 2563
USEN 1901SToW 9111A (UKBU)



through internal corporate communications: such as
new employees’ orientations, public relations’ boards,
or e-mail announcements,in order for the employees
be aware and understand own duties regarding their
responsibilities to the society and public.

From the corporate social responsibility policies
that the Company has defined the directions to operate
its activities, are summarized as follows:

1. Good corporate governance

The Company operates the business in
accordance to the policy of business operations
with honesty, transparency,and fairness, in which
its actions can be inspected by considering the
responsibility towards the related stakeholders.

2. Business engagement with fairness

The Company operates the business under
competitive rules that are honest, truthful, do not
oppose any regulations, and do not infringe intellectual
properties. If the Company is to use the works or
information that belongs to the external individuals’
rights for the Company’s internal use, then the
Company must carefully inspect to ensure that it is
not infringing the intellectual properties of others. The
Company also promotes and builds conscience
among employees to perform in accordance to the
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Copyright Act of B.E. 2537, by setting a policy about

“Rules for using the Company’s Computers and Network
Systems”, in which the Company’s computers must use
authorized software that received permission from
the copyrights’ owners; and which are granted the
permission to use by the Company only.

3. Fair treatment to personnel and respect in
human rights

The Company strictly operates the business under
the required labor regulations and has procedures of
personnel management that promote employees’ rights
and support development in career advancement of
employees in every level with equality and fairness,
and does not perform any discrimination against the
employees. The Company promotes the principles of
human rights, and opens to listening the comments and
suggestions, and provides freedom of the employees’
associations. The Company absolutely does not have
employment policies for child labor and illegal labor.
Apart from this, the Company also organizes various
activities to develop and motivate employees; for
examples

- Having employees to attend both internal and
external training according to the jobs’ responsibilities, in
order to enhance knowledge and capabilities of the
employees and adapt them to their works.

- Annual medical check-ups for all employees and
also their family for special price.
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- The Executive meet employees: The Company
annual meeting the Executive to communicate the
Company’s policies and direction.

- To Present Gifts to employees who complete
their 10, 20 and 25 years of service.

- Other benefits such as Group insurance (consist of
Life, accident and health insurance), Social Security,
ProvidentFund, Marriage Allowance, Funeral Allowance,
Visit Maternity and Patient allowance, Performance
Bonus, etc.

- Encourage employees to participate in volunteer
or perform acts of moral and good for the society.

- Promoting workplace safety. Arranging firefighting
scenario and evacuation fire drill training continuously,
including the workplace, infrastructure systems and
safety equipment support to all employees can work
safety and healthy.

- Promoting unity, such as organizing New Year’s
Party for employees, and allows the employees of every
department to participate in activities to break the ice
among them, to get to know their co-workers better, and
to create team unity.

4. Responsibility to customers

The Company gives importance to the standards of
the Company’s products and services. For instance,
apart from the good articles published in the Company’s
magazines, the Company also uses products that are safe
for customers by using soy ink for our publications. For
the services, the Company is focused in create customer
satisfaction with honesty and fairness.



5. Development in community and society

The Company encourages employees to participate
as volunteer in ICT knowledge to kids, and organized
annual fire drill trainings; furthermore, the Company
always maintained the garbage areas to be clean,
hygienic, not disturbing, does not produce odors and
become the source of spreading pathogen and germs, in
order to keep the community safe and unpolluted.

6. Environmental preservation

The Company is aware of the environmental quality.
We are one of environment protection with ourselves,
families, and society. The Company had campaigned and
educated employees via email, PR board and Chill Talk’s
meeting let them aware of and approach to environmental
management as follows:

6.1 Energy: Reduce consumption, using energy-saving
electrical appliances i.e. air conditioners, LED, lessen the
use of elevators and turn-off the lights after using.

6.2 3R’s of Environment

- Reduce (think before use), such as edit on the
screen, not on paper, using soft files, to print or copy the
both sides and use fabric bags.

- Reuse, such as double-sided paper or used to
paper notes, rechargeable batteries.

- Recycle, to separate waste types that can be
recycles i.e. paper uses on double-sided, plastic and metal.

7. Responsibility to the society in other areas

- Promoted the “Card for You” project by The
BetterThailand Foundation, which contributes the
opportunitiesfor disabled and underprivileged children to
express their imagination in arts through color pencils,
paint brushes, and color inks. In 2020, the children
expressed the capabilities in art under the theme of
“Our New Way of Life” Moreover, the Company’s
employees also volunteered to take care of the children
in this project. And also whose painting is the winner of
the competition will be produced as New Year’s card to
build pride for the children and motivate them to realize
the value of themselves.

- Granted the scholarships to the University of the
Thai Chamber of Commerce to support its academic and
educational purposes.

- Participated in the maiA Virtual Run 2020 project,
the fund raising activity donating to The Thai Red Cross
Society for Somdej Phraborom Ratchathewi at Sriracha
Hospital.
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INTERNAL CONTROL

The Company recognizes the importance of
adequate and appropriate internal controls that aim
to make the Company’s business operation efficient
and effective. The Company has established an
effective internal control system covering all aspects
of its operation including accounting & finance,
operation, human resource management, general
administration, and information system management.
It also ensures that accounting system and financial
reports are accurate and reliable in compliance with
regulations under which the Company operates.
The Company’s internal control system could be
summarized as follows:

1. Control Environment

The Company sets a working environment to ensure
that the internal control system can work appropriately,
adequately and efficiently as follows:

- The Company has an organizational structure and
chain of command that are explicit and appropriate. Job
descriptions are assigned in writing so that all employees
are aware of and realize their roles, authority and
responsibility.

- The Company has established policies and
operational procedures for each workflow in writing.
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- The Company recognizes the importance of
honesty and business ethics. There are written policies
and procedures for the Company’s business ethics, code
of conducts of the management and employees.

- The Company has established a rule to prevent
executives and employees from behaving in a manner that
may cause conflict of interest with the business. It has also
set a disciplinary action for violations of such rule as
written in the working regulations. In addition, the Company
has launched a “Whistleblower” campaign to attain
complaints or leads about fraudulent behaviors. This help
making the operation carried out by Employees and
Executives more transparent, honest, fair and accountable.

2. Risk Evaluation

The Company has conducted both internal and
external risks assessments that may have an impact on the
business. The Company also analyzes and sets measures
to mitigate risks, as well as communicates to relevant
employees.

3. Control Activities

The Company has set policies and operational
procedures as a guideline for business operation mainly
to achieve goals as defined by the management. The



control activities will suggest possible risks that may arise
from normal operation. This is for employees to take
precautions measures, which should lead to successful
operation. Samples of control activities are listed below:

- Finance and accounting: the Company has an
internal control system relating to debt collection,
safekeeping of cash, receive-pay, bank deposits
and 1.O.U. to ensure compliance with the Company’s
regulations. Accounting entries are recorded accurately
and consistently.

- Procurement of goods and services: the Company
has established procurement rules and procedures to be
used as a guideline for procurement. The guideline
clearly stipulates duties and responsibilities procurement
procedures, including among others, approval authority,
determination of requirements and acceptance of goods
and services.

- The Company has determined key performance
indicators (KPIs) for employees of the whole organization.

- The Company has determined scope of authorities
and responsibilities as well as level of financial authorization
in writing.

- The Company has devised Business Continuity Plan
(BCP) to be readily prepared in case of the IT system
crashes.

4. Information and Communication

The Company has an information system to support
business operations, financial reporting, policy and
regulation compliances. The Company has sufficiently and
adequately prepared data and significant information to
support decision-making. Moreover, the information
obtained from outside of the organization is communicated
to Executives and users within the organization in the
format that allows the recipients to perform their duties

and responsibilities effectively.

5. Monitoring and Evaluation

The Company has established an internal audit unit to
inspect and assess results of internal control. It main duties
are to oversee and monitor to ensure that the Company’s
key operations and financial transactions are carried out in
accordance with the Company’s regulations. The internal
audit unit will devise annual audit plan and fully perform
the audit in accordance with the plan.To ensure that the
internal audit unit can independently and freely perform
its duty, the Board has stipulated that the internal audit
unit shall report directly to the audit committee. The Audit
Committee assigned to internal audit to monitor and report
to the Audit Committee in the next meeting.

In 2020, The Audit Committee acknowledged
recommendations from the internal audit unit and formed
its opinion that issues detected were mainly not significant.
It assigned the internal audit unit to follow-up and
report to the Audit Committee in the next time.

The Board considered that the Company has adequate
internal control systems and in compliance with internal
controls evaluation form recommended by the SEC. The
Company would devise additional plans to monitor and
evaluate the code of conduct. The Company has adequate
internal control systems to guide and monitor transactions
with major shareholders, directors, executives and their
related parties. The Company has set up a monitoring and
tracking system to prevent the misuse of the Company’s
assets by executives.

Q
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Monitoring of Insider Trading Policy

The Company’s Board of Directors recognizes the
importance of preventing the misuse of the Company’s
internal information for personal gains. It, therefore,
made a policy to withhold confidential information
that has not been made available to the public. Such
confidential information shall only be disclosed to the
parties concerned.

1. The Company’s Directors, Executives, Employees
and Staff are not allowed to disclose the Company’s
confidential and/or internal information or exploit it for
the benefit of themselves or others whether directly or
indirectly and whether they will receive any benefit in
return.

2. The Company’s Directors and Executives (including
their spouses and minor children), Employees and Staff
are not allowed to use the Company’s internal information,
which may have actual or potential impact on the price
of the Company’s securities. They could not use the internal
information to buy, sell, and offer to buy or offer to sell
or persuade other people to buy, sell, offer to buy or offer
to sell the Company’s securities whether directly or indirectly
before it is released to the public. The above prohibitions
also apply regardless of the fact that the action may
benefit the Company’s Executives or others or in order
to allow others to conduct such action so that they will
receive benefit in return. Any person violating this regulation
will be subject to disciplinary punishment measures of
the Company and relevant laws.

3. The Company has notified Executives to ensure
their awareness and acknowledgement of their obligations
to report the holdings of the Company’s shares by
themselves, their spouses and minor children. They also
have an obligation to report changes in securities possession
to the Office of SEC in pursuant to Article 59 and penalties
under the Securities and Exchange Act, B.E. 2535.

4. The Company has notified its Directors, Executives,
Employees and Staff so they are aware of the above
regulations, and to forbid them from trading the Company’s
securities within the period of 1 month prior to the
disclosure of financial statements to the public.

5. The Company includes this subject as a matter of
ethics to be observed by Employees. Employees must
not use their positions, duties and the Company’s
confidential information to seek benefits for themselves
and related parties.

If any of the above persons are found to use the
Company’s internal information for their own benefits,
the Company shall deem that such persons have committed
a serious disciplinary offense and will be subjected to
disciplinary actions pursuant to the Company’s Articles
of Association.

In 2020, The Company did not receive any report on
the misuse of the Company inside information by Directors,
Executives, Employees and Staff.
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RELATED TRANSACTION

List of related parties, nature of relationship,
information of related transactions, and pricing policy
according to types of transactions have been
disclosed in the notes to financial statements for the
fiscal year ended on 31 December 2020, under Note 7
to financial statements: business transactions with
related companies. The Company has complied with

the following policies:

1. Necessity and Justification of Related Transactions

The Company’s audit committee has considered
related transactions and has an opinion that the related
transactions are necessary and reasonable. They contribute
the best benefit to the Company. Such transactions are
considered to be in accordance with ordinary course of
business, and follow market price or fair value. They are
not different from the sales and purchase with other
third parties.

2. Approval of Procedure of Related Transactions

The Company has established policy measures with
regards to the Company’s conduct when making related
transactions with those who may have conflict of interest.
Executives and those who may have conflict of interest
are not allowed to participate in the approval of such
transactions. The Company’s audit committee will
give opinions and comments on the significance of the
transactions, justification and appropriateness in terms of
prices of related transactions, whereby terms and conditions
will be established in accordance with ordinary courses
of business under fair market price. This market price can
be compared with pricing offered by third parties. In case
that the audit committee is not specialized in considering
any related transaction, the Company will involve an
independent specialist or the Company’s auditor to provide
opinions in such related transactions to support the decision
making of the Board of Directors or shareholders as the
case may be.

In addition, the Board of Directors must ensure that
the Company will comply with the Securities and
Exchange Act, and regulations, notifications, or
requirements of the Stock Exchange of Thailand.
Moreover, it will comply with the requirements regarding
disclosure of related party transactions, and the
acquisition or disposal of significant assets of the
Company or its associated companies in accordance with
standard accounting practice set by the Federation of
Accounting Professions.

Policy on Related Transactions in the Future

The Company may continue to have related transactions
with its associates, which are made under ordinary courses
of business and conditions. They would not be different
to conditions offered by the Company to third parties.
These related transactions are carried out; as they are
necessary to the business operation within the group of
the Company. In this regards, pricing policy will be clearly
established with fairness and according to market price.
The audit committee will also review the compliance
with criteria and may give opinions on the justification of
transactions on a quarterly basis.

For there is any future related transaction that may
not be in accordance with ordinary courses of business;
the Company will involve the audit committee to review
the compliance with criteria and justify those transactions
before the Company entering such transaction. If such
future related transactions potentially create conflict of
interest, the Board of Directors must comply with the
Securities and Exchange Act, regulations, notifications,
orders or requirements of the Stock Exchange of Thailand.

It will also comply with the requirements regarding
disclosure of related transactions, and the acquisition or
disposal of significant assets of the Company or associated
companies in accordance with standard accounting
practice set by Federation of Accounting Professions.

Policy on Conflict of Interest

The Company has established measures to prevent
conflict of interest that may arise from related transactions
of the Company and persons who may have conflict of
interest. Executives and stakeholders in question will not
be allowed to take part in the approval of those transactions.
The Company’s Board of Directors must ensure that the
Company has complied with the Securities and Exchange
Act, and regulations, notifications, orders, or requirements
of the Stock Exchange of Thailand. Besides, it will ascertain
that the Company follows regulations regarding the
disclosure of related transactions, the acquisition or
disposal of significant assets of the Company, and the
accounting standards prescribed by the Federation of
Accounting Professions.

In addition, the Company will engage the Audit
Committee or auditors or independent specialists as the
case may be: to review and give opinion on the suitability
of prices and justification of transactions. It will disclose
related transactions in the notes to the financial
statements that have been verified or reviewed by the
Company’s auditor in the annual information reporting
form (Form 56-1) and annual report.
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MANAGEMENT DISCUSSION
AND ANALYSIS (MD&A)

The comparison of statement of financial position as of 31 December 2018 to 2020

2020 2019 2018
Assets
Current assets
Cash and cash equivalents 82.46 32.97 72.80 31.02 104.74 45.01
Trade and other receivables 75.80 30.31 56.38 24.02 39.78 17.09
Inventories 0.10 0.04 0.17 0.07 0.23 0.10
Other current assets 13.85 5.54 19.46 8.29 7.27 3.12
Total current assets 172.22 68.86 148.80 63.40 152.01 65.32
Non-current assets
Restricted bank deposit 11.50 4.60 11.50 4.90 11.50 4.94
Property, building and equipment 44,94 17.97 46.20 19.68 47.59 20.45
Intangible asset 13.30 5.32 11.91 5.07 2.81 1.21
Withholding tax deducted at source 5.88 2.35 13.49 5.75 14.26 6.13
Other non-current assets 2.28 0.91 2.83 1.20 4.55 1.96
Total non-current assets 77.90 31.14 85.92 36.60 80.71 34.68
Total assets 250.11 100.00 234.72 100.00 232.72 100.00

Liabilities and Shareholders’ equity
Current Liabilities

Trade and other payables 28.32 11.32 18.07 7.70 15.96 6.86
Current portion of liabilities under finance lease agreement 0.40 0.16 0.38 0.16 0.35 0.15
Other current liabilities 5.11 2.04 2.60 1.11 2.93 1.26
Total current liabilities 33.83 13.53 21.05 8.97 19.23 8.27

Non-current liabilities

Liabilities under finance lease agreement

net of current portion 0.32 0.13 0.71 0.30 1.09 0.47
Reserve for long-term employee benefits 7.64 3.05 6.15 2.62 6.91 2.97
Total liabilities 41.78 16.71 27.91 11.89 27.24 11.70

Shareholders’ equity

Share capital Registered 116.50 116.50 116.50

Share capital-Issued and fully paid 116.50 46.58 116.50 49.63 116.50 50.06

Share premium 83.46 33.37 83.46 35.56 83.46 35.87

Retained earnings (deficit)

- Appropriated - Statutory reserve 11.65 4.66 11.65 4.96 11.65 5.01

- Deficit (3.28) (1.31) (4.81) (2.05) (6.14) (2.64)
Total shareholders’ equity 208.33 83.29 206.81 88.11 205.48 88.30

Total liabilities and shareholders’ equity 250.11 100.00 234.72 100.00 232.72 100.00
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MANAGEMENT’S DISCUSSION AND ANALYSIS OF FINANCIAL POSITION AND OPERATING RESULTS

1. Operating results
1.1 Total Revenue

UNIT : MB
225
165 162 178
136
2020 2019 2018 2017 2016

1.2 Operating revenues comparison by segments

225

164 161 177

136

132 . 35

52 45
B
2020 2019 2018 2017 2016
I Event Media and contents Digital service Total Revenue

1.3 Proportion of Operating Revenue (%Common Size)

2020

20%
31% 33% 29%
59%
2020 2019 2018 2017 2016
M Event mMedia and contents = Digital service
1.4 Costs and Expenses
MB
Cost of sales and services 180.84
Selling and Administrative expenses 39.46
Total 220.30

In 2020, the Company’s cost of sales and services were 180.84 million baht, an increase of 62.37 million baht or
52.65% from the previous year, it is mainly from the government project and special projects (one-off projects) which is

consistent with the increase of revenue.

Selling and administrative expenses in 2020 amounted to 39.46 million baht, a decrease of 4.83 million baht or
10.90% from the previous year, affecting from last year’s provision for employee benefits under the Labor Protection
Act. This year the Company has better control over expenses, along with the Board, Executives and all Employees
jointly the salary reduction to reduce the company’s burden during the impact of the epidemic of Covid-19 for a

period. (2 months)

In 2020, the Company had total revenues
of 224.77 million baht, an increase from the
previous year by 60.23 million baht or 36.60%
mainly due to income from government
projects, special projects (one-off Projects),
and the events management projects.

Revenue by segment can be seen that in
the year 2020, the majority of the revenue
increased from the digital service of 132.38
million baht or 58.90%, comparing the previous
year. Due to the Covid-19’s situation, the Company’s
main business was decreased such as advertising
and event income. Therefore, the Company
focused on government projects and special
projects (one-off projects) to compensate the
Company’s main business income.

The proportion of operating revenue in 2020,
compared with the same segment from previous
year. The digital service income an increase of
28%. The revenue from event and media and
contents were decreased at -17% and -10%,

respectively.

2019 Change (+/-)
MB % MB %
82.09 118.47 72.79 62.37 52.64
17.91 44.29 27.21 (4.83) (10.90)
100.00 162.76 100.00 57.54 35.35
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1.5 Net Profit (Loss) After Tax

Unit : MB In summary, net profit for the year 2020
356 3.40 was 3.56 million baht, an increased 2.23
million baht from previous year. The Company
had reclassified actuarial loss in subsequent

2.16
1.85 period amount 2.04 million baht. Then the
1.33 comprehensive income for the year was 1.52
million baht a slight increase from the previous
2020 2019 2018 2017 2016 year.

2. Analysis of Financial Position

Change (+/-)

MB %

Assets
Current assets

Cash and cash equivalents 82.46 32.97 72.80 31.02 9.66 13.27
Trade and other receivables 75.80 30.31 56.38 24.02 19.43 34.46
Inventories 0.10 0.04 0.17 0.07 (0.06) (37.73)
Other current assets 13.85 5.54 19.46 8.29 (5.61) (28.84)
Total current assets 172.22 68.86 148.80 63.40 23.41 15.73
Non-current assets

Restricted bank deposit 11.50 4.60 11.50 4.90 - -
Property, building and equipment 44.94 17.97 46.20 19.68 (1.26) (2.72)
Intangible asset 13.30 5.32 11.91 5.07 1.39 11.69
Withholding tax deducted at source 5.88 2.35 13.49 5.75 (7.61) (56.42)
Other non-current assets 2.28 0.91 2.83 1.20 (0.54) (19.27)
Total non-current assets 77.90 31.14 85.92 36.60 (8.02) (9.33)
Total assets 250.11 100.00 234.72 100.00 15.39 6.56

As of 31 December 2020, the Company has total assets of 250.11 million baht, an increase of 15.39 million baht
or 6.56% from the previous year. The main items were the increased of trade and other receivable of 19.43 million
baht and Cash and cash equivalents of 9.66 million baht.

2020 2019 Change (+/-)
Liabilities
Current Liabilities
Trade and other payables 28.32 67.78 18.07 64.74 10.25 56.73
Current portion of lease liability/

Liability under finance lease agreement 0.40 0.96 0.38 1.34 0.02 6.35
Other current liabilities 511 12.22 2.60 9.33 2.50 96.12
Total current liabilities 33.83 80.96 21.05 75.41 12.78 60.71
Non-current liabilities
Lease liability/ Liability under finance lease agreement

- net of current portion 0.32 0.76 0.71 2.56 (0.40) (55.82)
Reserve for long-term employee benefits 7.64 18.28 6.15 22.03 1.49 24.22

Total liabilities

As of 31 December 2020, the Company had total liabilities of 41.78 million baht, an increase of 13.87 million
baht or 49.69% from the previous year. The main increase was trade and other payables from business operation.
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2020 2019 Change (+/-)

Shareholders’ equity

Share capital Registered 116.50 116.50

Share capital-Issued and fully paid 116.50 55.92 116.50 56.33 - -
Share premium 83.46 40.06 83.46 40.36 - -
Retained earnings (deficit)

- Appropriated - Statutory reserve 11.65 5.59 11.65 5.63 - -
- Deficit (3.28) (1.58) (4.81) (2.32) 1.52 31.68

Total shareholders’ equity 100.00

As of 31 December 2020, the Company had a total shareholders’ equity of 208.33 million baht, an increase of
1.52 million baht or 0.74% from the previous year because of the operating result of 2020.

3. Financial Ratio Analysis
3.1 Profitability Ratios

Gross Profit Margin Ratio (%)

0,
27.95% 30.44% ong4ss 26.68% In 2020, the Company’s gross profit ratio was
R 19.53%, a decrease from the previous year 27.95%,

19.53% because of the increase revenue from government

projects and special projects (one-off projects) which
2020 2019 ' 2018 ' 2017 = 2016 have higher costs.

Net Profit Margin Ratio (%)

2.51% In 2020, the Company’s net profit margin ratio
was 1.58%, an increase from the previous year

0.81%, although the Company had a lower gross

1.58% 1.33% profit but the Company has better control over

1.04% expenses, along with all Directors, Executives,

Q.81 Employees join in reducing their salary during the

Covid-19 epidemic for 2 months.
2020 2019 2018 2017 2016

Return on Assets Ratio (ROA) (%)

2.63% In 2020, the Company’s return on assets ratio

1.84% was 1.84% more than the previous year’s ratio 0.77%

. (]

1.49% because of the increase in the operation’s profit.
. (]

9
0.77% 1.01%

2020 2019 2018 2017 2016
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Return on Equity Ratio (ROE) (%)

1.72% 1.66%

0,
1.07% 0.93%

649

2020 2019 2018 2017 2016

3.2 Liquidity Ratio
Current Ratio (Times)

7.90
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Cash cycle
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3.3 Financial Leverage Ratios
Debt to Equity Ratio (Times)
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In 2020, the Company’s return on equity ratio
was 1.72% more than the previous year’s ratio
0.64% because of the increase in the operation’s
profit.

As of 31 December 2020, the Company’s current
ratio was 5.09 times which was decreased from the
previous year’s ratio 7.07 times. It shows that the
Company still has excellent liquidity and short-term
debt repayment ability.

In 2020, the Company had an average collection
period of 62 days, increasing from the previous year
with an average collection period of 55 days due to
higher income from government and universities
than the previous year. The debtor has a rather late
payment. The average repayment period was 27
days, close to the previous year. The 2020 cash
cycle is 35 days compared to the previous year at 27
days.

As of 31 December 2020, the debt to equity ratio
was 0.20 times, slightly higher than the previous year
at 0.13 times. This ratio still shows the stability of
the Company’s capital structure which is largely
dependent on the company’s own funds.



3.4 Asset Management Ratio AR Aging as of 31 December 2020
Account receivables
As of 31 December 2020, the Company had accounts
receivable of 50.64 million baht and net accounts o
. ) 1 A Over 6 Months
receivables after deducting allowance for doubtful
accounts of 50 million baht, an increase from the

previous year by 24.60 million baht and 24.77 million 3-6 Months
baht, respectively, Due to the Covid-19 situation, the 25%
organization’s event and its customers shifted to the
last quarter of the year. As a result, the Company has
more customers at the end of the year. Most debtors 51% Not yet due
are not overdue, representing 51% of the total debt.
And the debt that is overdue 1-3 months is 23% of total 1-3 Months
debt. The Company has a total allowance for doubtful

accounts amounting to 0.64 million baht.

The Company has credit term policy as follows:
1. To consider the client’s qualifications and cash flow under the Company’s credit policy by credit and
management department.

2. Credit Team classified by customer type

- General company 30  days
- Agency 60-90  days
- Distribution 90 days

The Company’s reserves doubtful debt policy.

1. By aging, the account receivables with ages 3-6 months reserved 25%, ages 6-9 months reserved 50%, ages
9-12 months reserved 75% and over 1 year reserved 100%.

2. By fact, in case there is an indication that the Companycan’t collection any debt. The Company was
reserved the doubtful debt immediately.

In addition, the Company must be comply with the financial reporting standards, and provision of the higher
amount.

Inventories

As of 31 December 2020, the Company had an inventory of 0.10 million baht, consisting of raw material 0.07 million
baht and net finished goods 0.03 million baht, which had cost 0.66 million baht and devalue 0.62 million baht (The
previous year, cost 0.74 million baht and devalue 0.62 million baht). Most of them are old pocket books. The Company
has no policy to produce pocket books for distribution.

The Company’s devaluation policy was to reserve a total 100% of outdated publications, which had an
inventory aging of more than 6 months and other goods that were not economically useful. The devaluation must be
comply with the financial reporting standard.

Note: The Statement of comprehensive income, audited by the auditor, prepared according to new accounting
standards, “Interest income” will be reflected in the financial income section. Thus, resulting in total income and
financial ratios changed.
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Factors Impact and Influences on Future Operations and Financial positions

The Company operates the business related to content management and creation of IT and business media,
provision of complete marketing media service, organization of IT trade exhibition, business seminars and event
organization for corporate customers both online and offline, which have the factors that may affect the future
operations and financial positions, including:

- Rapid change of information technology and digital technology influences that change in consumer behaviors
in terms of content consumption, information understanding, and participation in trade exhibitions and seminars.
Therefore, ARIP is required to continuously enhance potentials and skills of the Company’s personnel, and develop
new forms of service to meet the change of consumer behaviors which leads to the possibility of becoming an
organization of innovations which can create products, services or effective forms of management to improve long-term
competitiveness.

- Development of new business model is necessary due to the continuous change of business which affects the
traditional business operation. The successful business transformation will help the Company to continue its operation.
However, the consumer needs have dramatically changed, causing the Company unable to maintain its traditional way of
doing business. The Company, therefore, has to develop new business or expand its investment to meet the market needs,
which impacts the business and operating results.

- Relationship with suppliers and customers. Because of the Company’s products and services is IT trade fair that
involving a partner who is a main distributor. Therefore, if not cooperated by these partners may affect the product
display area and operating income.

- Because of the main income of the Company partly from the exhibition. If at any time stop or postpone the event
of government measures to suppress certain necessities, such as the COVID-19 epidemic. Causing the Company to stop
postponing or reduce the size of the event. This will affect the performance of the Company.

- The Global Climate Change, Environmental Problems and Waste Management Trends have been focuses, those
are leading and enabling corporations to manage complex global supply chains such as paper and plastic to limit the
consumption of natural resources and reduce pollutions. This incidence may cause the Company to cut down the use of
materials in the Company’s production and switch to other types of materials, which are possible to affect higher
operating costs.
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BOARD OF DIRECTORS’ DUTIES
ON FINANCIAL DISCLOSURE 2020

The Board of Directors of ARIP Public Company Limited understands the responsibility of ensuring
integrity, sufficient, relevant and transparent disclosure of the Company’s fiscal year 2020 financial
statements. Such disclosure abides the generally accepted accounting principles, ensuring the integrity of the
Company’s operations/ appropriate accounting policies have been put in place and adhered to on a
consistent basis while due consideration has been placed on the process of preparing the Company fiscal
year 2020 financial statements including other information that has been included in this year’s annual

report.

To enhance stakeholder trust, the Board appointed an audit committee comprising of independent
directors with qualification as stipulated by the guidelines of Stock Exchange of Thailand. Ensuring that the
Company provides sufficient, transparent, correct and appropriate financial disclosure along with information
regarding related party transaction is a key function of the committee. Ensuring appropriate, sufficient and
effective risk management guidelines, appropriate internal control procedures along with robust internal
audit processes are also the function of the committee. Legal compliance is at the forefront of the Board’s
concerns therefore the committee is also charged with ensuring that the Company’s operations adheres to

all relevant external and internal legal guidelines and policies.

The Board believes that the Company’s overall financial statements for fiscal year 2020 ending
31 December 2020, which has been reviewed by the audit committee, management and the Company’s
financial auditor to be correct, complete, appropriate, in compliance with generally accepted accounting
practices and employs appropriate accounting policies on a consistent basis. The financial disclosure is
deemed to be transparent, provides an appropriate level of disclosure and is in compliance with all the

relevant legal, guidelines and policies.

Mr. Manu Leopairote Mr. Min Intanate

Chairman of the Board Executive Chairman
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AUDIT COMMITTEE’S REPORT

The Audit Committee of ARIP Public Company Limited is composed of three (3) independent directors. Each
member of the Committee meets the qualification as defined by The Stock Exchange of Thailand regulations. The
members of the Committee are as follows:

1. Gp.Capt. Isaraya Sukcharoen* Independent Director and Chairman of Audit Committee
2. Assoc. Prof. Rana Pongruengphant, Ph. D. Independent Director and Audit Committee Member
3. Ms. Sunee Mattanyukul** Independent Director and Audit Committee Member

* According to the Board’s resolution No. 6/2020 on 10 November 2020, to appoint the new Independent director and sub-committees to
replace Mr. Prokob Visitkitjakarn, who the retiring director as follows:
- @Gp.Capt. Isaraya Sukcharoen was appointed as Chairman of Audit Committee.
- Ms. Sunee Mattanyukul was appointed as Independent Director and Member of Audit Committee.

Duties and responsibilities of the Audit Committee are as follows:

- To review the financial report to be accurate, complete and reliable.

« To oversee adequacy and efficiency of internal control system internal audit system.

« To consider disclosure of connected transactions or the transactions that may lead to conflict of interests to
be sufficiently accurate and complete.

« To consider, propose, appoint and terminated persons to be the Company’s auditor and audit fees.

« To oversee the Company’s compliance with related laws and regulation.

» Other duties assigned by the Board.

During 2020, the Audit Committee conferred quarterly with the Company’s auditor, internal auditors,
management and the account department to review the financial reports, discuss and mutually give
recommendations so that the financial reports reflected generally accepted accounting principles. The Company’s
financial statements were adequately disclosed and that no transactions, in contrary to the related requirements and
regulations, were found. Each quarter the audit committee submitted a report on audit results to the Board. The
major issues could be summarized as follows:

1. Financial Report Review: The review of 2020 quarterly and annual financial statements examined material
items, the appropriateness of accounting policies used to prepare financial statements, the completeness and
accuracy of information disclosed in the notes to the financial statements, auditor’s opinion, and the explanation
and analysis of the Company’s financial position and performance. The Audit Committee requested the auditor’s
opinion regarding the accuracy and completeness of the financial statements, information disclosure, and key
accounting adjustments and agreed that the Company’s financial statements and information disclosure were
adequate and complied with the generally accepted accounting principles.

2. Risk management and Internal control: The committee reviewed the adequacy, effectiveness, and efficiency
of the internal control system by considering the audit report prepared by the internal control department, auditor’s
opinion, follow-up of internal control system improvement, risk management oversight, good internal control
system, and strict compliance with the laws and regulations of the Stock Exchange or related business law.

3. Internal control oversight: The committee approved audit plan and regularly reviewed audit results every
guarter and monitored that the management make improvements following its recommendations. The committee
also made sure that the Company’s protocol is compliant with relevant standards and suitable for the Company.

4. Regulatory compliance: The Audit Committee held meetings with the Executives who are directly
responsible for the concerned issues and with the internal control department to pose questions and exchange
opinions in order to ensure that the Company’s practices complied with the laws, regulations, rules, and
international standards

156 swwvuUs=91U 2563
USEN 1901SToW 9111A (UKBU)



5. Corporate governance: The committee reviewed the Company to ensure that it has adopted the Corporate
Governance Code for listed companies issued by the Securities and Exchange Commission (SEC) and other corporate
governance practices; for example, the Stock Exchange of Thailand principles of good corporate governance and the
criteria of the Thai Institute of Directors (IOD)’s survey project on corporate governance of Thai listed companies, and
ASEAN CG Scorecard in the Company’s operation monitoring. The committee also conducted a review to ensure that
the Company complied with the specified corporate governance policy.

6. Whistle Blowing: The committee reviewed the reporting of the report on misconduct and fraud through
various channels. In 2020, there was no report or complaint on illegal or unethical conduct or corruption or behavior
that might indicate fraudulent or unlawful conduct of the Company’s personnel, either by employees or other
stakeholders.

7. Related items: The committee reviewed the reasonableness and benefit maximization of items that are
related or items that are likely to cause conflict of interest as well as the proper disclosure of that information to
ensure compliance with the laws and rules issued by regulatory bodies and the Stock Exchange of Thailand.

8. External auditors: The Audit Committee had a duty to propose the appointment or termination of external
auditor concluded that EY Office Limited possessed the professional expertise, experience, and independence.
The committee, therefore, proposed EY Office Limited to be the Company’s external auditor. On top of this, the
committee held a meeting with the external auditor without the management’s presence to discuss issues that the
Audit Committee deemed appropriate for private discussions as well as issues concerning problems or hindrances
facing external auditor in performing their duties.

For the year 2021, the Audit Committee has proposed to the Board to appoint Ms.Kirdsiri Kanjanaprakasit C.P.A.,
Registration No. 6014 and/or Ms.Orawan Techawatanasirikul C.P.A., Registration No. 4807 and/or Ms.Rosaporn
Decharkom C.P.A., Registration No. 5659 and/or Ms.Sumana Punpongsanon C.P.A., Registration No. 5872, EY Office
Limited, as the Company’s auditor, for the shareholders meeting’s approval.

To summarize, in 2020, the Audit Committee performed its duties with independence, prudence, and discretion
and gave opinions and recommendations which were beneficial to the Company to ensure that the Company’s
financial report was accurate and reliable and that the Company had good corporate governance, compliant
business operations, risk management system, and efficient and effective internal control system for the maximum
benefit of the Company.

Rhehansen

Gp.Capt. Isaraya Sukcharoen
Chairman of the Audit Committee
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NOMINATION AND REMUNERATION
COMMITTEE’S REPORT

The Nomination and Remuneration Committee of ARIP Public Company Limited is composed of there (3)
independent directors. The members of the Committee are as follows:

1. Assoc. Prof. Rana Pongruengphant, Ph. D.* Independent Director and Chairman of NRC
2. Gp. Capt. Isaraya Sukcharoen Independent Director and Member of NRC
3. Ms. Sunee Mattanyukul* Independent Director and Member of NRC

* According to the Board’s resolution No. 6/2020 on 10 November 2020, to appoint the new Independent director and sub-committees
to replace Mr. Prokob Visitkitiakarn, who the retiring director as follows:
- Assoc. Prof. Rana Pongruengphant, Ph. D. was appointed as Chairman of NRC.
- Ms.Sunee Mattanyukul was appointed as Independent Director and Member of NRC.

In 2020 the Committee called three meetings. The meeting was well participated with due care by all the
members of the Committee. The Committee’s members proactively participated, contributed and gave
recommendation beneficial for improvement of the Nomination and remuneration of Directors of the Company. The
committee called the meeting to consider the proposed agenda with transparency and independence for the best
interest of the Company and its shareholders, within the given powers and responsibility prescribed therein the
committee’s charter, which is in accordance with SET’s regulations and guidelines according to good governance.
The major topics considered are:

1. Nomination of director(s)

To consider, recruit and nominate person with knowledge and qualification according to the legal requirements,
regulations and possessing no prohibited characteristics in accordance with the Company’s by law. The Nomination
of director procedure is conducted with accountability, justification, transparency, and agreeing with the Company’s
structure. In the past, according to the Board’s resolution on 31 March 2020 to consider and approve the
postponement of the Shareholders’ 2020 Annual General Meeting due to the Coronavirus 2019 (COVID-19) outbreak.

In order that, to promote compliance with the principles of good corporate governance regarding shareholder
rights. The Company provides an opportunity for shareholders to propose agenda for the Shareholder’s 2020 Annual
General Meeting and the names of qualified persons to be elected as the Company’s directors in advance.
According to the criteria set by the company And can be published on the Company’s website from 1-31 December
2019 and 13 May-12 June 2020 which no minority shareholders propose agenda And names of persons to be
considered for election as directors.

The committee, therefore, reviewed and considered, and recommended the director whose term would come
to expiration in 2020 to be re-appointed as director for another term. The Shareholders’ 2020 Annual General
Meeting approved as recommended. The second meeting, the Committee appointed a person to replace the
director, who resigned during the year. The appointed director shall remain in office only for the remaining term of
the director whom replacing.
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2. Remuneration

The Company directors’ remuneration is based on duties, responsibilities, and performances, type and size of the
Company. Other factors taken into consideration are risks threatening the Company’s business and the general
economic situation. The remuneration must be at an appropriate level and attractive enough to attract and retain
the qualified directors. The remuneration is proposed to the Board for endorsement and further proposed to the
shareholders’ 2020 annual general meeting for approval. The approved remuneration table of members of both the
Company’s directors and sub-committee is published in the Company’s annual report.

As at December 31, 2020 there are 8 Directors in the Board, in which 2 of them are Executives and 6 of them are
non-executives, which also include 3 members of the independent directors. In 2020 the Directors received
remuneration according to the director’s remuneration table. It is of the opinion of the committee that the number
of the directors of the Company and the corresponding remuneration are reasonable and commensurate with their
respective responsibilities, and in line with the guidelines endorsed by the committee.

@Mﬁ @r«-}m}\?ff\:{‘

Assoc.Prof. Rana Pongruengphant, Ph. D.

Chairman of the Nomination and Remuneration Committee
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CORPORATE GOVERNANCE
COMMITTEE’ REPORT

The Corporate Governance Committee of ARIP Public Company Limited is composed of there (3) independent

directors. The members of the Committee are as follows:

1. Gp.Capt.Isaraya Sukcharoen Chairman of the Corporate Governance Committee
2. Assoc.Prof.Rana Pongruengphant, Ph. D.* Member of the Corporate Governance Committee
3. Ms.Sunee Mattanyukul* Member of the Corporate Governance Committee

* The Board appointed Ms.Sunee Mattanyukul as Independent Director and Member of CG to replace Mr.Prokob Visitkitiakarn
according to the Board’s resolution No. 6/2020 on 10 November 2020.

The Corporate Governance Committee has convened for one meeting during the year of 2020 and has
accomplished the duties which have been assigned by the Board. Responsibilities of the Committee include
supervising the Company’s operations to follow the established corporate governance code, ensuring
the Company’s management is executed with transparency, disclosure, accountability and fairness to all
potential stakeholders and that it will lead to the Company’s sustainable growth. The key points of the
Committee’s discussion are as follows:

1. Executing a review and development of the Company’s corporate governance policies, the principles
of how business is conducted and the ethics of the Company’s committees, management and staff, in order
to coincide with the corporate governance code of The Stock Exchange of Thailand, The Securities and
Exchange Commission, Thai Institute of Directors, and the rules of the ASEAN CG Scorecard. Further policies
and best practices regarding corporate governance will also be implemented, as approved by the Board.

2. Revising the Company’s corporate governance policies and the agreement to apply the corporate
governance code of 2017 (hereinafter known as CG Code) to be adjusted for the Company’s business context
and be reveal in the Company’s 2020 Annual Report, Form 56-1 and the Company’s website.

3. Directing and encouraging the Company to follow the corporate governance code, in order to instill
confidence that the Company’s management is executed with transparency, disclosure, accountability and
fairness to all potential stakeholders.

4. Ensuring there is an assessment and revision of the Board’s and sub-Committees’ charter to align with
the appropriate, and current circumstances.

5. Resularly reporting the Committee’s findings to the Board.

Gp.Capt. Isaraya Sukcharoen
Chairman of the Corporate Governance Committee
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INDEPENDENT AUDITOR’S REPORT
TO THE SHAREHOLDERS OF ARIP PUBLIC COMPANY LIMITED

Opinion

| have audited the accompanying financial statements of ARIP Public Company Limited (the Company), which
comprise the statement of financial position as at 31 December 2020, and the related statements of comprehensive
income, changes in shareholders’ equity and cash flows for the year then ended, and notes to the financial
statements, including a summary of significant accounting policies.

In my opinion, the financial statements referred to above present fairly, in all material respects, the financial
position of ARIP Public Company Limited as at 31 December 2020, its financial performance and cash flows for the year
then ended in accordance with Thai Financial Reporting Standards.

Basis for Opinion

| conducted my audit in accordance with Thai Standards on Auditing. My responsibilities under those standards are
further described in the Auditor’s Responsibilities for the Audit of the Financial Statements section of my report.
| am independent of the Company in accordance with the Code of Ethics for Professional Accountants as issued by the
Federation of Accounting Professions as relevant to my audit of the financial statements, and | have fulfilled my other
ethical responsibilities in accordance with the Code. | believe that the audit evidence | have obtained is sufficient and
appropriate to provide a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, were of most significance in my audit of
the financial statements of the current period. These matters were addressed in the context of my audit of the
financial statements as a whole, and in forming my opinion thereon, and | do not provide a separate opinion on these
matters.

| have fulfilled the responsibilities described in the Auditor’s Responsibilities for the Audit of the Financial

Statements section of my report, including in relation to these matters. Accordingly, my audit included the
performance of procedures designed to respond to my assessment of the risks of material misstatement of the
financial statements. The results of my audit procedures, including the procedures performed to address the matters
below, provide the basis for my audit opinion on the accompanying financial statements as a whole.

Key audit matters and how audit procedures respond for each matter are described below.

Revenue recognition

The Company’s sales and service income forms a significant amount and due to the nature of the Company’s
business with variety of types of income are generated. | therefore addressed the measurement and timing of
revenue recognition as a key audit matter.

| have examined the revenue recognition of the Company by

+ Assessing and testing the Company’s IT system and its internal controls with respect to the revenue cycle by
making enquiry of responsible executives, gaining an understanding of the controls and selecting representative
samples to test the operation of the designed controls.

» Applying a sampling method to select service agreements and sale transactions occurring during the year
and near the end of the accounting period to verify the occurrence and accuracy of revenue, whether revenue
recognition was consistent with the conditions, and whether it was in compliance with the Company’s policy.

+ Reviewing credit notes that the Company issued after the period-end.

« Performing analytical procedures on disaggregated data to detect possible irregularities in transactions
throughout the period, particularly for accounting entries made through journal vouchers.
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Deferred tax

The Company has disclosed its accounting policy and details relating to deferred tax in Notes 5.13 and Notes 24
to the financial statements. A deferred tax asset is recognised when it is highly probable that the Company’s taxable
profit will be sufficient to allow utilisation of the deferred tax in the future. Determining whether there will be
sufficient future taxable profit to utilise temporary differences or taxable losses requires significant management
judgment with respect to preparation of business plans and projections of future taxable profit based on approved
business plans. Therefore, there is a risk with respect to the amount of deferred tax assets.

| assessed the estimates of future taxable profit by checking the required information and key economic
assumptions used in the projections against information from internal sources, with particular consideration given to
information and assumptions that directly affect revenue growth and gross profit margin. Furthermore, | performed
comparative past profit projections with actual taxable profits to assess the exercise of management judgment in
estimating taxable profits. | also tested the calculation of future taxation profit based on the above information and
assumptions.

Other Information

Management is responsible for the other information. The other information comprise the information included in
annual report of the Company, but does not include the financial statements and my auditor’s report thereon. The
annual report of the Company is expected to be made available to me after the date of this auditor’s report.

My opinion on the financial statements does not cover the other information and | do not express any form of
assurance conclusion thereon.

In connection with my audit of the financial statements, my responsibility is to read the other information and, in
doing so, consider whether the other information is materially inconsistent with the financial statements or my
knowledge obtained in the audit or otherwise appears to be materially misstated.

When | read the annual report of the Company, if | conclude that there is a material misstatement therein, | am
required to communicate the matter to those charged with governance for correction of the misstatement.

Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in accordance with
Thai Financial Reporting Standards, and for such internal control as management determines is necessary to
enable the preparation of financial statements that are free from material misstatement, whether due to fraud or
error.

In preparing the financial statements, management is responsible for assessing the Company’s ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless management either intends to liquidate the Company or to cease operations, or has no realistic
alternative but to do so.

Those charged with governance are responsible for overseeing the Company’s financial reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements

My objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes my
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with Thai Standards on Auditing will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with Thai Standards on Auditing, | exercise professional judgement and
maintain professional skepticism throughout the audit. | also:

+ Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and
appropriate to provide a basis for my opinion. The risk of not detecting a material misstatement resulting from
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fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

« Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
Company’s internal control.

+ Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and
related disclosures made by management.

+ Conclude on the appropriateness of management’s use of the going concern basis of accounting and, based on
the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast
significant doubt on the Company’s ability to continue as a going concern. If | conclude that a material uncertainty
exists, | am required to draw attention in my auditor’s report to the related disclosures in the financial statements or,
if such disclosures are inadequate, to modify my opinion. My conclusions are based on the audit evidence obtained
up to the date of my auditor’s report. However, future events or conditions may cause the Company to cease to
continue as a going concern.

« Evaluate the overall presentation, structure and content of the financial statements, including the disclosures,
and whether the financial statements represent the underlying transactions and events in a manner that achieves fair
presentation.

I communicate with those charged with governance regarding, among other matters, the planned scope and timing
of the audit and significant audit findings, including any significant deficiencies in internal control that | identify during
my audit.

| also provide those charged with governance with a statement that | have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships and other matters that may
reasonably be thought to bear on my independence, and where applicable, related safeguards.

From the matters communicated with those charged with governance, | determine those matters that were of
most significance in the audit of the financial statements of the current period and are therefore the key audit matters.
| describe these matters in my auditor’s report unless law or regulation precludes public disclosure about the matter
or when, in extremely rare circumstances, | determine that a matter should not be communicated in my report because
the adverse consequences of doing so would reasonably be expected to outweigh the public interest benefits of such
communication.

I am responsible for the audit resulting in this independent auditor’s report.

. WLL&W

Chayapol Suppasedtanon
Certified Public Accountant (Thailand) No. 3972

EY Office Limited
Bangkok: 22 February 2021
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ARIP PUBLIC COMPANY LIMITED
STATEMENT OF FINANCIAL POSITION
AS AT 31 DECEMBER 2020

(Unit: Baht)

Note 2020 2019
Assets
Current assets
Cash and cash equivalents 8 82,461,070 72,800,766
Trade and other receivables 7,9 22 75,801,638 56,375,126
Inventories 10 104,916 168,494
Deferred service costs 11 4,000 14,642,417
Other current financial assets/ Current investments 12 1,722,816 976,742
Withholding tax deducted at source 16 9,983,256 -
Other current assets 2,138,305 3,840,575
Total current assets 172,216,001 148,804,120
Non-current assets
Restricted bank deposits 13 11,500,000 11,500,000
Property, building and equipment 14, 18 44,942 337 46,200,305
Intangible asset 15 13,298,280 11,906,568
Withholding tax deducted at source 16 5,876,267 13,485,193
Deposits 218,200 218,200
Deferred tax assets 24 2,062,644 2,607,188
Total non-current assets 77,897,728 85,917,454
Total assets 250,113,729 234,721,574

The accompanying notes are an integral part of the financial statements.
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ARIP PUBLIC COMPANY LIMITED
STATEMENT OF FINANCIAL POSITION (CONTINUED)
AS AT 31 DECEMBER 2020

(Unit: Baht)
Note 2020 2019
Liabilities and shareholders’ equity
Current liabilities
Trade and other payables 7,17 28,322,047 18,070,198
Current portion of lease liability/

Liability under finance lease agreement 18 399,044 375,221
Other current liabilities 22 5,106,915 2,603,928
Total current liabilities 33,828,006 21,049,347
Non-current liabilities
Lease liability/ Liability under finance lease agreement

- net of current portion 18 315,823 714,867
Reserve for long-term employee benefits 19 7,639,464 6,149,804
Total non-current liabilities 7,955,287 6,864,671
Total liabilities 41,783,293 27,914,018
Shareholders’ equity
Share capital

Registered

466,000,000 ordinary shares of Baht 0.25 each 116,500,000 116,500,000

Issued and fully paid

466,000,000 ordinary shares of Baht 0.25 each 116,500,000 116,500,000
Share premium 83,464,677 83,464,677
Retained earnings (deficit)

Appropriated - statutory reserve 20 11,650,000 11,650,000

Deficit (3,284,241) (4,807,121)
Total shareholders’ equity 208,330,436 206,807,556

Total liabilities and shareholders’ equity 250,113,729 234,721,574

The accompanying notes are an integral part of the financial statements.
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ARIP PUBLIC COMPANY LIMITED
STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 31 DECEMBER 2020

(Unit: Baht)
Note 2020 2019

Profit or loss:

Revenues

Revenue from contracts with customers 21 224,735,043 164,427,329
Other income 37,579 120,168
Total revenues 224,772,622 164,547,497
Expenses

Cost of sales, services and license 180,841,613 118,473,206
Selling and distribution expenses 1,248,421 1,153,626
Administrative expenses 38,211,513 43,132,427
Total expenses 220,301,547 162,759,259
Profit from operating activities 4,471,075 1,788,238
Interest income 335,122 1,410,198
Finance cost (189,073) (117,020)
Profit before income tax expense 4,617,124 3,081,416
Income tax expense 24 (1,054,484) (1,753,417)
Profit for the year 3,562,640 1,327,999

Other comprehensive income:
Other comprehensive income not to be
reclassified to profit or loss in subsequent periods:
Actuarial loss - net of income tax 19, 24 (2,039,760) -
Other comprehensive income for the year (2,039,760) -

Total comprehensive income for the year 1,522,880 1,327,999

Earnings per share 26
Basic earnings per share
Profit for the year 0.008 0.003

The accompanying notes are an integral part of the financial statements.
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ARIP PUBLIC COMPANY LIMITED
STATEMENT OF CHANGES IN SHAREHOLDERS’ EQUITY
FOR THE YEAR ENDED 31 DECEMBER 2020

(Unit: Baht)

Retained earnings (deficit)

Issued and fully Share Appropriated

- - . Deficit Total
paid capital premium statutory reserve
Balance as at 1 January 2019 116,500,000 83,464,677 11,650,000 (6,135,120) 205,479,557
Profit for the year - - - 1,327,999 1,327,999

Other comprehensive income

for the year - - - - -

Total comprehensive income for the year - - - 1,327,999 1,327,999
Balance as at 31 December 2019 116,500,000 83,464,677 11,650,000 (4,807,121) 206,807,556
Balance as at 1 January 2020 116,500,000 83,464,677 11,650,000 (4,807,121) 206,807,556
Profit for the year - - - 3,562,640 3,562,640
Other comprehensive income

for the year - - - (2,039,760)  (2,039,760)
Total comprehensive income for the year - - - 1,522,880 1,522,880
Balance as at 31 December 2020 116,500,000 83,464,677 11,650,000 (3,284,241) 208,330,436

The accompanying notes are an integral part of the financial statements.
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ARIP PUBLIC COMPANY LIMITED
CASH FLOWS STATEMENT
FOR THE YEAR ENDED 31 DECEMBER 2020

Cash flows from operating activities
Profit before income tax
Adjustments to reconcile profit before tax to
net cash provided by (paid from) operating activities:
Depreciation and amortisation
Reversal of doubtful accounts
Revesal of loss from impairment of financial assets
Reduction of inventories to net realisable value
Amortisation of deferred service costs
Gain on sale of equipment
Intangible assets written off
Withholding tax written off
Long-term employee benefits expense
Interest expenses
Interest income

Profit from operating activities before changes in operating assets and liabilities

Operating assets (increase) decrease
Trade and other receivables
Inventories
Deferred service costs
Other current assets
Other assets
Operating liabilities increase (decrease)
Trade and other payables
Other current liabilities
Payments for long-term employee benefits
Cash flows from (used in) operating activities
Cash received from witholding income tax refundable
Cash paid for income tax
Net cash flows from (used in) operating activities

The accompanying notes are an integral part of the financial statements.
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4,617,124

3,795,649
(178,556)
5,191
39,962,309
(17,408)

7

1,145,967
56,779
(335,122)
49,051,940

(19,275,307)
58,387
(25,323,892)
680,020
326,250

10,251,849

2,502,987
(2,208,007)
16,066,227
(2,374,330)
13,691,897

(Unit: Baht)

2020 2019

3,081,416

3,272,411
(18,587)
16,731
24,548,881

493,762
2,491,818
79,180
(1,410,198)
32,555,414

(16,701,878)
44,093
(35,073,330)
(1,606,056)
(25,000)

2,114,671
(322,467)
(3,255,332)
(22,269,885)
3,730,786
(3,454,456)
(21,993,555)



ARIP PUBLIC COMPANY LIMITED
CASH FLOWS STATEMENT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2020

Cash flows from investing activities
Increase in fixed deposits
Acquisitions of equipment
Acquisitions of intangible assets
Proceeds from sales of equipment
Interest income

Net cash flows used in investing activities

Cash flows from financing activities
Payments of principal portion of lease liability
Interest paid

Net cash flows used in financing activities

Net increase (decrease) in cash and cash equivalents

(Unit: Baht)

2020 2019

Cash and cash equivalents at beginning of the year
Cash and cash equivalents at end of the year (Note 8)

Supplemental cash flows information
Non-cash item
Actuarial loss

The accompanying notes are an integral part of the financial statements.
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(50,074) (63,478)
(712,821) (1,039,366)
(3,223,257) (9,942,137)
24,086 -
362,473 1,532,296
(3,599,593) (9,512,685)
(375,221) (352,820)
(56,779) (79,180)
(432,000) (432,000)
9,660,304 (31,938,240)
72,800,766 104,739,006
82,461,070 72,800,766
2,549,700 -
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ARIP PUBLIC COMPANY LIMITED
NOTES TO FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2020

1. General information

1.1 Corporate information

ARIP Public Company Limited (“the Company”) is a public company incorporated and domiciled in Thailand. The
Company is principally engaged in the management of events and marketing activities, the production of e-books,
adveritisements and all content in digital media, the production and distribution of [T-related publications, and the
placement of advertisements. The registered office of the Company is at 99/16-20 Ratchadapisek Road, Din Daeng,
Bangkok.

1.2 The COVID-19 Pandemic

The COVID-2019 pandemic is continuing to evolve, resulting in an economic slowdown and adversely impacting
most businesses and industries. This situation may bring uncertainties and have an impact on the environment in which
the Company operates. The Company’s management has continuously monitored ongoing developments and assessed
the financial impact in respect of the valuation of assets, provisions and contingent liabilities, and has used estimates
and judgement in respect of various issues as the situation has evolved.

2. Basis of preparation

The financial statements have been prepared in accordance with Thai Financial Reporting Standards enunciated
under the Accounting Professions Act B.E. 2547 and their presentation has been made in compliance with the
stipulations of the Notification of the Department of Business Development dated 11 October 2016, issued under the
Accounting Act B.E. 2543.

The financial statements in Thai language are the official statutory financial statements of the Company. The
financial statements in English language have been translated from the Thai language financial statements.

The financial statements have been prepared on a historical cost basis except where otherwise disclosed in the
accounting policies.

3. New financial reporting standards

a) Financial reporting standards that became effective in the current year

During the year, the Company has adopted the revised (revised 2019) and new financial reporting standards and
interpretations which are effective for fiscal years beginning on or after 1 January 2020. These financial reporting
standards were aimed at alignment with the corresponding International Financial Reporting Standards with most of
the changes directed towards clarifying accounting treatment and providing accounting guidance for users of the
standards. The adoption of these financial reporting standards does not have any significant impact on the Company’s
financial statements. However, the new standard involves changes to key principles, which are summarised below:

Financial reporting standards related to financial instruments
A set of TFRSs related to financial instruments consists of five accounting standards and interpretations, as follows:
Financial reporting standards:
TFRS 7 Financial Instruments: Disclosures
TFRS 9 Financial Instruments
Accounting standard:
TAS 32 Financial Instruments: Presentation
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Financial Reporting Standard Interpretations:
TFRIC 16 Hedges of a Net Investment in a Foreign Operation
TFRIC 19  Extinguishing Financial Liabilities with Equity Instruments
These TFRSs related to financial instruments make stipulations relating to the classification of financial instruments
and their measurement at fair value or amortised cost (taking into account the type of instrument, the characteristics
of the contractual cash flows and the Company’s business model), calculation of impairment using the expected
credit loss method, and hedge accounting. These include stipulations regarding the presentation and disclosure of
financial instruments.
These standards do not have any significant impact on the Company’s financial statements.

TFRS 16 Leases

TFRS 16 supersedes TAS 17 Leases together with related Interpretations. The standard sets out the principles for
the recognition, measurement, presentation and disclosure of leases, and requires a lessee to recognise assets and
liabilities for all leases with a term of more than 12 months, unless the underlying asset is low value.

Accounting by lessors under TFRS 16 is substantially unchanged from TAS 17. Lessors will continue to classify
leases as either operating or finance leases.

This standard does not have any significant impact on the Company’s financial statements.

Accounting Guidance on Temporary Relief Measures for Accounting Alternatives in Response to the Impact
of the COVID-19 Pandemic

The Federation of Accounting Professions announced Accounting Guidance on Temporary Relief Measures for
Accounting Alternatives in Response to the Impact of the COVID-19 Pandemic. Its objectives are to alleviate some of
the impact of applying certain financial reporting standards, and to provide clarification about accounting treatments
during the period of uncertainty relating to this situation.

On 22 April 2020, the Accounting Treatment Guidance was announced in the Royal Gazette and it is effective for
the financial statements prepared for reporting periods ending between 1 January 2020 and 31 December 2020.

During the period from the first quarter to the third quarter of 2020, the Company elected to apply the temporary
relief measures on accounting alternatives relating to measurement of expected credit losses using a simplified approach
and reversal of deferred tax assets.

In the fourth quarter of 2020, the Company has assessed the financial impacts of the uncertainties of the COVID-19
Pandemic on the valuation of assets. As a result, in preparing the financial statements for the year ended 31 December
2020, the Company has decided to discontinue application of all temporary relief measures on accounting alternatives
with no significant impact on the Company’s financial statements.

b) Financial reporting standards that became effective for fiscal years beginning on or after 1 January 2021

The Federation of Accounting Professions issued a number of revised financial reporting standards and
interpretations, which are effective for fiscal years beginning on or after 1 January 2021. These financial reporting
standards were aimed at alignment with the corresponding International Financial Reporting Standards with most of
the changes directed towards clarifying accounting treatment and providing accounting guidance for users of the
standards.

The management of the Company believes that the adoption of these standards will not have any significant impact
on the financial statements.

4. Cumulative effects of changes in accounting policies due to the adoption of new financial reporting
standards
As described in Note 3 to the financial statements, during the current year, the Company has adopted the set of
financial reporting standards related to financial instruments and TFRS 16. The cumulative effect of initially applying
these standards was recognised as an adjustment to retained earnings as at 1 January 2020. Therefore, the comparative
information was not restated.
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The impacts of changes in accounting policies on the statements of financial position at the beginning of 2020 due
to the adoption of these standards are presented as follows:

(Unit: Thousand Baht)

The effect of
Financial reporting
standards related to
financial instruments

Statement of financial position 31 December 2019

TFRS 16 1 January 2020

Assets
Current assets
Current investments 977 (977) - -
Other current financial assets - 1,999 - 1,999
Other current assets 3,841 (1,022) - 2,819
Total 4,818 - - 4,818
Liabilities
Current liabilities
Current portion of lease liability = = 375 375
Current portion of liability under

finance lease agreement 375 = (375) -
Non-current liabilities
Lease liability - net of current portion = = 715 715
Liability under finance lease

agreement - net of current portion 715 = (715) -
Total 1,090 o - 1,090

4.1 Financial instruments
As at 1 January 2020, classification and measurement of financial assets required by TFRS 9, in comparison with
classification and the former carrying amount, are as follows:

(Unit: Thousand Baht)
Classification and measurement in accordance with TFRS 9

Fair value
The former  Fair value through through other Amortised Total
carrying amount  profit or loss comprehensive cost
income

Financial assets as at 1 January 2020

Cash and cash equivalents 72,801 - - 72,801 72,801
Trade and other receivables 56,375 - - 56,375 56,375
Other current financial assets 1,999 - - 1,999 1,999
Restricted bank deposits 11,500 - - 11,500 11,500
Deposit 218 - - 218 218
Total financial assets 142,893 - 142,893 142,893
Financial liabilities as at 1 January 2020

Trade and other payables 18,070 - - 18,070 18,070
Total financial liabilities 18,070 - - 18,070 18,070

4.2 Leases

On adoption of TFRS 16, the Company recognised lease liabilities in relation to leases that previously classified as
operating leases measured at the present value of the remaining lease payments, discounted using the Company’s
incremental borrowing rate as of 1 January 2020. For leases that previously classified as finance leases, the Company
recognised the carrying amount of the lease assets and lease liabilities before transition as right-of-use assets and lease
liabilities, respectively at the date of initial application.
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(Unit: Thousand Baht)

Operating lease commitments as at 31 December 2019 9,619
Less: Short-term leases (138)
Less: Contracts reassessed as service agreements (9,481)
Increase in lease liabilities due to the adoption of TFRS 16 -
Liabilities under finance lease agreements as at 31 December 2019 1,090
Lease liabilities as at 1 January 2020 1,090

Comprise of:
Current lease liability 375
Non-current lease liability 715
1,090

5. Significant accounting policies
5.1 Revenue recognition
Rendering of services
Service revenue is recognised over time when services have been rendered taking into account the stage of
completion, using output method, measuring based on information provided by the Company’s project managers.
The recognised revenue which is not yet due per the contracts has been recorded as “Accrued income”. The
amounts recognised as accrued income are reclassified to trade receivables when the Company’s right to consideration
is unconditional such as upon completion of services and acceptance by the customer.
Advertising service income is recognised at a point in time when the service has been rendered. The service is
generally considered to be rendered when the advertisement is issued.
Arrangement of exhibitions and seminar is recognised at a point in time when the event has occurred.
Sales of goods
Revenue from sale of goods is recognised at the point in time when control of the asset is transferred to the
customer, generally on delivery of the goods. Revenue is measured at the amount of the consideration received or
receivable, excluding value added tax, of goods supplied after deducting returns, discounts, allowances and price
promotions to customers.
Magazine subscription income
Magazine subscription income is recognised over time based on straight-line basis over the subscription period.
License income
License income is recognised as revenue at a point in time on delivery of the right to use program, provided
that there are no significant post delivery obligations.
Interest income
Interest income is calculated using the effective interest method and recognised on an accrual basis. The
effective interest rate is applied to the gross carrying amount of a financial asset, unless the financial assets
subsequently become credit-impaired when it is applied to the net carrying amount of the financial asset (net of the
expected credit loss allowance).
5.2 Cost to fulfill a contract
The Company recognised costs that relate to the satisfaction of performance obligations under the contract as
asset, when the costs generate or enhance resources of the entity that will be used in satisfying performance
obligations in the future and are expected to be recovered. The costs are amortised on a systematic basis that is con-
sistent with the nature of the revenue recognition. The Company recognised impairment loss to the extent that the
carrying amount of an asset exceeds the amount of the consideration less related cost.
5.3 Cash and cash equivalents
Cash and cash equivalents consist of cash in hand and at banks, and all highly liquid investments with an original
maturity of three months or less and not subject to withdrawal restrictions.
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5.4 Inventories

Inventories are valued at the lower of average cost and net realisable value.

5.5 Property, building and equipment/depreciation

Land is stated at cost. Buildings and equipment are stated at cost less accumulated depreciation and allowance
for loss on impairment of assets (if any).

Depreciation of building and equipment is calculated by reference to their costs on the straight-line basis over the
following estimated useful lives:

Building - 20 years
Building improvements - 5,10, 20 years
Computer equipment - 3,5 years
Office equipment and furniture - 5 years
Motor vehicles - 5 vyears

Depreciation is included in determining income.

No depreciation is provided on land and assets under installation.

An item of property, building and equipment is derecognised upon disposal or when no future economic benefits
are expected from its use or disposal. Any gain or loss arising on disposal of an asset is included in profit or loss when
the asset is derecognised.

5.6 Leases

Accounting policies adopted since 1 January 2020

At inception of contract, the Company assesses whether a contract is, or contains, a lease. A contract is, or contains,
a lease if the contract conveys the right to control the use of an identified asset for a period of time in exchange for
consideration.

The Company as a lessee

The Company applied a single recognition and measurement approach for all leases, except for short-term leases
and leases of low-value assets. At the commencement date of the lease (i.e. the date the underlying asset is available
for use), the Company recognises right-of-use assets representing the right to use underlying assets and lease liabilities
based on lease payments.

Right-of-use assets

Right-of-use assets are measured at cost, less accumulated depreciation, any accumulated impairment losses, and
adjusted for any remeasurement of lease liabilities. The cost of right-of-use assets includes the amount of lease
liabilities initially recognised, initial direct costs incurred, and lease payments made at or before the commencement
date of the lease less any lease incentives received.

Depreciation of right-of-use assets are calculated by reference to their costs, on the straight-line basis over the
shorter of their estimated useful lives and the lease term as follow:

Motor vehicles 5 years

If ownership of the leased asset is transferred to the Company at the end of the lease term or the cost reflects
the exercise of a purchase option, depreciation is calculated using the estimated useful life of the asset.

Right of use are presented as property, buildings and equipment in the financial position.

Lease liabilities

Lease liabilities are measured at the present value of the lease payments to be made over the lease term. The
lease payments include fixed payments less any lease incentives receivable, variable lease payments that depend on
an index or a rate, and amounts expected to be payable under residual value guarantees. Moreover, the lease
payments include the exercise price of a purchase option reasonably certain to be exercised by the Company and
payments of penalties for terminating the lease, if the lease term reflects the Company exercising an option to
terminate. Variable lease payments that do not depend on an index or a rate are recognised as expense in the period

in which the event or condition that triggers the payment occurs.
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The Company discounted the present value of the lease payments by the interest rate implicit in the lease or the
Company’s incremental borrowing rate. After the commencement date, the amount of lease liabilities is increased to
reflect the accretion of interest and reduced for the lease payments made. In addition, the carrying amount of lease
liabilities is remeasured if there is a change in the lease term, a change in the lease payments or a change in the
assessment of an option to purchase the underlying asset.

Short-term leases and leases of low-value assets

A lease that has a lease term less than or equal to 12 months from commencement date or a lease of low-value
assets is recognised as expense on a straight-line basis over the lease term.

Accounting policies adopted before 1 January 2020

Leases of equipment which transfer substantially all the risks and rewards of ownership are classified as financial
leases. Financial leases are capitalised at the lower of the fair value of the leased assets and the present value of the
minimum lease payments. The outstanding rental obligations, net of finance charges, are included in long-term payables,
while the interest element is charged to profit or loss over the lease period. The assets acquired under finance leases
are depreciated over the useful life of the asset.

Leases of building and equipment which do not transfer substantially all the risks and rewards of ownership are
classified as operating leases. Operating lease payments are recognised as an expense in profit or loss on a straight-line
basis over the lease term.

5.7 Intangible assets/amortisation

Intangible assets acquired separately are measured on initial recognition at cost. Following initial recognition,
intangible assets are carried at cost less any accumulated amortisation and any accumulated impairment losses.

Intangible assets with finite lives are amortised on a systematic basis over the economic useful life and tested for
impairment whenever there is an indication that the intangible assets may be impaired. The amortisation period and
the amortisation method for such intangible assets are reviewed at least at each financial year end. The amortisation
expense is charged to profit or loss.

A summary of the intangible assets with finite useful lives is as follows:

Useful lives
Computer softwares 3,5 years
E-course 3 years

5.8 Related party transactions

Related parties comprise individuals or enterprises that control, or are controlled by, the Company, whether
directly or indirectly, or which are under common control with the Company.

They also include individuals or enterprises which directly or indirectly own a voting interest in the Company that
gives them significant influence over the Company, key management personnel, directors, and officers with authority
in the planning and direction of the Company’s operations.

5.9 Foreign currencies

The financial statements are presented in Baht, which is also the Company’s functional currency.

Transactions in foreign currency are translated into Baht at the exchange rate ruling at the date of the transaction.
Monetary assets and liabilities denominated in foreign currencies are translated into Baht at the exchange rate ruling
at the end of reporting period.

Gains and losses on exchange are included in determining income.

5.10 Impairment of non-financial assets

At the end of each reporting period, the Company performs impairment reviews in respect of property, building and
equipment, right-of-use asset and other intangible assets whenever events or changes in circumstances indicate that
an asset may be impaired. An impairment loss is recognised when the recoverable amount of an asset, which is the
higher of the asset’s fair value less costs to sell and its value in use, is less than the carrying amount. In determining value
in use, the estimated future cash flows are discounted to their present value using a pre-tax discount rate that reflects
current market assessments of the time value of money and the risks specific to the asset. In determining fair value
less costs to sell, an appropriate valuation model is used. These calculations are corroborated by a valuation model
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that, based on information available, reflects the amount that the Company could obtain from the disposal of the
asset in an arm’s length transaction between knowledgeable, willing parties, after deducting the costs of disposal.
An impairment loss is recognised in profit or loss.
5.11 Employee benefits

Short-term employee benefits

Salaries, wages, bonuses and contributions to the social security fund are recognised as expenses when incurred.

Post-employment benefits

Defined contribution plans

The Company and its employees have jointly established a provident fund. The fund is monthly contributed
by employees and by the Company. The fund’s assets are held in a separate trust fund and the Company’s contributions
are recognised as expenses when incurred.

Defined benefit plans

The Company has obligations in respect of the severance payments it must make to employees upon
retirement under labor law. The Company treats these severance payment obligations as a defined benefit plan.

The obligation under the defined benefit plan is determined by a professionally qualified independent
actuary based on actuarial techniques, using the projected unit credit method.

Actuarial gains and losses arising from defined benefits plans are recognised immediately in other
comprehensive income.

Past service costs are recognised in profit or loss on the earlier of the date of the plan amendment or
curtailment and the date that the Company recognises restructuring-related costs.

5.12 Provisions

Provisions are recognised when the Company has a present obligation as a result of a past event, it is probable
that an outflow of resources embodying economic benefits will be required to settle the obligation, and a reliable
estimate can be made of the amount of the obligation.

5.13 Income tax

Income tax expense represents the sum of corporate income tax currently payable and deferred tax.

Current tax

Current income tax is provided in the accounts at the amount expected to be paid to the taxation authorities,
based on taxable profits determined in accordance with tax legislation.

Deferred tax

Deferred income tax is provided on temporary differences between the tax bases of assets and liabilities and
their carrying amounts at the end of each reporting period, using the tax rate enacted at the end of the reporting
period.

The Company recognises deferred tax liabilities for all taxable temporary differences while it recognises
deferred tax assets for all deductible temporary differences and tax losses carried forward to the extent that it is
probable that future taxable profit will be available against which such deductible temporary differences and tax
losses carried forward can be utilised.

At each reporting date, the Company reviews and reduces the carrying amount of deferred tax assets to the
extent that it is no longer probable that sufficient taxable profit will be available to allow all or part of the deferred
tax asset to be utilised.

The Company records deferred tax directly to shareholders’ equity if the tax relates to items that are
recorded directly to shareholders’ equity.

5.14 Financial instruments
Accounting policies adopted since 1 January 2020

The Company initially measures financial assets at its fair value plus, in the case of financial assets that are
not measured at fair value through profit or loss, transaction costs. However, trade receivables, that do not contain a
significant financing component are measured at the transaction price as disclosed in the accounting policy relating to
revenue recognition.
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Classification and measurement of financial assets

Financial assets are classified, at initial recognition, as to be subsequently measured at amortised cost, fair
value through other comprehensive income (FVOCI), or fair value through profit or loss (FVTPL). The classification of
financial assets at initial recognition is driven by the Company’s business model for managing the financial assets and
the contractual cash flows characteristics of the financial assets.

Financial assets at amortised cost

The Company measures financial assets at amortised cost if the financial asset is held in order to collect
contractual cash flows and the contractual terms of the financial asset give rise on specified dates to cash flows that
are solely payments of principal and interest on the principal amount outstanding.

Financial assets at amortised cost are subsequently measured using the effective interest rate (EIR) method
and are subject to impairment. Gains and losses are recognised in profit or loss when the asset is derecognised,
modified or impaired.

Classification and measurement of financial liabilities

At initial recognition the Company’s financial liabilities are recognised at fair value net of transaction costs and
classified as liabilities to be subsequently measured at amortised cost using the EIR method. Gains and losses are
recognised in profit or loss when the liabilities are derecognised as well as through the EIR amortisation process.
In determining amortised cost, the Company takes into account any fees or costs that are an integral part of the EIR.
The EIR amortisation is included in finance costs in profit or loss.

Derecognition of financial instruments

A financial asset is primarily derecognised when the rights to receive cash flows from the asset have expired
or have been transferred and either the Company has transferred substantially all the risks and rewards of the asset,
or the Company has neither transferred nor retained substantially all the risks and rewards of the asset, but has
transferred control of the asset.

A financial liability is derecognised when the obligation under the liability is discharged or cancelled or expires.
When an existing financial liability is replaced by another from the same lender on substantially different terms, or the
terms of an existing liability are substantially modified, such an exchange or modification is treated as the derecognition
of the original liability and the recognition of a new liability. The difference in the respective carrying amounts is
recognised in profit or loss.

Impairment of financial assets

The Company recognises an allowance for expected credit losses (ECLs) for all debt instruments not held at
FVTPL. ECLs are based on the difference between the contractual cash flows due in accordance with the contract and
all the cash flows that the Company expects to receive, discounted at an approximation of the original effective
interest rate.

For trade receivables, the Company applies a simplified approach in calculating ECLs. Therefore, the
Company does not track changes in credit risk, but instead recognises a loss allowance based on lifetime ECLs at each
reporting date. It is based on its historical credit loss experience and adjusted for forward-looking factors specific to the
debtors and the economic environment.

A financial asset is written off when there is no reasonable expectation of recovering the contractual cash flows.

Offsetting of financial instruments

Financial assets and financial liabilities are offset and the net amount is reported in the statement of financial
position if there is a currently enforceable legal right to offset the recognised amounts and there is an intention to
settle on a net basis, to realise the assets and settle the liabilities simultaneously.

Accounting policies adopted before 1 January 2020

Trade accounts receivable

Trade accounts receivable are stated at the net realisable value. Allowance for doubtful accounts is provided
for the estimated losses that may be incurred in collection of receivables. The allowance is generally based on
collection experience and analysis of debt aging.
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5.15 Fair value measurement

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction
between buyer and seller (market participants) at the measurement date. The Company apply a quoted market price
in an active market to measure their assets and liabilities that are required to be measured at fair value by relevant
financial reporting standards. Except in case of no active market of an identical asset or liability or when a quoted
market price is not available, the Company measure fair value using valuation technique that are appropriate in the
circumstances and maximises the use of relevant observable inputs related to assets and liabilities that are required
to be measured at fair value.

All assets and liabilities for which fair value is measured or disclosed in the financial statements are categorised
within the fair value hierarchy into three levels based on categorise of input to be used in fair value measurement as

follows:
Level 1 - Use of quoted market prices in an observable active market for such assets or liabilities
Level 2 - Use of other observable inputs for such assets or liabilities, whether directly or indirectly
Level 3 - Use of unobservable inputs such as estimates of future cash flows

At the end of each reporting period, the Company determine whether transfers have occurred between
levels within the fair value hierarchy for assets and liabilities held at the end of the reporting period that are measured
at fair value on a recurring basis.

6. Significant accounting judgments and estimates

The preparation of financial statements in conformity with financial reporting standards at times requires
management to make subjective judgments and estimates regarding matters that are inherently uncertain. These
judgments and estimates affect reported amounts and disclosures; and actual results could differ from these estimates.
Significant judgments and estimates are as follows:

Estimated stage of completion

The Company recognises service revenue over the period for which service is rendered taking into account the
stage of completion. The management is required to use judgement based on the best information available in the
current situation and business experience to measure progress towards complete satisfaction of a performance
obligation (output method), based on information provided by the project managers.

Allowance for expected credit losses of trade receivables

In determining an allowance for expected credit losses of trade receivables, the management needs to make
judgement and estimates based upon, among other things, past collection history, aging profile of outstanding
debts and the forecast economic condition for groupings of various customer segments with similar credit risks.
The Company’s historical credit loss experience and forecast economic conditions may also not be representative of
whether a customer will actually default in the future.

Intangible assets

The initial recognition and measurement of intangible assets, and subsequent impairment testing, require
management to make estimates of cash flows to be generated by the asset or the cash generating units and to choose
a suitable discount rate in order to calculate the present value of those cash flows.

Deferred tax assets

Deferred tax assets are recognised for deductible temporary differences and unused tax losses to the extent that
it is probable that taxable profit will be available against which the temporary differences and losses can be utilised.
Significant management judgement is required to determine the amount of deferred tax assets that can be recognised,
based upon the likely timing and level of estimate future taxable profits.

Post-employment benefits under defined benefit plans

The obligation under the defined benefit plan is determined based on actuarial techniques. Such determination is
made based on various assumptions, including discount rate, future salary increase rate, mortality rate and staff

turnover rate.
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7. Related party transactions

The relationships between the Company and related parties are summarised below.

Name Relationship

Advanced Research Group Co., Ltd.

Business Online Public Company Limited

SVOA Public Company Limited

Core and Peak Co., Ltd.

Anet Co., Ltd.

A.R. Accounting Consultant Co., Ltd.
ARIT Co., Ltd.

D & B (Thailand) Co., Ltd.

Lease It Public Company Limited
Dataone Asia (Thailand) Co., Ltd.
BOL Digital Co., Ltd.

Bioborne Co., Ltd.

AR Elastomer Co. Ltd.

Ares International (Thailand) Co., Ltd.
National Credit Bureau Co., Ltd.

SPVI Public Company Limited

IT City Public Company Limited

Thai Beverage Public Company Limited

Bangkok Union Insurance Public Company Limited
Siam Steel International Public Company Limited

UBM Asia (Thailand) Co., Ltd.

Kang Yong Electric Public Company Limited
Jubilee Enterprise Public Company Limited

Asys Computer Co., Ltd.

Khon Kaen Sugar Industry Public Company Limited

Digitech One Co., Ltd.
Kepple Communication Pte. Ltd.

Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common directors

Common directors

Common directors

Common directors

Common directors

Common directors

Common directors

Common directors

Common directors

Common directors

Common directors

Common directors

Parent company of a major shareholder

During the years, the Company had significant business transactions with related parties. Such transactions, which

are summarised below, were concluded on commercial terms and bases agreed upon between the Company and

those related parties.

(Unit: Thousand Baht)

Transactions with related parties
Revenue

Sales of goods

Advertising income

Revenue from management of event
Other service income

Expenses

Purchases of goods

Advertising and marketing expenses
Internet fee

Management fee

Service fee for accounting software
Other service fee

1,294
3,623
13,128
4,847

864
1,385
660
1,810
1,684
6,743

Pricing policy

2,554 Cost plus margin
3,950 Market price
13,912 Market price
9,783 Cost plus margin
1,573 Market price
1,706 Agreed upon basis
685 Market price
1,800 Agreed upon basis
1,404 Agreed upon basis
4,151 Cost plus margin
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As at 31 December 2020 and 2019, the balances of the accounts between the Company and those related parties

are as follows:
(Unit: Thousand Baht)

2020 2019
Trade and other receivables - related parties (Note 9)

Related companies (related by common shareholders and directors) 7,032 10,012
Trade and other payables - related parties (Note 17)
Related companies (related by common shareholders and directors) 4,955 714

Directors and management’s benefits
During the years ended 31 December 2020 and 2019, the Company had employee benefit expenses payable to

their directors and management as below.
(Unit: Thousand Baht)

Short-term employee benefits 13,653 14,381
Post-employment benefits 233 234
Total 13,886 14,615

8. Cash and cash equivalents
(Unit: Thousand Baht)

Cash 130 130
Bank deposits 82,331 72,671
Total 82,461 72,801

As at 31 December 2020, bank deposits carried interests between 0.05% and 0.50% per annum (2019: between
0.37% and 1.40% per annum).

9. Trade and other receivables
(Unit: Thousand Baht)

2020 2019

Trade receivables - related parties (Note 7 and 22)
Aged on the basis of due dates

Not yet due 5,194 6,770
Past due

Up to 3 months 868 532
Total trade receivables - related parties 6,062 7,302

Trade receivables - unrelated parties (Note 22)
Aged on the basis of due dates

Not yet due 20,436 14,087
Past due
Up to 3 months 11,005 3,838
3 - 6 months 12,534 -
6 - 12 months - 214
Over 12 months 605 605
Total 44,580 18,744
Less: Allowance for expected credit losses
(2019: Allowance for doubtful accounts) (640) (819)
Total trade receivables - unrelated parties, net 43,940 17,925
Total trade receivables - net 50,002 25,227
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(Unit: Thousand Baht)

2020 2019

Other receivables

Accrued income - related parties (Note 7 and 22)
Accrued income - unrelated parties (Note 22)
Retention receivables (Note 22)

Advance payments

Others

Total other receivables

Trade and other receivables - net

970 2,710
22,896 21,095
1,920 7,291

- 10

14 42
25,800 31,148
75,802 56,375

Set out below is the movement in the allowance for expected credit losses of trade and other receivables:

(Unit: Thousand Baht)

As at 1 January 2020 819
Increase during the year 35
Amount recovered (214)
As at 31 December 2020 640

10. Inventories (Unit: Thousand Baht)

Reduce cost to net

Cost realisable value Inventories - net

2020 2019 2020 2019 2020 2019

Finished goods 657 737 (623) (618) 34 119
Raw materials 71 49 - - 71 49
Total 728 786 (623) (618) 105 168

During the current year, the Company reduced cost of inventories by Baht 0.012 million (2019: Baht 0.025 million),
to reflect the net realisable value. In addition, the Company reversed the write-down of cost of inventories by Baht
0.007 million (2019: Baht 0.008 million), and reduced the amount of inventories recognised as expenses during the year.

11. Deferred service costs
(Unit: Thousand Baht)

2020 2019

Net book value at beginning of year 14,642 4,118
Additions 25,324 35,073
Amortisation (39,962) (24,549)
Net book value at end of year 4 14,642

12. Other current financial assets / Gurrent investment
(Unit: Thousand Baht)

2020 2019

Debt instruments at amortised cost
Fixed deposits 1,027 977
Other deposits 696 -
Total other current financial assets - net 1,723 977
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As at 31 December 2020, the Company had invested in fixed deposit with a maturity of more than 3 months
totalling Baht 1.0 million. (2019: Baht 1.0 million) The fixed deposit carried interest at rates of 0.20% - 0.30% per annum
(2019: 0.90% - 1.00% per annum).

13. Restricted bank deposits
As at 31 December 2020 and 2019, restricted bank deposits are detailed below.
- 12 months fixed deposit of Baht 6.0 million pledged with a bank to secure bank overdrafts facility of Baht 5.0
million and bank guarantee facility of Baht 20.0 million.
- 6 months fix deposit of Baht 0.5 million and saving bank deposit of Baht 5.0 million pledged with banks to
secure the issuance of bank guarantees granted by the banks to the Company.

14. Property, building and equipment (Unit: Thousand Baht)

2020 2019

Net book value:

Property, plant and equipment 43,855 44,515
Right-of-use assets (Note 18) 1,087 1,685
Total 44,942 46,200

Movements of property, plant and equipment for the years ended 31 December 2020 and 2019 are summarised below.

(Unit: Thousand Baht)

Furniture
Land Building Building Computer fixtures Motor Total
improvements equipment apd office  vehicles
equipment

Cost:
1 January 2019 41,074 10,000 15,202 21,468 8,531 8,660 104,935
Additions - - - 930 109 - 1,039
31 December 2019 41,074 10,000 15,202 22,398 8,640 8,660 105,974

Effects of the adoption of

TFRS16 = - - - - (2,990) (2,990)
1 January 2020 41,074 10,000 15,202 22,398 8,640 5,670 102,984
Additions = - - 216 497 - 713
Disposal - - - (1,939) (421) - (2,360)
31 December 2020 41,074 10,000 15,202 20,675 8,716 5,670 101,337
Accumulated depreciation:
1 January 2019 - 9,418 13,557 20,121 7,874 6,375 57,345
Depreciation for the year - 500 213 783 333 600 2,429
31 December 2019 - 9,918 13,770 20,904 8,207 6,975 59,774
Effects of the adoption of

TFRS16 - - - - - (1,305) (1,305)
1 January 2020 - 9,918 13,770 20,904 8,207 5,670 58,469
Depreciation for the year - 82 213 821 250 - 1,366
Depreciation on disposals - - - (1,938) (415) - (2,353)
31 December 2020 - 10,000 13,983 19,787 8,042 5,670 57,482
Net book value:
31 December 2019 41,074 82 1,432 1,494 433 1,685 46,200
1 January 2020 41,074 82 1,432 1,494 433 - 44,515
31 December 2020 41,074 - 1,219 888 674 - 43,855
Depreciation for the year
2019 (All included in administrative expenses) 2,429
2020 (All included in administrative expenses) 1,366
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As at 31 December 2019, the Company had vehicle with net book value of Baht 1.7 million which was acquired
under finance lease agreement.

As at 31 December 2020, certain equipment items have been fully depreciated but are still in use. The original cost
of those assets amounted to approximately Baht 51.9 million (2019: Baht 45.5 million).

15. Intangible assets (Unit: Thousand Baht)

E-course and software

Computer softwares E-course under development Total
Cost:
1 January 2019 20,724 2,255 950 23,929
Additions 106 - 9,837 9,943
Transfer in (out) - 299 (299) =
31 December 2019 20,830 2,554 10,488 33,872
Additions 15 - 3,208 3,223
Disposals (45) - - (45)
Transfer in (out) 7,580 991 (8,571) =
31 December 2020 28,380 3,545 5,125 37,050
Accumulated amortisation:
1 January 2019 20,655 466 - 21,121
Amortisation for the year 56 788 - 844
31 December 2019 20,711 1,254 - 21,965
Amortisation for the year 846 986 - 1,832
Disposals (45) - - (45)
31 December 2020 21,512 2,240 - 23,752
Net book value:
31 December 2019 119 1,300 10,488 11,907
31 December 2020 6,868 1,305 5,125 13,298
Amortisation for the year
2019 (Baht 0.8 million included in service cost, and the balance in administrative expenses) 844
2020 (Baht 1.0 million included in service cost, and the balance in administrative expenses) 1,832

As at 31 December 2020, certain computer software has been fully amortised but is still in use. The original cost of
those assets amounted to approximately Baht 21.3 million (2019: Baht 20.6 million).

16. Withholding tax deducted at source (Unit: Thousand Baht)

Year 2016 2.966 2.970
Year 2017 3,868 3,868
Year 2018 3,190 3,191
Year 2019 3,456 3,456
Year 2020 2,380 -
Total 15,860 13,485

The Company has requested for a refund of the withholding tax deducted at source from the Revenue Department.
However, its net realisable value is subject to the result of a tax audit by the Revenue officials. The management
believes that the Company will receive the refund in full amount in the future.

In January 2020, the Company received a refund of withholding tax deducted at source of the year 2016 2017 and
2018 of Baht 10.0 million.
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17. Trade and other payables
(Unit: Thousand Baht)

Trade payables - related parties (Note 7) 1,917 705

Trade payables - unrelated parties 13,469 10,198

Accrued expenses - related parties (Note 7) 3,038 9

Accrued expenses - unrelated parties 9,898 7,158

Total trade and other payables 28,322 18,070
18. Leases

The Company as a lessee

The Company has lease contracts for motor vehicle used in its operations. The term of the agreement is
generally 5 years.

a) Right-of-use assets

Movement of right-of-use assets for the year ended 31 December 2020 are summarised below:

(Unit: Thousand Baht)

Motor vehicle

1 January 2020 1,685
Depreciation for the year (598)
31 December 2020 1,087

b) Lease liability/ Liability under finance lease agreement
(Unit: Thousand Baht)

Lease liability/ Liability under finance lease agreement 756 1,188
Less: Deferred interest expenses (41) (98)
Total 715 1,090
Less: Portion due within one year (399) (375)
Lease liability/ Liability under finance lease agreement net of current portion 316 715

A maturity analysis of lease payments is disclosed in Note 30 under the liquidity risk.
c) Expenses relating to leases that are recognised in profit or loss
(Unit: Thousand Baht)

For the year ended 31 December 2020

Depreciation expense of right-of-use assets 598

Interest expense on lease liabilities 57

Expense relating to short-term leases 138
d) Others

The Company had total cash outflows for leases for the year ended 31 December 2020 of Baht 0.6 million,
including the cash outflow related to short-term lease.

19. Provision for long-term employee benefits
Provision for long-term employee benefits as at 31 December 2020 and 2019, which is compensations on employees’
retirement, was as follows:
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(Unit: Thousand Baht)

2020 2019

Provision for long-term employee benefits at beginning of year 6,150 6,913
Included in profit or loss:
Current service cost 921 783
Interest cost 224 225
Past service cost from the plan amendment - 1,484

Included in other comprehensive income:
Actuarial (gain) loss arising from:

Demographic assumptions changes (42) -
Financial assumptions changes 410 -
Experience adjustments 2,182 -
Benefit paid during the year (2,206) (3,255)
Provision for long-term employee benefits at end of year 7,639 6,150

The Company expects no payment to be made for long-term employee benefits during the next year (2019: Nil).

As at 31 December 2020, the weighted average duration of the liabilities for long-term employee benefit is 12 years
(2019: 10 years).

Significant actuarial assumptions are summarised below:

2020 2019
(%per annum) (%per annum)
Discount rate 1.5 2.7
Future salary increase rates (depending on age) 35-55 40-7.5
Staff turnover rates 0-25.0 0-27.0

The result of sensitivity analysis for significant assumptions that affect the present value of the long-term employee

benefit obligation as at 31 December 2020 and 2019 are summarised below:

31 December 2020

Increase Effect to obligation Decrease Effect to obligation
(%) (Thousand Baht) (%) (Thousand Baht)
Discount rate 1 (708) 1 806
Salary increase rate 701 1 (634)
Turnover rate 10 (409) 10 452

31 December 2019

Increase Effect to obligation Decrease Effect to obligation

(%) (Thousand Baht) (%) (Thousand Baht)
Discount rate 1 (715) 1 805
Salary increase rate 1 784 1 (712)
Turnover rate 10 (370) 10 409

20. Statutory reserve

Pursuant to Section 116 of the Public Limited Companies Act B.E. 2535, the Company is required to set aside to a
statutory reserve at least 5 percent of its net income after deducting accumulated deficit brought forward (if any),
until the reserve reaches 10 percent of the registered capital. The statutory reserve is not available for dividend
distribution. At present, the statutory reserve has fully been set aside.
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21. Revenue from contracts with customers
21.1 Disaggregated revenue information
(Unit: Thousand Baht)

2020 2019

Type of goods or service:

Income from sale 2,141 3,166

Income from management of events and seminar 68,775 79,148

Income from service 153,819 82,113
Total revenue from contracts with customers 224,735 164,427
Timing of revenue recognition:

Revenue recognised at a point in time 109,706 135,981

Revenue recognised over time 115,029 28,446
Total revenue from contracts with customers 224,735 164,427

21.2 Revenue recognised in relation to contract balances
(Unit: Thousand Baht)

2020 2019
Revenue recognised that was included in the beginning
of the year of contract liabilities 182 230

21.3 Revenue to be recognised for the remaining performance obligations
As at 31 December 2020, revenue aggregating to Baht 17.3 million is expected to be recognised in the future
relating to performance obligations that are unsatisfied of contracts with customer (2019: Baht 29.1 million).

22. Contract balances
(Unit: Thousand Baht)

31 December 2020 31 December 2019
Contracts asset (Note 9) 75,788 56,323
Contract liabilities 721 206

23. Expenses by nature

Significant expenses classified by nature are as follows: o
(Unit: Million Baht)

Employee expenses 44 52
Cost of sales, advertising media and services 155 87
Depreciation and amortisation 4
Consultant and management fees 3

24. Income tax

Income tax for the years ended 31 December 2020 and 2019 were made up as follows:
(Unit: Thousand Baht)

2020 2019
Current income tax:
Current income tax charge - -
Deferred tax:
Relating to origination and reversal of temporary differences 1,054 1,753
Tax expense reported in the statement of comprehensive income 1,054 1,753
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The reconciliations between accounting profit and income tax expense were shown below:

(Unit: Thousand Baht)

Accounting profit before tax 4,617 3,081
Applicable tax rate 20% 20%
Accounting profit before tax multiplied by applicable tax rate 923 616
Adjustment in respect of income tax of previous year - -
Reversal deferred tax assets as previously recorded 100 1,001
Effects of:

Non-deductible expenses 198 329

Additional expense deductions allowed (167) (193)
Total 31 136
Tax expense reported in the statement of comprehensive income 1,054 1,753

The amounts of income tax relating to each component of other comprehensive income for the years ended 31
December 2020 and 2019 were as follows:

(Unit: Thousand Baht)

2020 2019
Deferred income tax relating to:
Actuarial loss 510 -

The components of deferred tax assets are as follows:
(Unit: Thousand Baht)

2020 2019

Deferred tax assets

Allowance for doubtful accounts 128 164
Allowance for diminution in value of inventories 125 123
Provision for long-term employee benefits 1,528 1,230
Tax losses 282 1,090
Total 2,063 2,607

25. Promotional privilege

The Company has received promotional privilege from the Board of Investment for the manufacture of Enterprise
software, Digital content and Embedded Software, pursuant to the promotion certificate No. 2911(7)/2555 issued on
20 December 2012. Subject to certain imposed conditions, the tax privilege of the Company includes an exemption
from corporate income tax on income from the promoted activities for a period of 8 years as from the date of first
earning operating income (8 October 2013).

During the year 2020, the Company has operating revenue derived from promoted operation of Baht 0.02 million
(2019: Baht 0.10 million).

26. Earnings per share

Basic earnings per share is calculated by dividing profit for the year (excluding other comprehensive income) by the
weighted average number of ordinary shares in issue during the year.

Calculation of basic earnings per share is presented below:

Profit for the year (Thousand Baht) 3,563 1,328
Weight average number of ordinary shares (Thousand shares) 466,000 466,000
Basic earnings per share (Baht/share) 0.008 0.003
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27. Segment information
Operating segment information is reported in a manner consistent with the internal reports that are resularly
reviewed by the chief operating decision maker in order to make decisions about the allocation of resources to
the segment and assess its performance.
For management purposes, the Company is organised into business units based on its products and services
and has three reportable segments as follows:
- Media and contents
- Management of event
- Digital service
During the year, no operating segments have been aggregated to form the above reportable operating segments.
The chief operating decision maker monitors the operating results of the business units separately for the purpose
of making decisions about resource allocation and assessing performance. Segment performance is measured based
on operating profit or loss and total assets and on a basis consistent with that used to measure operating profit or loss
and total assets in the financial statements. However, the Company financing activities (including finance costs and
finance income) and income taxes are managed on a company basis and are not allocated to operating segments.
The basis of accounting for any transactions between reportable segments is consistent with that for third party
transactions.
The following tables present revenue and profit information regarding the Company’s operating segments for the
years ended 31 December 2020 and 2019, respectively.
(Unit: Thousand Baht)

For the year ended 31 December 2020

Media and Management Digital Total Elimination of
contents of events  service segments inter-segment revenues

Revenue

Revenue from external customers 30,381 61,978 132,376 224,735 - 224,735
Inter-segment revenue - - - - - -
Total revenue 30,381 61,978 132,376 224,735 - 224,735
Operating result

Segment profit 2,338 204 1,891 4,433 - 4,433
Finance cost (189)
Other income 373
Profit before income tax 4,617
Income tax expense (1,054)
Profit for the year 3,563

(Unit: Thousand Baht)
For the year ended 31 December 2019

Media and Management Digital Total Elimination of
contents  of events  service segments inter-segment revenues

Revenue

Revenue from external customers 39,081 73,778 51,568 164,427 - 164,427
Inter-segment revenue - - - - - -
Total revenue 39,081 73,778 51,568 164,427 - 164,427
Operating result

Segment profit (loss) 1,549 (606) 725 1,668 - 1,668
Finance cost (117)
Other income 1,530
Profit before income tax 3,081
Income tax expense (1,753)
Profit for the year 1,328
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The Company is operated in Thailand only, as a result all of the revenues and assets as reflected in these financial
statements pertain to the aforementioned geographical reportable.

For the year 2020, the Company has revenue from 2 major customers in amount of Baht 73 million and Baht 24
million, arising from digital service segment and media and contents segment (2019: 4 major customers in amount of
Baht 8 million, Baht 8 million, Baht 8 million and Baht 7 million, arising from digital service segment, management of
events segment, and media and contents segment).

28. Provident fund

The Company and its employees have jointly established a provident fund in accordance with the Provident Fund
Act B.E. 2530. Employees and the Company contribute to the fund monthly at the rates of 3 and 5 percent of basic
salary. The fund and benefit will be paid to employees upon termination in accordance with the fund rules.

During the year 2020, the Company contributed Baht 1.1 million (2019: Baht 1.2 million) to the fund.

29. Commitments and contingent liabilities

29.1 Capital commitments

As at 31 December 2020, the Company had capital commitments of Baht 6.0 million (2019: Baht 0.8 million),
relating to development of operating system software.

29.2 Product and development online media commitments

As at 31 December 2020, the Company had product and development online media commitments of Baht 12.2
million.

29.3 Lease and service commitments

The Company has entered into lease agreements in respect of the lease of motor vehicles and service agreements.
The terms of agreements are generally 1 and 5 years. These agreements are non-cancellable.

As at 31 December 2020 and 2019, minimum lease payments, required under these non-cancellable lease and

service agreements contracts were as follows:
(Unit: Million Baht)

2020 2019

Payable:
In up to 1 year 7.5 9.3
In over 1 and up to 5 years 0.4 0.3

29.4 Bank guarantees
As at 31 December 2020, there were outstanding bank guarantee of approximately Baht 4.6 million issued by bank
on behalf of the Company to guarantee for performance obligation (2019: Nil)

30. Financial instruments

30.1 Financial risk management objectives and policies

The Company’s financial instruments principally comprise cash and cash equivalents, trade and other receivables,
other current financial assets, restricted bank deposits, trade and other payables and lease liability. The financial risks
associated with these financial instruments and how they are managed is described below.

Credit risk

The Company is exposed to credit risk primarily with respect to trade accounts receivable, deposits with banks and
financial institutions and other current financial assets. The maximum exposure to credit risk is limited to the carrying
amounts as stated in the statement of financial position.

Trade receivables

The Company manages the risk by adopting appropriate credit control policies and procedures and therefore does
not expect to incur material financial losses. In addition, the Company regularly monitors the outstanding trade
receivables and has a policy to expand its customer group to diversify the Company’s customer base in various
industries which reducing the risk of debtor concentration.
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An impairment analysis is performed at each reporting date to measure expected credit losses. The provision
rates are based on days past due for groupings of various customer segments with similar credit risks. The Company
classifies customer segments by customer type. The calculation reflects the probability-weighted outcome, the time
value of money and reasonable and supportable information that is available at the reporting date about past
events, current conditions and forecasts of future economic conditions. Generally, trade receivables are written-off
when performing legal collection or the prosecute is finalised.

Financial instruments and cash deposits

The Company’s management manages the credit risk from balances with banks and financial institutions by
making investments within credit limits which are approved and reviewed by the Company’s Board of Directors
on an annual basis, and may be updated throughout the year subject to approval of the Company’s Executive
Committee.

Market risk

There are two types of market risk comprising interest rate risk and currency risk.

Foreign currency risk

The Company considers itself no foreign currency risk because it has few transactions that are denominated in
foreign currency. The Company therefore does not enter into forward exchange contracts.

Interest rate risk

Most of the Company’s financial assets and liabilities bear floating interest rates or fixed interest rates which are
close to the market rate, the interest rate risk is expected to be minimal.

Liquidity risk

The Company’s cash and cash equivalent exceeded its current liabilities which the liquidity risk is low. In addition,
the Company is able to access to sufficient sources of funding from its bank overdraft facility and bank guarantee
facility.

The table below summarises the maturity profile of the Company’s non-derivative financial liabilities and
derivative financial instruments as at 31 December 2020 based on contractual undiscounted cash flows:

(Unit: Million Baht)

On Less 1to
demand than1year 5 years

> 5 years Total

Non-derivatives

Trade and other payables - 28.3 - - 28.3
Lease liability - 0.4 0.3 - 0.7
Total non-derivatives - 28.7 0.3 - 29.0

30.2 Fair values of financial instruments

Since the majority of the Company’s financial instruments are short-term in nature or carrying interest at rates
close to the market interest rates, their fair value is not expected to be materially different from the amounts
presented in the statement of financial position.

31. Capital management

The primary objective of the Company’s capital management is to ensure that it has an appropriate financial
structure in order to support its business and maximise shareholder value. As at 31 December 2020, the Company’s
debt-to-equity ratio was 0.20:1 (2019: 0.13:1).

32. Approval of financial statements
These financial statements were authorised for issue by the Company’s Board of Directors on 22 February 2021.
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