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Dear Shareholders,

The year 2021 had seen individuals and organizations worldwide relentlessly
adapting and adjusting the way they lived, work and carried out activities under
so many restrictions imposed on them by the COVID-19 pandemic, which has
sustained and prolonged impacts since the end of 2019.

Thailand has deployed strict policies to control the spread of the disease.
In the second and third quarters of 2021, the government announced to disallow
activities involving gatherings of large amount of people. Basic activities, such as
studying at a school, having a meal at a restaurant, or participating in various
activities, including entertainment, concert, exhibitions, seminars and events, were
all prohibited. It created quite a negative impact on the overall Thai economy.

ARIP’s businesses were inevitably affected, especially in areas of exhibition
and event organizing activities. The company was able to hold only two Commart
events in 2021, instead of three events per year under normal circumstances. Some
minor events also had to be canceled. Nevertheless, to create new business
opportunities, the company used its expertise and knowledge in the digital
technology, to further enhance the virtual event platform it initiated back in 2020.
As a result, the “Commart Brand Week” event online was launched. Additionally,
the company introduced a new “hybrid” way of organizing events, exhibitions,
seminars to customers, where the strengths of both offline and online event
formats were integrated. The new event platform and business model has been
relatively well accepted by both the public and private sectors. In the meantime,
the transformation to digital content of the company’s media business has been
better realized and valued.

The statement of comprehensive income for the year ending 31 December
2021 reveals that the company’s total revenues is 169.22 million baht, a decrease
of 55.55 million baht or 24.71 percent from the previous year. However, the
Company’s net profit was 5.20 million baht, an increase of 1.64 million baht
or 46.01 percent compared to the previous year. The gross profit margin
increase to 29.84 percent, compared to 19.53 percent last year, due to the fact
that revenues from digital platform services generated higher gross profit margin
than revenues from traditional services.

ARIP would like to express our gratitude to all shareholders, customers and
business partners for continuously giving excellent support to the company. It
would also like to thank the board of directors, executives and every employee
for dedicating their effort and energy to develop ARIP’s organization and to create
sustainable value to all stakeholders.

Mr. Manu Leopairote Mr. Min Intanate
Chairman of the Board Executive Chairman

Message from the
Chairman of the Board
and Executive Chairman

13

IIUU 56-1 One Report 2021
uSEn 1001sTow da(unisu)



M_f;_MénU‘ eopairote

-

01y 79 U Age 79 Years

Uses1unssunig Chairman of the Board
dndunisionu (u Ful 30 5.0. 2564) Shareholding Proportion (As of Dec 30, 2021)
* NN 0.17% - direct 0.17%
e Meven - lifl - « indirect - None -
Sunulifunssunis 12 9 (13 w.p. 2553 — Yagdu) Duration of Directorship 12 Years (Jan 13, 2010 — Present)
msAny : Educations:
- Viymyuen UinmsgshanuiidadinAnfudng « Ph.D. in Business Administration (Honorary),
URINYISFITUATERS Thammasat University
. U?Egig'ﬂm M.Sc.(Econ.) University of Kentucky, USA » M.Sc. in Economics, University of Kentucky, USA
- USgygy1913 swgenanstoudin (HesAdeus) + B.Sc. in Economics (Hons.), Thammasat University
UNINYIALFTTUAARS « Certificate for Industrial Development,
« IURs NsRUIgREINTIN AudauTiulaen Uszmmﬁ'ﬂu Nagoya Training Center, Japan
. Usguayiins aﬂa.ﬁuﬁ 34 Aenaetlesiusveruning « Thailand National Defence College, Class 34
us:mnAtgvas/lasbms : Certificate
« Directors Certification Program (DCP) (30/2003) « Director Certification Program (DCP) (30/2003)
 The Role of the Chairman Program (RCP) (3/2001) + The Role of the Chairman Program (RCP) (3/2001)

5 Years’ work experience:
Listed Company: (8 EA)

Us:aumsnidourav 5 U :
viEnaanzidou (@E1uau 8 wie)

= o + ARIP PCL. Chairman of the Board ~ Jan 2010 - Present

- U3a. Leoslef Usgsunssuns 1.0, 2553 - Yagtiu
o UnRL. riiara AR 2550 - ﬂﬂﬁgflu + SVOA PCL. Chairman of the Board 2016 - Present
- o . o « TPI Polene Power PCL. Chairman of Audit Committee 2016 - Present

. uya. fifllelndunines US¥5IUNTIUNITNTIFBY 2559 - Uaqiu
e o o + TM.C. Industrial PCL. Chairman of the Board 2011 - Present

* ULA. 71.103.9.99d1N 333 Usgsunssuns 2554 - Uaqiu
A da . o + Jubilee Enterprise PCL. Chairman of the Board 2010 - Present

» VL. gUﬁaLaumaﬂWia Usgsunssuns 2553 - Uaqiu
P S T D i — 2547 - Yaqdy + Polyplex (Thailand) PCL. Chairman of the Board 2004 - Present
- o + Bangkok Union Insurance PCL. Chairman of the Board 2004 - Present

+ U3, UVenananysenung  UsEsunssunig 2547 - Uaqiu
4 . o + Khon Kaen Sugar Industry PCL. Chairman of the Board 2004 - Present

+ VLA, WINNAUDULAY Usgsunssuns 2547 - Uaqiu

BTkl (D) Company Limited : (- None -)
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N3NNI HASUILTIUNTINAITUTAS
dnaunisiieviu (u Fufl 30 5.a. 2564)
« 9058 54.33%
« 999U 10%
Srunfiiunssunis 33 9 (10 §ia. 2532 - Hagtu)
msfAnu :
- g inermansauitadeinfudnd (neluladansaumna)
A Inemansiasnalulad i ivendowmalulagsvnadyys
. ‘LJ?Jfgiyﬂﬁamam@w{jﬂ'mﬁmﬁmﬁuﬁﬂé, Dominican University
of California, Usinmansgowsni
. U%zygyﬁwmmam%w:jﬁwﬁmﬁmﬁuﬁ’ﬂé ANYNVITTUVANTAULNA
\on1358AnTs winendumansana
- USyaywisAmAudng Inenenansdadin Grennsaexianes)
pagdmnssumansiazmaluladnisinuns
wnmnendemnalulagasusnasyys
- Usygyna andnenssuenans, Fu Hsing Institute of Technology,
Uszmelaniu
us:metiavas/Iasoms :
» Thailand Insurance Leadership Program (2011)
« Director Accreditation Program (DAP) (2005)
« The Role of the Chairman Program (RCP) (2005)
Us:aunisnigounav 5 U :
viemaavzidou: (31w 3 una)

+ . ensledi nIsuMSUARUsESLNTIUMSUSIS A, 2532 - Pagliu
2554 - Jaqdiy
2546 - U290y
2539 - 2562
2556 - 2560

. UA. Lediile N33UNTUALYILFIUNTTUNITUIIS

« uin. 9B seulay NITUNMIHALYTLTIUNTIUNITUIMNG
- un. loft @ NSIUNSUALUSEEIUNTTUNTUSING
. U9, Wwadlate nTsuMsuaenTIINsEdansive
USSRl (huau 4 uvio)
+ 3. 1olnd Alaaevwud  nssums 2551 - gy
2549 - Jaqdiy
2543 - Jaqdiy

2530 - Y90y

« U3, 7 woud U (Wszweilne) Usesunssung

o U3 ToyalAsAnwieR  neIuns

* V. nq'mmmmfa IFIY NIWAT

Age 67 Years

Director & Executive Chairman
Shareholding Proportion (As of Dec 30, 2021)
- direct 54.33%
- indirect 10%
Duration of Directorship 33 Years (Mar 10, 1989 — Present)
Educations :
» Honorary Degree of Information Technology Rajamangala
University of Technology Thanyaburi
» Honorary Doctoral Degree of Laws, Dominican University of
California, USA.
« Honorary Doctorate Degree of Science (Information
Technology for Management), Mahasarakham University
» Honorary Bachelor Degree of Science (Computer Science)
Engineering and Agricultural Technology, Rajamangala
University of Technology Thanyaburi

« Bachelor of Architecture, Fu Hsing Institute of Technology, Taiwan

Certificate
» Thailand Insurance Leadership Program (2011)
« Director Accreditation Program (DAP) (2005)
« The Role of the Chairman Program (RCP) (2005)

5 Years’ work experience
Listed Company : ( 3 EA)

+ ARIP PCL. Director & Executive Chairman Mar 1989 - Present
« SPVIPCL. Director & Executive Chairman 2011 - Present
+ Business Online PCL. Director & Executive Chairman 2003 - Present
« [T City PCL. Director & Executive Chairman 1996 - 2019
« SVOAPCL. Director & Chief Architect 2013 - 2017
Company Limited : (4 EA)
« ABIKS Development Co., Ltd. Director 2008 - Present
«+ D&B (Thailand) Co,, Ltd. Co., Ltd.  Chairman 2006 - Present
« National Credit Bureau Co., Ltd. Director 2000 - Present

« Advanced Research Group Co., Ltd. Director 1987 - Present
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o1g 44 J
n3suNTg wazUszsuduiinfivims
dndaunsiteviu (a4 Fuil 30 5.0. 2564)
- 19939 0.00%
- Medeu - lafl -
Srunliduduims 2 Y 5 Wy (5 a.n. 2562 - Jagty)

msfAnw :
- USguay1ln nsdnmsansauwme unIvenaesidn
- USQay1n3 INenAnans IMeIn1sAsNRIABS URTINEIREINEATAIERNT

Us:mntiguas/Iasoms :
« Director Accreditation Program Class161/2019
» Microsoft Certificate Professional (MCP)
« Microsoft Certificate System Administrator (MCSA)
» Microsoft Certificate System Engineer (MCSE)
« Microsoft Certificate Trainer (MCT)

Us:dumisnigoundv 5 U :
Ustmaanzideu (319U 1 W)
« uwa. wandloft 9170 Gvnww) - nesunsuazUszsud s aa. 2562 - Yagtu

- feuensthefdvia 2559 - Uaqiu

- faansteled 2554 - 2559
Wl (il
. U3 NEULBAIUGTIATY - fnegdan1sdeled 2552 - 2554
- Hpuaszuupaufiames 2546 - 2552
+ v, lalaiin Amnsaeufinnes 2543 - 2546
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Age 44 Years
Director & Chief Executive Officer
Shareholding Proportion (As of Dec 30, 2021)
0.00%
« indirect - None -
Duration of Executive 2 Years 5 Months (Aug 5, 2019 - Present)

« direct

Educations :
« Master of Science (Information Technology Management)
Rangsit University
« Bachalor of Science (Computer Science) Kasetsart University

Certificate
« Director Accreditation Program Class161/2019
« Microsoft Certificate Professional (MCP)
« Microsoft Certificate System Administrator (MCSA)
« Microsoft Certificate System Engineer (MCSE)
« Microsoft Certificate Trainer (MCT)

5 Years’ work experience :

Listed Company: (1 EA)
* ARIP PCL. - Director & Chief Executive Officer Aug 2019 - Present

- Digital Solution Director May 2016 - Present

- IT Manager 2011 - 2016

Company Limited : (-None-)
« Advanced Research - Assistant IT Manager 2009 - 2011
Group Co.,Ltd. - System Administrator 2003 - 2009
« Isonet Co.,Ltd. - System Engineer 2000 - 2003



o1g 55 U
33UN3 .
dndunstieviu (a Tuil 30 5.0. 2564)
e 995 - Ll -
« nadeu - lufl -
Srundidunssunis 12 Y (13 wa. 2553 - Jaqliv)

NISANUN :
« DBA, Doctor of Business Administration, University of Manchester (U.K.)
« ASEP, Advanced Senior Executive Program, Kellogg School of Management (U.S.A.)
« MBA, Master of Business Administration, Oxford Brookes University (U.K.)
« FCCA, Fellow of The Association of Chartered Certified Accountants (U.K.)
« FCA, Fellow of Institute of Singapore Chartered Accountants
« FCPA, Fellow of Certified Practising Accountants (Australia)
« ASEAN CPA, ASEAN Chartered Professional Accountant
« lIA, The Institute of Internal Auditors (U.S.A)
« DAP, Director Accreditation Program

Us:mnAtiguas/Iasbnis
- Director Accreditation Program (DAP) (57/2006)

Us:aumsnigourav 5 U :
UsEaamzideu: (U 3 wik)

- v, 1aslph AINNT 1A, 2553 - Yaqliu
- vua. ol & AIINMST 2561 - Yaqiiu
. V1A, Wailete N3IUNT 2545 - Yaqiiu
* U39, PR ooulay NIINNT 2549 - 2563
U%i-mmlﬂ mmu 3 W)
* U3, iR Su AINNT 2563 - JaqUu
. 9. 1olnd ﬂnaaaﬂmum AIIUNT 2551 - Yaqiu
* . 10%a peuiiaes NIIUNT 2547 - Yaqiiu
. U3 mm'au wiFls (Uszmelne) AIIUNT 2549 - 2563
- VA, Lamwa N3INNT 2543 - 2563
« U3, il Aesleltu AIINNT 2549 - 2562

Age 55 Years

Director

Shareholding Proportion (As of Dec 30, 2021)
e direct - None -
« indirect - None -
Duration of Directorship 12 Years (Jan 13, 2010 - Present)

Educations :
« DBA, Doctor of Business Administration, University of Manchester (UK.
« ASEP, Advanced Senior Executive Program, Kellogg School of Management (U.S.A)
« MBA, Master of Business Administration, Oxford Brookes University (U.K.)
« FCCA, Fellow of The Association of Chartered Certified Accountants (U.K)
FCA, Fellow of Institute of Singapore Chartered Accountants
FCA, Fellow of Institute of Singapore Chartered Accountants
ASEAN CPA, ASEAN Chartered Professional Accountant
IIA, The Institute of Internal Auditors (U.S.A.)
« DAP, Director Accreditation Program

.
.

Certificate
« Director Accreditation Program (DAP) (57/2006)

5 Years’ work experience :
Listed Company : ( 3 EA)

« ARIP PCL. Director Jan 2010 - Present
« [T City PCL. Director 2018 - Present
« SVOA PCL. Director 2002 - Present
« Business Online PCL. Director 2006 - 2020
Company Limited : (3 EA)

« Digitech One Co. L td. Director 2020 - Present
« ABIKS Development Co., Ltd. Director 2008 - Present
« Asys Computer Co., Ltd. Director 2004 - Present
« Dataone Asia (Thailand) Co., Ltd. Director 2006 - 2020

« Acerts Co,, Ltd. Director 2000 - 2020

« Anew Corporation Co., Ltd. Director 2006 - 2019

@SHoAlNGED) WD)
Teo'Yong Peng

rayoon. Rattanach'alyaﬂont 3
EAT R e =g M )

ong 58 U
N33UNTS '
dndunistioViu (s Tuil 30 5. 2564)

e 119M59 0.23%

- medeu - lufl -
SrundfBunssuns 12 Y (13 u.a. 2553 - Y2t
MSANY :

. U3 mmﬂ'ﬂ MBA (Operation Management), University of Scranton UssinAanizeuiin

ﬂimmm wwmmamammmmm ﬂmaqnimwnwmaa
‘Uifgm'lﬁli ‘U‘m'l‘iﬁiﬂﬂUm‘Vl(ﬂ MV'DV!EJ’]HEJﬂI‘UWEJﬁﬁM’]ﬁi’]‘U

Us:maAtiauas/Iasomis :
« Director Accreditation Program (DAP) (2004)

Us:aunisnigourav 5 U :
wiEnaavzidou §1uau 2 wik)

- 119, loenslof AYIUAS 11.7.2553 - YAt
- uwe. TBwa oaulall NSNS 2540 - gl
usemaly: (mmu 8 LIA)
* URLUR} ApUIY, ATIUAS 2559 - ety
- VA0S UBAIAIUAS ABUTAUALY  NITIMS 2555 - gl
« vagay oalatl n3IUNS 2555 - Jagifu
+ vaednd fluaseuias ATIUAS 2551 - Haqiiu
- VR Tausud ATIUAS 2551 - Haqiiu
- vaLeensledi n3IUNS 2502 - Jagifu
- Vel reflaistu AT 2538 - Haqiiu
- vaeuin nTIUAS 2538 - gl
- UR.NAUERILE SUATY - NTIUNS 2559 - 2564
L - gennemathedn@uaensiu - 2537 - 2561
« U.ADSHLOUATIA nIIUNS 2542 - 2564

Age 58 Years

Director
Shareholding Proportion (As of Dec 30, 2021)
«direct 0.23%
« indirect - None -
Duration of Directorship 12 Years (Jan 13, 2010 - Present)

Educations :
+ MBA (Operation Management), University of Scranton, USA
« Bachelor of Commerce, Chulalongkorn University
« Bachelor of Business Administration, Sukhothai Thammathirat University

Certificate
« Director Accreditation Program (DAP) (2004)

5 Years’ work experience:
Listed Company : (2 EA)

« ARIP PCL. Director Jan 2010 - Present
« Business Online PCL. Director 1997 - Present
Company Limited : (8 EA)
« Nature Concept Co,, Ltd. Director 2016 - Present
» AR. Accounting Consultant Co., Ltd. Director 2012 - Present
« Health Online Co., Ltd. Director 2012 - Present
+ ABIKS Development Co., Ltd. Director 2008 - Present
«+ D2 Systems Co., Ltd. Director 2008 - Present
 ARIT Co,, Ltd. Director 1999 - Present
« Anew Corporation Co., Ltd. Director 1995 - Present
» Anet Co., Ltd. Director 1995 - Present
« Advanced Research Group Co., Ltd. - Director 2016 - 2021

- Financial Controller 1994 - 2018
« Core & Peak Co,, Ltd. Director 1999 - 2021
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oY 50U

N33UNN99692/ UsTEIUNTTUNIINTIVADY/ NITUNITAIINN
wATNANTUIAINBULNILY UsEE1UNTIUNITUITTENAUIA

N o o

dnaauniananil (ad 7un 30 5.a. 2564)

o VNS 0.20%

« nadeu - lifl -

Frundndunssuns 13 U (16 n.e. 2552 - Yagdu)

msfnw :

- unngransidin AazwEAEns RnansalumIne sy

« MBA, Heriot-Watt University, Edinburgh, Scotland

- dfmanstudin svninedegleviesssuns

« Mini MBA 11933 1uU3Msgunmananunsuimsdnnslsimeuia
UNINY1AETIER

Us:mirtisvas Tasbms
« Director Accreditation Program (DAP) (2010)
« Audit Committee Program (ACP) (2009)
« Monitoring Fraud Risk Management (2010)
» Monitoring the Quality of Financial Reporting (2010)
« Monitoring the Internal Audit Function (2010)
« Monitoring the System of Internal Control and
Risk Management (2010)

Us:aumsnigounav 5 U :

uievaavzideu: (I 1 une)

- . Lensled - NYTUNSDaATY n.8.2552 - 23
- Us51UNTTUNNTATINADU W.8.2563 - T3
- UsgsunssunsussEmiua 2561 - U9
- nITAsATILasiasa 2557 - U9

AMBULYIL
Wl w2 ue)
- drlinausnsdaguam - gnausuidy
INTAAMUATNUINR
NILNNENINTEINIA
- {83 sn.inaenaeiny 2554 - Jagdu

]
QU
QU
U

+ SN.INARALIAY

- vamhdinauanenssuns 2559 - Yagtu

AAUTZUUTIVNG

- LAYUYNNT 2559 - Yagdu
AnENSSUUIIANUADS

- 5098 MIBNNT 2562 - 2564
w.9inaenasiny

- 99BN 2561 - 2562
AudURTRNSUNNE
I0INA

- fEemsnesivennts 2560 - 2561

- avthaudiwnamam 2558 - 2560

18

IIUU 56-1 One Report 2021
uSun 1001sTow dra(unisu)

2557 - Uaqu

MI‘D[EEIEILE)@LTKQ]EIEED

Age 59 Years

Independent Director, Chairman of AC, Member of NRC &
Chairman of the CG

Shareholding Proportion (As of Dec 30, 2021)

o direct  0.20%

« indirect - None -

Duration of Directorship 13 Years (Sep 16, 2009 - Present)

Educations :

« Doctor of Medicine Degree, Faculty of Medicine, Chulalongkorn University

« MBA, Heriot-Watt University, Edinburgh, Scotland

« Bachelor of Laws, Sukhothai Thammathirat University

 Mini MBA International Healthcare Standards in Hospital Management, Rangsit
University

Certificate
« Director Accreditation Program (DAP) (2010)
« Audit Committee Program (ACP) (2009)
« Monitoring Fraud Risk Management (2010)
« Monitoring the Quality of Financial Reporting (2010)
« Monitoring the Internal Audit Function (2010)
« Monitoring the System of Internal Control and Risk Management (2010)

5 Years’ work experience :

Listed Company : (1 EA)

 ARIP PCL. - Independent Director Sep 2009 - Present
- Chairman of AC Nov 2020 - Present
- Chairman of the CG 2018 - Present
- Member of NRC 2014 - Present

Company Limited : (2 EA)

« Office of Thailand - Thailand Quality Award Assessor 2014 - Present

Quality Award
« Bhumibol Adulyadej - Director, Bhumibol Adulyadej Hospital, 2021 - Present
Hospital Directorate of Medical services, RTAF

- Head, Office of Public Sector Development 2016 - Present
Committee, Directorate of Medical services, RTA
- Secretary of Risk Management Committee,

Directorate of Medical services, RTAF

2016 - Present

- Deputy Director, Bhumibol Adulyadej Hospital, 2019 - 2021
Directorate of Medical services, RTAF

- Deputy Director, Medical Operations Center, 2018 - 2019
Directorate of Medical services, RTAF

- Director, Department of technical Division 2017 - 2018
Directorate of Medical services, RTAF

- Head, Quality Improvement Center 2015 - 2017



0y 75U
NITUNTTATL NTIUNIIATIADU UTLFIUNTIUAITATININALHITUN
AINBULMIL LAZNTIUNTUTTENAUA
dadunnsiieviu (au Tuf 30 5.0. 2564)
e s - Ll -
- nedeu - lufl -
Frundndunssuns 2 U 11 deu (21 nn. 2562 - Yagdu)

MsANY :
+ Ph.D. (Higher Educational Adm|n|strat|on) ll\n0|s State University USA
o AL (mimmimiwmma) ﬁ]W]aﬂﬂimiJWYm%ﬂaEJ
o .U, (We1UR) MM'}’JV\EJ’]HEJJJWW@

Us:mnatiavas/Iasonis :
« Director Accreditation Program (DAP) (159/2019)

Us:aumsigouran 5 U :
UIEVIANZUEU: (19U 1 WK)
« 13, 1asledl - U SUNTIIMIASTMUAZRNTANMAD UL
- ASIUANSDETE, NIIUMIATINEDY
- ASTUMSUTIBNAUT
- ASSUMSATTNUAE R SNAABULNY

8. 2563 - Yaqtu
. 2562 - Yagtiu
2562 - Yaqtu
. 2562 - 2563
uFElY: G 3 wig
« WTIMYIREYTIN - NIMTUIMSUsE TN T IR

- ASSUMSUIMSUsEAUeInINe &Y

2563 - Yaqtu
2561 - Yaqtu

- AMUAMENSUNNYR 2552 - 2560
- $098MIUANEATINT UaaUIMTANUMTINENSY 2546 - 2555

- wminendewealuled - nssmsanumTIvendy 2562 - thytiu
WirARMNEMITLATTD - nsIuMIAnTIvINTg 2556 - 2562

« lSaGsuumNR - ASIUMIOIUIBNS

MARYIUDDN

Age 75 Years

Independent Director, Member of AC,

Chairman of NRG and Member of CG
Shareholding Proportion (As of Dec 30, 2021)
« direct - None -
« indirect - None -
Duration of Directorship 2 Years 11 Months (Feb 21, 2019 - Present)

2562 - Yaqtiu

Educations :
« Ph.D. (Higher Educational Administration) Illinois State University, USA
 M.Ed. (Nursing Administration) Chulalongkorn University, Bangkok, Thailand
« B.Sc. (Nursing) Mahidol University, Bangkok, Thailand

Certificate
« Director Accreditation Program (DAP) (159/2019)

5 Years’ work experience:
Listed Company : (1 EA)

« ARIP PCL - Chairman of NRC Nov 2020 - Present

- Independent Director, Member of AC Feb 2019 - Present
- Member of CG 2019 - Present
- Member of NRC 2019 - 2020

Company Limited : (3 EA)
« Burapha University - Executive Board Committee 2020 - Present
of the International College
- Executive Board Committee
of the Graduate School
- Dean of the International College
- Vice President for Academic Affairs
and Secretary univ. Council
« King Mongkut’s University - University Council Committee
of Technology North Bangkok - Academic Council Committee
« International School - Board of Director Committee

Eastemn Seaboard (ISE)

2018 - Present

2009 - 2017
2003 - 2012

2019 - Present
2013 - 2019
2019 - Present

SRfasSUNWRGISODWUS)
/;g@@@@mmm Pongruengphant, Ph.D.

o1g 64 U
N3IUNTDATL NTIUNTNTIVADY NFIUNMTATTNIUALNITUIAMBUUNY
UAZNITUNITUTIENAUIG
dndnunsiteviu (s Fufl 30 5.0, 2564)
e Mmse - Ll -
« yadon - laidl -
noudndunssunts 1T 2 weu (10 we. 2563 - Hagdu)

MSANY :
« Bachelor of Accounting, Thammasat University 2524

Us:mntiguas/Iasomis :
« Director Accreditation Program (DAP) (178/2020)

Us:dunisnigourav 5 U :
UsEaavziou: (S1uau 1 wik)
- VLA, 1eslof - NSUNTDATY, NITUNIATIVEOU
- ATIUMSUTTENAUIA
- ATIUNSATTMAY TN UMY

N.g. 2563 - YAyt
8. 2563 - ﬂﬂwu
8. 2563 - i’]ﬁmuu

inmiﬂ (laifh)

. ﬂ’TuﬂQ’TuﬁiiW’TﬂiWu%%an L= uﬂmsuﬁ]aaumwwmmmi 2549 - 2560

Age 64 Years

Independent Director, Member of AC,
Member of NRG and Member of CG

Shareholding Proportion (As of Dec 30, 2021)
« direct - None -
« indirect - None -
Duration of Directorship 1 Years 2 Months (Nov 10, 2020 - Present)

Educations :

« Bachelor of Accounting, Thammasat University 2524

Certificate

« Director Accreditation Program (DAP) (178/2020)
5 Years’ work experience:
Listed Company : (1 EA)

« ARIP PCL Nov 2020 - Present
Nov 2020 - Present

Nov 2020 - Present

- Independent Director, Member of AC
- Member of CG
- Member of NRC
Company Limited : (- None -)
« Revenue Office - Tax Audit Office, Senior Professional Level 2006 - 2017

Chonburi Area 1

19

VU 56-1 One Report 2021
usSuén 1eosTow dra(urIBL)



018 51U

v o ' = e o
Qa']u')ﬁlﬂ'ﬁﬂ']ﬂaalﬂqwl LLASN139NIUY

dndunstieviu (s Tuil 30 5.0. 2564)

« N9ATY 0.01%

< yn9dey - laifl -
° N & Yoa = o
Sutadugduims 7Y (23 a. 2558 - Jagdiu)
MSsANv :

« MYFERS TR WNINYIEBINYASAERS, 2535

Us:mrtiguas/Iaspms :
- laidl -

Us:dumsnigourav 5 U :
vsEaavzidou @wau 1 W)

- uin. wensled - mnemsthedeloft uarmsdaou 2558 - Yoqiiy
‘ - fgmnensihedeledt 2547 - 2558

uitily: (Ll

* U, NDTIUNTA - Project Manager 2545 - 2546

- U9, 9RSiu - fi¥nnsen Education and Training 2539 - 2544

- V3. ANy - §Amdan Customer Service 2537 - 2538

- uia. §dn gadu - {EIEUTIU BN TUAUNGS TN 2536 - 2536

Age 51 Years
IT Media & Event Director
Shareholding Proportion (As of Dec 30, 2021)
e direct 0.01%
« indirect - None -
Duration of Executive 7 Years (Feb 23, 2015 - Present)

Education :
« B.Sc. Kasetsart University, 1992

Certificate :
« - None -

5 Years’ work experience :
Listed Company: (1 EA)

« ARIP PCL. - ICT Media & Event Director 2004 -
- ICT Media 2004 -
Company Limited : (-None-)
« Tera Trade Co., Ltd. - Project Manager 2002 -
« Ortem Co,, Ltd. - Education and Training Manager 1996 -
« Compuservice Co., Ltd. - Head of Customer Service 1994 -
« Se-Education PCL. - Editorial Assistant Division textbook 1993 -
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U EWS5ESOUNSFMIED)
Mr.Porchai

Present
2015

2003
2001
1995
1993

018 50 U
§o1uren13ihedessia uazavIynITuIEn
dndunistionu (s Jul 30 5.0. 2564)

e Manse - lafl -

e Megon - 1l -
Fruuliduguims 7 T (10 a.a. 2558 - Jagiu)
msfAnu :

. Usggas (Restionsuiu 2) augdmnssudans

anfumalulagnszasunddigammsannszds

uUs:mftisvas/Iasons :

- Company Secretary program (CSP) 122/2021)
Us:aumsnigaurap 5 U :

vitmaanzideu: (119U 1 )

- vA. wenilei - AUIYNITUTEN 1.0. 2565 - Yagtu
- feuensthediegsia . 2556 - Hagdu
- §inmsela AN, 2552 - 31.A. 2556

wsdaly: el )

Age 50 Years
Business Media Director & Company Secretary
Shareholding Proportion (As of Dec 30, 2021)
e direct - None -
« indirect - None -
Duration of Executive 7 Years (Aug 10, 2015 - Present)

Educations :
« Bachelor Degree (Second Class Honor), Faculty of Engineering,
King Mongkut Institute of Technology Ladkrabang

Certificate :
- Company Secretary program (CSP) 122/2021)

5 Years’ work experience :
Listed Company : (1 EA)

« ARIP PCL. Jan 2022 - Present
Feb 2013 - Present

2009 - 2013

- Company Secretary

- Business Media Director
- Senior Manager
Company Limited : (- None -)



gourensihedyduaznisitu

dndnumsiieviu (a4 Juil 30 5.0. 2564)

e NNAY 0.09%

. Neveu - il -
Srunuliduduims 17 9 (1 n.a. 2548 - Jagdi)
MSANY :

- Bsayayiln USmsgsiia avninendaysm

- Usuey1eis U3msgsia (nsdayd)/aais@aumans

UMINIFYARUATUNTAlTAIU ST AU

us:metisvas/Iasbms :
< laidl -

Us:dumsnigounav 5 U :
UsEmaangileu: (o 1 un)
- ua. wensled He1wensthednyd uagn1slu  n.a. 2548 - Jagdu

usEmnly: (- 1ddl )
. U.aunaY dumesudadin nssuns

Age 54 Years
Chief Financial Officer
Shareholding Proportion (As of Dec 30, 2021)
« direct 0.09%
« indirect - None -
Duration of Executive 17 Years (July 1, 2005 — Present)

2554 - 2556

Educations :
« Master of Business Administration, Burapha University
« Bachelor of Business Administration (Accounting), Faculty of Arts,
Srinakharinwirot University

Certificate :
- None -

5 Years’ work experience :
Listed Company : (1 EA)
« ARIP PCL.
Company Limited : (- None -)
« Splash Interactive Co., Ltd. Director

Chief Financial Officer July 2005 - Present

2011 - 2013

fjgrurensiedegsia
dnahunnsiieviu (u Fufl 30 5.a. 2564)
e n9Rse - aidl -
» M9gon - laldl -
Srunuliduduims 2 U 8 ey (13 wa. 2562 - Jagti)

v
W

u

o

MSANV :
« USyyeis amivenaesnasigiunsinuy

Us:miatisvas/Iasbnis :
- -l -
Us:aumisnigourav 5 U :
viEmaanzidou: (uau 1 umn)
- uwe. wendledl  feidnsnisihedessia
USSNBNIUIWS UneansTauue wer
‘ Hdev e la
usemaly: (- laddl -

Age 49 Years

Asst. Business Media Director
Shareholding Proportion (As of Dec 30, 2021)
« direct - None -

n.A. 2562 - gy
2558 - Uaqiu
2545 - 2558

« indirect - None -
Duration of Executive 2 Years 8 Months (May 13, 2015-Present)

Educations :
« Bachelor degree, Chandrakasem Rajabhat University

Certificate :
« - None -

5 Years’ work experience :
Listed Company : ( 1 EA)
« ARIP PCL. - Asst. Business Media Director May 2019 - Present
2015 - Present

2002 - 2015

- Executive Editor Business+
- Senior Reporter
Company Limited : (- None -)
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NISIUSIUINgUA21IayNIvNISIdU
d1rsSuU 2560 - 2564

FINANCIAL COMPARISON FOR THE Y2017-2021

Fola:nouinud
Media and Contens
30.38 MB.

Aola:nouinuc
Media and Contens
45.79 MB.

USMsadNa
Digital service USSESMA
65.86 MB. ke ‘ __
Digital service MSYOTNSSAMS
132.38 MB. Event
61.98 MB.
MSOQUNSSANS
Event
56.08 MB.
shaldsou AUoe : &LUN misans AUo8 : &NLUIN
Total Revenue Unit © MB Net Profit Unit : MB
224.77 5.0
169.22 164.55 162.16
135.72 3.56 3.40
2.16
1.33 l
2564 2563 2562 2561 2560 2564 2563 2562 2561 2560
2021 2020 2019 2018 2017 2021 2020 2019 2018 2017
aungweisou HUJE : anuun a'cuao‘)w"ﬁoﬁu KUDY : anuun
Total Assets Unit - MB Shareholders’ Equity Unit : MB
257.79
25011 213.40
208.33
206.81
I 234.72 232.72 23238 205.48
. l M
2564 2563 2562 2561 2560 2564 ' 2563 ' 2562 ' 2561 ' 2560
2021 2020 2019 2018 2017 2021 2020 2019 2018 2017
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goyamvmsibulagasuy

o [ —

d&nsul dugadun 31 suoAu

(Wg: a1UUN)

QUMSHURNIZUSEN

2564 2563 2562

- Aunsndnyuioy 180.16 17222 148.80
« AunSngsu 257.79 250.11  234.72
- vidAunyudey 35.86 3383 21.05
- wildusa 44.38 4178 2791
- duvesievu 213.40 208.33  206.81
« MU douLALTITERAD 116.50 11650  116.50
« 79l95u 169.22 224.77 164.55
- s1lannsvIgLaEUSANS 167.73 22474 164.43
* AUNUVILHALUINIS 117.68 180.84 11847
- lstud 50.05 4389 4595
- Mlsnoungtule 6.57 4.62 3.08
- Mlsdmsud 5.20 3.56 1.33
. MlsilnaSasau dwsud 5.07 1.52 1.33
« Sasnlstudu 0) 29.84 1953 27.95
. 8ns1lsNNITAITUY (%) 2.80 1.97 1.01
- Ssnlsnousenidesnouazn® (%) 3.66 1.99 1.09
- 3031 l3ans (%) 3.07 1.58 0.81
. SRTINANBUUNUADFUNSNE (%) 2.44 1.84 0.77
« BNTWANDULNIUABAIUVBIE DB (%) 2.47 1.72 0.64
« 9RTIA@IUANINAFDY (1N1) 5.02 5.09 7.07
« Sarduniiduseodiuesieriu (wh) 0.21 0.20 0.13
dayanaiu

- Mlssionu (Um) 0.011 0.008  0.003
« Snwiuaniin-uiteenuazGondissudn (Guv) 466.00 466.00  466.00
« yarudyTseu (Um) 0.45 0.44 0.44
. Ham‘mmﬂmam (um) 0.25 0.25 0.25

- Jullunasienu (Um) ; ) _
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d‘ a o a o = o U

FOUSEN USTM 108157 911A (L)

Iagaunannsne ARIP

ADNUNF 99/16-20 DUUSTAIALEN WUIIAULAY LWHRULAS

NILNNUMIUAT 10400
UseLngsng Usenougsna 3 ngu loun
1. g3hafonazAoUINLA
2. §3MINTTANULNIIANIT ULAAEUA
WAAINTIUNNITAAA
3. §3NUINITAINA

LnELleuUTN 0107553000051

Inséwsd +66 (0) 2642 3400

Insans +66 (0) 2641 2331

Aulaa www.arip.co.th, www.aripplc.com
E-mail address tarip@arip.co.th

nuaaneleuy 116,500,000 U™
wiadunuiieanuazdissudn 116,500,000 U

yaruiin L iuas 0.25 UM
yilauazdnuiuiismeui Viuandey 91uu 466,000,000 iU
Taguszasalumsldiiussaumunaznisidly U3Enillasinisseauyuusiogidle
Foyntuiiussmlidsiulluiuuuanssnensdoya i
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doun 1 msus:noussiona:wanisaitiuviu
1. IAspasSvIA:NMISANTUDIUYOLUSUEN 100 1S[OW DA (UK5U)

1.1 ulgursna:nIwWsoUNISUS:NOUSSND

U3t teensledl $1An (uww) Uszneussiandnaoumud edsiininazosulay vuuaniuas
FndmheAudn cuduuun aanIuAInssImsIRaaLilduaSin1sUsENoUgsAYeIBIAnTH 4
Tagorfoanuanaivassalumsdiiuny wagldimuaideimiuazidmnelunmsduiuny ions
WAulnognedsbu sheanuiuinveusediny Tdladanaden quvu uasiiusstmAuianuuudn £SG
(Environmental, Social and Governance)

Uisnimunidorimilunsdudinlunsndeidianeumudiiaineassd uazdudusionisdniy
g3ia iletheduindeuniagsiavesdingliiviunmsasuuuaseslangelui fimaluladfdviadunum
ddglunsifindnenimnisusznevgsiavesesanslunnvuiauasyngmaivnssy Tnefiguilnaiy
Audnans feinesile walulad uazuinnssuiviualie sudimsiauedosdouasunanlofufdvad
poulandmudioinislunmsiidunuresmagsiefifessdyiuenurnmeuasanuidsaindedmun
NOMANBAN 9 wazdENNTUNIEUIATENTelsA

o o & A

1.1.1 3dediad Tnguszasd Wmvune nagns

Za

e
Juihlunisndnfdviarewmudnadvassd wazdndudenisandugsiv {Judeilidvinans
Auslaa wazanusadniangudmneldegnafivszdnsam sumadudliauine waguinisms

msdeasnisnataififuilaadugudnais mewniesdle nalulad wasuinnssuiviuady

WUSN

AR aMmAugIna el nsfnw uazdu q Mluusslend Sanugndeuaziidete

Wandesuwuulng 9 Allaunanuazansadidnguidmanglaegnsdivssansam

USN1sH0aNTMINANALUUYIAUINITEND UALBIANNABINITVDIgNATDE9aIUTE NS AN
peanuuiiaandn
WAILLAT D9 EN9R IV ADA D UAUDIAIUUAULUAIMI8UIRNSTUN9 Al Ul ag e Saune
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Vsl msnensaiugsialuaiusig o fadl

1. AUABUNUA
a v A = & Yo w a & % ~ Y a = =
Usenilidmnensdugihdunisadniiont Auusmsdnnisgsia masaaledl nsAinw uay
Wevnduiiieites laeyaiuludeyadedn msiesenidegsfalusegnaivnssy dmsunguiuims
WivesRan1s wagilevnludandne visenmsandmiuge il uudademanuiiienmuiyaainslu
23AN3 LelvinnviufunselansUasullamisnuasegna deu malulad lugalanifdng

2. fnude
a v a @ Yo ¥y A daa a Y Y = ! Y
UiUW@JL{qu‘NqﬁJV}"‘UgLUuNu’]ﬂ’]ua@mﬂamﬁWﬁmaﬁ&Uiiﬂﬁ LLaﬂa’]lﬂiﬂW']ﬂ\‘lﬂfjiﬂﬂ’]ﬂﬂ’]ﬁ]l@@ﬁnﬂ

Y
a

fusgansnm legiiausilomnanturudesig 9 Nildnsnadenisiuiiarnsidntenasvengy
Wmnne liinavludedsiind deesulat 1ulinssanis duuui AINssumIn1snaIngusuuni 9 wie
dodernonulatdu 9 Weamndnunmlunisdeaisuasnisdndangutmuneldegsiussansnm

3. AUUINTHOAITNINITAAIAATUINAT
vsenithmnenasduiihdunislivinisieasmenisnainfinsuins Weasanssug Ay
v & o 9 v = S Yo = =
Wla uaznisiliufieuiuluinie faaseunguasudnsiidiusnymienisnain n1sineusy nslevan
N15UTEENIUS N13ERETUNITVIY N1TAAIANNATY NITTANULEAIELAT N133ANT1SUTTYLSUNWT e
Aanssunseaalugukuusing o WindugnAnniagsiatensu wasmhenunasy niluseiudssme uag

s¥AUNinIA

4. ATUNRIUILATDIIDAING
A v a a ) I3 s o | A ¢ A a a o o o
USEnilit e walueensinsg Neludunidusnannesy 1nse9is wazwaunantudinsu
a ¢ e A A A v & a P a ) ¢
Ao mBS wazgUnIaldoansindiounsng  weliluensesolunmsuinis wasinuiyaainsluesdng
adeluy Adeesuiiodunsdsuwlatadesinisy swtaiauaIasdlonianisnatandislunsdeans
meguwuuiviualy wWetielinisdeasnmanaialszaurnudisa wasausoianaliognausiuen

1.1.2 Mswasuudasuaziannsfigfglugag 3 Yk

USTnUTuasuesAnsgyafavia GuainnisWann seuU eleaming Solution “WISIMO” s3uy
nsudmsnisdeud wesdomunZeuitluldnuldass dufvesdnsiifesmafindnenin el
ANLEINTaveIYAaINg uayldtinmsiauedosieaaussaurdmiunmsvialulanewian (Future
Competency Assessment Test) iflaia3ulszuu Wisimo ufaundstu lnefinisinaussauzyananon
AAgivesing (Gap Analysis) iledandngnslinsstuanudesnsimuvosusazynana uenINd
falgiamnunaniosunisdnauaiiousss (Virtual Event Platform) tesesiumsdnauuuulauin
(eeewlaviuazesulat) uaznmsfnnuesulaiifusuuuy sesdufvaniunisaiagiu wagimmn
unanWesudmiun1sinnisauBugen (Consent Management Platform) s845UnsiAU sausan 19

wa ¥

5% | 9 v | Ao o a v o =
LLagLNEJLLWTU@;J\Jaa']uU]ﬂﬂa@']@JWﬁ%i’]SU @wm@uﬂiaqmagﬂaaUUQﬂﬂa V]ﬂ’]aflﬁlgllmaUQﬂUiﬂu‘U 2565
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1.2. MsuUs:noussnoyovIcia:agwaanuzi
US¥nUsenaugsiavian 3 nau Usenaueie

a 4

1. qamaauamaumuﬁ

a o a

2. gINIANUUNIIANIT NULAASEUAT LAZAINTIUNINITAAINATUIIRT

Y

3. §3NAUINITNTAANRING

1.2.1 Insvasosald

Uszinnvassela #
a1uUUMN YL

1. Aouazaouinud 4579  27.06 30.38  13.52 39.08  23.75
2. MIIUTANTIANTT 56.08  33.14 61.98  27.57 7378  44.84
3. U3N1INTRaInRINa 65.86 3892 13238  58.89 5157  31.34
s wlAINNSVIBLAE USANS 167.73  99.12 22474 9998 16443  99.93
seledu 149 088 0.04  0.02 0.12  0.07
sseldoavan 169.22 100.00  224.77 100.00  164.55 100.00

(1) ANYULHANAUIWIBUSNNS
(1.1) Houazmounud

UVstinas smine TRusnsituilavanuudedsiug dendva uazdedinueoulay fifidom
Fugsiia n13UImsdinms uasdnumaluladansauma aunsautseondu 2 nau feil

1.1.1 Fon1edrugsia
« “Business+” Inganssewion BaIATIEMATEENY 5300 NAENSUINT N13IANTT Uae
Msmann s1eaumnuedeulmluwinigiia undunwaifuimsiivszauaudide elsifeuls
Sunsuianagnsuazuunliugsie Wunsdinwannsaiandsegndlifugsfafieindnauansa
UYBIDIANT
. “Business+ Top 1000 Companies” ‘wﬁaﬁasﬂsﬁ'JﬁsamawﬁayjaNa"disﬂa‘umimm

Ao A = A4 v v v awu da v ° a o
WﬂUﬁ@WWQ@WgLUSUIUUigLWﬂ LW@Q@@UWUU?UWWNﬁWEJvLﬂi'nJaQ?lﬂsﬂaﬂ‘UizL‘V]ﬂﬁnu']u 1,000 us9n

9 Y
a

fuminszsiuismiifinaneuunugsga (Top Gain) wasnan (Top Loss) luusazgnanynssy uazn1sin
BuAY 50 USENgeEn (Top 50) vesuseimelng sieluudnmaiulnveseld narls uassnrmanouuny
+ UANNYT WAZUNBUTNINTA

- swduun nesussansmsliiansan Jesgi ndunsesUssiiuihauladadude
& diethiauaidenlsinguithvine Sednlvgidugiudeu uandunmeeveumngsiauenmie
Mnuudsianisngrudefansaidalemaliuimsuisnuasiansing 4 ldwudsuanivsuaufnii
sudamslasuiuuzthandliuinmemegsimmannuaesuiduiaduayunsdany

- 97U “THAILAND TOP COMPANY AWARDS” (TOP AWARDS) L‘TJUﬂ’]iﬁiaﬁJ@ﬂﬁjﬁﬁ]ﬁ]’]ﬂ
fingans Business+ Top 1000 wuanduanusauilefuiiusiinsiidugliusnsdoya uazanitunisdn
fvusnasimadaienssdnsiui uarisuousta “TOP AWARDS” fiSususndausd 2556 Taefinag
Anidonasdnsfitienulansidufunanisiiiiunu nagnsnsgsia naonaunsildlasiednm danades
LATsTIINAUIG gnsiauneediiuretasding
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- 9N “THAILAND TOP SME AWARDS” 11ufithiuafinainaiu TOP AWARDS 371%gne
voulmLiieWinseunguasAnvuIAnaILazIngoN lnAnuaznansatiuauilanay iletiaue
ArwdSuazIIINsUITsIansvesuswa e sl duna

- 97U “BUSINESS+ PRODUCT INNOVATION AWARDS” sudintdendufuazi3nisii
fuinnssuuszat Taeadlefuanidumsinu lunsdseduiuasuinmsitieglunaniifuinnssu
lanusiilushusng 4 dhdgmsdndenduiuaruinsiifiuinnssuiinevauseudisamsvessaauniign

- 97U “BUSINESS+ PRODUCT OF THE YEAR AWARDS” mmﬁumﬁuﬁmazﬁmﬁﬁ
suarudisuwisdlaensdsaanuisavesuslnafifinoduduasu3nisussnming q Raduanaay
Juileseninatinyans BUSINESS+ fuantunisfinm

- 974 THAILAND DIGITAL TRANSFORMATION WEEK QWN%MMU’]%WUﬂ’]iﬂ%%QﬂﬁL‘g
waluladAdviadunszuaunismegsia uazuevsataliuiesdnsianiady uaznaenvuiianunsn
Uiuslasordemelulagidviauldladse

1.1.2 Aeauadumalulad
+ techhub.in.th 91n9A3x5u COMTODAY fnsanslefiduuuamih fifushgnisdudendvi

Asuatas Tnsauaidomiineulandsuuuumslidinvesaulugatiogtu Felmeluladidunifendes
felugrunisdindudinusesitu mavhou waresdnagsia ifesniadhdsoyatmansnaeaina Tned
Fosslunninausiivainvans i

- Website: www.techhub.in.th unasdegannuimeinuled uazrougwesdiannselind
fisiuauunnundi 10 9 uazdiaufanuinnnii 1 wauauselfou

- Facebook: techhub.arip 8ufusiggend@nnunit 3 uauau

- Twitter: @techhub_arip EJ'EJasﬁauuaiﬁﬂizﬁffuLaﬂf\]ﬂu%’ﬂlaﬁﬁmauammﬁdnmiﬁ”’u 9

- 1G: techhub.arip

- Youtube: ARIP Official uviasifile 331 How to silefinlifunisensusinnundetio

- Podcast: TechlTEasy thiauaionlugtuuudsndumsmounsuuunaniasueonla
AT I8N1slAgUTINGENNTUeY techhub Ynauawalianisldau nasnaunsuitymi wasd1ans
W3luni95iava

- TikTok tosnslvsiananiilingalut 2564 nevsunssuanisiauaitionlusuuuundy
lodu warldsunmeuuanguilan autududu 1 Tunguideminlefimelula

- BlockDit Bnwilsowndlmiananfiadalul 2564 Yiaueidemiluansanuude
Facebook Wunguilveuiievnanszidudu

« COMMART (www.commartthailand.com Wag Facebook:/commartthailand) #oooulai]

filhuinaueiionluuu Buyer Guide Hremssinduladendodudlundumelulad sislufumadauas
TusTudu nonani Tutassuuansdudn COMMART Aastiiauadoyavesiu wieulusludu lolad uas
Aanssusing o meluau safenededuszneunts aasasudufuazuiniseng q Mdsamuandluay
wiouduromndlunishasodeansiinsounqu feil

- Website: www.commartthailand.com unassudeyadmiunisidondedudnlod
Tneluthsnuaessninaziitaueteyanu Commart Tnaiame 87 Joys ialusludu Aanssuleladlunu

- Facebook: Commartthailand desnsdsnuseularidmivaufiaulaidesnisdende
aurlef uazlusluduiimvdmiuaualed
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- twitter: Commart 981199713 wagluslutudmiugiaula
- LINE@: Commart lateaniTuavasnuiiudsnsauslutuwazianssuiunaulaia
nausd g

(1.2) MITANUTNTIANIT MULEAIEUAT UAZAINTIUNNITAAIAATUITIT

1.2.1 msdnauuansdudnled neldtonu “COMMART” Tnauiuthiauedudinalulaglvidan
wieuianssuaduamding q Tunmidifudsmnu Unidanu 3 afuied widesnaniunisalaia
ylididanulfifies 2 ads #oaru Commart Crazy uay Commart Bright Bumsdasnulusuuuuseulay
neléTo “COMMART Brands Week” wagnisueusisiadudnlefivonies “COMMART Award”

ID9U YAWIANINIUY S19ALLUAVDINUY

COMMART Crazy  dunpul Usgunas 14,000 3.4, muLLamﬁuﬁﬂaﬁLﬁamﬂ%’%ﬁﬂuqﬂaﬁﬁa
Wumaluladlml fimeulandnnsvau
wagnsnseulukuuAugAlvy

COMMART Joy nINgIAY Uszanas 14,000 a3.4. nukandudilefidmiunislidinluea
New Normal #imaulangnisiin Work
from Home uazn13 Study from Home
LLm'Lﬁaﬂmﬂagﬂu'sd’awaamiﬁaﬂmaﬁ
Soiliges “en” Saenilugasnani

COMMART Bright ~ wgadniey  Uszuas 14,000 #3.4. usansuinnssuuazmalulagniwiy
lofi Mthumaluladifanuesd

COMMART Brands ~ fiugngu uag  Online ﬂ%ﬂLLiﬂ‘U@ﬂﬂﬁSﬁlﬂﬂﬂulugﬂLL‘U‘U?J@‘lﬂaﬁ

Week SUIAY Tngldpeumuduaziusiudu wemnuly
dnsne Tagludusnldantusiu 2 A
Ao gy (Yredennnitl) uwazdeined
Tugsduousunu

COMMART AWARD wgAdn1eu  Online 51978 Popular Vote #iuaulifiududi
lefiflssunnuionndsvogniuas

Influencer LN

1.2.2 SUANTUALUTMSNULAAIFUAT 11UTNTIANTT AUALELOLWIAA JULULIU Inmaniui

v v ¢

Famdeyangugndutimng Ussdiug vimsauasudifa weliiaenndeuasnsmainguseasd
yosgnéTamasgiasiontulugafdva aluguuuusenlat eeulay uaskanmuszieeslavuas
souladl (lausn)

1.2.3 FU3AN1SMa U IRINTIIMNITAAIAATUNITNLAILFDINITVBIGNAN AIUANITIUHY
nagys Waudsnsussdiutana Welviussadhvnemsnssaa Tnsendennuidsgylumsnaniion
AouLd Msadeasdde grudeyadiuilae uazUszaunisalfunisuimsnunansduduaz iy
UN33ANIg

1.2.4 Wnsunanosunisdnnuiaiiouais (Virual Event Platform) Lilesegennisdnauuiuy
oovlaiAuliiiadu annsovenenmadndsnulfesndliveummisiunauaraniud laeduimaenis

Inusuulausa LLasmséﬁ’mmaaulaﬁLﬁmgULL‘UU‘ﬁmmsaL%amsiaf‘ﬁ’u*ixwﬂﬁﬁzﬁu LAY SEUUTUAIAUALA
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noulandmslidinluga New Normal mevanvatguinig laud ssuudanisdeyaaundn szuunis
FIUIEEUAT STUUATLAZIANITORNS LNY kaAINTIUANY 9 SzUunsUssyuduuueaulall sEuunis
dnenendneeulall srUUIIAINITRINTUATIIIRRUlaY ssuumsmavedaUsenineaula Wusu

(1.3) §3NAUINIIN1IARIAAIUAINA

1.3.1 msliusnisdeansnisnannfdviansuieas (Digital Marketing Service) Wianaulangnisnans
maagﬂé’waaﬁﬂiﬁ@izazéguLLazizazawa é’?uwimmwnawﬁ‘mimmm (Online Marketing Strategy)
nsdoans (Online Communication Strategy) N13a319uUsURHUADRATA (Branding) NAgNSNITAAIN
nuiila (Content Marketing Strategy) a%’waiiﬁlﬁamﬁa%”mQmﬁﬂﬁﬁmwiuﬁ (Creative Content)
nsU3snsaessulatl (Online Content Management) NM519UHY Wazdodedava (Online Media Plan
and Buy) ufismsiana Iinsizsideya uazeonsean iethlugnmshnsnainegisseriles nssngu
mne LagaenAdadiuAIUABINIININGINIVDIBIANS

1.3.2 unamlesuiilonsimuiynainslusadng (Enterprise Learning Platform) d1v3ussdng
AFeamsianvinuzuazdnenmuesyaains lulvgtuiiusznouseunane sunstineusuesulaiiu
aanswalulad Tnesuienszuunadevassauzfisndudmsunmsmanulueuan wWeadadunia
m'aSaumuamiaummqﬁafmmuﬁ’]meﬁaaﬁﬂiéfmmiﬁq IDP, KPI hag Self-Enrollment sguuns
Uspillunavianeunasndaitou sesfumsBeuvarnvanssuuuuiis eLearing, Live Broadcast, Webinar
ua Virtual Conference amnsnifeusiofuszuuuImsnuynnavetesrnsiiladanistoyaiiiier niou
donsaeu wavreumuATTuasTy Sannw TusUuuumsthiausuuunarayesdeyszamsng o T
fianusaniiemdmnsanaandumsinwduii

(2) NMIAAIAUBTAIILNITUYITY
(2.1) ngugnAndvang

(%

2.1.1 FouazAaumud aunsauvseandu 2 nqule fall

[

« naugNANIIMNIENINTY WU B F13IeU fail

'
o

do nguviang

megans Business+ WY9ININT UNTINA JUITMNITEAUEIV0I8IANT
MAUUIMITIANIT NTAAN LagNALNToIANT
FIAHUITMITLAUNA NN TRV

Wisde “Business+ Top 1000 Companies” WY09AINTS UNTINA JUIMITEAUgaTTEAY
nans Fedivthilguasunagns uazn1snaInYes
BIANT

NUFNWINIIVING nauReulngans JUIMTIEAUaUarIEAUNAI

VOIDIANTIUVDUIUAIIUATUAN )

97U “THAILAND TOP COMPANY AWARDS” pednsiifinanmsiinauiiniden waedinisduiu
silaaisulunnenavnssy

U “THAILAND TOP SME AWARDS” SIRNITUINNA AT BT NAN ALY
fimdey wazfimssndunuiilaney
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do nguviang

97U “BUSINESS+ PRODUCT INNOVATION sednsifiAudvieusnsfituinnssuiilanuly
AWARDS” AIUFIN ) LAZADUAUBIAIIUADINITVDINAINUIN
i

474 “BUSINESS+ PRODUCT OF THE aeAnsismnedudveliusnsiilasunuden
YEAR AWARDS” ISR

UANWY “THAILAND DIGITAL psAnsfsinsUszendlineluladddva ieusu
TRANSFORMATION WEEK” WaBUNTEUILNTNNIGINA

Techhub (COMTODAY, ARIPFAN 4#is1) yanavhluiaulaluGesveanalulad Advialar

dlndyalval 819 Notebook, Smartphone,
Printer, 10T, Al, Cyber Security wiaun1sinly
Tdauegalivsednsnin AuruazUasnsde
COMMARTthailand.com yanahlufiaulateyaluninidendodudiled
wardoyan1IInnuABNINSA SvaziBuauay
TUsTutuduianeluay iedudemnsdeans
sewinsgoonysuazynnaiauladuilefilagnse

 nquffaslansan (Advertiser) wiaiu 2 ngu fail
- nguesAng Wwesdui viomhenuiidosnsiiausdufuiouinisludangugndn
g safamsdssnduiug msduaSunndnualasinsludiesdnsitvang
- nauuisnlaman (Agency) Insuidvlawantsdaidelavananuion uazandudiaus
nsdnassuaznaununslidelavaniugnafiduiivesdudies
Tudfiusn nqugshadeuazreumudlifidndrunisneliuignirmelasendaiund
Yovay 30 voenelinuvengugsiafonazaoumus

2.1.2 M3INNUTNTIANT IULAAITUAT WAZAINTTUNIINITARIAATUINAT
« M3IANULAASFUAT COMMART finguitnnang 2 Useian fe
- NRUELARYAUAT (Exhibitions) lauA Judn 1W1vesnalulad funudmiig uazgimmn
Toguiifiosnmsdmeduduazuinig viedoamsainsnmdnuaiauigngugnindifunu deavladudn
welulagdwiulnuisduyena uavasdns
- nguiiirvsau (Visitors) yanavilufiedadudnimalulad deagldsutoyadudn anemda
naemIuaINInteAuATiTANIMa nManBwaraTUiulFngluy
- Myduiednnuinly ngudmne Uszneude minsnunadgielonvuiidesnisvi
NANTTUNIIAAFIUTULUUNTINU M5IAUTEYN YTaudILuT TnTIANITAT 9 ﬁgagﬂLLwaaMaﬂ
wazesulall
- Usmsunannesunisineuiansdualaiiouass (Virtual Event Platform) nguitvang
Usgnoude nhsnumedgtelonsuiifesnsdnnuinsians vienuuansdudesulad vielauin
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2.1.3 N15USNISHRAINA

- M3liU3NIININaInATTa (Digital Marketing Service) nguitmung laun 23dnsgsna
vidouT¥niunulawan Afesmevihnmaindudmieuinskiudeiva

. LLwamwa%@JLﬁaﬂﬁﬂ’wmqﬂamﬂumﬁﬂi (Enterprise Learning Platform) naavdmung
o ssdnsvuInnansvSornalugiifiesnsssuuiEUIYARINT LALTEUUTIUTINBRANSIBI0IANT

. mafaLueUNAATY wasunanwosy fatuayuianssunsdnnuwaznsaan 0efng

AASFUIBLENTUNABINITNRLLBUNAATY

(2.2) nagnslunisuyadu
2.2.1 HouazAaumun Usznaunie
. NAYNSAUNENNIN

= ! = ! & = W = ) v = o a v v yva

FousiazUsziniigaauvadlomuanenaiu esessunguysnuiwansaiy usemlad
s YSudssguuuuillenvisingans vilsdeiiaviavdeosulatogissiailies ialiaunsonay
AUBIANNABINTVRINGUWNTN IR sULUamaanaT Lavsessunselansiiulavesdessulall
mungAnssuveIuslne wenand dudumsiindemnnels wasdasidenalunisvienuilayan
a X & 4 a a ¢ a|aa 4 aa o 4 o ¢
LT MU UEeduN AdUIRLle doRdvia uavdediausulall

fineans Business+ lninssisgenainiileminanludianssumenisnaindu ieasienis
Fuslumsnaud wazaeselalnl Wy mMsdnvimidsdeatuiiveiy “Business+ Top 1000 Companies”
fimsihdeyauiunidseld 1,000 duduwinvesUsendlng dilugnisdnnuueusieda “THAILAND TOP
COMPANY AWARDS” waz “THAILAND TOP SME AWARDS” @slasauiladuanidunisfinuilunisiiasan
o A vl Yo Y] o X ° = 1% | v a v a =
Andengmsnzaulasuseda Inedavululsedmnt wagldvenglugnisueusieiadudiuasusnmsi
HuInnTsu “BUSINESS+ PRODUCT INNOVATION AWARDS” uaadngandumuazusnsuiiet “BUSINESS+
PRODUCT OF THE YEAR”

dmsvdelunquinaluladled UulnUademnalulg ineusulaialadvesaugulug
Mudsuld wWunisuiaueileNuenaunguuewemenisiiaus nieurnayann1sinsLauiaInau
COMMART wuueeaunsmaluguauuyuusaulal wisuiinsdnnuueusedaliiuiudled

. NAYNSAIUITIAT

N

adnsansuagvdidesiusndeyased dmdunduienu fulsuislunisdasand
wangay uazaansoutstufudnanseduld Tnefinmnsununszaisdnsansludeiundsdetui
yhusgina waz$1u Online Bookstore %y’uﬁmml,m

dmsungudadavan vismileuelunsnelavanduuiinng welignianusaiden
adlavauludodasmiig q vasuidn lusudedsius uasAeddvia

NuFuivesniuy vinRsaneliaeandesimeatn aunsaudiiuld saes
ailsfsununandslidaumnzaniuaunmuazimaluladfililunsudn

. MIAAIALAZNITENLETUNTUY

Usniaiwinisnanauagianssudauaiuniseig Ingidudaasunisildiusiuvegnan
wazaundn ssadunsaieuaulalituineans lneuinldasstemsdomsiidhdsiuduilna
Idmaen 24 Halus rumaduleduasdedsausoulatl sildaunsodadedearsiugeruldnasaian

UsEndndoiauefivasnnenuin wagvesaumauae o Weiludegdelunisainsandnineans
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Tudhumanann visnlddadsdneansludnguesdnsunelng oaiunudusiussud
funguitmng a$amsiud uasidunisnssnedneanslimdunsanlussdnsunalug Ssanunsasiesen
TS sRanssudy 9

« NBIUTIUIDMS

nesussAuBNsvesUsT iudiifirnudenglasianedussia msumsdans way
slefingniuiy wasinnnd1 10 U shilvfieuienudilalusugsia msnana wdnfusiled way
LLU’JIﬁ‘J,Jﬂ’ﬁLUaIEJuLLUaQLﬂi‘l‘}@ﬁﬁmazmﬂiuiamﬁﬁ g iauﬁqé’qmmmﬁ%ﬂugﬂLwiﬂ,mj 819 Facebook,
twitter, YouTube Sdaalﬁu%ﬁmmmmLLﬁdq%’uﬁ’UﬁjLLﬁdqiw5u1uqmammw1éﬁluashﬁ

2.2.2 MIIANUTNTIANIT MULEAIEUAT UAZAINTTUNNNITAAIAATUINAS
» N133AUUEAITUAT COMMART
- NAYNSHUNANA N
UEMNanagnsuazimus (Positions) s COMMART tlusnnndnauuansdming
audily ussadiliidunu Platform fivaeliiAnnstedudmelulatnaen 24 $alus diuduled
wazdoooulatives Commart Tudnnunansdudfiiulnduinunumaluladlidgeiifiadag
TedauimslianfiuiaudlungulofuazneugeBidnmsoing laswtuanuvainuasvesuantas
Feuspinnuasdud mauagasAud (Brands)
- mydenaanuitlunisinay
Uismihldanuiidanuiiiunsagmnannsaiunsaesnasisas Sudenluma
v Wuaauiidanu Wesminaiineginandsalafiuien aunsodumnsddagan wiouids
seafungugnAngulnsiuTnaaymnsusInig vays wasdminlndifAes wagmen1sseuinvedladn-19 il
fnmsUiugnsdnaludnvazvesuangeeulay ieteliiusinsannsanedudrumihuseulay
Hidunntu wasrelifuslnaanansodedulefifisidulilursiidos work from Home
- MIIANANTTULAZNTHAETUNTVY
msiazvhlfnuuansduiiimnuhadlafiosdisnmu Sududestinnusuniman
wazanssuihhadlafivmngfuaulugaidve Insusasedsiiudnasfosmauutantifunndeiuly
Tuudazads TnsRonssuudazedeilidenundy asdosdinislieuiuassvaumsallvl 4 ey
weluladliiugidnsuay uenand dufufudefanssudaadunismes 1 Wy nsdunetaddan
dmsufamadoudrouny uavdteduineluny saenmuuinmslisuusivuniadendefudgunsal
Lofiknuns facebook wag Line
- Audunusiugnan
Uitiuleuglumsvianusuiugnd eaayadiisdiiunulansdudvesmwion
uaznAnfuTivesgnin Ineustvldlideyaannsdeansrnudenaviavesuiin nieunsdsauuuooilat
UIATIEANGANTTUVOILUILNALATAINADINITVRINAIR YIlvnTudawuilduasiianisvemainled
uazAougwesBidnnselind enausunislumsdnausiuiugnd wu MausunsUndanansinsi
sulmignanluey sutinausunsdalusludusing @ anenuduiusiiadngn dewaviliuin
Uszauamdisalumsinnuuansdufetwioilesnnndi 18 U
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- MsUsEYdUNIS
Hagtunginssumainfederasuly Uidnasdsusuguuuunsifodusuuuunanen
Aofivsdelyl 1wy Auled, Influencer, LINE, Facebook, twitter, EDM, Google, TikTok ufudody 019
Javosa 713 Ing Aviud wazdnddnagnslunsmaeiusiing tietelsfuslnaldsudoyamamsnaia
wazluslududinssiuniudiosnisiiniign andedesnandiedu itk COMMART unidnly
2019 waglasuanudiunlaenaen
+ NM135U319ANNUNUTNTIANT MUREAITUAT LAZAINTIUNNNITAAIAATUINAT
- nagnslun1sliuinig
Uisnliusmadaeniluguuuudng q fenuussguduau udngsenis suuansdudn
wazAanssumansnanasa o liuaniasguazmaenvu lnawiunisdnnuiiiinunin uazasuises lng
funuvesuimazamhanutugndteddlndda elidlaieingusvasd wazarmdosnisvesgnin

VRN ULANLAEmIMUAFULUUAANTTY JULUUNTIReL anuilun1sdnnu n1sdnniinenssudey

o

=

fnssnandifvszaunisal Welimnyaniuingussasdlumsdanuuesgndusasse ol vidnaed
nsmuauAmawlundunsumhey eaduassdaulifussansmuingusvassuaamsdna
- NagnsiuyaaIng
yranadudiuddglunsndnuazainsassdam WelilsnanuiifinuamuazUszay
AnudsanuinguszasAvenisdneu vidniulevislunisduasunisiauiniuiuazainuda
absassdvesyransegsaiiies Insynansvesuitvldsunsiineusuegahiasoreneluuien ns
drsunudununeing 1§ muiinsludnmgouidlulssmauazsisssma shliusndfunuitany
$1ungy TewAn3Fuaieassd sadutduddylunsadassdauiiiinunin
- nagnslumsidrengudmung
nsdnauluusezedsaziindumansvesem (s fuansetu fedu nsdnis

Y
[

nauthmnedsnanndnduassioaiidensussundiniusiin fisd Uidvildeamndunsuszenduiuda
Funuvdonuianssudng o leegrsasuases lnsanunsaldfesns 4 vosuden loun dneans ensing
Siwa dulviuazdolnTua lumsussnduiug sihlsidndeuslnalsognsnirswnauariinnamainvans
uennd viTnddigudeyavesfuslanaindesin q veatith uarainmsdaeu shlvuTenidold
Wisvlunsihdangudmine nsdamaeneuenainmsinnuesuism shldusendesihnaiazm
dolnl  naoanan Iedidoyatieneuen viliazmndenisdnidendelsinseiuay
. UIMIUWaANasuN1TINULATBUDZY (Virtual Event Platform)
- nagnsiuyaamnsaumalulad
idesnnunannesudndudesedofiuiauniduszaunsal Wy uwanwosunsdnny
ailaunsa (Virtual Event Platform) diviu Faudenldfuiiiiuszaunsallunsimuunaniosudaoumise
- NAYNSAIUNTUINITIANS
Tunmsdnmudiudsuuuulewdn sudlufesenderinnuiiiivszaunsallunsuimsiany
BIUALAzAIBUTZAUNITAIINAITINIU Commart WazsUUImsaInNIsaLIusAg o vildaunsasouen
WgelinsuImamvthaulianuasiinivgiunisusmsunannesy
- ﬂaqwﬁ‘ Social Enterprise
NRUTENLATIAUMNENUNININAa 819 annwining Tunisudaneldunsaiuann
mMsviauAsiuumanlesy ieweulfesdnsnmalulivsslovdiiediny vilvguslaaiidnmnlde
unanosy uenanaglddudsaiivey Adsldsndugliae q fudieudnie
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2.2.3 HoRdviauazdedu
- Bulwduazdedenusaulail (Social Media) Wy wiudn (Facebook), ninnes (Twitter)
- nagnsauition
visnunmstnaueidemitiiauain taula uasiumanisal Tunsfsgasiuu

Y v 1

ivunazairsanudenliuaivleduardedinuooulatvosisn saduladeiguszneunsdently
nslfsulawan il Uismdudivsraumanllumsadnsassddedsianiangniuu vlvddeldiiouly
Frugudeyafiarunsatanld uagldsuammnideiitludweniemiinauslasuismiiulouiglums
afuassdidomiifigunimuariianiugndes uenainid visvinninauaidevminasisinduas
Fumansal asourguievvanviats Tnethuiiauetians unauiiuiauls wedasne q il
THlda3e sadafifumsneuldl (nteract) Augithwuegmasn dadumsaiiunnuussiulauazusegsla
Tunsfnauiivleduazinasainuiey
- nagnsaugUsuunazyszansn s iulyd
ulausuiAsudulest www.techhub.in.th uag www.commartthailand.com 19
sUdnwalwaznsldnuiviuasis awnsasessumsihiaaingunsalnnm Wy aundelviy uavuiiuidn
Hudu rafamsiidenlinsatuanudomnisvesnuiulul naeaautuadandsderin Social Media
fng 9 AuRanssuvansaana edesenssialugnadufinmaiudeesulavvadineg sl uieni
naiuTuTmaRRs LUl wasdoRntuan fdhvuiuled maiandnduledueaien
WeUsziiumnufonvesusastivled uaslfifuuamdunmsianndvlsivesusnsely
- USNIIAUMIABIARATNA
\flosnnsdsunlaswesnaluladnsieans nsidulsvesdeseulat vilvinginssy
Fuslaasaenlu Tnsamefungususlnagulwifieglungu Gen Y uaz 7 vwmdadeliuinisnismans
Fdvalovensuinisludieadnsienvu uazaasy fidesnsioansteyadu USn1s nmdnualosdns
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'
aa v =

wiienanssunnInaalUduslaaiutemaidva BsaunsaanadiSamnnisnannliwiug daau
wazsIngy shlsiansausuasunagnsnisnannldviuviae
- NAYNSAIUYAAINT
Mneudemgduiien sogangnshiusnishidUsng warusnisn1sna1nfavia
seyrannsiitiuszaumsaifunsmaaAavasnnn1 10 Y sudsiinyaainsifinnuannsalumsian
dovouladd neiuled warluluduoundindu oneulandiunsnameouladhuunsuiens fuusns
TarwaunUszanduius unudaaiunisue Taudsnsansue wieaits Conversion Lilegnustasd
MemsnanaiagLs
- nagnsauiion
liindudvideusnisl 38013 wardeyaifiodoansnsnanfodudsiddnydusiu 9
e visiiunsudnisaiademihaueiivhauls dhlade Whiuaaunsel e (Story Telling)
Wenlesfundndtas veuinisuesgnin iledeasiunguitimaneldegeiiussansnm wazmsde
- nagnddugUiuUde
sheanuinmilumaluladiunisdeas vilvdessulatiisuuuuivainuansnia
uwanslesuiivannTuny weeldsuauieumnnindedy q Fudnilyransiinion sudueiede
dmduitmundossulatfluguuuusiis q wWu dedvimi dewadiouass Ihmunzfuunanlesuseulay
Usznauffunagniduiiion ileneuaussarudosimsvesesdnigsia uasduslaaliuiniian
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. USMsunannasuwen IWAILIUAAINTILeANT (Enterprise Learning Platform)
- NAENSAUNENN I

szuuineusudmlvglunaingnasruieldluaadunmsfing Faldmungdunsidanu
TuBIANT WU N1IAIUANNSITEUNTTAOU WazANaN1SSEUlAgHas N UNEEUYITTY Banuneiuenansen
aoulwiviu 9 wiluesdns winvuasdulniuaunsiteurewies wenansSeulzdesdlugwm
NuVBINnULiaray SIdseRuLIYAAINTNINTIgUANNTINYRINTREY] USEMAsjatiuns
N naanasuiean TR yYAaInIIanziunsitnulueing nseurainussuuUssdiunaniny
A10190 NS LAUNINTSBUUMNANTTOULVBIYAAINTAUAUNUINBIANTABINTT LaganTaToUsD
AuszuuuImsnuuAnate sudsssvvainuasdudussdninuinngluesdng ssuuinulifliady
(Gamification) Lieas1eusegslalunsifews wu ssuulilnzuuuazaussaudmivgldau waganunse
TdazuunazanionanveIsniana q wWeneuaussnufeinsvesiialadenndiu lideaiy
AUIMNIVRIBIANT HNEWAUIUAINT Wasniinau

sy &
- NagnsauLlen

weNNANUT I UanTuNsANY TR e lonmanansgnAoInTng el
UsndajadunmsiaunilonivianunsainluufiRnuldess wasdnausluguwuu Motion Graphic
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Anasuasiiiomithiuduleddsnsdauuandnafuoguin iesaniingugnéntmunefiunndag
Favilideyatnansiitossuifiauuansaduiu lasseasBendenluduledastiudeyadioans
gy mamenszudluBesiudanin Bowdadasifaunluliniuadls wazdinsdnetines
Tifustewnnisal Tne Content Creator asufugfAneasiBenitiomdoyarniansiivhiaue Sediausudu
doslinnusinsilunisdnavenaznsisnouiufdgy dwiunswdniflendu szdugliuleuy

U
o

Tnssalunsdarhidevnusssenis wavihendnandudaniunisdni
3.3.2 NMSNANUNAANDSUAINA

%umaumsﬁwmizw SDLC (System Development Life Cycle)

1. 35unasdlatiym neduananudasBufiieimussuuvsondnsasiiowdlotlywmi
23ANTENN 9 Uszau 13eiBuaInAufeInIsTemann wWIlUUN1955A9 711 Business Development qg
WnsEnwdametnasiden Wiedumszuu wuanefiausouddam wagnouausrUFeINIsTe
DIANTHN 9 Nsenanle

2. Jnszianudeiniswasfnwanudulldlunisiaussuuniondnduviandeya
ATuReINTT TenmsiaTIginain g1ugndn guss Temauazaudesmnagsia Tasfiu Business
Development astfuffasuanudosmsiduenassasuiolfluniseonuuusiely
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3. 90NKUUTEUU 1ng System Analyst aziJudeanuuunisinauuesssuuegnsasidun wu
YOUAKALNTINNUYBITEUY JULUUMSTUdeya gruteyaild natuazidinulunsianssuy
FaudiSuduana uazAliefiatunnmsiaunssu Inevenansmanadailedeansiu Software
Developer ey Graphic Designer \ieeonuuy User Interface Iﬁmmzauﬁ’mwuﬁu 9

4. fwunszuvnenatsmanain assdoyafiogn wasneasuszuubosiu wSoush
onansUszneumsiauneg waziden mniinisdsuulasiinssnusonisesnuuy alituneuves
MIUsmINIRUasuLUAY (Change Management) Tumsdansnisiasuuasiv

5. naaeuszuulag Tester Inglidoyadegne wiouvinonarsiieyszarusiuiy
Developer lunsuflutlymiiintu niewvigilonsliruuazaiioousy wioudweussuuliitugnén

6. AamDUTTUL Yin1shnmeszuy eusumslinu werduldouae

7. asdeuuarguainunsyuy nunadaymiidatunnnstinu seudeuunulunud
Hopiftendugiumendi 4 lunsitamnszuulvinssiuly

Hansznusadauandon - il -
auiigslideay
- TAsINTamnWRILNELSIaUYAIEa (Digital Competency)
- TED Market Scaling Up Program
- 0IC Tas9n199avinseuu Platform e-Learning
HAIIUNN TSR ARY TN
U 2564 - RMUTT New S-Curve competency test
- GHB VDO Viral
U 2563 - OIC denanuazinsunsdesusidaiiennunseninfifeafunisuseiusde
luanunsallain-19
- TATIN199190 RISz UL Digital Learning Platform Mobile Application
Prompt PLEARN (Wisdom on Mobile)
- The Power Digital service management
- NCB Facebook & Website management
- GHB VDO Viral
- RMUTT waiunde Interactive
- Tassnsdnsesniuukasiaiseuuliauimensiuesulal
U 2562 - GHB Digital Learning Platform & VDO Viral
- TAnsnueivinuiaunssuu KMS/LMS 184511A150 3@y
- The Power Digital service management

- NCB Facebook & Website management
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AN5AALIINTITNUN LATBINUIYNITATIRAZUIAS

LY

USENIN59AUTIN SN TALEINNENVRIUTEN Aunses 1T dAvandan siuinvsAns

] q

d' a o ¢

2550 funsgnyaeiansssu I Business+ waziiletosiuldlifiyanaduirdondnfusivas viouins
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Asunsndaunatayan nsnsrenduifiuia Uagliu Uitldtinsnnsdeuaiosmunenisiussnn
e el

- slawadn Town elLeader, eEnterprise, Click.Today, iToon Wag TSnack

- wilsdoifetuneufimesuazneuiiunosveniung téwd COMPUTER TODAY

- Msdnisenisinsviriuasing laun ARIP, C Cyber City uag TechOnTime

- ANFINNULERIAUAT LAwA ARIP, COMMART wag COMTECH s¥uinasidunis tawn CEMART

- msliuinmsmideddidnnsetind vinslideyaiisatuaud ilensdnaulavesiioriunis
Aeufinmed neldiaiasmnenisén “Commart”

- mslideaumanianisaaiaifieaduada Téud Datadive

- MInAnwendwas laun Tada wag Enwise (a835n319ailiunTs)

- ypindsensiuag 1duA Enwise wag WISIMO

- MsdrEnausy laun WISIMO

- mslideya msdwnansteyalavdedidnnsedind selusywinadiduns 1éud ioon, IMSnack,
Computer.Today tae Click.Today

FUALDUAVDIFY YY1

Utniinsnnawhduaenerunviuetuuienuiamils Gansiilidedesty) dmsuvudedud
wazgUnsadlufianisvesudtn Tneudmanasiiszandndusediou sseznangn 1 T Susausfud g
UNSIAL 2564 BTl 3 unsIAx 2565 waruIEniinsihdyaennsiutuuenaads Rensilidedes
fu) Werneumnugldlunsdudunuresianis nedmuathszangnlusediey svesnant 5 T
FustausTudl 27 AaAN 2560 BeTuil 26 nanA 2565
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1.3 1a5ea519n15009 UV INFUUTEN
1.3.1 1A59a319n135009UVRINFUUTEN
- el -
1.3.2 yamaiianatinnudaudsiavuluuidvdassauiuiiuninfesas 10 vassuiuiuiiiiansoenides
YOIUTENAINE?
- el -
1.3.3 anudunusiungugsiavasgneviulue
- el -
1.3.4 TeTeiievu

e¥erteviugn 10 s1eusn YeyalUnayansideu o Jui 30 Suinau 2564

eTefievu U Souaz

1. weiung deAsiua 253,170,000 54.33
2. U3HW nquuendud Sidsy 91n 46,600,000 10.00
3. WEARITY doduasatey 12,500,600 2.68
4. WYTINY 5ITNINT 11,525,600 2.47
5. UStw lneduifens i 7,037,400 1.51
6. UNAMNYI HNYIATUING 4,229,300 0.91
7. wednsty anaenlnena 3,864,900 0.83
8.  weEsuIng leandad 2,890,000 0.62
9.  wEAE Jwmsndlwena 2,400,000 0.52
10.  w9N15e Bealnlsad 2,055,000 0.44
Hievusedondun 119,727,800 25.03
SIUTeAY 466,000,000 100.00

a

Usziangfiaviu - Msnszaneunudyund

RYANRIN R PG U MUY
Hnevudaaiing 2,435 465,700,000 99.94
Raeviudyay e 1 300,000 0.06
374 2,436 466,000,000 100.00

“Soteduusen Mmuna1 “aussiniansieiuluusnldliiuniiiesay 30 vesjuilldvens mieudniiunvesuzy

Tul 2564 wipluns Badsiua Wudaviudiuau 206,338,000 vu wieAnluiosas 44.28 vasdnosnides
%ﬂwmmﬁuaﬂﬁﬁami lﬁﬁwmﬁaﬁumﬁmmﬂ BNP Paribas Singapore Branch falsitfguwas Apsilon Ventures Pte.
Ltd. sussuunstenendnninguesaiandnninduisissmelng S1uau 93,432,000 Wu vieAnidudosas
20.05 vesAvEeeniAesimuavesiants hlwindrunsierusidy 299,770,000 Wu vieRnduiesay 64.33
vosAvSeendesimuavesians douueiiung Sedsiua Tdveiuduau 46,600,000 Wy vieAnlusesas
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ANAGLUA UBTUIIATUANLUALET (aavgu"l,muaﬂm’ﬁaﬂaz 90)
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2.1 ulBUIBLAZINLNNTUIMITA IR
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filfuoumnelithensmasoumelutmuausunsdinsseussuunisienu Tnsamessuunisiatodning
sruumMsiu-Deiuidewmnadulsed natedraiiaue Wefnny UssidiunaufiRnuuasnisaruauaiely
TiAnUsEAVEHAmNsTUUNTUTMIANALAB YR IUT Y

Tud 2564 fhensraaeuldfiansanudiiiuinnisuimanuidssdiiunsediaduszuy wazasnsuiy
nsiiuguafionsitn samfenseugunglufiilemeuasianzaniugsia wiouvadinishanuarundeseng
1né%n Fadudrundsiilivisnannsoussgingussasdlumsiiiussianausugsiatiimuald saenauause
aayaruinliituuiom iedeweulsifieu uazdiidnlidovesuisvldenaddu vismdslddneusalinnmg
uAntinauney wardnusuiasusumiinalvinadiou Wesunsusedeu deddu wussen ulsuiens
AR1UARSTUTY WU uRNIIN sufunisdadodndne uazatadnisens 9 vesuisv wiouuuinis
NIV IZRARAE TR TR IUNIBLaA LN TN

2.2 Uadeanuidessomsaiiiugsiavasuion
Safomnudsstinnmeluazasuen fenadmansenudenssiiunuresidniomansuazedon
oehdlsfioy UTniuunsUssiuanudsuasuauuimsinmannudesiionaifndy il enafienuidsauay
arulduiueuduivsenilddmduenuidedilifiveddy viedunnudsdivssnlienanmanisalld Tneddade
AIABEN ) el
1. dadwaruidsmianse

1.1 Anudemisdunineinsyana

genandnvesussmdumsliuims yrannsiatialutadouianudnde dnenmuazauninuaminens
uyudaduFesividvlvierwddny lnslamzegsbemianndnoamuesiingu esnduidsddnluns
fuindeugsiavesudsm Snilsaudiunguasdosngluduiamiuasfaviiiom 41aans UBYANIUTINT
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AENIALTUTIAR

WHUNTUIMsAALEES: U3tldnausunsuImsanadssiumineinsyana lnonisianndneam
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Management) Tuguuuusng o wu M3dnifiuesinnug msmievenssdaus nsimummiem msdou
msfmdugua nsadielausssy wazusseiniansseuiluesdns Tnefigayuunglunsiluesdnsuiinisiteus
(Learning Organization) sauvien1sasnsdanndenlunsvhaudia simmaneain msadsiaidla wazlsapdla
Tumsvhanu msdaadulvininanuiidgnsulunsdiuem Wegdalviyrainsvesuisminuiuuisnesis
solios uenant Sadinmsfmuausunaivlanserdnesyaaing weadeufvihliuindna s
Wanyaansliasnsanauuaulsluynsesu ileuTenanunsaduugsialdedaselies
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4. N1SJIAS1:H 11a:AN9SUN8YDDWIEDANIS

IUSBUIRBIUDUIAADTIU:NSIDU U SUR 31 SudAU 2562 i U 2564

2564 2563 2562
MUUM % Awum % awum %
Auning

AunIwduyuieu

RuaALAEIIENISIEUIRYER 39.23 1522 8246 3297 7280  31.02

gnvinIsiuargnian 6361 2067 7580 3031 5638 24,02

fuAALne 007  0.03 0.10 004  0.17 0.07

Suasmuiangm 6174 2395 172 069 098 042

Aunswdnyuioudy 1552 602 1213 485 1848  7.87
FuRuNIwdviyuIsu 180.16 69.89 172.22 68.86 148.80  63.40
AunIwdlainyuideu

Sudhnswansiinsemuseiu 11.50 446  11.50 4.60 1150 4.90

ifu errsuazeUnTal 4516 1752 4494 1797 4620  19.68

aunindlaidism 1701 660 1330 532 1191 5.07

AnBRulsgnin a s 196 076 588 235 13.49 5.75

dunswelaimudeudu 199 077 228 091 283 1.20
saudunindlinyuiou 77.63 30.11  77.90 31.14 8592  36.60
SAUAUNTWE 257.79 100.00 250.11 100.00 234.72 100.00
wilAuwazduvasdionu

wilaunyuieu

dmiinefuandmisy 3006 1166 2832 1132 1807  7.70

éaumawﬁﬁumué’m@w&ﬂ/ﬁ UYINT

Fuidsimundisznelu 19 032  0.12 040 016  0.38 0.16

wilAuvsuioudy 548 213 511 204 260 111
samiiaunyuieu 3586 1391 3383 1353 2105 897

wiiaulsinyuiiou

Mﬁﬁumué’ﬁymwLﬁd’l/ﬁzyiwﬂhmﬁﬁu

- gvnduiiteriimundiszanelunilsd - - 032 013 071 0.30

d1sesaUselerissuzenivomtnI 852 331 764 305 615 2.62
sqwﬁau 44,38 17.22 41.78 16.711 27.91 11.89
dauvasitiany

uanne ey 116.50 116.50 116.50

weendmmneuazdiTdNafwes 11650 4519 11650 4658 11650  49.63

duiuyaruagey 83.46 3238 8346 3337 8346 3556

ilsagay (V1Anw)

- IATIHAT - F1TDIUNYYUE 11.65 452 1165  4.66 1165 4.96

- AN UATEL 179 069 (328 (1.31) (4.81)  (2.05)
suduveEfovy 213.40 8278 20833 8329 206.81  88.11

suniiAunazduvesdioru 257.79 250.11 100.00 234.72  100.00
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Nan1sAL U dsul 2564

Ansaasugialnglul 2564 §aAlasunanIznuIINNITUNTIZUIAT09lATA-19 BeesaLliod

Tnganglulasung 2-3 Sgunalduszniavgaianssuniaasegia Gedmansenuivgsiavesusinlagnss

wWadunissutladuaniunisal uSEvlawausasanaunannasun1sindnudiaiousss vinlvlulnsuia 4

UEnanunsanduanaiiufianssuvedgsia InesenveTinvesuienegn 169.22 duum wasiiiilsans

U 5.20 ANUUM HRLTUNNTABU 1.64 AUV AIBNTIUSPUaY 46.01

4.1 NITIATIEARANIIANTUIY waTgIUENITRY
1. NMNFIUVDINANITARUIY
1.1 nselSeuiisusiglasiuvasusen

$iUQ8: AU

225
169 165 162
I I : l

2564 2563 2562 2561 2560

1.2 nswWSeuiisuselauneanaiudiueu
295 Wie: S1uUm

168 164 161
132 136

66 52
45
j i

2564 2563 2562 2561 2560

USMSODa === sOUSIEIG

I NSPavIu mmmm Zona:nouinud

nsuilsveudaea Tul 2564 U3En
f519laTI1 169.22 duum anasanUneu 55.55
AuuIMuIeanatseray 24.71 11a1nsiala
TAsan15fikey (One-off Projects) Faaulasens
dlodul wazananunisalladn-19 viliusem
Taunsadnnuneunialutislasinad 3 vesd
Usemlifiudeamiamselalagniswau
wwanwosuesulatviludsiglalunissudng
Snfanssuearlatuazesulatasnwesela
amgld

e lawenaugiueu Tul 2564
s19l¢denarmoumudifiutuaindiousiuay
15.41 UV MINNNSTUIRNaInssueelal
wazesuladliignen dwsusglauinishiava
warelansdnauanasandneu S1uIU 66.52
Way 5.89 STUUMANLAITU LHeenn1ssusng
UNAUIBIUTIVNIS LASINTRLAY (One-off
Projects) Faaulasenshluds wavanunisal
wnsszurnaealisa Covid-19 vilwusenly
ANU150NIUABLLNTALS 1 91U

1.3 maGsuiisudadiunelauenaudsznngsna (The Common size Ratio)

39% 31% 33% 29%

59%
24% 27%

14%

2564 2563 2562 2561 2560

B msdaviu B ona:nouinud usmsadna
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dadrusrelaainnisandusu U 2564
azulainlassadeelaluusazdaiunuiisns
drulndifsstuiiioananudsslunisiiafia
ganasmilasnunils Inedndiunelduinsiava
N159M9U LLaxﬁaLLaxﬂauquﬁ agjﬁ 39%, 33%
Uag 27% MINaeU



1.4 msiSsuiiisudunuuigiazuinig wazArldanglunsvieuasuing

2564 2563 Wiy (anag)

Auum % AU % A1uUm %
AUNUUBLATUINNT 117.68 7219  180.84 82.09 (63.16) (34.92)
Alganelunisvewazusmig 4534  27.81 39.46 17.91 588  14.90
374 163.03 100.00 220.30 100.00 (57.28) (26.00)

Tt 2564 USEniidunu 117.68 Auum anasaindneu 63.16 d1uUm viseanadiiosas
34.92 1NIMNAUYUNUNUILIIUITIBNNT (One-Off Projects) kagn133nuiingsAnsiianas dennaesiv
selaianas

Alga1elunisvewazusms Tl 2564 T971U73U 45.34 AUV LANTUIINTNeU 5.88 AU

UM viseLinAuTeray 14.90 tanlulneu Anznssuns §u3ms waendnaumnausiuiuantusou
AIUEIU WiBanN"SevesUEnlutanun1salladn- 19 warlulddanldineiusnwmeanistiulsediv

YaA1uIEnlunsyin Tender offer vifieviusegay

1.5 mswSguiiisunlsgminasinndRula

RUIE: AU Tl 2564 U3¥miAlsansdiuag 5.20

AUVM HLNTUIINUADY 1.64 31UV Dawdl
°-20 vsemazdisegldanas widuselandduyugs
.56 3.40 Ui%ﬂﬁ]‘UﬂUﬂ’]yiUiW]'ﬁG:UVW@EJ’NSﬂQN Favinla

UIgniimlstudugeadu dwalilsznauns
2.16

1.33 TngsaufvuaInlneu

2564 2563 2562 2561 2560
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2. MFAATINFIUENNTRY

2564 2563 NAu(anaq)

AU % AUV % auum %

Auning

AunSwdryuieu

RuUanlaz I8N TgUWIIRYER 39.23 1522 8246 3297 (43.23) (52.43)
gﬂwﬁmiﬁmazgmﬁﬁlu 63.61 24.67 7580 3031 (12.19) (16.09)
Ausnunde 007 003 010 004 (0.04) (35.71)
Fuasuinngn 61.74 2395 172 069  60.02 3,483.80
Funngmyudoudy 1552 602 1213 485 339  27.99
FAuAuNnSwdvyuIsu 180.16 69.89 17222 6886  7.95 4.61
Auniwdlinguieu

Surhnswnsiifinnsymuseiu 1150 446 1150 4.60 - -
fifu o1suazgUnsal 4516 1752 4494 1797 022 0.49
duninglaiifinu 1701 660 1330 532 371 2792
aniuldgniin s Aine 1.96  0.76 588 235 (392 (66.67)
Funswelaimuieudy 199 077 228 091 (029 (12.68)
sauduniwdlinguieu 77.63 30.11  77.90 31.14 (0.27)  (0.35)
FIUFUNTNG 257.79 100.00 250.11 100.00  7.67  3.07

4 JUT 31 SUINAY 2564 USENTFUNSNGTINTIWIY 257.79 AU WNIUINURBY 7.67 814U
WseliuTusesaz 3.07 dunswdnnududluguianmsiituanluiinUsgdnssezdau 3-6 Whou

2564 2563 Lﬁ'uﬁu(aﬂm)

UM % AU % AUV %

nuau
wilaunyuieu
Fwidnstuazidmiteu 3006 67.73 2832 67.78 174 615
ahwawﬁ?mmmé’zyimLﬁdﬂﬁﬁqﬁ’muﬂ 032  0.71 0.40 0.96  (0.08) (20.86)
gr5glu 1 Y
pifaumuioudu 548 1236 511 1222 038 738
sauniiauvyuiiey 3586 80.80 33.83 8096 204  6.02
wilaulsinyuiioy
wﬁaumué’zyzyﬂlfdmwmiﬁu - - 0.32 0.76  (0.32) (100.00)
drsowmauszloviszyzsveIntingu 852 19.20 764  18.28 0.88 1155
i’)ﬁ.l‘lﬂﬁau 44.38 100.00 41,78 100.00 2.60 6.23

a4 TUN 31 SWAY 2564 USENANUEUTIN 44.38 A1UUI MINTUIINUNDY 2.60 a1UUIN K30

WinAuesay 6.23 1NRMLNNTANINNIANTUTIAA
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2564 2563 Lﬁ'wﬁu(aﬂaa)

AU % AUV % AUV %

dauvasnay

Nuanneleu 116.50 116.50
NUBaNIMUBUAZISENT1TE U 116.50 5459 11650  55.92 - -
druiuyarvuandey 83.46 39.11  83.46  40.06 - -
Mlsavau (1aw)

- IPATIHAT - F1TOINUNY MY 1165 546 1165 559 - -
- fils (anu) avaw 179 084 (328 (158) 507 154.47
EeHG LR GRYAY 213.40 100.00 208.33 100.00 507  2.44

au Juil 31 SunAu 2564 USENTELVDEDEVIUTINIY 213.40 UL HINTUINTUew 5.07 Suum
vIeLiuTIUTEaY 2.44 1 NKHaUTENOUNITU 2564

3. N1TIATILADNTIFAIUNNTRUNEARY
3.1 ANdEIsatun1sinnls
ansdaunlsvudu (%)

30.44% o T
29.84% 27.95% ° 04.94% 1wl 2564 USENISnsEIUAlSTURY
. 0

19.53% ¥avay 29.84 WinTuanndreufiiensidmmls
Fududevay 19.53 osnseldfianasndu
5181A1NWUILUTIVAS One-off Project
uazsdninssanisgadifunugs

2564 2563 2562 2561 2560

ansrduilans (%)

3.07% o fo A L e -
Tud 2564 US¥wionsdrunilsans

2.51% P o & A Ao o ) a
58 Soway 3.07 WuTwanUneunisnsiilsans
. 0
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gmni“:ﬁ'u
seldfnasuaniansiieadestiu (Memn 6 waz 21) 577 970
seladnssuaniamsilaifieadesiu (Mangwe 21) 21,046 22,896
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1AW Tiluyargnsiaglasy AuAnunde-gns
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10. &uNsSwan1oNMSIvUKYUID8UDU (W28: WU )
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aa v 1 ¥ £ [

m’lmwummammai’]mnummmmha

u

RurnUsEan 61,046 1,027
Rustnsau 696 696
suBunsndnensRunyudeudu - gus 61,742 1,723

o Fudl 31 Funnen 2564 UstmeliRudnUszaiToneiiu 3 Wousuau 61.0 duum (2563: 1.0 duum) Tneilsng
aoniddeway 0.15 - 0.55 siel (2563: Sewaz 0.20 - 0.30 siel)

11. IBUWINsUIASAINMS:AUS:AU

o

a0 Juft 31 Sureu 2564 uay 2563 RurhnUseaiinisseussAuiiseasiBonsid

- QudnUszsh 12 deu 1w 6.0 dum Festnaldiludussnadudniutayisunmsiiuiema s
5.0 &MU wazraRumisdemUsEiusuIASIILIY 20.0 EWUm

- GurniUsed 6 ey $1uau 0.5 U wazSurneoundnds o 5.0 d1uum Feussmeldiludussfunisean
wilderussfufisuansesnluunuusns

12. fidu oMslia:gunsni
(nae: Wuum)

2564 2563

yamaniauTad

fifu o1suazgUnsal 44,675 43,855
dunindansnislyd (munewmn 17) 489 1,087
5 45,164 44,942
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21015 21015 ABUNAADS é’ﬂl)fnmuuqz PIWNIWAUE 52U
LASDIANLLAS

AU
1 UNs1AU 2563 41,074 10,000 15,202 22,398 8,640 5,670 102,984
Foriiu . - - 216 497 : 713
Mg - - - (1,939) (421) - (2,360)
31 §u1AN 2563 41,074 10,000 15,202 20,675 8,716 5,670 101,337
Foriiu : : : 1,251 620 : 1,871
Mg - - - (1,663) (780) - (2,443)
31 SWINAN 2564 41,074 10,000 15,202 20,263 8,556 5,670 100,765
Andousaazay
1 UNs1AU 2563 = 9,918 13,770 20,904 8,207 5,670 58,469
Andeusiadmiul - 82 213 821 250 - 1,366
Adeus1AdmSudismng - - - (1,938) (415) - (2,353)
31 §u1AYN 2563 - 10,000 13,983 19,787 8,042 5,670 57,482
Andeusmamsud - - 134 671 241 - 1,046
Adeus1AdmSudLis g - - - (1,662) (776) - (2,438)
31 §u21AN 2564 - 10,000 14,117 18,796 7,507 5,670 56,090
yaAgmiaulnyd
31 SWINAN 2563 41,074 = 1,219 888 674 - 43,855
31 SWIAN 2564 41,074 = 1,085 1,467 1,049 - 44,675
Andausandmiul
2563 (ﬁwuauﬁgﬂwmsma@uﬁﬂﬂﬁdwU‘Lumiﬁmi) 1,366
2564 (ﬁwuauﬁgﬂwmsma@uﬁﬂﬂﬁdwU‘Lumiﬁmi) 1,046

Ui 31 Sunan 2564 vsEnalgunsaliwiuniladaiaaideusiavuaundiuiddldauey yaraudnydneu
vinAdeusImaraveIdUNINgAINa 13831 53.9 duum (2563: 51.9 duun)
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13. dunswsiluddoau

(W38 Wuum)

eI (e S YAt T
SR

1A
1 Un31AN 2563 20,830 2,554 10,488 33,872
Fouiu 15 . 3,008 3,023
g (45) : . (45)
lauh (e0n) 7,580 991 (8,571) -
31 5UNAYN 2563 28,380 3,545 5,125 37,050
Fouiu 6,203 : 2,355 8,558
g (12,339) : . (12,339)
lauh (e0n) 3,300 - (3,300) -
31 SuAN 2564 25,544 3,545 4,180 33,269
AR HZEY
1 UN31AN 2563 20,711 1,254 = 21,965
Adndmiredmivl 846 986 - 1,832
findning (45) - - (a5)
31 5uAYN 2563 21,512 2,240 = 23752
Adndmiredmivl 4,073 772 - 4,845
FndnUeY (12,339) = = (12,339)
31 SuAN 2564 13,246 3,012 = 16,258
yaAgnsauUnyd
31 5UAYN 2563 6,868 1,305 5,125 13,298
31 SuAN 2564 12,298 533 4,180 17,011
AfnImnegmIul
2563 (1.0 &uum Twegludunuuinig duimdermogludlinglunisuims) 1,832
2564 (1.4 &uum wegludunuuinig duiwdermogludliiiglunsuims) 4,845

a Juil 31 Sueu 2564 UTEmeiivevdwiireuiunesiuIunilidsind niienuauauiddldeuey yammudayd
nowrinAdaTmvaauvesdunIndaina1fiTauag 10.6 a1uum (2563: 21.3 duum)

14. MBIBUIAONKAN U ADYE L
v (KU WUUIN)

U 2559 - 2,966
U 2560 - 3,868
U 2561 - 3,190
U 2562 - 3,456
U 2563 - 2,380
U 2564 1,959 -
593 1,959 15,860
Aunindvyuieu - 9,983
Aunswdlunyudeu 1,959 5,877
593 1,959 15,860
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HAYIANUN NS - 282
394 1,773 2,063
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SUMMARY OF FINANCIAL INFORMATION

For the year ending of December 31

(Unit: MB)
The Company

2021 2020 2019

Financial Position

Current Assets 180.16 172.22 148.80
Total Assets 257.79 250.11 234.72
Current Liabilities 35.86 33.83 21.05
Total Liabilities 44.38 41.78 2791
Shareholders’ Equity 21340 20833  206.81
Registered and Paid-up Capital 116.50 116.50 116.50
Total Revenue 169.22 224.77 164.55
Revenue from sales and services 167.73  224.74 164.43
Cost of sales and services 117.68 180.84  118.47
Gross Profit 50.05 43.89 45.95
Profit before Income Tax 6.57 4.62 3.08
Net Profit 5.20 3.56 1.33
Total comprehensive income for the year 5.07 1.52 1.33
Gross Profit Margin (%) 29.84 19.53 27.95
Operating Profit Margin (%) 2.80 1.97 1.01
EBIT Margin (%) 3.66 1.99 1.09
Net Profit Margin (%) 3.07 1.58 0.81
Return on Assets (%) 2.44 1.84 0.77
Return on Equity (%) 2.47 1.72 0.64
Current Ratio (times) 5.02 5.09 7.07
Debt to Equity Ratio (times) 0.21 0.20 0.13
Data per share (Baht)

Earnings per share (Baht) 0.011 0.008 0.003
No. of shares-Issued and paid up (share: Million) 466.00  466.00  466.00
Book Value per share (Baht) 0.45 0.44 0.44
Par value per share (Baht) 0.25 0.25 0.25

Dividend per share (Baht) - - _
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General Information

» Listed Company
« Security Symbol
 Address

* Type of Business

* Registered Number:

* Telephone no.:

» Fax no.:

 Website:

 E-mail address:

* Registered Capital:

« Paid-up Capital:

« Par Value:

« Type and No. of outstanding shares

» Purpose of fundraising and expenditures
« Obligations committed by the Company

in the registration statement

ARIP Public Company Limited

ARIP

99/16-20 Ratchadapisek Road,

Din Daeng, Bangkok 10400

3 categories as

« Media and Content

« Exposition, Event and Integrated
Marketing Communication

« Digital Service

0107553000051

+66 (0) 2642 3400

+66 (0) 2641 2331

www.arip.co.th, www.aripplc.com

tarip@arip.co.th

116,500,000 Baht

116,500,000 Baht

0.25 Baht

Ordinary Shares 466,000,000 shares

The Company has not raised any capital

None
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Part 1 Business Operations and Performance

1. Structure and Business Operations of ARIP Public Company Limited

1.1 Policy and Business Operation Overview

ARIP Public Company Limited has the core values in content production, printed and online
media, product exhibitions, seminars and marketing activities in offline, online and hybrid format for
promoting the business of various organizations through creative work. In addition, its vision and work
objectives are complied to the sustainable growth with responsibility to the societies and care for the
environment and communities in line with the ESG concept (Environmental, Social and Governance).

The ultimate goal of the Company is to become a leader in the creative digital contents
production which are necessary for business activities with the purpose of driving the Thai business
sector to keep up with changes in a new world where digital technology plays a crucial role in the
enhancement of business capabilities regardless of organization size and industry. This also includes
placing consumers at the center through utilization of modern tools, technologies and innovations,
including the development of digital tools and platforms that meet the business sector’s work
requirements as it faces challenges and risks from regulations and laws, society and economic change,

technology enhancement as well as threats from disease outbreaks.

1.1.1 Vision, Objectives, Goal, Strategy
Vision

The Company is a leader in digital creative content; providing constructive and reliable content
for businesses, as well as being business-influencing media that impacts on consumers and efficient
reaches to the target group. There are offering total solutions and customer-centric marketing
communication consultancy services which equipped with innovative technology and up-to-date

marketing tools.

Mission

 Producing quality content on business, IT, education, and several other fields with maximum
usefulness, accuracy, and reliability.

« Developing innovative media channels that can reach targeted customers efficiently and
appropriately.

» Providing integrated marketing communication services to ensure the highest satisfaction for
targeted customers with enhanced efficiency and utmost professionalism.

« Evolving digital tools to cope with digital transformation and the changes through

information technology innovation.

Business Goals

The followings are the goals for the Company’s core businesses:

1. Content Production

ARIP aims to become the leader of social media and digital marketing content on business,
management, marketing, IT, education, and other interesting knowledge, emphasizing mainly on

in-depth analysis of business information classified by industry for top executives and business
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entrepreneurs. We also provide an extensive range of information analysis for interested customers
in general, including knowledge contents to develop human resources in the organization, as part of
the ambitious goal to keep pace with globalization and changing aspects of business, economy,
society, and technology in the digital era.

2. Media Development

ARIP demonstrate the leadership of the social media and digital marketing content industry
penetrating the new generation and touching the targets by introducing a broad range of quality
contents evolved through various types of media that have powerful influences on targeted
customers’ perception and access to the required information, varying in print media, online media,
social media, exhibition, seminar, and marketing event to maximize our potential in digital
communication that can reach targeted customers effectively and appropriately.

3. Comprehensive Marketing Communication

ARIP is committed to developing a comprehensive range of marketing communication services
to increase customers’ perception and understanding towards certain products and services to be
admired widely. We are able to cover a broad scope of services, including marketing consultancy,
advertising, training, public relations, sales promotion, direct marketing, trade exhibition, seminar
organization, and traditional marketing, aiming to attract different organizations and individuals across
the public and private sectors in Thailand.

4. Digital Tool Advancement

ARIP has shifted its clear focus to generate greater development of computerized software
programs served as communication platforms, tools and applications in the field of human
resources development and HR management for enterprise to cope with rapid changes and digital
disruptions. The Company also creates innovative marketing communication services and solutions
that enable communication to succeed and be measured precisely for marketing with the most
efficient two-way communication approach, considered an integral part of our media development

strategies evolved to promote the achievement of business marketing communication.

1.1.2 Development and Significant Changes (Over 3 Years)

The Company transformed its organization to enter the digital age beginning with the
development of the elearning Management System & Solution “WISIMO”, which is a learning
management and lesson content system with real-world applications for organizations in need of
enhancing the potential, knowledge and capabilities of their personnel. Furthermore, the Company
developed the Future Competency Assessment Test to strengthen the Wisimo system, by which it
measures personnel performance and conducts gap analysis in order to provide courses that suit the
developmental needs of each individual. The Company has also developed a virtual event platform
to support hybrid events (offline and online) and fully online events in order to respond to today’s
situations and developed a consent management platform to support the storage, collection, use
and disclosures of personal information in accordance with the Personal Data Protection Act, which

will become effective in 2022.
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1.2. Nature of Business

The Company has 3 main core businesses as

1. Media and Content

2. Exposition, Event and Integrated Marketing Communication (Event Management)
3. Digital Service

1.2.1 Revenue structure by product

Type of Revenue

1. Media and Content 45.79 27.06 30.38 13.52 39.08 23.75
2. Event Management 56.08 33.14 61.98 27.57 73.78 44.84
3. Digital Service 65.86 38.92 132.38 58.89 51.57 31.34
Total sales 167.73 99.12 22474 99.98 164.43 99.93
Other income 1.49 0.88 0.04 0.02 0.12 0.07
Total revenue 169.22  100.00 224.77 100.00 164.55 100.00

(1) Nature of Business or Service
(1.1) Media and Content

The Company creates, sells, and distributes advertising spaces and services on traditional
media, digital media, and online social media in the fields of business, management, and IT, which
can be categorized into two following groups:

1.1.1 Corporate Media and Content

« “Business+” Magazine provides an in-depth analysis on the economy, business,
management strategy, marketing and even business trend updates. It also includes in-depth
interviews of successful executives to allow readers to get in touch with some useful business
strategies and industrial trends. Most importantly, the articles share some very useful case
studies which readers can apply to their business, to uplift their capacity.

+ “Business+ Top 1000 Companies” Magazine compiles business information of the
Registered Companies in Thailand in order to list the Top 1,000 companies with the highest
revenue, including analysis articles on Top Gain and Top Loss in each industrial group and even
ranks the Top 50 companies in terms of outstanding performance in revenue, profit and return
ratio growth.

« Seminars and Awarding Events

- Business+ also organizes seminars and networking events with the objective to create
awareness and present contents related to the industry trend and/or interesting topics for our
readers by the editorial team reviews, analyzes, scrutinizes highlight seminar contents. These
activities are the good opportunities for our editors, management team to meet and exchange
ideas with our readers as well as advertisers.

- “THAILAND TOP COMPANY AWARDS” (TOP AWARDS) Event: Based on interviews and
presentations by executives from leading corporates, the editorial team has been impressed by
their visions and strategies making their businesses successful, this leads to the search of criteria

150 for the selection of leading corporates. With the cooperation from educational institutions, the
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event “TOP AWARDS” was started since 2013, its objective is to select outstanding corporates in
terms of performance, Corporate Social Responsibility and Environment, Good Corporate Governance
to achieve corporate sustainability.

- “THAILAND TOP SME AWARDS” Event: Since the editor had an opportunity to interview
executives and the event of “TOP AWARDS”, the awarding event was successful, the editorial team
has developed another awarding event for SMEs with the objective to present the potential and
the achievements of those SME Businesses. Also, the purpose of the awards is to honor the
organizations with outstanding concepts and performance to publicly showcase the success
practices of the excellent management methods of those Business Enterprises.

- “BUSINESS+ PRODUCT INNOVATION AWARDS” Event is held annually to present awards to
product and service innovations. The event is organized in collaboration with the University to
survey the market for unique and outstanding product and service innovations to compete in the
selection for product and service innovations that can best address existing market demand.

- “BUSINESS+ PRODUCT OF THE YEAR AWARDS” Event is held to present awards to popular
product and service innovations of the year by surveying consumer preferences toward the use
of different types of products and services. The event is organized in collaboration with Business+
magazine and Academic Institute.

- “THAILAND DIGITAL TRANSFORMATION WEEK” Event is a seminar on the application of
digital technology to business processes, it presents awards to the organizations in both the
government sector and the private sector that can successfully adapt themselves with the use of
digital technology.

1.1.2 ICT Media

« techhub.in.th: Originally starting from the leading IT magazine, COMTODAY and then
developing into comprehensive digital media, website contents are published in response to
modern lifestyle where technology is deeply involved in human’s daily lives, works, and business
organizations that require access to information and news at all times through ARIP channels. In
Y2020, techhub.in.th has a growth rate of more than 60% of the website and Facebook audience,
through a compelling way and a variety of channels such as:

- Website: www.techhub.in.th IT and consumer electronics knowledge source which has
operated for more than 10 years and there are more than 100,000 followers.

- Facebook: techhub.arip: there are more than 300,000 followers

- Twitter: @techhub_arip compressing the information for who consume speedy and brief
stories.

- 1G: techhub.arip

- YouTube: the bank of VDO Reviews, “IT - HOW TO”, that’s been recognized by its
trustworthy and reliability content.

- Podcast: TechlTEasy offers the audio content which is published on online platforms,
moderated by Techhub Editors, content offerings, digital implementation technology, techniques
and problem solutions, and news in the digital sphere.

- TikTok is the newest channel launched in 2021, it responds to the trend of offering
content in the form of short video clips and received feedback from consumers, now it has been

ranked No. 1 in the content category of IT technology. a_~
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- BlockDit is another brand-new channel launched in 2021, it offers different content from
that on Facebook media, and focused on those prefer rich content.

« COMMART (www.commartthailand.com and Facebook:/commartthailand) an online media
focused on consumer guide contents, “Buyer Guide” offering decision making choices in the
technology sector, on both technical and promotional. In addition, during major events, COMMART
will provide details and publicize the information of the event, special promotions, products and
services highlights, and relevant activities, including the vendor lists and IT distributor directory
that will be exhibit at “COMMART”, with more comprehensive communication channels as
follows:

- Web: www.commartthailand.com: integrated resources for selection and purchase of IT
products, and during the event, the information of Commart event will be presented, such as
booth names, promotion price, highlighted activities in the event.

- Facebook: Commartthailand, an online social channel for those who are interested in
selection and purchase of IT products, including special promotions for IT products.

- twitter: Commart, a brief news channel and promotions for those who are interested in.

- LINE@: Commart, an official line of the event, focusing on sending of interesting promotions
and activities directly to target groups.

(1.2) Exposition, Event and Integrated Marketing Communication

1.2.1 IT Exhibition or trade show under the name of “COMMART”, with the emphasis on
presenting latest technologies together with activities enhancing knowledge for participants, the
Company currently has organized 3 events per year. But under the COVID-19 outbreak situation,
the event can be held only 2 times. However, we create the new online exhibition name

“COMMART Brands Week” and “Commart Award” which is the best products and services awards

of the year.
Event Name Period Rental Space Event Details
COMMART Crazy March Approx. IT exhibition/trade show for living in the
14,000 sg.m. digital age, focusing on new technology that
responds to work and relaxation styles of
new generations.
COMMART Joy July Approx. IT exhibition/trade show for living in the New
14,000 sg.m. Normal era that responds to Work from
Home and Study from Home, but because
it is in the lockdown period, the event must
be temporarily “postponed” during that time.
COMMART Bright November Approx. IT Innovation and Technology Exhibition
14,000 sg.m. highlighting the best technology of the year.
COMMART Brands  September Online The first time, online event using contents
Week and and promotions to attract people to sales.

December In the first year, it was held twice in
September (the lockdown period) and the

- end of the year in early December.
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Event Name Period Rental Space Event Details

COMMART AWARD  November Online The Pride Award granted to the best digital

products and services of 2021.

1.2.2 The Company provides comprehensive event management service for conventions
and exhibitions starting from concept and theme, seeking appropriate venues, collecting target
group information, public relations and event management to accurately fulfill the requirements
of customers in the digital age for both in government and private sector, in the forms of offline,
online and combination of offline & online (or hybrid).

1.2.3 With our expertise and experience in content, media and event management,
including consumer database, the Company offers integrated marketing services based on
customer’s needs, starting from strategy planning to result evaluation, to ensure the achievement
of marketing target.

1.2.4 Virtual Event Platform is a service platform developed from existing offline event to
create a highlight and extend service access without limitation in terms of time and place. It offers
both hybrid event platform service (offline and online) and full online event platform service that
can be connected to support payment systems and delivery/logistics operations, including a wide
range of services offered to satisfy consumer requirements under New Normal condition such as
member management system, product distribution system, avatar creation and management
system, games, and other activities, including VDO conference system, live broadcast system, online

business negotiation and matching reservation system, online voting system or online contest, etc.

(1.3) Digital Services

1.3.1 ARIP offer “Digital Marketing Services” providing full range of digital services to fulfill
in short-run and long-run term of enterprise marketing communication demand, which providing
as following details: Online Marketing Strategy, Online Communication Strategy, Branding through
digital media, Content Marketing Strategy, Creative Content, Online Content Management, Online
Media Plan and Buy, including achievement measurement, data analytic and reports to contribute
to the ongoing marketing for the target group and align with the business and enterprise needs.

1.3.2 Enterprise Learning Platform: This solution developed to serve corporate or
organizations needs to develop the skill and competency of its personnel by offering solution
consisting of online training platform using Cloud Technology. It also incorporates a competency
assessment system for evaluating essential skills required for future work, which for planning a
learning path according to an individual’s competency level and the position required. This
includes IDP, KPI and Self-Enrollment, pre-learning and post-learning evaluation system, and can
support a wide range of learning types such as elLearning, Live Broadcast, Webinar and Virtual
Conference. This platform can also connect with corporate human resource management system
to allow information management in one system containing teaching media and contents
created under joined efforts of leading academic institutions, and teaching materials, that are

up-to-date and high quality and mixed presentation style by incorporating different types of media.
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(2) Marketing and Competition
(2.1) Target group
2.1.1 Printed Media and Content can be divided into 2 groups:

« Target customer groups in each media type are different as follows:

Media Target group

“Business+” Magazine Business owners, businessman, senior executives
in area of management, marketing, and corporate
strategy, including middle-level executives who
are preparing to step into the next level.

“Business+ Top 1000 Companies” Magazine  Business owners, businessman, senior and
middle-level executives in area of corporate
strategy and marketing.

Seminars Readers who are senior and middle-level
executives in various areas.

“THAILAND TOP COMPANY AWARDS” Event Corporates with best performance and outstanding
business operation in their industries.

“THAILAND TOP SME AWARDS” Event SMEs with best performance and outstanding
business operation.

“BUSINESS+ PRODUCT INNOVATION AWARDS” Corporates with outstanding innovations through

Event the selection of innovative products and services
that best meet the market needs.

“BUSINESS+ PRODUCT OF THE YEAR AWARDS” Corporates selling products or providing services

Event that are popular of the year by surveying
consumers on the popularity of that products
and services.

“THALAND DIGITAL TRANSFORMATION WEEK” Corporates interested in or applying the digital

Seminar and Award Event technology to transfrom business processes.

Techhub (COMTODAY, previously ARIPFAN) General public who are interested in modern
technology and modern digital lifestyle, such as
Notebook, Smartphone, Printer, IOT, Al, Cyber
Security, and efficient, worthy and safe
applications.

COMMARTthailand.com IT buyer guide for everyone and official

communication channel for “COMMART” event.

« Advertiser
- Brand, vendor, or corporate who want to create awareness, offer special promotion

of products and services to target customers.

154

IIUU 56-1 One Report 2021
usSén 1001sToW $1ia(urisu)



- Agency who will buy the advertising space from ARIP and will propose the allocation
and planning of advertising media to the customers who own the products.

During 2021, in the printed media and content business, none of any customer purchased
more than 30% of the total revenue of the printed media and content business.
2.1.2 Exposition, Event and Integrated Marketing Communication

« COMMART exhibition: Thailand largest IT Event consist of 2 main target groups.

- Exhibitions: Brand, dealers, retail shops and solution providers who want to create
awareness or sell products and services to visitors.

- Visitors: Everyone who interest in IT devices, modern technology and people who
want to buy IT devices.

« Providing on ground and online services of organizing meetings, seminars, exhibitions
for government or private sectors.

« Virtual Event Platform service for government or private sectors who want to create
modern online and hybrid event.

2.1.3 Digital Services

« Integrated Digital Marketing Service: target groups include corporates who wish to
market products or services through digital channels.

« Enterprise Learning Platform: target groups include medium to large sized Enterprise
or Corporate requiring personnel development system and skill development programs for their
employees.

« Application and Platform development for government and private sectors to support
their events and marketing activities
(2.2) Competitive Strategies

2.2.1 Printed Media and Content consisting of:

 Product Strategy

Each type of media has different strength in contents to accommodate different
audience groups, ARIP has continuously developed and improved the style and contents of
magazine, special books and online media in order to respond the changing needs of readers and
support the growth of online media based on consumer behaviors. It also increases revenue
channels and creates opportunities to sell advertising space for printed media, video clips, digital
media, and social network.

The Business+ magazine has been extended from the content produced to other
marketing activities in order to create brand awareness in printed media, and generate new incomes
such as making a special edition of the book titled “Business+ Top 1000 Companies” based on
the top 1,000 companies in Thailand, then leading to the awarding events including “THAILAND
TOP COMPANY AWARDS” and “THAILAND TOP SME AWARDS”, which are cooperated with
educational institutions in considering and selecting people qualified to be granted of awards,
the events are annually held, and expanded to awarding innovative products and services in
the “BUSINESS+ PRODUCT INNOVATION AWARDS” event, and the best products and services of
the year in the “BUSINESS+ PRODUCT OF THE YEAR” event.

In terms of media in IT technology, it is a year that opens up new channels to respond

to the changing lifestyles of the new generation, with the emphasis on the presentation of contents T3
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categorized by groups of presentation channels, it could be extended from the on-ground
COMMART event to online campaign, with an awarding ceremony for digital IT products and
services.

« Price Strategy

For annual magazine and book, ARIP has a policy of setting reasonable prices for
readers based on the value of the content, and making it competitive to other producers,
additionally, themagazine will be distributed to leading bookstores nationwide and all leading
online bookstores.

For advertisers, ARIP has a policy to sell advertisements in package style, so that
customers can choose to advertise in various media channels of ARIP, both in printed media and
digital media.

For design, ARIP considers the price in compliance with the purchasing power of the
target customers, and competition, also considers the production cost to be proper to the
quality and technology applied in production.

» Marketing and Sales Promotion

ARIP has emphasized marketing and sales promotional activities, with the focus on
encouraging the participation of customers and members, it also creates interest in the magazine.
ARIP has established a communication channel accessible by consumers 24 hours a day through
the website and social media, making it possible to always communicate with readers. ARIP has
offered special prices and gifts to attract magazine subscription.

Regarding marketing, ARIP has also sent complimentary magazines to the target groups
for building a good relationship and creating the awareness on the presence of magazine, which
can be extended to other activities.

« Editorial Team

ARIP’s editorial team consists of experts, especially in business, management, and IT
with long experience more than 10 years on average, they have knowledge and understanding in
business, marketing, and IT products, including trends in economic changes and new technologies,
they also can use new media such as Facebook, twitter, YouTube, to help ARIP in competing with
other competitors in the industry.

2.2.2 Conventions, Exhibition and Integrated Marketing Services
» COMMART Exhibition consisting of
 Product Strategy

ARIP has placed strategies and positions to make the COMMART event beyond a
general trade show but focusing on becoming a Platform event that stimulates the purchase of
technology products 24 hours a day via Commart’s website and social media. The trade show is
focused on gathering the latest technologies that have just been launched by providing space
rental services for IT products and consumer electronics, it emphasizes a variety of products on
types of products, prices and brands.

- Selection of Venue

Regarding of event location, ARIP has emphasized the venue where is convenient
to access by a variety of transportations, the BITEC Bangna is therefore selected due to its location

. close to BTS Bang Na Station, participants can easily travel and it can accommodate new customer

1IUU 56-1 One Report 2021
USyn 190 1sTow J1ia(uKIBU)



groups in Samut Prakan, Chonburi and nearby provinces. However, under the COVID-19 outbreak
situation, the event has been adjusted to online campaign, helping partners to sell more products
through the online storefront, and allow consumers to purchase necessary IT products during
Work from Home.
- Events and Sales Promotions
To make the trade show attractive for participants, it is necessary to have
interesting marketing and activity planning to be suitable for people in the digital age. In each
event, the organizer team will seek for different novelty each time by each selected activity will
provide participants with new knowledge and experiences in technolosgy. It is also enriched with
various sales promotions such as lucky draws for registered participants and purchasers at the
event, and providing advices on purchasing IT products via Facebook and Line.
- Customer Relations
ARIP has a policy to work with customers to create added values for the trade fairs
and customer products, the information from digital communication by ARIP together with online
surveys will be utilized to analyze consumer behaviors and market demands, resulting in awareness
of trends and directions of the IT market and consumer electronics, then planning the event with
customers, such as planning the launch of the latest products at the event, planning sales
promotions based on such good relationships. As a result, ARIP has been continuously
successful in organizing the exhibitions for more than 18 years.
- Public Relations
At present, the media consumption behavior has changed; therefore, ARIP has
adjusted the use of media to be a combination style, that is, mixing new media such as websites,
influencers, LINE, Facebook, twitter, EDM, Goosgle, TikTok, with existing media such as Billboard,
TV, radio, publications; and has continued to use strategies to seek for media partners to help
consumers get the most relevant marketing and promotion information. Based on mentioned
factors, the COMMART event is widely well known, and has always been popular.
« Conventions, Exhibition and Integrated Marketing Services, consisting of
- Service Strategy
ARIP has provided a wide range of event services, including meetings, seminars,
exhibitions, trade shows, and marketing activities to the public and private sectors, all events will
be emphasized on quality and integration, ARIP’s working team will work closely with customers
to understand the purpose and the needs of customers. After that, the team will determine the
style of activity, event style, venue, recruitment of qualified and experienced guest speakers to
match with the purposes of each customer’s event. ARIP will control the quality in every step of
works to create the event that meet the intended objectives.
- Personnel Strategy
Personnel plays an important role in the production and creation of works to
achieve quality and success based on the objectives of the event. ARIP has a policy to continuously
promote the development of knowledge and creativity of personnel. Our personnel will be
regularly trained by in-house training, external seminars, and study tours in the country and abroad,
making our working team skillful and having creativity which is an important factor for quality

works.
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- Strategies to Reach Target Audiences
The target audiences (participants) will be different in each event; therefore, in
order to reach such target groups, it is necessary to have good public relations media, ARIP has
PR channels for seminars or other activities in a comprehensive way, such as magazines, radio
programs, e-mail, websites, and social media, to widely access to consumers in a diverse manner.
ARIP also has a database of consumers from various media and events. This gives ARIP an
advantage in reaching the target audiences, and sourcing external media from company events;
therefore, the new media is required to seek for at all time, our information of external media
makes us convenient to select media to match the event.
« Virtual Event Platform Service
- Technology Personnel Strategy
The Virtual Event Platform requires an experienced development team; we
therefore select personnel expertise in e-commerce platform to join in this team.
- Management Strategy
The hybrid event requires a team with experience in event management, and in
organizing COMMART event, the event management can support the onsite management to be
in harmony with the platform administration.
- Social Enterprise Strategy
ARIP has teamed up with charities such as the Thai Red Cross Society, to share
some of its revenue from selling products through the platform, so that the charitable
organizations will be provided of funds to benefit the society; therefore, the consumers not only
purchase products with special prices on platform, but also are part of giving good things to society.
2.2.3 Digital Media and Other Media
« Website and social media include Facebook, Twitter
- Content Strategy
ARIP has focused on delivering quality, interesting and up-to-date contents to attract
the number of visitors and build the popularity of our website and social media, which are the
factors that entrepreneurs choose to use their advertising budget. ARIP’s long experience in printed
media makes it having an advantage on the database to be used and gain credibility in terms of
the content presented. ARIP has a policy to create quality and accurate content. In addition, ARIP
presents news content that is fast and up-to-date, covering interesting news and articles,
techniques that can be used in practice, with an emphasis on interaction with visitors all the time.
This creates an impression and motivation to follow our website and news.
- Website Layout and Performance Strategy
ARIP has improved the website www.techhub.in.th and www.commartthailand.com
to have a modern look and usage, can be accessed from mobile devices such as smartphones
and tablets, etc., the content is also made to meet the needs of new generations, and the
media power is focused to build through various social media and marketing activities to expand
the business to become the leader of online media in Thailand. ARIP has collected statistics on
website visitors and comments of website visitors and members to evaluate the popularity of

each website and use it as a guideline for further development of the company’s website.
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« Digital Marketing Service
Due to the change in communication technology, erowth of online media, consumer
behaviors are changed, especially behaviors of new generations like Generations Y and Z; ARIP
therefore offers digital marketing services to expand its services to private and government
organizations that wish to communicate products, services, corporate image, or marketing activities
to consumers through digital channels which can measure the marketing success in an accurate,
clear and quick manner, this enables marketing strategies to be timely adjusted.
- Personnel Strategy
Thanks to our expertise in contents by personnel with more than 10 years of
experience in digital marketing, and a team of personnel capable of developing online media,
both websites and mobile applications, ARIP’s consulting service and digital marketing service can
be expanded to serve integrated online marketing from public relations, promotional plan, to
closing sales or generating the conversions for specific marketing purpose.
- Content Strategy
Regardless of any product or service, methods and information to communicate
marketing are always at the top of the list. ARIP has focused on creating presented contents that
are interesting, easy to understand, fit the situation, have story telling connecting to the product
or service of customers, so that the communication with the target group will be effective and
direct.
- Media Style Strategy
The advance in communication technology has provided us with a variety of
online media choices based on the ongoing development of platform, which has been more
popular than other media, ARIP has qualified personnel including tools for the development of
online media in various styles such as video media, virtual media, to suit online platforms, as well
as our content strategy to meet the needs of business, organizations and consumers as much as
possible.
« Enterprise Learning Platform Service
- Product Strategy
The training systems in the market are mostly intended to be used in educational
institutions, which is not suitable for the corporate use, for example, only course creator can
control schooling and view the study results, suitable for teachers in that subject. However, in the
organization, employees will control their own learning, and the learning result will be sent to
the supervisor of each employee and to the Personnel Development Department responsible for
the overview of the learning. ARIP has therefore focused on the development of platform for
personnel development, suitable for the corporate use, and developed a competency evaluation
system, learning path based on the competence of personnel upon their positions as desired by
the organization, which can be connected to the personnel management system, the system for
creating and searching for internal knowledge, and gamification system to motivate the learning
such as the system provides the accumulated reward points for the level of users. Those points
can be redeemed for rewards to meet the needs of all stakeholders, including executives,

Personnel Development Department and employees.
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- Content Strategy
In addition to the collaboration with leading educational institutions to create course
content with correct theories, ARIP has also emphasized the development of content to be
practical and presented in the form of Motion Graphic (Animation) and simulation dramas, to
increase the interest in learning difficult subjects, resulting in easier understanding of content for
learners. Furthermore, ARIP will develop the content to serve new demand of concise content
(Micro course), for quick learning and restructuring to get new curriculum by combining new

content to create a more flexible course for serving market demands.

(2.3) Industry Situation

Thanks to the inter-contributing businesses of ARIP, resulting in inter-relation of each
industry, its main businesses can be classified as follows:

1. Printed media and content consisting of publishing industry, advertising media industry
and IT industry, has affected the reading behavior and advertising which is ARIP’s main revenue.

2. Conventions, Exhibition and Integrated Marketing Services comprising IT industry which
directly affects the interest of exhibition visitors including exhibitors.

3. Digital Marketing Services consisting of advertising industry, online and education,
directly effects on the revenue from advertising in digital media.
Printed Media Industry Situation

The printed media industry has been constantly impacted by the advance of
technology. including changing reader behavior, causing many publishers and magazines to shut
down, dramatically decreasing competitors. At present, not many magazines are printed for sale,
so ARIP has to adapt itself to produce contents serving lifestyles and living conditions of readers
in the present era, and have different contents from competitors with a variety of accessibility.
Advertising Industry Situation

The Nielsen Company (Thailand) Limited revealed the overall value of advertising spending
throughout the year 2021 that from January to December 2021, the total value was
approximately THB 107,151 million, a decrease of 1% from the year 2020 that was worth
approximately THB 107,719 million. Classifying by media types throughout the year 2021, it was
found that TV media was valued at THB 63,662 million, an increase of 1% from previous year
including interet and TV media with growth rates of 11% and 1%, respectively. Media that decreased
from the previous year were Cinema. Printed, Outdoor and Radio media declined at rates of 22%,

19%, 12% and 9% respectively.

Table showing the comparison of advertising spending in 2021 Unit: MB
Media 2021 2020 Growth (%)

TV (analog/digital) 63,662 63,170 1%

Internet (DAAT) 23,315 21,058 11%

Outdoor media 9,709 10,985 -12%

Cinema 3,420 4,395 -22%

Printed media 3,108 3,835 -19%

Radio 3,261 3,602 -9%
Point-of-sale media 676 674 0

Total 107,151 107,719 -1%
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IT Market Industry Situation

In the IT market, Gartner Co., Ltd., a global research and consulting company has forecasted
that the global IT spending trend in 2022 will be worth up to USD 4.5 trillion, an increase of 5.5%
from 2021, while Thailand will grow 6.4% compared to this year, worth THB 8.7 billion. More new
technologies and software will be developed instead of buying and deploying, resulting in lower
IT spending in 2022 compared to USD 4.2 trillion in 2021, an increase of 9.5% on year-on-year
basis.

However, the creation of digital technology remains one of the top business strategies for
organizations as they continue to create and improve future working style, and to focus on the
investments in infrastructure to enhance security and support hybrid working style of employees,
which will become more complicated in following year.

The Digital Economy Promotion Agency (DEPA) has released its forecast for the Digital
Industry Sentiment Index in the 3 quarter of 2021 at 45.0, stable from 45.6 in the 2nd quarter of
2021. The confidence of entrepreneurs in the digital industry is stable in almost every element
including quantity, production, and investment because the Covid-19 epidemic situation has
continuously affected economic slowdown, so that entrepreneurs in the digital industry are not
confident in the overall economy.

The entrepreneurs in digital industry have considered that the economic situation will be
recovered in the 4th quarter of 2021 as more people have been vaccinated with full doses,
resulting in returning to work of employees in factories or businesses. Therefore, the businesses
of partners of the digital industry will be resumed. However, the entrepreneurs in digital industry
still have concerns in operational costs because many SMEs are facing the liquidity problems,
causing the entrepreneurs in digital industry to bear increased operational costs.

Online Business Industry Situation

The Digital Advertising Association (Thailand) or DAAT has forecasted that the advertising
spending for digital media in the year 2021 will be valued at THB 23,315 million, an increase of
11% from the year 2020, which is resumed to double-digit growth after the year 2020 with just
8% of growth, which had been double-digit growth since 2012. In the first half of the year, it was
THB 11,732 million, and the second half of the year is expected to earn THB 11,583 million.

The digital advertising has continued to grow compared to other media which have been
severely affected in a negative state because the advertising budget had been cut during the
Covid-19 outbreak period. However, the digital media is still growing by leaps and bounds because
the product owners have switched to use more online channels based on behaviors of consumers
who are work from home or study from home, so, the digital media always stays with people.
Situation of Digital Media Industry for Online training and Webinars

The changes in technology affect the printed media which had been the main medium for
education. At present, the use of media has been shifted to from physical textbooks to digital
textbooks in many forms such as applications, digital platforms for training, knowledge and skill
development, including online meeting and webinars, and games for online education or
“Edutainment” At present, the growth rate of online education is projected to grow for more than
20% per year due to the changing behavior of people in society who are becoming more aware

and careful about social distancing in order to minimize the chance of being infected by COVID-19 T3]
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virus. Therefore, the business of digital platform for online trainings and meetings will get more
marketing opportunities, while the technological advances and the use of modern
innovations will contribute to the promotion and development of digital platforms for training,
knowledge & skill development; and the application of live conference technology will be even
more helpful to reinforce the weakness of webinars and online training to be more creative and
diverse in order to respond the changing lifestyle and create a modern learning experience in
compliance with the lifestyle needs of the New Normal society. The innovation integration of
multimedia, internet cloud is focused to gain access to new knowledge and skills without time
and place constraints, it creates equal access to information, sources of knowledge, and further
contributes to the effective content development for the development of knowledge & skills of
people in society and the country’s economy.
Situation of Digital Media Industry for Education

The changes in technology affect the printed media which had been the main medium for
education. At present, the use of media has been shifted to from physical textbooks to digital
textbooks in many forms such as electronic books, applications, games for education, the policy
to expand educational opportunities is also focused by expanding the communication network
to remote areas and along the border areas, in order to enable people and youth to access
information and knowledge sources through the Internet. This will create equal access to various
sources of knowledge and will further contribute to the development of content that affects the

development of education, society and the country’s economy.

(2.4) Competition Situation
2.4.1 Media and Content

The advance of digital technology and internet accessibility including the content
on digital media make the digital services more popular, the new media is therefore easily
created. However, ARIP’s media is still reliable in its accuracy and experienced editorial team, and
has been continuously operated.

The business magazine covers a variety of contents in economy, domestic and
international news, executive interview, management, finance and marketing. Different magazines
will reach different target audiences; therefore, this is our strength. The competitors of Business+
are executive magazines such as Forbes Thailand, etc., and indirect competitors include BrandAge
and Marketeer, which are marketing-dedicated magazines, Money and Banking Magazine, and
Money & Wealth Magazine, which are magazines specialized in finance and banking, etc. Most of
competitors have begun to focus more on online media, as similar as our direction.

2.4.2 Conventions, Exhibition and Integrated Marketing Services
« COMMART Event

Currently, IT product manufacturers or product owners have adjusted their distribution
channel strategy to meet the needs of consumers, so that the consumers can buy products
through various channels such as dealers, retail stores, superstores, department stores, internet
shopping. Many distribution channels have focused on the convenience of consumers. Regarding
the COMMART event, our IT product trade show, its selling point is a wide and full range of
products with good price offers and promotions such as gifts, lucky draws, educational and
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The major trade shows of IT products and/or electrical appliances and electronic equipment

can be summarized as follows:

Organizer Event Name Place Product Category
Powerbuy under Central Powerbuy BITEC Bangna, Electrical appliances and
Retail Corporation EXPO Central Department  electronic products

Store including IT products
Homework and Powerbuy HomeWorks BITEC Bangna, Home decoration
under Central Retail EXPO Chaeng Watthana accessories including
Corporation Government Complex electrical appliances and

electronic equipment
Home Product Center HomePro IMPACT Muang Thong Home decoration
Public Co., Ltd. EXPO Thani accessories including
electrical appliances and
electronic equipment
M Vision Public Co., Ltd. Thailand BITEC Bangna Mobile phones and IT
Mobile Expo products

» Exhibitions, Trade Shows and Seminars

The business of exhibition, trade show, seminar, and event management tend to
continuously grow, many organizations give more importance on event management because the
event can clearly reach their target audiences and build relationships including experiences with
the target groups, thus resulting in worthwhile results in many areas like giving knowledge, public
relations, sales. Therefore, many entrepreneurs have switched to organizing more seminars and
other activities for marketing.

The competition of event management is rather high with many entrepreneurs
because this business is not difficult. Many big companies such as radio, television and entertainment
producers, including advertising agencies and general small companies with a few personnel, etc.
are entering this business. However, event management highly require a high level of experience
and expertise because it is a diversified business with different groups of customers and different
contents, each organizer will have different expertise and connections.

ARIP has a wide range of expertise and experience, especially in organizing seminars
and managing events related to business and IT. At present, we have adjusted our business from
focusing on IT to organizing events for government and private sectors. ARIP is enriched of work
systems and personnel with a comprehensive database related to the business and IT sectors,
our activities are also presented in a unique and different way with an emphasis on creativity.

2.4.3 Digital Media and Other Media
Digital Media
Mindshare has forecasted a 3% increase in advertising spending compared to the year
2020, the digital media is still the fastest growing media due to the work from home lifestyle of
consumers during the Covid-19 outbreak. The communication strategies in the year 2021 are as
follows:
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Prioritization

To closely monitor the situation for analyzing the product communication strategies
that will respond to the changing situations and behaviors.

Audience

To analyze the situations and information & data, and anticipate the adaptation of
consumer groups for sales.

Media

To consistently use media that directly reaches the brand’s consumers.

Agile Communication

Competitor’s websites IT are as follows:
Website Name Website Name Website Name

www.overclockzone.com Buyzone Co., Ltd. Focusing on news of hardware and computer
equipment including forums for product
trading and exchange

www.pantip.com/tech Internet Marketing Co., Ltd. Forum exchanging information and
knowledge about IT.

www.notebookspec.com Lucky Clover Corporation News reports, articles and mobile

Co., Ltd. computer tests
www.beartai.com Show No Limit Co., Ltd. News reports, articles and new technology
tests

Business Competitors

Company Content

Amarin Printing and Publishing Public Integrated media
Company Limited

GM Multimedia Group Public Company Limited Communication and entertainment media

Nowadays, the business of digital platform for online training and meetings and
webinars or “Edutainment” or “online training” provides more business opportunities because
the demand for digital platforms for training and webinars for knowledge & skill development is
increasing, and the courses are required to keep pace with the demands of the market that
focuses on skills, creativity, and analytical thinking processes that can solve problems in a
systematic way, this is a course of basic skill for future work. However, at the same time, the
competition in the digital training platform business is also more severe in wining market shares
to become the No. 1 in the digital platform service industry. Therefore, the use of modern
innovations and application of live conference technology will contribute to the weakness of
online training and meetings and webinars to be more diverse and more creative, to be
popular and well known among consumers, to meet the needs of life, to support the changing
behaviors of people in society who are becoming more aware and cautious in maintaining social
distancing to minimize the chance of being infected with COVID-19 virus, and to create modern

v learning experience in compliance with the lifestyle needs of the New Normal society.
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Corporate Competitors

Company Product

Conicle Co., Ltd. Educational Solutions

Frog Digital Group Co., Ltd. Online schooling management system

(3) Supply of Products or Services
(3.1) Printed Media and Content
Process of printed media production
- Content Preparation
Magazine
In the preparation of each magazine, the editor-in-chief will be responsible in planning
the content of the magazine, all team members will join the meeting to lay out a framework for
content production and comprehensive production methods, which can be applied to a variety
of media including printed media, online media, radio and television media and many activities.
The articles will be written by the editor and may be written by freelanced writers. The content
will be focused on what is in business trend such as leadership, management, marketing, human
resources management, corporate digitalization, etc.
Annual Data Compilations
ARIP has collected data and information by having editor-in-chief to supply data and
prepare the content of the book, we also have special experts in each business as consultants for
the accuracy and completeness of the content and articles, especially the content that is of interest
to both readers and advertisers in respective year.
- Printing Process
The company uses the outsourced printing house to publish the magazine. Including
the supply of paper for a year-to-year period to control standards, reduce the burden of machine
maintenance, Production supervisor and paper stock.
- Delivery
The outsourced printing house will be responsible in directly delivering to our
distributors and mailing to our magazine members after completing the printing to reduce the
time and cost of redundant shipping
Environmental Impact
The Company’s policy to select printing houses that use green-printing innovations in
their production, including recycled paper and natural printing ink made from soybeans, which
help reduce harm from chemicals that might affect readers’ health. These materials are also
naturally degradable, environmentally friendly and can help reduce greenhouse gas emissions in
production by an amount equivalent to turning off 1,392 lights for 1 day. (See additional
information at www.greenlifeprinting.com)
Undelivered Works

- None -
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(3.2) Conventions, Exhibition and Integrated Marketing Services
3.2.1 Exhibition/Trade Show
Process of Exhibition
1. Design and Planning

Starting with scheduling the event date, determining event style and content and
submitting the Executive Committee for approval of budget, the planning must cover following
strategies:

- Layout preparation: The venue, utilities, decoration and safety measures including
hygienic and preventive measures against COVID-19 will be planned.

- Determination of event concept and contents: The Content Team will have a meeting
with Creative Department and Marketing Department to brainstorm on the selection of new
technologies and innovations to be showcased at the event, including the styles of activities
providing knowledge, creating interest and attracting visitors to the exhibition/trade show.

- Sale of Booth: Exhibition Department prepares and allocates spaces for selling.

- Advertising and Public Relations: The advertising strategies and guidelines are
prepared to consider the style of activities and media to be used in promoting the event.

Evaluation: The questionnaire is designed and developed for data collection in

order to analyze the market and improve following events.

2. Pre-event Preparation

The event will be prepared approximately 3 months in advance.

- After starting the sale of booths, sales volume will be daily monitored and
reported to the Director every Monday in order to improve the management strategy to achieve
the given target.

- Producing advertising and PR media.

- Procurement of products to be used for promotional purposes, and equipment
used in the event.

- Selecting new products and innovations to exhibit in the event and use in public
relations with various media.

- Contacting supplier of event decoration.

Preparing the event’s website to provide event details; and preparing the registration

before the event and at the event.

3. Post-event
ARIP will evaluate the event, analyze the results of questionnaire, and summarize the
improvements for next event.
3.2.2 Conventions, Exhibition and Integrated Marketing Services
Procedure for organizing exhibitions, trade shows and integrated marketing activities
1. Design and Planning
ARIP will have a meeting with customers to learn the objectives and target of the
event in order to lay out the strategies and style of the event, then make a proposal with details

_— of the event, budget and action plan to comply with the requirements of customer.
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2. Pre-event Preparation
Once the event is approved by customer, ARIP will arrange a meeting to plan the
works with all parties involved, prepare the place and equipment, issue invitation letters to
speakers, invite target groups to attend the event, and prepare registration channels through the
website or by fax, depending on customer requirements, and prepare advertising media and
public relations channels.
3. Post-event
After the event, ARIP will prepare a summary of event result, and have a meeting
to summarize the results with customer.
Environmental impact
- None -
Undelivered Works
- None -
Past major events
2021 - TAT Empowering Tech Tourism
- OIC PM Award
- Red cross Minecraft idea Challenge
2020 - OIC Premium Gift set
2019 - eTax Symposium

3.2.3 Virtual Event Platform Service
Process of Virtual Event Platform
1. Design and Planning
ARIP will have a meeting with customers to learn the objectives and target of the
event in order to lay out the strategies and style of the event, then make a proposal with details
of the platform, budget and action plan to comply with the requirements of customer.
2. Pre-event Preparation
Once the project is approved by customer, ARIP will arrange a meeting to plan the
works with all parties involved, prepare the platform design and test the system before practice,
and make the system to prevent attacks from hackers, including prepare advertising media and
public relations channels to reach the target groups.
3. Post-event
After the event, ARIP will prepare a summary of performance, and have a meeting
to summarize the results with customer.
Environmental impact
- None -
Undelivered Works
- Red Cross Fair 2021
Past major events
2021 - The 53 Diplomatic Red Cross Bazaar
- Red Cross Fair 2021

2020 - Red Cross Fair 2020
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(3.3) Digital Media and Other Media
3.3.1 Website production
Process of website production
1. Production Department
- Website development
Consisting of Webmaster and Content Creator who is responsible in establishing
the structure of website, Web Designer who is responsible for designing website and graphics,
Programmer who is responsible in programming, designing and developing database and
application on the website, Content Creator who is responsible for information and news on the
website to keep up with the situations and Webmaster who is responsible in maintaining the
website as a whole.
- Video clips
Consisting of producer who controls the production details, Script Writer who
writes and edits the dialogue used in the production on the website and for customer, Creative
who is responsible for creating presentation style to allow the video produced for communication
as desired.

2. Content

In the production of website content, ARIP has an advantage because the content
can be gathered from the database and the content from ARIP and from various publications to
be more useful. However, the content used in the production of magazines and the content for
the website are still very different because different target groups make news and information
desired different. The details of content website will focus on fast delivery, capturing new and
emerging trends and products to be interested by the public, and news is updated to keep up
with the situations. Content Creator will think the details of content and information presented.
This requires speed in presenting and interacting with visitors, and provide the overall policy for
the preparation of contents for video clip production, Production Department will take care of
preparation.

3.3.2 Production of Digital Platform

Process of SDLC (System Development Life Cycle) system

1. Initiating and understanding the problems, starting with an initiative to develop a
system or product to address the problems facing organization, or starting from a market demand,
business trends, Business Development team will study the problem in detail to seek for the system,
solutions that can solve the problem and meet the needs of organizations or markets.

2. Analyzing the requirements and studying the feasibility of system or product
development based on demand data from analysis of market, customer base, competitors,
business opportunities and risks. Business Development team will summarize the requirements
as a starting document for further design.

3. Designing system by System Analyst who will design the system function in detail,
such as the scope and function of the system, data transmission, database used, time and
manpower to develop the system from start to finish, and expenses incurred from the system
development by technical documentation to communicate with Software Developer and

T Graphic Designer to design the User Interface to suit that system.
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4. Developing a system from technical documentation, creating sample data, and
testing preliminary system together with detailed development documentation. If there is any
change that affect the design, the process of change management will be applied to manage that
change.

5. Testing the system by Tester who will use sample data and prepare documents to
coordinate with the Developer to solve the actual problems, and making a user manual and
training manual as well as delivering the system to customer.

6. Delivering the system, installing the system, providing trainings and starting actual use.

7. Verifying and maintaining the system, collecting the problems arising from the
actual use, and setting up the plan to solve the problem, in order to return to step 4 to further
develop the system.

Environmental impact

- None -

Undelivered Works

- Digital Competency

- TED Market Scaling Up Program

- OIC Platform e-Learning

Past major events

2021 - RMUTT New S-Curve competency test

- GHB VDO Viral
2020 - OIC: VDO Production “Insurance in COVID-19 outbreak situation”
- Digital Learning Platform Mobile Application: Prompt PLEARN
(Wisdom on Mobile)
- The Power Digital service management
- NCB Facebook & Website management
- GHB VDO Viral
- RMUTT Interactive Media
- GSB Online Financial Literacy: OFL
2019 - GHB Digital Learning Platform & VDO Viral
- GSB Wisdom (LMS/KMS Platform)
- The Power Digital service management

- NCB Facebook & Website management
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Property used in the Business Operation
The Company’s property used in the business operations as of 31 December 2021 is detailed

as follows:
Unit: MB

Property, building and equipment Ownership Net Book value Obligation

Land Owner 41.07 Nil
99/16-20 Ratchadapisek Road, Din Daeng,

Bangkok 10400

Building & Building Improvements Owner 1.08 Nil
99/16-20 Ratchadapisek Road, Din Daeng,

Bangkok 10400

5 story office building with mezzanine

and roof deck, 5 units

Computer equipment Owner 1.47 Nil
Furniture, fixtures and office equipment Owner 1.05 Nil
Motor vehicles Owner 0.49 0.32
Total 45.16 0.32

Logo and Trademark

The company has registered its titles and headlines of all company’s magazines pursuant
to the Printing Recordation Act (Printing Press Act), B.E. 2550 (2007) with the Ministry of Culture
i.e., Business+ to prevent an unauthorized use of the company product names and/or services by
third parties. In addition, we have registered trademarks and service marks with Trademark office,
Department of Intellectual Property (DIP), Ministry of Commerce. Currently, the following
trademarks in each category have been registered by the company:

- Advertisement i.e., eLeader, eEnterprise, Click.Today, iToon and ITSnack

- Computer and software magazine i.e., COMPUTER.TODAY

- TV and radio program i.e., ARIP, C Cyber City and TechOnTime

- Exhibition i.e., ARiP, COMMART, COMTECH and, in progress, CEMART

- E-commerce service and product information service to facilitate purchasing decision for
a buyer via a computer under “Commart” trademark

- Marketing statistics data facilitation i.e., Datadive

- Software development i.e., Tada and Enwise (ongoing)

- Software instruction set i.e., Enwise and WISIMO

- Training i.e., WISIMO

- Data provisioning, data communication and transmission via electronic media (in progress)
i.e., iToon, ITSnack, Computer.Today and Click.Today
Lease agreement

The Company has lease agreement for motor vehicle used in its operations (transportation

of goods and equipment) with an unrelated party. The agreement period 1 year, start from 4
January 2021 to 3 January 2022. And the finance lease agreement with a leasing company for
motor vehicle used in its operations. The finance lease agreement period 5 years, start from 27
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1.3 Group of shareholding structure
1.3.1 Group of shareholding structure
- None -
1.3.2 Persons who may have conflicts hold shares in Subsidiary more than 10
percent of the voting shares of that company.
- None -
1.3.3 Relations to business group of major shareholders
- None -
1.3.4 Shareholders Structure

Top Ten Major shareholders as of 30 December 2021, at closing book dated

Name of shareholder No. of shares % Shareholding
1. Mr. Min Intanate 253,170,000 54.33
2. Advanced Research Group Co., Ltd. 46,600,000 10.00
3. Mr. Chatrchai Songsaengcharoen 12,500,600 2.68
4. Mr. Teerapong Thamijit 11,525,600 2.47
5. Thai NVDR Company Limited 7,037,400 1.51
6. Ms. Patchara Kiatnuntavimon 4,229,300 0.91
7. Mr. Chakchai Sakulekpaisan 3,864,900 0.83
8. Mr. Sermwit Osotsilp 2,890,000 0.62
9. Mr. Phawat Jungsubpaisan 2,400,000 0.52
10. Mrs. Karndee Leopairote 2,055,000 0.44
Other Shareholders 119,727,300 25.03
Total 466,000,000 100.00

Types of Shareholders — Share allotment by nationality

Shareholders by nationality No. of Shareholders No. of shares % Shareholding
Thai Shareholders 2,435 465,700,000 99.94
Foreign Shareholders 1 300,000 0.06
Total 2,436 66,000,000 100.00

* The Company’s regulation #11 stipulates that “non-Thai shareholders are not allowed to hold the Company’s
stake in excess of 30% of total issued shares”

In 2021, Mr. Min Intanate, who previously held 206,338,000 shares or 44.28% of all
voting rights in the business, purchased ordinary shares from BNP Paribas Singapore Branch, which
is the custodian of Apsilon Ventures Pte., Ltd., through the online stock-trading system of the
Stock Exchange of Thailand by the amount of 93,432,000 shares or 20.05% of all voting rights in
the business. As a result, his share ratio became 299,770,000 shares or 64.33% of all of voting
rights in the business. Later, Mr. Min Intanate sold 46,600,000 shares or 10.00% of all voting rights
in the business to Advance Research Group Co., Ltd., which is a juristic person under the total

control of Mr. Min Intanate (who holds least 90% of its shares).
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1.4 Registered capital and paid-up capital
1.4.1 Registered Capital / Paid-up Capital / Number of Shares
The Company has a Registered Capital of 116.5 Baht, Paid-up Capital 116.5 Baht,
Ordinary Shares 466,000,000 shares with a par value of 0.25 Baht.
1.4.2 Other types of shares with rights or conditions different from ordinary shares
- None -
1.4.3 Shares or convertible securities of the Company

- None -

1.5 Other securities
1.5.1 Convertible securities
- None -
1.5.2 Bond

- None —

1.6 Dividend Policy

The Company has a policy to pay dividend of not less than 50 percent of net profit
after taxation. However, the payout ratio may be lowers if the Company plans to expand its
operations.

In 2021, the Company’s operating result, total comprehensive income for the year
5.07 million Baht and deficit brought forward 3.28 million Baht, resulting in unappropriated
retained earnings of 1.79 million Baht. Due to the small amount of unappropriated retained
earnings and the uncertain economic situation, the Company deemed it fitting to reserve its
accumulated profits for expanding its operations. Therefore, the Company does not pay dividend,

complies with the Public Act and the Company regulation.
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2. Risk Management

2.1 Risk Management Policy and Plan
Risk Assessment Policy

The Company assigned the internal audit (direct report to Audit Committee) to assess the
risks that may be caused by a risk corruption risks and others, and report the risk to the Board to
find a solution. The Audit Committee has assigned the internal audit to develop an audit plan
which looks into the procurement and payment system on an annual basis. These actions are
taken to monitor and assess the Company’s internal control to ensure the efficiency of the
Company’s risk management system.

In 2021, the internal audit has considered that the risk management is carried out
systematically and in accordance with good Corporate Governance, adequate internal control and
business suitability, as well as closely monitoring the risks, which is part of enabling the Company
to achieve the objectives of implementing the specified business plan and valuing the Company
to deliver sustainable delivery to its shareholders and stakeholders. and the Company provided
trainings to all employees and orientations for new employees every month to ensure that the
employees are aware of the Company’s rules, regulations, ethical requirements, anti-corruption
policy, work practices, procurement procedures, welfare, and whistleblowing and complaint

channels via personnel e-mail.

2.2 Risk factors to the business operation

Presently, the Company has both internal and external risk factors, directly and indirectly
affecting the Company’s business operation. However, the Company has a risk assessment plan
and risk management plan for possible risks, other risks and uncertainty that are not mentioned
here shall be considered as insignificant or unpredictable risks. The risk factors are as follows:

1. Direct Risk Factors:

1.1 Risk Due to Personnel Reliance

The Company’s core businesses mainly involve the development of content in the fields
of business management, marketing and ICT and the development of digital tools, all of which
requires a competent team of personnel with keen knowledge, abilities and experiences in the
fields of business, management and technology. Hence, having a competent team of
personnel is therefore one of the most crucial factors in driving corporate success. However,
personnel changes are inevitable because there are many factors that may affect business
operations.

Risk Management Plan: The Company has a risk management plan for human resources
by continuously supporting personnel competency development with existence of advanced
knowledge, and establishing the organizational knowledge management system in various formats
such as the cognitive knowledge database, the effective succession planning strategy and the
corporate coaching culture in order to be the organization of learning (Learning Organization). ARIP

creates a good working environment, continuously and motivate our personnel through various
173

1IUU 56-1 One Report 2021
uSun 10o1sToW Jna(umisu)



incentive schemes and promoting personnel engagement in driving the business growth and
success of the Company as an incentive to maintain our personnel in the long run. In addition,
we also set up career path for our personnel to support their career progress and we also have
a policy on promoting team building and establishing an efficient management system for business
continuity.

1.2 Risk from Changes in Consumer Behavior

Presently, printed media industry continued to be affected by the changing consumer
behavior as a result from technological advancements which allow wider content and information
access through modern technologies such as Smartphones and Tablets, causing the consumption
rate of printed media to continuously drop. Nevertheless, printed media is still classified as a type
of media that provides a reliable source of content and information in the eyes of clients buying
advertisement for corporate image creation.

Risk Management Plan: The Company is fully aware of these changing trends and has
therefore shifted its focus to producing high quality media containing constructive and reliable
content in order to maintain the customer group that still prefers book reading. However, the
Company redefines its business strategy by targeting online content for digital media and focusing
on special edition issues with specific contents in detail; such strategy generates more direct
reader target group and longer distribution that is useful for readers and clients buying
advertisement.

We have also developed e-magazines and other online media for supporting the
dynamically changing consumer behavior as a result from modern day technology and innovation
advancements, including continuously improving content quality to capture consumer interests
and conducting development in other aspects to deliver a wider range of media content and
services.

In respect to IT product exhibition, the Company redefines its strategy by teaming up with
business alliance in delivering creativity and excitement by introducing a new form of IT product
exhibition in order to create diversity and promoting the event through various online and offline
channels in order to attract visitors and access wider target group, as a result, the sale volume
and a number of audiences are increased.

1.3 Risk from Changing Trend in Advertisement Media Industry

Today, advertisement media trend has significantly changed, as consumers have shifted
their interest toward alternative advertisement media such as social media and online media
despite the fact that many companies, which are clients of the Company, still prefer
printed media, which causing the market share of original media to begin dropping.

Risk Management Plan: Although modern media is risky to original media of the
Company, we take this opportunity to expand our services on online social media for combining
original media with modern media, strengthening the Company to have more comprehensive
media service and the Company plans its strategies to more expand its market of online media.

1.4 Risk from the condition of no barriers to entry in the Competitive Market

Presently, with the style of modern media. Everyone can act as media by themselves, either

individual or group, with the new form of modern media, to present contents that satisfy
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consumers, subsequently, the Company will have more competitors due to their potential
popularity among readers, attracting advertisers or sponsors.

Risk Management Plan: The Company is aware of the easy entry into the competitive
marketing of modern media because anyone can act as a media, however, consumers still concern
on reliability and accuracy. Since the Company is a creditable corporate and responsible to what
it presents, therefore, all contents presented by the Company shall be verified of accuracy in
order to build consumers’ confidence.

1.5 Risk of an incident at the Exhibition Venue

Commart has been continually held at Queen Sirikit National Convention Center (QSNCC).
In Y2019 until now, Commart has moved the venue to Bangkok International Trade & Exhibition
Centre (BITEC) Bangna because the QSNCC has closed for renovations. Both of convention halls
have adequate capacity for a large number of booths, staff and visitors, and accessible by public
transportation. However, there may be a risk of venue, if the unexpected incident happened in
the location.

Risk Management Plan: The Company have the plan from the unexpected incident
that maybe happened in the venue; we are still looking for the new location, public relation,
announcements and etc. as an alternative plan to prevent the potential risks and expand the new
audience group.

1.6 Risk of Pandemic Incident and Disease Epidemics

The impact of the pandemic incident and the spread of Coronavirus 2019 and pathogens
have the effect to the Company’s operations and its impact on the Company’s Exhibition and
trade shows. Due to the need for epidemic surveillance, social distance is required more space
between the visitors, that effects to the scale of exhibition space been reducing, and the limitation
number of visitors at a time affects its business performance and the Company’s
operations.

Risk Management Plan: According to the Company’s operation, in which risk
management strategy, has implement Work from Home Policy, grouping them by their risks, to
manage time-lapse of the employees’ working schedule to reduce traffic congestion. As a result,
the Company is able to perform its duties normally. The COMMART event is in compliance
with government regulation and has set various guidelines, formats and requirements, using
technology to help and build confidence in consumers regarding hygiene Including modifying the
exhibition layout plan suitable for the circumstances in which they occur. In order to reduce the
walking time of visitors in the event, we have arranged the exhibitor’s product display area on the
surrounding to allow customers browsing the product information and the products details before
entering the exhibition hall.

In addition, the Company has developed a platform that can support online displays and
distribution to control the risk of disease epidemics spreading among both distributors and visitors.
It is also possible to expand the platform, been developed, to provide services to other exhibitors

and vendors.
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1.7 Risk from using an uncontrolled social platform

The increasing popularity of modern social media creates a new channel of communication
to the target audience of corporate buying advertisement; however, such channel is a platform
that not belonged by the Company, then it is impossible to set or control policies and any
possible policy change can affect the media management costs of corporates buying
advertisement.

Risk Management Plan: The Company is aware of such risk, a team of experts was formed
to study the changes that occur to platforms which are not owned by the Company all the time
under the objectives to adjust the content format in accordance with the changes, to minimize
the impact on media management costs as much as possible, to offer a variety of media to
corporate buying advertisement as well as to serve the demands and to diversify the risk to not
rely on any media.

1.8 Risk from the Personal data Protection Act

The Personal Data Protection Act. will effective in 2022, which affects many services of the
Company, such as data service on the website, and e-mail delivery (EDM) which offers data or
invitations to seminars. The Company must inform the data owners of the recorded data and to
obtain their consent.

Risk management plan: The Company has carefully studied the Personal Data Protection
Act and identified the potential impact. In this regard, we have also set the action plan in response
to the said bill to ensure the continuity of business.

1.9 Risk from data vulnerability

The data of customers, corporate financial status, and other data are significant for the
Company’s business operation. However, the database of organizations around the world,
including important data of companies, can be accessed without authorization. Therefore, the
Company’s data could be threatened from outside which possibly affects the Company’s
operations.

Risk management plan: The Company manages the risk of data vulnerability by installing
the protection system against unauthorized access. It sets the regulations for important data access
among employees to ensure the safety of data.

2. Indirect Risk Factors

2.1 Risk from Lawsuits

Since the Company’s businesses mostly involve producing content for printed, digital
including radio and television media and most of which originated from books and articles written
by either the Company’s editorial team, or independent writers and even translated from foreign
articles, there is a possibility that the Company may be at risk of being filed against lawsuit in
relation to copyrights violation or even damaging the reputation of others.

Risk Management Plan: To handle this issue, the Company therefore developed
Journalist Code of Professional and Ethical Conduct to be adopted among its employees as
guidance of practice and organized trainings hosted by specialists in order to educate the
Company’s editorial regarding relevant risk factors and share some cases in relation to copyrights

violation or defamation in order to prevent such risk from occurring. As for preventive measures
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concerning independent writers, the Company requires all independent writers to state in the
provided employment contract that their written work is not in violation of any copyrights. In the
event that copyrights violation has been observed, that independent writer shall solely be
responsible for the damages. Fortunately, such a problem is rarely found. The Company also
purchased professional indemnity insurance in order to reduce the damages in case of lawsuit.

2.2 Risk from Major Shareholders Having Significant Shareholding

As per the Company’s shareholders registration list as of December 30, 2021, major
shareholder of the Company is Mr. Min Intanate with total shareholding equaled to 54.33% and
Advanced Research Group Co., Ltd., which is a juristic person. at Mr. Min Intanate has complete
control. (Held no less than 90 percent) holding 10%. This grants Mr. Min Intanate the power to
influence the shareholders’ meeting resolution within the scope specified by laws or Articles of
Association of the Company which requires the votes of at least three-fourths of the number of
the shareholders attending the meeting and having voting rights. Since the Company’s major
shareholder is entitled to over 25% votes in objecting the meeting’s resolutions on various
matters, no shareholders can counterbalance the votes of such major shareholder.

Risk Management Plan: The Company has appointed Independent Directors perform the
duties as part of the Audit Committee which include auditing, considering and scrutinizing to
prevent any transactions that may potentially lead to conflict of interest and to ensure
transparency throughout the Company’s business operations.

2.3 Risk from Uprising and Natural Disasters

Uprising and natural disasters are unexpected events that can directly and indirectly impact
the Company’s business operations. Nevertheless, having established measures and action plans
in advance for handling such situations can help to minimize the severity of damage and losses.

Risk Management Plan: The Company developed short-term and long-term
emergency plans for tackling these emergency cases. Its short-term plan involves providing a
backup facility for continuing the Company’s business operations in the event that the current
workplace is inaccessible. The Company’s long-term plan, on the other hand, aims at investing in
ICT system to be used as data backup to ensure business continuity in case of the current
workplace in inaccessible and the Company must be promptly transferred to other places or work

from home automatically.
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3. Driving Business for Sustainability

1

Good corporate
goverment 5 E

Environment Business

preservation Sustainability engagement
Management with fainess
Policy and
5 @ Target 3
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community and society personnet

and respec human rights

Responsibility to
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3.1 Sustainability Management Policy and Target
(1) Good corporate governance
The Company operates the business in accordance to the policy of business operations
with honesty, transparency, and fairness, in which its actions can be inspected by considering the
responsibility towards the related stakeholders for sustainable social responsibility according to
ESG. (Environmental, Social and Governance).
(2) Business engagement with fairness
The Company operates the business under competitive rules that are honest, truthful, do
not oppose any regulations, and do not infringe intellectual properties. If the Company is to use
the works or information that belongs to the external individuals’ rights for the Company’s
internal use, then the Company must carefully inspect to ensure that it is not infringing the
intellectual properties of others. The Company also promotes and builds conscience among
employees to perform in accordance to the Copyright Act of B.E. 2537, by setting a policy about
“Rules for using the Company’s Computers and Network Systems”, in which the Company’s
computers must use authorized software that received permission from the copyrights’ owners;
and which are granted the permission to use by the Company only.
(3) Fair treatment to personnel and respect in human rights
The Company strictly operates the business under the required labor regulations and has
procedures of personnel management that promote employees’ rights and support development
in career advancement of employees in every level with equality and fairness, and does not
perform any discrimination against the employees. The Company promotes the principles of
human rights, and opens to listening the comments and suggestions, and provides freedom of
the employees’ associations. The Company absolutely does not have employment policies for
child labor and illegal labor. Apart from this, the Company also organizes various activities to
178 develop and motivate employees.
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(4) Responsibility to customers
The Company gives importance to the standards of the Company’s products and services.
The Company’s policy of Creative content provider, the Company will focus on the articles which
published in our media. Magazines, the Company select safety products for readers such as soy
ink and green read paper. For the services, the Company is focused in create customer satisfaction
with honesty and fairness.
(5) Development in community and society
The Company encourages employees to participate as volunteer in ICT knowledge to kids,
and organized annual fire drill trainings; furthermore, the Company always maintained the garbage
areas to be clean, hysgienic, not disturbing, does not produce odors and become the source of
spreading pathogen and germs, in order to keep the community safe and unpolluted.
(6) Environmental preservation
The Company is aware of the environmental quality. We are one of environment protection
with ourselves, families, and society. The Company had campaigned and educated employees
via email, PR board and Chill Talk’s meeting let them aware of and approach to environmental

management.

Management impacts on Stakeholders in the Business Value Chain

Stakeholders Expectations Treatment of Stakeholders
Shareholders/ - Perform work responsibly for - Manage and develop the organization to achieve
Investors society and the environment and  sustainable growth.

conduct business based on good - Communicate the company’s strategies and direction
corporate governance principles. to build confidence in investors.
- Hold annual general shareholder meetings.
- Publish company information on websites and online
media.
- Answer inquiries through investor relations channels.
Employees - Provide job security and advancement. - Promote and improve employee skills and knowledge

- Adapt in line with business changes.  continuously to facilitate employee development on

Provide appropriate remunerations  every level on the basis of equality.

and benefits as well as treatment in - Specify fair remunerations and benefits in accordance

accordance with labor laws. with labor laws.
- Respect human rights. - Treat all employees equally and respect fundamental
- Ensure work safety. human rights.

- Provide care and recommendations concerning

occupational safety, health and environment.

Customers - Set fair prices. - Produce quality products and services at appropriate
- Deliver valuable products and prices to meet customer needs and and disclose product
services. and service news and information fully and accurately.
- Protect customer information. - Do not disclose customer information without
- Provide recommendations. authorization, and store customer information
- Heed opinions and systematically and safely without improper uses of
complaints. information.

- Establish agencies responsible for providing product
and service recommendations, consultations,
problem solutions and various suggestions.
179
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Management impacts on Stakeholders in the Business Value Chain

Stakeholders Expectations Treatment of Stakeholders

Business - Treat trade partners fairly. - Include equality considerations in business activities

Partners/ - Comply with trade and have in place a fair trade partner selection policy.

Creditors conditions. - Do not damage the company’s reputation, nor violate
- Combat corruption. any law, nor purchase goods from trade partners who
- Operate business in a violate human rights or infringe upon intellectual

principled and disciplined manner  property rights.
in relations to - Comply with contracts and terms as agreed upon
creditors. and, if terms cannot be followed, inform creditors to
seek mutual solutions.
Competitors - Follow the rules for good - Engage in fair trade competition in accordance with
competition in accordance related regulations and laws.
with related regulations and laws. - Do not monopolize or require trade partners to only

sell the company’s products.

Community and - Promote and support social - Be responsible for providing social assistance and

Society activities that benefit support public benefit activities for communities and
communities and society. localities where the company conducts business.

- Give importance to - Fight against, provide training in and control and

anticorruption. supervise prevention and monitoring of risks for corruption

and never pay bribes to obtain business gains.

Sustainability Management in Social Dimension

The Company’s business does not direct impact on the environment. However, the
Company is aware of the environmental quality. We are one of environment protection with
ourselves, families, and society. The Company had campaigned and educated employees via
email, PR board and Chill Talk’s meeting let them aware of and approach to environmental
management as follows:

1. Energy: Reduce consumption, using energy-saving electrical appliances i.e., air
conditioners, LED, lessen the use of elevators and turn-off the lights after using.

The Company’s energy-saving plan, in 2022, the Company will be collecting statistics on the
use of energy resource. Promote conscience and raise awareness about energy consumption
through various company activities.

2. 3R’s of Environment

- Reduce (think before use), such as edit on the screen, not on paper, using soft files, to
print or copy the both sides and use fabric bags.

- Reuse, such as double-sided paper or used to paper notes, rechargeable batteries.

- Recycle, to separate waste types that can be recycles i.e., paper uses on double-sided,
plastic and metal.

In addition, there is a campaign to separate waste such as general waste, recycle waste and
hazardous waste, to facilitate destruction or decompose.

3. Management to reduce greenhouse gas problems

The Company gives importance to management to reduce greenhouse gas problems. The
activities of the Company that may affect the amount of greenhouse gas emissions in terms of

180 energy consumption, such as the use of electricity from air conditioning and exhibition. However,
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the Company is in the early stages of reviewing data collection to define goals, approaches and
strategies to reduce future greenhouse gas problems which will reveal the processing time for
further notice.

For the environment, The Company’s event “Commart” encouraged the participants to
travel to the event by sky train or buses to reduce energy consumption in transportation, utilized
technology for registration using QR Code to reduce paper usage, prohibited the use of foam food
containers to reduce global warming and greenhouse effect, and distributed e-Brochure to reduce
paper usage in print advertising. The partners can publish their products and promotion program
thru the Company’s PR channels. Recycle in Commart, the Company organized activities to
separate recycle waste and e-waste to send to the e-waste disposal properly.

Printing media, the Company lacks its own printing house. The Company’s policy to select
printing houses that use green-printing innovations in their production, including recycled paper
and natural printing ink made from soybeans, which help reduce harm from chemicals that might
affect readers’ health. These materials are also naturally degradable, environmentally friendly
and can help reduce greenhouse gas emissions in production by an amount equivalent to turning

off 1,392 lights for 1 day. (See additional information at www.greenlifeprinting.com)

Sustainability management in the social dimension

The Company strictly operates the business under the required labor regulations and has
procedures of personnel management that promote employees rights and support development
in career advancement of employees on every level with equality and fairness, and without
discrimination, whether in terms of employment, remunerations, promotions or training. There is
also no discrimination on the basis of differences in sex, age, place of education, ethnicity, religion
or lack of social privileges. Furthermore, the Company encourages and listens to the opinions and
recommendations, and the right to assemble. The Company has a strict policy to not employ
child labor or illegal labor and also organizes activities to develop and motivate employees; for
examples

- Having employees to attend both internal and external training according to the jobs’
responsibilities, in order to enhance knowledge and capabilities of the employees and adapt them
to their works.

- Annual medical check-ups for all employees and also their family for special price.

- The Executive meet employees: The Company annual meeting the Executive to
communicate the Company’s policies and direction.

- To Present Gifts to employees who complete their 10, 20 and 25 years of service.

- Other benefits such as Group insurance (consist of Life, accident and health insurance),
Social Security, Provident Fund, Marriage Allowance, Funeral Allowance, Visit Maternity and Patient
allowance, Performance Bonus, etc.

- Encourage employees to participate in volunteer or perform acts of moral and good for
the society.

- Promoting workplace safety. Arranging firefighting scenario and evacuation fire drill training
continuously, including the workplace, infrastructure systems and safety equipment support to

all employees can work safety and healthy. 181
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- Promoting unity, such as organizing New Year’s Party for employees, and allows the
employees of every department to participate in activities to break the ice among them, to get

to know their co-workers better, and to create team unity.
Employee proportion by gender

No. o§n§yee ‘3"93.‘?9:' N - K ! 23 E 21

< 30 years < 30-40 years < 40 years

1 4persons 37persons 34persons

Employee turnover rate

® Al Employee 2021 2020

@ Employee Turnover

20

Persons

18

persons

105 91

persons persons

Average number of training hours per person per year

2021 2020

9.5 85

iR i

Accident statistics or strike rate Y2020-2021

- None -

Other activities

Granted the scholarships to the University of the

Thai Chamber of Commerce to support its

academic and educational purposes.

Granted the scholarships to the Mahidol

University to support its academic and

educational purposes.
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4. MANAGEMENT DISCUSSION AND ANALYSIS (MD&A)

The comparison of statement of financial position as of 31 December 2019 to 2021

Assets

Current assets

Cash and cash equivalents 39.23 15.22 82.46 3297  72.80 31.02
Trade and other receivables 63.61 24.67 75.80 30.31  56.38 24.02
Inventories 0.07 0.03 0.10 0.04 0.17 0.07
Other current financial assets 61.74 23.95 1.72 0.69 0.98 0.42
Other current assets 15.52 6.02 12.13 485  18.48 7.87
Total current assets 180.16 69.89 17222  68.86 148.80 63.40
Non-current assets

Restricted bank deposit 11.50 4.46 11.50 460  11.50 4.90
Property, building and equipment 45.16 17.52 44.94 1797  46.20 19.68
Intangible asset 17.01 6.60 13.30 532 1191 5.07
Withholding tax deducted at source 1.96 0.76 5.88 235 1349 5.75
Other non-current assets 1.99 0.77 2.28 0.91 2.83 1.20
Total non-current assets 77.63 30.11 7790  31.14 8592 36.60

Total assets 100.00 250.11

Liabilities and Shareholders’ equity

Current Liabilities

Trade and other payables 30.06 11.66 28.32 1132 18.07 7.70
Current portion of liabilities under

finance lease agreement 0.32 0.12 0.40 0.16 0.38 0.16
Other current liabilities 5.48 2.13 5.11 2.04 2.60 1.11
Total current liabilities 35.86 13.91 33.83 1353 21.05 8.97

Non-current liabilities

Liabilities under finance lease agreement

- net of current portion = = 0.32 0.13 0.71 0.30
Reserve for long-term employee benefits 8.52 3.31 7.64 3.05 6.15 2.62
Total liabilities 44.38 17.22 4178  16.71 2791 11.89
Shareholders’ equity

Share capital Registered 116.50 116.50 116.50

Share capital-Issued and fully paid 116.50 45.19  116.50 46.58 116.50 49.63
Share premium 83.46 32.38 83.46 3337  83.46 35.56
Retained earnings (deficit)

- Appropriated - statutory reserve 11.65 4.52 11.65 466  11.65 4.96
- Unappropriated (deficit) 1.79 0.69 (3.28)  (1.31) (4.81) (2.05)
Total shareholders’ equity 213.40 82.78 20833  83.29 206.81 88.11

Total liabilities and shareholders’ equity 250.11
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Operating results Y2021

In 2021, the overall Thai economy continued to be affected by the Covid-19. In Q2-Q3 the

government announced the halt of economic activities, which directly affected the Company’s

business. The Company had developed platform for organizing virtual events. As a result, in Q4,

the Company was able to resume business activities. The Company’s total sales amounted to

169.22 million baht and had a net profit of 5.20 million baht, an increase from the previous year

by 1.64 million baht or 46.01%

4.1 Management’s Discussion and Analysis of Financial Position and Operating Results

1. Operating results

1.1 Total Revenue

Unit: MB

225
169 165 162
I 136 l
T T T T I T

2021 2020 2019 2018 2017

1.2 Operating revenues comparison by segments

295 Unit: MB

164 161
136

52 46
45

39

: I i [
2021 2020 2019 2018 2017
i Event W Media & Contents Digital service e Total Revenue
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In 2021, the Company had total revenue of
169.22 million baht, a decrease of 55.55 million
baht or 24.71% from the previous year, mainly
from last year’s revenue of One-off Projects
finished at the beginning of the year. In
addition, this year’s COVID-19 situation, the
Company was unable to hold Commart event
in Q3. However, the Company has increased its
revenue stream by developing an online
platform. This makes it possible to earn income
from outsourcing activities offline and online to

compensate for missing income.

Revenue by segment can be seen that in the
year 2021, the revenue increased from Media
& contents of 15.41 million baht from special
activities for offline and online service. Digital
service & Event revenue decreased from the
previous year to 66.52 and 5.89 million baht,
respectively mainly from the government
projects (One-off projects) and the Company
was unable to hold “Commart” event in Q3

under the Covid-19 situation.



1.3 Proportion of Operating Revenue (%Common Size)

In 2021, it can be seen that the revenue

y o 33% 29% structure in each segment has a similar ratio in
39%

59% . order to reduce the risk of relying on one side

24% of the business. The proportion of revenue

. from Digital service, Event and Media &
Contents were 39%, 33% and 27%

45% 40% 20%
285 8% respectively.
2021 2020 2019 2018 2017
Event M Media & Contents Digital service

1.4 Costs and Expenses

Change (+/-)

MB %
Cost of sales and services 117.68 7219 180.84  82.09 (63.16) (34.92)
Selling and Administrative expenses 4534  27.81 39.46 1791 5.88 14.90
Total 163.03 100.00 220.30 100.00 (57.28) (26.00)

In 2021, the Company’s cost of sales and services were 117.68 million baht, a decrease of
63.16 million baht or 34.92% from the previous year, it is mainly from the government projects
(One-off projects) and cost of event which is consistent with the decrease of revenue.

Selling and administrative expenses in 2021 amounted to 45.34 million baht, an increase of
5.88 million baht or 14.90% from the previous year, affecting from last year the Board, Executives
and all Employees jointly reduced their salaries to reduce the Company’s burden during the
impact of the epidemic of Covid-19. In addition, this year, there was a financial advisor’s valuation

expense concerning a tender offer which was for the minority shareholders’ benefit.

1.5 Net profit
In summary the Company’s net profit for the
Unit: MB year was 5.20 million baht, an increase of 1.64
million baht from the previous year, although
5.20 the Company’s total revenue has decreased,
but it’s a high-cost revenue, together
356 3.40 with strict cost management. As a result, the
2.16 Company has a higher gross profit, the
1.33 overall performance has improved from the

previous year.

2021 2020 2019 2018 2017
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2. Analysis of Financial Position

Change (+/-)

MB %

Assets

Current assets

Cash and cash equivalents 39.23 15.22 8246 3297 (43.23) (52.43)
Trade and other receivables 63.61  24.67 7580 30.31 (12.19) (16.09)
Inventories 0.07 0.03 0.10  0.04  (0.04) (35.71)
Other current financial assets 61.74 23.95 1.72 0.69 60.02 3,483.80
Other current assets 15.52 6.02 12.13 4.85 3.39 27.99
Total current assets 180.16 69.89 172.22 68.86 7.95 4.61
Non-current assets

Restricted bank deposit 11.50 446  11.50 4.60 = =
Property, building and equipment 45.16 1752 4494 17.97 0.22 0.49
Intangible asset 17.01 6.60  13.30 5.32 3.71 27.92
Withholding tax deducted at source 1.96 0.76 5.88 235  (3.92) (66.67)
Other non-current assets 1.99 0.77 228 091  (0.29) (12.68)
Total non-current assets 77.63 30.11 7790 31.14 (0.27) (0.35)

Total assets 100.00

As of 31 December 2021, the Company has total assets of 257.79 million baht, an increase
of 7.67 million baht or 3.07% from the previous year. The main items were the increased of

other current financial assets. (Short term bank deposit 3-6 months)

Change (+/-)

MB %
Liabilities

Current Liabilities

Trade and other payables 30.06 67.73 2832 67.78 1.74 6.15
Current portion of liabilities under

finance lease agreement 0.32 0.71 0.40 0.96 (0.08) (20.86)
Other current liabilities 5.48 12.36 5.11 12.22 0.38 7.38
Total current liabilities 35.86 80.80 33.83 80.96 2.04 6.02

Non-current liabilities

Liabilities under finance lease agreement

- net of current portion - - 0.32 0.76  (0.32) (100.00)
Reserve for long-term employee

benefits 8.52 19.20 7.64 18.28 0.88 11.55
Total liabilities 4438 100.00 41.78 100.00 2.60 6.23

As of 31 December 2021, the Company had total liabilities of 44.38 million baht, an increase
of 2.60 million baht or 6.23% from the previous year. The main increase was Trade and other
186 payables from business operation.
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Change (+/-)

MB %
Shareholders’ equity

Share capital Registered 116.50 116.50

Share capital-Issued and fully paid 116.50 5459  116.50 5592 = =
Share premium 83.46  39.11 83.46 40.06 = =
Retained earnings (deficit)

- Appropriated - statutory reserve 11.65 5.46 11.65 559 = =

- Unappropriated (deficit) 1.79 0.84 (3.28) (158) 507 154.47
Total shareholders’ equity 213.40 100.00 208.33 100.00 5.07 2.44

As of 31 December 2021, the Company had a total shareholders’ equity of 213.40 million
baht, an increase of 5.07 million baht or 2.44% from the previous year because of the operating
result of 2021.

3. Financial Ratio Analysis
3.1 Profitability Ratios
Gross Profit Margin Ratio (%)

In 2021, the Company’s gross profit ratio was

0 30.44%
29.84% 27.95% 24.94% 29.84%, an increase from the previous year

19.53% (19.53%), because of the decrease revenue
from government projects (One-off projects)

and event which have higher costs.

2021 2020 2019 2018 2017

Net Profit Margin Ratio (%)
3.07% .
In 2021, the Company’s net profit margin

2.51% . .
ratio was 3.07%, an increase from the
0,
1.58% 1.33% previous year (1.58%), from the Company has

0.81% better control in cost and expenses.

2021 2020 2019 2018 2017

Return on Assets Ratio (ROA) (%)

2.44%
In 2021, the Company’s return on assets ratio

1.84% ! )
was 2.44% more than the previous year’s
1.42%

0.77% 1.01% ratio (1.84%), because of the increase in the
. (]
operation’s profit.

2021 2020 2019 2018 2017
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Return on Equity Ratio (ROE) (%)

2.47%

1.72% 1.66%

1.07%
0.64%

2021 2020 2019 2018 2017

3.2 Liquidity Ratio

Current Ratio (Times)

7.90
7.07 6.99

5.02 5.09

2021 2020 2019 2018 2017

Cash cycle (Days)

111
97

74
53 62 55

32
27 o8 26

2021 2020 2019 2018 2017

3.3 Financial Leverage Ratios
Debt to Equity Ratio (Times)

0.21 0.20

013 013 0.14

2021 2020 2019 2018 2017
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In 2021, the Company’s return on equity ratio was
2.47% more than the previous year’s ratio (1.72%)
because of the increase in the operation’s profit.

As of 31 December 2021, the Company’s current
ratio was 5.02 times which was slightly decreased
from the previous year’s ratio (5.09 times).
It shows that the Company still has excellent
liquidity and short-term debt repayment ability.

In 2021, the Company had an average collection
period of 97 days, increasing from the previous
year with an average collection period of 62 days
due to the Covid situation and customers’ Work
from home situation had made the long process
of collection.

The average payment period was 53 days,
increasing from the previous year (27 days).
Then 2021’s cash cycle was 44 days compared to
the previous year at 35 days.

As of 31 December 2021, the Debt to
Equity’s ratio was 0.21 times, similar to the
previous year at 0.20 times. This ratio still
shows the stability of the Company’s
capital structure which is largely dependent

on the Company’s own funds.



3.4 Asset Management Ratio

Account receivables

As of 31 December 2021, the Company had accounts receivable of 38.84 million baht and
net accounts receivables after deducting allowance for doubtful accounts of 38.81 million baht,
a decrease from the previous year by 11.80 and 11.19 million baht, respectively, which is
consistent with the decrease of revenue. Most debtors are not yet due, representing 75% of the
total debt and the debt that is overdue 1-3 months is 25% of total debt. The Company has a

total allowance for doubtful accounts amounting to 0.03 million baht.

Aging of Trade account receivables as of December 31

1%

2021

¥ Not yet due
M 1-3 Ms

2020

u Not yet due
m1-3 Ms

3-6 Ms
= Over 6 Ms

The Company has credit term policy as follows:
1. To consider the client’s qualifications and cash flow under the Company’s credit policy
by credit and management department.

2. Credit Team classified by customer type

- General company 30 days
- Agency 60-90 days
- Distribution 90 days

The Company’s reserves doubtful debt policy.

1. By aging, the account receivables with ages 3-6 months reserved 25%, ages 6-9 months
reserved 50%, ages 9-12 months reserved 75% and over 1 year reserved 100%.

2. By fact, in case there is an indication that the Company can’t collection any debt. The
Company was reserved the doubtful debt immediately.

In addition, the Company must be complying with the financial report standards, and
provision of the higher amount.
Inventories

As of 31 December 2021, the Company had an inventory of 0.07 million baht, consisting of
raw material 0.06 million baht and net finished goods 0.004 million baht, which had cost 0.32
million baht and devalue 0.32 million baht (The previous year, cost 0.66 million baht and
devalue 0.62 million baht). Most of them are old pocket books. The Company has no policy to
produce pocket books for distribution.

The Company’s devaluation policy was to reserve a total 100% of outdated publications,
which had an inventory aging of more than 6 months and other goods that were not

economically useful. The devaluation must be complying with the financial reporting standard.
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4.2 Factors Impact and Influences on Future Operations and Financial positions

The Company operates the business related to content management and creation of IT and
business media, provision of complete marketing media service, organization of IT trade exhibition,
business seminars and event organization for corporate customers both online and offline, which
have the factors that may affect the future operations and financial positions, including:

- Rapid change of information technology and digital technology influences that change in
consumer behaviors in terms of content consumption, information understanding, and
participation in trade exhibitions and seminars. Therefore, ARIP is required to continuously enhance
potentials and skills of the Company’s personnel, and develop new forms of service to meet the
change of consumer behaviors which leads to the possibility of becoming an organization of
innovations which can create products, services or effective forms of management to improve
long-term competitiveness.

- Development of new business model is necessary due to the continuous change of
business which affects the traditional business operation. The successful business transformation
will help the Company to continue its operation. However, the consumer needs have
dramatically changed, causing the Company unable to maintain its traditional way of doing
business. The Company, therefore, has to develop new business or expand its investment to meet
the market needs, which impacts the business and operating results.

- Relationship with suppliers and customers. Because of the company’s products and services
is IT trade fair that involving a partner who is a main distributor. Therefore, if not cooperated by
these partners may affect the product display area and operating income.

- Because of the main income of the Company partly from the exhibition. If at any time stop
or postpone the event of government measures to suppress certain necessities, such as the
COVID-19 epidemic. Causing the Company to stop postponing or reduce the size of the event.
This will affect the performance of the Company.

- Business operation guidelines for sustainable development - With the importance of
operating business sustainably, the Company gives importance to environmental, social and
governance issues that might contribute to rising operating costs such as through use of
environmentally-friendly materials that are naturally degradable or use of recyclable materials in

order to minimize utilization of limited resources and reduce pollution, etc.
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5. General Information and Other
Significant Information

5.1 General information

Other Relevant Information

Share Registrar

Auditor

Legal advisor

Investor Relation

Executive Director/ Company Secretary

Executive Director /Chief Financial Officer

Assistant Company Secretary

5.2

5.3
54
5.5

Other important information

Thailand Securities Depository Co., Ltd.
93, 14" Floor, Ratchadapisek Road,

Din Daeng, Din Daeng, Bangkok 10400
Tel : +66 (0) 2009 9000

Fax : +66 (0) 2009 9992

Ms. Kirdsiri Kanjanaprakasit

Certified Public Accountant (Thailand) No. 6014
EY Office Limited

33 Floor, Lake Rajada Office Complex
193/136-137 Rajadapisek Road, Klongtoey,
Bangkok 10110

Tel :+66 (0) 2264 9090

Fax :+66 (0) 2264 0789-90
WWW.ey.com

Miss Chotika Thimasat

Advanced Research Group Co., Ltd.

27 Tower Al FL. 5 Charoen Nakorn 14,
Charoen Nakorn Rd.,

Klongtonsai, Klongsan, Bangkok 10600
Tel : +66 (0) 24394600

Fax: +66 (0) 28613299

Mr. Thanit Klaewdetsri
Miss Pornpavee Sahawathanapong

Miss Chanika Kitrattanakan

5.2.1 Information that materially affects the judgment of investors - None -

5.2.2 Restrictions on Foreign Shareholders - None -

Legal disputes - None -

Secondary market in case the Company has securities listed in other countries - None -

Financial institutions with regular contacts, only for company that issue debt

instrument - None -
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Part 2
6. Corporate Governance Policy

The Company determines the corporate governance policies and code of conduct with the
aim of encouraging transparent and efficient operation in accordance with corporate governance
of Thai listed companies (CG code), 2017.

The Board of Directors is committed to manage the organization by adhering to the
corporate governance; therefore, policies, management mechanisms and regulatory systems are
determined to allow efficient operation and to achieve the company’s objectives and targets

under a direction of a business upholding its transparency and responsibility for all stakeholders.

6.1 Overview of policies and practices of corporate governance
6.1.1 Policies and practices relating to directors
The Company has set the guidelines regarding the responsibilities of the Board of Directors

as follows:

Structure of the Board

The Board of Directors consists of persons from various backgrounds, skills, experiences, and
expertise across genders and ages. At least one director has the experience in the Company’s
core business. The Board plays an important role in setting directions and overall strategy of the
organization and in monitoring, reviewing, and evaluating the Company’s performance.

The Board’s structure comprises independent directors for at least one-third of the Board
but no less than three directors. On 31 December 2021, the company had 8 directors including 2
executive directors or 25% and 6 non-executive directors or 75% which included 3 independent
directors or 37.5% more than 1/3 of total of the Board.

The Board appointed 4 sub-committees including the Audit Committee (AC), Executive
Committee, Nomination and Remuneration Committee (NRC), and Corporate Governance
Committee (CG) to consider important issues and help with The Company’s oversight (Details are

in the management structure diagram).

Duration and the Term in office of the Board

The Board of Directors: In each AGM, The Company will propose the names of 1/3 of the
directors who must leave their posts. The directors who have been in their positions for the
longest shall leave their posts. Directors whose term in office has ended may be re-elected.

The Audit Committee shall remain in office for 3 years. Members of the Audit Committee
whose term of office has ended may be re-appointed. To resign, the members of the Audit
Committee shall submit their letter of resignation to the Chairman of the Board at least 30 days
in advance. The Board shall approve the resignations and send the copies of the letter of

resignation to the SET within 3 working days.
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The Nomination and Remuneration Committee shall remain in office for 3 years. Members
of NRC whose term of office has ended may be re-appointed. To resign, the members of NRC shall
submit their letter of resignation to the Chairman of the Board at least 30 days in advance.

The Corporate Governance Committee shall remain in office for 3 years. The NRC will
select The Company’s directors and/or experts to propose to the Board to appoint Corporate
Governance Directors. Members of the Committee whose term of office has ended may be
re-appointed. To resign, the members of CG shall submit their letter of resignation to the Chairman
of the Board at least 30 days in advance.

Should a position of director and sub-committee member become vacant for reasons
other than the expiry of the term of office, the NRC shall seek a qualified person to replace the
resigned person. The appointed person shall remain in the position only for the remaining term
of office of the person whom they are replacing. (In case audit committee must be nomination
within 90 days)

Taking Directorship in other companies

Members of the Board can be a member of the Board of other listed companies; however,
doing so shall not impede their ability to perform duties as the Company’s directors and shall
not lead to any conflict of interest.

For Chief Executive Officer, the Company does not allow the person to become a member
of the Board of other companies, except of associated companies or other companies which the

Board approved.

The Nomination and Renumeration for directors and executives

The Company’s executives board authorizes the Nomination and Renumeration Directors
to nominate, renumerate and submit to the Board for consideration, then to propose to
shareholders for approval.

The criteria of nomination for the directors

1. Consider the suitability of specific knowledge, experience and specialization which are
useful to the Company.

2. Consider the diversity of gender, age, race, nationality, expertise, skill, and experience to
ensure that the directors can perform their work efficiently and complement the Board as a whole
with their different knowledge, ability and experience in the most effective performance.

3. Review qualifications of the candidates for compliance with the law, regulations of the
regulators and principles of good corporate governance of the Company.

4. Consider directors’ dedication

The criteria of the renumeration for the directors and sub-committees

1. The remuneration is divided into 3 portions, monthly remuneration, meeting allowance
and Directors’ bonus based on the operation results (no other benefits in other forms).

2. The remuneration is based on the responsibilities, the performance obligations, the
Company’s performance, by comparing with other companies in the same industry or companies
that perform similar business.

3. The remuneration of the Company’s directors must be approved by the shareholders’

meeting and sub-committee members must be approved by the Board.
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Self-Evaluation of the Directors

The Board conducts an annual Board Self-Assessment, both as an overall group and on an
individual basis. The Company secretary will prepare self-assessment forms with the following
criteria as follows: Structure and characteristics of the Board, roles and responsibilities of the Board,
Board meetings, Board’s performance of duties, their relationship with the Management team,
and self-development of Directors and Executives. All the results from the assessment will be
informed during the following Board meeting, along with suggestions on how to develop the
effectiveness of the Directors’ and/or related sectors’ work, in order to achieve the maximum
benefits of good corporate governance. The Board also has an annual assessment for the CEO of
the Company as well.

Y2021, the Company conducted for the self-assessment for the Board as a whole, the
self-assessment of sub-committees as a whole, the self-assessment of the Board of Directors and
of committee members on an individual basis and CEO evaluation. All the results from the
assessment will be informed the Board, along with suggestions on how to develop the
effectiveness of the Directors’ and/or related sectors’ work, in order to achieve the maximum
benefits of good corporate governance. The assessment results of the Board and all
sub-committee are very good to excellent. The assessment results of the member of Directors,

sub-committee members and CEO are very good to excellent.

Development of Directors and Executives

The Company encouraged members of the Board and Executives to attend seminars and
trainings which would be beneficial to their roles such as seminars and trainings on management
skills / industry insights to enhance their knowledge. Every director received trainings on director’s
role. (Details in “Board of Directors & Executive Committee page 14-21)

In 2021, Course attended by Directors and Executives

Name Position Course
1. AVM lsaraya Independent Director/Chairman of - Preparation for post COVID-19 (once in a
Sukcharoen AC/Member of NRC/Chairman of CG  hundred-year crisis, opportunity and prospect
offered post COVID-19)”
2. Assoc. Prof. Rana Independent Director/Member of - Preparation for post COVID-19 (once in a

Pongruengphant, Ph.D.  AC/Chairman of NRC/Member of CG  hundred-year crisis, opportunity and prospect
offered post COVID-19)”
3. Ms. Sunee Mattanyukul Independent Director/Member of - Preparation for post COVID-19 (once in a
AC/Member of NRC/Member of CG hundred-year crisis, opportunity and prospect
offered post COVID-19)”

4. Ms. Pornpavee Executive Director/CFO - In-depth financial analysis techniques and
Sahawathanapong effective solutions
- CFO 2022
5. Mr. Thanit Klaewdetsri  Executive Director/Business Media - Company Secretary Program (CSP) 122/2021
Director/Company Secretary - mai FANZI CLUB 2021

- Company Secretary Forum
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Orientation of new directors

The Company encourages and facilitates training for new Directors by providing the Board’s
handbook. Training and site visits to the company and its subsidiaries are also included. Directors
are entitled to acknowledge and sign the Business Code of Conduct before commencing his/her
role.

In 2021, the Company has no new director.
Succession Plan

The Board required a CEO succession plan to assure investors, organizations, and employees
that the Company’s operations will continue seamlessly if the position becomes vacant. The Board
assigned the Human Resource department to be in charge of determining the criteria and
succession plan and ensure that the plan is reviewed every year.
Oversight for Associated Companies and Joint Ventures

In 2021, The Company had no associated and/or subsidiary company; therefore, it did not

provide any oversight.

6.1.2 Policies and practices related to shareholders and stakeholders

Shareholders’ rights

The Company realizes that shareholders, including institutional investors, have the ownership
right; as a result, The Company has given shareholders the rights in every area eligible by the law
and in compliance with The Company’s policy; for instance, the right to purchase or transfer shares,
the right to attend annual general meeting, the right to express opinions, the right to propose
meeting agendas before the meeting day, the right to nominate a person to be a member of the
Board, the right to vote for the appointment or termination of a member of the Board and the
Company’s auditor, the determination of the Board’s and external auditor’s remuneration, the
right to consider and determine the allocation of dividends and the Company impactful matters,
and the right to access to the Company’s Information adequately, quickly, and conveniently
accessible through various channels to allow the shareholders having sufficient time to review
and make decisions.

The Company held an annual general meeting once a year. In 2021, the meeting was held
on 8 April 2021. In setting the meeting date and time, The Company takes the convenience for
shareholders and institutional investors who will attend the AGM into account. The Venue must
be easy to commute, provided utterly parking spaces, accessible by public transportation and
the measure to prevent the spread of COVID-19 strictly.

The Company provided shareholders the right to propose the meeting agenda prior to the
meeting as well as the right to nominate a person to be a member of the Company’s Board in
the 2021 annual general meeting during the period from 1-31 December 2020. However, during
that period, no shareholder proposed an agenda or nominated a person to be a member of the
board in advance.

The Company sent out invitation letters with details on the meeting agenda both in Thai
and in English. The information covered the matters to be determined which must be made at
the meeting, also provide the cause and background of reasons for including the decisions with

facts and rationales, details of each agenda, and opinion of the board. The Company also sent -
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out Proxy Form B as specified by the law and the list of the members of Independent Director
as well as instructions on how to appoint a proxy to enable another person to attend the meeting
on the shareholder’s behalf. On top of this, The Company had distributed a map which showed
the directions to the meeting venue for 21 days prior to the meeting. The map was also publicly
available on The Company’s website at http.//www.aripplc.com 30 days prior to the meeting
day. Aside from this, The Company put an advertisement on the details of the AGM for the year
2021 in the newspapers for three consecutive days prior to the meeting day.

On the day of the AGM, The Company utilized a Barcode system in use of the registration
and vote collection to speed up the processing of the votes. The Company prepared the sufficient
numbers of personnel to facilitate verification and registration of shareholders who attended the
meeting with no more than 20 minutes used for services the shareholder or processes the Proxy
Register. The Company also provided stamp duty using on the proxy forms for shareholders.
Prepare ballot card for shareholders and proxies who attended the meeting, and kept them
when the meeting finished. To further facilitate shareholders, when the meeting commenced,
The Company’s secretary announced the number or percentage of shareholders who attended
the meeting themselves and those who appointed another person to attend the meeting on
their behalf with clear distinction. The secretary also announced the voting procedures and how
the votes would be counted to the shareholders with one vote per share. During the meeting,
The Company gave shareholders the opportunities to ask questions and record minutes of meeting
on each agenda. For transparency purpose and good corporate governance, The Company
invited a legal advisor “Miss Chotika Thimasat” to be witnessed as a voting committee. For the
voting results, The Company announced the results of the 2021 meeting by presenting the voting
results on each agenda classified as “Yes”, “No”, “No Vote” and “Voided Ballot”. After the meeting
ended, the results were sent to the Stock Exchange of Thailand (SET) on the same day and
published on The Company’s website. The Company took a complete meeting’s minutes and
sent to the SET. The minutes and related media became publicly available on The Company’s

website within 14 days after the AGM Day. The Company recorded VDO in the meeting.

Equal treatment of shareholders

The Company has a policy to treat and protect the rights of all shareholders equally and
fairly based on good corporate governance principles in 2021 as following outlines:

1. Shareholders have the right to vote based on the numbers of share held, the right to
give one vote per share, and the right to assign a proxy to attend the meeting on their behalf.

2. The Company provides an opportunity for shareholders to propose an agenda and
nominate any person to be a member of the board before the 2019 meeting during the period
from 1-31 December 2020 at least three months in advance according to The Company’s policy.
The Company disclosed the rules and procedures on The Company’s website and informed
shareholders through the SET.

3. The Company published its invitation letter and the meeting details on its website both
in Thai and English 30 days prior to the meeting and sent out documents via postal mail by its
Securities Depository Center 21 days in advance.

o 4. If shareholders are unable to attend the meeting, The Company sent out Proxy Form
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B together with invitation letter, providing instructions on documentation of proxy appointment.

The Company also proposed members of the Independent Directors as an alternative to the
shareholder’s proxy assignment. The members were AVM lIsaraya Sukcharoen and Assoc. Prof.
Rana Pongruengphant, Ph.D.

5. In organizing the meeting, the Board did not add any agenda which was not already
listed on the invitation letter for shareholders’ consideration.

6. The Company had a clear policy and announced the time to halt the trading of its
securities 30 days before the announcement of the Company’s financial statements to the Board
and the Company’s Executives in strict compliance with the SEC’s regulations.

7. The Company prepared a report on asset ownership of the Board and the Executives
with accuracy and completeness. The Company presented the report at the Board meeting on a
quarterly basis. The Company has never received any warning about its misconduct from The
Company’s secretary.

8. When there is any change or newly appointment of the Board, The Company will inform
the SEC to ensure its information is always up-to-date.

9. The Company has not provided any financial assistance to non-affiliated companies. There

is neither cross-shareholding in its share ownership structure nor share repurchase.

Stakeholders’ role

The Company recognizes the rights of every stakeholdersand has clearly specified policies
and guidelines for every stakeholders category to reassure and to build confidence for stakeholders;
including shareholders, employees, customers, suppliers, creditors, competitors, the general
public and the overall society. The Company has organized cooperation between stakeholders
to operate best profit, create jobs and business with financially sustainable. The Board is confident
that stakeholders’ rights are being protected and treated with the good practices in consideration
of efficient resource allocation and including the impact on the environment.

The best practice to the stakeholders

« Shareholder/Investor: The Company is determined to be a model representative for its
shareholders in carrying out business transactions, and commits to maximizing shareholder
satisfaction in regards of building sustainable long-term growth, while disclosing transparent and
reliable information for its shareholders.

Y2021, the Company got the quality scored of AGM at 100/100 and 92% in the quality score
on Corporate Governance Report of Thai listed companies.

« Employees: The Company has established policies that recognize the importance of safety,
sanitation and a conductive work environment as factors of successful business transactions. Thus,
the Company is responsible for implementing and maintaining a safe working environment
to nurture and protect the lives and the property of all of its employees. All of our Directors,
Executives and employees included, are the Company’s most valuable assets and a critical factor
for success. Thus, the Company must place an emphasis on developing and promoting a positive
working atmosphere, along with a culture of teamwork, consideration, and respect for
individuality on the fundamental basis of human rights. The employment, promotion and

transferal of all employees shall be considered on a fair and equal basis based on ethical -
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standards. The Company’s staffs will be nurtured to deliver as much value to the Company as
possible, by developing their knowledge in their given profession, nurturing their mindsets and
personal skills, as well as developing their career paths. Training courses will be organized both
internally and externally for at least 50% from the average total number of employees in a given
year. Furthermore, policies to manage employee compensation and welfare must also be managed
in a just manner, and strictly comply with labor laws.

In 2021, The Company revised the employment practices to enhance all the rights and
benefits regarding employment policy. The Company also evaluated employees at every level
using the KPIs system applied with the Balance Scorecard principles.

« Customer: The Company is committed to deliver customer satisfaction and earn the
customers’ trust in our products and services through remarkable quality and reasonable price,
along with the contributions of the strong customer relationship. The Company strives to enhance
the product qualities and service satisfactions, protect customer information, and avoid misusing
information or data into fraud or corruption. The Company provides advice and recommendation
with the customer’s best interest at its core.

In 2021, The Company had not received any customer complaint. The Company had a
survey of customer satisfaction at the “Commart”, the most customers satisfied with every brand
in event, the best promotion and can received products immediate.

« Business Partners and Creditors: The Company’s dealings with any business partner shall
be conducted in a manner that upholds the reputation of the company and all relevant laws.
The Company does not support partners with unethical business practices, illegal actions,
corruption, intellectual property violations or human rights violations. The Company employees
must be aware of the common interests of the Company’s business partners and treat them
equitably. The Company determines clear and just policies and guidelines for the selection of
business partners. The Company shall also consider its business partners to be a key factor in
jointly creating a value chain for its customers.

In regards of its treatment of Creditors, the Company is committed to conducting business
with principle and discipline to establish trust. The Company will adhere to the contract or the
terms of agreed requirements. In the case of non-compliance, the Company will notify its creditors
in order for both parties to jointly find a solution.

In 2021, The Company sought products and services in accordance with the procurement
rules by using price comparison to ensure equal treatment, transparency, accountability, and no
overreliance on any suppliers. The internal audit department reviewed the procurement
procedures annually and found no significant issue that could indicate lack of efficiency in the
Company'’s operations and internal control. The Company had no disputes or complaints from
its Partners or Creditors.

« Competitor: The Company supports and promotes free and fair competition without
monopolization or forcing suppliers to only supply to the Company. The Company has no policy
to use any means to unethically or unlawfully acquire competitors’ information.

In 2021, The Company adhered to the equality and fairness principles and never had any

disputes or complaints from competitors.
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« Community and society: The Company are a member of the society who has a
responsibility in helping the society, supporting community’s activities, and encouraging employees
to partake in the social responsibility activities.

In 2021, the Company granted the scholarships to the University and participated in
activities with partners.

« Environment, Safety, and Hygiene: The Company believes that the Company is
responsible for the environment, safety, and hygiene; as a result, The Company has developed a
policy to ensure that employees can work safely following the relevant laws.

In 2021, The Company had a policy concerning workplace safety and hygiene and
provided first aid trainings in case of emergencies including accidents, fire, earthquake, and
disease outbreak for employees’ safety. The Company kept a healthy work environment and
undertakes germ and rodent prevention by providing the Antigen Test Kid (ATK) to employees at
risk of meeting with outsiders every week in the event that a patient was found or came in contact
with a patient, disinfectant will be sprayed as soon as it was known. Also, the company requested
new employees to undergo an RT-PCR examination before starting work. The Company had no

work-related accidents or illnesses.

Information disclosure and transparency

1. The Company puts an emphasis on information disclosure that is accurate, complete,
transparent, and timely. The Company discloses our long-term goals, business operations, and
related transaction including financial information, operating results, and other related information
that’s necessary for decision-making of investors and related parties, whereas information have
been published through various media of the Stock Exchange of Thailand and the Securities and
Exchange Commission Thailand platforms. Furthermore, the Company has posted that information
on its website both in Thai and English: Annual Report (56-2), Annual Registration Statement
(Form 56-1), contact information for investor relations, and email address at tarip@arip.co.th.

2. The Company reports corporate governance policy that had been approved by the Board
by summarizing and reporting the Company’s operating statements through various channels
including The Company’s Annual Report and website.

3. The Company presents the Board’s responsibility report on its financial statements and
the auditor’s report in Form 56-1 and annual report. The Company sent the financial report to
the Stock Exchange of Thailand and the Securities and Exchange Commission in time before the
deadline. There was no item on which the Company’s Auditor would provide conditional opinions
and no inaccurate financial statements, nor none-opinion on the financial statements.

4. The Company discloses lists of the Independent Directors along with the roles and duties
of the Board and Audit Committee, the Directors’ remuneration, the total number of meetings
and the number of meetings each member attends, and the Directors’ profile in Form 56-1 and
annual report.

5. The Company has assigned personnel who are responsible for providing information and
communicating with shareholders, investors, and security analysts. The Company also organized

and invited them to the Company visiting when it sees appropriate.
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6. The Company reports security ownership of the Board, Executives, external auditor, and
parties relating to the financial information such as accounting manager as well as spouse and

underage children who hold The Company’s securities. The Company also reported possible
conflict of interest to the Board to update on The Board’s meeting quarterly.

7. The Company presents the shareholding structure and clearly disclosed the shareholding
of the Board and Executives. The Board understood the relationship structure of shareholders
which might affect the controlling and management power of the Company.

8. The Company hired an external auditor who is independent and has auditor’s qualifications
that are generally accepted. The external auditor is certified by the SEC. The Company also
disclosed auditor’s fee and other service fees paid to the external auditor or the audit firm.

In 2021, The Company published its financial and non-financial information with transparency
and within the time as specified by the Stock Exchange of Thailand through various channels of
the SET and The Company’s website http.//www.aripplc.com. The Company presented a report
on its responsibility for financial statements and Auditor’s report in the annual report and
disclosed information on the remuneration of the Board and Executives in details describing the
type and amount of the remuneration in the annual report and Form 56-1.

The Company proposed to the Shareholders appointing EY Office Limited to be The
Company'’s external auditor for Y2021 at the shareholders’ meeting. According to the Company’s
policy, the auditor had no relationship that could affect its independence. The Company was
actually paid the Auditor’s Fee of 1,200,000 baht, not have any service fee. The Company has
no subsidiary, therefore no auditor appointment and no audlit fee.

The Board, Executives and Accounting manager has notified the changes on stakeholders’
lists and reported on security ownership at the Board’s meetings every quarter.

In 2021, Mr. Min Intanate Director/Executive Chairman, the Board had traded the
Company'’s shares; and report to the Company’s secretary before 3 days. (The detail of

Shareholder structure on page 171)

Report on the Company’s securities holding by the Board, Executives, the spouses and

their underage children.

No. of Shares Changes No. of shares
Position
1 Jan 2021 - 31 Dec 2021
1. Mr. Manu Leopairote Chairman of the Board 780,000 - - 780,000
2. Mr. Min Intanate Director/Executive Chairman 206,338,000 93,432,000 46,600,000 253,170,000
3. Mr. Boonlerd Narathai Director/CEO 600 = = 600
4. Mr. Prayoon Rattanachaiyanont Director 1,064,400 = = 1,064,400
5. Dr. Wilson Teo Yong Peng Director = = = =
6. AVM lsaraya Sukcharoen Independent Director/ 950,000 - - 950,000
Chairman of AC/Member of
NRC/Chairman of CG
7. Assoc. Prof. Rana Independent Director/ - = = -
Pongruengphant, Ph.D. Member of AC/Chairman of
NRC/Member of CG
8. Ms. Sunee Mattanyukul Independent Director/ - = = -
Member of AC/Member of
NRC/Member of CG
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No. of Shares Changes No. of shares

Position
1 Jan 2021 - 31 Dec 2021
9. Ms. Pormpavee Sahawathanapong Executive Director/CFO 394,800 - - 394,800
10. Mr. Pornchai Jantarasupasang Executive Director/ 25,000 - - 25,000
CIT Director
11. Mr. Thanit Klaewdetsri Executive Director/ Business = = = =
Director

12. Mr. Wittaya Kitchanpaiboon Executive Director/ = = = =
Asst. Business Director

13. Ms. Nonglak Ngamkham Accounting Manager 200 - - 200

6.2 Business ethics

The Company’s directors have strong commitment to promote the way that the Company
do and manage the business with morality and responsibility to the economic and social overall,
in order to promote the Good Corporate Governance system based on honesty, fairness,
transparency and focus on creating good benefits for shareholders. and taking into account for all
stakeholders. Therefore, the Company has prepared a business ethics manual as a guideline for
Directors, Executives and Employees should practice which results in a good image of the
Company to investors and people involved and gain confidence from society. This will result in
sustainable growth of the Company, build wealth and financial stability which will benefit for all
stakeholders. (Details appear on the Company’s website, “www.aripplc.com”, Corporate Governance

Topics, Business ethics submenu)

6.3 The significant changes and developments of policies, practices, and corporate governance
systems in the past year

The company received 5-star ranking or excellence level in the survey project of corporate
governance of Thai listed companies (CGR) in 2021 conducted by Thai Institute of Directors (IOD).

6.3.1 Review of policies, practices and governance systems

The Company has regulated an annual review of corporate governance policy. In 2021, the
policies have been reviewed and improved in order to be consistent with the ASEAN CG Scorecard
for better adaptation for practices. Corporate governance policies were reviewed and improved
in the 5/2564 board meeting dated 8 November 2021, communication channels, training,
education and communication for all employees were also updated to allow important policies,
as well as practices to be in conformity with organization’s direction and operating policies.

6.3.2 Implementing and applying good corporate governance principles

In terms of topics that have not been exercised, the Company will then utilize them as

guidelines for further adaptations for practices, as follows:
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Principle/Best Practices by SET Explanation

1. The Chairman of the Board must be an The Chairman of the Board’s qualification accordance the
independent director. definition of independent director. But the Board has been
appointed him as the authorized director, and The Company’s
article no. 27: The Company’s authorized signature except
independent directors. Then the Chairman was not the

independent director.

2. The Board should specify the number The Board considered that each director has sufficient time
of listed companies in which each to prepare and attend the meeting of the Board and
director cannot hold more than 5 sub-committee.
companies.

3. The Board should determine that The Board considered and believes that independent
independent director can continually directors are knowledgeable and skilled persons, and
assume director positions for not experiences for the long time will help such directors better
longer than 9 years since the date of understand the Company’s business and independently
the first appointment. provides opinion to the Board.

6.3.3 Other noteworthy operation information according to corporate governance to
support assessments.

1. The Company received 100 points from ordinary shareholder meeting quality assessment
in 2021 conducted by Thai Investors Association.

2. The Company received a score in “excellence” level in corporate governance compliance
of Thai listed companies assessed by Thai Institute of Directors (IOD) with the support of Stock
Exchange of Thailand (SET) and Securities and Exchange Commission (SEQ).
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7. Corporate governance structure and
important information about the Board of Directors,
Sub-Committees, Management, employees and others.

7.1 MANAGEMENT STRUCTURE

Board of Directors

| |

Corporate Governance Nomination and Executive Committee Audit
Committee Remuneration Committee Committee
Strategy Internal Audit
& Support e
& IT Media

Creative

7.2 Board of directors’ information

7.2.1 Composition of the Board of Directors

Accounting,
Finance and HRM

The Company management structure consists of The Board of Directors and Sub-Committees.

As of 31 December 2021, The Board of Directors comprising 8 directors including 2 executive

directors (25% of total number of directors), 3 non-executive directors (37.5% of total number

of Directors) and 3 independent directors (37.5% total number of Directors).
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The Board of Directors comprising 8 directors as follows:

Name - Last Name Position Type of Directors
1. Mr. Manu Leopairote Chairman of the Board Non- Executive Director
2. Mr. Min Intanate Director/Executive Chairman Executive Director
3. Mr. Boonlerd Narathai Director/Chief Executive Officer Executive Director
4. Mr. Prayoon Director Non- Executive Director

Rattanachaiyanont
5. Dr. Wilson Teo Yong Peng  Director Non- Executive Director
6. AVM Isaraya Sukcharoen  Independent Director/Chairman of Audit Independent Director
Committee/Member of Nomination and
Remuneration Committee/
Chairman of Corporate Governance Committee
7. Assoc. Prof. Rana Independent Director/Member of Audit Independent Director
Pongruengphant, Ph.D. Committee/Chairman of Nomination and
Remuneration Committee/
Member of Corporate Governance Committee
8. Ms. Sunee Mattanyukul  Independent Director/Member of Audit Independent Director

Committee/Member of Nomination and
Remuneration Committee/
Member of Corporate Governance Committee

Definitions in accordance with the regulation of the Capital Market Supervisory Board

« Executive Director means a director who is an executive position and also an employee
of the Company and has management responsibilities.

 Non-Executive Director means a director who is not an executive position and has no
management responsibilities.

« Independent Director means an outside director who is not an Executive or a regular
employee of the Company or an Executive Director or Director who is authorized to sign on behalf
of the Company. They are independent from major shareholders, management and related
persons, able to act to protect the interests of all shareholders equally, and can help avoid

creating a conflict of interest between the Company and related persons.

Company’s Secretary
Mr. Thanit Klaewdetsri

7.2.2 Authorized Directors
Mr. Manu Leopairote, Mr. Min Intanate, Mr. Boonlerd Narathai or Mr. Prayoon
Rattanachaiyanont, the signatures of any two of the four above-mentioned directors affixed with

the Company’s seal shall bind the Company.

7.2.3 Authorities and Duties of the Board

Directors shall honestly and prudently perform their duties in accordance with the laws of
Thailand, the Company’s objectives, Articles of Association, and resolutions from shareholders’
meetings, all with the aim to protect the interests of the Company. A summary of their authorities

and duties are as follows:
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1. To hold an annual general shareholders’ meeting within four months after the last day
of each fiscal year.

2. To hold a meeting at least once every three months, as well as, attend a non-executive
directors’ meeting without the management team at least once a year.

3. To prepare the statement of financial position and statement of comprehensive income
at the end of the quarter that had already been reviewed by auditor. And the statement of financial
position and statement of comprehensive income at the end day of the fiscal year that have
already been audited by auditor will be presented during the Annual General Meeting for approval.

4. To consider the qualifications required of independent directors. Independent directors
are able to free their opinions on the Company’s management.

5. To set up an internal audit unit that directly reports to the Audit Committee, in order for
members to effectively monitor the Company’s operations.

6. To appoint a company secretary.

7. To designate any director(s) or any person as their proxies to act on behalf of the Board
on specific issues for a period of time under the Board supervision. The Board may change, amend
or cancel the proxy whenever it deems appropriate.

The Board may assign their proxy to the Executive Committee to perform certain activities.
However, the proxy shall limit the authorized person(s) not to make decision on any transaction
that may have any conflict of interest with the Company or its subsidiaries, except for the
transactions, which are already or under guidelines approved by the Board.

8. To take part in establishing the vision and mission of the company, in order for executives
and employees to move forward in a unified direction. These statements should be reviewed
annually. The Board must ensure the Company’s strategies are being implemented and comply
with the approved budget plan.

9. To determine the Company’s goal, policy, business plan and budget and to supervise
and ensure that the Executive Committee proceed with managing the Company in line with the
Company’s policy. The following matters require the approval of shareholders: a capital increase,
capital reduction, debenture issuance, disposal or transfer of the business or significant part thereof
to other parties, the purchase or acquisition of other businesses, and an amendment of
Memorandum of Association or Articles of Association, etc.

Furthermore, the Board shall ensure that the Company complies with regulations of the SEC
and SET, i.e., connected transactions, the disposal or acquisition of assets, etc.

10. To regularly monitor the Company’s performance according the business plan and budget.

11. To consider the management structure, appointment of the Executive Committee, Chief
Executive Officer, and members of other Committees.

12. A director shall not engage in any business which is similar or in competition with the
business of the Company or become a partner in an ordinary partnership or become a director
of a private company or any other company operating a business which is similar or in competition
with the business of the Company, unless he or she notifies the shareholders meeting prior to
the resolution of his or her appointment.

13. A director shall notify the Company without delay when he or she has a direct or indirect

interest in any contract which is made by the Company, and when he or she holds shares or -
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debentures of the Company or an affiliated Company, and shall indicate any increase or decrease
in the number of the director’s total number of shares.

14. The Board advocates for innovation, adding value to the company and its customers or
stakeholders as well as having a social responsibility towards society and the environment.

15. To arrange a performance evaluation on the Board as a whole, and an annual

performance evaluation of the Company’s Chief Executive Officer (CEO).

Approval Authority of the Board

1. To approve vision, mission objective and major policy such as the Corporate Government
Policy, Code of Conduct, Risk Management Policy, Monitoring of Insider Trading Policy, Anti-corruption
Policy, Internal Control Policy, Related Transaction Policy, and Policy on Conflict of Interest.

2. To approve financial investment, financial loan for amounts exceeding 20 million baht.

3. To approve procurement that exceeds the Executive Committee’s approval as authorized
for each item.

4. To approve investment projects and major operations under the Company’s objectives,
articles of association, resolutions of the shareholders” meetings and relevant laws, and supervise
the management to implement policies and plans as defined with efficiency and effectiveness.

5. To approve annual business plan, budget, manpower and capital expenditure.

6. To approve transaction under the Securities and Exchange Act, such as connected
transactions, property acquisition, and disposal.

7. To approve the interim dividends payment to shareholders.

8. To approve list of management to hold directorship in subsidiaries or joint-venture under

the agreement of proportional to its shareholding.

Roles and Responsibilities of the Chairman of the Board

To segregate the authorities and duties in the matter of the Company policy and management,
the Company has mandatory required a different person to appoint as the Chairman of the Board,
Executive Chairman and CEQ. The Chairman’s roles and responsibilities are as follows:

1. Call and chairing the meetings of the Board and the shareholders’ meeting, and jointly
with CEO to decide the agenda of each meeting.

2. Ensure each meeting’s efficiency and comply with laws, regulations and the Company’s
article of associations, as well as allowing directors’ queries and expression of free views.

3. Encourage the Board to do their duties effectively in conformance with the corporate
governance principles.

4. Oversee the performance of Boards and the sub-committees.

5. In the case of an equality of votes in the directors’ meeting, the chairman shall have a

casting vote.

7.3 Sub-committees
The Board has appointed 4 sub-committees: Audit Committee, Executive Committee,
Nomination & Remuneration Committee and Corporate Governance Committee. Each committee

) is assigned to consider and oversee specific matters before submitting the recommendations and
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opinions to the Board for consideration. Most members of the Sub - Committees are Independent

Directors except the Executive Committee.

7.3.1 Audit Committee

Appointed by the Board comprise of at least 3 independent directors as follows:

Name - Last Name Position

1. AVM Isaraya Sukcharoen Independent Director/Chairman of Audit Committee
2. Assoc. Prof. Rana Pongruengphant, Ph. D. Independent Director/Member of Audit Committee
3. Ms. Sunee Mattanyukul* Independent Director/Member of Audit Committee

Remark: *Ms. Sunee Mattanyukul is the member of Audit Committee who has knowledge and experiences in reviewing the

Company’sfinancial statements.

Audit Committee’s Secretary
Ms. Sadarin Chantakul

Authorities and Duties of the Audit Committee

1. To review and ensure that the Company’s financial reports (quarterly and annually) are
reliable and have adequately disclosed related information prior to submission to the Board.

2. To review and ensure that the Company’s internal control system and internal audit
system are suitable and effective. The Audit Committee would ensure the independency of the
internal audit unit, as well as approve the appointment, transfer and dismissal of the chief of the
internal audit unit or any other units in charge of internal audit.

3. To review and ensure the Company’s compliance with the Securities and Exchange Act,
the Exchange’s regulations, and the laws relating to the Company’s business.

4. To consider, select nominate and terminate independent person to be the Company’s
auditor, and to propose such person’s remuneration, as well as attend a non-management
meeting with an auditor at least once a year.

5. To review and ensure that connected transactions, or transactions that may lead to
conflicts of interest, are done in compliance with the Securities and Exchange Act, and are
reasonable and for the best benefit of the Company.

6. To prepare and disclose the Audit Committee’s report in the Company’s annual report.
That report shall contain at least the following information:

(a) An opinion on the accuracy, completeness and reliability of the Company’s financial
report.

(b) An opinion on the adequacy of the Company’s internal control system.

(c) An opinion on the compliance with the Securities and Exchange Act, the Exchange’s
regulations, or the laws relating to the Company’s business.

(d) An opinion on the suitability of an auditor.

(e) An opinion on the transactions that may lead to conflicts of interests.

(f) The number of the Audit Committee’s meetings and the attendance of such meetings
by each committee member.
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(g) Opinions or comments received by the Audit Committee from its performance of
duties in accordance with the charter.

(h) Other matters, as seen by the Audit Committee that should be reported to the
shareholders and general investors, under the scope of duties and responsibilities assigned by the
Board.

7. To perform other tasks as assigned by the Board and that are concurred by the Audit
Committee.

In the case that the Audit Committee’s duties are changed, the Company shall report the
resolution that causes such changes, and shall prepare a list Audit Committee members and scope
of work that are changed in the form as prescribed by the Stock Exchange of Thailand (SET). Such
changes must be submitted to the SET within 3 (Three) working days from the date on which the
changes are made. The changes must be reported in accordance with electronic reporting

procedures and regulations stipulated by the SET.

7.3.2 Executive Committee
Appointed by the Board, having duty of manages the Company’s operation to ensure the
compliance to objectives and policies set forth by the board. As of 31 December 2021, The

Executive Committee comprising 6 directors as follows:

Name - Last Name Executive Chairman

1. Mr. Min Intanate Executive Chairman
2. Mr. Boonlerd Narathai Executive Director/Chief Executive Officer/

Digital Agency Director

3. Mr. Thanit Klaewdetsri Executive Director/Business Media Director

4. Mr. Pornchai Jantarasupasang Executive Director/IT Media and Event Director
5. Ms. Pornpavee Sahawathanapong Executive Director/Chief Financial Officer

6. Mr. Wittaya Kitchanpaiboon Executive Director/Asst. Business Media Director

Executive Committee’s Secretary

Ms. Chanika Kitrattanakan

Authorities and Duties of the Executive Committee

The Executive Committee has authorities and duties to run the day-to-day operation of the
Company. They include devising of the Company’s business strategies, business plans, budset,
management structure and relevant authority structure. The Executive Committee is also
responsible for setting business operation guidelines corresponding to economic stituations. It is
to report the plan to the Board for consideration and/or approval. It has to also monitor the
Company’s performance in accordance with the approved policies. The Executive Committee’s
main duties are summarized as following:

1. To review annual budget allocation proposed by the management before proposing it
to the Board. In case of urgency, the Executive Committee may approve the change or increase
expenditure budget as it deems necessary, provided that it must report to the Board in the next

Board’s meeting.
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2. To approve expenditure according to the level of authorization that has been approved
by the Board.

3. To approve major investments as specified in the annual budget that are assigned or
approved by the Board.

4. To provide advice to the management in the area of finance, marketing, human resource
management, and other operations.

5. To approve the financial transactions as follows:

(@) No limit of authority for the Execute Committee if it approved financial transaction
within the scope of the business plan or annual budget that the Board has already approved.

(b) In case that it is not prescribed in the approved budget according to clause (a), the
Executive Committee has the power to approve financial transactions in an amount not
exceeding 20 million baht, whereby such power to approve financial transactions shall cover the
approval of expenditures in the general course of business, investment in capital assets or fixed
assets, financial loans, applying for credit facilities, as well as provision of guarantee, for instance,
provided that the Executive Committee has to propose top the Board’s meeting for
acknowledgement.

6. To perform other tasks as assigned by the Board.

The Executive Committee does not have the authority to approve any transaction with a
conflict of interest, or any transaction, which the Executive Committee or its related parties may
have a conflict of interest with the Company or its subsidiary (if any) according to SET’s regulations.
The Executive Committee is required to obtain approval from the Board or Shareholders for those
connected transactions in accordance with the Company’s Articles of Association or relevant laws.
This excludes any transactions done in accordance with normal courses of business, for which the

Board has already stipulated approval guidelines.

7.3.3 Nomination and Remuneration Committee (NRC)
Appointed by the Board, the Nomination and Remuneration Committee comprise of at least

3 Directors and Executives, more than half of members must be Independent Directors as follows:

Name - Last Name Position

1. Assoc. Prof. Rana Pongruengphant, Ph. D. Independent Director/ Chairman of NRC
2. AVM lsaraya Sukcharoen Independent Director/ Member of NRC
3. Ms. Sunee Mattanyukul Independent Director/ Member of NRC

Nomination and Remuneration Committee’s Secretary

Ms. Sadarin Chantakul
Authorities and Duties of the Nomination and Remuneration Committee

Part 1. Nomination

1.1 To set guidelines and policies with regards to the nomination of members of the Board,
members of other sub-committees and CEO. The Committee shall consider the appropriate
number, structure, composition of members, and qualifications, and propose to the Board and
Shareholders’ Meeting for approval (if any).
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1.2 To consider, nominate and propose suitable candidates for the position of the Board
and/or the sub-committee and/or CEO, to become a director, should a current Director’s term be
about to expire, should there be a vacant position and/or if the Company wishes to appoint an
additional Director.

1.3 To consider, succession plans for the CEO and Executives to ensure uninterrupted operation
and the availability of successors on retirement or inability to perform of the CEO or management.

1.4 To be responsible for answering any questions about nomination at a Shareholders’
Meeting on behalf of the Board.

1.5 To perform other nomination related tasks as assigned by the Board.

Part 2. Remuneration

2.1 To set guidelines and policies with regards to the Remuneration of the Company’s
directors and members of other sub-committees and propose to the Board and Shareholders’
Meeting for approval.

2.2 To determine necessary and appropriate monetary and non-monetary remuneration, for
members of the Board by taking into consideration each director’s duties and responsibilities,
performance and propose to the Board and Shareholders’ Meeting for approval.

2.3 To be responsible for answering any questions about remuneration at a Shareholders’
Meeting on behalf of the Board.

2.4 To perform other remuneration related tasks as assigned by the Board.

7.3.4 Corporate Governance Committee (CG)

Appointed by the Board, the Corporate Governance Committee comprise of at least 3
Independent Directors and/or Non-executive Directors, more than half of members must be
Independent Directors. And there must be an Independent Director serve as Chairman of

Corporate Governance Committee as follows:

Name - Last Name Position

1. AVM Isaraya Sukcharoen Independent Director/ Chairman of CG
2. Assoc. Prof. Rana Pongruengphant, Ph. D. Independent Director/ Member of CG
3. Ms. Sunee Mattanyukul Independent Director/ Member of CG

Corporate Governance Committee’s Secretary

Ms. Sadarin Chantakul
Authorities and Duties of the Corporate Governance Committee

1. To governing and monitoring business operations and the performance of the Board’s
committees, ensuring management personnel and company employees comply with the principles
of the Company’s policies, good corporate governance and related laws.

2. To establish and review significant company procedures and practices those comply with
the principles of good corporate governance.

3. To regularly evaluate the Company’s policies, principles and practices.

4. To provide suggestions relevant to business ethics and best practices to the Company’s

directors, management and employees.
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5. To ensure the principles of good corporate governance are performed in practice,
continuously and appropriately.

6. To report to the Board regarding the Company’s corporate governance along with its
opinions of the Company’s practices and recommendations for relevant improvements.

7. To perform other tasks as assigned by the Board.

In 2021, the Board had conducted 5 meetings. The Chairman of the Board shall pre-arrange
the agenda. Each director may propose other agenda to the board meeting according to the
determined methods and procedure. The Company has prepared meeting-related documents
in electronic form to the Directors at least 7 days in advance, which help facilitate the meetings
and shorten document distribution process. For Covid’s situation, the Company has organized
online meeting via Zoom. Directors can join the meeting at the office or online meeting. Before
the meeting, all participants must verifying their identities and the Company will be recorded the
meeting for reference. The Company has established policy that for a director having interest or
potential conflict of interest must temporarily leave during that agenda. In the meeting have
been considered the Company’s financial statement and monitor the Company’s operation
according the business plan and budget.

In the Board meeting no. 5/2021 on 8 November 2021, have been agenda proposed for
consideration such as review and approval of the Company’s vision, mission, strategy, work plan,
business plan, manpower, capital expenditure and annual budget for Y2022. Arrange for the
self-assessment of the Board as a whole, the self-assessment of sub-committees as a whole,
Self-assessment of the Board and of committee members on an individual basis and CEO
evaluation. After the meeting finished, the Company’s non-executive directors and independent
directors had the meeting together to discuss general management and corporate governance
problems of the Company. The discussion issues were sent to the CEO for action.

The Sub-Committees’ Report see page 221-212.

7.4 Management’s information
7.4.1 List of Management Name & structure

As of December 31, 2021, The Executive Committee comprising 6 directors as follows:

Name - Last Name Position

1. Mr. Min Intanate Executive Chairman

2. Mr. Boonlerd Narathai Chief Executive Officer/Digital Agency Director
3. Mr. Thanit Klaewdetsri Business Media Director

4. Mr. Pornchai Jantarasupasang IT Media and Event Director

5. Mr. Wittaya Kitchanpaiboon Asst. Business Media Director

6. Ms. Pornpavee Sahawathanapong Chief Financial Officer

7.4.2 Remuneration policy for the Directors, Executive Directors and Executives
Executive remuneration shall be in accordance with the rules the determined by the
Executive Committee, based on the Company’s operating results and the results of performance

assessment of each executive. Short-term and long-term key performance indicators (KPIs) shall
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be determined based on Balanced Scorecard principles by considering the aspects related to
finance, customers, work process development, and learning for development of innovations.
Human Resources Department shall compile the assessment results and submit them to the
Executive Committee for determination of criteria for annual salary adjustment and bonus of
CEO and Executives in accordance with the operating results and ensure competitiveness

with other companies in the same business.

7.4.3 Total remuneration of the Executive Committee and Executive
The Executive remuneration included the Executive chairman, CEQ, first top 4 Executives

and all equivalent position in the 4th Executive as at December 31.

Type of Remuneration

Salary bonus and welfare* 7 9,831,399 6 9,095,618
Provident fund 7 357,914 6 362,207
Remark: *welfare: The same as the others employees, such as social security tax, group health insurance, annual
health check, Pl & DO and training. etc.
Y2020, The Executive Chairman, CEO and all Executives have no bonus.
7.5 Information about employees
As at 31 December 2021, the Company employs a total of 78 employees (excluding
Executives). They can be divided into 69 full time employees and 9 temporary employees with

the details as follows:

Full Time Temporary
Department Total

Employee Employee

Strategy and Support 7 - 7
Event and IT Media 8 = 8
Creative 9 5 14
Content & Media 10 4 14
Digital Service 23 - 23
Internal Audit 2 - 2
Accounting, Finance and Human Resource Management 10 - 10
Total 69 9 78

Labor Disputes

- None -
Employee Remuneration

The Company has determined short-term and long-term key performance indicators (KPIs)
shall be determined based on Balanced Scorecard principles by considering the aspects related
to finance, customers, work process development, and learning for development of innovations
for each employee in accordance with their positions, duties and responsibilities. Executive of

each division conducted the assessment and Human Resources Department compiled the results,
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classified employees and sent them to the Executives for consideration and determination. The
remuneration payment policy was in conformity with both short-term and long-term operating
performance together with economic circumstances, cost of living, and standard remuneration in
the same industry. The KPIs has been regularly used in considering salary and bonus. The
Company has offered a package of welfare apart from salary, bonus and contributions to the
provident fund, which includes team incentive, health insurance, annual health check and

professional indemnity insurance.

Employees’ remuneration (excluded of the Executives) as at December 31

Y2021 Y2020
Type of Remuneration No. of Amount No. of Amount
Persons (Baht/Y) Persons (Baht/Y)
Salary, bonus and welfare* 78 32,143,454 67 30,066,107
Provident fund 53 743,200 58 752,653

Proportion of employees
9 0
participating in PVF 67.95% 86.57%

Remark: *welfare such as social security tax, group health insurance, annual health check, professional

insurance, training fees etc.

The Company set up a registered provident fund under the Provident Fund Act B.E. 2530
(1987). Executive select a fund manager who manages the fund responsibly, comply with good
investment governance principles. This is an investment to ensure the long-term benefits for

employees.

Details of saving and contributions are as follows:

Employee’s contribution

Employee’s  Employer’s

Year of service contribution  contribution  (In case of termination of membership)
Less than 5 years 3% of salary 3% 0%
More than 5 years 5-15% of salary 5% 100%

Human Resource Development Policy

The Company has a policy to develop its staff on a regular basis with an aim to enhance
their knowledge, skills and expertise, as well as efficiency in the performance of employees in all
levels. The Company encourages its staffs to develop their expertise from actual operation
(On-the-job training). New employees will have supervisors from each department to train them.
Besides, the Company’s advisors will regularly provide internal trainings to share their
experiences and provide additional knowledge to employees. The Company also considers
sending its employees and executives from various departments to attend additional trainings and
seminars on matters related to the operation of each department. Moreover, the Company has
a policy to send employees on overseas field trips, in order for them to catch up with new
technology and innovations and see if those innovations may be applied to improve the

Company’s business operation. 213
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In 2021, The Covid-19 situation, the Company encouraged employees to Online training via
the “Wisimo” as a KPIs in the annual employee assessment. And had planned to develop our
human resource by improving the learning process to respond to change in technology and
media competition. The Company had provided in average 9.50 hours per person of human

resource development.

7.6 Other Important Information
7.6.1 Information of Company secretary, Person Supervising Accounting, Head of
Internal Audit and Company Secretary
The Board of Directors appointed Mr. Thanit Klaewdetsri to be the Company’s secretary
according to the Board’s meeting 5/2021 on 8 November 2021 (History see page 20) with main
duties and responsibilities as follows:
1. Provide advice on relevant legal and regulatory issues as well as guidelines on
operational oversight as stipulated by law
2. Promote Knowledge and understanding on corporate oversight by providing information
and encouraging the Board to implement
3. Prepare meeting agenda and documents for Shareholders’ and Board’s meetings
4. Preparing Shareholders’ and Board’s meetings following the laws, the Company’s
regulations and best practices
5. Take minutes for Shareholders’” and Board’s meetings and follow up to ensure actions are
taken following the decisions in Shareholders’ and Board’s meetings
6. Prepare and keep the director list, annual report, Shareholders’ meeting invitation letter,
Board’s meeting invitation letter, Shareholders’ meeting minutes, and Board’s meeting minutes
7. Ensure that the Directors and Executives report conflict of interest report as stipulated by law
8. Keep the report on possible conflict of interest presented by the Directors or Executives
9. Ensure that information is disclosed and reported following the rules and regulations
10. Coordinate and communicate with the shareholders to inform shareholders about their
rights and corporate news as well as be an intermediary between shareholders and the Board and
Executives
11. Facilitate the Board’s Activities
12. Ensure to conduct the Board and CEO Assessment, and report the results to the Board

coordinate between the Board and Executives

The Person Supervising Accounting
The Company has appointed Ms. Pornpavee Sahawathanapong to be the person who is

directly responsible for overseeing the accounting and financial work. (History see page 21)

Head Internal Audit Office
The Company has appointed Ms. Sadarin Chantakul, Head of Internal Audit Office, is the
person who reviewed and assessed the of internal control system, plan the internal audit work

by reporting directly to the Audit Committee. Ms. Sadarin Chantakul’s biography see page 222.
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7.6.2 Investor Relation
The Company assigned Mr. Thanit Klaewdetsri, the Company’s secretary, as chief investor
relations, Ms. Pornpavee Sahawathanapong, CFO, and Ms. Chanika Kitrattanakan, Executive’s

secretary, are investor relations assistant.

E-mail address tarip@arip.co.th
Telephone no. 0-2642-3400
Fax no. 0-2641-2331

7.6.3 Audit Fee
In 2021, The Company paid the audit fee to EY Office Limited in amount of 1,200,000 Baht,
not have any service fee.

The Company has no subsidiary, therefore no auditor and audit fee.
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8.Corporate Governance
Performance Report

8.1 Summary of the Board of Directors’ performance in the past year

8.1.1 Nomination, development and performance evaluation of the Board of Directors

(1) Independent Directors

An independent director is a director who independently provides opinions to the Board
and protects the interests of all shareholders equally. He or she should be able to review
transactions that may lead to conflicts of interest between the Company and related parties. The
Qualifications stipulated by the Company’s independent directors are more stringent than SEC
and SET as follow:

1. Holding less than 1 percent of the shares with voting rights of the Company paid-up
capital, shall be inclusive of the shares held by related persons and those involved.

2. Not being or used to be committee who involve in the management of the Company,
or its subsidiaries, employees, staffs, or advisers with regular salaries from the Company, or any
persons with controlling power over the Company, except such qualifications have ended for at
least two years.

3. Being an independent director from the management and shareholders who have the
authority in the Company.

4. Not being related person by blood or by legal registration or close relative of any
directors, managements or major shareholders of the Company or authorized persons.

5. Not having significant business relation with the Company that may restrict him/her to
provide or express impartial opinions.

6. Not being or used to be an auditor of the Company, its subsidiaries or entities that may
be in conflict.

7. Not being or used to be a professional service provider who received a service fee of
more than 2 million Baht per year from the Company, its subsidiaries or entities that may be in
conflict.

8. Not being a director who is appointed to be a representative of directors, executive
directors or major shareholder.

9. Not operating businesses that are similar or competitive with the Company’s businesses.

10. Not holding any other positions, may affect his/her ability to provide independent

opinions regarding the business operation of the Company.

(2) Nomination of Directors and Executives

Nomination of Directors and Executives

The Nomination and Remuneration Committee which consists of 3 Independent Directors
from 3 directors have the responsibility for selection and consideration the qualified persons
complied to the regulations and policy of the nomination of directors and executives. Moreover,

considerations will be based on ability, experiences, knowledge and specific skill for the benefit
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and development of Company’s business, and dedicating their times and efforts in conducting
their duties. Then, the list will be submitted to the Board of Directors and shareholders’ meeting
for approval.

The Company provides shareholders the right to propose the meeting agenda prior to the
meeting as well as the right to nominate a person to be a member of the Company’s Board in
the 2021 annual general meeting during the period from 1-31 December 2020. However, during
that period, no shareholder proposed an agenda or nominated a person to be a member of the
board in advance.

In voting for the election of directors, Shareholders are allowed to use ballots to
elect directors individually by allowing shareholders to cast all their votes to select the persons

nominated as the directors one by one.

Remuneration of Directors

The Nomination and Remuneration Committee to consider the remuneration guidelines for
the Company’s directors and members of other sub-committees and proposed to the Board. The
remuneration is based on experience, the performance obligations and responsibilities of the
directors, by comparing with other companies in the same industry or companies that perform
similar business. After the Board has considered and agreed, the remuneration of the Company’s
directors will be proposed to the Shareholders’ Meeting for consideration and approval, which
requires the votes of not less than two-thirds of shareholders and proxies (if any) present at the

meeting.

8.1.2 The Attendance and Remuneration of Each Directors
Directors Meeting Attendance for the Y2021

Director Board AC NRC CG
No. of meetings (8 persons) (3 persons) (3 persons) (3 persons)
throughout the year 5 Times 4 Times 2 Times 1 Times

1. Mr. Manu Leopairote 5/5 -

2. Mr. Min Intanate 5/5 -

3. Mr. Boonlerd Narathai 5/5 4/4

4. Mr. Prayoon Rattanachaiyanont 5/5 -

5. Dr. Wilson Teo Yong Peng 5/5 -

6. AVM lIsaraya Sukcharoen 5/5 4/4 2/2 1/1

7. Assoc. Prof. Rana Pongruengphant, Ph. D. 5/5 4/4 2/2 1/1

8. Ms. Sunee Mattanyukul 5/5 4/4 2/2 1/1
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Remuneration
Directors’ remuneration Y2021 was approved by The AGM Y2021 held on 8 April 2021, details

as follows:

Monthly Meeting Monthly Meeting Total
remuneration allowance for ~ remuneration  allowance for  remuneration
for the Board the Board for AC sub-committee

1. Mr. Manu Leopairote” 2,400,000 25,000 2,425,000
2. Mr. Min Intanate® g 25,000 25,000
3. Mr. Boonlerd Narathai® 5 25,000 25,000
4. Mr. Prayoon 240,000 25,000 265,000

Rattanachaiyanont
5. Dr. Wilson Teo Yong Peng” g - §

6. AVM lIsaraya Sukcharoen 240,000 25,000 360,000 15,000 640,000

7. Assoc. Prof. Rana 240,000 25,000 240,000 15,000 520,000
Pongruengphant, Ph. D.

8. Ms. Sunee Mattanyukul 240,000 25,000 240,000 15,000 520,000

3,360,000 175,000 840,000 45,000 4,420,000

Remark: (1) Mr. Manu Leopairote, Chairman of the Board, approved monthly remuneration was 273,000 baht,
due to the economic situation he had a reduction his remuneration to 200,000 baht per month.

(2) Mr. Min Intanate and Mr. Boonlerd Narathai have proposed an intention not to receive the
monthly remuneration as the Director.

(3) Dr. Wilson Teo Yong Peng have proposed an intention not to receive the monthly remuneration

and any other benefits as the Director.

8.1.3 Oversight for Associated Companies and Joint Ventures

In 2021, The Company had no associated and/or subsidiary company; therefore, it did not
provide any oversight.

8.1.4 Monitoring of the Compliance with Corporate Governance Policies and Practices

The Company pays close attention to Good Corporate Governance by defining relevant
policies and practices that are established in the Corporate Governance Policy, Code of Conduct
and Anti-corruption Policy handbook, as well as to promote real practices to build confidence
among all groups of stakeholders.

At the Board of Directors’ Meeting, No. 5/2021 on November 8, 2021, the Committee
reviewed, revised and approved the Good Corporate Governance Policy, the Code of Conduct
and Anti-corruption Policy handbook. In the past year the Company has followed up on compliance
with good corporate governance. The Company does not receive any complaints from customers,
partners, employees or any legal disputes affecting the Company’s business operations.

In addition, the Company followed up to achieve Good Corporate Governance practices in

the following areas.
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Conflict of Interest

The Company is committed to conducting business with transparency, fairness and
accountability. Therefore, we have a policy on conflict of interest, using the principle that any
decision to enter into a transaction must protect the best interests of the Company and its
shareholders, and to avoid actions that may lead to conflicts of interest. In this regard, the
directors or executives who are involved or have interests with the subject being considered must
notify the Company of their relations or interests in the transaction and must not participate in
the consideration. This includes having no power to approve such transactions, connected
transactions, inter-transaction and situations that lead to conflicts of interest.

In 2021, The Company did not have cases of conflicts of interest.

Supervision of Inside Information Usage

The Company recognizes the importance of preventing the misuse of the Company’s
internal information for personal gains. It, therefore, made a policy to withhold confidential
information that has not been made available to the public. Such confidential information shall
only be disclosed to the parties concerned.

1. The Company’s Directors, Executives, Employees and Staffs are not allowed to disclose
the Company’s confidential and/or internal information or exploit it for the benefit of themselves
or others whether directly or indirectly and whether they will receive any benefit in return.

2. The Company’s Directors and Executives (including their spouses and minor children),
Employees and Staffs are not allowed to use the Company’s internal information, which may
have actual or potential impact on the price of the Company’s securities. They could not use the
internal information to buy, sell, and offer to buy or offer to sell or persuade other people to
buy, sell, offer to buy or offer to sell the Company’s securities whether directly or indirectly
before it is released to the public. The above prohibitions also apply regardless of the fact that
the action may benefit the Company’s Executives or others or in order to allow others to conduct
such action so that they will receive benefit in return. Any person violating this regulation will be
subject to disciplinary punishment measures of the Company and relevant laws.

3. The Company has notified Executives to ensure their awareness and acknowledgement
of their obligations to report the holdings of the Company’s shares by themselves, their spouses
and minor children. They also have an obligation to report changes in securities possession to the
Office of SEC in pursuant to Article 59 and penalties under the Securities and Exchange Act, B.E.
2535.

4. The Company has notified its Directors, Executives, Employees and Staff so they are aware
of the above regulations, and to forbid them from trading the Company’s securities within the
period of 1 month prior to the disclosure of financial statements to the public.

5. The Company includes this subject as a matter of ethics to be observed by Employees.
Employees must not use their positions, duties and the Company’s confidential information to
seek benefits for themselves and related parties.

If any of the above persons are found to use the Company’s internal information for their
own benefits, the Company shall deem that such persons have committed a serious disciplinary
offense and will be subjected to disciplinary actions pursuant to the Company’s Articles of Association.

In 2021, The Company did not receive any report on the misuse of the Company inside

information by Directors, Executives, Employees and Staffs.
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Anti-corruption Policy

The Board of Directors is committed to fighting fraud and corruption. The Company requires
that the Company and parties related to the Company’s operations follow the anti-corruption
policy. For Directors, Executives, and Employees, the policy is the principle and responsibility that
must be fulfilled to create good organizational culture in an effort to prevent work-related fraud

and direct or indirect bribery, whether monetary or non-monetary.

Risk Assessment Policy

The Company assigned the internal audit (direct report to Audit Committee) to assess the
risks that may be caused by a risk corruption risks and others, and report the risk to the Board to
find a solution. The Audit Committee has assigned the internal audit to develop an audit plan
which looks into the procurement and payment system on an annual basis. These actions are
taken to monitor and assess the Company’s internal control to ensure the efficiency of the
Company’s risk management system

In 2021, the Company provided trainings to all employees and orientations for new
employees every month to ensure that the employees are aware of the Company’s rules,
regulations, ethical requirements, anti-corruption policy, work practices, procurement procedures,

welfare, and whistleblowing and complaint channels.

Whistleblowing
The Company has made available channels for whistleblowers, including employees and
other stakeholders to report on any suspected violation of law or Code of Conduct or fraudulent
behavior or wrongful conduct of a person in the organization. A mechanism for the protection of
whistleblowers and accused persons is also put in place. To ensure whistleblower’s trust,
information obtained from whistleblowers will be kept confidential and known only among
responsible parties. The procedures are as follows:
1. Whistleblowing report and complaint: The complainant lodges a complaint or provides
information through 2 channels:
1.1 Post:
The Chairman of Audit Committee
ARIP Public Company Limited
99/16-20 Ratchadapisek Road, Din Daeng,
Din Daeng, Bangkok 10400
1.2 Email: aripwhistleblow@arip.co.th

2. Whistleblowing procedure
2.1 The Audit Committee verifies the complaint and considers an investigation.
2.2 The Audit Committee will be appointed and report the results to CEO, Executive
Chairman, The Board of Director, to notify the result to complainant.
2.3 In case, no disclose complainant, must be provide the sufficient evidence to show
that there are reasonable to believe that it is a violation of laws, rules and regulation of Code of
Conduct.
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3. Whistleblower’s Protection

The Company is aware of safety and damage to the whistleblower or the complainant and
the respondent of those who cooperated in the investigation including sources of information or
related parties. The Company will not disclose the name, address, image and other information
of the complainant.

In 2021, there was no whistleblowing and complaint on unlawful or unethical conduct or
risky behavior that might indicate fraud or misconduct by the organization’s personnel

whether by employees or other stakeholders.

8.2 Performance Report of the Directors and Sub-Committees

Performance Report of the Audit Committee

In 2021, the company set up 4 Audit Committee meetings and all of the Audit Committee
had joined all the meetings, moreover everyone had reported their duties to the company
directors each time. Anyway, there was one meeting that the auditors joined in which no any
executives.

In addition to reporting the performance of duties as specified in the Audit Committee
Report. The Audit Committee also provided valuable advice on management and providing advice
and guidelines for internal audit of the company, to have more perspectives indifferent dimensions
to give shareholders and investors’ confidence that the Audit Committee pay attention on
inquiring about the adequacy and appropriateness of the company’s internal control system.

Performance Report of the Nomination and Remuneration Committee

In 2021, the Corporate Governance Committee had conducted 1 meeting and all of the
Nomination and Remuneration Committee had joined the meetings, moreover everyone had
reported their duties to the company directors each time.

In addition to reporting the performance of duties as specified in the Nomination and
Remuneration Committee Report. It also provided additional guidance for reviewing Succession
plan for the development of senior management. To prepare potential persons to be able to
succeed the position in the event of retirement, resignation, or inability to perform duties for the

benefit of management and recruiting suitable people to take the position of top management.

Performance Report of the Corporate Governance Committee

In 2021, the Corporate Governance Committee had conducted 1 meeting and all of the
Nomination and Remuneration Committee had joined the meetings, moreover everyone had
reported their duties to the company directors each time.

In addition to the company compliance as specified in the Corporate Governance Committee
Report. It also provided the priority and promotion guild line to company for following ESG model

in order to reflect the company intention to operate with harmony to the good governance.

Performance of Executive Committee

The Executive Committee and executives have meetings every week at least once a week.
The details of important performances were summarized as follows:

1. Made preparation, suggested and stipulated guideline on business policy, budgets,

management structures of the Company to the Board of Directors.
221
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2. To approve expenditure according to the level of authorization that has been approved
by the Board.

3. To approve major investments as specified in the annual budget.

4. Oversaw, controlled and supervised on the management in accordance with the laid
down strategies and plans.

5. To provide advice to the management in the area of finance, marketing, human resource
management, and other operations to achieve the goal and the company’s business policy.

The Executive Committee carefully manage and operate with full of competence and
capacity that harmonize to the good governance policy and business ethic guides for the best

benefits of the company, shareholders and every stakeholders in the long run.

Qualification of Head of Internal Audit

Miss Sadarin Chantakul

Position : Assistant Internal Audit Manager
Educations :

B.Sc. in Account, Dhurakij Pundit University
Work experience:

ARIP Public Company Limited (Mar 2016-Present)

» Develop audit program to drive the organization’s internal control system to be continuous
effectiveness and to ensure that each area comply the company policies, standard and
work instructions as well as concerning regulations and laws.

» Ensure work papers contain adequate evidence to support audit findings.

 Supervise and suggest internal audit staff to achieve audit objectives and have work

efficiency

Assist internal audit section manager to review audit working paper of internal audit
staff to ensure that the audit process, result, and audit evidence to be accurate, clear
and reliable.

« Communicate audit result, recommendations and consulting service to the auditees.

« Prepare draft internal audit reports of each audited area.

« Carry out other assignments from internal audit department manager

» Other adhoc task assigned

Eighty nine cons COMPANY LIMITED (Jan 2015 - Feb 2016)

» Responsible for company’s internal audit planning and operation

» Communicate audit result, recommmendations and consulting service to the auditees.

« Prepare draft internal audit reports of each audited area.

« Carry out other assignments from internal audit department manager

» Other adhoc task assigned

P&L INTERNAL AUDIT COMPANY LIMITED, (Mar 2011 — Oct 2014)

» Responsible for company’s internal audit planning and operation

» Communicate audit result, recommendations and consulting service to the auditees.

« Prepare draft internal audit reports of each audited area.

« Carry out other assignments from internal audit department manager

« Other adhoc task assigned
Training

« |A Clinic #3/2014 “Fraud Audit”

290 « The Securities and Exchange Commission, Thailand “Smart Disclosure Program (SDP)”
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BOARD OF DIRECTORS’ DUTIES
ON FINANCIAL DISCLOSURE 2021

The Board of Directors of ARIP Public Company Limited understands the responsibility of
ensuring integrity, sufficient, relevant and transparent disclosure of the Company’s fiscal year 2021
financial statements. Such disclosure abides the generally accepted accounting principles, ensuring
the integrity of the Company’s operations/ appropriate accounting policies have been put in place
and adhered to on a consistent basis while due consideration has been placed on the process of
preparing the Company fiscal year 2021 financial statements including other information that has
been included in this year’s annual report.

To enhance stakeholder trust, the Board appointed an audit committee comprising of
independent directors with qualification as stipulated by the guidelines of Stock Exchange of
Thailand. Ensuring that the Company provides sufficient, transparent, correct and appropriate
financial disclosure along with information regarding related party transaction is a key function of
the committee. Ensuring appropriate, sufficient and effective risk management guidelines,
appropriate internal control procedures along with robust internal audit processes are also the
function of the committee. Legal compliance is at the forefront of the Board’s concerns therefore
the committee is also charged with ensuring that the Company’s operations adheres to all relevant
external and internal legal guidelines and policies.

The Board believes that the Company’s overall financial statements for fiscal year 2021
ending 31 December 2021, which has been reviewed by the audit committee, management and
the Company’s financial auditor to be correct, complete, appropriate, in compliance with
generally accepted accounting practices and employs appropriate accounting policies on a
consistent basis. The financial disclosure is deemed to be transparent, provides an appropriate

level of disclosure and is in compliance with all the relevant legal, guidelines and policies.

Mr. Manu Leopairote Mr. Min Intanate

Chairman of the Board Executive Chairman
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AUDIT COMMITTEE’S REPORT

The Audit Committee of ARIP Public Company Limited is composed of three (3) independent
directors. Each member of the Committee meets the qualification as defined by The Stock
Exchange of Thailand regulations. The members of the Committee are as follows:

1. AVM lsaraya Sukcharoen Independent Director and Chairman of Audit Committee

2. Assoc. Prof.Rana Independent Director and Audit Committee Member

Pongruengphant, Ph. D.
3. Ms. Sunee Mattanyukul* Independent Director and Audit Committee Member
*Ms. Sunee Mattanyukul is the member of Audit Committee who has knowledge and experiences in

reviewing the Company’s financial statements.

Duties and responsibilities of the Audit Committee are as follows:

« To review the financial report to be accurate, complete and reliable.

« To oversee adequacy and efficiency of internal control and internal audit system.

« To consider disclosure of connected transactions or the transactions that may lead to
conflict of interests with sufficiently accuracy and completion.

« To consider, propose, appoint and terminated persons to be the Company’s auditor and
audit fees.

+ To oversee the Company’s compliance with related laws and regulation.

« Other duties assigned by the Board.

During 2021, the Audit Committee conferred quarterly with the Company’s auditor, internal
auditors, management and the account department to review the financial reports, discuss and
mutually give recommendations so that the financial reports reflected generally accepted
accounting principles. The Company’s financial statements were adequately disclosed and that
no transactions, in contrary to the related requirements and regulations, were found. Each
quarter the audit committee submitted a report on audit results to the Board. The major issues
could be summarized as follows:

1. Financial Report Review: The review of 2021 quarterly and annual financial statements
examined material items, the appropriateness of accounting policies used to prepare financial
statements, the completeness and accuracy of information disclosed in the notes to the financial
statements, auditor’s opinion, and the explanation and analysis of the company’s financial
position and performance. The Audit Committee requested the auditor’s opinion regarding the
accuracy and completeness of the financial statements, information disclosure, and key accounting
adjustments and agreed that the Company’s financial statements and information disclosure were
adequate and complied with the generally accepted accounting principles.

2. Risk management and Internal control: The committee reviewed the adequacy,
effectiveness, and efficiency of the internal control system by considering the audit report prepared
by the internal control department, auditor’s opinion, follow-up of internal control system
improvement, risk management oversight, good internal control system, and strict compliance
with the laws and regulations of the Stock Exchange or related business law.

3. Internal control oversight: The committee approved audit plan and regularly reviewed

audit results every quarter and monitored that the management make improvements following
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its recommendations. The committee also made sure that the Company’s protocol is compliant
with relevant standards and suitable for the Company.

4. Regulatory compliance: The Audit Committee held meetings with the Executives who
are directly responsible for the concerned issues and with the internal control department to
pose questions and exchange opinions in order to ensure that the Company’s practices complied
with the laws, regulations, rules, and international standards

5. Corporate governance: The committee reviewed the Company’s policies to ensure that
it has adopted the Corporate Governance Code for listed companies issued by the Securities and
Exchange Commission (SEC) and other corporate governance practices; for example, the Stock
Exchange of Thailand principles of good corporate governance and the criteria of the Thai Institute
of Directors (IOD)’s survey project on corporate governance of Thai listed companies, and ASEAN
CG Scorecard in the Company’s operation monitoring. The committee also conducted a review
to ensure that the Company complied with the specified corporate governance policy.

6. Whistle Blowing: The committee reviewed the reporting of the report on misconduct
and fraud through various channels. In 2021, there was no report or complaint on illegal,
unethical conduct, corruption or behavior that might indicate fraudulent or unlawful conduct of
the Company’s personnel, either by employees or other stakeholders.

7. Related items: The committee reviewed the reasonableness and benefit maximization
of items that are related or items that are likely to cause conflict of interest as well as the
proper disclosure of that information to ensure compliance with the laws and rules issued by
regulatory bodies and the Stock Exchange of Thailand.

8. External auditors: The Audit Committee had a duty to propose the appointment or
termination of external auditor concluded that EY Office Limited possessed the professional
expertise, experience, and independence. The committee, therefore, proposed EY Office Limited
to be the Company’s external auditor. Moreover, the committee held a meeting with the
external auditor without the management’s presence to discuss issues that the Audit Committee
deemed appropriate for private discussions as well as issues concerning problems or hindrances
facing external auditor in performing their duties.

For the year 2021, the Audit Committee has proposed to the Board to appoint Ms. Kirdsiri
Kanjanaprakasit C.P.A., Registration No. 6014 and/or Ms. Orawan Techawatanasirikul C.P.A.,
Registration No. 4807 and/ or Ms. Rosaporn Decharkom C.P.A., Registration No. 5659 and/or Ms.
Sumana Punpongsanon C.P.A., Registration No. 5872, EY Office Limited, as the Company’s auditor,
for the shareholders meeting’s approval.

To summarize, in 2021, the Audit Committee performed its duties with independence,
prudence, and discretion and gave opinions and recommendations which were beneficial to
the Company to ensure that the Company’s financial report was accurate and reliable and that
the Company had good corporate governance, compliant business operations, risk management
system, and efficient and effective internal control system for the maximum benefit of the

Company.

Rbklansen

AVM lIsaraya Sukcharoen

Chairman of the Audit Committee
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Nomination and
Remuneration Committee’s Report

The Nomination and Remuneration Committee of ARIP Public Company Limited is composed
of there (3) independent directors. The members of the Committee are as follows:

1. Assoc. Prof. Rana Pongruengphant, Ph. D.  Independent Director and Chairman of NRC

2. AVM lIsaraya Sukcharoen Independent Director and Member of NRC

3 Ms. Sunee Mattanyukul Independent Director and Member of NRC

In 2021 the Committee called Two meetings. The meeting was well participated with due
care by all the members of the Committee. The Committee’s members proactively participated,
contributed and provided recommendation that are beneficial for improvement of the Nomination
and remuneration of Directors of the Company. The committee called the meeting to consider
the proposed agenda with transparency and independence for the best interest of the Company
and its shareholders, within the given powers and responsibility prescribed therein the committee’s
charter, which is in accordance with SET’s regulations and guidelines according to good governance.

The major topics considered are:

1. Nomination of director(s)

To consider, recruit and nominate person with knowledge and qualification according to the
legal requirements, regulations and possessing no prohibited characteristics in accordance with
the Company’s by law. The Nomination of director procedure is conducted with accountability,
justification, transparency, and agreeing with the Company’s structure. In order that, to promote
compliance with the principles of good corporate governance regarding shareholder rights. The
Company provides an opportunity for shareholders to propose agenda for the Shareholder’s 2021
Annual General Meeting and the names of qualified persons to be elected as the Company’s
directors in advance. According to the criteria set by the Company and can be published on the
Company’s website from 1-31 December 2020 which no minority shareholders propose the
agenda and names of persons to be considered for election as directors.

The committee, therefore, reviewed and considered, and recommended the director whose
term would expire in 2021 to be re-appointed as director for another term. The Shareholders’

2021 Annual General Meeting approved as recommended.

2. Remuneration

The Company directors’ remuneration is based on duties, responsibilities, and performances,
type and size of the Company. Other factors taken into consideration are risks threatening the
Company’s business and the general economic situation. The remuneration must be at an
appropriate level and attractive enough to attract and retain the qualified directors. The
remuneration is proposed to the Board for endorsement and further proposed to the shareholders’
2021 annual general meeting for approval. The approved remuneration table of members of both

the Company’s directors and sub-committee is published in the Company’s annual report.
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As at December 31, 2021 there are 8 Directors in the Board, in which 2 of them are Executives
and 6 of them are non-executives, which also include 3 members of the independent directors.
In 2021 the Directors received remuneration according to the director’s remuneration table. It is
of the opinion of the committee that the number of the directors of the Company and the
corresponding remuneration are reasonable and commensurate with their respective

responsibilities, and in line with the guidelines endorsed by the committee.

@M,_ @71%»7%\:(‘

Assoc. Prof. Rana Pongruengphant, Ph. D.

Chairman of the Nomination and Remuneration Committee
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Corporate Governance
Committee’ Report

The Corporate Governance Committee of ARIP Public Company Limited is composed of
there (3) independent directors. The members of the Committee are as follows:

1. AVM Isaraya Sukcharoen Independent Director and Chairman of the CG

2. Assoc. Prof. Rana Pongruengphant, Ph. D. Independent Director and Member of the CG

3. Ms. Sunee Mattanyukul Independent Director and Member of the CG

The Corporate Governance Committee has convened for one meeting during the year of
2021 and has accomplished the duties which have been assigned by the Board. Responsibilities
of the Committee include supervising the Company’s operations to follow the established
corporate governance code, ensuring the Company’s management is executed with transparency,
disclosure, accountability and fairness to all potential stakeholders and that it will lead to the
Company’s sustainable growth. The key points of the Committee’s discussion are as follows:

1. Executing a review and development of the Company’s corporate governance policies,
the principles of business conduction and the ethics of the Company’s committees,
management and staff, in order to coincide with the corporate governance code of The Stock
Exchange of Thailand, The Securities and Exchange Commission, Thai Institute of Directors, and
the rules of the ASEAN CG Scorecard. Further policies and best practices regarding corporate
governance will also be implemented, as approved by the Board.

2. Revising the Company’s corporate governance policies and the agreement to apply
the corporate governance code of 2017 (hereinafter known as CG Code) to be adjusted for the
Company’s business context and be reveal in the Company’s Form 56-1 One Report and the
Company’s website.

3. Directing and encouraging the Company to follow the corporate governance code, in
order to instill confidence that the Company’s management is executed with transparency,
disclosure, accountability and fairness to all potential stakeholders.

4. Ensuring there is an assessment and revision of the Board’s and sub-Committees’ charter
to align with the appropriate, and current circumstances.

5. Regularly reporting the Committee’s findings to the Board.

W&LW

AVM lIsaraya Sukcharoen

Chairman of the Corporate Governance Committee

1IUU 56-1 One Report 2021
usun 1001$Tow Ja(unIBL)



O.Internal Controls and
Related Transactions

9.1 Internal Controls

The Company recognizes the importance of adequate and appropriate internal controls that
aim to make the Company’s business operation efficient and effective. The Company has
established an effective internal control system covering all aspects of its operation including
accounting & finance, operation, human resource management, general administration, and
information system management. It also ensures that accounting system and financial reports are
accurate and reliable in compliance with regulations under the Company’s operation. The

Company’s internal control system could be summarized 5 aspects as follows:

1. Control Environment

The Company sets a working environment to ensure that the internal control system can
work appropriately, adequately and efficiently as follows:

- The Company has an organizational structure and chain of command that are explicit and
appropriate. Job descriptions are assigned in writing so that all employees are aware of and
realize their roles, authority and responsibility.

- The Company has established policies and operational procedures for each written workflow.

- The Company recognizes the importance of honesty and business ethics. There are written
policies and procedures for the Company’s business ethics, code of conducts of the management
and employees.

- The Company has established a rule to prevent executives and employees from behaving
in a manner that may cause conflict of interest with the business. It has also set a disciplinary
action for violations of such rule as written in the working regulations. In addition, the Company
has launched a “Whistleblower” campaign to attain complaints or leads about fraudulent
behaviors. This help making the operation carried out by employees and executives more
transparent, honest, fair and accountable.

2. Risk Evaluation

The Company has conducted both internal and external risks assessments that may have
an impact on the business. The Company also analyzes and sets measures to mitigate risks, as
well as communicates to relevant employees.

3. Control Activities

The Company has set policies and operational procedures as a guideline for business
operation mainly to achieve goals as defined by the management. The control activities will
suggest possible risks that may arise from normal operation. This is for employees to take
precautions measures, which should lead to successful operation. Samples of control activities

are listed below:
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- Finance and accounting: the Company have an internal control system relating to debt
collection, safekeeping of cash, receiving and paying, bank deposits and 1.O.U. to ensure compliance
with the Company’s regulations. Accounting entries are recorded accurately and consistently.

- Procurement of goods and services: the Company has established procurement rules and
procedures to be used as a guideline for procurement. The guideline clearly stipulates duties
and responsibilities procurement procedures, including among others, approval authority,
determination of requirements and acceptance of goods and services.

- The Company has determined key performance indicators (KPI) for employees of the whole
organization.

- The Company has determined scope of authorities and responsibilities as well as level of
financial authorization in writing.

- The Company has devised Business Continuity Plan (BCP) to be readily prepared in case
of the ICT system crashes.

4. Information and Communication

The Company has an information system to support business operations, financial reporting,
policy and regulation compliances. The Company has sufficiently and adequately prepared data
and significant information to support decision-making. Moreover, the information obtained from
outside of the organization is communicated to executives and users within the organization in
the format that allows the recipients to perform their duties and responsibilities effectively.

5. Monitoring and Evaluation

The Company has established an internal audit unit to inspect and assess results of internal
control. Its main duties are to oversee and monitor to ensure that the Company’s key operations
and financial transactions are carried out in accordance with the Company’s regulations. The
internal audit unit will devise annual audit plan and fully perform the audit in accordance with
the plan. To ensure that the internal audit unit can independently and freely perform its duty,
the Board of Directors has stipulated that the internal audit unit shall report directly to the Audit
Committee. The Audit Committee assigned to internal audit to monitor and report to the Audit

Committee in the next meeting.

Deficiencies in the internal control system of the Company

The Board of Directors provides evaluating and monitoring system of the internal control
system covering all aspects such as accounting, finance, operation, compliance with
law/regulations, property, and corruption that has a significant effect on its reputation so it should
be resolved immediately, arrange to regularly audit the implementation of the internal control
system to ensure that internal controls are carried out in a complete and appropriate manner,
timely assessment and communication of defects in internal control to the person in charge. This
includes senior management and the Board of Directors, as appropriate. The person in charge of
the department is responsible for overseeing the implementation of the internal control system.

In 2021, the Company did not find any significant deficiencies in the Company’s internal
control system.

At the Board of Directors’ meeting No. 5/2021, dated 8 November 2021, with all 3 Audit

Committee members attending the meeting. The Board of Directors has assessed the Company’s
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internal control system by asking information from the management and internal evaluation form.
There is an opinion that at present, the Company’s internal control system is adequate and
consistent with the internal control evaluation form recommended by the SEC. The Company
would devise additional plans to monitor and evaluate the code of conduct. The Company has
adequate internal control systems to guide and monitor transactions with major shareholders,
directors, executives and their related parties. The Company has set up a monitoring and tracking
system to prevent the misuse of the Company’s assets by executives.

The Audit Committee supervised the internal audit to make confidence and consulting
independently and fairly in monitoring and evaluating the sufficiency of the internal control system,
and monitoring the results of the improvements of the operating process to be appropriate,
covering the Company’s operation process, which are report directly to the Audit Committee. The
purpose is to ensure that the Company’s operations maintain adequate appropriate and efficient
internal control system along with risk management within the acceptable level and the
Company’s good corporate governance. The Audit Committee has assigned Ms. Sadarin Chantakul,
Head of Internal Audit, to be the primary person responsible for performing the duties of the
Company’s internal auditors. The Audit Committee has considered Ms. Sadarin Chantakul ‘s
qualifications and found that it was appropriate enough to perform such duties because she is
independent and has experience in performing internal audit and has attended a course related
to internal auditing.

Consideration of appointment, removal and transfer of the Head of Internal Audit Department

must be approved by the Audit Committee.

9.2 Related Transactions

The details of related party transactions have been disclosed in the note of the financial
statements for the fiscal year ended of 31 December 2021. The Audit Committee has reviewed
the Company’s related transactions and has an opinion that the related transaction in accordance
with the commercial conditions and comply with regulations of the SET with complete evidence
and adequate disclosure of the financial statements.

1. Necessity and Justification of Related Transactions

The Audit committee has considered related transactions and has an opinion that the
related transactions are necessary and reasonable transparency and adequate disclosure of
information It is considered in accordance with the general business nature and follow market
price or fair value. They are not different from the sales and purchase with other third parties.

2. Approval of Procedure of Related Transactions

The Company has established policy measures with regards to the Company’s conduct
when making related transactions with those who may have conflict of interest. Executives and
those who may have conflict of interest are not allowed to participate in the approval of such
transactions. The Company’s audit committee will give opinions and comments on the significance
of the transactions, justification and appropriateness in terms of prices of related transactions,
whereby terms and conditions will be established in accordance with ordinary courses of business
under fair market price. This market price can be compared with pricing offered by third parties.

In case that the audit committee is not specialized in considering any related transaction, the o
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Company will involve an independent specialist or the Company’s auditor to provide opinions in
such related transactions to support the decision making of the Board of Directors or shareholders
as the case may be.

In addition, the Board of Directors must ensure that the Company will comply with the
Securities and Exchange Act, and regulations, notifications, or requirements of the Stock Exchange
of Thailand. Moreover, it will comply with the requirements regarding disclosure of related party
transactions, and the acquisition or disposal of significant assets of the Company or its associated
companies in accordance with standard accounting practice set by the Federation of Accounting

Professions.

Policy on Related Transactions in the Future

The Company may continue to have related transactions with its associates, which are made
under ordinary courses of business and conditions. They would not be different to conditions
offered by the Company to third parties. These related transactions are carried out; as they are
necessary to the business operation within the group of the Company. In this regard, pricing
policy will be clearly established with faimess and according to market price. The Audit Committee
will also review the compliance with criteria and may give opinions on the justification of
transactions on a quarterly basis.

For any future related transaction that may not be in accordance with ordinary courses of
business; the Company will involve the Audit Committee to review the compliance with
criteria and justify those transactions before the Company entering such transaction. If such future
related transactions potentially create conflict of interest, the Board of Directors must comply
with the Securities and Exchange Act, regulations, notifications, orders or requirements of the Stock
Exchange of Thailand. It will also comply with the requirements regarding disclosure of related
transactions, and the acquisition or disposal of significant assets of the Company or
associated companies in accordance with standard accounting practice set by Federation of

Accounting Professions.

Policy on Conflict of Interest

The Company has established measures to prevent conflict of interest that may arise from
related transactions of the Company and persons who may have conflict of interest. Executives
and stakeholders in question will not be allowed to take part in the approval of those transactions.
The Company’s Board of Directors must ensure that the Company has complied with the
Securities and Exchange Act, and regulations, notifications, orders, or requirements of the Stock
Exchange of Thailand. Besides, it will ascertain that the Company follows regulations regarding
the disclosure of related transactions, the acquisition or disposal of significant assets of the
Company, and the accounting standards prescribed by the Federation of Accounting Professions.

In addition, the Company will engage the Audit Committee or auditors or independent
specialists as the case may be: to review and provide opinion on the suitability of prices and
justification of transactions. It will disclose related transactions in the notes to the financial

statements that have been verified or reviewed by the Company’s auditor.
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9.2.1 Detail of Related transaction

List of related parties, nature of relationship, information of related transactions, and pricing
policy according to types of transaction have been disclosed in the notes of financial statements for
the fiscal year ended of 31 December 2021, under note 6 to financial statements: business
transactions with related companies.

Summary related transaction for the year ended of 31 December: as follows

Amount (Thousand Baht)
Relationship Description

Necessity and Rationale
2021 | 2020

1. Advanced « Common director [Revenue
Research Group - Mr. Min Intanate | 1. Sale Goods 171 151 211 | 1. New vyear gift
Co., Ltd. (ARG)

Common - New year’s Gift sets Price: Cost plus margin which is the same
shareholder and calendar price for third party

- Mr. Min Intanate

2. Advertising income - 125 50 |2. Advertising is normal business transaction.
Price: Market price or similar charges with

third party under the same conditions.

3. Event income 100 - 40 |3. Exhibition space and event management
Price: Market price or similar charges with

third party under the same conditions.

4. Other income 100 - - 4. e-Conference management
- (e-Conference) Price: Cost plus margin or similar charges

with third party under the same conditions.

Expenditures
1. Accounting Software | 1,664 1,684 1,404 | 1. ERPis a very high investment which include
cost of software, server, and system admin.
The Company considered and choose rental
software from ARG. The rental fee is charge
based on the actual no. of users at the same
rate to other related companies. This software

has the security level to access the Company’s

information.

2. Management and 1,800 1,810 1,800 |2. ARG s an experienced company, has a team
Consultant Fee support in various fields i.e.: Legal, HRA and IT
- Finance & IT service. Their service included audit and
- Human resource consulting about contract, power of attorney,

management recruitment, HR software and management,
- Legal and IT maintenance. From a variety of service,
- Other management outsourcing was more beneficial to the
i.e.: e-mail server Company. The monthly fixed rate fee is
and mail hosting charged based on the average no. of service
service hours. This is a reasonable rate which

compared with the service rate of other

practitioners.
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Relationship

Description

Amount (Thousand Baht)

2020

2019

Necessity and Rationale

- Table, chair, sofa

3. Develop Digital 18,095 | 4,200 3. Development system for the Company’s
Platform Mobile App, business.
eCommerce Platform Price: Agree upon basis
4. Other income 246 239 78 |4. Service incurred in business operations
- Government and Price: Agree upon basis
registration fee
5. Implement costs - - 1,500 |5. Implement the new accounting software to
replace the old software, which old version
and high upgrade cost.
Price: Agree upon basis
6. Other service - - 30 | 6. Marketing cost in business operation
- Outbound call Price: Market price and compare with
the other vendors according to purchasing
process.
2. AR. Accounting |« Common directors |Revenue
Consultant - Mr. Min Intanate |1. Sale Goods 13 11 12 1. New year gift
Co., Ltd. - Mr. Prayoon - New year’s Gift sets Price: Cost plus margin which is the same
(ARAQ) Rattanachaiyanont] and calendar price for third party
« Common
shareholder
- Mr. Min Intanate
3. Business online [+ Common directors |Revenue
Public Co., Ltd - Mr. Min Intanate |1. Advertising income 1,100 350 1,400 | 1. Advertising is normal business transaction.
(BOL) - Mr. Prayoon Price: Market price or similar charges with
Rattanachaiyanont] third party under the same conditions.
« Common 2. Sale Goods 471 440 1,037 | 2. New year gift
shareholder - New year’s Gift sets Price: Cost plus margin which is the same
- Mr. Min Intanate and calendar price for third party
3. Event income 450 300 - 3. Exhibition space and event management
Price: Market price or similar charges with
third party under the same conditions.
4. Other income 1,183 355 2,847 |[4. Other service income
- Digital Marketing, Price: Cost plus basic, market price or similar
VDO production and charges with third party under the same
ICT’s courseware conditions.
Expenditures
1. Financial Data 1,486 - 1,486 |[1. Customized and analysis financial data.
Price: Market price or similar charges with
third party under the same conditions.
2. Office equipment - - 5 2. Old office equipment is reasonable

transaction.

Price: Agree on basis
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Relationship

Description

Amount (Thousand Baht)

Necessity and Rationale

4. Anet Co., Ltd.

« Common directors

Revenue

2020

2019

(ANET) - Mr. Min Intanate |1. Sale Goods 25 21 35 1. New vyear gift
- Mr. Prayoon - New year’s Gift Price: Cost plus margin which is the same
Rattanachaiyanont| sets and calendar price for third party
« Common 2. Event income - - 20 | 2. Exhibition space and event management
shareholder Price: Market price or similar charges with
- Mr. Min Intanate third party under the same conditions.
3. Other income - - 1 3. Domain name registration fee
— Domain name Price: Market price
Expenditures
1. Internet service 644 660 685 [ 1. Price: Market price, The Company compares
- Leased Line, Media price and services with other service providers.
2. Other expenditures 231 84 345 [2. The service used in the Company’s opera-
- Host server, tions. Price: Market price and compare with the
maintenance s/w other vendors according to purchasing process.
and domain
registration fee.
5. ARIT Co. Ltd. «  Common directors |Revenue
(ARIT) - Mr. Min Intanate |1. Sale Goods 30 21 72 1. New year gift
- Mr. Prayoon - New year’s Gift sets Price: Cost plus margin which is the same
Rattanachaiyanont| and calendar price for third party
. Common 2. Advertising income - 30 200 [2. Advertising is normal business transaction.
shareholder Price: Market price or similar charges with
- Mr. Min Intanate third party under the same conditions.
3. Event income - - 300 [ 3. Exhibition space and event management
Price: Market price or similar charges with
third party under the same conditions.
4. Other income - VDO| 900 150 10 [4. Wisimo and CSENTO-S’ Price: Market price
Production, elearning VDO Production: Cost plus margin or similar
Platform “Wisimo”, and charges with third party under the same
CSENTO _S application conditions.
Expenditures
1. Other costs - Speakers’ 140 50 33 1. Price: Market price or agree upon basis or
fee and coordinate similar charges with third party under the same
contestants for Minecraft conditions.
Red cross Fair ldea
challenge.
6. Core & Peak « Common director |Revenue
Co., Ltd. (C&P) - Mr. Prayoon 1. Advertising income - 18 - 1. Advertising is normal business transaction.
Rattanachaiyanont Price: Market price or similar charges with
(Until 28 October third party under the same conditions.
2021) 2. Other income - 18 164 | 2. Rental e-Bookshelf fee

- e-Bookshelf Multimedia

Price: Agree upon basis
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Relationship

Description

Amount (Thousand Baht)

Necessity and Rationale

Expenditures

- Computer and OEM

1. PR Agency 389 1,016 1,619 |[1. Agency fee
Price: Market price was reasonable, compare
with the other vendors according to purchasing
process.
7. Dataone Asia « Common director |Revenue
(Thailand) - Dr. Wilson Teo 1. Sale Goods 282 - 319 1. New year gift
Co., Ltd. (D1) Yong Peng - New year’s Gift sets Price: Cost plus margin which is the same price
(Until March 2020) and calendar for third party
« Common 2. Advertising income 550 50 400 | 2. Advertising is normal business transaction.
shareholder Price: Market price or similar charges with third
- Mr. Min Intanate party under the same conditions.
3. Event income 169 300 750 [3. Booth in seminar.
Price: Market price or similar charges with third
party under the same conditions.
4. Other income - VDO| 386 198 1,540 | 4. Price: Cost plus margin and/or market price
Production, elearning or similar charges with third party under the
and ICT courseware same conditions.
Expenditures
1. MA firewall and Net- - - 389 [1. MA firewall and Network equipment
work equipment. Price: Market price and compare with the
other vendors according to purchasing process.
2. Other service - Rental - - 83 1. Rental room is in business operation.
meeting room Price: The price is not different from third
parties under the same conditions.
8. SVOA Public « Common directors |[Revenue
Co., Ltd. (SVOA) - Mr. Manu 1. Event income 220 1,040 1,910 | 1.Exhibition space and event management
Leopairote Price: Market price or similar charges with third
- Dr. Wilson Teo party under the same conditions.
Yong Peng 2. Advertising income 1,394 1,770 850 | 2. Advertising is normal business transaction.
« Common Price: Market price or similar charges with third
shareholder party under the same conditions.
- Mr. Min Intanate |3- Sale Goods 491 436 652 |3. New year gift
- New year’s Gift sets Price: Cost plus margin which is the same price
and calendar for third party
4.Otherincome-Seminar,| 155 1,625 1,698 | 4. Seminar, VDO production and elLearning
VDO production and Price: Cost plus margin and/or market price
elLearning which similar charges with third party under
the same conditions.
Expenditures
1. IT equipment - - 759 [ 1.IT equipment use in business operation

Price: Market price and compare with the

other vendors according to purchasing process.
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Relationship

Description

Amount (Thousand Baht)

Necessity and Rationale

2020

2019

2. Other service - Dairy, 193 163 528 | 2. Photo copy service and rental TV
Photo copy service and Price: Market price and compare with the
rental TV. other vendors according to purchasing
process.
9. IT City Public « Common director |Revenue
Co., Ltd. - Dr. Wilson Teo  |1. Event income 5,441 8,399 7,700 | 1. Exhibition space and event management
Yong Peng Price: Market price or similar charges with
third party under the same conditions.
2. Sale Goods 125 105 129 | 2. New vyear gift
- New year’s Gift sets Price: Cost plus margin which is the same
and calendar price for third party
3. Advertising income 150 250 50 | 3. Advertising is normal business transaction.
Price: Market price or similar charges with
third party under the same conditions.
4. Other income - Digital 30 30 131 | 4. Digital Marketing and elearning
Marketing and eLeaming Price: Cost plus margin or similar charges
with third party under the same conditions.
Expenditure
1. Computer and IT 768 732 291 | 1. Computer, Notebook and IT product
Product Price: Market price and compare with the
other vendors according to purchasing process.
2. Marketing campaign 87 294 57 | 2. Marketing campaign for all of vendors in IT
- Gift voucher use at event “Commart”
“Commart”
10.SPVI Public « Common director |Revenue
Co., Ltd. (SPVI) - Mr. Min Intanate |1. Event income 821 1,250 950 [ 1. Exhibition space and event management
Price: Market price or similar charges with
third party under the same conditions.
2. Advertising income 100 50 50 | 2. Advertising is normal business transaction.
Price: Market price or similar charges with
third party under the same conditions.
3. Sale Goods 18 17 22 |3. New year gift
- New year’s Gift sets Price: Cost plus margin which is the same
and calendar price for third party
4. Other income - Digital | 105 30 206 | 4. Digital Marketing and eLearning
Marketing and elearning Price: Cost plus margin or similar charges
with third party under the same conditions.
Expenditure
1. Computer and IT 407 131 101 | 1. Computer, Notebook and IT product
Product Price: Market price and compare with the other
vendors according to purchasing process.
2. Marketing campaign 82 75 - 2. Marketing campaign for all of vendors in IT

- Gift voucher use at

“Commart”

event “Commart”.

237

IIUU 56-1 One Report 2021
uSun 1001sTow da(uniIsu)



Relationship

Description

Amount (Thousand Baht)

Necessity and Rationale

11. Bangkok Union [+ Common director

Revenue

2020

2019

Insurance Public - Mr. Manu 1. Advertising income 100 - 50 1. Advertising is normal business transaction.
Co., Ltd. Leopairote Price: Market price or similar charges with
third party under the same conditions.
Expenditures
1. Other service 89 117 121 | 1. Vehicle’s Insurance premium
- Car insurance Price: Reasonable price and compare with
premium the other vendors according to purchasing
process.
12.National Credit |+ Common director |Revenue
Bureau Co., Ltd. - Mr. Min Intanate |1. Advertising income 130 50 50 1. Advertising is normal business transaction.
Price: Market price or similar charges with
third party under the same conditions.
2. Event income 1,842 1,689 1,392 | 2. Exhibition space and event management
Price: Market price or similar charges with
third party under the same conditions.
3. Other income - Digital| 1,820 1,218 1,357 | 3. Digital Marketing
Marketing Price: Cost plus margin and/or market price
which similar charges with third party under
the same conditions.
13.Lease IT Public |+ Common Revenue
Co., Ltd. shareholder 1. Advertising income - 630 600 | 1. Advertising is normal business transaction.
- Mr. Min Intanate Price: Market price or similar charges with
third party under the same conditions.
2. Event income - - 450 | 2. Exhibition space and event management
Price: Market price or similar charges with
third party under the same conditions.
3. Sale Goods 43 42 52 |3. New year gift
- New year’s Gift sets Price: Cost plus margin which is the same
and calendar price for third party
4. Other income 307 764 700 |4. elLearning
- eLearning Price: Cost plus margin and/or market price
which similar charges with third party under
the same conditions.
14. Siam Steel « Common director |Revenue
International - Mr. Manu 1. Advertising income 50 50 50 1. Advertising is normal business transaction.
Public Co., Ltd. Leopairote Price: Market price or similar charges with
third party under the same conditions.
15. Jubilee « Common director [Revenue
Enterprise Public| - Mr. Manu 1. Advertising income - 50 50 1. Advertising is normal business transaction.
Co,, Ltd. Leopairote Price: Market price or similar charges with
third party under the same conditions.
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Relationship

Description

Amount (Thousand Baht)

Necessity and Rationale

16. Asys Computer

« Common director

Revenue

Co., Ltd. (ASYS) - Dr. Wilson Teo  |1. Event income - 150 - 1. Exhibition space and event management
Yong Peng Price: Market price or similar charges with
third party under the same conditions.
2. Other income - 70 126 | 2. eLeamning
- elearning Price: Cost plus margin and/or market price
which similar charges with third party under
the same conditions.
Expenditures
1. Other service - 6 - - 1. Repairing projector
repaired projector Price: Market price or similar charges with third
party under the same conditions.
17.Khon Kaen Sugar|« Common director [Revenue
Industry Public - Mr. Manu 1. Advertising income 50 50 50 1. Advertising is normal business transaction.
Co., Ltd. Leopairote Price: Market price or similar charges with third
party under the same conditions.
18.UBM Asia « Common director |Revenue
(Thailand) - Mr. Manu 1. Advertising income - - 50 1. Advertising is normal business transaction.
Co., Ltd. Leopairote Price: Market price or similar charges with
third party under the same conditions.
19.AR Elastomer « Common director |Revenue
Co., Ltd. - Mr. Min Intanate  |1. Advertising income 50 50 50 1. Advertising is normal business transaction.
« Common shareholde Price: Market price or similar charges with
- Mr. Min Intanate third party under the same conditions.
20.Ares International [+ Common director |Revenue
(Thailand) Co., Ltd. - Mr. Min Intanate |[1. Advertising income 100 100 - 1. Advertising is normal business transaction.
« Common Price: Market price or similar charges with
shareholder third party under the same conditions.
- Mr. Min Intanate (2. Event income - - 200 |2. Exhibition space and event management
Price: Market price or similar charges with
third party under the same conditions.
3. Otherincome - Digital | 120 - - 3. Digital Marketing
Marketing Price: Cost plus margin and/or market price
which similar charges with third party under
the same conditions.
Expenditures
1. Modify Accounting - 440 - 1. Modify report to support accounting. The
report fee was charges based on actual man-days.
21.BOL Digital « Common director |Revenue
Co., Ltd. - Mr. Min Intanate |1. Event income - - 200 | 1. Exhibition space and event management
« Common Price: Market price or similar charges with
shareholder third party under the same conditions.
Mr. Min Intanate |2. Other income -| 297 - 1,003 |2. Seminar income and Digital Marketing

Seminar income and

Digital Marketing

Price: Cost plus margin and/or market price
which similar charges with third party under

the same conditions.
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Relationship

Description

Expenditures

Amount (Thousand Baht)

2021

2020

2019

Necessity and Rationale

1. Financial Data 1,450 1. Customized and analysis financial data.
Price: Market price or similar charges with
third party under the same conditions.
22. Bioborne « Common director |Revenue
Co., Ltd. - Mr. Min Intanate [1. Sale Goods 5 17 13 1. New year gift
« Common - New year’s Gift sets Price: Cost plus margin which is the same
shareholder and calendar price for third party
- Mr. Min Intanate |2. Other income - Digital - 90 - 2. Digital Marketing and VDO Production
Marketing and VDO Price: Cost plus margin and/or market price
Production which similar charges with third party under
the same conditions.
Expenditures
1. Good 1 1 5 1. Market price
23. Digitech One « Common director |Revenue
Co., Ltd. - Dr. Wilson Teo  |1. Sale Goods 41 32 - 1. New year gift
Yong Peng - New year’s Gift sets Price: Cost plus margin which is the same
and calendar price for third party
2. Other income - Digital - 300 - 2. Digital Marketing
Marketing Price: Cost plus margin and/or market price
which similar charges with third party under
the same conditions.
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LIST OF DIRECTORS AND CONTROLLING PERSONS IN THE COMPANY
as of 31 December 2021

Name of Directors

ya
Prof. Rana

bl Pongruengphant, Ph.D.

Rattanachaiyanont
Teo Yong Peng
Jantarasupasang
Sahawathanapong
Kitchanpaiboon

wll AVM Isara
Ms. Pornpavee

Mr. Prayoon
Mr. Pornchai

Mr. Thanit
Klaewdetsri

Leopairote
Intanate
Dr. Wilson

Name of Company

‘=l Mr. Boonlerd
ML Narathai

=l Sukcharoen
o ERSIGEE

gl Mattanyukul

=l Mr. Min
=l AssocC.

ARIP PCL

JUBILEE ENTERPRISE PCL

SVOA PCL

SIAM STELL INTERNATIONAL PCL

BANGKOK UNION INSURANCE PCL

KHON KAEN SUGAR INDUSTRY PCL

SPVI PCL D,C

IT CITY PCL D

BOL PCL D

BOL Digital D

NCB D

ADVANCED RESEARCH GROUP D
D
D
D

X X » X X X

A.R.ACCOUNTING CONSULTANT
BIOBORNE

AR ELASTOMER

ARIT

ANET

ASYS COMPUTER D
ARES INTERNATIONAL (THAILAND) D
DIGITECH ONE D

Note:
X = Chairman of the Board C = Executive Chairman A= Audit Committee member D = Director E = Executive Director
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ARIP Public Company Limited
Report and financial statements
31 December 2021

Independent Auditor’s Report
To the Shareholders of ARIP Public Company Limited

Opinion

| have audited the accompanying financial statements of ARIP Public Company Limited (the
Company), which comprise the statement of financial position as at 31 December 2021, and the
related statements of comprehensive income, changes in shareholders’” equity and cash flows for
the year then ended, and notes to the financial statements, including a summary of significant
accounting policies.

In my opinion, the financial statements referred to above present fairly, in all material
respects, the financial position of ARIP Public Company Limited as at 31 December 2021, its
financial performance and cash flows for the year then ended in accordance with Thai Financial

Reporting Standards.

Basis for Opinion

| conducted my audit in accordance with Thai Standards on Auditing. My responsibilities
under those standards are further described in the Auditor’s Responsibilities for the Audit of the
Financial Statements section of my report. | am independent of the Company in accordance with
the Code of Ethics for Professional Accountants as issued by the Federation of Accounting
Professions as relevant to my audit of the financial statements, and | have fulfilled my other
ethical responsibilities in accordance with the Code. | believe that the audit evidence | have

obtained is sufficient and appropriate to provide a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, were of most
significance in my audit of the financial statements of the current period. These matters were
addressed in the context of my audit of the financial statements as a whole, and in forming my
opinion thereon, and | do not provide a separate opinion on these matters.

| have fulfilled the responsibilities described in the Auditor’s Responsibilities for the

Audit of the Financial Statements section of my report, including in relation to these matters.
Accordingly, my audit included the performance of procedures designed to respond to my
assessment of the risks of material misstatement of the financial statements. The results of my
audit procedures, including the procedures performed to address the matters below, provide the
basis for my audit opinion on the accompanying financial statements as a whole.

Key audit matters and how audit procedures respond for each matter are described below.
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Revenue recognition

The Company’s sales and service income forms a significant amount and due to the nature
of the Company’s business with variety of types of income are generated. | therefore addressed
the measurement and timing of revenue recognition as a key audit matter.

| have examined the revenue recognition of the Company by

+ Assessing and testing the Company’s IT system and its internal controls with respect to
the revenue cycle by making enquiry of responsible executives, gaining an understanding of the
controls and selecting representative samples to test the operation of the designed controls.

« Applying a sampling method to select service agreements and sale transactions occurring
during the year and near the end of the accounting period to verify the occurrence and accuracy
of revenue, whether revenue recognition was consistent with the conditions, and whether it was
in compliance with the Company’s policy.

« Reviewing credit notes that the Company issued after the period-end.

« Performing analytical procedures on disaggregated data to detect possible irregularities
in transactions throughout the period, particularly for accounting entries made through journal

vouchers.

Other Information

Management is responsible for the other information. The other information comprise the
information included in annual report of the Company, but does not include the financial
statements and my auditor’s report thereon. The annual report of the Company is expected to
be made available to me after the date of this auditor’s report.

My opinion on the financial statements does not cover the other information and | do not
express any form of assurance conclusion thereon.

In connection with my audit of the financial statements, my responsibility is to read the
other information and, in doing so, consider whether the other information is materially
inconsistent with the financial statements or my knowledge obtained in the audit or otherwise
appears to be materially misstated.

When | read the annual report of the Company, if | conclude that there is a material
misstatement therein, | am required to communicate the matter to those charged with governance

for correction of the misstatement.

Responsibilities of Management and Those Charged with Governance for the Financial
Statements

Management is responsible for the preparation and fair presentation of the financial
statements in accordance with Thai Financial Reporting Standards, and for such internal control
as management determines is necessary to enable the preparation of financial statements that
are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the
Company’s ability to continue as a going concern, disclosing, as applicable, matters related to
going concern and using the going concern basis of accounting unless management either intends
to liquidate the Company or to cease operations, or has no realistic alternative but to do so.
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Those charged with governance are responsible for overseeing the Company’s financial

reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements

My objectives are to obtain reasonable assurance about whether the financial statements
as a whole are free from material misstatement, whether due to fraud or error, and to issue an
auditor’s report that includes my opinion. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with Thai Standards on Auditing will
always detect a material misstatement when it exists. Misstatements can arise from fraud or error
and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial
statements.

As part of an audit in accordance with Thai Standards on Auditing, | exercise professional
judgement and maintain professional skepticism throughout the audit. | also:

« Identify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for my opinion. The risk
of not detecting a material misstatement resulting from fraud is higher than for one resulting from
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control.

« Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Company’s internal control.

« Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by management.

« Conclude on the appropriateness of management’s use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the Company’s ability to
continue as a going concern. If | conclude that a material uncertainty exists, | am required to draw
attention in my auditor’s report to the related disclosures in the financial statements or, if such
disclosures are inadequate, to modify my opinion. My conclusions are based on the audit evidence
obtained up to the date of my auditor’s report. However, future events or conditions may cause
the Company to cease to continue as a going concern.

« Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.

| communicate with those charged with governance regarding, among other matters, the
planned scope and timing of the audit and significant audit findings, including any significant

deficiencies in internal control that | identify during my audit.
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| also provide those charged with governance with a statement that | have complied with
relevant ethical requirements regarding independence, and to communicate with them all
relationships and other matters that may reasonably be thought to bear on my independence,
and where applicable, related safeguards.

From the matters communicated with those charged with governance, | determine those
matters that were of most significance in the audit of the financial statements of the current
period and are therefore the key audit matters. | describe these matters in my auditor’s report
unless law or regulation precludes public disclosure about the matter or when, in extremely rare
circumstances, | determine that a matter should not be communicated in my report because the
adverse consequences of doing so would reasonably be expected to outweigh the public interest
benefits of such communication.

| am responsible for the audit resulting in this independent auditor’s report.

Kirdsiri Kanjanaprakasit
Certified Public Accountant (Thailand) No. 6014

EY Office Limited
Bangkok: 22 February 2022
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ARIP Public Company Limited
Statement of financial position
As at 31 December 2021

Assets

Current assets

Cash and cash equivalents

Trade and other receivables
Inventories

Deferred service costs

Other current financial assets
Withholding tax deducted at source
Other current assets

Total current assets

Non-current assets

Restricted bank deposits

Property, building and equipment
Intangible assets

Withholding tax deducted at source
Deposits

Deferred tax assets

Total non-current assets

Total assets
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Note

6, 8, 21

10
14

11
12, 17
13
14

15

(Unit: Bath)
2021 2020

39,226,126 82,461,070
63,607,415 75,801,638

67,451 104,916

12,854,064 4,000
61,742,201 1,722,816

= 9,983,256

2,664,974 2,138,305
180,162,231 172,216,001

11,500,000 11,500,000
45,164,697 44,942,337
17,011,302 13,298,280

1,958,683 5,876,267
218,200 218,200
1,773,328 2,062,644

77,626,210 77,897,728
257,788,441 250,113,729

The accompanying note are an integral part of the finalcial statements.



ARIP Public Company Limited
Statement of financial position (continued)
As at 31 December 2021

(Unit: Baht)
Note 2021 2020

Liabilities and shareholders’ equity
Current liabilities
Trade and other payables 6, 16 30,063,258 28,322,047
Current portion of lease liability 17 315,823 399,044
Other current liabilities 21 5,484,042 5,106,915
Total current liabilities 35,863,123 33,828,006
Non-current liabilities
Lease liability - net of current portion 17 - 315,823
Provision for long-term employee benefits 18 8,521,664 7,639,464
Total non-current liabilities 8,521,664 7,955,287
Total liabilities 44,384,787 41,783,293
Shareholders’ equity
Share capital

Registered

466,000,000 ordinary shares of Baht 0.25 each 116,500,000 116,500,000
Issued and fully paid

466,000,000 ordinary shares of Baht 0.25 each 116,500,000 116,500,000
Share premium 83,464,677 83,464,677
Retained earnings (deficit)

Appropriated - statutory reserve 19 11,650,000 11,650,000

Unappropriated 1,788,977 (3,284,241)
Total shareholders’ equity 213,403,654 208,330,436

Total liabilities and shareholders’ equity 257,788,441 250,113,729

The accompanying note are an integral part of the finalcial statements.

247

IIUU 56-1 One Report 2021
uSun 10o1sTow 91a(uKIBL)



ARIP Public Company Limited
Statement of comprehensive income

For the year ended 31 December 2021 (Unit: Baht)
Note 2021 2020
Profit or loss:
Revenues
Revenue from contracts with customers 20 167,730,256 224,735,043
Other income 1,490,925 37,579
Total revenues 169,221,181 224,772,622
Expenses
Cost of sales, services and license 117,684,740 180,841,613
Selling and distribution expenses 1,370,655 1,248,421
Administrative expenses 43,970,425 38,211,513
Total expenses 163,025,820 220,301,547
Profit from operating activities 6,195,361 4,471,075
Interest income 421,116 335,122
Finance cost (50,998) (189,073)
Profit before income tax expense 6,565,479 4,617,124
Income tax expense 15 (1,363,827)  (1,054,484)
Profit for the year 5,201,652 3,562,640

Other comprehensive income:
Other comprehensive income not to be
reclassified to profit or loss in subsequent periods:
Actuarial loss - net of income tax 15, 18 (128,434)  (2,039,760)
Other comprehensive income for the year (128,434) (2,039,760)

Total comprehensive income for the year 5,073,218 1,522,880

Earnings per share 24
Basic earnings per share
Profit for the year 0.011 0.008

The accompanying note are an integral part of the finalcial statements.
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ARIP Public Company Limited
Statement of changes in shareholders’ equity

For the year ended 31 December 2021 (Unit: Baht)
Retained earnings (deficit)
Issued and Appropriated -
fully paid Share statutory
capital premium reserve Unappropriated

Balance as at 1 January 2020 116,500,000 83,464,677 11,650,000  (4,807,121) 206,807,556
Profit for the year = = = 3,562,640 3,562,640
Other comprehensive income for the year - - - (2,039,760) (2,039,760)
Total comprehensive income for the year - - - 1,522,880 1,522,880

Balance as at 31 December 2020 116,500,000 83,464,677 11,650,000 (3,284,241) 208,330,436

Balance as at 1 January 2021 116,500,000 83,464,677 11,650,000  (3,284,241) 208,330,436
Profit for the year - - - 5,201,652 5,201,652
Other comprehensive income for the year - - - (128,434) (128,434)
Total comprehensive income for the year - - - 5,073,218 5,073,218

Balance as at 31 December 2021 116,500,000 83,464,677 11,650,000 1,788,977 213,403,654

The accompanying note are an integral part of the finalcial statements.
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ARIP Public Company Limited
Cash flows statement
For the year ended 31 December 2021

Profit before income tax

Adjustments to reconcile profit before tax to net cash

provided by (paid from) operating activities:
Depreciation and amortisation
Reversal of expected credit losses
Reduction of inventories to net realisable value (reversal)
Gain on sale of equipment
Intangible assets written off
Withholding tax written off
Long-term employee benefits expense
Interest expenses
Interest income
Profit from operating activities before

changes in operating assets and liabilities

Operating assets (increase) decrease

Trade and other receivables
Inventories

Deferred service costs
Other current assets

Other assets

Operating liabilities increase (decrease)

Trade and other payables
Other current liabilities

Payments for long-term employee benefits

Cash flows from operating activities

Cash received from witholding income tax refundable

Cash paid for income tax

Net cash flows from operating activities
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6,565,479

6,489,281
(609,578)
(308,531)
(12,540)
40,588
721,658
32,956
(421,116)

12,498,197

12,858,644
345,996
(12,850,064)
(526,669)

1,441,213
377,127
14,144,444
15,818,935
(3,001,086)
26,962,293

The accompanying note are an integral part of the finalcial statements.

(Unit: Baht)

2021 2020

Cash flows from operating activities

4,617,124

3,795,649
(178,556)
5,191
(17,408)
7
1,145,967
56,779
(335,122)

9,089,631

(19,275,307)

58,387
14,638,417
680,020
326,250

10,251,849

2,502,987
(2,206,007)
16,066,227
(2,374,330)
13,691,897



ARIP Public Company Limited
Cash flows statement (continued)
For the year ended 31 December 2021

(Unit: Baht)

2021 2020

Cash flows from investing activities

(50,074)
(712,821)
(3,223,257)
24,086
362,473
(3,599,593)

(375,221)
(56,779)
(432,000)

Increase in fixed deposits (60,019,385)
Acquisitions of equipment (1,570,897)
Acquisitions of intangible assets (8,557,775)
Proceeds from sales of equipment 16,547
Interest income 366,273
Net cash flows used in investing activities (69,765,237)
Cash flows from financing activities

Payments of principal portion of lease liability (399,044)
Interest paid (32,956)
Net cash flows used in financing activities (432,000)
Net increase (decrease) in cash and cash equivalents (43,234,944)
Cash and cash equivalents at beginning of the year 82,461,070
Cash and cash equivalents at end of the year (Note 7) 39,226,126

Supplemental cash flows information
Non-cash item
Increase in accounts payable from acquisition of equipment

Actuarial loss

The accompanying note are an integral part of the finalcial statements.

299,998
160,542

9,660,304
72,800,766
82,461,070

2,549,700
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ARIP Public Company Limited
Notes to financial statements
For the year ended 31 December 2021

1. General information

1.1 Corporate information

ARIP Public Company Limited (“the Company”) is a public company incorporated and
domiciled in Thailand. The Company is principally engaged in the management of events and
marketing activities, the production of e-books, adveritisements and all content in digital media,
the production and distribution of [T-related publications, and the placement of advertisements.
The registered office of the Company is at 99/16-20 Ratchadapisek Road, Din Daeng, Bangkok.

1.2 The COVID-19 Pandemic

The Coronavirus disease 2019 pandemic is adversely impacting most businesses and
industries. This situation may bring uncertainties and have an impact on the environment in which
the Company operates. The Company’s management has continuously monitored ongoing
developments and assessed the financial impact in respect of the valuation of assets, provisions
and contingent liabilities, and has used estimates and judgement in respect of various issues as
the situation has evolved.

2. Basis of preparation

The financial statements have been prepared in accordance with Thai Financial Reporting
Standards enunciated under the Accounting Professions Act B.E. 2547 and their presentation has
been made in compliance with the stipulations of the Notification of the Department of Business
Development, issued under the Accounting Act B.E. 2543.

The financial statements in Thai language are the official statutory financial statements of
the Company. The financial statements in English language have been translated from the Thai
language financial statements.

The financial statements have been prepared on a historical cost basis except where
otherwise disclosed in the accounting policies.

3. New financial reporting standards

3.1 Financial reporting standards that became effective in the current year

During the year, the Company has adopted the revised financial reporting standards and
interpretations which are effective for fiscal years beginning on or after 1 January 2021. These
financial reporting standards were aimed at alignment with the corresponding International
Financial Reporting Standards with most of the changes directed towards clarifying accounting
treatment and providing accounting guidance for users of the standards.

The adoption of these financial reporting standards does not have any significant impact on
the Company’s financial statements.

3.2  Financial reporting standards that became effective for fiscal years beginning on
or after 1 January 2022

The Federation of Accounting Professions issued a number of revised financial reporting

standards, which are effective for fiscal years beginning on or after 1 January 2022. These financial
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reporting standards were aimed at alignment with the corresponding International Financial
Reporting Standards with most of the changes directed towards clarifying accounting treatment
and, for some standards, providing temporary reliefs or temporary exemptions for users.

The management of the Company believes that adoption of these amendments will not
have any significant impact on the Company’s financial statements.

4. Significant accounting policies

4.1 Revenue recognition

Rendering of services

Service revenue is recognised over time when services have been rendered taking into
account the stage of completion, using output method, measuring based on information provided
by the Company’s project managers.

The recognised revenue which is not yet due per the contracts has been recorded as
“Accrued income”. The amounts recognised as accrued income are reclassified to trade receivables
when the Company’s right to consideration is unconditional such as upon completion of services
and acceptance by the customer.

Advertising service income is recognised at a point in time when the service has been
rendered. The service is generally considered to be rendered when the advertisement is issued.

Arrangement of exhibitions and seminar is recognised at a point in time when the event has
occurred.

Sales of goods

Revenue from sale of goods is recognised at the point in time when control of the asset is
transferred to the customer, generally on delivery of the goods. Revenue is measured at the
amount of the consideration received or receivable, excluding value added tax, of goods supplied
after deducting returns, discounts, allowances and price promotions to customers.

Magazine subscription income

Magazine subscription income is recognised over time based on straight-line basis over the
subscription period.

License income

License income is recognised as revenue at a point in time on delivery of the right to use
program, provided that there are no significant post delivery obligations.

Interest income

Interest income is calculated using the effective interest method and recognised on an
accrual basis. The effective interest rate is applied to the gross carrying amount of a financial
asset, unless the financial assets subsequently become credit-impaired when it is applied to the
net carrying amount of the financial asset (net of the expected credit loss allowance).

4.2 Cost to fulfill a contract

The Company recognised costs that relate to the satisfaction of performance obligations
under the contract as asset, when the costs generate or enhance resources of the entity that will
be used in satisfying performance obligations in the future and are expected to be recovered. The
costs are amortised on a systematic basis that is consistent with the nature of the revenue
recognition. The Company recognised impairment loss to the extent that the carrying amount of

an asset exceeds the amount of the consideration less related cost.
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4.3 Cash and cash equivalents

Cash and cash equivalents consist of cash in hand and at banks, and all highly liquid
investments with an original maturity of three months or less and not subject to withdrawal
restrictions.

4.4 Inventories

Inventories are valued at the lower of cost (under the weighted average method) and net
realisable value.

4.5 Property, building and equipment/ depreciation

Land is stated at cost. Buildings and equipment are stated at cost less accumulated
depreciation and allowance for loss on impairment of assets (if any).

Depreciation of building and equipment is calculated by reference to their costs on the

straight-line basis over the following estimated useful lives:

Building - 20 years
Building improvements - 5,10, 20 years
Computer equipment - 3,5 years
Office equipment and furniture - 5 years
Motor vehicles - 5 years

Depreciation is included in determining income.

No depreciation is provided on land and assets under installation.

An item of property, building and equipment is derecognised upon disposal or when no
future economic benefits are expected from its use or disposal. Any gain or loss arising on
disposal of an asset is included in profit or loss when the asset is derecognised.

4.6 Leases

At inception of contract, the Company assesses whether a contract is, or contains, a lease.
A contract is, or contains, a lease if the contract conveys the right to control the use of an
identified asset for a period of time in exchange for consideration.

The Company as a lessee

The Company applied a single recognition and measurement approach for all leases, except
for short-term leases and leases of low-value assets. At the commencement date of the lease
(i.e. the date the underlying asset is available for use), the Company recognises right-of-use assets
representing the right to use underlying assets and lease liabilities based on lease payments.

Right-of-use assets

Right-of-use assets are measured at cost, less accumulated depreciation, any accumulated
impairment losses, and adjusted for any remeasurement of lease liabilities. The cost of right-of-us
assets includes the amount of lease liabilities initially recognised, initial direct costs incurred, and
lease payments made at or before the commencement date of the lease less any lease
incentives received.

Depreciation of right-of-use assets are calculated by reference to their costs, on the
straight-line basis over the shorter of their estimated useful lives and the lease term as follow:

Motor vehicles 5 years
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If ownership of the leased asset is transferred to the Company at the end of the lease term
or the cost reflects the exercise of a purchase option, depreciation is calculated using the
estimated useful life of the asset.

Right of use are presented as property, buildings and equipment in the financial position.

Lease liabilities

Lease liabilities are measured at the present value of the lease payments to be made over
the lease term. The lease payments include fixed payments less any lease incentives receivable,
variable lease payments that depend on an index or a rate, and amounts expected to be payable
under residual value guarantees. Moreover, the lease payments include the exercise price of a
purchase option reasonably certain to be exercised by the Company and payments of penalties
for terminating the lease, if the lease term reflects the Company exercising an option to terminate.
Variable lease payments that do not depend on an index or a rate are recognised as expense in
the period in which the event or condition that triggers the payment occurs.

The Company discounted the present value of the lease payments by the interest rate
implicit in the lease or the Company’s incremental borrowing rate. After the commencement
date, the amount of lease liabilities is increased to reflect the accretion of interest and reduced
for the lease payments made. In addition, the carrying amount of lease liabilities is remeasured
if there is a change in the lease term, a change in the lease payments or a change in the
assessment of an option to purchase the underlying asset.

Short-term leases and leases of low-value assets

A lease that has a lease term less than or equal to 12 months from commencement date
or a lease of low-value assets is recognised as expense on a straight-line basis over the lease term.

4.7 Intangible assets/amortisation

Intangible assets acquired separately are measured on initial recognition at cost. Following
initial recognition, intangible assets are carried at cost less any accumulated amortisation and any
accumulated impairment losses.

Intangible assets with finite lives are amortised on a systematic basis over the economic
useful life and tested for impairment whenever there is an indication that the intangible assets
may be impaired. The amortisation period and the amortisation method for such intangible assets
are reviewed at least at each financial year end. The amortisation expense is charged to profit or loss.

A summary of the intangible assets with finite useful lives is as follows:

Useful lives

Computer softwares 3, 5 years

E-course 3 years

4.8 Related party transactions

Related parties comprise individuals or enterprises that control, or are controlled by, the
Company, whether directly or indirectly, or which are under common control with the Company.

They also include individuals or enterprises which directly or indirectly own a voting interest
in the Company that gives them significant influence over the Company, key management
personnel, directors, and officers with authority in the planning and direction of the Company’s

operations.
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4.9 Foreign currencies

The financial statements are presented in Baht, which is also the Company’s functional
currency.

Transactions in foreign currency are translated into Baht at the exchange rate ruling at the
date of the transaction. Monetary assets and liabilities denominated in foreign currencies are
translated into Baht at the exchange rate ruling at the end of reporting period.

Gains and losses on exchange are included in determining income.

4.10 Impairment of non-financial assets

At the end of each reporting period, the Company performs impairment reviews in respect
of property, building and equipment, right-of-use assets and other intangible assets whenever
events or changes in circumstances indicate that an asset may be impaired. An impairment loss
is recognised when the recoverable amount of an asset, which is the higher of the asset’s fair
value less costs to sell and its value in use, is less than the carrying amount. In determining value
in use, the estimated future cash flows are discounted to their present value using a pre-tax
discount rate that reflects current market assessments of the time value of money and the risks
specific to the asset. In determining fair value less costs to sell, an appropriate valuation model
is used. These calculations are corroborated by a valuation model that, based on information
available, reflects the amount that the Company could obtain from the disposal of the asset in
an arm’s length transaction between knowledgeable, willing parties, after deducting the costs of
disposal.

An impairment loss is recognised in profit or loss.

4.11 Employee benefits

Short-term employee benefits

Salaries, wages, bonuses and contributions to the social security fund are recognised as
expenses when incurred.

Post-employment benefits

Defined contribution plans

The Company and its employees have jointly established a provident fund. The fund is
monthly contributed by employees and by the Company. The fund’s assets are held in a separate
trust fund and the Company’s contributions are recognised as expenses when incurred.

Defined benefit plans

The Company has obligations in respect of the severance payments it must make to
employees upon retirement under labor law. The Company treats these severance payment
obligations as a defined benefit plan.

The obligation under the defined benefit plan is determined by a professionally qualified
independent actuary based on actuarial techniques, using the projected unit credit method.

Actuarial gains and losses arising from defined benefits plans are recognised immediately in
other comprehensive income.

Past service costs are recognised in profit or loss on the earlier of the date of the plan

amendment or curtailment and the date that the Company recognises restructuring-related costs.
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4.12 Provisions

Provisions are recognised when the Company has a present obligation as a result of a past
event, it is probable that an outflow of resources embodying economic benefits will be required
to settle the obligation, and a reliable estimate can be made of the amount of the obligation.

4.13 Income tax

Income tax expense represents the sum of corporate income tax currently payable and
deferred tax.

Current tax

Current income tax is provided in the accounts at the amount expected to be paid to the
taxation authorities, based on taxable profits determined in accordance with tax legislation.

Deferred tax

Deferred income tax is provided on temporary differences between the tax bases of assets
and liabilities and their carrying amounts at the end of each reporting period, using the tax rate
enacted at the end of the reporting period.

The Company recognises deferred tax liabilities for all taxable temporary differences while
it recognises deferred tax assets for all deductible temporary differences and tax losses carried
forward to the extent that it is probable that future taxable profit will be available against which
such deductible temporary differences and tax losses carried forward can be utilised.

At each reporting date, the Company reviews and reduces the carrying amount of deferred
tax assets to the extent that it is no longer probable that sufficient taxable profit will be available
to allow all or part of the deferred tax asset to be utilised.

The Company records deferred tax directly to shareholders’ equity if the tax relates to items
that are recorded directly to shareholders’ equity.

4.14 Financial instruments

The Company initially measures financial assets at its fair value plus, in the case of financial
assets that are not measured at fair value through profit or loss, transaction costs. However, trade
receivables, that do not contain a significant financing component are measured at the transaction
price as disclosed in the accounting policy relating to revenue recognition.

Classification and measurement of financial assets

Financial assets are classified, at initial recognition, as to be subsequently measured at
amortised cost, fair value through other comprehensive income (FVOCI), or fair value through
profit or loss (FVTPL). The classification of financial assets at initial recognition is driven by the
Company’s business model for managing the financial assets and the contractual cash flows
characteristics of the financial assets.

Financial assets at amortised cost

The Company measures financial assets at amortised cost if the financial asset is held in
order to collect contractual cash flows and the contractual terms of the financial asset give rise
on specified dates to cash flows that are solely payments of principal and interest on the
principal amount outstanding.

Financial assets at amortised cost are subsequently measured using the effective interest
rate (EIR) method and are subject to impairment. Gains and losses are recognised in profit or loss

when the asset is derecognised, modified or impaired. 257
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Classification and measurement of financial liabilities

At initial recognition the Company’s financial liabilities are recognised at fair value net of
transaction costs and classified as liabilities to be subsequently measured at amortised cost using
the EIR method. Gains and losses are recognised in profit or loss when the liabilities are derecognised
as well as through the EIR amortisation process. In determining amortised cost, the Company takes
into account any fees or costs that are an integral part of the EIR. The EIR amortisation is included
in finance costs in profit or loss.

Recognition and derecognition of financial instruments

Regular way purchases and sales of financial assets are recognised or derecognised on the
settlement date, i.e., the date on which an asset is delivered to or by the Company.

A financial asset is primarily derecognised when the rights to receive cash flows from the
asset have expired or have been transferred and either the Company has transferred substantially
all the risks and rewards of the asset, or the Company has transferred control of the asset.

A financial liability is derecognised when the obligation under the liability is discharged or
cancelled or expires. When an existing financial liability is replaced by another from the same
lender on substantially different terms, or the terms of an existing liability are substantially
modified, such an exchange or modification is treated as the derecognition of the original liability
and the recognition of a new liability. The difference in the respective carrying amounts is
recognised in profit or loss.

Impairment of financial assets

The Company recognises an allowance for expected credit losses (ECLs) for all debt
instruments not held at FVTPL. ECLs are based on the difference between the contractual cash
flows due in accordance with the contract and all the cash flows that the Company expects to
receive, discounted at an approximation of the original effective interest rate.

For credit exposures for which there has not been a significant increase in credit risk since
initial recognition, ECLs are provided for credit losses that result from default events that are
possible within the next 12-months (a 12-month ECL). For those credit exposures for which there
has been a significant increase in credit risk since initial recognition, a loss allowance is required
for credit losses expected over the remaining life of the exposure (a lifetime ECL).

The Company considers a significant increase in credit risk to have occurred when contractual
payments are more than 30 days past due and considers a financial asset as credit impaired or
default when contractual payments are 90 days past due. However, in certain cases, the Company
may also consider a financial asset to have a significant increase in credit risk and to be in default
using other internal or external information, such as credit rating of issuers.

For trade receivables and contract assets, the Company applies a simplified approach in
calculating ECLs. Therefore, the Company does not track changes in credit risk, but instead
recognises a loss allowance based on lifetime ECLs at each reporting date.

ECLs are calculated based on its historical credit loss experience and adjusted for
forward-looking factors specific to the debtors and the economic environment.

A financial asset is written off when there is no reasonable expectation of recovering the

contractual cash flows.
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Offsetting of financial instruments

Financial assets and financial liabilities are offset and the net amount is reported in the
statement of financial position if there is a currently enforceable legal right to offset the recognised
amounts and there is an intention to settle on a net basis, to realise the assets and settle the
liabilities simultaneously.

4.15 Fair value measurement

Fair value is the price that would be received to sell an asset or paid to transfer a liability
in an orderly transaction between buyer and seller (market participants) at the measurement date.
The Company apply a quoted market price in an active market to measure their assets and
liabilities that are required to be measured at fair value by relevant financial reporting standards.
Except in case of no active market of an identical asset or liability or when a quoted market price
is not available, the Company measure fair value using valuation technique that are appropriate
in the circumstances and maximises the use of relevant observable inputs related to assets and
liabilities that are required to be measured at fair value.

All assets and liabilities for which fair value is measured or disclosed in the financial
statements are categorised within the fair value hierarchy into three levels based on categorise

of input to be used in fair value measurement as follows:

Level 1 - Use of quoted market prices in an observable active market for such assets or
liabilities
Level 2 - Use of other observable inputs for such assets or liabilities, whether directly

or indirectly

Level 3 - Use of unobservable inputs such as estimates of future cash flows

At the end of each reporting period, the Company determine whether transfers have occurred
between levels within the fair value hierarchy for assets and liabilities held at the end of the
reporting period that are measured at fair value on a recurring basis.

5. Significant accounting judgments and estimates

The preparation of financial statements in conformity with financial reporting standards at
times requires management to make subjective judgments and estimates regarding matters that
are inherently uncertain. These judgments and estimates affect reported amounts and disclosures;
and actual results could differ from these estimates. Significant judgments and estimates are as
follows:

Estimated stage of completion

The Company recognises service revenue over the period for which service is rendered
taking into account the stage of completion. The management is required to use judgement based
on the best information available in the current situation and business experience to measure
progress towards complete satisfaction of a performance obligation (output method), based on
information provided by the project managers.

Allowance for expected credit losses of trade receivables

In determining an allowance for expected credit losses of trade receivables, the management
needs to make judgement and estimates based upon, among other things, past collection
history, aging profile of outstanding debts and the forecast economic condition for groupings of

various customer segments with similar credit risks. The Company’s historical credit loss experience 259
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and forecast economic conditions may also not be representative of whether a customer will
actually default in the future.

Intangible assets

The initial recognition and measurement of intangible assets, and subsequent impairment
testing, require management to make estimates of cash flows to be generated by the asset or the
cash generating units and to choose a suitable discount rate in order to calculate the present
value of those cash flows.

Deferred tax assets

Deferred tax assets are recognised for deductible temporary differences and unused tax
losses to the extent that it is probable that taxable profit will be available against which the
temporary differences and losses can be utilised. Significant management judgement is required
to determine the amount of deferred tax assets that can be recognised, based upon the likely
timing and level of estimate future taxable profits.

Post-employment benefits under defined benefit plans

The obligation under the defined benefit plan is determined based on actuarial techniques.
Such determination is made based on various assumptions, including discount rate, future salary
increase rate, mortality rate and staff turnover rate.

6. Related party transactions

The relationships between the Company and related parties are summarised below.

Advanced Research Group Co., Ltd. Common shareholders/Common directors
Business Online Public Company Limited Common shareholders/Common directors
SVOA Public Company Limited Common shareholders/Common directors
Core and Peak Co., Ltd. Common shareholders/Common directors
Anet Co., Ltd. Common shareholders/Common directors
A.R. Accounting Consultant Co., Ltd. Common shareholders/Common directors
ARIT Co., Ltd. Common shareholders/Common directors
Lease It Public Company Limited Common shareholders

Dataone Asia (Thailand) Co., Ltd. Common shareholders

BOL Digital Co., Ltd. Common shareholders/Common directors
Bioborne Co., Ltd. Common shareholders/Common directors
AR Elastomer Co. Ltd. Common shareholders/Common directors
Ares International (Thailand) Co., Ltd. Common shareholders/Common directors
National Credit Bureau Co., Ltd. Common directors

SPVI Public Company Limited Common directors

IT City Public Company Limited Common directors

Bangkok Union Insurance Public Company Limited Common directors
Siam Steel International Public Company Limited Common directors
Jubilee Enterprise Public Company Limited Common directors
Asys Computer Co., Ltd. Common directors
Khon Kaen Sugar Industry Public Company Limited Common directors
Digitech One Co., Ltd. Common directors
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During the years, the Company had significant business transactions with related parties.
Such transactions, which are summarised below, were concluded on commercial terms and
bases agreed upon between the Company and those related parties.
(Unit: Million Baht)
2021 2020 Pricing policy

Transactions with related parties

Revenue

Sales of goods 2 1 Cost plus margin
Advertising income a4 a4 Market price
Revenue from management of event 9 13 Market price
Other service income 5 5 Cost plus margin
Expenses

Purchases of goods 1 1 Market price
Advertising and marketing expenses 1 1 Agreed upon basis
Internet fee 1 1 Market price
Management fee 2 2 Agreed upon basis
Service fee for accounting software 2 2 Agreed upon basis
Product and development online media fee 7 = Agreed upon basis

Other service fee 13 7 Cost plus margin

As at 31 December 2021 and 2020, the balances of the accounts between the Company

and those related parties are as follows: (Unit: Thousand Baht)

2021 2020

Trade and other receivables - related parties (Note 8)

Related companies (related by common shareholders

and directors) 2,340 7,032
Trade and other payables - related parties (Note 16)

Related companies (related by common shareholders

and directors) 6,950 4,955

Directors and management’s benefits
During the years ended 31 December 2021 and 2020 the Company had employee benefit
expenses payable to its directors and management as below.

(Unit: Thousand Baht)

Short-term employee benefits 14,609 13,653
Post-employment benefits 272 233
Total 14,881 13,886
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7. Cash and cash equivalents .
(Unit: Thousand Baht)

Cash 280 130
Bank deposits 38,946 82,331
Total 39,226 82,461

As at 31 December 2021, bank deposits carried interests between 0.05% and 0.40% per
annum (2020: between 0.05% and 0.50% per annum).

8. Trade and other receivables
(Unit: Thousand Baht)

2021 2020
Trade receivables - related parties (Note 6 and 21)

Aged on the basis of due dates

Not yet due 5,646 5,194
Past due

Up to 3 months 3,117 868
Total trade receivables - related parties 8,763 6,062

Trade receivables - unrelated parties (Note 21)
Aged on the basis of due dates

Not yet due 23,375 20,436
Past due
Up to 3 months 6,700 11,005
3 - 6 months - 12,534
6 - 12 months - -
Over 12 months - 605
Total 30,075 44,580
Less: Allowance for expected credit losses (30) (640)
Total trade receivables - unrelated parties - net 30,045 43,940
Total trade receivables - net 38,808 50,002
Other receivables
Accrued income - related parties (Note 6 and 21) 577 970
Accrued income - unrelated parties (Note 21) 21,046 22,896
Retention receivables (Note 21) 3,107 1,920
Others 69 14
Total other receivables 24,799 25,800
Trade and other receivables - net 63,607 75,802

The normal credit term is 30 days to 90 days
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Set out below is the movement in the allowance for expected credit losses of trade and

other receivables:
(Unit: Thousand Baht)

2021 2020

Beginning balance 640 819
Increase during the year - 35
Amount recovered - (214)
Amount written off/reversal of expected credit losses (610) -
Ending balance 30 640

Accrued income
As at 31 December 2021, the balance of accrued income of Baht 21.6 million (2020: Bath

23.9 million) was expected to be billed within one year.

9. Inventories
(Unit: Thousand Baht)

Reduce cost to net

Cost realisable value Inventories - net
2021 2020 2021 2020 2021 2020
Finished goods 319 657 (315) (623) a4 34
Raw materials 63 71 - - 63 71
Total 382 728 (315) (623) 67 105

During the current year, the Company did not reduced cost of inventories (2020: Baht 0.012
million), to reflect the net realisable value. In addition, the Company reversed the write-down of
cost of inventories by Baht 0.308 million (2020: Baht 0.007 million), and reduced the amount of

inventories recognised as expenses during the year.

10. Other current financial assets
(Unit: Thousand Baht)

2021 2020

Debt instruments at amortised cost

Fixed deposits 61,046 1,027
Other deposits 696 696
Total other current financial assets 61,742 1,723

As at 31 December 2021, the Company had invested in fixed deposits with a maturity of
more than 3 months totalling Baht 61.0 million. (2020: Baht 1.0 million) The fixed deposits carried
interest at rates of 0.15% - 0.55% per annum (2020: 0.20% - 0.30% per annum).

11. Restricted bank deposits
As at 31 December 2021 and 2020, restricted bank deposits are detailed below.
- 12 months fixed deposit of Baht 6.0 million pledged with a bank to secure bank

overdrafts facility of Baht 5.0 million and bank guarantee facility of Baht 20.0 million.
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- 6 months fix deposit of Baht 0.5 million and saving bank deposit of Baht 5.0 million
pledged with banks to secure the issuance of bank guarantees granted by the banks to the

Company.

12. Property, building and equipment
(Unit: Thousand Baht)

2021 2020

Net book value:

Property, building and equipment 44,675 43,855
Right-of-use assets (Note 17) 489 1,087
Total 45,164 44,942

Movements of property, building and equipment for the years ended 31 December 2021

and 2020 are summarised below.

(Unit: Thousand Baht)

Furniture
fixtures
Building Computer and office ~ Motor
Land Building  improvements equipment equipment Vehicles
Cost:
1 January 2020 41,074 10,000 15,202 22,398 8,640 5,670 102,984
Additions - - - 216 497 - 713
Disposal = - - (1,939) (421) - (2,360)
31 December 2020 41,074 10,000 15,202 20,675 8,716 5670 101,337
Additions - - - 1,251 620 - 1,871
Disposal - - - (1,663) (780) - (2,443)
31 December 2021 41,074 10,000 15,202 20,263 8,556 5,670 100,765
Accumulated depreciation:
1 January 2020 - 9,918 13,770 20,904 8,207 5,670 58,469
Depreciation for the year - 82 213 821 250 - 1,366
Depreciation on disposals - - - (1,938) (415) - (2,353)
31 December 2020 - 10,000 13,983 19,787 8,042 5,670 57,482
Depreciation for the year - - 134 671 241 - 1,046
Depreciation on disposals g - - (1,662) (776) - (2,438)
31 December 2021 - 10,000 14,117 18,796 7,507 5,670 56,090
Net book value:
31 December 2020 41,074 - 1,219 888 674 - 43,855
31 December 2021 41,074 - 1,085 1,467 1,049 - 44,675
Depreciation for the year
2020 (AUl included in administrative expenses) 1,366
2021 (AWl included in administrative expenses) 1,046

As at 31 December 2021, certain equipment items have been fully depreciated but are still in use. The
gross carrying amount before deducting accumulated depreciation of those assets amounted to approximately
Baht 53.9 million (2020: Baht 51.9 million).
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13. Intangible assets

(Unit: Thousand Baht)

Computer E-course and software

softwares E-course under development Total
Cost:
1 January 2020 20,830 2,554 10,488 33,872
Additions 15 = 3,208 3,223
Disposals (45) s - (45)
Transfer in (out) 7,580 991 (8,571) -
31 December 2020 28,380 3,545 5,125 37,050
Additions 6,203 = 2,355 8,558
Disposals (12,339) = - (12,339)
Transfer in (out) 3,300 - (3,300) -
31 December 2021 25,544 3,545 4,180 33,269
Accumulated amortisation:
1 January 2020 20,711 1,254 - 21,965
Amortisation for the year 846 986 - 1,832
Disposals (45) - - (45)
31 December 2020 21,512 2,240 = 23,752
Amortisation for the year 4,073 772 = 4,845
Disposals (12,339) = - (12,339)
31 December 2021 13,246 3,012 = 16,258
Net book value:
31 December 2020 6,368 1,305 5,125 13,298
31 December 2021 12,298 533 4,180 17,011
Amortisation for the year
2020 (Baht 1.0 million included in service cost, and the balance in administrative expenses) 1,832
2021 (Baht 1.4 million included in service cost, and the balance in administrative expenses) 4,845

As at 31 December 2021, certain computer software has been fully amortised but is still in
use. The gross carrying amount before deducting accumulated amortisation of those assets

amounted to approximately Baht 10.6 million (2020: Baht 21.3 million).

14. Withholding tax deducted at source
(Unit: Thousand Baht)

2021 2020

Year 2016 - 2,966
Year 2017 - 3,868
Year 2018 - 3,190
Year 2019 - 3,456
Year 2020 - 2,380
Year 2021 1,959 -
Total 1,959 15,860
Current assets - 9,983
Non-current assets 1,959 5,877
Total 1,959 15,860
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The Company requested for refunds of the withholding tax deducted at source from the
Revenue Department. However, its net realisable value is subject to the result of tax audits by
the Revenue officials. The management believes that the Company will receive the refund in full

amount in the future.

15. Income tax
Income tax expense for the years ended 31 December 2021 and 2020 were made up as follows:

(Unit: Thousand Baht)

2021 2020
Current income tax:

Current income tax charge 1,042 =
Deferred tax:

Relating to origination and reversal of temporary differences 322 1,054
Income tax expense reported in profit or loss 1,364 1,054

The reconciliations between accounting profit and income tax expense were shown below:

(Unit: Thousand Baht)

Accounting profit before tax 6,565 4,617
Applicable tax rate 20% 20%
Accounting profit before tax multiplied

by applicable tax rate 1,313 923
Reversal deferred tax assets as previously recorded - 100
Effects of:

Non-deductible expenses 304 198

Additional expense deductions allowed (253) (167)
Total 51 31
Income tax expense reported in profit or loss 1,364 1,054

The amounts of income tax relating to each component of other comprehensive income
for the years ended 31 December 2021 and 2020 were as follows:
(Unit: Thousand Baht)
2021 2020

Deferred income tax relating to:

Actuarial loss 32 510

The components of deferred tax assets are as follows:

(Unit: Thousand Baht)

2021 2020
Deferred tax assets

Allowance for expected credit losses 6 128
Allowance for diminution in value of inventories 63 125
Provision for long-term employee benefits 1,704 1,528
Tax losses - 282
Total 1,773 2,063
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16. Trade and other payables
(Unit: Thousand Baht)

Trade payables - related parties (Note 6) 6,934 1,917

Trade payables - unrelated parties 11,706 13,469

Accrued expenses - related parties (Note 6) 16 3,038

Accrued expenses - unrelated parties 11,407 9,898

Total trade and other payables 30,063 28,322
17. Leases

The Company as a lessee
The Company has lease contracts for motor vehicle used in its operations. The term of the
agreement is generally 5 years.
a) Right-of-use assets
Movement of right-of-use assets for the years ended 31 December 2021 and 2020 are
summarised below:
(Unit: Thousand Baht)

Motor vehicle

1 January 2020 1,685
Depreciation for the year (598)
31 December 2020 1,087
Depreciation for the year (598)
31 December 2021 489

b) Lease liability
(Unit: Thousand Baht)

Lease liability 324 756
Less: Deferred interest expenses (8) (41)
Total 316 715
Less: Portion due within one year (316) (399)
Lease liability - net of current portion - 316

Movements of the lease liability account during the years ended 31 December 2021 and

2020 are summarised below:
(Unit: Thousand Baht)

Balance at beginning of year 715 1,090
Accretion of interest 35 57
Repayments (432) (432)
Balance at end of year 316 715

A maturity analysis of lease payments is disclosed in Note 28 under the liquidity risk.
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c) Expenses relating to leases that are recognised in profit or loss
(Unit: Thousand Baht)
For the years ended 31 December

2021 2020

Depreciation expense of right-of-use assets 598 598

Interest expense on lease liabilities 33 57

Expense relating to short-term leases 120 138
d) Others

The Company had total cash outflows for leases for the year ended 31 December 2021 of
Baht 0.6 million, including the cash outflow related to short-term lease (2020: Baht 0.6 million).

18. Provision for long-term employee benefits
Provision for long-term employee benefits as at 31 December 2021 and 2020, which is

compensations on employees’ retirement, was as follows:
(Unit: Thousand Baht)

2021 2020

Provision for long-term employee benefits

at beginning of year 7,639 6,150
Included in profit or loss:

Current service cost 606 921

Interest cost 116 224

Included in other comprehensive income:

Actuarial (gain) loss arising from:

Demographic assumptions changes 716 (42)
Financial assumptions changes (1,187) 410
Experience adjustments 632 2,182
Benefit paid during the year - (2,206)
Provision for long-term employee benefits at end of year 8,522 7,639

The Company expects no payment to be made for long-term employee benefits during the
next year (2020: Nil).

As at 31 December 2021, the weighted average duration of the liabilities for long-term
employee benefit is 11 years (2020: 12 years).

Significant actuarial assumptions are summarised below:

2021 2020
(%per annum) (%per annum)
Discount rate 2.24 1.5
Future salary increase rates (depending on age) 25-50 35-55
Staff turnover rates 0-250 0-250

The result of sensitivity analysis for significant assumptions that affect the present value of
the long-term employee benefit obligation as at 31 December 2021 and 2020 are summarised

below:
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31 December 2021

Increase  Effect to obligation Decrease  Effect to obligation

C) (Thousand Baht) (%) (Thousand Baht)
Discount rate 1 (730) 1 827
Salary increase rate 1 724 1 (657)
Turnover rate 10 (351) 10 385

31 December 2020

Increase  Effect to obligation Decrease  Effect to obligation

C) (Thousand Baht) (%) (Thousand Baht)
Discount rate 1 (708) 1 806
Salary increase rate 1 701 1 (634)
Turnover rate 10 (409) 10 452

19. Statutory reserve

Pursuant to Section 116 of the Public Limited Companies Act B.E. 2535, the Company is
required to set aside to a statutory reserve at least 5 percent of its profit for the year after
deducting accumulated deficit brought forward (if any), until the reserve reaches 10 percent of
the registered capital. The statutory reserve is not available for dividend distribution. At present,

the statutory reserve has fully been set aside.

20. Revenue from contracts with customers

20.1 Disaggregated revenue information
(Unit: Thousand Baht)

2021 2020

Type of goods or service:

Income from sale 3,429 2,141
Income from management of events and seminar 79,808 68,775
Income from service 84,493 153,819

Total revenue from contracts with customers 167,730 224,735

Timing of revenue recognition:
Revenue recognised at a point in time 115,459 109,706

Revenue recognised over time 52,271 115,029

Total revenue from contracts with customers 167,730 224,735

20.2 Revenue recognised in relation to contract balances
(Unit: Thousand Baht)

2021 2020

Revenue recognised that was included in the beginning of the year 703 182

of contract liabilities

20.3 Revenue to be recognised for the remaining performance obligations
As at 31 December 2021, revenue aggregating to Baht 38.6 million is expected to be
recognised in the future relating to performance obligations that are unsatisfied of contracts with

customers (2020: Baht 17.3 million).
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21. Contract balances
(Unit: Thousand Baht)

2021 2020

Contract assets (Note 8) 63,538 75,788
Contract liabilities 2,116 721

22. Expenses by nature
Significant expenses classified by nature are as follows:
(Unit: Million Baht)

2021 2020

Employee expenses 46 a4
Cost of sales, advertising media and services 91 155
Depreciation and amortisation 6 4
Consultant and management fees 3 3

23. Promotional privilege

The Company has received promotional privilege from the Board of Investment for the
manufacture of Enterprise software, Digital content and Embedded Software, pursuant to the
promotion certificate No. 2911(7)/2555 issued on 20 December 2012. Subject to certain imposed
conditions, the tax privilege of the Company includes an exemption from corporate income tax
on income from the promoted activities for a period of 8 years as from the date of first earning
operating income (8 October 2013).

During the year 2021, the Company has no operating revenue derived from promoted
operation (2020: Baht 0.02 million).

24. Earnings per share
Basic earnings per share is calculated by dividing profit for the year (excluding other
comprehensive income) by the weighted average number of ordinary shares in issue during the year.

Calculation of basic earnings per share is presented below:

2021 2020

Profit for the year (Thousand Baht) 5,202 3,563
Weight average number of ordinary shares (Thousand shares) 466,000 466,000
Basic earnings per share (Baht/share) 0.011 0.008

25. Segment information

Operating segment information is reported in a manner consistent with the internal reports
that are regularly reviewed by the chief operating decision maker in order to make decisions about
the allocation of resources to the segment and assess its performance.

For management purposes, the Company is organised into business units based on its

products and services and has three reportable segments as follows:

- Media and contents

- Management of events

- Digital service
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During the year, no operating segments have been aggregated to form the above reportable
operating segments.

The chief operating decision maker monitors the operating results of the business units
separately for the purpose of making decisions about resource allocation and assessing
performance. Segment performance is measured based on operating profit or loss and total assets
and on a basis consistent with that used to measure operating profit or loss and total assets in
the financial statements. However, the Company financing activities (including finance costs and
finance income) and income taxes are managed on a company basis and are not allocated to
operating segments.

The basis of accounting for any transactions between reportable segments is consistent with
that for third party transactions.

The following tables present revenue and profit information regarding the Company’s

operating segments for the years ended 31 December 2021 and 2020, respectively.

(Unit: Thousand Baht)
For the year ended 31 December 2021

Elimination of

Media and  Management Digital Total .
contents of events service  segments Inter-segment
revenues

Revenue
Revenue from external customers 45,789 56,085 65,856 167,730 - 167,730
Inter-segment revenue = = = = = =
Total revenue 45,789 56,085 65,856 167,730 - 167,730
Operating result
Segment profit 2,669 727 1,308 4,704 - 4,704
Finance cost (51)
Other income 1,912
Profit before income tax 6,565
Income tax expense (1,363)
Profit for the year 5,202

(Unit: Thousand Baht)
For the year ended 31 December 2020

Elimination of

Media and  Management Digital Total .
contents of events service  segments inter-segment
revenues

Revenue
Revenue from external customers 30,381 61,978 132,376 224,735 - 224,735
Inter-segment revenue = = = = = =
Total revenue 30,381 61,978 132,376 224,735 - 224,735
Operating result
Segment profit 2,338 204 1,891 4,433 - 4,433
Finance cost (189)
Other income 373
Profit before income tax 4,617
Income tax expense (1,054)
Profit for the year 3,563
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The Company is operated in Thailand only, as a result all of the revenues and assets as
reflected in these financial statements pertain to the aforementioned geographical reportable.

For the year 2021, the Company has revenue from 1 major customer in amount of Baht 20.2
million, arising from digital service and media and contents segments (2020: 2 major customers
in amount of Baht 73 million and Baht 24 million, arising from digital service and media and
contents segments).

26. Provident fund

The Company and its employees have jointly established a provident fund in accordance
with the Provident Fund Act B.E. 2530. Employees and the Company contribute to the fund
monthly at the rates of 3 and 5 percent of basic salary. The fund and benefit will be paid to
employees upon termination in accordance with the fund rules. Employees are entitled to
contribute to the fund up to 15 percent of their basic salary.

During the year 2021, the Company contributed Baht 1.1 million (2020: Baht 1.1 million) to
the fund.

27. Commitments and contingent liabilities

27.1 Capital commitments

As at 31 December 2021, the Company had capital commitments relating to development
of operating system software of Baht 1.2 million (2020: Baht 6.0 million).

27.2 Product and development online media commitments

As at 31 December 2021, the Company had commitments relating to product and
development online media of Baht 11.5 million (2020: Baht 12.2 million).

27.3 Lease and service commitments

The Company has entered into short-term lease agreements in respect of the lease of
motor vehicles, which term of the lease agreements are 1 year, and service agreements, which
term of the service agreements are generally 1 and 2 years. These agreements are non-cancellable.

As at 31 December 2021 and 2020, minimum short-term lease payments and service fees,
required under these non-cancellable agreements are as follows:

(Unit: Million Baht)

2021 2020

Payable:
In up to 1 year 4.9 7.5
In over 1 and up to 2 years 0.3 0.4

27.4 Bank guarantees

As at 31 December 2021, there were outstanding bank guarantee of approximately Baht 2.3
million issued by bank on behalf of the Company to guarantee for performance obligation (2020:
Baht 4.6 million)
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28. Financial instruments

28.1 Financial risk management objectives and policies

The Company’s financial instruments principally comprise cash and cash equivalents, trade
and other receivables, other current financial assets, restricted bank deposits, trade and other
payables and lease liability. The financial risks associated with these financial instruments and
how they are managed is described below.

Credit risk

The Company is exposed to credit risk primarily with respect to trade accounts receivable,
contract assets, deposits with banks and financial institutions and other current financial assets.
The maximum exposure to credit risk is limited to the carrying amounts as stated in the statement
of financial position.

Trade receivables

The Company manages the risk by adopting appropriate credit control policies and
procedures and therefore does not expect to incur material financial losses. In addition, the
Company regularly monitors the outstanding trade receivables and has a policy to expand its
customer group to diversify the Company’s customer base in various industries which reducing
the risk of debtor concentration.

An impairment analysis is performed at each reporting date to measure expected credit
losses. The provision rates are based on days past due for groupings of various customer segments
with similar credit risks. The Company classifies customer segments by customer type. The
calculation reflects the probability-weighted outcome, the time value of money and reasonable
and supportable information that is available at the reporting date about past events, current
conditions and forecasts of future economic conditions. Generally, trade receivables are written-off
when performing legal collection or the prosecute is finalised.

Financial instruments and cash deposits

The Company’s management manages the credit risk from balances with banks and financial
institutions by making investments within credit limits which are approved and reviewed by the
Company’s Board of Directors on an annual basis, and may be updated throughout the year
subject to approval of the Company’s Executive Committee.

Market risk

There are two types of market risk comprising currency risk and interest rate risk.

Foreign currency risk

The Company considers itself no foreign currency risk because it has few transactions that
are denominated in foreign currency. The Company therefore does not enter into forward exchange
contracts.

Interest rate risk

Most of the Company’s financial assets and liabilities bear floating interest rates or fixed
interest rates which are close to the market rate, the interest rate risk is expected to be minimal.

Liquidity risk

The Company’s cash and cash equivalent exceeded its current liabilities which the liquidity
risk is low. In addition, the Company is able to access to sufficient sources of funding from its bank
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The table below summarises the maturity profile of the Company’s non-derivative financial

liabilities as at 31 December 2021 and 2020 based on contractual undiscounted cash flows:

(Unit: Million Baht)
31 December 2021

On Less than 1to5
demand 1 year years > 5 years Total
Non-derivatives
Trade and other payables . 30.0 . - 30.0
Lease liability . 0.3 . . 0.3
Total non-derivatives - 30.3 - - 30.3

(Unit: Million Baht)
31 December 2020

On Less than 1to5
demand 1 year years > 5 years Total
Non-derivatives
Trade and other payables = 28.3 - - 28.3
Lease liability = 0.4 0.3 - 0.7
Total non-derivatives - 28.7 0.3 - 29.0

28.2 Fair values of financial instruments
Since the majority of the Company’s financial instruments are short-term in nature or
carrying interest at rates close to the market interest rates, their fair value is not expected to be

materially different from the amounts presented in the statement of financial position.

29. Capital management

The primary objective of the Company’s capital management is to ensure that it has an
appropriate financial structure in order to support its business and maximise shareholder value.
As at 31 December 2021, the Company’s debt-to-equity ratio was 0.21:1 (2020: 0.20:1).

30. Approval of financial statements
These financial statements were authorised for issue by the Company’s Board of Directors
on 22 February 2022.
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