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Dear All Shareholders

In 2022, although the impact of the COVID-19 pandemic has begun to
subside, economic and political conflicts and rising inflation in many regions
has affected economic growth of countries around the world, including Thailand.

Apart from the mentioned inflation issue and geopolitical conflicts,
Thailand is also grappling with other issues at hand, such as the elevated
household and public debt. The tourism sector, which is an important source
of income, has gradually recovered with increasing number of tourists, but has
yet to reach the pre-Covid levels. These factors along with others have restrained
the purchasing power of the general public and the ability of the government
to spend. It is therefore a challenging situation for the private sector to grow
and perform well.

ARIP Public Company Limited has closely monitored the economic
situation, and has continued to adjust its business model. We have leveraged
the strengths of our tradeshows, seminars and awards, presenting online
platforms, which were either made to order or self-initiated, to create new and
in-demand services. Moreover, the Company is dedicated to enhance social
enterprises and 365-day learning platforms, with focus on both functionality
and content. These efforts aim to fulfill the needs of our corporate customers
and serve as a means for organizations to connect with their target audience
under the so-called “new-normal” era.

With commitment of the board of directors, management and all
employees, the year 2022 has seen ARIP achieving a satisfactory operating
performance. It has cleared accumulated loss and has been profitable for five
consecutive quarters. The Company’s Statement of Comprehensive Income for
the Year ended December 31, 2022, shows that the Company has a total
revenue of 226.54 million baht and a net profit of 12.10 million baht, an increase
of 33.88% and 132.68% from the previous year respectively.

The Company would like to take this opportunity to thank each of our
shareholders, customers, business partners and patrons who has always
entrusted and supported ARIP’s operations. In addition, we would like to thank
all board members, executives and employees for their relentless contribution,
which has enabled the Company to keep on creating value and achieving
sustainable growth.

(Wpwe espariti— 7=/

Mr. Manu Leopairote Mr. Boonlerd Narathai
Chairman of the Board Chief Executive Officer

Message from
Chairman of the Board and
Chief Executive Officer
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919 80 U

Uszsaunssunis

andounstiofiu (tu Sun 30 §.A. 2565)

® NINSY0.17%

® nmudou- Il -

$1uouln@unssums 13 U (13 U.A. 2553 — U230U)

msfne :

® UStynynian USMSsSIAURUUARANAUANA UINENAesSSUAARS
® UStyry1ln M.Sc.(Econ.) University of Kentucky, USA

® UStyny s IASUIAERSUTUTIA (RESAULUR) UKONENAuSsSUAAns
® QIURS MSWAILI9MAIMNSSU Audausuulien Us:nAtydu

® USpyryrums ada.sun 34 angndaglodnusisainuning

UsznAtigins/Iasums :
® Directors Certification Program (DCP) (30/2003)

® The Role of the Chairman Program (RCP) (3/2001)

Uszaumisnidounau 5 U :
USBNIAN:ITOU : (FIUDU 8 1Y)

® 9. 19915[OW Usssaunssumis U.A. 2553 - Uagu
® uuo. 1aadloro Usssunssunis 2559 - U9gUu
® 9. fiwlolwauiwoas  US:SUNSSUNISNSa9dau 2559 - U990U
® U9, A.I3U.B.gnarnssy  Us=sunssums 2554 - JagUu
® U9, glaaduinosiwsd  Us:saunssums 2553 - U9gUu
® yu9. Iwawand (UszinAlng)Usssunssunis 2547 - U9g0U
® 9. UNNdNanUs:NUAg  Us=sIunssums 2547 - 030U
® up9. thmavaulnu Us:s1unssums 2547 - JoqUU

UsBNMY : (- 1D )
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urguy 1agalwlseu
Mr. Manu Leopairote

Age 80 Years

Chairman of the Board

Shareholding Proportion (As of Dec 30, 2022)
® direct 0.17%

@ indirect- None -

Duration of Directorship 13 Years (Jan 13, 2010 - Present)

Educations :

® Ph.D. in Business Administration (Honorary), Thammasat University

® \\1.Sc. in Economics, University of Kentucky, USA
® B.Sc. in Economics (Hons.), Thammasat University

® (Certificate for Industrial Development, Nagoya Training Center, Japan

® Thailand National Defence College, Class 34

Certificate
® Director Certification Program (DCP) (30/2003)

® The Role of the Chairman Program (RCP) (3/2001)

5 Years’ work experience :
Listed Company : (8 EA.)

® ARIP PCL. Chairman of the Board 2010 - Present
® SVOA PCL. Chairman of the Board 2016 - Present
® TP| Polene Power PCL. Chairman of Audit Committee 2016 - Present
® T M.C. Industrial PCL. Chairman of the Board 2011 - Present
® Jubilee Enterprise PCL. Chairman of the Board 2010 - Present
® Polyplex (Thailand) PCL. Chairman of the Board 2004 - Present

® Bangkok Union Insurance PCL. Chairman of the Board
® Khon Kaen Sugar Industry PCL.Chairman of the Board

Company Limited : (- None -)

2004 - Present
2004 - Present



u1guns aJASIUA
Mr. Min Intanate

919 68 U

NSSUN1S HazUs:sUNSSUNISUSHIS
andounistioAu (tu Juf 30 S.A. 2565)

® NIASY 54.33%

® 11990 10%

Suoutnilunssuns 34 U (10 0.a. 2532 - JagUu)

MSANY :

® SyryndnenmansauniuinAnAuAng (nAluladansauine)
ArudNgmMansiazinAlulag unongnaginalulags1yunasyus

® UStyryTRmansauiunuARNRAAUANG, Dominican University of California,
UssinAansgaiusm .

® Styny1dnenmManSAUAIUANTRALANG AVA3S:UUANSAUINA WOMSTANIS
URINENABUNASA

® UStyry wTIRFLANG SNEANARSTTUTR (3NMSAOUROINGS) ACUBFONSSUAARS
lazinAlulagnsinyms urmdngndginAluladssunastyus

® USoyry1ms amnInenssuAnans, Fu Hsing Institute of Technology, UssinAlFrIU

UszmiAtioons/lasIms :

® Thailand Insurance Leadership Program (2011)
® Director Accreditation Program (DAP) (2005)

® The Role of the Chairman Program (RCP) (2005)

Uszaumisnidounau 5 U :
USBNIAN:IToU : (S1UDU 3 11KY)

® UU9. 1901S[oW griasmnas U.A.2566 - J990U
UsssaunusnuAcuznssums
nssunsiias 1.A.2532 - U.A.2566
Us=87UNSSUNISUSHS

® U9.19aW3lo nssumstiaz 2554 - U9q0U
USE87UNSSUMSUSS

® 9. Ugua gaulad nssunsiias 2546 - U9qUU

} Us=87UNSsUNISUSHIS

® yu9. Ton o7 nssumslias 2539 - 2562
Us=sUNSSUNISUSKIS

® uuo. 1padloro nssumsiia: 2556 - 2560
NSSUMSEINMISIHeY

USBNMIIU : ($IUDU 4 1K)

® U9, 19UAd AIDaaouIuuA  NSsSUN1s 2551 - 990U

® 9. 7 I1ous U (Uszinfilng)  Us=s1unssums 2549 - U9qUU

® U9, VOYAISAAIKIA  NSSuMS 2543 - 990U

® U9, NAVIONNUF SIASY  NSSUMS 2530 - 990U

Age 68 Years

Director & Executive Chairman
Shareholding Proportion (As of Dec 30, 2022)
® Direct 54.33%

® Indirect10%

Duration of Directorship 34 Years (Mar 10, 1989 - Present)

Educations :

® Honorary Degree of Information Technology Rajamangala University of
Technology Thanyaburi

® Honorary Doctoral Degree of Laws, Dominican University of California, USA.

® Honorary Doctorate Degree of Science (Information Technology for
Management), Mahasarakham University

® Honorary Bachelor Degree of Science (Computer Science) Engineering and
Agricultural Technology, Rajamangala University of Technology Thanyaburi

® Bachelor of Architecture, Fu Hsing Institute of Technology, Taiwan

Certificate

® Thailand Insurance Leadership Program (2011)
® Director Accreditation Program (DAP) (2005)

® The Role of the Chairman Program (RCP) (2005)

5 Years’ work experience :
Listed Company : (3 EA.)

® ARIP PCL. Founder & 2023 - Present
Chief Advisor of the Board
Director & Mar 1989 -Jan 202
Executive Chairman

® SPV| PCL. Director & 2011 - Present
Executive Chairman

® Business Online PCL. Director & 2003 - Present
Executive Chairman

® [T City PCL. Director & 1996 -2019
Executive Chairman

® SVOA PCL. Director & 2013 -2017
Chief Architect

Company Limited : (4 EA.)

® ABIKS Development Co., Ltd. Director 2008 - Present

® D&B (Thailand) Co., Ltd. Chairman 2006 - Present

® National Credit Bureau Co., Ltd. Director 2000 - Present

® Advanced Research Group Co., Ltd. Director 1987 - Present

* NgDUNS BYASIUA a199NNNFIIKUINSSUMSIA:US:SUNSSUNSUSMSITOWINARNMSA9BUAIAAUA 17 UNSIAL 2566
* Mr. Min Intanate resigned from the Director and Executive Chairman due to another business engagement since January 17, 2023.
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nssums nazus=saudktinnusmas
andounstienu (tu Jun 30 s.A. 2565)

® NRSY 0.00%

® ndau - Wi -

uoulnBugusms 4T (5 a.n. 2562 - J9qUU)

NSANY :
e JSynynln N1s¥ANISaNsauine ur1ang1agsuan
® JS[YnyIss INENFNERS INGINSADUWIINDS UKINENagINURSAERS

Us:nAtigOns/Iasums :

® Director Accreditation Program Class161/2019
Microsoft Certificate Professional(MCP)

Microsoft Certificate System Administrator (MCSA)
Microsoft Certificate System Engineer (MCSE)
Microsoft Certificate Trainer (MCT)

Us:aunasnidounau 5 U :

USBNIAN:ITEU (UL 1 1IAY) ‘

® UU9. 1991SloW - nSsuMsiiasus=suInKkiniusms
- §duognsthenina
- gInmsuhelen
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d.n.2562 - U99UU
2559 -U9qUu
2554 -2559

ursuryiad usaln
Mr. Boonlerd Narathai

D
Age 45 Years

Director& Chief Executive Officer
Shareholding Proportion (As of Dec 30, 2022)

® direct  0.00%

® indirect - None -

Duration of Executive 4 Years (Aug 5, 2019 - Present)

Educations :
® Master of Science (Information Technology Management) Rangsit University
® Bachalor of Science (Computer Science) Kasetsart University

Certificate

® Director Accreditation Program Class161/2019
Microsoft Certificate Professional(MCP)

Microsoft Certificate System Administrator (MCSA)
Microsoft Certificate System Engineer (MCSE)
Microsoft Certificate Trainer (MCT)

5 Years’ work experience :
Listed Company (1 EA.)

® ARIP PCL. - Director & CEO Aug 2019 - Present
- Digital Solution Director May 2016 - Present
- IT Manager 2011 - 2016

Company Limited (- None -)



AS.J94U 1Y YV IWY
Dr. Wilson Teo Yong Peng

urgUs:=gs Saulsguur

Mr. Prayoon Rattanachaiyanont

- -l
919 57U 919 59U
nssun1s nssun1s
andounistioru (tu Jun 30 §.A. 2565) dndoumstiodu (ru Juf 30 5.A. 2565) 0.23%
o muasy - D- o masy 0.23%
« mudou -WD- o midou -TU0-
SuoudAibunssums 13 U (13 U.A. 2553 - Jo90U) SuoulATunssums 13 U (13 u.A. 2553 - J990U)
n1ISANY : -
« DBA, Doctor of Business Administration, University of Manchester(U.K.) NISANYT : .
« ASEP, Advanced Senior Executive Program, Kellogg School of Management (U.S.A.) + Usyryln MBA (Operation Management), University of Scranton Us:inAarsgeiusm
« MBA, Oxford Brookes University (U.K.) « USyYrYInS wWIrlsermansunumin Jwiainsiumang1dy
« FCCA, Fellow of The Association of Chartered Certified Accountants (U.K.) o UStYny1ms USHISSSMIRUnTIn UKNInendealvigsssuIssy
« FCA, Fellow of Institute of Singapore Chartered Accountants
« FCPA, Fellow of Certified Practising Accountants (Australia) US:n']ﬂﬁUﬁﬁS/[ﬂS\m'ls .
o ASEAN CPA, ASEAN Chartered Professional Accountant
« 1IA, The Institute of Internal Auditors (U.S.A.) + Director Accreditation Program (DAP) (2004)
Us:mrtigOns/Iasuns Uszdunsnidounav 5 U :
« Director Accreditation Program (DAP) (57/2006) USBNaAN:I08U (39U9U 2 1IKY)
« Company Secretary Program, Thai Institute of Directors o U9, 10075T0W nssums U.A. 2553 - J9a0u
« CFO’s Refresher Course, The Stock Exchange of Thailand . UUo. D3ILd oaulad nSsUMS 2540 - Uﬁu‘u
« Creating An Innovation Culture, Sasin Graduate Institute of Chulalongkorn University !
« WSQ Display Critical Thinking & Analytical Skills, Institute of S’pore Chartered Accountants S . ,
« Unlocking the Power of Al in the Digital Age, The University of Manchester usBNMIU: (9U0U 8 1) B
« Cyber Security and Board/Audit and Risk Committee Responsibility, CPA Australia * U9.1UIBas Aourswn nssums 2559 - U9UU
- — o U9 18.00S.IAIAMUGY ABUTAIAUR NSSUMS 2555 - 990U
U_SfﬂUﬂ'l_SNﬂ?UHa\' 5 u: o U9.1gar oaulau nssums 2555 - U9q0u
usunvmn:\u%u;(muau 3 1IKV) tood o U9. 190Ad Anaaouivus nssuns 2551 - J990u
s s w2 - g L oy s o - g
« UU3. loadloio nssums 2545 - (J9UU e vnonslor nssums 2542 - Ooq0u
o UU9. 08IUd eaulad nssuUMS 2549 - 2563 « U9: 1900 ABSUBISTU nssUMs 2538 - U9q0u
; o U 10iln NSSUNIS 2538 - U9UU
UsBNMIIU: (§1uau 3 1Ikv) o U9. ABSIBUAWA nssums 2542 - 2564
+ U9.A3INA JU nssums 2563 - UoqUU « U9 NGUIIINIUG SIASy - NSSUMS 2559 - 2564
o U9. 190A4 Anaasuivus nssums 2551 - U9q0u : ~ guemsthednBiamsiu 2537 - 2561
U9, 1038 AOUWIINDS nssums 2547 - (9q0u K
o U9 AU 19138 (UsznAlng)  nssums 2549 - 2563
 U9. 1900 AasUaIstu nssuMs 2549 - 2562 Age 59 Years
o U9, 1013$nd NSSUMS 2543 - 2563 Director
Shareholding Proportion (As of Dec 30, 2022)
Age 57 Years o direct  0.23%
H  indirect - None -
Dlrector . Duration of Directorship 13 Years (Jan 13, 2010 — Present)
Shareholding Proportion (As of Dec 30, 2022)
o diett =Ryl Educations :
e indirect - None -

« MBA (Operation Management), University of Scranton, USA
Duration of Directorship 13 Years (Jan 13, 2010 - Present) « Bachelor of Commerce, Chulalongkorn University

. « Bachelor of Business Administration, Sukhothai Thammathirat University
Educations :

DBA, Doctor of Business Administration, University of Manchester(U.K.) Certificate

« ASEP, Advanced Senior Executive Program, Kellogg School of Management (U.S.A.) « Director Accreditation Program (DAP) (2004)

« MBA, Oxford Brookes University (U.K.)

o FCCA, Fellow of The Association of Chartered Certified Accountants (U.K.) 5 Years’ work experience:

« FCA, Fellow of Institute of Singapore Chartered Accountants Listed Company : ( 2 EA)

« FCPA, Fellow of Certified Practising Accountants (Australia) « ARIP PCL. Director Jan 2010 - Present

o ASEAN CPA, ASEAN Chartered Professional Accountant

« 1IA, The Institute of Internal Auditors (U.S.A.) <l Business/OniinclEl Director 1997 - Present

Certificate Company Limited : (8 EA)

« Director Accreditation Program (DAP) (57/2006) « Nature Concept Co., Ltd. Director 2016 - Present

» Company Secretary Program, Thai Institute of Directors « A.R. Accounting Consultant Co., Ltd. Director 2012 - Present

« CFO’s Refresher Course, The Stock Exchange of Thailand « Health Online Co., Ltd. Director 2012 - Present

« Creating An Innovation Culture, Sasin Graduate Institute of Chulalongkorn University

« WSQ Display Critical Thinking & Analytical Skills, Institute of S’pore Chartered Accountants O GEISSBE e G, L Dlietitar E - [ARese

« Unlocking the Power of Al in the Digital Age, The University of Manchester o DREEEmS G, Lidl Dlieeiar A = [Pesaili

« Cyber Security and Board/Audit and Risk Committee Responsibility, CPA Australia * ARITCo, Ltd. Director 1999° - Present
« Anew Corporation Ltd. Director 1995 - Present

5 Years’ work experience : e Anet Co., Ltd. Director 1995 - Present

Listed Company : ( 3 EA.) « Core & Peak Co., Ltd. Director 1999 - 2021

. GRéi PEEL 8”0010’ Jan gglg 1 Eresen: « Advanced Research Group Co., Ltd. - Director 2018 - 2021

. ity PCL. irector - Presen

« SVOA PCL. Director 2002 - Present - Financial Controller 1994 - 2018

« Business Online PCL. Director 2006 - 2020

Company Limited : (3 EA.)

« Digitech One Co.,Ltd. Director 2020 - Present

o ABIKS Development Co., Ltd. Director 2008 - Present

o Asys Computer Co., Ltd. Director 2004 - Present

« Dataone Asia (Thailand) Co., Ltd. Director 2006 - 2020

« Anew Corporation Ltd. Director 2006 - 2019

o Acerts Co., Ltd. Director 2000 - 2020
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91960 U

NSSUN1Sdds: Us=57UNSSUN1ISASIAOU
nssuUN1sassKala=wa1suIAIMaUINY US=51UnSSUNISUSSENALIA
dndoumstiodu (ru Juf 30 s.A. 2565)

o NMUASI  0.20%

o Mudoy - WD -

Suoudnidunssums 14 U (16 n.g. 2552 - U90u)

MmsAnL :

* IWNgAMEANSUTUTIA ACUIWNEAARS IWIauNSIiUK1INENag

o MBA, Heriot-Watt University, Edinburgh, Scotland

« UAME&nsurumn un1dnenagalvngsssuissy

« Mini MBA WRSZIUUSMSAVNIWaNNanuMsUSsIAMSISuwenu1a Unanendgsian

Us:mntigUns/Insun1s

« Director Accreditation Program (DAP) (2010)

« Audit Committee Program (ACP) (2009)

« Monitoring Fraud Risk Management (2010)

Monitoring the Quality of Financial Reporting (2010)

Monitoring the Internal Audit Function (2010)

Monitoring the System of Internal Control and Risk Management (2010)

Uszaunasnidourav 5 U :
UsEnIAN:IDeU: (F1udu 1 1K)

Wa.d.A.hYd WiY.dASY1 dvIasny
(uwanaifu ASIIAS)

AVM Isaraya Sukcharoen

(Maiden Name ; Srivichit)

Age 60 Years
Independent Director, Chairman of AC, & Member of NRC &

Chairman of CG

Shareholding Proportion (As of Dec 30, 2022)

o direct 0.20%

e indirect - None -

Duration of Directorship 14 Years (Sep 16, 2009 - Present)

Educations :

« Doctor of Medicine Degree, Faculty of Medicine, Chulalongkorn University

o MBA, Heriot-Watt University, Edinburgh, Scotland

« Bachelor of Laws, Sukhothai Thammathirat University

« Mini MBA International Healthcare Standards in Hospital Management,
Rangsit University

Certificate :

« Director Accreditation Program (DAP) (2010)

« Audit Committee Program (ACP) (2009)

« Monitoring Fraud Risk Management (2010)

Monitoring the Quality of Financial Reporting (2010)

Monitoring the Internal Audit Function (2010)

Monitoring the System of Internal Control and Risk Management (2010)

5 Years’ work experience :
Listed Company : ( 1 EA.)

o UL9. 190751OW NSSUNSads: N.9.2552 - 00U« ARIPPCL.  Independent Director Sep 2009 - Present
USE81UNSSUNISASO9EIU W.9. 2563 - 230U Chairman of AC Nov 2020 - Present
Usssaunssunisussennuia 2561 - U9quu Chairman of the CG 2018 - Present
NSSUMISAsSKNIa-wSturAIAoUINU 2557 - UeqUU Member of NRC 2014 - Present
NSSUMISASIIAOU 2552 - 2563 Member of AC 2009 - 2020

usENMIIU: (U 2 1K9) < gaiy Lrlied © (212

o SUNNUSNIAALUNW - GRSI9USEITUSITAALUMWIKIER eI | Ccl0ina lAndiaualty R - Present
- ! v ! ! Tha\\‘and Award Assessor
o SW.NUWAdRYINY NSUIWNENHISINIA Oualny Award : )
v ! GRS SW.ODWAORABING 2564 - JaqUU . Bhumlbo\‘ Dlrgctorate of Mgdlca\ servwceg, RTAf
) ﬁ:mma"wﬂnmumvm:ﬂssums 9559 - U990U Adulyadej - Director, Bhumlbo\ Adulyadej Hospital 2021 - Present
U EUSTRHTS ' Hospital - Head, Office of Public Sector Development 2016 - Present
-1aVIUMIS ACUENSSUUSHISAWIAEY 2559 - UJ9quu Committee )
~SoulidunIms swnDwaonagIaT 9562 - 2564 - Secrelary‘ of Risk Mana}gemem Comm\ttee » 2016 - Present
) sadmtdwuaamsﬂuﬂﬂﬁﬂﬁmé 9561 - 2562 - Deputy Director, Bhum\bo\ Adulyadej Hospital2019 - 2021
Hwngjnmmm% - Deputy Director, Medical Operatlong F}eﬁter 2018 - 2019
U8 U99MSNOVINEAMS 9560 - 2561 - Director, Dgpartmeml of technical Division 2017 - 2018
) %ahmqua'vmmﬂmmw 9558 - 2560 - Head, Quality Improvement Center 2015 - 2017
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SA.AS. ISTU1 WIBISOUWUS

91976 U
NSSUN1SAS: NSSUNISASIVADU

Us:s1unssuN1sSassualia=wa1suIA1IAdUIINU 1a:NSSUNISUSSENAUIA
Fndoumstiodu (tu JUA 30 5.0. 2565)
. MiAsy

-1 -
o nMuday -o -

Fwoutnidunssums 4 U (21 n.w. 2562 -0990U)

msfAnu :

o Ph.D. (Higher Educational Administration) lllinois State University USA
o A.U. (MSUSKISMSWEUa ) ?WTHJHSR}UW@HU’@EJ

o ON.U. (WENUNA) UKINENAguRna

Us:mAtiadns/IAsunas :
« Director Accreditation Program (DAP) (159/2019)

Uszaumisnidounav 5 U :

USBnaAN:ITeu: (39U 1 1K)

o UW9. 1007SToW - NSSUNSAES:, NSSUN1SASIIdOU n.w. 2562 - U9q0u
- UszsrunssumsassmiaswvnstuAmauinu w.g.2563 - JogUu
- NSsuMsussBnnuia 2562 - U9g0U
- NSSUMSAsstilia:waStuIAmouInU 2562 - 2563
UsBNMILU: (F1U9U 3 lirv)
o UMINEIaoyYswI - NSSUNISUSMISUS=1INENda UL 2563 - Usguu
- NSSUMSUSHISUS=UtUAInINeae 2561 - U990U
- ACUUAINENBUUNIRA 2552 - 2560
o Umdngndginalulag - ASSUMSANUMIINEIAY 2562 - U9guu
WS=0UINAWS:UASINGD - NSSUNSANIBINS 2556 - 2562
o [SuSguUUIIA - NSSUMSIUIIMS 2562 - 2565
mMAR=Judan
Age 76 Years
Independent Director, Member of AC, Chairman of NRC and Member of CG
Shareholding Proportion (As of Dec 30, 2022)
o direct - None -
e indirect - None -
Duration of Directorship 4 Years (Feb 21, 2019 - Present)
Educations :
o Ph.D. (Higher Educational Administration) lllinois State University, USA
o M.Ed. (Nursing Administration) Chulalongkorn University, Bangkok, Thailand
« B.Sc. (Nursing) Mahidol University, Bangkok, Thailand
Certificate :
« Director Accreditation Program (DAP) (159/2019)
5 Years’ work experience :
Listed Company : (1 EA)
« ARIPPCL - Independent Director, Member of AC Feb 2019 - Present
- Chairman of NRC Nov 2020 - Present
- Member of CG 2019 - Present
- Member of NRC 2019 - 2020
Company Limited : (3 EA)
« Burapha University - Executive Board Committee of the International College 2020 - Present
- Executive Board Committee of the Graduate School 2018 - Present
- Dean of the International College 2009 - 2017
« King Mongkut's - University Council Committee 2019 - Present
University of - Academic Council Committee 2013 - 2019
Technology
North Bangkok
« International School - Board of Director Committee 2019 - 2022

Eastern Seaboard
(ISE)

Assoc. Prof. Rana Pongruengphant, Ph.D.

uNd94dnd TnAynIna

Miss Sunee Mattanyukul

91965 U

NSSUN1Sdds: NSSUNISASIAAOU
NSSUNISASSHANA:WA1SUIAIRDUINY NIAzNSSUNISUSSENAIUIA
dndoumstioiu (ru JUR 30 5.A. 2565)

e MUASY - 10 -

o NMUday -0 -

SUOUTRTUNSSUMS 3T (10 W.g. 2563 - J9q0u)

mMsAnL :
« Bachelor of Accounting, Thammasat University 2524

Us:mAlisons/Iasuns :
« Director Accreditation Program (DAP) (178/2020)

Uszdunasnidouray 51U :
UsEN9IAN:I0gU: (900U 1 1K)
o UU9. 1001SIOW - NSSUMSAs:, NSSUMSASIADU
- NSSUNISUSSENNUNA
- NSSUNISASSMIIA WS AMaUINU
usBNATY: (- T -)
o GUNNIUASSWINS  UNASIIADUMBEILNYNISWIAL
Wufvaus 1

W.g. 2563 - U930U
W.g. 2563 - 930U
W.9. 2563 - U990U

2549 - 2560

Age 65 Years

Independent Director, Member of AC, Member of NRC and Member of CG
Shareholding Proportion (As of Dec 30, 2022)

o direct - None -
 indirect - None -

Duration of Directorship 3 Years (Nov 10, 2020 - Present)

Educations :
« Bachelor of Accounting, Thammasat University 2524

Certificate :
« Director Accreditation Program (DAP) (178/2020)

5 Years’ work experience :
Listed Company : ( 1 EA)

o ARIP PCL - Independent Director, Member of AC Nov 2020 - Present
- Member of CG Nov 2020 - Present
- Member of NRC Nov 2020 - Present

Company Limited : (- None -)

e Chonburi Area 1 - Tax Audit Office, Senior Professional Level 2006 - 2017

Revenue Office
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UNd1IWSUINI anIAIUWIFA

Miss Pornpavee Sahawathanapong

UNgWSHY JunsANNEY

MR. Porchai Jantarasupasang

919 55 U 91952 U

ggwoemsthelnyBia=msiiu Ggwoemsthedelodi na:msinvu
dndoumstiodiu (ru Jufl 30 s.A. 2565) dndoumstiodiu (ru Jufi 30 s.. 2565)

o NMUASY  0.09% o NMUASY  0.01%

o Mudoy - WD - o nudou - 10 -

Fuoudiitugusms 18 U (1 n.A. 2548 -Ja30U) Fwoudilugusms 8 U (23 n.w. 2558 - 0990U)
msfny : msfny :

« UStyryaln' USKISSSI9 UKNINENAYYSW o INYIMARSUTUTR URIININALINASANERS, 2535

o USryryims usmsssne (Msuryd) / atusAadmans
UMINEAYASUASUNSIISFUUSANUDRAS

Us:mAdgdns/IAsInis : Us:mAdedns/IsIns :

<Tuo - -1l -

Us:dunsnidounav 5 U : Uszdunsnidounav 5 U :

USBNIAN:ITEU: (SIU2U 1 1IKV) USBN9AN=ITeU : (FIU0U 1 IKV) ‘

o UL9. 1001S]0W ge1uosmsthelnys a=msiiu n.A. 2548 - U990U o UL, 190NSIOW - gauomsthedalodi nazmsinniu - 2558 - UaUu
- gduoensthedolodn 2547 - 2558

usENMIIU: (TuT-) .
usEnnolu : (» uo -)

Age 55 Years Age 52 Years

Chief Financial Officer ICT Media & Event Director

Shareholding Proportion (As of Dec 30, 2022) Shareholding Proportion direct (As of Dec 30, 2022)
o direct  0.09% o direct  0.01%

« indirect - None - « indirect - None -

Duration of Executive 18 Years (July 1, 2005 - Present) Duration of Executive 8 Year (Feb 23, 2015 - Present)
Educations : Education :

« Master of Business Administration, Burapha University o B.Sc. Kasetsart University, 1992

« Bachelor of Business Administration (Accounting), Faculty of Arts,
Srinakharinwirot University

Certificate : Certificate :

- None - - None -

5 Years’ work experience : After 5 years experience :

Listed Company : (1 EA.) Listed Company : (1 EA.)

« ARIP PCL. Chief Financial Officer July 2005 - Present « ARIP PCL. - IT Media & Event Director 2004 - Present

- IT Media 2004 - 2015

Company Limited : (- None -) ° Limited : (- N )
ompany Limited : (- None -
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u19sltin INANATAS
Mr. Thanit Klaewdetsri

919 511
gdwoemsthedossiiv naziavaunisusen
dndoumstioiu (ru JUf 30 5.A. 2565)

e MUASY - 10 -
o NMuday -0 -
uoudnilugusrns 8 U (10 a.p. 2558 - J9g0U)

msiny :
o UStynyms (IfgsAtioudunu 2) AUIAINSSUMARnS anuuinAlulagws:=ouindn
I91AUNMNSAIANS=UY

Us:mAdedns/IAsInIs :
» Company Secretary Program (CSP 122/2021)

Uszaunisnidounav 5 U :
UsENIAN:ITEU : (902U 1 1K)

o UU9. 1907S[OW - gusemsthedossio Nn.W. 2556 - U990uU
- 1aviynsusen U.A. 2565 - J990U
- PWnmsaola N.W. 2552 - U.A. 2556

usBNATY: (- T -)

Age 51 Years

Business Media Director & Company Secretary
Shareholding Proportion (As of Dec 30, 2022)

o direct -None -

e indirect - None -

Duration of Executive 8 Years (Aug 10, 2015 - Present)

Educations :
» Bachelor Degree (Second Class Honor) , Faculty of Engineering,
King Mongkut Institute of Technology Ladkrabang

Certificate :
« Company Secretary Program (CSP 122/2021)

5 Years’ work experience :

Listed Company : ( 1 EA.)

« ARIP PCL. - Business Media Director
- Company Secretary
- Senior Manager

Feb 2013 - Present
Jan 2022 - Present
2009 - 2013

Company Limited : (- None -)

u1g3ng1 Negylwyad
Mr. Wittaya Kitchanpaiboon

91950 U
gdoegdusemsihedossia
dndoumstiofiu(tu Juf 30 5., 2565)

e MUIASY - 10 -

o NMUday -0 -

v’wuouUﬁ@u@uéms 40 (13 w.n. 2562 - J990U)

msfiny :
o USYnyIm3s un1anenagssnniunsiniy

Us=mrtiouns/Insinas :
-0 -

Us:dumsnidourias 5 U :

UsBEN9IAN:ITeU : (900U 1 1K)

o 9. 100SloW - eougduoemsthedossio
- USSIUISMISUSHIS URgansUalua waa
- dov10019la

W.A. 2562 - J990U
2558 - U9UU
2545 - 2558

usensld: (- UG -)

Age 50 Years

Asst. Business Media Director

Shareholding Proportion (As of Dec 30, 2022)

e direct - None -

« indirect - None -

Duration of Executive 4 Years (May 13, 2015 - Present)

Educations :
« Bachelor degree, Chandrakasem Rajabhat University

Certificate :
- None -

5 Years’ work experience :

Listed Company : ( 1 EA.)

« ARIP PCL. - Asst. Business Media Director
- Executive editor Business+
- Senior Reporter

May 2019 - Present
2015 - Present
2002 - 2015

Company Limited : (- None -)
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n1siysguinguAsiavnnIsvudnsSul 2561 — 2565
FINANCIAL COMPARISON FOR THE Y2018-2022

N1SYATNSSANNS

- N1SYAUNSSANIS
vent Event
62.79 Mb. 56.08 Mb.
usnisAvNa usnisaIna
Digital service Digital service
115.38 Mb. 65.86 Mb.
Folaznouinusi FonanouINus
Media & contents Media & contents
48.06 Mb. 45.79Mb.

- - o — R
$18lAsou fow  uunn firlsans row
Total Revenue ' Net Profit '

226.54 224.77
12.10
169.22 164.55
135.72
5.20
3.56 3.40
||
2565 2564 2563 2562 2561 2565 2564 2563 2562 2561
2022 2021 2020 2019 2018 2022 2021 2020 2019 2018
dunswesou uow s nuun dndoudiiofu Atow : 1
Unit: MB v 1, . Unit: MB
Total Assets Shareholders' Equity
269.34
257.79
250.11 225.51
234.72 213.40
I 232.72 208.33 206.81 205.48
2565 2564 2563 2562 2561 2565 2564 2563 2562 2561
2022 2021 2020 2019 2018 2022 2021 2020 2019 2018

®
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vayanwnisnulreasy
dnsull auamdun 31 SusnAu

(W28 : AUUMN)

JUNISRURNIZUSEN

2565 2564 2563

- Aunsnduyuiiou 176.88  180.16  172.22
» Funindsan 26934 257.79  250.11
- wilAumsuieu 3380 3586 3383
« yilausn 4383 4438 4178
« duveINoVY 22551 21340 20833
« NUAANELTEULAZTTE U 11650 11650 11650
» 7glei 22654 169.22  224.77
. iwiéumﬂé’ﬁyiywﬁﬁﬁuqﬂﬁw 226.23 167.73 224.74
« AUNUYIY UINIT UALANENS 166.63 117.68 180.84
« flsdusiy 59.60 5005 4389
- Mlsnoun18dula 15.06 6.57 4.62
- Mlsdmiud 12.10 5.20 3.56
- Mlsidaadasin dmsud 12.10 5.07 1.52
« Samladudiu (%) 2635 2984  19.53
» 303 lsa1NNIAENAI (%) 6.20 2.80 1.97
- Sarilsneunenifodeuazm® (%) 6.33 3.66 1.99
- 3n3lsgns (%) 5.34 3.07 1.58
« INTMANDULNURDFUNINE (%) 5.44 2.44 1.84
« SNTWARNDULNURDEILYBIENBU (%) 5.52 2.47 1.72
« INTIEUANINAGDI (1910) 5.23 5.02 5.09
+ Shsrduviiausediurasiieru (v) 0.19 0.21 0.20
dayanaiu

 ilsstevuduiiugiu (uin) 0026 0011  0.008
« Smnwiuaniin-quiivenuazGondissudn G 466.00  466.00  466.00
- yarnudnyTsieviu (Um) 0.48 0.45 0.44
« yariiaglieviu (um) 0.25 0.25 0.25
- Rulunasenu (U 0.0215 - -
« Ruduwadng (@uum) 10.02 - -

* iU 23 NUAUS 2566 NUsEYLANENTINNSUTENINAulRliauedre Rulunadmiul 2565 Tudnsviuay 0.0215 U
uduauduivdu 10.02 duum visll Usenazihiaueiiievesydfuingdenu Tunsussauandydfieiuuszdd 2566
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TP Lworslodl 9110 (W)

ARIP

99/16-20 DUUSUANALYN LUWAULAL LWARULAS

NFUNNUNIUAT 10400

Usenaugsna 3 nau loun

1. ﬁqsﬁaﬁauamaumuﬁ

2. §INANTIANULNTIANIT ULAAIFUAT
KAZAINTIUNNNITAAA

3. §3NAUINSAA

0107553000051

+66 (0) 2642 3400

+66 (0) 2641 2331

www.arip.co.th, www.aripplc.com

tarip@arip.co.th

116,500,000 um

116,500,000 um

0.25 U

Vuandsy 911U 466,000,000
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doun 1 msUsznoussinazwansANTUIIL

1. lasvasvnaznasAtiuvauvadusen 1oa1slow 910m (LKBU)

1.1 WlgUIELaTAINTINNNTUTENBUSINA

U3 1onleft $rfn Ginaw) Uszneugshananneumud dedsiiud deseulall vuuansuazdadiming
Auf uduuun saenauRansIIMINIAMALiedaTINTUTENaUsIIYeIRIAnTA 9 Tasenduniudn
ahuassrlunsiuiua eteduindeuniagsiavedingliiiumsiasuulamwedangall fimalulad
Avfatiunumddylunisiiudneninnisussneugsfisvesssdnsnnuuauasyngaamnssy taesifuslnady
aAudnans sheiaiesile malulad waguinnssuiiviuasiy sudsmsianieiedleuazunanesuidviarineuland
mudesnslumsdiiunuvesmagssfidesndyiuanuimeuasanudssnndeimun ngvseing 9
Uienldimunideimiuazidmanglumsduiiuem WonsiAvlnegdidu senuiuiiaveusodieu 1dla

AuwIndeuuaryuYL AULUIAA ESG (Envionmental, Social and Governance)

v o

a ¢ [ -4
1.1.1 24y ﬂU’JWQﬂigﬁ\‘lﬂ L{"]Wﬂﬂ&l ﬂﬂq‘lﬂﬁ
Fdeneyd
2 Yo A aa o ca v ¢ o & 1 o a a & A adaa a I Y a
Juginlunswdnadvianeunuanasieassd wazdndudensaiiugsia udenildnswadeduilna uas
v e ! Y 1 oa a a & & Yo e a A N
ansainfengudmineldegedivsednsnm saunadudliddine wasuinismnanisdeasnisnainiid
Y a = ¢ P a a = ) a o ) | v o a a v a P
Auslaauaudnans mewnseslo walulad wasuinnssuiviuady laggadunisanduiansiiaulala

LA
BYWNUIYU

Wusia
a & v a ] = = A ¢ a v oA A
- HAnevIAUgIAa el M3finw uazdu q Mludselevnd Sanugndeuaziietie
o = 1 A Y = ' Y A a a
« WawFeguuuuln q Mlaunnwazansadifnguidvangliegnsdivseavsam
« HUIN15Ho@INITNANALULYININTSINENB UALBIANABINITVBIgN AL 1eiIUTE ANT AN
mennuduiioan

o

WAL ILAT DI DNIAI AN BN DUANDIANULURE UL UAIA I8 UIANTSUNII LA L ULa B an AW A

'
[

« yadiulunmsaiiugsialiaulnegedagunuwuImie ESG

3

Wvunensaniiugsna

UsEniivanenisaiiugsialusiusiig o dsil

1. fuARNUA

& Yo w a & v a o a =~ = & A A4 v -

Juddnunisudsiion duuinsdnnisgsna masanaledl nMsAinw wasillomduniieives lnesjaiu
Joyaludedn Mylasenidegsialusegnamnssy dmTunguuImisdnvesiants waelleylud@ening vse
amsmdmiugeunill saudadeniieimunyeainstuesing i amiunseuanisiUasuulamiaiuasygia

dery wialulad Tugaddva
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b4 =

2. MuE

< (%

Hufthdudeiiiavsnarerduilng annsodhdsnduidhmangldoenaiiussavsam Tnstiaueideonin
dosing  AilBVENasionsTUSarsn st mansveenguthwine lainazudedsiisnt dooeulatl nufvssenis
quLu AINTIUNNMIAAATULUUAT 9 viiededinuentlaidy q Wediudnenmlunisdeaisuaznisdnds
naudmanelaegadivsednsnm

3. fUUINNTHREIININTAAIAATUDS

Dugrhiunmsliinsdomsmanisrainasuias eadunsivd anudile weznsduiivensuly
¥ Benseunquisusinislisuinymanisnatn msfineusy n1slavan nMsUszenduius n1sdaasy
N15U18 NITAAIANNATY NITIANULAAIAUAT N5IANITUTEYLAULL UagRanssunisnainluguiuung 9
WingugnA1n1Agsia Ny wagmhenunasy

4. frumunia3esilendva

vinihmanefagiauneensiuag diludruunanosy wdeslle wasioUndiadu rhuroufiuned way
gUnsalfeansindeuiising 9 eduiaiesdelunsuims wariannyaanslussdnsasfelvsl Adesiuilodu
nMswasuulasedennidy sudaiaueissdlemmsnaniitaeluniseansmesuuuuiiviuadie ioviel
nsdeansmsnaaUszauanudsa wavanunsaianaldesausiug

5. funisanidiugsiaatnedadu (ESG)

Uismiimnensdidugsiaiiensiulnediedsdu (E56) semnusuiiaveusedny ldladanndey
wazyuvy fussEnAviaiidlunssndugsio Uimsnuegsdgasssuaiesssy UtRnungmne Sandnanna
Fodnd mnugisssy anmilusda sjarunsaireselovimiungieru wazmilsde@ifldnliide naonaud
ANNSUHRYRUsBLATYgNIuazdIALlae TN

1.1.2 maasuniasuaznauinisidrdgyluyae 3 Tneiuun

UitMUFuAEuesAnsdynRdiia 13uaInnsiRLNTEUL eLeaming Solution “WISIMO” $¥UUMIUIMS
n3deus wasilomundeuiitlidouldass dmsvesdnsiidosmatiadnenn anud anuainavesyaang
warldfinsiamnaiesdioTraussougdmiunisieilulaneunan (Future Competency Assessment Test)
diawasulsiszuy Wisimo wlaundstiu Taefinisinaussouzyanandesiinmesitesing (Gap Analysis) luns
Fandngnslinssiunnufeansiannvesusazynara uaviannstususnuinunsdeusressuunsinaey
Tunth (Face Recognition) ileBudiuinuvesildszuy Wisimo og1sgnieausiug asrsanushilalosdnsiil
AnuiosmInTaaeuFanugld uenanid Seldimuunantiesunisinauaiiouts (Virtual Event Platform)
iisessunisdanuuuuleuin (leevlatuazesulat) waznisdnnuesulatifiuguuuy sessutuaniunisal
ANAY WwU15EUU e-Commerce wagimuIunannasudmiun1siansauBusey (Consent Management
Platform) s83sunisiiu sausin 1f uasneunsdeyadiuynnaniunszsvlydfduasesdoyadiuyana
fiatsdulilul 2565

Uinldneneudenloaniaimadfuneagsie femuhuiefuanisumsinwduivesssna
diesufudaidenosdng duduazuinisitinnalaneiu uazdnnuueusielamnegisdeiiion ol 2556
sna¥admiugagenasding THAILAND TOP COMPANY AWARDS T 2563 msdnidondufuazuimsfisiuinnssa
Tununouss¥a BUSINESS+ PRODUCT INNOVATION AWARDS uaznnsfmidenduuaruinisieglulaves
HUSLAA BUSINESS+ PRODUCT OF THE YEAR AWARDS uazludl 2565 insAnidengneanyu3nisgegnves
uAaraIAns THAILAND TOP CEO AWARDS
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1.2. n135UszNaUsINIVDILARTEENANA I
US¥mUsEnaugsiavan 3 ngu Usenausie
1. qﬁaﬁauamaumuﬁ
2. 55799ANUTNTIANIT TULAAIFUAT LaTAINTTUNWNITNAINATUIIDT

Y

3. §3NAUINTNTNANAING

1.2.1 Taseddresela

Uszinnveesela # % #

AIUUMN 1YY AUV IRYURY AUV IRYURY

1. Howavmouiug 48.06 2121 4579 2706 3038 1352
2. ninssAnIs 62.79 2772 5608 3314 6198 2757
3. UIN13hava 115.38 50.93 65.86 3892 13238  58.89
seldandrygriinfugndn 226.23 99.86 167.73  99.12 224.74  99.98
s1eldau 0.32 0.14 149 088 004 002
551814 226.54 100.00 169.22 100.00 224.77 100.00

(1) ANYULHANNUINNIIUINS
(1.1) FouazAdUMUGA

' ' v
A o

USENNAR 9 TAUSMsiuNlawanuudeFaiun dofdvia wavdedinueaulal Nddlorianu

v
' v

3309 N15UIMFIANTS wazdumalulaBasauma anusautsondu 2 ngu Asil
1.1.1 Fenedrugsia
- “Business+” Tnganssngifiou 139ATIEMATEENY §300 NagNsUTMIs N153ANIs wag
Msmann enuanuedeulalulnisgsie undumualfuimsiszauanudiia welieuldsunsiui
nagnduazuuliugsie Wunsdnwiannsothuvssgndlifugsiafofindnanuainsovesesdns

» “Business+ Top 1000 Companies” njs#a318UN51UsmdoyanalsznaunIsveen

a

Uitnitannzidovlutssna edasusuusnidneldisuganuesussmadiuiu 1,000 U3em Suviiase
USniTnaneuLyLgean (Top Gain) Tuusazgmamngsu uaznsindusiu 50 U3egean (Top 50) vosszimalne
sieluudnsiulnveseld narls uaednrmanouuy
« UANNUT UBTIUNBUTINIR

- udunun nesussansMsliiansan Aned ndunsesUssiiuiivadla daiduihide
& dethiaueidionlinduwine Sshulvgdugrude ussfunsenevouwsgsiauenniieainuy
defaniangnuianssuidalemaliguivnslimusuandsunfaiu sudnsldduduusthangliuing
ynagsiaviannnanesuiidudaduayunisdnay
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- 94 “THAILAND TOP COMPANY AWARDS” (TOP AWARDS) Lﬂumﬁ@i@ﬂ@@ﬁjﬁfﬂ
9ndingans Business+ Top 1000 nuInfunrwsmdloruiiusinsiidudliuinisdeya uwavaandunsine
fsuanasinIsfadenafntu uasiBuauTeTa “TOP AWARDS” fidususndausl 2556 Tnsinisdniden
osdnsfitimslanulususansiiiuny nagnsmagssie aaonunaldladedsauuazdunnden s55nAua
gmsiamnegadiiuvesesdns

- 91U “THAILAND TOP SME AWARDS” $1uflthiuidna1nanu TOP AWARDS snvene
youmaLiielinsaUAguesANTTLIANALAYTUIAYeL TiunAnuazHan ST dusTlanisy ety
diSuaruumamuimsiansvesuisnvenilfassasuldiunau

- 31U “BUSINESS+ PRODUCT INNOVATION AWARDS” $UAALADNAUAILAZUSNNT
ffutnnssulszsl nesufleduaotunsine lunsdsnduiuazuinmsiduinnssuilanaulugueig o
dhgmsdaidenduiuazuinsiiuinnssuiineuaussaudesnsyeInaInunige

- 97U “BUSINESS+ PRODUCT OF THE YEAR AWARDS” uiflumaudnuazudnnsiilé
Sumnudenwiad TnemsdsemnuievestuslnaifsedufuaruinsUsuinneng Antuananusiudie
sgwrinafingans BUSINESS+ fuaniiumsdnuiduii

- 97U “THAILAND DIGITAL TRANSFORMATION SYMPOSIUM” muﬁmmﬁmmsﬂizqﬂﬁ

LY a

TweluladAdvadunszuiumannegsi wastounetaliuiosng Maniasguazniaontuiianunsausudlae
andenaluladfdviaunldladnse

- 9714 “THAILAND TOP CEO OF THE YEAR” $1uaUT 1938l UNUINI5g9enued09Ans
famasguazniaonty Taskunslmeanussssunesulat wasfiansandndenlnenssunsimssaand
naniunsAnw T

1.1.2 Aaiauadumalulad
- techhub.in.th #elefifiléfuniseeusuludasmnuindedewazdunalsdudiuiy q ves

e diauaidemiinoulandzluvunslidinvesaulugaidvia Wunnimaluladluliluiinusesfu
M9 wazesdnsgina lnedvesmdunnitausiivainuans laun

- Website: www.techhub.in.th wiasdayaninusmeiuled wazreumuesdidnnsetind
wazllAuAARINIINNIY 5 uauAUABLaY

- Facebook: techhub.arip Budiusmegangfnniunin 3 wauau

- Twitter: @techhub_arip &J'aa%’agaiﬁ’ms‘i’fuLaﬂa}ﬂu%ﬂlaﬁﬁ%awammwmnmﬁgu 9

- 1G: techhub.arip t@Eeanaluladdenmidladieg

- Youtube @Techhub_arip thiausmaliladimiaulalusiuuunatifle naenaudindudn
Tyaidign waw How to Aulefifidu Wilade uazdiluldanldass

- Podcast: TechiTEasy Yiauaievluguuuuides lunsimsunsuuunanlesueoulat
dnauamaianslday saenaunsuilgn wazdnansiisluwiniegdva dtusienislagussansnisves
techhub

- TikTok dasnauidledu wumstnaueduimmmaluladluddran Tésunisnauiuain
fuslaautududu 1 Tunguitomiulefimeluladuosing Jagtuiiifamuunnndt 5 uaueu

- BlockDit Bnwilstesnslndaaniidagilud 2564 dnaueideomiuandrsainuude
Facebook itfunguiiteuiiomansudutu
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« COMMART (www.commartthailand.com uag Facebook:/commartthailand) #oeeulal
fithniaueiovluuun Buyer Guide Tremssinauladontedudlunguinalulad slusumadauasiusTudu
uonantl Tutsuuansdui COMMART Aasthiauadeyavesu Tusludu lelad uasianssusig q melus
sufenedefUsznouns naenaudumuazuinising o Adhsuuandluau nieudsdesmslunsinsodoans
finseunau il

- Website: www.commartthailand.com wiassaudegadmiunsidentodudled uarlu
13971 Commart agnaustoyanu Tasianz e1ii Teys sanlusludu Aanssulsladluanu

- Facebook: Commartthailand dasnsdrueaulavidmiuauiiauladesnsidentodud
Lot uasluslutuiaudmsudualod

- twitter: Commart Fosnendu uasluslududmivgiiaula

- LINE@: Commart latleewilidvavesuiiiudimsadusludunazAnssuiihaulaisngy
Wy

- Open Chat : Aewsn$auenlys nqureuyiifveseudondodudnled Aufunissuiom
yeRy wanAsulsraunisallunistoannguiiials

(1.2) M3IANUTNTIANTT IULAAIFUAT LAZAINTTUNIINITARIAATUITAS
1.2.1 madanuuansdudnledt meldtes “COMMART” Tnaiiutiiausdudimeluladlnsdan
wéouRTnsaIEBIANSAne 9 Tunulifudmnu danu 3 aduied Tudawaelinsweusstadudiled
gondun “COMMART Award” sumslmnangldmuszma uas Influencer sulefidrsusiu o vadlne

YWIAIINIY Nun A S19ALLUAVDIIUY

COMMART Comverse flunay sz 14,000 asa.  usansdudilediiitentslédinluyaiivia
WuwalwladlmifineulandnisliTiauasnis
YU

COMMART Crazy Offer  nanges  Useans 14,000 s, ukansdudilediiiennslidinlugaidia
wumeluladlng wieuluslududisouuss

COMMART Garne On woedmeu  Uswanal 14,000 asa. uuansuinnssukazimalulagnisinuled
wumalulagamuansanasiazsonsins
COMMART AWARD NOAINIEY Online 51938 Popular Vote fiwaulvidudusiled

nlasuanutennnidesvegniuag Influencer
Fuih

122 $udansuaruimsauuanddudn eudnssams fusiauouuidn sy damaniui
Famdeyangugndntiving Ussviduiug uimsnuaudide tielisenadosuaynsinuinguszasduaignin
famnasguaziensulugaiava Mluguuuueonlay oeulat uasnaunauszrieswlatuazeeulat (leuin)

1.2.3 FUianauag3msnanssumIenIsnanASURITMNANLABINISYBIGNAN BLINMSINaLIS
ufamsUsadiuinue delussqihvenemsnismana leerdrudenmylunmswaniomaeumnud nsadhassd
do gudeyarfuilne uazUszaumsaifunmsuimsnuiansduduasnuingsenis

1.2.4 Uimsunanmesunsdnnuieiionsis (Virual Event Platform) iileseganmsdnsuuuuoelat]
Fllidiady annsnvenenaddeldeddliveunmisiunauazanud lnsfisnstinmsdanuuuuleuia
uaznsinauesulatifusuiuuiiamnsadensefuszuutissiiu wagszuuvudadud neulandnslidin
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Tuga New Normal fgvia1nnaneuins A ssuudnnisdayaaundn ssuumsdmiiedum ssuuaieuag
JAn1399915 1nx wazAanssusing 9 svuunsussyuduuuneeulatl szuunisaienenaneeulatl sruuIBIM
nswsduggsivesulall ssuunisimsvisednusznineaulall Wudu

(1.3) §5MAUIN1AINA
1.3.1 msliusnisdeansnisnaindaansuiees (Digital Marketing Service) ianaulangnisnain
v0IgnAneIAnTITE s duLarTrzena THuA
* N39NAYNTNI59AN (Online Marketing Strategy)
. M3deans (Online Communication Strategy)
. MNIEERUTURHNLUEDRTYA (Branding)
. ﬂawﬁ‘mimamﬁhm‘ﬁam (Content Marketing Strategy)
- maadassdidlomilaisnmualiiunusud (Creative Content)
. MM3U3msdesaulatl (Online Content Management)
. MIVIUKY WarTedeRavia (Online Media Plan and Buy)
. m3?iamﬁmﬁmaw,wugimms (Integrated Marketing and Communication)
suiansiana Tinswiteya uavesnsisau wethlugmsinisnainogasieilles nsangy
Wi waraenndeaiunufen1snNgInavedadans
1.3.2 unaswosuitensiauiynainsluesdns (Enterprise Learning Platform) d1w3ussdnsdi
Fosmaimusinuzuazdnenmussyaains iulsgtuiivsznousounanlesunsiinousuesulathiuaand
wallad lnesaensyuuneaeuanssnuzisdudmsunsvhanluemen eaadumsnsSounuanssaus
YoIyARINIARLINTIDIRNIFasNT 714 IDP, KPI ua Self-Enrollment syuunsussifiunatinouuasndaSeu
iaﬁumiﬁauimmm/imagﬂl,wuﬁgq elearning, Live Broadcast, Webinar Wag Virtual Conference #1313
Weusefuszuuimsnuyanavesasdnsiiiedansteyaiiiie) niondonisaeu wazasumusiviuasie faanm
TugtuuunsiiaueuuurauRawasdotsznneng q Tasfanusmiomednsnnanidumsinuduii

(2) NSARINUAZTNIIEATITUUITY
(2.1) ngugnAdiviang

Y

2.1.1 Fouazaauwnud anunsauuseanidu 2 ngulne feil

(Y]

[

f
« naugnAndmINEN1InTe W feu Jiinsinau il

fouazaIunanssy ngutmiang

Umeans Business+ Wvefan1s UngIta JUIMITEAUgIetenn MeRuUIms
N5 N1IAAA UAENAYNTBIANT TINTFUIMITEAUNGTGT
WIEHAIETEAUES

wilsde “Business+ Top 1000 Companies” WrvesRanis dngsia fuimsssdugauazszdunans dadl
wihfiguasnunagvs uaznsmaIRUeIeIAns

NUFLUIMANING nauEs1udnYaT JUINIITLAUGILALITAUNAINYBI0IANT
TUVDUWATUAIUANG 9

31U “THAILAND TOP COMPANY AWARDS” psAnsRdran s dusifden wagdnsdidunuilaasy
Tuynamamnssu

47U “THAILAND TOP SME AWARDS” ssfnsIuIPnanIasundennan s iunuiindes uaxd

AsALduuNlanAY
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Houazarunanssy ngudvang

47 “BUSINESS+ PRODUCT INNOVATION  esfnsiifiaudseusnsiituimnssuilamuludiusig o wae
AWARDS” AOUAUBINIIFBINITVBIRAIALNTIEN

97U “BUSINESS+ PRODUCT OF THE YEAR  e9Ansidnvedudvsslnuinisilasuanudenwisd
AWARDS”

'
aa o =

UFUNUY “THAILAND DIGITAL psdnsfiinsUszgndliinelladndvia ileusuAsunssuiunis
TRANSFORMATION SYMPOSIUM” Vl’lﬁﬁjﬁﬁ]
97U “THAILAND TOP CEO OF THE YEAR” HUSMIgeEnTeteIRnINInIasgwaznAeny Ninnulanmy

TunsuimsesAnslivszaupnudisa
Techhub yanahlufialaluGoweanalulad Advialatidladyalm 01
Notebook, Smartphone, Printer, 10T, Al, Cyber Security NS0y
nsilUldauegrdfivssavannAuawasUasndy
CommartThailand.com yanaihlufiauladeyalunaidentodudiled uardoyanis
Fnaumouinin MeaziBenuazluslutududnigluau ey
Yownsdeansszningeenysuazyanaiiaulodudileflagnss

- nauiaslavan (Advertiser) wualu 2 ngu disil

- NENDIANT WIVBIFUAT WSemieuNdeInITiauedufnIausnslUdingugnan

Wmneg sadamsdsenduiug msdeasunndnualesrnsludsesinsidmuneg
! a o a v & & A a o [

- nauuTYnlawa (Agency) lnsusenlavandsdailielavananusen wavasidu
fhauanisinassuaznsnunslifelavandugndidiudvesdunies

Tuszaglnui nqugsiadeuarroumudlifidndiunsueliuignAmselaseniafiuni
Foway 30 v0e378lATINVRINGUTINFOLAZADUVIUA

2.1.2 M3IANUTNTIANT ULAAITUAT ULAZAINTTUNINITARIAATUINAST
+ MIIANULAAIEUAT COMMART Singuidnang 2 Useuan fe
- NUAUARSAUAT (Exhibitions) lauA {H&n 1W1veunalulad funudivig wasgiamunlygdu
fifpsmesmineAufuazuins viedesnsaianmdnualduignaugndidunudsauladudimaluladdmiu
Tauiadinypna uazedng
- nquiiirvuany (Visitors) yaravhlufiauledudimelulad daazlisutoyadui auaudi
paeAILANI SRR AUA T nTaBuaz AUl A el
. msfudredaauialy nguiving Usenouse mihenumedgvieionvuiidesnmsiiAanss
MsAAKILIULUUNSIIL NsdnUse viesudinnn dnssenising o esuuuusewlatuavesulay
« U3Nsuwannasun1sIneuLanduAaiouass (Virtual Event Platform) naadimung
Usgnause mhsnumedgnieonsuiifeinisinnuinssans vienusansdudesulat viouuunaunay

(Hybrid Event)

2.1.3 USM5AING
- nMsliUsNIINIIRAaInAIYEa (Digital Marketing Service) naustmune laun eeAnsgsia vise

USENAWNULARUINABINITVINNITHANNEUANMIDUSNISHIUEDRAINA

aa o

- MsUINsHanEeRIva Laznanllonitensdeansiulanadviaseulall (Digital Media and
Digital Content Production) ngustmune o 8eAnsn1asy g3fia viseusundunulavaniideanism

a o
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- umapmlasuiioniswannyaainsluesdns (Enterprise Learning Platform) ngadiwmsng liun
DIANTUUIANANIVTRVUNA MR FDINTTLUURALIYARINT WAZTEUUTIUTINDIAANLSUBI83ANS

. myaLLeUNAIAdy wazunasvedy faduayuianssunnsinnulaznmatn 8edns
masgvEelonvuiifosn AL UNATY

(2.2) nagnSluMsuUIT
2.2.1 Houazaeuiud Usznaudog
. NAYNSAUNAASTUI

AoustorUsmamigaiduroniovmiiunnsaiu tiosesiunduisuiiuanetu vdléting
fiaw Usuugsguuuuidlonfalineans wildefiesuardoooulatiegnseiiles ielviaunsonouaussain
Fosnsvesnguieuiiinisidsundamasanan wazsesiunseuanisiiulavesdossulatdmunginssuves
fuslan wenant Sadunafisdesmneld uazdadlonmalumsmetuilavanfisdy fouwuudedsfiu
AdUIAle dofdvia way Social Network

Uneans Business+ lé’ﬁmwiasam’mﬂLﬂfamﬁwémlﬂgjﬁ%ﬂismm&msmmm%u Wleai1snnssu
Slunsrduan wazaduselalnd wu nsdevimidlsdeatuiivay “Business+ Top 1000 Companies”
finpihdeyauismidseld 1,000 Susuusnvesszmealny 1lugnisdnsuueussia “THAILAND TOP
COMPANY AWARDS” wag “THAILAND TOP SME AWARDS” #ildsauilefuandunisdnulunisfiansan
Sndengvmnzaulduiata nefatubuusssmnd ualdueslugnisuounetaduduasuinsiduian s
“BUSINESS+ PRODUCT INNOVATION AWARDS” LLﬁ%ﬁﬂﬂaﬂauﬁﬂLLaS‘U%ﬂ"IiLL‘VN{J “BUSINESS+ PRODUCT OF
THE YEAR” waglud) 2565 l¢idlviiaru “THAILAND TOP CEO OF THE YEAR” titenausnedalunguimsgean
vosesAnsitnanuiilaniiy

dnsvelungumealuladlod Hudfuivaududurontomludemidm q dneuty
lavldlndvaspugulvsifivuasuly wienarsnnuduiussudfuusudaud WeaslideyaBsdnunmiausliiv
fuslnaldguanuarnsilanniu

- NAENSAUIIAT
Tifingansiagntisdosiuniuteyasel:

'
o Y a =

nqugeu Hulsuiglunisassaivanzay wavannsawdsduiuinanseduls Tnedinns

U

Qe

o |

Musunsznedneaslusiumidetutiniaussma wag¥u Online Bookstore Futimnu

nauaslawan visniulsvielunsnelavaniduuinng ielignérannsaidenastevan
Tuderoanuing 4 vesuidm welugudedsiunt wasdonvia

nuFuineenuuy vidnRnsanTalimesadernanan annauteiuld udeiosid
FununsHanlitinumnzaniuannuazmelulad s lunisuan

. NMSAAIALAZNITENLERNNTUY

Usthjanivihniseaiauazianssuduaiunisue Ineniuduaiunisildiusiuvengnauay
aunn ssdadunisadeamhadlalituineas lneusdldadmomsdeaslunuuiidhfatugusinanaen
24 s siumaduladuardedeemeeilay viliaansafinsedoasiugeuldnaoana vismindelauotivm
M9PUTIAN wazvedasaing 9 Weidudsgdelunisadinsaundninoans

funsrann UiTnlddndsdneasludanguesdnsvuialng ileadrsanudusiudsuniv
nauthvane aansiuy wendunsweunsineansliduiiidnlussdinsuunalng Gsannsasevenludsianssy
u 9
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* NBIUTIUIBATS
nesussaNBnsvesuITn udiitirudeivng Tneonzdugsia nsudmsdnnis uazsy
lefisnenum wasinnnd 10 ¥ shlslnrasmnudilalusugsia manann wandusiled uwazuualtdunns
Wasuuauasugiauazmeluladlnl 9 sadediannsalidelusuuuulmi 019 Facebook, twitter, YouTube
Pglydimannsauisiuiuguisodulugramnsslfiiuee e

2.2.2 M3INNUTINTIANIT IULAAIFUAT WAZAINTTUNNITAAIAATUINAS
N133A9uLaAIEUAT COMMART
- NagNSATUNANA I
Uitnenagmduaziuma (Positions) 91 COMMART iusunansduiiumaliuladi
Tugjigavedlne faudesunnndy uandunuitnusuiaudineluladselng Hunuientu nieufuduss
19851419 COMMART (funonyffivesausnmalulad 1aldiduuilunisly] uasuanivdsuuszaunisal
- madenanuiilunisdnanu
Uitnmiildanuiidnauiifunisazain asnsaifunislagsoasisae Jadenlumne
v Wuanuitdnau idesminaiidiegnamisalaiiuneun awnsadumsddagmn nieusisesiy
naugnAUInMANTUTINT Yay3 uardminlndides vl Sildduiieduiusinedidunoundiaduliuing
Hufrededud dwmiundugnénilaiazainiAulunu COMMART
- MIIANINTIUUALNTALATUNNTVY
msiagsilauanaduiiiauihaulafozdnimny Sududeainsnanmunisnain

wazfanssuimihawlanmneziuaulugadda lnsunasasafiuddnasfeamanuulanindiuansnsiululy

v
o £

uiaznsy Tnefanssuusazesieiidenuniy asfesdinsliauiuasysraunisallml 4 medumelulaglisy
fidnduen venandfdaufuiudsanssudaaiunisvieng 4 Wy msdusetaliiuglenffideudn
melurunny seensuuinisliuusilunadentedudgunsailefitiumis Open Chat as COMMART
- Auduusiugnm
Uisniuleniglumainusuiugndn ieaayarfislifunulanidudvosuiom uae
wAndusivesgndn Tnsuislalideyasinnisdearsitudeniviavesuism wiounisdrsauuvesulay
WNMATgIngAnssuveuilnakasAUdenIsveman inlisuiwwilduiaziianiweswainled uay
AougwesBlanynsednd tenaunulunisdaausiudugndn Wy nsnaumudafndnsusisulnlaian
Tuau savenunsdalustudusing o
- MsUsEmduRus
Hagtumgiinssunsdnfsdowdeuly wismaslsuuguuuunsldferfuguiuunansan

[V
A A

Aetlviadeluy wu Vulwd, Influencer, LINE, Facebook, twitter, EDM, Google, TikTok sauudelRy 917
Jauesn 713 Iny Asiidl uazSendldnagnslunisudeiusing edieliiusinaldsudoyanianisnaia
wazlusluduiinssfumnudosnisunniign andladessnanndeiu vilinu COMMART Wuidinlunanis way
louanufisusnlagnaen
+ N1355U919IANUNUTNTIANT MUREAITUAT LAZAINTIUNNNITAAIAATUINDS
- nagnstun1sluinig

USEnlrUiNsInailuguhuunng 9 Menudssuduuun Quingsang NuLansdua way

a

Aanssunemseaneng q Wkdnassuazienu ngdun1sIanuilinunIn uagATUINART ANNUTBIUTEN
TvhnuiugnAtegelnade live i1 lafieTngUszeadn wagAUReIN1TU0IRNAT NAIINTUUTNIUILAMUA
33

1IUU 56-1 One Report 2022
uSun 1001sTow dria(unisu)



sULUUAANTIY JUKUUATSIRIIU anuilun1sdnauy MIdaninginssuligEnsnanainiivssaunisal e

q

Thmmzanfuinguszasdlunisdnnuresgnéusiazse i vidnasdinisniuauaunmlunniunou
M s sassdnuliussansmaingusrasdusanisdneu
- NAYNSAIUYAAINT
yransifududdglunsudnuazaiassdnu WelildnanuidgunmuasUsyaunn
dusamuinguszasivesnsdnnu uieniiuleuvelunsduadunisiannanuiuasanufnaisassAvesyaains
ogharaiilos Insypainsveauisnldsunineusuednsasinane faaeluudsn nisdhiiunudismising 4 2
fansluAnmgnuitslutaginassme shlvusdnitunuiifioud g faruAntduadsassd Sadullade

o w

ddnlunsadsassdnuidaunm
- nagnstunisiditiengaudvane

nsdnailuusiasadsariinguithvnevosnu (dhwuny) Ausneiu fadu et
naumnedina s wduasdesdidonsUsznduniusiia el uisnivomndumsUsssfiuiaudinnie
sAIngINeng 9 leegnnsuises Tasamnsalddonelunion loun dnsans siemsing Bwa iuleduay
AoludoalunsUssanduius ilvidrdsduilnaldednensunuasinnuvannvans uenani visiaiisiu
Yoyavesiuilnaande uaznsdnanu vilvussniideliussulumadindenguidmne msdamdeniousnain
nMsdnnuvesuish ihlvuiendenhmaaemislnl q sasanan Jeildeyatenesuen viliazandens

ARNLEBNAD AR TINUINY

. UIMIunannasuN15INULATBUDZY (Virtual Event Platform)
- nagnsftuyaamnsaumalulad
ilesanunanesuddusesendeiiuiamniifiuszaunsel unaslefumsdnnuaiouass
(Virtual Event Platform) faidenldviniinWsun (Technology Developers) ﬁﬁﬂisamﬁaﬁuazmmiﬁﬂu
wianWesuaiiou (Virtual Event) nioufunisiauwiniugluiuunannesudnaudisy (e-Commerce)
- NAYNSATUNITUITNITIANTS
Tunisdanudnudsunuulevin s1dudesendoiinnuiivszaunsailunisuims
n9uBUd nUszaunisaln1sinaie COMMART kagsuusmsdnnsdnuaa1g 9 aansadisnsoyanyle
M suimsnhnumugiunsuImsLnan o suinNaw
- naqwé Social Enterprise
MIUTEnlasiumienunnisnes 819 aninwalve lumsudsnelausdmanns
yedufrumaniosy ensuliesAnsnsnaalulivsslovifiodsen viliguslaafidunldnuunaniosy
usnanazlsdumaaiimsdadlasamdudlvad o Audsaudnge

2.2.3 Hofdviauardedy
- Bulwduardedeausaulatl (Social Media) 1wy wdn (Facebook), ninwmes (Twitter)
- nagnsiuiian
vidmidunmsinaueiemiifiauamm iauls uasiumgnisel Tunisfsgaduaudidim
nazasannudeliuiiulsduasdedenusalay (Social Media) waaussm adutiadeiifusznounisidenly

a a ¢

nsldsulawan sl vsEndudivszaunisallunisasisasshdedafiuniuneiuiu vnlifidelmuieuludu
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gudeyaiannsatunld uagldumnmideioludwentomihitaue vidniulounslumsasassdidom
fifiguninuagiinnugndes uenant Sdinmiiaueiominasiinaduasiumgnisal aseuaguition
wannuane Inewhuiiauet1ians unanuiauls wailass q AUl saudadunisneuld (nteract)
fufdvuegnaon Fadunisairemudseiilanazussgslalunisinnuiuleduazinansanuiem
- nagnsuzUsuukazUszinsnmeasiuled

UiEndanaimuniuled www.techhub.in.th uaz www.commartthailand.com 19d
sUdnwaluazmslfauiviuasiy aunsasesiunmadndaaingunsainamn wu anndaliu wazuiiuds Wudy
sudsnsvhidenlinssiuanudesmsvesaugulu maonvutiuai mdsderiu Social Media s  fufanssy
yansmane Liesesengaialugmaldudimisdudeseuladveding sl Uidvimafunusmadfsuu

v v

fidrsadvled uazteAnifuandidisaivied swiaudnivleduesuisy eyssidiuanuiisunes
wiazdules warldidunumsdunmsianndvledvesusevsaly
+ U3N13AUNITNAINATNA
iosnmsdsuulameaelladmsdeans msiiulnvesdesoulat viliwgdnssuguslag
Wasuly Teeameiunguiuilaadrlveludsaulnefioglungy Gen Y uaz Gen X waznguiuilnalusuian
Gen Z fiufusneusudeiiviauniu VisviadaliuinisnismanAdraileveneuinisfineuaussnudoms
doanslugail lUssosdnaiontunazniay fifesnisdeoanstoyaduduazuints nmdnualesdng videRanssy
nensmanaluedfuslnarinuteseidia dsanunsaianadidemmamsaaaldiusiugt dau uazsiniga vinld
aansauiuAsunagnénisnanaldiuviag
- NBYNSAUNITYAAINT
mnanudersgiudont desengnisliuinislidiuine uasuinisnismaia

Advia frgyraInIidussaumsaliunIsnanfdva sudsiuyaainsiiinnuaunsalunsimn Feeeulad

S

wadules waslisueundindy Wensulavddunisamaooulatuuunsuasas daudnislewanyssyduius
uudaiaiunisane lWaufamstanisne wieadna Conversion iagausvasdvnansmanaiinaly
- nagnsiuiian
landuamieuinisla § 38n1s LLazsﬁagaLﬁa?iamimsmmmaaL"T;Juﬁ'ﬁﬁﬁ”u AQUAIRUAY
e Uisiunsuinsaaiomiauetiunals Whlade dhiuaniunisal wides (Story Telling) ioules
fusdnsfaue vseusnsvesgnin iedeansiundutimineldedneiiussansnm wazmsdle
- nagnsFuzuuuude
sremnufmiilumaluladdiunisdeans ilvdessulatinainnatsguuuumy
uwanrlosufiiannty uagldsuanufismnnnidedu dsuisnilyaansuaziaiosfiondouduunisiam
doooularflugUuuuding 9 Wy Foddvien] Aewatlousds wielvunziuunanviesuseulay Usznaudunagns
Futlemn iileneuauasaufesnTratesdnigsia waeduilnalvinniian
. Uinsuwanvasuiensianyaainslussding (Enterprise Learning Platform)
- NAagNSAUHEAS
sruuiinousudnduglunangnadstudieliluanisunisfinu Selimngsunsldendy
23AN3 WU NMsmuAuMIBBuNsARLLargramadsulasdaisunFeuvintdy Famngtuenanssiiaeuluin
tfu 9 wiluasdng winnuasdudmusunsBeuresinies uasnansSeuszdosdsludvminnuroming
uiazew dsheiauyaansiivihiguanmsnvesnsBoud Uivdsjutunmsimuiunase fients
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fiayamnsfivngfunslinuluesdng wdeuisimunssuulssliumanuanse nsadadumanisFou
PANTIIUEYDIYAMINIANTUTLTIRsANsHRINT wazanusadeusoruszuLUIISNUYARald Safsszuy
ahuazdudussdnnuineluesdng ssuuinuiifiidy (Gamification) wieaiausagdlalunsBeu wu szuu
Tifinzuvuarauszavdmsugldan uazanansalinzuuuarauilouanvessnatass 1 tlensuausinudesns
vosilawlidenndi liesduguinisvetesdng deWaunyaains waswine
- nagnsduilon

uenanausfiefuantumsinwtuiiileaadonmdngasiigndesmunguiunda
v3tmdasatunsiaudonliaiusailudfofeuldeds wazdnauslusuuuy Motion Graphic
(Animation) uazazasaesaniuntsal WeifiuamaulalifunisdeudiFeswnn q dlidoud-ladom
sine 9 IieBetu venvniusdnasimunidenfineulandionilnyl 9 dunsediu (Micro Course) awnsa
Bousléidy mufausousulasadmdngaslnild Tneddomsuuuulminnmusudundngasidangu
FoPNFBINTIMAIAINNB ST

(2.3) MzgAEINRNTIN

\feomngsiavesuiimiidmuidossiaseainetu dadu guaminssudedduduiudiy Tnvanunsouus
pagsRIvAnTasUTEN fail

1. douazmoumud Useneusng gramnssudsins delavan wagledl dwanszvusionisenu uay
nsadlaivan daduselivan

2. NUUANFLAUALAINTINNNININAINATUNIS Usznause gnamnssiled Ssdmansenulagnse
sonuaulavesdrnuLanIdud s iuilunuanaduduesuien

3. USNSINTSRanRdvia Usenausie anamnssulevan saulai uasmsfinw dwansenulaenss
sorelilawaludendva

ANILYAAMNTTURINUN
gaamnssudiunlasunansenuanANuiImtivesnalulaguiegweies afmgAnsuves

Y a 3

Feruiiudsuwlas yilidinfiuiuasdnsansvaneatudedafmandudaunn wavguimansianadly

Y
a0 YagUulitineansniumidmniglannn vsevidweslsudilunsudaiomineulandiuiitinuasdanyne
nsliinveseulugatagdu siufwodiilemunnsineaineuds uaziinnulansiuvainraiglunisdnia

AMzanunTIUlavan

a

Uit wezlialdunoudell (Usswelve) $1dn (Wamefwarmnmsinvesiindulavannased 2565

flyad1si 118,678 a1uum WinAy 9.12% nUneunidyas 108,757 d1uum eusnmuussandenuii

Y
al a 1

3 (Wouzden/fdvia) fidadulavanasiignegi 53% Juarn 62,664 a1uuUm anasndnew 1.55% &7l

RY

do
madulainduantneu laun delsanmeuns deuentiu do a gavne doduwesidn uazdedsiiu nsn
WNATUT 117.44%, 47.01%, 32.26%, 7.50%, Wag 4.95% auanu denilsnianasaintnou lawn do3ne uay

#0917 On1anaIN 2.15% way 1.55% auaienu
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asraUTeuiisuinRulawaunt 2565

P78 : AUV

U 2565 U 2564 n1aAaula (%)
3 (Weurden/Adva) 62,664 63,649 -1.55%
duwmesiin (DAAT) 26,623 24,766 7.50%
Fouantiu 14,254 9,696 47.01%
1590 neuUns 7,730 3,555 117.44%
Aodsfiumt 3,456 3,293 4.95%
ey 3,049 3,116 -2.15%
fo a 9AvY 902 682 32.26%
594 118,678 108,757 9.12%

a" a o a @ a o
P31 : USE woriladu aaulsdl (Usswmelng) 319

AMazanEvnIIunaIatai

ludiuvewmainledl UvsEm minwes 9in vSEnIdeuarlvAmuSnwszaulan aranisalyaen
nslfiedulefivihlanlud 2566 andulafintu 2.4% 9T 2565 Anduyadisam 4.5 Sudureaaiansy
vugAiduilerhliidaievesfuslnnanas Saasdenalinislidesugunsallefiiulnanawmuludae udaadi
yaAnsliaelefivesesdnslunmamezduiulnldednaudsunse varfivennsiiaesulefivesuszmalne
TuT 2566 AAtazagi 934.9 Wuduum dulatu 4.29% 9107 2565 Inglundurenduruagnguuinsdlod
wwdulnldlusiuavanmdn Wewinosinssing q umsidseiulassnsiarauniu

dianudaaSuasugianavia [07) Idnwenad safulaudotugnamnssudda lasna 3
T 2565 USufaituanlasinanounti uiddlieglussdudesiu winnsassgitlulssmaduiluiann
1A3n-19 fiFuAdAae uinansznuandaduneuen liiasdumudaudessrinsUssma anzansm Guum

a

figaurn uazranszmuanuleue Zero-Covid vasduddamaliimnuidesiugusyneunislunngnamnssudll
Fuifias Tnedvianuidesiun ogfisedy 48.6 Usustuain 46.0 Tulasina 2 ves¥ warusuiuluifeunndu
lsihagfudnunausznaunts Usinmniawan frdaie nsdiaau msasuiiiossnaunts winnuidesius du
Funuuszneuns Sintanasetedeiiios
AMzanaunsIugsnveaulall

aunaulavunavia (Useinealng) wie Digital Advertising Association (Thailand) (DAAT)
iy Fund Wssalne) aenisaiinsenfuasmusihudeniviasifiusntuuszana 9% lud 2565 1Hu
27,080 v Inemafisduveadnfuaspiludeddvianantatendn ldud ngdnsslunaandovesilon

Mldsuly unaaviesueeuladlnil q Ndanlunatn waluladfinaniduiuainiu nsnddumesidnuea

€

USlnaiiiiuanndu wazauisivesdumesidefiusslu Juimmeidwalidoniviaidudonduaninisasuuay

) e3®

Uszaninniiievszeusertuguilaa

AzgasmnssudeRdaian1saUTY Wazn1sUssyuduNunaaulall

World Economic Forum lesgiiuindnnin 1.2 wuduauly 186 Usewmaldsunansenuainnisin
Ts9Spuiiotnnnisunsszuin widgaunisalazenaiuin nisiSeuseulatenslivssloninnueuninEeu
nMsiveuandidiuinlnenasuds TheuiiGeuseuladaunsaiuidonls 25-60% eweufuiiios 8-10% lu
VouSou venani nsiSeuiosulaiduigliinGeuansaseuimenues lagldanSeutesninisteuly
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vioaSeuLuULANAs 40-60% Tuwaediuseanas 90% vesudtmluansys YauemsBouiuuuddta 1y
n93susluaniuiivinnud 2018 veq Linkedin uenainil 72% vesesdns iWeimaGeudoeulavhlivaninld
Wisulunsudsdu andeyaaiiinuin nsasu 1,500 aeaanslumsilneususewinauvilsauselanunsa
ihlugdnslsfiiutu 20% dwsunn q 680 wisyanigiiamulunisiinousuminnuransuuwmuvosieu
ity 6% dmsunn q aeaansiildlusunsFeudesular Usteng q aunsaiuseld 30 aeamiainnis
UsuUgauseansnmnmsviau wauselovidu q vesesdns Tiud nmsisssiinevsimiinnu Tngannainis
fnousuas 80-60% Luns3nwAmg 25-60% warseldifind 218% dewinaumisay

fiall Usrlewivesniseudosulatifinnniinisfiunarils madsuieeulatdieliinGeuldFous
dovundu 5 whdwsunisiineusuyn 1 daluadledieuiunsiinevsuuuuises wandoeuiunisdous
wuuRaRy nMadeudosulatdisannsindsnuldis 90% warudosaniveulneanludlat 85% nausylowd
durmantinssdulvisguiaansy Wane 2,50 fudumeamidmiunansurinisdouieoulaifenuies

(2.4) ANITNITHYIDU
2.4.1 FOUATADUNUA

Aaa o

anufnmihvesvaluladfidviawazanuansatunisinfedumesds vilinisusnshava
Igsuanuieunnn siudsneumuiuudeniva SuhliAndelnl o L sgrslsfionu Fevesudonidslduany
ihidedelunirugndesuenasussansnmsfiinnysraunisal uazdinsdniunisuiegiaseliles

dnfuinuansgsfansouaquidemAsudienti feiuasugia Imasidlusagisssna
UNFUNMERlEUTINT NMSUTMSIANTT MIlulazn1saan laeusagimidagansazinisagngugnandmvng
fumnsnafy Iuhliligauiuiunnsins Tneguiswes Business+ Mfudinoansidaudmsuazdanis 1éud Forbes
Ineuaun AUlweden Wy ngaisanizaiunisnain lawn BrandAge wag Marketeer Ungasianizaiu
MsRukarn1IoUIAs M 115EUSINANS uAY Money & Wealth viail AudadilvgyGauvululianuddny
fudeseularianntu Fadululufiemadeatufuderesusdm

2.4.2 M3INNUTNTIANTT IULAAIAUAT LAZRINTTUNNITAAIAATUINAS
* MUUAAIEUAT COMMART
Hagugnandudnled vieidrvemanfusiinsusunagnisuresmanisdadmiieiile

novAuDIeANFBINTITNUSINA TneruslnnainsnteAud T i Faunudiing Srudan
Tegon gasalns vinsasmaud mstedudnudumedidn Suamamsiadinhei q asdiufienuagenn
aunevesiuslan luduvesnuuansdudlefivasussm Ae 1 COMMART 9avgagfinnunsuiuesdud
vanvila Tolaueneiiuial walusludusing 9 Wy vewan s19datidlua Aanssulvanuiuazanuduiis

pamIUALUE N lUNSIEanTadUA
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Usznnauan

NANUIEN Wunda Swa Powerbuy EXPO Lumna v dudniatedtlnihuazgunsal

AosUalstu Srin WeasTndudunsa  Sdnviselind soudiadudnled

naUUIEMEUVSa Swia HomeWorks EXPO Luma v sunsalanussthusmdanies

AosUalstu $1in Audssmswdedane Tolwihuazaunsal
didnnsednd

U3um lau Wseind HomePro EXPO duuna Wewmewsiil gunsalinnusstiuTufaunie

Wuwmes 9110 (uvw) Tilwihuazgunsal
dannseind

US 18ty 1n Thailand Mobile Expo ~ audnisuseyuuieand  Insdnvidlefiowasdudnleod

&

+ N33UIANUTNTIANIT ULARIEUAT LazeuUsTyuduuun

§309N133RNUINIIANT NuLansEuA1 NsTaUsEgRduI waznsuImIMsinny Wy
ssnantwnltniulnegwseilos Tasesdnsing o Wiauddnlunsdnausig wndu ilesanmsdney
sananasaiidngudmineldegieininy wasdamnsaasianuduius siufsussaunisalsiudungy
Whvsnelfiduegnad Jailildnadndidud varnuanedd dludumslinnug nislewanysevrduiug
satansung WliuszneumsmaenedeunlinmsdadusuazAanssusing 4 lunisvmsnanaunniy

é{’m%"uﬁ:\fﬂixﬂaUﬂﬂﬂuﬁqiﬁﬁ]mﬁué’ﬂé’mmLLa3ms‘u%‘mimﬁmmuﬁ?uﬁmil,lqufu’uﬁauﬁwga
wagilusznounsdiuaunn esmnnsdigssialdlfentn Tnesifaussnauelng wu visvinansionis
Inglnsvimiuaznenmstuiis sudaenudlavan wasuTsmunadniluiiyeainsliin Wus egrdlsfnu
Msdnnudsdndusesondelszaunsaiiazaudsnglunsinulussiugs esanssiansindusuuay
msuimsmstanudugsieiifienumarnvans TgndmaneUszinm uasiiiomuandrediu iligusenounis
wiazselanudeivguarasduiusiisuoonly

UitnilnnudemauazUssaunisalivainuans Tnsiamznnsdnnuduiuiuaznnsuins
Msdnnuiifntesiusussiaassnuled Yagtuuidnldresongsiaaniduiitiumssuledilugnissuing
faaulinhsauiguazionsy Tneuisniinnundoniluiussuunuasyaains fgudoyafiisifoetu

[
g

magshanaziuledifiasuaes Savsdeinsinauefonssulugunuuiinvaniniazdanuunnsistneiiy
ANUANATNETIA
243 HoAdviauazdedu

dondtia
Huiinsiimasaszezna 5 Ik dendviafedudeiimsiivlngiiian uazudsnns
ssvnveadeliialain 19 Fwiliiadinvesiuilawdeuly Wumsiuamniiynnen Tasussniinagns
nsdeanslud) 2565 feil

Prioritization Ansuaaunisaiegndlnddmsnuedesile Social Listening Witeguunliidsiieuly
daevanle wdnhudessidieaianagndnsioansimnzan aoulandwaAnssuiideunadly

Audience ¥doyaiildanndesoulaviifier ilensiiaeianunissl feya wazaansalis
nMsUFuswesnguguilaaiierilfiAnnisue

Media 1denlddefinannnans Inoidonlsignioauasmsaifunguiimnsveuusudesnsasiiase

Agile Communication U3unsdeansiagyinlviguslnaifnnisiuy 39
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asUguiaiuledlod

FaIulus UsEm Wann
www.notebookspec.com U3, limnyaaLun FIENUIIIANT UNAIY LaENITNAGOUABLTIAADTNAN
www.beartai.com va. W 3l5%n 1899UINIAT UNAINY LaznIsnadaumalulag vy
www.extremeit.com Extreme IT S1899UINIET UNAINY LaznIsnadaumalulag vy

asUauedenavia
Usem LN
VLD, BUSUNSWIURILDUANUAYT ADASUINAT
uua. 30w Taffiide nJU doansvuaztui

ssfaunannesuAIviaiieniseusy wavn1sussanduuuieeulall “Edutainment” e “n1sausy
poulan” Tulagiuasiilonianiegsfiauniu Wesmniauseinsldusnisunannesuadvaiion seusunas

a

msUszgudunoaulatdmiuiauinuramufifindu sufmdngasddmtusenduiifesnsvomand
sarhilifiAnvinug muAnasneassd uaznszuIumsAndesgifianansauitamisesaduszu Sadundngns
ﬁugmﬁﬂmLﬁ@ﬂﬁiﬁwawuiuauﬁﬂm yaupifgafunsuvsiulugshiaunanrledufdvaifioniseusufiasinmsuuss
ity maudslsduuiimssaiaiieauduiindsduepamnssumsliuinmsunanesufda fafu nsld
winnssuviuade nsussyndldimalulagnisussguaienenan TdulunisaSudaunnsaweinisousy Ussay
dunnoaulay Wlenuvanvansuasiizuuuuiiadsassdanndstu weldsummulouas duiisinanduslag
ionaulandnsliin i’e’]ﬂ%’Uﬂ’ﬁU%ﬁJLﬂgﬂquaﬂiiu%@ﬂﬂﬂuﬁ’ﬂﬂuﬁL%Nm%ﬁffﬂLLax‘izﬁm&ﬁﬁﬁ’Jmﬂ%ﬂumi
$hwnszevimedeny (Social Distancing) wieanlenianisinlisa COVID-19 LLaza'%f'mU'izaUmiaiﬂﬁl,%uifﬁ
vuadiglviaenndesiuguuuuniudeinisliiinvesdinugn New Normal

HUsENBUNITALYS
UIEm WA
Ua. latlfia lwgtusun1sAnm
U, senAdnea n3y sEUUNIEUNSARULasIANTsSeuaaulall

(3) NSAAVINANNUINNIBUSAS
(3.1) FouazAdUMIUA

a a 4

Junounsnandodefium

- mydnwieuiodes (Content)

Ungans

Tunsdaviilneansudazian sxfiussandnisuimsdulSuiingeu denaunlunsdariuion
Tneeiinisussgafivnuimuniiensnsoulumswandomuayiinisudslaseunqy Fsannsalulitude
Tumannuaneguuuy sdeiust devoulat Hoivglnaitemi sudsfanssusing q Tasunaruaziadouiuies
Tnonasussudnis wazenafimsidsdnideudaszimde Tnsdudomioglunssuanisiugsia éun
audugii msuImsdans mamain MsUisnInensyed MIUiudsussdnsgeaiatia Wudy

wilidasiusiudoyasiet

vidufrunudoya vssansnmsuimsinvidenvomidide lnedfilumgyfiavlunrarssia
Huituinw ilerrugniesuasasudueadomuazunanusng q asanzdemidufiaulavesiedouuas

Aaslarwanluliu 9
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- NSIANUN

Uit Filssiusiduvesnuies iieannnszlunisguainuiaiosing nmsafendud sauds
Brvhiluniswan Taeussmasvinnnsingnsdsesiuivimidisafiud saustinisdamnsenne Wusseznataed
diemuauunsgL waedununaade tnsluuiasdoussdinsausunisdvdaidon suuuu wedanisfian
Srunufind warinuniudwes Wevrldduiasmuanwazanglunaiifnug

- MIIRE

delssfiusidndunsfissiiafafouios Tsafamiazdadaludafdadmirouaslusudddddiandn
Jngansusdilagnse ieanszoznalasAvudwdou

HansENURadwInEaN

vienAiafadeduwndaudundn Seindonlssfiunifindnseuinnssunisfiui@des Auiuy
nszaauaNaEn Sudinsiduiinfiuisssurfaindundes fdwdislunsansunsennaseiiifinase
auNNYRseU uazanstosaaelilusisud ulinsdedunndon YisanUiinafiwEeunszanain
NSEUIUNSHES Wisuwinnun1sUalal 1,392 adalu 1 Yu

uiiglideuau

laidl -

(3.2) M3IANULNTIANIT MULEAIFUAT LALAINTTUNINITAAINATUINAT
3.2.1 MIINNULEAITUA

Funoulumsnnuuandduiuesuion

1. NMPBNUUUKALINUAUNITINNIUY

Fuannistmuatudaeu 1esuuvuiaiiomnsinnu wieuiwesyifeuyszanalunis
FauanALNTIINTUIMNS (Executive Committee) Insmsmaununuazaseuaqunagmslunsdnausg « fil

- msdaSeuiiui: Mausudesaniuiidnnu ssuvassgulon nsmnudsiufidacy wae
wmsmssunsaonsis sasnsunsguatssgueulazannsnstesiu COVID-19

- st wmALLIAR (Concept) wagiiiamnuassn: fiu Content avssausurivhe Creative uag
fhonismann WleszamnnuAslunsdnassmaluladuazuianssulvl 9 Mezdananduau sudsguuuunsdn
Aanssusng 9 ilelranag aeeuaulauasfegadidrouanu

- e dhenmsdanuuanddudiduidasiouas dautamsneniud

- mslawanusznduiug: dmihnagniiazuumienislavanussndniug ilefiasanguuuy
Aanssuuazdeiarlilunmsussuduiuda

- myUszifiune: senuuukazdmihuvuasunudmiunsiuteya wewlulilunsiased
paanazUsuURuasasely

2. MFATLUNIIABUNITINGIU

svozaUszanm 3 IeunouEuay

- Bureiuilunu Tneinishanunaniseduiinn iy uasseselifuimsmaugneniing
dleusudsanagnslunsuimsdnnisliussauimanefidivue

- wdndolavanuasUssyduiusay

- SavnAudildlunsihlusludu davmgunsalitliluauy

-~ fassAusuasuinnssulvl 9 Weundauandlunu sauddiussanduiudiudesis

- AosipETumNNease (Supplier) Sosmsnnuseituidne

- IaSeuiulusivesnu ielifeyasieaudenim uardnmseumsameleuiouruuarlunu g
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3. MINAINITINY
U3ENaNsUsEliuNan133nU nsevinaanniuuaeuniil wazasudeusSuusanuiiants
Faruluasssialy

3.2.2 M3TUTANUINTIANIT ULEAITUAT LAZAINTIUNNNITAAIAATUINTS

Fupoulunsdnnuingsenis NuwanIdui LagianIsuyINITIaIAATUNTS

1. A9ANUUUKALINUNUNITIAIIUY

Uitmaziimsussgnmtugndniiledunsuinguszasiuasidmnevesnsdnny thunisnagns
JULUUN3INU wazdnyitaiaue (Proposal) Wiaus8azidenra9n13anaIL AUUTEa kaskiun1suuRny
ilelsiaenndesiumnudesnisuaignin

2. MIATYIUNITABUNITINGIU

elasanisldsueuiAnditiauds vismasdamdsunisussgunaununsiauiunadied
Aeades dawmsenanuiuazgunsal eenvilsdedainens Geudynguidvmediiiuay wazdnmdou
Yomensadng Tnemsiuameadowhuivleivietesmseulay sudsdnsdwi Juogifunnusdosnsves
and sudsinniondelavanuazdesmlunsussdusius

3. MEINAINITINY

MEVRRINNTINNY UTENAEIavhasugnunansaniunu uagUssyuasunanuiuiugingn

NansTUAedIndon

- 1aifl -

suiidideey

- 1aifl -

AN TEAUEI AN
U 2565 - Prime Minister’s Insurance Awards 2022
- Thailand InsurTech Fair 2022
- Thailand Digital Transformation Symposium 2022
- Epson Sustainability Thailand Summit 2022
- Tnsannsnszaneanusdiusznaunisealval (From Gen Z to be CEO) Usgdnt 2565
U 2564 - TAT Empowering Tech Tourism 2021
- Prime Minister’s Insurance Awards 2021
- Red cross Minecraft idea Challenge
563 - OIC Premium Gift set
562 - e-Tax Symposium
3.2.3 U3N1sunannasun1sinauLansduAaiiouas (Virtual Event Platform)
Sunoulumsusnsunantesamsinauuanddudiaiousss (Virtual Event Platform)
1. ATDNLUULAZINLNUNITINIIUY
Uitariinsussgpswdugniiiiofunnuingussasduasdmnevesnsinnuisiiensnagns
JUMUUNSINAU Uagdnviidaiaue (Proposal) WiouT1eazBenuaInIsvinunannedy SUUTEHIM KAZWNUNIS
UFtRew leliaenndesiunufoanisvesgndn
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2. MSATIUNITABUNITINGIU

ilelasanslésueyiAaingindrauds vismazdamionnisussgunaununisyhanufunnined
Rendes dawSounisesnuuuunaniesy wiounaaeuszuunsunsldauase sasnsunshsyuulesiunis
Taulawdannuenines swdsdaweydelavanuasdomdlunmsussnduiuslugingutmune

3. MINHINITINUY

NMEVRINNNTINNY UTENEdavhasumgnumansatiun uasussyuasUnanumiugingn

HansTNUABAIndoN

- 1aidl -

auitdslideey

- umvneeulat Usednl 2565

o w a1

NB9IUNTIRUEAYIRILLN
V2565 - wueeniunmzn3eIye AT 54
- uinsIANIiTIwNIaEeu (Virtual Exhibition) Usgdnt 2565
- Tasennsdavififisiausiiasiou (Virtual Museum) szeedl 1 dunisBouiussiRaans
Usyiudy
- Ted Fund Open House 2022
V2564 - vueen¥iunmznIema ATe 53
- numMnesulal Ysyd1l 2564

V2563 - umaeesulal Uszanl 2563

(3.3) HoRviauazdedy
3.3.1 nsuaaiulyd
Fuporlunissdniivled
1. dhenan
- Wauwdulest Uszneushe Webmaster uag Content Creator ¥inuthiimalassainavesiiules
Web Designer vuthiieenwuuiiules uagnsiilnsng 9 9Nt Programmer axvimthlideulusunsy eenuuy
wazsimungiuteya uaznslian (Application) vusiules Content Creator shwihiisuiinweudoya d1ians
v duledliiusiomanisal uaz Webmaster fauaiulsdluninsiu
- AdvARle Uszneusny Producer ivithilmuausgaziBennisuan Script Writer siwithil
Bounazudlvunaununililumandasens siludunensvesmaiuledion uazgnd Creative viuthil
ahuassAsUuuumsthiaue isliinlefinaneensnanunsndeansnsmunugenis
2. iloldaq
Tunsudndlomludvled Visnitelduiey demnannsnnunuidedomngiutoyausy

Wemiiuevilegandedsiinising q wlilideusslovifindu egrlsin Wemililunsudaiineaisuas

Wevhwdvleddinsdanuuandedueguin Weseindngugndndmuneiiunnsne vivlideyatans

fifesmssuiiienuuandaduiy Tneseasdendenludulafniiudeyatmansfisnga nanenszua
TuFesfiuvanlvi Fowdnsamifiewhlulianuauls waednisdlmminansliiusiennisal Tag Content
Creator aidufAneasBonidomdeyarmansiiaue feiinnusndudoddmumnlunsiiaueus
msldnoufudidium dmumananitlendu wndudlfilsnelpesslunsdmiidenuessens uaeihondn
suifudeiiunmsdarh
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3.3.2 NsHAnLNaANaTUATVA

FupoumsWaLsTUY SDLC (System Development Life Cycle)

1. 38uuazd ety WneBuaneudss uiitgiaunssuurondn s weudlulymiiosding
i3 9 Uszau vizelEuanaudesnsvednann uualiiimagsia i Business Development agyhnsfinuilaym
a8 19auBen Wiafusruy wameitansauiliym uasseuauaInNBINITRteIANTHNY 9 videranld

2. Awszinudesnisuasfinwanudululdlunsimunssuunsondadusiandeyaniny
fiosn1s amnniTiiesieinana giugndn duts Tenauazmudssnegsiia Tasfiu Business Development
wdufasunnufesmaduenasdiuiielunseonuuusdely

3. 99NLUUIZUU Ing System Analyst 9z1udoanuuun1svhnuvesssuusg auden Wy vouws
wazmIvuTetIUy JULuuNsiudsdeya gudeyailinaussddmilunsiannssuudurEuiuauay way
aldsefiinduanmaiaunszuy Taedavenasmemeaiaiitedeansiiu Software Developer uay Graphic
Designer Tunseanuuu User Interface Tmanzanfusyuuiiu 4

4. fannssuuMnenaIaaln aiatoyasedns wasnageusruulasiu newvienans
Uszneumsiaessasden ndimsusuuasiinssvusiensesnuun arlituneuresmsumsnmaudeunlag
(Change Management) Tumsdnnsmsiasuulasiv

5. naaeuszuulng Tester Inglidoyamotne niouvhienansifieszanunuiu Developer
TumsuAlatymiliedu ndeuvhatiomslinuuasaiiosusy wiondsmoussuulitugnn

6. dawauszuy Yhmsfakeszuy susumslinu uadildouais

7. smadeuLazauansr UL TusdymniiAnduannisldnu wieudsuusulumsudtym
diondugiumeud 4 TunsiaunszuuliRBeduly

HANTENUADRUINEDY

- Taidl -
nungelaidanau
V2565 - lassnnswiszuunisieudinudediannsetind (E-Learning) aantunistunaSeu

- Iasansdnvinszuulvina1uin1enisiy Financial Literacy System
- Tasensedngesnwszuu Online Financial Literacy
- 1A5IMTMNIUINT IUSMIARaUIIITIANITIEUU GSB WISDOM
HAsUAATHUIN
U 2565 - NCB Facebook & Website management
- TasenmsamuniaunaussauzAdvia (Digital Competency)
- 0IC Tassn139miinseu Platform e-Learning
- Tasans3nananluguwuu Viral Video n1sliusnisainufdnavedsuInnsemsatasien
- lAsINSWAIUISEUU Learning Platform @nin1vialneg
- Tassn1sdnvinseuu Platform e-Learning d@1tineiu aun.
U 2564 - TED Market Scaling Up Program
- RMUTT New S-Curve competency test
- GHB VDO Viral

- NCB Facebook & Website management
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U 2563

U 2562

OIC $1endnuazinsunIdosuseraiienunszndniiferdunsuseiufoluaniunisol
JGelY

1A59N19979%WMU1S2 UL Digital Learning Platform Mobile Application : Prompt PLEARN
(Wisdom on Mobile)

The Power Digital service management

NCB Facebook & Website management

GHB VDO Viral

RMUTT simnde Interactive
lassnsdsesniuukaziauszuuUliauInensiuesulal

GHB Digital Learning Platform & VDO Viral

1A59N1391UE VS IWRILSEUY KMS/LMS vassuianseesduy

The Power Digital service management

NCB Facebook & Website management
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(4) niwddunldlumsusznausgsia

She

au Jul 31 Suraw 2565 uTEmininddunanildlunsusznaugsia fa
VY : UV

Uszunn/anwaznindgu ANWULNITUENT 4 AN

iR B 41.07 Taid]
99/16-20 QUUTTANALEN LWUWAULAY

WARULAY NTUNNUMUAT

91A1shardINUTUUTeIATS W09 0.99 1aid]
99/16-20 UUTTANALEN LWUWAULAY

WARULAY NFANNUNIUAT 10400

91A15EINNUEe 5 Fu wdenduassuazaaii

9 5 vied

gunsnlnauiiunes W09 3.98 Et
gunIald TN NULAZIATOINNLAS W09 1.46 Et
ENUNINUE W09 - 1aid]

.
s

593 47.51 1

ANSALAINTITAUN ASDIMUIYAITAAZUSANS

a 6 [

UIENINTIARIIN TN LAY TNNLEUTDIUTENANUNTE TNV YT AIAUIINTRURNNSANTIY 2550

q
=l

funsenseiamsssy WU Business+ uazilotesiuliliiynnaduihdendnsusinas/ mieuinsveausmlule
uenani UitniinseenslowetenmnemsiuasmstiudiineSenanensen nauvnswgaunateye nseni
sy Yagiuuisnldtiniseanaouniomsnenséussnmig 1 dad

- mMslayan awn eleader, eEnterprise, Click. Today, iToon uag [TSnack

- MsIavhsemMsinsvietikaying loun ARIP, C Cyber City kg TechOnTime

- NIINNULAAEUAT LAlA ARIP, COMMART, COMTECH tag CEMART

- mslusmsmdlvddidnnsedng U%mﬂﬁsﬁazgaﬁmﬁ’vﬁuﬁﬁ Lﬁamsé’fmﬁuhsuaqrﬁamummauﬁuLmai‘

neldieSeminensi “COMMART”

- MsdemsmalgBiannseding leun SENT

- mslifeaumavnansaanadieiuada Toun Datadive

- MsWARgeNAWS leln Tada way Enwise

- ypendsening Tin Enwise uaz WISIMO

- MSIERABUSH LAlA WISIMO

- msliteya ﬂ’]iﬁﬂ“ﬂﬂﬂ’]i%@ﬂﬂﬁi@BﬁaﬁLgﬂﬂni@ﬁﬂﬁ A iToon, MSnack

FNALDUAVDIA YY)

Uiiimsnnashdnahe vz fuuTiuiots Gensilifetestiy) dwivrudsduiuazeunsal
TuAan1svesu3om lneussvmnasiszandunadou Tenedygan 5 1 Sudausiuit ¢ funew 2565 Sefud
3 fiunpu 2570
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1.3 1A398519N 1500 UVRINFUUITEN

1.3.1 1A598319N15009UVRINGNUITEN

- laid -

1.3.2 yananenadanudaudsdeduluuisndessiuiuiundndesas 10 vesdruiuiuiliansaanides
YBIUTENAINE?

- laid -

1.3.3 anudunusiunaugsnavasgneviulvg

- laid -

1.3.4 edefievu

eToRneugeEn 10 T1eusn Yedalnaunnzidou au Tuil 30 Suamy 2565

seTeiievu IR Sowaz
1. weiluns BeAsiue 253,170,000 54.33
2. US¥W nquuienud Sidsy 91in 46,600,000 10.00
3. WIARITY do9ladasey 12,500,000 2.68
4. weEsuIng leandad 8,400,000 1.80
5. weniu gwiily 5,100,000 1.09
6. UNANINYI THTUNING 4,229,300 0.91
7. wenseslng AansAsod 4,050,000 0.87
8. UNANEFINY WaauUR 3,500,000 0.75
9. uNASYUNT Yy 3,204,200 0.69
10. U3t lneduinens drin 3,009,401 0.65

YA

Hievfusiegesdue 122,237,099 26.23

U

¥ v
o/

SAUNSEHU 466,000,000 100.00

a

Usznngfionu - N1INTEeumNdyY IR

ARRYANRINCRHEGITRTE UIUTY
Hoeviudayailne 2,643 465,700,000 99.94
Haeviudya e 1 300,000 0.06
594 2,644 466,000,000 100.00

v

ToUsduuTEm e 11 Amund “ausnainiddnsteuluuienlalifunitfesas 30 vesiuiildoandnmisnaianuavesusen”

€
€
e

1.4 FuuuIanziigunaznud1sena

1.4.1 uaansidsu/mudissudy/anuiuiu

vsenivuannzdeu 116.5 d1wum Bondiszudd 116.5 dwum wuaduiuaiey 466,000,000 u
warwiuay 0.25 UM

1.4.2 fuuszivduiiiiavsvseeuluunndeanntiuandey - il -

1.4.3 funsananninduuasanmuauiem - ol -
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1.5 N1599NANNINIIU

1.5.1 viannsngulasanin g -
1.5.2 A51815U1 g -

1 =
1.6 Ulgu1rwN15ENUUUNE
Useniiuleuienisdneduiuna ldesnindesay 50 vaailsaninievainisvinagdulaifyana ognels
Anu UsEmenarnuslinisaneRuiunaildnstesningnsnmiuat1eduls mnusEnianudndunazaeain

Rurilsgnadnuudinaunldiievensnisaniivnuresussvsaly

lutl 2565 MUssyumalznssunTuimiufovialiauevietuiiunadmivl 2565 lusnsmjuas 0.0215
um Aasug iy 10.02 a1um viseseeay 82.78 vaddilsgninigvainsinasiiulaiauaea Med Uiy
siuaueiioveayliangaeviu lunsussyualygieyulss i1t 2566

ToyaUTeuiieusnsnisneRutuna dunurausenaunistugissezian 3 Yndiuwn

U 2565 U 2564 U 2563
gnsmlsgrdsenu (um) 0.026 0.011 0.008
gnsiulunasiau (um) 0.0215 - -
gnsMsTneRutunaseriilsgns (%) 82.78% - -
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2. ﬂ'lSU§h‘lS§ﬂﬂ'lSﬂ3‘lUl?i£l\l

ulgurensussiiuaudes

Uisninuslfnmznssumsasiaeurimihiimuguanisufdimuuleuisnisussidiunnades uas
soumnglithearaaeunigluinsUssiiunnudssfiennasiatu Tnsdsduaudsinsyasnaosiudu
ponIINAMIILABIILAY 9 warTenueudsseanznsINSievLuIMmeuAly UFuugaely fimstiivue
unumsdaTRaeusrUUMIeL lasanzssuunsintedadng masu-eiuiidomsadulssdmnTess
aiawe oAy Ussidunaufjifonuuasmimuaunghilifeussansuamuszuunisuimsanandees
UIEN

Tl 2565 dhenmaaeunmeluldfiansaudiiiuin dmudmsmnuidssiiiunsegiaduszuy uas
aensufiunsiiuguaiantsiin mudsnseuaunielufifismenasmnyauiussia wieutsdinisianuany
Aevoe1dlndte Fududruvidsiviliuidnannsovssainguszasdlumsdidugsanuunugsfafifimuald
naonIuannInai AR LRLlVTUUTI iledsaulifioviu warifdwlddevesinldedredetu vonani
vitmdslddneusulinuiunniinanuynay uasdaugudmaeusminamilninnifey Wesunsussdoy
fotsdu W3ussn ulswensdedueosiuiy uunUfifinishau sudsunsiatedning wavatafnisds 4

YDIUTEN WULUINIINITHIUIELARALUDS DS UU

Uad8AuT89fan13A UG INAVRIUTENUAL LN UATITUTNITAULES
J299ANUAYIINANYIUBALANEUDN ND1VAINANTENUADNNTANTUINUYBIUS NI IANTILAL N0 Y
261915791 UM UNTUTE I UAMULASILAL MHUUS TN TIANITANULASINIDNAATU 1191 8138ANULASILAY

o A A av ayve & a4 adao N & a4 A aw v 1% Ny o
anulindususunuIenilladaiduamudesidteddy wisiluaudssivsenldonananisalled Inedidads
ALAENANN 9 A3l

1. Jaduarudemianss

1.1 anudsamsdumineinsyana

ganandnvesusemdunisliuinis yeansisdeduladouianudnsa dnenmuasauninaemsnens
qﬂﬂa?jaL‘fJuL%“aﬁiU%ﬁﬂﬁmméwﬁzy TnslangzegneBamswaundnenimvemtnamy Weswnidumdsdyly
nsfuiadougsiavesisn Snvsauduguasdevgluduiauiwesdavhiden 1as deyadiugiia
nsna1n wagledl (IT) nAoAIUMINALIVINIANUARYTIEMY 9 vesuaaInTRstivasuauATiiuuTem agals
finu Msdsundasynainsitudsivanideddionn iesnndtadonansussnns waslumnudesiienadinase
M3AUgINg

wHuNITUIIAMEsS: Uitldnausunmsuimsanudesinunineinsyana Tnensiaundnenin
vesyaansliiilesdanuifivivasivodiedeiies maenuairsszuunisinnisaiiuilussdng (Knowledge
Management) Tuguuuusng  wu n153aivesdaus nsaienenssiniug nsimunimviineu nsaeuy
nsfifiugua N1saseiuusssn warusseIn1ensteuslueinsg lnedyadaunglunsluesdnsuiainmsSeu;
(Learning Organization) sauvmsadsdaandasluntsvauiisl siamanieain nmsadreriayiddle wasuss
ydlalumsviny nmsdaadalimdnnuiiduslunsdniuny Wegdaliyaansvesusmvhnuiuion
ogwiaiilos uenanidl dafimsimusuunindulanendnosyaning eadannudrndiliudwnmy
sufaimunypansliansonaunuanuldlunnsedu WevTdnanusadidugsialdedisralilos
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1.2 anudgamsaiunsiasunlamginssusasievaguilan
Haguanuinmihnanaluladadelvyidmalimginssuguslnadeuwdattd lnsnmzegsBanginssy
nsuslaadeadelnl uasTevesuilnasulml dwalinisuilnededsiunanategswiaiiios usEmislasinsusu

'
a a

nagmslunsnandedsiuinaunauivdeasioll easrsnsinsuslnavnngy eglsfi dedsiusidna
mnutdedeuardudedldunnnilugpmewesadavanlunsaienwdnualosdns

wrun1sUTIsaades: visnldlinnuddyuunltinmsudsuamemginssuduilag Jedsdn
dofidaunm Mdomanssithaulafiodfingudeiutvng visnldusuBeunagnslunisdiiugsia
Tnewiudomudessulat uaswdandsdoatufimwingdnideniamedu feingudmanegeuiivaan
wazTauadliouuty Saduusslovidedeuuasdadasan

uen il U3tmEalFdmvindneansdidnnsedind uardeseulat esesiunginssuduilnafiudeuutas
lumunszuafeudumeluladuazuinnssuadiolml dwaliuisndestausuuuunminauedenlidauam
aonadasiumuaulavesfuilnaedieeiiles nasnsunsiamnma 9 el uvannmanglumsliuins
yasdoluvany 9 fu

fugsRansinauansdudledl Unlduiuasunagns Taesamilefuiusiingmisgsialunissou
fnau ileadamuuansauaziagagnéngalel demalviseaviouasfidraueiliifiumniu

1.3 anudesananuienludoasieln

tagthuguuuuvesielamaninsiasunas fauiusmawng@adugnideinislamanlusuuuures
dodsiiudl usflvimnuddyfusuuuudelawanlva « 1Nty Wy dedinueeulatl uwazdoseulat dwald
duntsmnainvesielfuannosad

wrun1sUTIsAanades: fashdeasitlmiszdeliiAsnansevuivdeifuuecuien uiuitnldlilona
Mnnnstruimssunslavanuudedinussulatl Wenuinsmdeifiunasdelvidsnedu viliuisnildetiagy
aamnnniudu Tasuidnldnanagndlunisusnenaiavesiessulatinniu

1.4 anuidsaannanuszadnuazaniazanshifiguassalunsdhgnainnisutedumianisdn

sheguiuuvesdearitl shlvnauaunsaufuRsududoldmesies fsoraduyananuier vioosdns
Tneidowdduannsndiauaidenldnsdaduilnn Aoraldfuanudisuaniiederu uasipagadeaunmie
Aaiuayuld viliAndugudamenisénivuien

wHun1sUTINTAEes: Uidnasemindsenudiglumafuduisemsddmiudegalal msnglaidn
yanalaftaunsovmihidudeld widwilsiinadeduilon Ao arwideduuazaugnies aufsamdu
fioo1dn esnnuitnmiduesdnsiifienminideie Sstessuinvousodsiitniaue sy iemiiumlsinaue
JedsrumInTaseunIgnioasiug ileai1smudeiuliungilaa

1.5 AnnudeeiFasanuiisnnuuansdudn

Tumsdnsuuansdui Sududoddanuiivuelvg sesdutiinageenysuaziiinvanuy anuivensa
nsesANaraIn Inenntiuisnasihnisdnidenaniuiidniu uagvinniseesTudanudrsmiiniied egrlsfian
p1afanudssFesanuil snnRawnnsallinedatuanuidnnuidadent’

wnunsURTnsaudss: Uitvldedsuununimsenudes Tnsdadsemenssumaiiofinuiuasnenagns
Tnglddnriununisumsnisiuasunas (Change Management) wilugumssamaauitlvliuda suluu
n5dna aeonTuHuUssTdiuslusUuuull 4 Wetuasaseegungudounuiiiuiy

1.6 aArudsaFesnsuniszunavadolsn

nMsunsszunvesdelsaneliiinnansenuisiunisdnuuftRnureminny sudsansemudents
Srruvesitm Womndeudisy Tansunssruin fesdnusrezeing Social distancing demalituiinisdne
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wHUNUIMsAAEES: MunsuftRny - Bslddangumtnaunuamnudes fuunnisufoRou
fithu (Work from Home) uazdanisiaesnainsyinau iieananuuesmlunsidums dwaliuisnanunse
UfuRnuldegrsund

fumsdne - viEnldmundeu iR suuuy wazdervuasing q el

Fnnudulunumdseniady nsliimaluladidrands uavairsanuiulasoduilansugueunse safenis
Ufudsuisiuilfmngautuannnsaififiniu nsdniuiuanimeasBenduiogilneseu iilelignén
Iefiansanduineuthanu Weanszaznanmaiuvuaeluau

vanand UIsmETldnunuTRLaae fuTiansTesTuNLanILA AN AuAuueeulat
dieanaudsdunmaunissuiaveadolsavesieddmineduduazddedud Sniadianunsorosonim
unasesnitelusnsuAginuanauaz Svinedudnsedu o soly

1.7 anudssannisidunanwe fudsaussulavitliaunsanuguuleuneld

NnAnuioavesdodsnuooulaaitlv inlmAavesmdwmilumsioasludsnguidmnevesiaslewan
uideamstsnaiduunanviesufiudsmlailiidugwes Jdliannsadmunvienusnlouiesiis 9 16 Fsns
Wasuuasloueiiintusanssnudedununisuimsdevesadasan

wnuU3MsAIEss: Usresevdndeanudestangn Ssadefinnuiifienudeinaiiefinviai
Wasuwdasins q MiAsdusuunasresufivisnlildifuiives iedfugluvuiidonliaenndosiunis
Wavuwlas uazamnanszvusedununsuIsdelrinniian suludsitausdedivernvangliiugadaman
iienouaussmufesnsuaznsremudsdlituegiudeladonts

1.8 anuidssnwszviyaladuasesdayadluyana

wszswiyRduasesdeyaduyanaiinataiulinungnelul 2565 Fladouinisvats q fuves
U3 Wy msuinisteyauuivled nsdseamanedidnnsedndiiedstoya vodyimanudinuisiig 4 azdes
uiavesteyaidaigniudinld uarlfiumudusen

wrunsUIsANUAEe: ldAn fauweundedu uasimuausuuiiRng Wesesiunseay
TyafAfanan uazimuaunmadiieligsRadiiuselulfed ety

1.9 anuidsanmsanauvnstayavesuiem

ilesandeyagnin deyadunisitu uardeyadu o iiudddglumsdiiugiavesudsn egdlsfin
o1ailfliusrasdmhmInnaudeyavesesdnseng g lan uasiiuwnliuezdihfsdoyaddnuedednigsi
fng 7 fau UTEnealdsunansENUIINMIANATLINAIEUEN FardsnansenudentsdiuauteuT

¥ (% a

WRUNITUSMITAAEES: USElausnsanudssinunisananudayamenisinnssuutesiunisdifs

Toyanghilasuayyn saudansimuangssdeulunsdndleyadAyueamtdnau ieliinnulaensdy
UNGHG

2. Yaseanudsanisdon

2.1 ﬂfsfml,?immnmignﬁaﬁm

fesnuitnuseneugsiadiude ieeludedeiui viederdva lneidemildlunisuantonan
wndsdn misde warunaufideulnenasussaninmsuasinifeudass sauensulannunausnalseme
yhlionafienmdssanmagnilesses idludesnsandindedns wieuniinseifidmansnusoyanady
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2.2 AnudssannsiusEniigaeduselvgdevuluuiem egrsiiduddy
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3. msiuindaussiaiionrwduiu

msmnuaia
fiomshia

msIams nIsvuinasu nsUs:naussig
AN9RA0U ssi9 fosnnuitusssu

IWon2aJEU P

5 (e (33

MSSIUWAILNBUBU
la=&dunu

msupUAsiansdu
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llaz1IA1swansuuvesu
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U
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3.1 wlsurguasdmungn1sinn1sAIuAINEEY

ulguremsiansuarudsdy

Uismimuaulsuiensinnisiumiudsduaenndesiuiirmauaznagnsnissiiugsio ileavviouds
anugsiufiagduindoussia tneddsfaussidusing q ded

(1) dudlusumuvdniiuguaionsiti sennugein Widla Wusssu wazanunsansivaeuld Tnernils
fennusuiiaveusiefildwlids Wonsiulnesnadidu memnuiuinveusedsan Tdladanadeuuasmay
AULUIAA ESG (Environmental, Social and Governance)

(2) sdiugsianeléndnmnsudaduiigain Wusssu Lidasengmnela 9

(3) dflugsianeldnguuneussuegiansinsn UjiRdeussnunnszaumeninuauenia lWusssy uas
LPNTNENDNYWE YU

(4) WARAUAMUAUIMSTITInAIAN LileReUauBIAIFBINTT wazadsruTianelagegavesgndn

(5) atfuayuliinsdiduianssuiieansisaselov e yuvy wazdaindon

(6) souseAlvimmy warlsimnudfynunndanndeuuinineu §uims gi welsmndensemings

o o

ANUAIA WAL BUINISIUNITIANTRILINADL

7]

53

1IUU 56-1 One Report 2022
uSun 1001sTow dria(unisu)



nsdanisnansenusiegiduladeluildnnnvedgsia

AIUAINNI

WUNIIU

L7 v dy
@m/w'mu

ALY
U

54

1IUU 56-1 One Report 2022
usSun 10o1sTow Pa(umnsL)

aayaral eV
finauszneunsiia ssraldulnegedeiiles
naunwwildugsiauaziianinisaiy
3509

AiuAs wazlinan mTIndia
dUaSUANYNIN WATAIIUN1INLIVD
WHUNIIU

AuUasnsylun1singu

nsfmuasAdusssu
AMATNAUAIUAZUTNITABUANBIADY
FBIN1TVRIGNA

nsSnwveyavasgnen

nslAdoLausLuy

mssuilaruAndiu uwaztesesSausig o

msufiRsesieauilusssu
nsUuRnuReulavnnisi
N3RaAUNITNIIAADTUTY

wuansufundediidulade

ANSUSHITHAZWNAIUIDIANSLNDNSLAULADEN
gagiu

nsUseandiyuseindinenu

msinedudung
wawnIdayauivnegsnsudiuvuiivied

FIVUBNAITHHELNIAN

dualu fauvinee warAuiveItinaue
Aollles WeAuAINTINTnUNnNTERY
AUAINULENDNA

o 1 v a Y & 1
fMuuAAINBULNULazalafnishiluluagna

a

YHEITH AMUNHWHIULLINTU

q

UfuRrendnanunnaumeanuwiniey uwag
wsHlUAVTIY BeTWTUN LY
guauaglviduugihiuauaenivgueunde

waran nLInasulun1vinau

NoWUAITDNALITN
HandumMuazUINsndaun UM ngay

\HORDUANDIAINABINITVRIGNAN WALNE LAY
wugthdayaineiuumuazuiniseg AUy
anfiea

Lidawmedeyavesgnilaglilisuounn uaz
finsdaivdeyagnAegiandussuu Yasasy
Ladeyaluldlunieliigndes auuleune
AUATDIYRYAAILYARAG

Hrpansdmiuiesiou
- WengAniinsaniiugsnasieanulysdla

UfuFmuuleuIenIsingadndng
- Wisuduuunnyile

nmifiugsieegedivinnuesitesedvil - ludeduAigiavilindvisuywevy ieazilin

N5UHURMUNANINITWIITUNIINITAN

ningaunalya vsetarnanguane

UftRmudyywieieuluiugiediuasinin

flsianansaufiimuioulals szudsgeniile

mwamadladgmsiuiu

- fimsudetuvinisfegnalusssumungsadeu
Totadu uagnguuneieades

- linuin e mualidfdesviedudives

Wity



Yo Y L a wa vy Y
E;I‘SJﬁ’JullﬂLﬂﬂ AMUAINYIN LL‘IA’WI'NUQUGWIE]QNG’JN‘lﬂLﬁEJ

assruazdny - duadulavavayuianssunedsnuiiidu - advayuianssuasisassloviwny

Uselovddoguruuasdiny - yhfanssusiuivesAnsiiedanusng o Tunis
- AgTINAUYNYUTEUTIREANAIUEY NAWINSANWIUAL YUY
- figpanedosSeu

nsdansiruaudduluiffanndon

g3fveaTin Alddwmansznusedanndonlaenss ogslsfiny Uidmmsgnindeuddyvesaanim
danaden wamsasudunildumsguadanndeslan neEudidusies aseuass vt uardsnulngsou
Jalssnussduazlvinnuiuininauluisriumadion vesausanduiug uasiiussyusi Timidnnuldnseiin
fannudfuazimslunsdanisaunndey il

N15UMIANITAUNTITWE 9

Wwne : eaieanunsevinuazannslindsa

Frundnensndsny annislivineinsodsdulies Wy WeTesusuoimatsendaliives 5
Wasldwaenlnih LED siiluuazuoneians sussfannsliand Taln Tnddlelald

HAINNTTTIAATaS AR SE VT Ly TeInMn wANIAden TlusuirueRuasIndTIng
fronslindsnueteduameluosdng demsdalwaouinidies wazaeaudnudadnldgunsallnih Hedes
Usuomedszndalniues 5 wWasulduaonluih LED wasiinsusswdainionisgulng vilna insesaey
gUnsnluazsruLUsziogsaiianeiiotostumsdiluavenir vidmldfinmaiudeyanislilnihuazd 1ud
2565 wielfiduuumdumsasldndanulih il

Yoyanslilniuazin U 2565

a1l Ysuaunsiglain (muhe) Usanaunsidhin (mihe)
dilnaulug 247,767 1,270

nsUSnsian1sdudundan

Wmne : WilesussdnsdanisveziavanUiinaueads munuaAn 3R

- Reduce ann1sld (Aanauld) wu nisunlvuumihasldlyvunszay msliduaiu-dedoya Soft file
felunaruenuien mulsuonasuunshdumgdmivyney dedesiainulihdnuisassdu
sussfuaratuayunsldgeuiifieannistigamanainiluosdniuasiinusesu

- Reuse tinduanlien InensinfanAuudesnnlddn wu nszauliami viethauwinidunseanidn
aulanglduuunsala

- Recycle thndumnldlm sussdlviinisdauenvevyaslesusazussinitanunsainduanldlve vauiou
nduiignszuIuMsHaAnveusaz Tl Wy nszmwildassii vanufmanain Tavs

anMssusd uenanasdunisliminensessduaug Suilisumulunistenseavanas uas
mauTEndadimsdaaunshaezndunmyudeuldlvl Recycle) Inglifinmssussddausnves Téun vezinly
yeg3lonia Lavasrsune teazmnlunsihateviegosamesely uarannsodrluld Recycle ¢ wu Ufiu
Filfiz mnhifldudn Wethluuinalifumhenuifanudesnsliely

55

1IUU 56-1 One Report 2022
uSun 1001sTow dria(unisu)



n1suTMIsIanIsandeyniineizaunssan

e « Wieandymieidounsyan wavanlaniou

vitnlianudidytunisinnisiieandymfeideunsean Wil Aanssuvesuidmiienatinanseny
UM sUdesfeEounsranifsaiumslindsnu wu mslilslihaniedosuiuena msdnnuiingsanis
$4 9)

UBARIEUAN

Uitninnuuansduiiitisanlanfeussadugussm Guanmsdadenanuiidnnuidsaasisazaiy
Tnefinssussdlidnsmnuiumanteesalii viesoasisueiiteannislindsouainnaduma Snnsld
walulaglunsameidouiuszuu QR Code WiatisanUiinanszarwainnisamedou sldnassliildonmis
meluanu Gaiefunstisanlaniou uazanzBounszan susedlvigenld e-Brochure ilotianusunnnszany
Mnnsfusilutdlavan Taoafanunsads e-Brochure oudsm ilemeunslvigninriudesnisnisdeansves
U39l dnRanssufnuenuey Recycle wazgniuvezdidnnsodndifiodslumhsnuiizuidauerdidnnsedind
lapgn3s uTEnAglduInis care the bear TunisAuinnisanAinsizeunszan waglduuimadunisdneu
Jaqdu

MsdanuAanssuee o Uitninuauleveunsdndenanuiidanuaisasiisaasisay waysalilih
F1U ileA Az AR WagsussAligdnsnmuAumeanlaesaansnsy wiesalwdih

UitmitrsuAanssuugndulslifiulnilugnmsfaunssuuinanndumaiieannnylanfouseisdsdy
swdsnmsaiunasemnsuazadeelduigurundt 390 aadou uiuiiideiuyszuuinaumdaiu
neldlasenis Care the Wild

Fodefin

Uisvlifseiuiiduvesines Juihmsdndenlssfissiindnsmeuinnssunmsfissid@dendonlinszavd
wansfouinnsssnwdunnden saudsnsliniinfanisssuvdandundes fdudielumsandunsieain
aswiliduasogunmueieu uarannsndosaaelalusssund \ulinssedaindon HranUsinaieEeu
N32ANINNTLUIUNIHER WWisuwiniunisUnlu 1,392 malu 1 5u (gfoyaifisniisdl www.greenlifeprinting.com)

nsdansaudEulufindeny

Uitmiufugsianeldngmneegianseadn uazilssdeunsuimsnuyanaiidaaumdndvduyvevy
waatuayunsiaL eanuinmhvsmiinnuynsesumeeaaienauazlusssy hifnsdenufoa
seludunsdieny nsdieAmeuuu mMadeusuils n1siineusy Tagliudswenanuuensamana o1
aontiumsfin Wewd meaun aseunguinsuaznduiioslenta Uindudiuuas futlenAniiu olausius
wazlidnsiasamlunissiunguueanidneu vsenlifiuleuion1sdnusuin wasussulanguungy
Tnendinann wonaint vismisdnRansaudteimuuaradaussgdlalindnnu wu

- sdentiaudnunseusuiidngasmelusazaeuon ausumtsntii ieiannmiusuasdnenn
Yoy uazdnldusylevidlunisinu

- §abrin1snTvgua szl uaglvansninanudiyanaluaseunsidisunisnsisguamlusiaiey
@ induusenanglnineu)

- Fauspdsediianenssunisuivis fuimessiugmuntdnanu Wetusdlevisuasfiensesesdng

- upuvesiiszAnauengultiuninanuivhauasy 10 U 20 T uag 25 T

- InlvllatainisuasAnsuseloniang q wu Useduguamngy (Wseneume Useiudin elfve uay
gu01m) neauUsEiudeay ﬂamuﬁﬁauﬁym%w Futhemdenuuieny Buemdeum Aveadould

Weumann wazlutia (Performance bonus) Wudu
56

1IUU 56-1 One Report 2022
usSun 10o1sTow Pa(umnsL)



- duasulvininnuiifanssudifigussleovd vievhanufifiedmunlonia

- duafunnuvaesadelunisiinu felidinsdemilvuasdumdadulszsesadeiiiomnd sk
nsdnanuiivhan szuulassadneiiugiu gunsaiaudsendelifisame

- duaSuauandind wu dalindnauifanssuaudewetindeusutivg wayliminnuynununsiudu
vhAvnssuileainsanuaning wazdaniflousisany

NTAAUIUINNTTY

Tud 2565 UiswldiimaiannuinnssuuaznshausULuUAda nasnauiinsrosonuinnssuiuie
WamndeganiuLinnssuwisaudiuetsioilles elvaenadestuulovisuazldlunsiaunlegdu
wazu3nsvesuieh Tnegsimundnanmlunsuiusivesesdnsivaenadesiulemauaamnusnmenisgsiad
Wasuuvadly

38UU elearning Solution “WISIMO”

UIEn i seuuUImanIsieusdmsuesAns (Learning Management System) fnendslasuns
W duunasledudaainnisBeu wazuaniasusidanuiuesesdns ssuulszneumenaauiAlanisy
waztiomunFouihilulinuldes dwivesdnsfidesnsiudnenn aawd anumusovesynanseged
UsyAvsnmuardaiu Sniusildianmdngnslin Gap tiowannaussousfinaseyeaa Tnefinsueuving
vdngrsligiinoususoynna Taenndestunanmsiinszinnedodiofaaussauzdmsunsvhanllaneunan
(Future Competency Assessment Test)

Tu¥ 2565 Wisimo Ififisunuvlumsfuunanslesunisdeas (Communication Platform) uazszuy
UIM53ANN509ARU3 (Knowledge Management System) JunmsWaunmsieansmeluesdnsldeninsuisas
Snausindsenseiunsevsdlildinasgiu fensiaunssuuandfidtousulaslunth (Face Recognition)
dielvieadnsanansndususnugidhousildedneiila

AEIUYDINUNITY LENAULNE 29018 NN
e | wmr 37=53 - ar— . f
99 AL39 &60 %7
1O o A
o. of Employees | Famm Y S %
- & & S
e ASH

14 il i1 13 5 1

DNIINTITA1DBNVIINUNIY AMUIUTILINTSENBUSUINYLRAYABAURRY

11 2565 2564
194 9.8 9.5

2564 3.3./au/) vu./au/
-7 a’l -7
. WUAITUNIRUN . NUNITIUATIDDN

a0AN15ANgUAMATENINI9TY

- laid -

Y a ¥ Ao W A
Fanwvmsauussnuiddaylusses 3 Yk
- laid -

57

1IUU 56-1 One Report 2022
uSun 1001sTow dria(unisu)



fanssunusenlasilentauazidiusaulunisaivayuy

- wpunuAIsAnw T uNM Inedesing 9 ieatduayuay
AUNITANY ARBAFUAINTTUAUIYINAT

arip @urce=

r;umsﬁnmumanmaﬂnamsﬁﬂlna
¥7UdU 100,000 uan

lneusEn eonsTeW sinna (UnitL)

- i’JJJLﬂUNaUUﬂUUﬂﬁ]ﬂiiu%@ﬂuﬁuﬁﬁi%‘lLﬁill‘l‘l/]ﬂ “Iﬂﬁﬂﬂ'ﬁﬁi’mﬂ’]ﬂ’ﬁﬁuﬂﬂ?iLﬁ‘c’JUiLL‘VNW 1413\‘1L§EJ‘14U’1‘141J’]\‘]E)\‘]
PLNDUUUIY ‘NM’JWLGUENIMZJ” Lillﬂ']Luuﬂ’ﬁﬁ]ﬂ’ﬁiNLiJE]LﬂE]‘L!ﬂu‘EJ’]EJ‘L! 2565 ﬂ?ﬂ?l’]ﬁ]uLLa’JLﬁiﬁ]LLﬁuVI’]WSL‘UG]LLau
A99UD1IANT UTENNAULADUNYIEU 2566

- ﬂaﬂiiuﬂaﬂmulmwwum o gy udesLas iUy S U3naenaiuindeuusans 8. 4091919 9. ung sea
wuﬂaﬂmuuwum 9113 lmumiauuauuﬁmmwwmLuauiu mai 53 US¥M 531 65 13 wazmatanannsng«
26 13 u'fl:damiwmmiwwummﬂmumqLwaamﬂfnianiauamwwu ufansaiiuvaseImsiazass
swlmmsumum'] 390 AS2SoU LWZLIWUV]?IL%EJ’JW‘LJ‘Wi«;‘U‘UUL’JﬁLL%ﬁQM‘L!U'] Aeldlasanig Care the Wild:
“‘Ufg]ﬂ“lj@\‘l Plant & Protect” dalagmaiandnyning= aunau maiA sadvddndanistgueu nsutall e
Wusiing wazusenaangideu (Ua.) Tusaandnnsngd 1Bx 18 Te (mai)

1IUU 56-1 One Report 2022
usSun 10o1sTow Pra(umisu)




4. N1S91AS1:H N1a=A195UgVIIE189ANTS

MNTIUTIULTBUIULEASFIUENITRY 8 Jufl 31 Sudnaw 2563 89 U 2565

2565 2564
UM % @wum %
Aunswd

AunSwdryuieu

RuUAALAEIIENITIIEULYIRUER 39.42  14.64 39.23  15.22 82.46  32.97
gnviinsiuargnuiian 6293 2337 6361 2467 7580 3031
fuAAuvie 0.06  0.02 0.07  0.03 0.10  0.04
Funswdvnansiunyuioudu 7106 2638 6174 2395 172 0.69
FunSwenyuioudu 342 127 1552 602 1213 485
FuFunIwdviyuIeu 176.88 65.67  180.16 69.89  172.22 68.86
Auniwdlinguieu

Sudnsuansiidnnsemusefu 1150  4.27 11.50  4.46 11.50  4.60
Funswdmansduliyudeudu 17.67 656 - - - -
fifu enAsuazgUnsal 4787 1777 4516 1752 4494 1797
dunindliiidaau 1204 447 1701  6.60 13.30 532
ABRulFgYin o Aidne 117 044 196 076 588  2.35
Funsngluvapioudy 220 082 199  0.77 228 091

92.45 34.33 77.63 30.11 7790 31.14
269.34 100.00 257.79 100.00 250.11 100.00

sauBunswelsivyuieu
SUBUNSNE

idunazdiuvesgnaiu
wiiaunyuiioy
Wniinisduagidmiiay 2633 9.7 30.06 11.66 28.32 11.32
daumawﬁﬁummé’mmm
- fdaimungiszanely 1 Y 007 003 032 0.2 040 0.16
silAuvsuioudy 740 275 548 213 511 204
samiiaunyuieu 33.80 12.55 35.86 13.91 33.83 13.53
wiiaulsivauiou
wﬁ?lummé’zycywm
- grSnauifeivuatisyngluniled 031 012 - - 032 0.13
dsemalslevlsvezynveniingu 9.72 361 852 331 764  3.05
sruniiaulsivyudou 10.04 3.73 8.52 3.1 796 3.8
saumiiay 4383 1627 4438 17.22 4178 1671
dauvaslnay
NuInnzidey 116.50 116.50 116.50
NUDINTIMNEUAZTITUANL AR 11650 4325 11650 4519 11650 46.58
duiuyarvuasiy 83.46  30.99 83.46 3238 83.46 3337
Mlsazau (M)
- IATIHAD - d1T0IMNUNYVUE 11.65  4.33 11.65 452 11.65  4.66
- Mls (W1anu) azay 1389  5.16 179 0.69 (3.28) (1.31)
ER G e AR BRIAY 22551 83.73  213.40 8278  208.33 83.29
sumildunazdruvesiiony 269.34 100.00  257.79 100.00  250.11 100.00
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2. M153ATIAFIVLNINITRY

2565 2564 LU (anad)
AUV % 8wum % auum %
Aunsng
Auniwduauiisuy
Ruanuaysensiiguvintuan 39.42  14.64 39.23  15.22 0.19  0.49
nviinsiuazgnuiiay 6293 2337 6361 2067  (067) (1.06)
AuAAIVRD 0.06  0.02 0.07 0.3 (0.01) (14.73)
Funngmensfumuioudy 71.06  26.38 61.74  23.95 9.31 15.08
Aunngmyuioudu 342 127 1552 602  (12.10) (77.96)
FuRuNITwdvyw I 176.88 65.67  180.16 69.89 (3.28) (1.82)
Aunindlinguieu
Rushnsunasidanssuseiu 11.50  4.27 11.50  4.46 - -
dunswdmanisdulivyudeudu 17.67  6.56 - - 17.67  n/a
fifu o1msuazguUnsal 4787  17.77 4516  17.52 270 598
Aunsndladidnu 1204 447 1701 6.60 (4.97) (29.20)
anwiuldgniin s Aine 117 044 196 076  (0.79) (40.16)
Funingluvapuioudy 220 082 199  0.77 0.20 10.29

saudunindlaiviyuideu 92.45 3433  77.63 30.11  14.83 19.10
FuBuning 269.34 100.00  257.79 100.00  11.55  4.48
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a JUf 31 SuNAN 2565 USENTAUNINGTINTINU 269.34 Auum WinTUINTnou 11.55 a1uUm %39
WinTuSesay 4.48 FunswdniudunnanFunindnansiulinyuieudy (Msamuluiusdngiguia) way
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AUV %  AUUMm %  AUUMm %
wiiau
wilaunyuiieu
Biinstuasdmieu 26.33  60.06 30.06 67.73 (3.74) (12.43)
daumawﬁ%ummé’mmw&ﬂ
- fidatmuatnszaglu 1Y 007  0.16 032 071  (0.25) (78.13)
yilAuvsuioudu 740 16.89 548 12.36 192 3496
sawi’jﬁquuﬁﬂu 33.80 77.10 35.86 80.80 (2.07) (5.76)
wiiaulsinyuiiou
mﬁaummé’zyzymﬂ
- gvSnauiteiivuatiszniglu 1 7 031  0.71 - - 031  n/a
drsomausylevissazenvesntingu 9.72  22.19 852 19.20 1.20 14.12
sruniiaulsivauiou 10.04 22.90 8.52 19.20 151 17.76
sawﬁﬁu 43.83 100.00 44.38 100.00 (0.55) (1.25)

A TUN 31 SWIAN 2565 USENANTEUSIU 43.83 a1UUM anadanntnau 0.55 a1uuIM ¥Soanadsnuay
1.25 1191NNSANYVITERULINNLUN1TA

NN (aRa3)

auum . %
dauvasgnany

Uiy 116.50 116.50
NURNIMNULALITINTITEUR 11650 51.66 11650 54.59 - -
druiuyarvueagioy 83.46 37.01 83.46 39.11 - -
Mlsagay (V1Aw)
- INATIHAT - F150IMNUNY MU 11.65  5.17 11.65  5.46 - -
- flsazau 13.89 6.16 1.79 0.84 12.10 676.54
saudauvadioiu 22551 100.00 213.40 100.00 1210  5.67

fu Uil 31 Sunaw 2565 UTEMdYRE DTN 225.51 UM lNTUIINTReY 12.10 A1UUMm
vieLiuTUTeEaY 5.67 W1 NKaUsENaUN1TU 2565
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Houludeniu
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vinilsdudiin Fadusns
Weariuyaranieuen
3. seldrlan 50 150 250 3. snglaalawaun s1Pmu
Price list "SoluunnmAngain
M3vseNIIUYARaNEUEN
melddouluieatu
4. elduEnseu 1,330 30 30 a. elsuinsdu ey
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mewenmelddeuludeatu
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asUsnebonssunisiia:gis1u9AIuALVEIUSEN tu Ju 31 SudAL 2565
LIST OF DIRECTORS AND CONTROLLING PERSONS IN THE COMPANY as of 31 December 2022

s1g8onssUNIS
Name of Directors

Assoc. Prof. Rana Pongruengphant, Ph.D.

*
AS.294U 1R8I god IWY

lwyad

ul8Ing1 NIBINY

=)
o
]
(%2}
©
o
S
(%2}
<
o
<
=
c
S |
-
<
=
S
c
=
S
o
—
=

n

wisou
Il \Ir. Boonlerd Narathai

Ii
Mr. Manu Leopairote

s1etousEn
Name of Company

30 anIUUWIA
Ms. Pornpavee Sahawathanapong

ulgud 1agd

el
=
[
o=
|72}
=
>
o
2
(%2}
=
ve)
=
S

Mr. Prayoon Rattanachaiyanont

Dr. Wilson Teo Yong Peng
Mr. Wittaya Kitchanpaiboon

=
17}
2
[}
b=}
=
(5]
<
< |,
=
=
<
=
'_
N
=

uneus:gs Saulsenuuri

1%}
e
b=)
G
(=)
©
=
=
>
®
s}
2
=

el Wa.9./.HUJ WIY.DASIYT dvI9sty
u.a.wsu

> AVM lIsaraya Sukcharoen

ol SA.AS.IStuY WaGISouwus
bl Ms. Sunee Mattanyukul

o] L1euns uAsIuA
28 M. Min Intanate*

=l UN8UYIaA usT

uud.loonsTow X
ARIP PCL
uu9.gTaaIBuImosTwsd X
JUBILEE ENTERPRISE PCL
uud.loadlolo X D
SVOA PCL
UU9.denuaia duimasiudunua (Us:inAlng) A
SIAM STELL INTERNATIONAL PCL
UU9.UNananus:NuNe X
BANGKOK UNION INSURANCE PCL
uu9.thamavauriu X
KHON KAEN SUGAR INDUSTRY PCL
uwd.1oawdla D,C
SPVI PCL
uu9.TorisA D
IT CITY PCL
UW9.0BIUd daulad D,C D
BOL PCL
ud.0loloa MInoa D
BOL Digital
U9.VaLaINSARIKIYI R D
NCB
U9.nduNIdAIUE SIASH D
ADVANCED RESEARCH GROUP
U9.19.01$.IBAINURIADUBANAUIT D D
A.R.ACCOUNTING CONSULTANT
ud.Tuleuasu D
BIOBORNE
U9.19018 danalnives D
AR ELASTOMER
Ud.19018Ton D
ARIT
u9.101m D
ANET
U9.198d ADUWIINDS D
ASYS COMPUTER
U9.193d duinasiudunua (Us:zinAlng) D
ARES INTERNATIONAL (THAILAND)
U9.A3INAJU D
DIGITECH ONE
* Unghuns 3UASIUA ¥9a199N9INNSAISIENIKLUINSSUNISIA:US:5UNSSUNISUSHISYEIUSEN AUIEIIUR 17 UNsTAL 2566 IDURLIU
* Mr. Min Intanate resigned from the Director and Executive Chairman since January 17, 2023.

HUBING & X = Us=s1unssuns C = Us:s1UnssuNIsSusKIs A= NSSUNISNSIVFDU D = nssun1s E = NSSUNISUSKHIS
Note: x = Chairman of the Board C = Executive Chairman A= Audit Committee member D = Director E = Executive Director
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6,8 21

10

11
10
12,17
13
14

15

wnesgUsenausUn s Tua 1 dere s un 1913l

2565

39,417,875
62,933,664
57,513
502,878
71,055,922
2,916,988
176,884,840

11,500,000
17,673,705
47,866,298
12,044,556
1,172,167
218,200
1,978,248
92,453,174
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SUMMARY OF FINANCIAL INFORMATION

For the year ending of December 31

(Unit : MB)
2022 2021 2020
Financial Position
Current Assets 176.88 180.16 172.22
Total assets 269.34 257.79 250.11
Current liabilities 33.80 35.86 33.83
Total liabilities 43.83 44.38 41.78
Shareholders’ equity 22551 213.40 208.33
Registered and fully paid capital 116.50 116.50 116.50
Operating Performance
Total revenue 226.54 169.22 22477
Revenue from contracts with customers 226.23 167.73 224.74
Cost of sales, services and license 166.63 117.68 180.84
Gross profit 59.60 50.05 43.89
Profit before income tax 15.06 6.57 4.62
Net profit 12.10 5.20 3.56
Total comprehensive income for the year 12.10 5.07 1.52
Financial Ratio
Gross profit margin (%) 26.35 29.84 19.53
Operating profit margin (%) 6.20 2.80 1.97
EBIT margin (%) 6.33 3.66 1.99
Net profit margin (%) 5.34 3.07 1.58
Return on assets (%) 5.44 244 1.84
Return on equity (%) 5.52 2.47 1.72
Liquidity ratio (Times) 5.23 5.02 5.09
Debt to equity ratio (Times) 0.19 0.21 0.20
Data per share
Basic earnings per share (Baht) 0.026 0.011 0.008
No. of shares-Issued and fully paid (share: Million) 466.00 466.00 466.00
Book per share (Baht) 0.48 0.45 0.44
Par value per share (Baht) 0.25 0.25 0.25
Dividend per share (Baht)* 0.0215 - -
Dividend payment (Million Baht)* 10.02 - -

*On 23 February 2023, the BOD’s meeting approved to propose dividend payment for Y2022 of 0.0215 baht per share, totaling 10.02 million baht.
The Company will propose this matter for approval in the AGM Y2023.
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General Information

Listed Company
Security Symbol
Address

Type of Business

Registered Number:
Telephone no:

Fax no:

Website:

E-mail address:
Registered Capital:
Paid-up Capital:

Par Value:

Type and Number of outstanding shares:

Purpose of fundraising and expenditures:

Obligations committed by the Company

in the registration statement:
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ARIP Public Company Limited

ARIP

99/16-20 Ratchadapisek Road, Din Daeng, Bangkok 10400
3 categories as

» Media and Content

« Exposition, Event and Integrated Marketing Communication
« Digital Service

0107553000051

+66 (0) 2642 3400

+66 (0) 2641 2331

www.arip.co.th, www.aripplc.com

tarip@arip.co.th

116,500,000 Baht

116,500,000 Baht

0.25 Baht

Ordinary Shares 466,000,000 shares

The Company has not raised any capital

- None -



Part 1 Business Operations and Performance

1 Structure and Business Operations of ARIP Public Company Limited
1.1 Policy and Business Operation Overview

ARIP Public Company Limited has the core values in content creation, printed and online media,
exhibitions and distribution, seminars and marketing activities in offline, online and hybrid format for
promoting the business of various organizations through creative work to drive Thai business sector to keep
up with changes in a new world where digital technology plays a crucial role in the enhancement of
business capabilities regardless of the size of organizations and industries by focusing on customer centric
through utilization of modern tools, technologies and innovations, including the development of digital
tools and platforms that serve the business sector’s requirements as it faces challenges and risks from
regulations and laws. In addition, the Company’s vision and objectives are compiled to the sustainable
growth with responsibility to the societies and care for the environment and communities in line with the

ESG concept (Environmental, Social and Governance).

1.1.1 Vision, Objectives, Goal, Strategy

Vision

The Company is a leader in digital creative content; providing constructive and reliable content for
businesses, as well as being business-influencing media that impacts on consumers and efficient reaches
to the target group. There are offering total solutions and customer-centric marketing communication
consultancy services which equipped with innovative technology and up-to-date marketing tools, focusing

on business operations to the sustainable growth.

Mission

 Providing quality content on business, IT, education, and several other fields with maximum
usefulness, accuracy, and reliability.

+ Developing innovative media channels that can reach targeted customers efficiently and
appropriately.

 Providing integrated marketing communication services to ensure the highest satisfaction for
targeted customers with enhanced efficiency and utmost professionalism.

« Evolving digital tools to cope with digital transformation and the changes through information
technology innovation.

« Committed to sustainable business growth in accordance with ESG guidelines

Business Goals

The followings are the goals for the Company’s core businesses:

1. Content Production

ARIP aims to become the biggest leader of social media and digital marketing content on business,
management, marketing, IT, education, and other interesting knowledge, emphasizing mainly on in-depth
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analysis of business information classified by industry for top executives and business entrepreneurs.
We also provide an extensive range of information analysis for interested customers in general, including
knowledge contents to develop human resources in the organization, as part of the ambitious goal to keep
pace with globalization and changing aspects of business, economy, society, and technology in the
digital era.

2. Media Development

The Company demonstrate the leadership of the social media and digital marketing content industry
penetrating the new generation and touching the targets by introducing a broad range of quality contents
evolved through various types of media that have powerful influences on targeted customers’ perception
and access to the required information, varying in print media, online media, social media, exhibition,
seminar, and marketing event to maximize our potential in digital communication that can reach targeted
customers effectively and appropriately.

3. Comprehensive Marketing Commmunication

ARIP is committed to developing a comprehensive range of marketing commmunication services to
increase customers’ perception and understanding towards certain products and services to be admired
widely. We are able to cover a broad scope of services, including marketing consultancy, advertising,
training, public relations, sales promotion, direct marketing, trade exhibition, seminar organization, and
traditional marketing, aiming to attract different organizations and individuals across the public and private
sectors in Thailand.

4. Digital Tool Advancement

ARIP has shifted its clear focus to generating greater development of computerized software programs
served as communication platforms, tools and applications in the field of human resources development
and HR management for enterprise to cope with rapid changes and digital disruptions. The Company also
creates innovative marketing communication services and solutions that enable communication to succeed
and be measured precisely for marketing with the most efficient two-way communication approach,
considered an integral part of our media development strategies evolved to promote the achievement of
business marketing commmunication.

5. Sustainable Business Operations (ESG)

The Company is committed to sustainable growth through ESG practices, which prioritize social
responsibility, environmental concern, and community well-being. This is achieved through effective
corporate governance, ethical business operations, legal compliance, and a commitment to honesty, fairness,
and transparency. In addition, the Company seeks to create value for shareholders while considering the

needs and interests of all stakeholders and acting responsibly towards the broader economy and society.

1.1.2 Major Changes and Developments in the Past 3 Years

The Company is leading its digital transformation by launching “WISIMO,” a comprehensive e-learning
solution that includes a learning management system, practical lesson content, and a competency
measurement tool called the “Future Competency Assessment Test.” The Company further strengthens

the WISIMO system by providing gap analysis and customized course offerings to meet individual
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development needs. To enhance the security of the system, the Company has implemented face
recognition technology to verify user identity. Additionally, the Company has developed a Virtual Event
Platform that supports hybrid and fully online events. It has also created an e-commerce system and a
consent management platform to comply with the Personal Data Protection Act, which takes effect in 2022.

The Company is facilitating collaboration between the academic and business sectors by partnering
with leading educational institutions to jointly recognize outstanding organizations, products, and services
through awards events. Since 2013, the Company has worked with the University to present the “Thailand
Top Company Awards” for top organization. In 2020, in partnership with the University, the Company
initiated the “Business+ Product Innovation Awards” to recognize innovative products and services, and the
“Business+ Product of the Year Awards” to select products and services that are favored by consumers. In
2022, the Company collaborated with the University to present the “Thailand Top CEO of the Year Award”

to the top executives of each organization.

1.2. Nature of Business
The Company has 3 main core businesses as
1. Media and Content
2. Exposition, Event and Integrated Marketing Communication

3. Digital Service

1.2.1 Revenue Structure

Revenue by segment

1. Media and Contents 48.06 21.21 45.79 27.06 30.38 13.52
2. Event Management 62.79 27.72 56.08 33.14 61.98 27.57
3. Digital Service 115.38 50.93 65.86 3892  132.38 58.89
Revenue from contracts with customers 226.23 99.86 167.73 99.12 224.74 99.98
Other income 0.32 0.14 1.49 0.88 0.04 0.02
Total revenues 226.54  100.00 169.22  100.00 224.77  100.00

(1) Nature of Business or Service
(1.1) Printed Media and Content

The Company creates, sells, and distributes advertising spaces and services on traditional media,
digital media, and online social media in the fields of business, management, and IT, which can be
categorized into two following groups:

1.1.1 Corporate media and content

+ “Business+” Magazine provides an in-depth analysis on the economy, business, management
strategy, marketing and even business trend updates. It also includes in-depth interviews of successful
executives to allow readers to get in touch with some useful business strategies and industrial trends. Most
importantly, the articles share some very useful case studies which readers can apply to their business, to

uplift their capacity.
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+ “Business+ Top 1000 Companies” Magazine compiles business information of the Registered
Companies in Thailand in order to list the Top 1,000 companies with the highest revenue, including
analysis articles on Top Gain in each industrial eroup and even ranks the Top 50 companies in terms of
outstanding performance in revenue, profit and return ratio growth.

« Seminars and awarding events

- Business+ also organizes seminars and networking event with the objective to create awareness
and present contents related to the industry trend and/or interesting topics for our readers by the
editorial team reviews, analyzes, scrutinizes highlight seminar contents. This activity is the good opportunity
for our editor, management team to meet and exchange ideas with our reader as well as advertisers.

- “THAILAND TOP COMPANY AWARDS” (TOP AWARDS): Based on interviews and presentations by
executives from leading corporates, the editorial team has been impressed by their visions and strategies
making their businesses successful, this leads to the search of criteria for the selection of leading corporates.
With the cooperation from educational institutions, the event “TOP AWARDS” was started since 2013, its
objective is to select outstanding corporates in terms of performance, Corporate Social Responsibility and
Environment, Good Corporate Governance to achieve corporate sustainability.

“THAILAND TOP SME AWARDS”: The business model from “TOP AWARDS” extends its scope to
SMEs with outstanding concepts and performance to publicly showcase the success practices of the
excellent management practices of those companies to the public.

“BUSINESS+ PRODUCT INNOVATION AWARDS” Event is held annually to present awards to
product and service innovations. The event is organized in collaboration with the University to survey the
market for unique and outstanding product and service innovations to compete in the selection for product
and service innovations that can best address existing market demand.

- “BUSINESS+ PRODUCT OF THE YEAR AWARDS” Event is held to present awards to popular
product and service innovations of the year by surveying consumer preferences toward the use of different
types of products and services. The event is organized in collaboration with Business+ magazine and the
University.

- “THAILAND DIGITAL TRANSFORMATION SYMPOSIUM” Event is a seminar on the application of digital
technology to business processes, it presents awards to the organizations in both the government sector
and the private sector that can successfully adapt themselves with the use of digital technology.

- “THAILAND TOP CEO OF THE YEAR” is an award ceremony for the highest executives of both
public and private companies. The award was voted through online public and considered and selected
by qualified referees and ones from leading educational institutions.

1.1.2 IT media

« techhub.in.th: an online IT media that has been recognized as one of Thailand’s top credibility and
neutrality, presents content that meets the lifestyles of people in the digital age by emphasizing on the use
of technology in everyday life, work, and business organizations. There are various channels for presentation
such as:

- Website: www.techhub.in.th is resources of IT knowledge and consumer electronics. This website

has more than 500,000 followers per month.
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Facebook: techhub.arip: there are more than 300,000 followers

- Twitter: @techhub_arip compressing the information for who consume speedy and brief stories.

- |G: techhub.arip provides the technology stories with easy-to-understand visualization.

- YouTube: @Techhub_arip presents interesting technologies in the form of video clips, reviews of
the latest products and how to methodology about IT that are short, easy to understand and practical.

- Podcast: TechlTEasy offers the audio content which is published on online platforms, moderated
by Techhub Editors, content offerings, digital implementation technology, techniques and problem solutions,
and news in the digital sphere moderated by techhub’s editors.

- TikTok : Short video clip channel that focuses on presenting the latest updated technology received
acceptance from consumers to be number 1 in the content group of IT technology in Thailand. It
currently has more than 500,000 followers.

- BlockDit is another brand-new channel launched in 2021, it offers different content from that on
Facebook media, and focused on those prefer rich content.

+  COMMART (www.commartthailand.com and Facebook:/commartthailand) an online media focused
on consumer guide contents, “Buyer Guide” offering decision making choices in the technology sector, on
both technical and promotional. In addition, during major events, COMMART will provide details and
publicize the information of the event, special promotions, products and services highlights, and relevant
activities, including the vendor lists and IT distributor directory that will be exhibit at “COMMART”, with
more comprehensive communication channels as follows:

- Web: www.commartthailand.com: integrated resources for selection and purchase of IT products,
and during the event, the information of Commart event will be presented, such as booth names,
promotion prices, highlighted activities in the event.

- Facebook: Commartthailand, an online social channel for those who are interested in selection and
purchase of IT products, including special promotions for IT products.

- twitter: Commart, a brief news channel and promotions for those who are interested in.

- LINE@: Commart, an official line of the event, focusing on sending of interesting promotions and
activities directly to target groups.

- Open Chat : Commart Bork Pro is the community for people to purchase IT gadgets by focusing on

communicating and sharing purchase experiences from those who are interested.

(1.2) Exposition, Event and Integrated Marketing Communication

1.2.1 The IT gadget expo “COMMART” emphasizes on presenting the latest technology gadgets. There
are also activities to provide information to the event attendees. The event is held 3 times a year. At the
end of the year, there is the “COMMART Award” for the most popular IT gadget through nation-wide users

and top IT influencers of Thailand.

155

1IUU 56-1 One Report 2022
uSun 1001sTow dria(unisu)



Event Name Time Rental Space Event Detail

COMMART Comverse March Approx 14,000 sg.m. An [T gadget expo for living in digital age
by emphasizing on new technologies
that meet the life and work needs

COMMART Crazy Offer July Approx 14,000 sg.m. An [T gadget Expo for living in digital age
by emphasizing on new technologies
with crazy offers

COMMART Game On  November Approx 14,000 sg.m. An IT innovation and technology
expo focusing on technology in both
hardware and software

COMMART AWARD November Online Popular Vote given to most popular IT
gadget through nation-wide users and

top [T influencers

1.2.2 The Company provides comprehensive event management service for conventions and
exhibitions starting from concept and theme, seeking appropriate venues, collecting target group information,
public relations and event management to accurately fulfill the requirements of customers in the digital
age for both in government and private sector, in the forms of offline, online and combination of offline &
online (hybrid).

1.2.3 With our expertise and experience in content, media and event management, including
consumer database, the Company offers integrated marketing services based on customer’s needs, starting
from strategy planning to result evaluation, to ensure the achievement of marketing target.

1.2.4 Virtual Event Platform is a service platform developed from existing offline event to create a
highlight and extend service access without limitation in terms of time and place. It offers both hybrid event
platform service (offline and online) and full online event platform service that can be connected to support
payment systems and delivery/logistics operations, including a wide range of services offered to satisfy
consumer requirements under New Normal condition such as member management system, product
distribution system, avatar creation and management system, games, and other activities, including VDO
conference system, live broadcast system, online business negotiation and matching reservation system,

online voting system or online contest, etc.

(1.3) Digital Services

1.3.1 The Company offer “Digital marketing services” providing full range of digital services to fulfill in
short-run and long-run term of enterprise marketing communication demand, which providing as following
details:

+ Online marketing strategy

+ Online communication strategy

 Branding through digital media

» Content marketing strategy
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« Creative content
+ Online content management

+ Online media plan and buy

Integrated marketing and communication

Including achievement measurement, data analytic and reports to contribute to the ongoing
marketing for the target group and align with the business and enterprise needs.

1.3.2 Enterprise Learning Platform: This solution developed to serve corporate or organizations needs
to develop the skill and competency of its personnel by offering solution consisting of online training
platform using Cloud Technology. It also incorporates a competency assessment system for evaluating
essential skills required for future work, which for planning a learning path according to an individual’s
competency level and the position required. This includes IDP, KPI and Self-Enrollment, pre-learmning and
post-learning evaluation system, and can support a wide range of learning styles such as elLearning, Live
Broadcast, Webinar and Virtual Conference. This platform can also connect with corporate human resource
management system to allow information management in one system containing teaching media and
contents created under joined efforts of leading academic institutions, and teaching materials, that are

up-to-date and high quality and mixed presentation style by incorporating different types of media.

(2) Marketing and Competition
(2.1) Target Group
2.1.1 Printed Media and Content can be divided into 2 groups as follows:

» Target customer groups in each media type are different as follows:

Media Target group

“Business+” Magazine Business owners, businessman, senior executives in area
of management, marketing, and corporate strategy, including
middle-level executives who are preparing to step into
the next level.

“Business+ Top 1000 Companies” Magazine Business owners, businessman, senior and middle-level
executives in area of corporate strategy and marketing.

Seminars Readers who are senior and middle-level executives in

various areas.

“THAILAND TOP COMPANY AWARDS” Corporates having best performance and outstanding
business operation in their industry.

“THAILAND TOP SME AWARDS” SMEs having best performance and outstanding business
operation.

“BUSINESS+ PRODUCT INNOVATION AWARDS”  Corporate with outstanding innovations through the
selection of innovative products and services that best

meet the market needs.
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Media Target group

“BUSINESS+ PRODUCT OF THE YEAR AWARDS” Corporates selling products or providing services that
are popular of the year by surveying consumers on the
popularity of that product and service.

“THALAND DIGITAL TRANSFORMATION Corporates interested in or applying the digital technology

SYMPOSIUM” Seminar to modify business processes.

“THAILAND TOP CEO OF THE YEAR” The highest executives of both public and private
companies that are outstanding in managing the
organization to be successful.

Techhub General public who are interested in modern technology
and modern digital lifestyle, such as Notebook,
Smartphone, Printer, IOT, Al, Cyber Security, and efficient,
worthy and safe applications.

COMMARTthailand.com IT buyer guide for everyone and official communication
channel for “COMMART” event

« Advertisers can be divided into 2 groups as follows:
- Brand, vendor, or corporate who want to create awareness, offer special promotion of products
and services to target customers.
- Agency who will buy the advertising space from the Company and will propose the allocation
and planning of advertising media to the customers who own the products.
During 2022, in the printed media and content business, none of any customer purchased more than
30% of the total revenue of the printed media and content business.
2.1.2 Conventions, Exhibition and Integrated Marketing Services
« COMMART exhibition: Thailand largest IT Event consist of 2 main target groups.
- Exhibitions: Brand, dealer, retail shop and solution provider who want to create awareness or sell
products and services to visitors.
- Visitors: Everyone who interest in [T devices, modern technology and people who want to buy IT
devices.
« Providing on ground and online services of organizing meetings, seminars, exhibitions for government
or private sectors.
« Virtual Event Platform service for government or private sectors who want to create modern online
and hybrid event.
2.1.3 Digital Marketing Services
« Integrated Digital Marketing Service: target groups include corporates who wish to market products
or services through digital channels.
« Providing services of digital media and digital content production for communication in the digital
online world for the target groups which are government organizations, businesses, or advertising agencies

who want to market products or services through digital media.
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+ Enterprise Learning Platform: target groups include medium to large sized Enterprise or Corporate
requiring personnel development system and skill development programs for their employees.
+ Application and Platform development for government and private sectors to support their events

and marketing activities.

(2.2) Competitive Strategies
2.2.1 Printed Media and Content consisting of:

 Product strategy

Each type of media has different strength in contents to accommodate different audience groups,
the Company has continuously developed and improved the style and contents of magazine, special books
and online media in order to respond the changing needs of readers and support the growth of online
media based on consumer behaviors. It also increases revenue channels and creates opportunities to sell
advertising space for printed media, video clips, digital media, and social network.

The Business+ magazine has been extended from the content produced to other marketing
activities in order to create brand awareness in printed media, and generate new incomes such as making
a special edition of the book titled “Business+ Top 1000 Companies” based on the top 1,000 companies
in Thailand, then leading to the awarding events including “THAILAND TOP COMPANY AWARDS” and
“THAILAND TOP SME AWARDS”, which are cooperated with educational institutions in considering and
selecting people qualified to be granted of awards, the events are annually held, and expanded to
awarding innovative products and services in the “BUSINESS+ PRODUCT INNOVATION AWARDS”, and the
best products and services of the year in the “BUSINESS+ PRODUCT OF THE YEAR” , and In 2022, there was
the new event “THAILAND TOP CEO OF THE YEAR” to award the organizational highest executives with
outstanding performance.

For media in the IT technology group, it is a year that focuses on increasing the intensity of content
in new channels responding to the changing lifestyle of the new generation. It is also ready to build good
relationships with product brands in order to gain insights to present to consumers in depth and more
precisely.

« Price strategy

For annual magazine and book in terms of readers, the Company has a policy of setting reasonable
prices based on the value of the content, and making it competitive to other producers, additionally, the
magazine will be distributed to leading bookstores nationwide and all leading online bookstores.

For advertisers, the Company has a policy to sell advertisements in package style, so that customers
can choose to advertise in various media channels of the Company, both in printed media and digital
media.

For design, the Company considers the price in compliance with the purchasing power of the target
customers, and competition, also considers the production cost to be proper to the quality and technology
applied in production.

+ Marketing and sales promotion

The Company has emphasized marketing and sales promotional activities, with the focus on

encouraging the participation of customers and members, it also creates interest in the magazine. The
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Company has established a communication channel accessible by consumers 24 hours a day through the
website and social media, making it possible to always communicate with readers. The Company has offered
special prices and gifts to attract magazine subscription.

Regarding marketing, the Company has also sent complimentary magazines to the target groups for
building a good relationship and creating the awareness on the presence of magazine, which can be
extended to other activities.

« Editorial team

The Company’s editorial team consists of experts, especially in business, management, and IT with
long experience more than 10 years on average, they have knowledge and understanding in business,
marketing, and IT products, including trends in economic changes and new technologies, they also can use
new media such as Facebook, twitter, YouTube, to help the Company in competing with other competitors

in the industry.

2.2.2 Conventions, Exhibition and Integrated Marketing Services
COMMART Exhibition
« Product strategy
The Company sets strategy and position of COMMART as the largest technology expo in Thailand
with products in every group that brings together major technology stores in the same event. At the same
time, it also aims to make COMMART a community for technology lovers to show and exchanging experiences.
- Selection of venue
Regarding of event location, the Company has emphasized the venue where is convenient to access
by a variety of ways, the BITEC Bangna is therefore selected due to its location close to BTS Bang Na Station,
participants can easily travel and it can accommodate new customer groups in Samut Prakan, Chonburi and
nearby provinces. In addition, it has also joined with partners who are the application serves as a shopping
assistant for customers who are inconvenient to come to COMMART.
- Events and sales promotions
To make the trade show attractive for participants, it is necessary to have interesting marketing and
activity planning to be suitable for people in the digital age. In each event, the organizer team will seek for
different novelty each time by each selected activity will provide participants with new knowledge and
experiences in technology. It is also enriched with various sales promotions such as there is lucky draw for
who buy products at Commart every day, as well as providing advice on choosing IT gadgets via COMMART’s
Open Chat.
- Customer relations
The Company has a policy to work with customers to create added values for the trade fairs and
customer products, the information from digital communication by the Company together with online
surveys will be utilized to analyze consumer behaviors and market demands, resulting in awareness of
trends and directions of the IT market and consumer electronics, then planning the event with customers,
such as planning the launch of the latest products at the event, planning sales promotions based on such

good relationships.
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- Public relations

At present, the media consumption behavior has changed; therefore, the Company has adjusted
the use of media to be a combination style, that is, mixing new media such as websites, influencers, LINE,
Facebook, twitter, EDM, Goosgle, TikTok with existing media such as Billboard, TV, radio, publications; and
has continued to use strategies to seek for media partners to help consumers get the most relevant
marketing and promotion information. Based on aforementioned factors, the COMMART event is widely
well known, and has always been popular.

« Conventions, Exhibition and Integrated Marketing Services

- Service strategy

The Company has provided a wide range of event services, including meetings, seminars, exhibitions,
trade shows, and marketing activities to the public and private sectors, all events will be emphasized on
quality and integration, the Company’s working team will work closely with customers to understand the
purpose and the needs of customers. After that, the team will determine the style of activity, event style,
venue, recruitment of qualified and experienced guest speakers to match with the purposes of each
customer’s event. The Company will control the quality in every step of works to create the event that
meet the intended objectives.

- Personnel strategy

Personnel plays an important role in the production and creation of works to achieve quality and
success based on the objectives of the event. The Company has a policy to continuously promote the
development of knowledge and creativity of personnel. Our personnel will be regularly trained by in-house
training, external seminars, and study tours in the country and abroad, making our working team skillful and
having creativity which is an important factor for quality works.

- Strategies to reach target audiences

The target audiences (participants) will be different in each event; therefore, in order to reach such
target groups, it is necessary to have good public relations media, the Company has PR channels for
seminars or other activities in a comprehensive way, such as magazines, radio programs, e-mail, websites,
and social media, to widely access to consumers in a diverse manner. The Company also has a database
of consumers from various media and events. This gives the Company an advantage in reaching the target
audiences, and sourcing external media from company events; therefore, the new media is required to seek
for at all time, our information of external media makes us convenient to select media to match the event.

« Virtual Event Platform Service

- Technology personnel strategy

Since the platform requires an experienced development team, the virtual event platform needs
a team of technology developers who are experienced and have knowledge in both the virtual event
platform as well as development along with the e-commerce platform.

- Management strategy

The hybrid-styled event requires a team with experience in event management, and in organizing
Commart event, the event management can support the onsite management to be in harmony with the

platform administration.
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- Social enterprise strategy

The Company has teamed up with charities such as the Thai Red Cross Society, to share some of
its revenue from selling products through the platform, so that the charitable organizations will be provided of
funds to benefit the society; therefore, the consumers not only purchase products with special prices on

platform, but also are part of giving good things to society.

2.2.3 Digital Media and Other Media

« Website and social media include Facebook, Twitter

- Content strategy

The Company has focused on delivering quality, interesting and up-to-date contents to attract the
number of visitors and build the popularity of our website and social media, which are the factors that
entrepreneurs choose to use their advertising budget. The Company’s long experience in printed media
makes it having an advantage on the database to be used and gain credibility in terms of the content
presented. The Company has a policy to create quality and accurate content. In addition, the Company
presents news content that is fast and up-to-date, covering interesting news and articles, techniques that
can be used in practice, with an emphasis on interaction with visitors all the time. This creates an impression
and motivation to follow our website and news.

- Website Layout and Performance Strategy

The Company has improved the website. www.techhub.in.th and www.commartthailand.com to
have a modern look and usage, supporting the access from mobile devices such as smartphones and
tablets, etc., the content is also made to meet the needs of new generations, and the media power is
focused to build through various social media and marketing activities to expand the business to become
the leader of online media in Thailand. The Company has collected statistics on website visitors and
comments of website visitors and members to evaluate the popularity of each website and use it as a
guideline for further development of the Company’s website.

« Digital Marketing Service

Due to changes in communication technology, the online media growth causes consumer behavior
to change, especially with the most consumer groups in Thai society belonging to Gen Y and Gen X, and
along with the consumer group of the future, Gen Z, which has adapted to accept more digital media.
The Company, therefore, offers digital marketing services to expand services that meet the needs of
communication in this era to private and public organizations that want to communicate information about
products, services, corporate image, or marketing activities to consumers through digital channels which can
measure marketing success accurately, clearly, and quickly, allowing to adjust marketing strategies in a
timely manner.

- Personnel strategy

Thanks to our expertise in contents by personnel with more than 10 years of experience in digital
marketing, and a team of personnel capable of developing online media, both websites and mobile
applications, the Company’s consulting service and digital marketing service can be expanded to serve
integrated online marketing from public relations, promotional plan, to closing sales or generating the

conversions for specific marketing purpose.
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- Content strategy

Regardless of any product or service, methods and information to communicate marketing are
always at the top of the list. The Company has focused on creating presented contents that are interesting,
easy to understand, fit the situation, have story telling connecting to the product or service of customers,
so that the communication with the target group will be effective and direct.

- Media style strategy

The advance in communication technology has provided us with a variety of online media choices
based on the ongoing development of platform, which has been more popular than other media, the
Company has qualified personnel including tools for the development of online media in various styles
such as video media, virtual media, to suit online platforms, as well as our content strategy to meet the
needs of business, organizations and consumers as much as possible.

+ Enterprise Learning Platform Service

- Product Strategy

The training systems in the market are mostly intended to be used in educational institutions, which
is not suitable for the corporate use, for example, only course creator can control schooling and view the
study results, suitable for teachers in that subject. However, in the organization, employees will control
their own learning, and the learning result will be sent to the supervisor of each employee and to the
Personnel Development Department responsible for the overview of the learning. The Company has
therefore focused on the development of platform for personnel development, suitable for the corporate
use, and developed a competency evaluation system, learning path based on the competence of
personnel upon their positions as desired by the organization, which can be connected to the personnel
management system, the system for creating and searching for internal knowledge, and gamification system
to motivate the learning such as the system provides the accumulated reward points for the level of users.
Those points can be redeemed for rewards to meet the needs of all stakeholders, including Executives,
personnel development department and Employees.

- Content strategy

In addition to the collaboration with leading educational institutions to create course content with
correct theory, the Company has also emphasized the development of content to be practical and
presented in the form of motion graphic (Animation) and simulation dramas, to increase the interest in
learning difficult subjects, resulting in easier understanding of content for learners. Furthermore, the
Company will develop the content to serve new demand of concise content (Micro course), for quick
learning and restructuring to get new curriculum by combining new content to create a more flexible course
for serving market demands.
(2.3) Industry Situation

Thanks to the inter-contributing businesses of the Company, resulting in inter-relation of each
industry, its main businesses can be classified as follows:

1. Printed media and content consisting of publishing industry, advertising media industry and IT
industry, has affected the reading behavior and advertising which is the Company’s main revenue.

2. Conventions, Exhibition and Integrated Marketing Services comprising IT industry which directly

affects the interest of exhibition visitors including exhibitors.
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3. Digital Marketing Services consisting of advertising industry, online and education, directly effects

on the revenue from advertising in digital media.

Printed Media Industry Situation

The printed media industry has been constantly impacted by the advance of technology. including
changing reader behavior, causing many publishers and magazines to shut down, dramatically decreasing
competitors. At present, not many magazines are printed for sale, so the Company has to adapt itself to
produce contents serving lifestyles and living conditions of readers in the present era, and have different

contents from competitors with a variety of accessibility.

Advertising Industry Situation

The Nielsen Company (Thailand) Limited revealed the overall value of advertising spending
throughout 2022 with a total value of 118,678 million baht, an increase of 9.12% from the previous year’s
value of 108,757 million baht. When divided by media type, it was found that TV media had the highest
advertising spending at 53% with advertising sales of 62,664 million baht, a decrease of 1.55% from the
previous year’s value of 63,649 million baht. Media with increased growth from the previous year include
cinema, outdoor media, point-of-sale media, Internet and printed media with an increase of 117.44%, 47.01%,
32.26%, 7.50% and 4.95% respectively. Media that decreased growth from the previous year were TV and
radio with the decrease of 1.55% and 2.15% respectively.

Table showing the comparison of advertising spending in 2022
Unit: Million Baht

Media 2022 2021 Growth (%)
TV (analog/digital) 62,664 63,649 -1.55%
Internet (DAAT) 26,623 24,766 7.50%
Outdoor media 14,254 9,696 47.01%
Cinema 7,730 3,555 117.44%
Printed media 3,456 3,293 4.95%
Radio 3,049 3,116 -2.15%
Point-of-sale media 902 682 32.26%
Total 118,678 108,757 9.12%

Source: The Nielsen Company (Thailand) Ltd.
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IT Market Industry Condition

In the IT market, Gartner Company Limited, a global research and consulting company, forecasts
global IT spending in 2023 to grow 2.4% over from 2022, reaching a total value of $4.5 trillion. Since inflation
reduces the purchasing power of consumers, this will result in lower spending on IT equipment as well.
However, overall corporate IT spending is expected to continue to grow strongly. IT spending in Thailand
in 2023 is expected to reach 934.9 billion baht, a 4.2% increase from 2022, with double-digit growth in the
software and IT services sector as organizations spend more on digital projects.

The Digital Economy Promotion Agency (DEPA) has revealed the survey results of the Digital Industry
Confidence Index for the 3rd quarter of 2022, improving from the previous quarter but still not at the
confidence level. Although the domestic economy begins to recover from COVID-19, external factors such
as conflicts between countries, war conditions, depreciation of the baht, and impact of China’s Zero-Covid
policy also affects the confidence of industrial entrepreneurs that are not as good as they should be. The
confidence index stands at 48.6, an improvement from 46.0 in the 2nd quarter of the year, and increases
in almost every aspect whether in terms of turnover, production volume, orders, employment, investment
for operations but the confidence in the operational cost continues to decline.

Online Business Industry Condition

The Digital Advertising Association (Thailand) or DAAT together with Kantar (Thailand) forecast that
investment through digital media shall increase by about 9% in 2022 to 27,040 million baht. The increase
in digital media investment comes from the main factors which are the change in consumer behavior
of media consumption, new online platform entering the market, more advanced technology, more
consumers accessible to the internet, and stronger speed of the Internet. All of these makes digital media
a cost-effective and effective way to connect with consumers.

Digital Media Industry Condition for Training and Online Seminars

The World Economic Forum estimates that more than 1.2 billion children in 186 countries have been
affected by school closures due to the pandemic. Despite the difficult situation, studying online can bring
many benefits to students. Research shows that, on average, students studying online can retain 25% to
60% of their study compared to only 8% to 10% in the classroom. Online learning also allows students to
learn at their own pace. It takes 40% to 60% less time than studying in a traditional classroom. About 90%
of companies in the US deliver digital learning according to Linkedin’s 2018 Workplace Learning Report.
Moreover, 72% of organizations also believe that online learning gives them a competitive advantage.
Statistically, investing $1,500 in training per employee per year can lead to a 24% increase in profit margins.
For every $680 invested in employee training, the return on equity is increased by 6% for every dollar spent
on online learning for shareholders. Various companies can earn $30 by improving performance. Other
benefits of the organization are accelerating employee training by reducing training time by 40% to 60%,
increasing knowledge retention by 25% to 60%, and increasing revenue by 218% per employee.

However, the benefits of online learning go beyond increasing profits. Online learning allows students
to learn five times more material for every hour of training compared to in-person training.

Compared to traditional learning, online learning reduces energy use up to 90% and carbon emission
up to 85%. These collective benefits prompt the US government to spend $2.59 billion on self-paced

online learing products
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(2.4) Competition Situation

2.4.1 Media and Content

The advance of digital technology and internet accessibility including the content on digital media
make the digital services more popular, the new media is therefore easily created. However, the Company’s
media is still reliable in its accuracy and experienced editorial team, and has been continuously operated.

The business magazine covers a variety of contents in economy, domestic and international news,
executive interview, management, finance and marketing. Different magazines will reach different target
audiences; therefore, this is our strength. The competitors of Business+ are executive magazines such as
Forbes Thailand, etc., and indirect competitors include Marketing magazines such as BrandAge and Marketeer,
and financial and banking magazines such as Money and Banking Magazine and Money & Wealth Magazine.
Most of competitors have begun to focus more on online media, as similar as our direction.

2.4.2 Conventions, Exhibition and Integrated Marketing Services

« COMMART Event

Currently, IT product manufacturers or product owners have adjusted their distribution channel

strategy to meet the needs of consumers, so that the consumers can buy products through various channels
such as dealers, retail stores, superstores, department stores, internet shopping. Many distribution channels
have focused on the convenience of consumers. Regarding the COMMART event, our IT product trade show,
its selling point is a wide and full range of products with good price offers and promotions such as gifts,
lucky draws, educational and entertainment activities, and recommmendations for the selection and purchase

of products.

The major trade shows of [T products and/or electrical appliances and electronic equipment can be
summarized as follows:

Organizer Event Name Place Product Category

Central Retail Corporation  Powerbuy EXPO BITEC Bangna, Electrical appliances and electronic
Central Department Store  products including IT products
Central Retail Corporation  HomeWorks EXPO BITEC Bangna, Chaeng Home decoration accessories

Watthana Government including electrical appliances

Complex and electronic equipment
Home Product Center HomePro EXPO IMPACT Muang Thong Home decoration accessories
Public Co., Ltd. Thani including electrical appliances

and electronic equipment
M Vision Public Co., Ltd. Thailand Mobile Expo ~ QSNCC Mobile phones and IT Products

» Exhibitions, trade shows and seminars
The business of exhibition, trade show, seminar, and event management tend to continuously grow,
many organizations give more importance on event management because the event can clearly reach their
target audiences and build relationships including experiences with the target groups, thus resulting in
worthwhile results in many areas like giving knowledge, public relations, sales. Therefore, many entrepreneurs
have switched to organizing more seminars and other activities for marketing.
The competition of event management is rather high with many entrepreneurs because this business

- is not difficult. Many big companies such as radio, television and entertainment producers, including
1

1IUU 56-1 One Report 2022
usSun 10o1sTow Pa(umnsL)



advertising agencies and general small companies with a few personnel, etc. are entering this business.
However, event management highly require a high level of experience and expertise because it is a
diversified business with different groups of customers and different contents, each organizer will have
different expertise and connections.

The Company has a wide range of expertise and experience, especially in organizing seminars and
managing events related to business and IT. At present, we have adjusted our business from focusing on IT
to organizing events for government and private sectors. The Company is enriched of work systems and
personnel with a comprehensive database related to the business and IT sectors, our activities are also
presented in a unique and different way with an emphasis on creativity.

2.4.3 Digital Media and Other Media

It is well known that digital media has been the fastest growing media over the past 5 years. After the
outbreak of the COVID-19 virus, the lifestyle of consumers has changed to work from anywhere, anytime.
The Company’s communication strategies in 2022 are as follows:

Prioritization: Closely monitor the situation through Social Listening tools to see trends of what
people in society are interested in, then analyze to create an appropriate product communication strategy
and to respond behavioral changes.

Audience: Bring information obtained from existing online media to analyze the situation, information,
and forecast the adjustment of consumer groups in order to generate sales.

Media: Choose a variety of media by selecting media correctly and consistently to match the target
group of the brand.

Agile Communication: Adjust communications that will make consumers aware.

Competitor’s websites IT are as follows:

Website Name Company Content

www.notebookspec.com Lucky Clover Corporation Co., Ltd.  News reports, articles and mobile
computer tests

www.beartai.com Show No Limit Co., Ltd. News reports, articles and new
technology tests

www.extremeit.com Extreme [T News reports, articles and new

technology tests

Business Competitors

Company Content

Amarin Printing and Publishing Public Company Limited Integrated media

GM Multimedia Group Public Company Limited communication and entertainment media

Nowadays, the business of digital platform for online training and meetings and webinars or
“Edutainment” or “online training” provides more business opportunities because the demand for digital
platforms for training and webinars for knowledge & skill development is increasing, and the courses are
required to keep pace with the demands of the market that focuses on skills, creativity, and analytical

thinking processes that can solve problems in a systematic way, this is a course of basic skill for future work.
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However, at the same time, the competition in the digital training platform business is also more severe in
wining market shares to become the No. 1 in the digital platform service industry. Therefore, the use of
modern innovations and application of live conference technology will contribute to the weakness of online
training and meetings and webinars to be more diverse and more creative, to be popular and well known
among consumers, to meet the needs of life, to support the changing behaviors of people in society who
are becoming more aware and cautious in maintaining social distancing to minimize the chance of being
infected with COVID-19 virus, and to create modern learming experience in compliance with the lifestyle
needs of the New Normal society.

Corporate Competitors

Company Product

Conicle Co., Ltd. Educational Solutions

Frog Digital Group Co., Ltd. Online schooling management system

(3) Supply of Products or Services
(3.1) Printed Media and Content

Process of printed media production

- Content preparation

Magazine

In the preparation of each magazine, the editor-in-chief will be responsible in planning the content
of the magazine, all team members will join the meeting to lay out a framework for content production
and comprehensive production methods, which can be applied to a variety of media including printed
media, online media, radio and television media and many activities. The articles will be written by the
editor and may be written by freelanced writers. The content will be focused on what is in business trend
such as leadership, management, marketing, human resources management, corporate digitalization, etc.

Annual data compilations

The Company has collected data and information by having editor-in-chief to supply data and prepare
the content of the book, we also have special experts in each business as consultants for the accuracy and
completeness of the content and articles, especially the content that is of interest to both readers and
advertisers in respective year.

- Printing process

The Company uses the outsourced printing house to publish the magazine. Including the supply of
paper for a year-to-year period to control standards, reduce the burden of machine maintenance,
production supervisor and paper stock.

- Delivery

The outsourced printing house will be responsible in directly delivering to our distributors and mailing
to our magazine members after completing the printing to reduce the time and cost of redundant shipping.

Environmental Impact

The Company’s policy to select printing houses that use green-printing innovations in their production,
including green read paper and natural printing ink made from soybeans, which help reduce harm from
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chemicals that might affect readers’ health. These materials are also naturally degradable, environmentally
friendly and can help reduce greenhouse gas emissions in production by an amount equivalent to turning
off 1,392 lights for 1 day. (See additional information at www.greenlifeprinting.com)

Undelivered works

- None -

(3.2) Conventions, Exhibition and Integrated Marketing Services
3.2.1 Exhibition/Trade Show

Process of exhibition

1. Design and planning

Starting with scheduling the event date, determining event style and content and submitting the
Executive Committee for approval of budget, the planning must cover following strategies:

- Layout preparation: The venue, utilities, decoration and safety measures including hygienic and
preventive measures against COVID-19 will be planned.

- Determination of event concept and contents: The Content Team will have a meeting with Creative
Department and Marketing Department to brainstorm on the selection of new technologies and innovations
to be showcased at the event, including the styles of activities providing knowledge, creating interest and
attracting visitors to the exhibition/trade show.

- Sale of booth: Exhibition department prepares and allocates spaces for selling.

- Advertising and public relations: The advertising strategies and guidelines are prepared to consider
the style of activities and media to be used in promoting the event.

Evaluation: The questionnaire is designed and developed for data collection in order to analyze the
market and improve following events.

2. Pre-event preparation

The event will be prepared approximately 3 months in advance.

- After starting the sale of booths, sales volume will be daily monitored and reported to the Director
every Monday in order to improve the management strategy to achieve the given target.

- Producing advertising and PR media.

- Procurement of products to be used for promotional purposes, and equipment used in the event.

- Selecting new products and innovations to exhibit in the event and use in public relations with
various media.

- Contacting supplier of event decoration.

Preparing the event’s website to provide event details; and preparing the registration before the event
and at the event.

3. Post-event

The Company will evaluate the event, analyze the results of questionnaire, and summarize the

improvements for next event.

3.2.2 Conventions, Exhibition and Integrated Marketing Services
Procedure for organizing exhibitions, trade shows and integrated marketing activities
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1. Design and planning
The Company will have a meeting with customers to learn the objectives and target of the event in
order to lay out the strategies and style of the event, then make a proposal with details of the event,
budget and action plan to comply with the requirements of customer.
2. Pre-event preparation
Once the event is approved by customer, the Company will arrange a meeting to plan the works with
all parties involved, prepare the place and equipment, issue invitation letters to speakers, invite target groups
to attend the event, and prepare registration channels through the website or online channels including
the call, depending on customer requirements, and prepare advertising media and public relations channels.
3. Post-event
After the event, the Company will prepare a summary of event result, and have a meeting to
summarize the results with customer.
Environmental impact
- None -
Undelivered works
- None -
Past major events
2022 - Prime Minister’s Insurance Awards 2022
- Thailand InsurTech Fair 2022
- Thailand Digital Transformation Symposium 2022
- Epson Sustainability Thailand Summit 2022
- From Gen Z to be CEO 2022

2021 - TAT Empowering Tech Tourism

- OIC PM Award

- Red cross Minecraft idea Challenge
2020 - OIC Premium Gift set
2019 - eTax Symposium

3.2.3 Virtual Event Platform Service

Process of virtual event platform

1. Design and Planning

The Company will have a meeting with customers to learn the objectives and target of the event in
order to lay out the strategies and style of the event, then make a proposal with details of the platform,
budget and action plan to comply with the requirements of customer.

2. Pre-event Preparation

Once the project is approved by customer, the Company will arrange a meeting to plan the works
with all parties involved, prepare the platform design and test the system before practice, and make the
system to prevent attacks from hackers, including prepare advertising media and public relations channels

to reach the target groups.
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3. Post-event
After the event, the Company will prepare a summary of performance, and have a meeting to
summarize the results with customer.
Environmental impact
- None -
Undelivered works
Red Cross Fair 2022
Past major events
2022 - The 54" Diplomatic Red Cross Bazaar
- Virtual Exhibition 2022 (CATC)
- Virtual Museum (OIC)
- Ted Fund Open House 2022

2021 - The 53" Diplomatic Red Cross Bazaar
- Red Cross Fair 2021
2020 - Red Cross Fair 2020

(3.3) Digital Media and Other Media

3.3.1 Website Production

Process of website production

1. Production department

- Website development

Consisting of Webmaster and Content Creator who is responsible in establishing the structure of
website, Web Designer who is responsible for designing website and graphics, Programmer who is responsible
in programming, designing and developing database and application on the website, Content Creator who
is responsible for information and news on the website to keep up with the situations and Webmaster who
is responsible in maintaining the website as a whole.

- Video clips

Consisting of Producer who controls the production details, Script Writer who writes and edits the
dialogue used in the production on the website and for customer, Creative who is responsible for creating
presentation style to allow the video produced for communication as desired.

2. Content

In the production of website content, the Company has an advantage because the content can be
gathered from the database and the content from the Company and from various publications to be more
useful. However, the content used in the production of magazines and the content for the website are still
very different because different target groups make news and information desired different. The details
of content website will focus on fast delivery, capturing new and emerging trends and products to be
interested by the public, and news is updated to keep up with the situations. Content Creator will think the
details of content and information presented. This requires speed in presenting and interacting with visitors,
and provide the overall policy for the preparation of contents for video clip production, Production
Department will take care of preparation.
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3.3.2 Production of Digital Platform

Process of SDLC (System Development Life Cycle) system

1. Initiating and understanding the problems, starting with an initiative to develop a system or product
to address the problems facing organization, or starting from a market demand, business trends, Business
development team will study the problem in detail to seek for the system, solutions that can solve the
problem and meet the needs of organizations or markets.

2. Analyzing the requirements and studying the feasibility of system or product development based
on demand data from analysis of market, customer base, competitors, business opportunities and risks.
Business development team will summarize the requirements as a starting document for further design.

3. Designing system by system analyst who will design the system function in detail, such as the scope
and function of the system, data transmission, database used, time and manpower to develop the system
from start to finish, and expenses incurred from the system development by technical documentation to
communicate with software developer and graphic designer to design the user interface to suit that system.

4. Developing a system from technical documentation, creating sample data, and testing preliminary
system together with detailed development documentation. If there is any change that affect the design,
the process of change management will be applied to manage that change.

5. Testing the system by Tester who will use sample data and prepare documents to coordinate with
the Developer to solve the actual problems, and making a user manual and training manual as well as
delivering the system to customer.

6. Delivering the system, installing the system, providing trainings and starting actual use.

7. Verifying and maintaining the system, collecting the problems arising from the actual use, and
setting up the plan to solve the problem, in order to return to step 4 to further develop the system.

Environmental Impact

- None -

Undelivered works
2022 - Platform e-Learning (CATC)

- Financial Literacy System
- Online Financial Literacy
- GSB WISDOM

Past major events

2022 - NCB Facebook & Website management
- Digital Competency
- OIC Platform e-Learning
- GHB VDO Viral
- Platform e-Learning (Red Cross)
- Platform e-Learning (OIC)

2021 - RMUTT New S-Curve competency test
- GHB VDO Viral
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2020 OIC: VDO Production “Insurance in COVID-19 outbreak situation”
- Digital Learning Platform Mobile Application: Prompt PLEARN (Wisdom on Mobile)
- The Power Digital service management
- NCB Facebook & Website management
- GHB VDO Viral
- RMUTT Interactive Media
- GSB Online Financial Literacy: OFL
2019 - GHB Digital Learning Platform & VDO Viral
- GSB Wisdom (LMS/KMS Platform)
- The Power Digital service management

- NCB Facebook & Website management

(4) Property used in the Business Operation

The Company’s property used in the business operations as of 31 December 2022 is detailed as

follows:
Unit: MB
Ownership Net Book value Obligation
Land Owner 41.07 - None -
99/16-20 Ratchadapisek Road,
Din-Daeng, Bangkok 10400
Building & Building Improvements Owner 0.99 - None -

99/16-20 Ratchadapisek Road,
Din-Daeng, Bangkok 10400
5 story office building with mezzanine - None -

and roof deck, 5 units

Computer equipment Owner 3.98 - None -
Furniture, fixtures and office equipment Owner 1.46 - None -
Motor vehicles Owner - - None -
Total 47.51 - None -

Logo and Trademark

The company has registered its titles and headlines of all company’s magazines pursuant to the
Printing Recordation Act (Printing Press Act), B.E. 2550 (2007) with the Ministry of Culture i.e., Business+ to
prevent an unauthorized use of the company product names and/or services by third parties. In addition,
we have registered trademarks and service marks with Trademark office, Department of Intellectual
Property (DIP), Ministry of Commerce. Currently, the following trademarks in each category have been
registered by the company:

- Advertisement i.e., eLeader, eEnterprise, Click. Today, iToon and ITSnack

- TV and radio program i.e., APIR, C Cyber City and TechOnTime

- Exhibition i.e., ARiP, COMMART, COMTECH and CEMART
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- eCommerce service and product information service to facilitate purchasing decision for a buyer via
a computer under “Commart”

- eCommerce management i.e., SENT

- Marketing statistics data facilitation i.e., Datadive

- Software development i.e., Tada and Enwise

- Software instruction set i.e., Enwise and WISIMO

- Training i.e., WISIMO

- Data provisioning, data communication and transmission via electronic media (in progress) i.e., iToon,
ITSnack
Lease Agreement

The Company has lease agreement for motor vehicle used in its operations (transportation of goods
and equipment) with an unrelated party. The agreement period 5 years, start from 4 March 2022 to 3 March
2027.
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1.3 Shareholding Structure

1.3.1 Group of shareholding structure

- None -

1.3.2 Persons who may have conflicts hold shares in subsidiary more than 10 percent of the voting
shares of that Company.

- None -

1.3.3 Relations to business group of major shareholders

- None -
1.3.4 Shareholders Structure

Top Ten Major shareholders as of 30 December 2022, at closing book dated

Name of shareholder No. of shares % Shareholding

1. Mr. Min Intanate 253,170,000 54.33
2. Advanced Research Group Co., Ltd. 46,600,000 10.00
3. Mr. Chatrchai Songsaengcharoen 12,500,000 2.68
4. Mr. Sermwit Osotsilp 8,400,000 1.80
5. Mr. Kavin Suphanich 5,100,000 1.09
6. Ms. Patchara Kiatnuntavimon 4,229,300 0.91
7. Mr. Griengkrai Sartsitipum 4,050,000 0.87
8. Ms. Siripim Poolsombat 3,500,000 0.75
9. Ms. Ratchaneeporn Boonnoon 3,204,200 0.69
10. Thai NVDR Company Limited 3,009,401 0.65
Other Shareholders 122,237,099 26.23
Total 466,000,000 100.00

Types of Shareholders — Share Allotment by Nationality

Shareholders by nationality No. of shareholders No. of shares % Shareholding
Thai shareholders 2,643 465,700,000 99.94
Foreign shareholders 1 300,000 0.06
Total 2,644 466,000,000 100.00

* The Company’s regulation #11 stipulates that “non-Thai shareholders are not allowed to hold the Company’s stake in excess of
30% of total issued shares”
1.4 Registered Capital and Paid-up Capital
1.4.1 Registered Capital / Paid-up Capital / No. of Shares
The Company has the registered capital at 116.5 million baht, paid-up capital of 116.5 million
baht, ordinary shares 466,000,000 shares with a par value of 0.25 Baht.
1.4.2 Other types of shares with rights or conditions different from ordinary shares

- None -

175

IIUU 56-1 One Report 2022
usSun 1001sTow Pna(unIBL)



1.4.3 Shares or convertible securities of the Company

- None -

1.5 Other Securities
1.5.1 Convertible securities - None -
1.5.2 Bond - None -

1.6 Dividend Policy

The Company has a policy to pay dividend of not less than 50 percent of net profit after taxation.
However, the payout ratio may be lowers if the Company plans to expand its operations.

In 2022, the BOD’s meeting approved to propose dividend payment for Y2022 of 0.0215 baht per
share, totalling amount of 10.02 million baht or 82.78% of net profit after taxation. The Company will
propose this matter for approval in the AGM Y2023.

Dividend payout for Y2020-2022

Y2022 Y2021 Y2020
Earnings per share (Baht) 0.026 0.011 0.008
Dividend per share (Baht) 0.0215 - -
Dividend payment ratio (%) 82.78% - -
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2. Risk Management

Risk Assessment Policy

The Company assigned the Audit Committee to supervise the implementation of the risk
assessment policy and assigned the Internal Audit to assess the risks that may be caused by a risk,
corruption risks and others, as well as report the risk to the Board to find the solution. The Audit Committee
has assigned the internal audit to develop an audit plan which monitors the procurement and payment
system on an annual basis. These actions are taken to monitor and assess the Company’s internal control
to ensure the efficiency of the Company’s risk management system.

In 2022, the internal audit has considered that the risk management is carried out systematically
and in accordance with good Corporate Governance, adequate internal control and business suitability, as
well as closely monitoring the risks, which is part of enabling the Company to achieve the objectives of
implementing the specified business plan and valuing the Company to deliver sustainable delivery to its
shareholders and stakeholders. The Company provided trainings to all employees and orientations for new
employees every month to ensure that the employees are aware of the Company’s rules, regulations,
ethical requirements, anti-corruption policy, work practices, procurement procedures, welfare, and

whistleblowing and complaint channels via personnel e-mail.

Risk Factors to the Business Operation and Risk Management Plan

Presently, the Company has both internal and external risk factors, directly and indirectly
affecting the Company’s business operation. However, the Company has a risk assessment plan and risk
management plan for possible risks, other risks and uncertainty that are not mentioned here shall be
considered as insignificant or unpredictable risks. The risk factors are as follows:

1. Direct Risk Factors:

1.1 Risk due to Personnel Reliance

The Company’s core businesses mainly involve the development of content in the fields of
business management, marketing, [T and the development of digital tools, all of which requires a competent
team of personnel with keen knowledge, abilities and experiences in the fields of business, management
and technology. Hence, having a competent team of personnel is therefore one of the most crucial factors
in driving corporate success. However, personnel changes are inevitable because there are many factors
that may affect business operations.

Risk Management Plan: The Company has a risk management plan for human resources by
continuously supporting personnel competency development with existence of advanced knowledge, and
establishing the organizational knowledge management system in various formats such as the cognitive
knowledge database, the effective succession planning strategy and the corporate coaching culture in order
to be the organization of leamning (Learning Organization). ARIP creates a good working environment,
continuously and motivate our personnel through various incentive schemes and promoting personnel
engagement in driving the business growth and success of the Company as an incentive to maintain
our personnel in the long run. In addition, we also set up career path for our personnel to support their
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career progress and we also have a policy on promoting team building and establishing an efficient
management system for business continuity.

1.2 Risk from Changes in Consumer Behavior

Presently, printed media industry continued to be affected by the changing consumer
behavior as a result from technological advancements which allow wider content and information access
through modern technologies such as smartphones and tablets, causing the consumption rate of printed
media to continuously drop. Nevertheless, printed media is still classified as a type of media that provides
a reliable source of content and information in the eyes of clients buying advertisement for corporates’
image.

Risk Management Plan: The Company is fully aware of these changing trends and has
therefore shifted its focus to producing high quality media containing constructive and reliable content in
order to maintain the customer group that still prefers touchable media. However, the Company redefines
its business strategy by targeting online content for digital media and focusing on special edition issues with
specific contents in detail; such strategy generates more direct reader target group and longer distribution
that is useful for readers and clients buying advertisement.

We have also developed e-magazines and other online media for supporting the dynamically
changing consumer behavior as a result from moderntechnology and innovation advancements, including
continuously improving content quality to capture consumer interests and conducting development in
other aspects to deliver a wider range of media content and services.

In respect to IT product exhibition, the Company redefines its strategy by teaming up with business
alliance in delivering creativity and excitement by introducing a new form of IT product exhibition in order
to create diversity and promoting the event through various online and offline channels in order to attract
visitors and access wider target group, as a result, the sale volume and a number of audiences are increased.

1.3 Risk from Changing Trend in Advertisement Media Industry

Today, advertisement media trend has significantly changed, as consumers have shifted their
interest toward alternative advertisement media such as social media and online media despite the fact
that many companies, which are clients of the Company, still prefer printed media, which causing the
market share of original media to begin dropping.

Risk Management Plan: Although modern media is risky to original media of the Company, we
take this opportunity to expand our services on online social media for combining original media with
modern media, strengthening the Company to have more comprehensive media service and the Company
plans its strategies to more expand its market of online media.

1.4 Risk from the Condition of no Barriers to Entry in the Competitive Market

Presently, with the style of modern media. Everyone can act as media by themselves, either
individual or group, with the new form of modern media, to present contents that satisfy consumers,
subsequently, the Company will have more competitors due to their potential popularity among readers,
attracting advertisers or sponsors.

Risk Management Plan: The Company is aware of the easy entry into the competitive
marketing of modern media because anyone can act as a media, however, consumers still concern on

reliability and accuracy. Since the Company is a creditable corporate and responsible to what it presents,
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therefore, all contents presented by the Company shall be verified of accuracy in order to build consumers’
confidence.

1.5 Risk of an Incident at the Exhibition Venue

The Company’s IT exhibition, “COMMART”, a large premises is required in order to facilitate the
booth exhibitors, visitors, parking space and convenient transportation. Every year the Company will select
the suitable event venue and make a reservation for the 3 events a year in advance. However, there may
be a risk in terms of location if there is an unexpected event with the chosen venue.

Risk Management Plan: The Company have the plan from the unexpected incident that maybe
happened in the venue; we are still looking for the new location, public relation, announcements and etc.
as an alternative plan to prevent the potential risks and expand the new audience group.

1.6 Risk of Pandemic Incident and Disease Epidemics

The impact of the pandemic incident and pathogens have the effect to the Company’s operations
and its impact on the Company’s Exhibition and trade shows. Due to the need for epidemic surveillance,
social distance is required more space between the visitors, that effects to the scale of exhibition space
been reducing, and the limitation number of visitors at a time affects its business performance and the
Company’s operations.

Risk Management Plan: According to the Company’s operation, in which risk management
strategy, has implement Work from Home Policy, srouping them by their risks, to manage time-lapse of the
employees’ working schedule to reduce traffic congestion. As a result, the Company is able to perform its
duties normally. The COMMART event is in compliance with government regulation and has set various
guidelines, formats and requirements, using technology to help and build confidence in consumers
regarding hygiene Including modifying the exhibition layout plan suitable for the circumstances in which
they occur. In order to reduce the walking time of visitors in the event, we have arranged the exhibitor’s
product display area on the surrounding to allow customers browsing the product information and the
products details before entering the exhibition hall.

In addition, the Company has developed a platform that can support online displays and
distribution to control the risk of disease epidemics spreading among both distributors and visitors. It is also
possible to expand the platform, been developed, to provide services to other exhibitors and vendors.

1.7 Risk from using an uncontrolled Social Platform

The increasing popularity of modern social media creates a new channel of communication to
the target audience of corporate buying advertisement; however, such channel is a platform that not
belonged by the Company, then it is impossible to set or control policies and any possible policy change
can affect the media management costs of corporates buying advertisement.

Risk Management Plan: The Company is aware of such risk, a team of experts was formed to
study the changes that occur to platforms which are not owned by the Company all the time under the
objectives to adjust the content format in accordance with the changes, to minimize the impact on media
management costs as much as possible, to offer a variety of media to corporate buying advertisement as

well as to serve the demands and to diversify the risk to not rely on any media.
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1.8 Risk from the Personal Data Protection Act.

The Personal Data Protection Act. will effective in 2022, which affects many services of the
Company, such as data service on the website, and e-mail delivery (EDM) which offers data or invitations
to seminars. The Company must inform the data owners of the recorded data and to obtain their consent.

Risk Management Plan: The Company has carefully studied the Personal Data Protection Act
and identified the potential impact. In this regard, we have also set the action plan in response to the said
bill to ensure the continuity of business.

1.9 Risk from Data Vulnerability

The data of customers, corporate financial status, and other data are significant for the
Company’s business operation. However, the database of organizations around the world, including
important data of companies, can be accessed without authorization. Therefore, the Company’s data could
be threatened from outside which possibly affects the Company’s operations.

Risk Management Plan: The Company manages the risk of data vulnerability by installing the
protection system against unauthorized access. It sets the regulations for important data access among
employees to ensure the safety of data.

2. Indirect Risk Factors

2.1 Risk from Lawsuits

Since the Company’s businesses mostly involve producing content for printed, digital including
radio and television media and most of which originated from books and articles written by either the
Company’s editorial team, or independent writers and even translated from foreign articles, there is a
possibility that the Company may be at risk of being filed against lawsuit in relation to copyrights violation
or even damaging the reputation of others.

Risk Management Plan: To handle this issue, the Company therefore developed Journalist Code
of Professional and Ethical Conduct to be adopted among its employees as guidance of practice and
organized trainings hosted by specialists in order to educate the Company’s editorial regarding relevant risk
factors and share some cases in relation to copyrights violation or defamation in order to prevent such risk
from occurring. As for preventive measures concerning independent writers, the Company requires all
independent writers to state in the provided employment contract that their written work is not in violation
of any copyrights. In the event that copyrights violation has been observed, that independent writer shall
solely be responsible for the damages. Fortunately, such a problem is rarely found. The Company also
purchased professional indemnity insurance in order to reduce the damages in case of lawsuit.

2.2 Risk from Major Shareholders having Significant Shareholding

As per the Company’s shareholders registration list as of December 30, 2022, major
shareholder of the Company is Mr. Min Intanate with total shareholding equaled to 54.33% and Advanced
Research Group Co., Ltd., which is a juristic person. at Mr. Min Intanate has complete control. (Held no less
than 90 percent) holding 10%. This grants Mr. Min Intanate the power to influence the shareholders’
meeting resolution within the scope specified by laws or Articles of Association of the Company which
requires the votes of at least three-fourths of the number of the shareholders attending the meeting and
having voting rights. Since the Company’s major shareholder is entitled to over 25% votes in objecting the
meeting’s resolutions on various matters, no shareholders can counterbalance the votes of such major
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Risk Management Plan: The Company has appointed Independent Directors perform the duties
as part of the Audit Committee which include auditing, considering and scrutinizing to prevent any
transactions that may potentially lead to conflict of interest and assign the Chairman of the board, Executive
chairman and Chief executive officer not to be the same person to ensure transparency throughout the
Company’s business operations.

2.3 Risk from Uprising and Natural Disasters

Uprising and natural disasters are unexpected events that can directly and indirectly impact the
Company’s business operations. Nevertheless, having established measures and action plans in advance
for handling such situations can help to minimize the severity of damage and losses.

Risk Management Plan: The Company developed short-term and long-term emergency plans
for tackling these emergency cases. Its short-term plan involves providing a backup facility for continuing
the Company’s business operations in the event that the current workplace is inaccessible. The Company’s
long-term plan, on the other hand, aims at investing in IT system to be used as data backup to ensure
business continuity in case of the current workplace in inaccessible and the Company must be promptly

transferred to other places or work from home automatically.
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3. Driving Business for Sustainability

Good corporate
goverment

Environment Sustainability Business
preservation engagement
Management with fainess

Policy and P

Development in
community and society

Fair treatment to
personnet
and respec humen rights

Responsbility to
customer

4

3.1 Sustainability Management Policy and Target

Sustainability Management Policy

The Company has developed a sustainability management policy that aligns with its business
direction and strategy, reflecting its commitment to drive business while taking into consideration the
following issues:

(1) Operate in accordance with the principles of good corporate governance, with honesty,
transparency, fairess, and accountability, while also considering the responsibility to stakeholders for
long-term growth, social responsibility, and concern for the environment and community, as defined by the
ESG (Environmental, Social, and Governance) concept.

(2) Committed to conducting business in an honest and fair manner, without violating any laws.

(3) Operates its business strictly in compliance with labor laws and regulations. It treats all
workers, regardless of their level, with equality, fairess, and respect for human rights.

(4) Creating high-quality products and businesses that meet customer demands and maximize
customer satisfaction.

(5) Supporting activities that benefit the public good, society, communities, and the environment.

(6) Conduct an awareness campaign to emphasize the importance of environmental quality to
employees, executives, and business partners, in order to increase awareness and adherence to guidelines

for environmental management.
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Management Impacts on Stakeholders in the Business Value Chain

Stakeholders Expectations

Shareholders/Investors - Add upsgain value for shareholders

- Good operating performance and
continual growth

- Awareness of business trends and

investments

Employees - Provide job security and better
quality of life
- Promoting capability building
professionally and advancement
- Ensure work safety
Customers - Set fair prices

- Provide high quality of products
and satisfy customers’ needs

- Protect customer information

- Provide recommmendations

- Heed opinions and complaints

Treatment of Stakeholders

- Manage and develop the organization
to achieve sustainable growth

-Hold annual general shareholder
meetings

- Dividend payment

- Disclosure complete information on
the Company’s website and all of

released documents

Promote and improve employee
skills and knowledge continuously to
facilitate employee development on

every level on the basis of equality

Specify fair remunerations and
benefits in accordance with labor

laws

Treat all employees equally and
respect fundamental human rights

Provide care and recommendations

concerning occupational safety,
health and environment

Provide the extra health insurance in

addition to the social security’s health
insurance

Provident Fund

Produce quality products and services
at appropriate prices to meet customer
needs and and disclose product and
service news and information fully
and accurately

Do not disclose customer information

without authorization, and store
customer information systematically
and safely without improper uses of
information according to the PDPA’s
policy
- Whistleblowing
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Stakeholders Expectations Treatment of Stakeholders

Business Partners /creditors - Treat trade partners fairly - Deal with partners who conduct
- Comply with trade conditions business with transparency
- Combat corruption - Procurement policy

- Operate business in a principled - Not accept bribes in any degree

and disciplined manner in relations - Nor purchase goods from trade
to creditors partners who violate human rights or
infringe upon intellectual property

rights or Nor violate any law
- Strictly comply with contracts and
terms as agreed upon, if terms cannot
be followed, inform partners to seek

mutual solutions

Competitors - Follow the rules in fair trade - Engage in fair trade competition in
competition accordance with related regulations
and laws

- Do not monopolize or require trade
partners to only sell the company’s
products

Community and Society - Promote and support social - Support public benefit activities for
activities that benefit communities  communities
and society - Cooperate with social organization to
- Live together with the surrounding  develop education

community in peace - Whistleblowing

Sustainability Management in Social Dimension

The Company’s business does not direct impact on the environment. However, the Company is
aware of the environmental quality. We are one of environment protection with ourselves, families, and
society. The Company had campaigned and educated employees via email, PR board and Chill Talk’s
meeting let them aware of and approach to environmental management as follows:

Energy Management

Objective: To raise awareness and reduce energy consumption.

Energy resources: reduce resource waste by using energy-saving air conditioners No. 5, switching
to LED bulbs both inside and outside the building, campaigning to reduce elevator use, turning off lights
and water when not in use.

The Company has achieved energy conservation goals through various measures such as turning
off lights during lunchtime, unplugging electrical equipment, using energy-saving air conditioners No. 5, LED
lisht bulbs, and saving water. Regular checks are conducted on equipment and plumbing systems to prevent
water leakage. Data on electricity and water consumption in 2022 have been collected as a guideline for

further reducing electricity consumption as follows:
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Utilities consumption in 2022

Location Electricity Consumption (Unit) Water supply (Unit)

Headquarter 247,767 1,270

Environmental management

Objective: To campaign for waste management and waste reduction, Continued 3R’s environment.

- Reduce (think before use), such as edit on the screen, not on paper, using soft files, to print or
copy the both sides and use fabric bags.

- Reuse, such as double-sided paper or used to paper notes, rechargeable batteries.

- Recycle, to separate waste types that can be recycles i.e., paper uses on double-sided, plastic
and metal.

As a result, in addition to being a cost-effective use of resources, it also reduces the cost of
buying paper, and the Company also promotes the recycling of waste by having a waste separation
campaign, including general waste, recyclable waste, and hazardous waste, for easy destruction or
degradation and can be used for recycling, such as desk calendars and used water bottles to donate to

agencies that need further use.

Management to Reduce Greenhouse Gas Problems

Objective: To reduce greenhouse gas problems and global warming

The Company gives importance to management to reduce greenhouse gas problems. The
activities of the Company that may affect the amount of greenhouse gas emissions in terms of energy

consumption, such as the use of electricity from air conditioning and exhibition.

Trade Show

The Company organizes exhibitions that help reduce global warming in a concrete manner.
Starting with choosing venues that have public transportation, campaigning for participants to travel by
electric train or public transportation to reduce energy consumption from travel, using technology to
register via QR Code system to help reduce the amount of paper from registration, and not using foam
boxes for food in the event, all of which are thought to help reduce global warming and the greenhouse
effect. Campaign for partners to use e-brochures to help reduce the amount of paper used for printing
flyers. Partners can send e-brochures to the Company to distribute to customers through the Company’s
communication channels for free. Organized waste sorting activities, recycling, and e-waste pick-up points
must be sent to the e-waste disposal agency properly. The Company used to use Care Bear Service to
calculate greenhouse gas reduction and use guidelines for organizing current events.

Organizing various company activities, the Company will establish a policy for selecting event
venues that must have public vehicles and electric trains for travel convenience, as well as a campaign to
encourage participants to travel by public transportation or electric train.

The Company participated in tree planting activities for the forest, leading to the development of
the ecosystem from the source to reduce global warming sustainably, including creating food sources and
generating income for more than 390 households in the community, increasing green areas, and

restoring watershed ecosystems under the Care the Wild project. 185
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Printing Media

The Company lacks its own printing house. The Company’s policy to select printing houses that
use green-printing innovations in their production, including paper which produce with environmentally
friendly innovations and natural printing ink made from soybeans, which help reduce harm from chemicals
that might affect readers’ health. These materials are also naturally degradable, environmentally friendly
and can help reduce greenhouse gas emissions in production by an amount equivalent to turning off 1,392

lights for 1 day. (See additional information at www.greenlifeprinting.com)

Sustainability Management in the Social Dimension

The Company strictly operates the business under the required labor regulations and has
procedures of personnel management that promote employees rights and support development in career
advancement of employees on every level with equality and fairess, and without discrimination, whether
in terms of employment, remunerations, promotions or training. There is also no discrimination on the
basis of differences in sex, age, place of education, ethnicity, religion, disability or lack of social privileges.
Furthermore, the Company encourages and listens to the opinions and recommendations, and the right to
assemble. The Company has a strict policy to not employ child labor or illegal labor and also organizes
activities to develop and motivate employees; for examples

- Having employees to attend both internal and external training according to the jobs’
responsibilities, in order to enhance knowledge and capabilities of the employees and adapt them to their
works.

- Annual medical check-ups for all employees and also their family for special price.

- The Executive meet employees. The Company annual meeting the Executive to communicate
the Company’s policies and direction.

- To Present Gifts to employees who complete their 10, 20 and 25 years of service.

- Other benefits such as group insurance (consist of life, accident and health insurance), social
security, provident fund, marriage allowance, funeral allowance, visit maternity and patient allowance,
performance bonus, etc.

- Encourage employees to participate in volunteer or perform acts of moral and good for the
society.

- Promoting workplace safety. Arranging firefighting scenario and evacuation fire drill training
continuously, including the workplace, infrastructure systems and safety equipment support to all
employees can work safety and healthy.

- Promoting unity, such as organizing New Year’s Party for employees, and allows the employees

in all departmens to participate in friendly activities get to know more colleaques and build unity team.

Innovation Development

In 2022, the Company will have developed innovation and digital work. In addition to extending
existing innovations, the goal is to continuously develop sustainable innovations in order to comply with
policies and be used in the development of solutions and services for the Company, with the goal of

improving the organization’s adaptability in response to opportunities and changing business challenges.
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elLearning Solution “Wisimo”

The Company has developed a learning management system for the organization that was later
developed as a platform to promote learning and exchange knowledge within the organization. The system
contains outstanding features and practical lesson content for organizations that want to increase the
potential, knowledge, and capabilities of personnel efficiently and sustainably. In addition, the Company
has developed a closed-gap course to develop the competency that is lacking in individuals. The courses
are assigned to individual trainees in accordance with the results of the analysis from the Future
competency assessment test.

In 2022, Wisimo will have expanded its role as a communications platform and knowledge
management system which is a complete communication development within the organization. In addition,
the Company has raised the standard of training by developing a system to recognize the participants by

face (facial recognition) so that the organization can confidently verify the identities of the participants

Employee proportion by gender Age
99 a 39 3 60 P . a3 7= 93 sm.méﬂ-‘iﬂ._
M. of Employees f_'ﬂ ; —.\ = bw" o
} nj‘ '*} ﬁ:‘} ,@
Employee turnover rate ! \Z Ak A
L 5 1
1;2“*; h Average number of training hours
per person per year

19.. m 2021 2022
! 9250 9.8

HIFS HIPSY®

@ Al Employes
i Employor Turnever

Accident statistics or strike rate

- None -

labor dispute Y2021-2022

- None -
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Other activities

- Provide scholarships to universities to support educational work and academic activities.

F7U3L 100,000 LN
Tmabin iord Lo H«l-m

- Help support the Better Thai Foundation’s activities, such as the building project at Learning Center
14, Ban Pang Ung School, Mae Chaem District, Chiang Mai Province. The construction started in September

2022 and is expected to be completed with the opening ceremony and handover of the building around

April 2023.
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- Planting trees for the forest in the Ban Oi and Ban Boon Rueng communities near the Mon Mae

Thang Reservoir in Rong Kwang District, Phrae Province. Raising funds for planting forests on 91 rai,
supported by 53 listed companies in mai, totaling 65 rai, and SET 26 rai, will lead to the development of
the ecosystem from the source and reduce global warming sustainably. Under the Care the Wild: “Plant &
Protect” project, the Stock Exchange of Thailand and the mai Association collaborated with the
community forest management office to create food sources and generate income for more than 390
households in the community, increase green areas, and restore watershed ecosystems. The Royal Forest

Department, partner agencies, and listed companies (listed companies) are in the mai
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4. MANAGEMENT DISCUSSION AND ANALYSIS (MD&A)

The comparison of statement of financial position as of 31 December 2020 to 2022

Assets

Current assets

Cash and cash equivalents 39.42 1464 3923 1522 8246 3297
Trade and other receivables 6293 2337 6361 2467 7580 3031
Inventories 0.06 0.02 0.07 0.03 0.10 0.04
Other current financial assets 71.06 2638 6174 2395 1.72 0.69
Other current assets 3.42 1.27 15.52 6.02 12.13 4.85
Total current assets 176.88 65.67 180.16 69.89 172.22 68.86
Non-current assets

Restricted bank deposit 11.50 427  11.50 446 1150  4.60
Other non-current financial assets 17.67 6.56 - - - -
Property, building and equipment ar8r 1777 4516 1752 4494 1797
Intangible asset 12.04 447 1701 6.60 1330 532
Withholding tax deducted at source 1.17 0.44 1.96 0.76 5.88 2.35
Other non-current assets 2.20 0.82 1.99 0.77 2.28 0.91
Total non-current assets 9245 3433 T77.63 30.11 7790 31.14
Total assets 269.34 100.00 257.79 100.00 250.11 100.00

Liabilities and Shareholders’ equity
Current Liabilities

Trade and other payables 26.33 9.77 3006 1166 2832 1132
Current portion of lease liabilities 0.07 0.03 0.32 0.12 0.40 0.16
Other current liabilities 7.40 2.75 5.48 2.13 5.11 2.04
Total current liabilities 33.80 1255 3586 13.91 33.83 13.53
Non-current liabilities
Lease liabilities - net of current portion 0.31 0.12 - - 0.32 0.13
Provision for long-term employee benefits 9.72 3.61 8.52 3.31 7.64  3.05
Total non-current liabilities 10.04 3.73 8.52 3.31 796  3.18
Total liabilities 4383 16.27 4438 1722 41.78 16.71
Shareholders’ equity
Share capital Registered 116.50 116.50 116.50
Share capital-Issued and fully paid 116.50 4325 11650 4519 11650 46.58
Share premium 83.46 3099 8346 3238 8346 3337
Retained earnings (deficit)
- Appropriated - statutory reserve 11.65 433  11.65 452  11.65 4.66
-Unappropriated (deficit) 1389  5.16 1.79 069 (3.28) (1.31)
Total shareholders’ equity 22551 8373 21340 8278 20833 83.29
Total liabilities and shareholders’ equity 269.34  100.00 257.79 100.00 250.11 100.00
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Operating results Y2022

In 2022, the Company can operate its core business as usual and has a better performance than
last year due to the fact that the Company used the virtual event platform to hold more activities. In
addition, the Company has expanded the new customers base and the services in the media agency. Then
the Company’s total sales amount to 226.54 million baht and had a net profit of 12.10 million baht, an

increase from the previous year by 6.90 million baht or 132.68%

4.1 Management’s Discussion and Analysis of Financial Position and Operating Results
1. Operating results

1.1 Total Revenue

Unit: MB
In 2022, the Company had total revenue of
221 225 226.54 million baht, an increase of 57.32 million baht
169 165 from the previous year or 33.88%, mainly from
136 expanding the Media agency services and thanks to

the unlock of the COVID-19 situation, allowing the
Company to operate core business such as organize

events and marketing activities.

2022 2021 2020 2019 2018

1.2 Operating revenues comparison by segments

Unit : MB
226 225

168
164 Revenue by segment can be seen that in Y2022,

136
all seements have increased revenue from the previous

year. Most of the increase revenue came from Digital

62 “ 54
service seement, which is mainly from the expansion
: ’ P

2022 2021 2020 2019 2018 of media agency service.

= Media & Event
= Digital servive = == Total Revenue

1.3 Proportion of Operating Revenue (%Common Size)

I I In 2022, the proportion of digital service was the
45%

ogm OB . highest at 51%, followed by Event, and Media &

28%

contents, respectively.
7% - 24%) 27%

2022 2021 2020 2019 2018
==|\ledia & contents Event == Digital servive
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1.4 Costs and Expenses

Change (+/-)

MB %
Cost of sales and services 166.63 7852 117.68 7219 4894 41.59
Selling and Administrative expenses 4558 2148 4534  27.81 0.24 0.53
Total 212.21 100.00 163.03 100.00 49.18 30.17

In 2022, the Company’s cost of sales and services were 166.63 million baht, an increase of 48.94
million baht or 41.59% from the previous year, it is mainly from cost of event and special projects which is
consistent with the increase of revenue.

Selling and administrative expenses in 2022 amounted to 45.58 million baht similar from the

previous year.

1.5 Net profit (Loss) After Tax

Unit : MB
1210 In Y2022, the Company’s net profit for the year
was 12.10 million baht, an increase of 6.90 million baht
or 132.68% from the previous year, it is mainly from
520 the increase in revenue and the better management
3.56 3.40
133 in cost and expenses.

2022 2021 2020 2019 2018

2. Analysis of Financial Position
Change (+/-)

% MB %

Assets

Current assets

Cash and cash equivalents 39.42 1464 3923 1522 0.19 0.49
Trade and other receivables 6293 2337 6361 2467 (0.67) (1.06)
Inventories 0.06 0.02 0.07 0.03 (0.01) (14.73)
Other current financial assets 71.06 2638 61.74 2395 9.31 15.08
Other current assets 3.42 1.27 1552 6.02 (12.10) (77.96)
Total current assets 176.88 65.67 180.16 69.89 (3.28) (1.82)
Non-current assets

Restricted bank deposit 11.50 427  11.50 4.46 - -
Other non-current financial assets 17.67 6.56 - - 1767 n/a
Property, building and equipment 4r8r 1777 4516 1752 2.70 5.98
Intangible asset 12.04 a47 1701 6.60 (4.97) (29.20)
Withholding tax deducted at source 1.17 0.44 1.96 0.76  (0.79) (40.16)
Other non-current assets 2.20 0.82 1.99 0.77 0.20 10.29
Total non-current assets 9245 3433 77.63 30.11 1483 19.10

Total assets 269.34 100.00 257.79
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As of 31 December 2022, the Company has total assets of 269.34 million baht, an increase of
11.55 million baht or 4.48% from the previous year. The increase assets came from Other non-current
financial assets (Investment in government bonds) and Other current financial assets (short-term bank deposit),

whereas the main decreased in other current asset by 12.10 million baht was prepayment costs.

2022 2021 Change (+/-)
MB % MB % MB %
Liabilities

Current Liabilities

Trade and other payables 2633  60.06 30.06 6773 (3.74) (12.43)
Current portion of lease liabilities 0.07 0.16 0.32 0.71 (0.25) (78.13)
Other current liabilities 7.40 16.89 548  12.36 192 3496
Total current liabilities 33.80 77.10 3586 80.80 (2.07) (5.76)
Non-current liabilities

Lease liabilities - net of current portion 0.31 0.71 - - 0.31 n/a
Provision for long-term employee benefits 9.72 2219 852  19.20 120 1412
Total non-current liabilities 10.04 2290 8.52 19.20 151 1776
Total liabilities 43.83 100.00 44.38 100.00 (0.55) (1.25)

As of 31 December 2022, the Company had total liabilities of 43.83 million baht, a decrease of
0.55 million baht or 1.25% from the previous year. The main decrease was Trade and other payables from

business operation.

2022 2021 Change (+/-)
MB % MB % MB %
Shareholders’ equity

Share capital Registered 116.50 116.50
Share capital-Issued and fully paid 11650 5166 11650  54.59 - -
Share premium 83.46 3701 8346 39.11 - -
Retained earnings
- Appropriated - statutory reserve 11.65 517  11.65 5.46 - -
- Unappropriated 13.89 6.16 1.79 0.84 1210 676.54
Total shareholders’ equity 22551 100.00 213.40 100.00 12.10 5.67

As of 31 December 2022, the Company had a total shareholders’ equity of 225.51 million baht,

an increase of 12.10 million baht or 5.67% from the previous year because of the operating result of 2022.
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3. Financial Ratio Analysis
3.1 Profitability Ratios
Gross Profit Margin Ratio

26.35% 29.84% 27.95% 30.44% ’ '
. 19 539 In 2022, the Company’s gross profit ratio was
. (]

26.35%, a decrease from the previous year’s ratio

29.84%, because the increase revenue from events and

r T T T T 1 special projects have higher costs.
2022 2021 2020 2019 2018

Net Profit (Loss) Margin Ratio

5.34%
In 2022, the Company’s net profit margin ratio was

5.34%, an increase from the previous year’s ratio

3.07%, due to the increase in revenue and the better

management in cost and expenses.

2022 2021 2020 2019 2018

Return on Equity Ratio (ROE)
5.52%
In 2022, the Company’s return on equity ratio was

5.52% more than the previous year’s ratio 2.479%,

because of the increase in the operation’s profit.

2022 2021 2020 2019 2018

3.2 Efficiency Ratio
Return on Assets Ratio (ROA)

5.44%

In 2022, the Company’s return on assets ratio was

2.44%
1.42% 5.44% more than the previous year’s ratio 2.44%

because of the increase in the operation’s profit.

2022 2021 2020 2019 2018

3.3 Liquidity Ratio

Current Ratio (Times)

7.90 As of 31 December 2022, the Company’s current
pd tio was 5.23 times which was slightly i df
5 23 500 509 ratio was 5.23 times which was slightly increased from
the previous year’s ratio 5.02 times. It shows that the
Company still has excellent liquidity and short-term
o022 2021 2020 2019 2018 debt repayment ability.
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Cash cycle (Days)

In 2022, the Company had an average collection

97

64 62 74 period of 64 days, decreasing from the previous year
55

53 (97 days).

36 o7 28 32
The average payment period was 36 days,
decreasing from the previous year (53 days).
2022 2021 2020 2019 2018 Then 2022’s cash cycle was 28 days compared to
mm@umm A\vg Collection Period Avg Payment Period

the previous year at 44 days.

3.4 Financial or Leverage Ratios
Debt to Equity Ratio (Times)

019 0.21 020 As of 31 December 2022, the Debt to Equity’s ratio
043 043 was 0.19 times, similar to the previous year at 0.21 times.
This ratio still shows the stability of the Company’s

capital structure which is largely dependent on the

2022 2021 2020 2019 2018 Company’s own funds.

3.5 Asset Management Ratio

Trade receivables

Change (+/-)

MB %

Aged on the basis of due dates

Not yet due 3248  79.70  29.02 74.72 346 1191
<3 months 8.27  20.30 9.82 2528 (1.55) (15.75)
Total account receivable 40.75 100.00 38.84 100.00 1.91 4.92
Less Doubtful Debt - - (0.03) (008  0.03 100.00
Net account receivable 40.75 100.00 38.81 99.92 1.94 5.00

As of 31 December 2022, the Company had trade receivable of 40.75 million baht an increase
from the previous year by 1.91 million baht or 4.92%. Most debtors that are not yet due, representing 79.70%
of the total debt and the debt that is past due up to 3 months was 20.30% of total debt.

Aging of Trade receivables as of December 31

H Not yet due H Not yet due

2022

<3 months <3 months

80% 75%

195

1IUU 56-1 One Report 2022
usSun 1001sTow Pna(unIBL)



The Company has credit term policy as follows:
1.To consider the client’s qualifications and cash flow under the Company’s credit policy by
credit and management department.

2.Credit Team classified by customer type

- General company 30 days
- Agency 60-90 days
- Distribution 90 days

The Company’s reserves doubtful debt policy.

1. Debt aging criteria: 3-6 months aging - 25% provisioning, 6-9 months aging - 50% provisioning,
9-12 months aging - 75% provisioning and 100% provisioning at 1 year or more.

2. Factual Criteria: In case there is an indication that the Company has a high risk of not receiving
payment. The Company must reserve for doubtful accounts immediately.

Provisioning from both debt aging criteria and facts must be considered in conjunction with
financial reporting standards by using data from the past 3 years to calculate and will consider setting aside

a higher amount.

Inventories

As of 31 December 2022, the Company had an inventory of 0.06 million baht, consisting of raw
material 0.03 million baht and net finished goods 0.02 million baht, which had cost 0.19 million baht and
devalue 0.17 million baht (The previous year, cost 0.32 million baht and devalue 0.31 million baht). Most
of inventories used in the event project, which will consider the provision of obsolete stocks after the
project completed.

The Company’s devaluation policy was to reserve a total 100% of outdated publications, which
had an inventory aging of more than 6 months and other goods that were not economically useful. The

devaluation must be complying with the financial reporting standard.

4.2 Factors Impact and Influences on Future Operations and Financial positions

The Company operates the business related to content management and creation of IT and
business media, provision of complete marketing media service, organization of IT trade exhibition, business
seminars and event organization for corporate customers both online and offline, which have the factors
that may affect the future operations and financial positions, including:

- External Factors

Rapid change of information technology and digital technology influences that change in
consumer behaviors in terms of content consumption, information understanding, and participation in trade
exhibitions and seminars. Therefore, ARIP is required to continuously enhance potentials and skills of the
Company’s personnel, and develop new forms of service to meet the change of consumer behaviors which
leads to the possibility of becoming an organization of innovations which can create products, services or

effective forms of management to improve long-term competitiveness.
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- Economic Conditions:

Business operations of the company depend on overall economic conditions, both media business
and trade show business, which will affect advertisers and product booth vendors. It also includes
consumer spending. Therefore, the company must assess the economic situation that will occur and adjust
strategies and plans to be in line with the prevailing circumstances.

- Government Measures:

Because a part of the main revenues of the company comes from organizing trade fairs, if there
is a cancellation or postponement of the event according to sovernment measures due to some necessity,
such as the spread of the COVID-19 virus causing the company to cancel, postpone, or descale of the event,
the company’s operation is directly affected.

Internal Factors:

- Competitiveness,

Development of new business model is necessary due to the continuous change of business
which affects the traditional business operation. The successful business transformation will help the
Company to continue its operation. However, the consumer needs have dramatically changed, causing the
Company unable to maintain its traditional way of doing business. The Company, therefore, has to develop
new business or expand its investment to meet the market needs, which impacts the business and
operating results competitiveness limit, and the performance of the Company.

- Relationship with suppliers and customers:

Because of the company’s products and services is IT trade fair that involving a partner who is a
main distributor. Therefore, if not cooperated by these partners may affect the product display area and
operating income.

- Sustainable Development:

The Company gives importance to environmental, social and governance issues that might
contribute to rising operating costs such as through use of environmentally-friendly materials that are
naturally degradable or use of recyclable materials in order to minimize utilization of limited resources and

reduce pollution, etc.
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5. General Information and Other Significant Information

5.1 General information

Other Relevant Information

Share Registrar Thailand Securities Depository Co., Ltd.
93, 14" Floor, Ratchadapisek Road,
Din daeng, Din daeng, Bangkok 10400
Tel : +66 (0) 2009 9000
Fax : +66 (0) 2009 9992

Auditor Ms. Kirdsiri Kanjanaprakasit
Certified Public Accountant (Thailand) No. 6014
EY Office Limited
33" Floor, Lake Rajada Office Complex
193/136-137 Rajadapisek Road, Klongtoey, Bangkok 10110
Tel : +66 (0) 2264 9090
Fax : +66 (0) 2264 0789-90

www.ey.com

Legal advisor Miss Fongchan Suksaneh
Advanced Research Group Co., Ltd.
27 Tower Al FL. 5 Charoen Nakorn 14, Charoen Nakorn Rd.,
Klongtonsai, Klongsan, Bangkok 10600
Tel : +66 (0) 24394600
Fax : +66 (0) 28613299

Investor Relation
- Executive Director/ Company Secretary  Mr. Thanit Klaewdetsri
- Executive Director/Chief Financial Officer Miss Pornpavee Sahawathanapong

- Assistant Company Secretary Miss Chanika Kitrattanakan

5.2 Other important information

5.2.1 Information that materially affects the judgment of investors - None -
5.2.2 Restrictions on Foreign Shareholders - None -
5.3 Legal disputes - None -
5.4 Secondary market in case the Company has securities listed in other countries - None -

5.5 Financial institutions with regular contacts, only for company that issue debt instrument - None -

198

1IUU 56-1 One Report 2022
usSun 10o1sTow Pa(umnsL)



Part 2
6. Corporate Governance Policy

The Board of Directors is committed to manage the organization by adhering to the corporate
governance; therefore, policies, management mechanisms and regulatory systems are determined to allow
efficient operation and to achieve the Company’s objectives and goals under the business’ direction
upholding its transparency and responsibility for all stakeholders. The Company determines the corporate
governance policies and code of conduct with the aim of encouraging transparent and efficient operation

in accordance with corporate governance of Thai listed Companies (CG code), 2017.

Overview of Policies and Practices of Corporate Governance
Policies and Practices Relating to Directors

1.The Board of Directors (The Board)

The Board is appointed by shareholders at the annual general shareholders’ meeting (AGM). All
directors must possess all required qualifications, and have no prohibited qualifications as prescribed by
relevant laws and regulations. The Company has introduced a policy of diversity, which is considered as
part of the Nomination and Remuneration Committee (NRC), to ensure its composition is suitably diverse
in accordance with the good practice guidelines of the Corporate Governance’s Policy and the Company’s
code of conduct. The nomination’s process is based on the Board skills matrix, encompassing such diverse
areas of expertise as knowledge and experience in the core business of the Company, business media,
marketing, IT, business administration, economics, accounting, finance, law and gender diversity. Candidates
will be considered regardless of their sexual preference, nationality, ethnicity, race or religious faith as
diversity and inclusion can contribute to a broad range of perspectives that are crucial to the Company’s
business operations.

According to the Board’s structure, the Company’s regulations require at least 5 directors.
Currently, the Board consists of 8 directors, an appropriate amount that is suitable for the size of the
business, which are divided into 2 executive directors and 3 independent directors (not less than 1/3 of the
total number of directors and must be at least 3 persons)

2. Independent Directors

The Company’s regulation and corporate governance, the Board consists of independent directors
not less than one-third of the total number of directors, and are qualified as required by the Notification
of the Capital Market Supervisory Board No. Tor Jor. 39/2559. The qualification stipulated by the Company’s
independent directors are more stringent than SEC and SET in the matter of not having significant business
relation and has never been a professional service provider who receives service fees exceeding 2 million

baht per year without any exemption period.
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Composition and Skills matrix of the Board as of December 31, 2022 .
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3. Director Selection and Appointment

- Appointment of director to vacant position due to retirement by rotation

The Company encourages shareholders to propose a list of candidates who have the qualifications
prescribed by the law and as specified by the Company for the director selection process. An announcement
will be made on the Company’s website prior to the date of the shareholders’ meeting. The NRC shall
select and nominate a list of candidates that meet the qualifications as prescribed by the law and the
criteria, for submission to the Board for agrees, will propose them to the AGM for approval. The appointment
of each director must be approved by more than half of the total votes of the shareholders attending.

- Appointment of director to vacant position for any reason other than retirement by rotation

The NRC shall select and nominate a candidate who has qualifications as prescribed by the law
and criteria and put the nominee before the Board which shall appoint the nominee to fill the vacant
director post. The new director shall serve the remainder of the predecessor’s term.

- Appointment of subcommittees

The Board has appointed 4 subcommittees: Audit Committee, Executive Committee, Nomination
and Remuneration Committee, Corporate Governance Committee, each subcommittee consists of members
who have suitable expertise for the respective functional requirements according to the Company’s
regulations. Members of these subcommittees are tasked with screening and scrutinizing work assignments
from the Board. The qualifications, term of office and scope of responsibilities of subcommittee members
shall be in accordance with the charter of their respective subcommittee. All subcommittees report the
results of their work assignments or progress status to the Board.

4. Renumeration for Directors

- Directors’ renumeration

The Board has established a policy on directors’ renumeration that is fair and appropriate
according to the principles of good corporate governance. The NRC is responsible for determining
renumeration guidelines and suitability, and propose to the Board for approval before proposing to the AGM
for approval annually. Directors’ renumeration: monthly renumeration, meeting allowance and performance

bonuses.
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- Subcommittees’ renumeration

The Board has assigned the NRC to consider and review the subcommittees’ renumeration. The
NRC is responsible for determining renumeration guidelines and suitability, and propose to the Board for
approval annually.

5. Board of Directors Meetings

The Company schedules the entire year of the Board’s meetings as well as determines clearly
defined. The Board shall receive a meeting invitation, draft meeting minutes and agenda and background
materials at least 7 days prior to the meeting date through the system for convenience and speed, as well
as reducing the use of paper and reducing global warming in another way.

6. Development of Directors and Executive Officers

The Board places importance on the development of knowledge and competence of directors
in order to promote the performance of the Board to be more effective. by stipulating that all directors
must attend a basic training course for the performance of duties as a director (details in the biographies of
directors on page 14-19). In addition, the Company encourages Directors and Executives to attend seminars

that are beneficial to their duties in business, industry law and other.

In 2022, course attended by Directors and Executives

Name Position Course

1. Mr. Boonlerd Narathai Director/CEO - PDPA Onboarding
- IR in action # 1
2. Mr. Prayoon Rattanachaiyanont Director - Adding value’s Techniques for listed

companies by analysts

3. AVM Isaraya Sukcharoen Independent Director/ - PDPA Onboarding

Chairman of AC/

Memberof NRC/

Chairman of CG
4. Assoc. Prof. Rana Pongruengphant, Independent Director/ - Easy Listening Accounting’s trick that
Ph.D. Member of AC/ AC should not miss

Chairman of NRC/ - PDPA Onboarding

Member of CG - Issues of sustainable business

operations that businesses should
pay attention to in economic crisis by
epidemics, wars, energy and inflation,
how to adjust strategies to catch up
with the world survive the crisis and

grow sustainably

5. Ms. Sunee Mattanyukul Independent Director/ - Easy Listening Accounting’s trick that
Member of AC/ AC should not miss
Member of NRC/ - PDPA Onboarding
Member of CG

201

1IUU 56-1 One Report 2022
usSun 1001sTow Pna(unIBL)



202

Name Position Course

6. Ms. Pornpavee Sahawathanapong Executive Director/CFO - Adding value’s Techniques for listed
companies by analysts
- CGR 2023 Coaching Y2023
- Transfer pricing documentation
- Revenue: Difference between
accounting and taxes
- CFO 2023
7. Mr. Thanit Klaewdetsri Executive Director/ - What Directors Need to Know about
Business Media Director/  Digital Assets?
Company Secretary - Adding value’s Techniques for listed

companies by analysts

Director Orientation

New directors must attend an orientation to understand the objectives, main goals, vision, mission,
values of the organization. Characteristics and guidelines for conducting business related regulations Good
Corporate Governance Policy and other necessary and useful information for effective performance of
duties.

In 2022, the Company has no new directors. Therefore, this part of the event is not held.

The Company has a policy of separating the positions of the Chairman of the Board. Executive
Chairman and Chief Executive Officer shall be different persons, to prevent any person from having absolute
power in any particular matter The committee will determine the authority and duty and select persons
to hold such positions.

7. Board Performance Assessment

The Board requires an annual performance assessment to be conducted for the Board to review
its performance, problems, and obstacles during the year. In 2022, the Company prepared a self-assessment
form in line with the Thai Institute of Directors (IOD) as follows: Self-assessment form for directors
(individual), Self-assessment form for the Board, Self-assessment form for subcommittees (consist Audit
Committee, NRC, Corporate governance committee) and the performance appraisal form of the CEQO.

The evaluation results and recommendations from the evaluation will be presented to the Board,
to determine guidelines for improving the performance of the Board of Directors to be more efficient.

8. Outside Interest Policy

The Company’s directors can hold directorship positions in listed companies. However, being a
director must not be an obstacle to the performance of duties as a director of the Company and no
conflict of interest.

In holding the position of Chief Executive Officer, the Company stipulates that he cannot hold a

position as a director in other companies, except subsidiaries or other companies approved by the Board.
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Policies and Practices Related to Shareholders and Stakeholders

1. Shareholders’ Rights

The Company realizes that shareholders, including institutional investors, have the ownership right;
as a result, The Company has given shareholders the rights in every area eligible by the law and in
compliance with The Company’s policy; for instance, the right to purchase or transfer shares, the right to
attend annual general meeting, the right to express opinions, the right to propose meeting agendas before
the meeting day, the right to nominate a person to be a member of the Board, the right to vote for the
appointment or termination of a member of the Board and the Company’s auditor, the determination of
the Board’s and external auditor’s remuneration, the right to consider and determine the allocation of
dividends and the Company impactful matters, and the right to access to the Company’s Information
adequately, quickly, and conveniently accessible through various channels to allow the shareholders
having sufficient time to review and make decisions.

The Company held an annual general meeting once a year. In 2022, the meeting was held on
8 April 2022. In setting the meeting date and time, The Company took the convenience for shareholders
and institutional investors who will attend the AGM into account. The Venue must be easy to commute,
provided utterly parking spaces, accessible by public transportation and the measure to prevent the spread
of COVID-19 strictly.

The Company provided shareholders the right to propose the meeting agenda prior to the
meeting as well as the right to nominate a person to be a member of the Company’s Board in the AGM
Y2022 during the period from 1-31 December 2021. However, during that period, no shareholder proposed
an agenda or nominated a person to be a member of the Board in advance.

The Company sent out invitation letters with details on the meeting agenda both in Thai and
English. The information covered the matters to be determined which must be made at the meeting, also
provide the cause and background of reasons for including the decisions with facts and rationales, details
of each agenda, and opinion of the Board. The Company also sent out Proxy Form B as specified by the
law and the list of the members of Independent Director as well as instructions on how to appoint a
proxy to enable another person to attend the meeting on the shareholder’s behalf. On top of this, The
Company had distributed a map which showed the directions to the meeting venue for 21 days prior to
the meeting. The map was also publicly available on the Company’s website at http://www.aripplc.com
30 days prior to the meeting day. Aside from this, the Company put an advertisement on the details of
the AGM Y2022 in the newspapers for three consecutive days prior to the meeting day.

On the day of the AGM, the Company utilized a Barcode system in use of the registration and
vote collection to speed up the processing of the votes. The Company prepared the sufficient numbers of
personnel to facilitate verification and registration of shareholders who attended the meeting with no more
than 20 minutes used for services the shareholder or processes the Proxy Register. The Company also
provided stamp duty using on the proxy forms for shareholders, prepare ballot card for shareholders and
proxies who attended the meeting, and kept them when the meeting finished. To further facilitate
shareholders, when the meeting commenced, the Company’s secretary announced the number or
percentage of shareholders who attended the meeting themselves and those who appointed another

person to attend the meeting on their behalf with clear distinction. The secretary also announced the
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voting procedures and how the votes would be counted to the shareholders with one vote per share.
During the meeting, the Company gave shareholders the opportunities to ask questions and record minutes
of meeting on each agenda. For transparency purpose and good corporate governance, the Company
invited a legal advisor “Miss Chotika Thimasat” to be witnessed as a voting committee. For the voting
results, the Company announced the results of the AGM Y2022 by presenting the voting results on each
agenda classified as “Yes”, “No”, “No Vote” and “Voided Ballot”. After the meeting ended, the results
were sent to the SET on the same day and published on the Company’s website. the Company took a
complete meeting’s minutes and sent to the SET. The minutes and related media became publicly
available on the Company’s website within 14 days after the AGM Day. The Company recorded VDO in

the meeting.

2. Equal Treatment of Shareholders

The Company has a policy to treat and protect the rights of all shareholders equally and fairly
based on good corporate governance principles.

1.Shareholders have the right to vote based on the numbers of share held, the right to give one
vote per share, and the right to assign a proxy to attend the meeting on their behalf.

2.The Company provides an opportunity for shareholders to propose an agenda and nominate
any person to be a member of the board at least three months in advance. The Company disclosed the
rules and procedures on The Company’s website and informed shareholders through the SET.

3.The Company published its invitation letter and the meeting details on its website both in
Thai and English 30 days prior to the meeting and sent out documents via postal mail by its Securities
Depository Center 21 days in advance.

4.If shareholders are unable to attend the meeting, the Company sent out Proxy Form B
together with invitation letter, providing instructions on documentation of proxy appointment. The
Company also proposed members of the Independent Directors as an alternative to the shareholder’s proxy
assignment, namely Assoc. Prof. Rana Pongruengphant, Ph.D. and Ms. Sunee Mattanyukul.

5.In organizing the meeting, the Board did not add any agenda which was not already listed on
the invitation letter for shareholders’ consideration.

6.The Company had a clear policy and announced the time to halt the trading of its securities
30 days before the announcement of the Company’s financial statements to the Board and the Company’s
Executives in strict compliance with the SEC’s regulations.

7.The Company prepared a report on asset ownership of the Board and the Executives with
accuracy and completeness. The Company presented the report at the Board meeting on a quarterly basis.
The Company has never received any warning about its misconduct from the Company’s secretary.

8.When there is any change or newly appointment of the Board, the Company will inform the
SEC to ensure its information is always up-to-date.

9.The Company has not provided any financial assistance to non-affiliated companies. There is

neither cross-shareholding in its share ownership structure nor share repurchase.
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3.Stakeholders’ Role

The Company recognizes the rights of every stakeholder and has clearly specified policies and
guidelines for every stakeholder category to reassure and to build confidence for stakeholders; including
shareholders, employees, customers, suppliers, creditors, competitors, the general public and the society.
The Company has organized cooperation between stakeholders to operate best profit, create jobs and
business with financially sustainable. The Board is confident that stakeholders’ rights are being
protected and treated with the good practices in consideration of efficient resource allocation and

including the impact on the environment.

The Best Practice to the Stakeholders

B Shareholder/Investor: The Company is determined to be a model representative for its
shareholders in carrying out business transactions and commits to maximizing shareholder satisfaction in
regards of building sustainable long-term growth while disclosing transparent and reliable information for
its shareholders.

The Company respects the fundamental rights of shareholders and treats all shareholders with
equality, who are entitled to attend the AGM, to vote, to propose the agenda and nomination director
candidates to director, listening to opinions and suggestions from shareholders. In 2022, the Company was
assessed in the quality assessment project of the AGM by the Thai Investors Association at an excellent
level, and the evaluation results of the Corporate Governance Survey of Thai Listed Companies by 10D at
5 stars level.

B Employees: The Company has established policies that recognize the importance of safety,
sanitation and a conductive work environment as factors of successful business transactions. Thus, the
Company is responsible for implementing and maintaining a safe working environment to nurture and
protect the lives and the property of all of its employees. All of our Directors, Executives and Employees
included, are the Company’s most valuable assets and a critical factor for success. Thus, the Company must
place an emphasis on developing and promoting a positive working atmosphere, along with a culture of
teamwork, consideration, and respect for individuality on the fundamental basis of human rights. The
employment, promotion and transferal of all employees shall be considered on a fair and equal basis based
on ethical standards. The Company’s staffs will be nurtured to deliver as much value to the Company as
possible, by developing their knowledge in their given profession, nurturing their mindsets and personal
skills, as well as developing their career paths. Training courses will be organized both internally and
externally for at least 50% from the average total number of employees in a given year (including online
training). Furthermore, policies to manage employee compensation and welfare must also be managed in
a just manner, and strictly comply with labor laws.

In 2022, The Company revised the employment practices to enhance all the rights and benefits
regarding employment policy. The Company also evaluated employees at every level using the KPIs
system apply with the Balance Scorecard principles.

B Customer: The Company is committed to deliver customer satisfaction and earn the
customers’ trust in our products and services through remarkable quality and reasonable price, along with

the contributions of the strong customer relationship. The Company strives to enhance the product
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qualities and service satisfactions, complete without using statements that are unfair to consumers,
statements that cause misunderstandings about the essence of the product or service and protect
customer information, and avoid misusing information or data into fraud or corruption. The Company
provides advice and recommendation with the customer’s best interest at its core.

In 2022, The Company has not received any customer complaint. The Company had a survey
of customer satisfaction at the “COMMART”, and seminars organized by the Company the most custom-
ers satisfied with our services.

B Business Partners and Creditors: The Company’s dealings with any business partner shall be
conducted in a manner that upholds the reputation of the Company and all relevant laws. The Company
does not support partners with unethical business practices, illegal actions, corruption, intellectual
property violations or human rights violations. The Company employees must be aware of the common
interests of the Company’s business partners and treat them equitably. The Company determines clear
and just policies and guidelines for the selection of business partners. The Company shall also consider its
business partners to be a key factor in jointly creating a value chain for its customers.

The Company has a process for selecting business partners by competing on equal information
and select business partners with fairmess under the criteria for the evaluation and selection of business
partners of the Company. It carefully considers factors such as price, quality, reliability and suitability for
users. In addition, the Company has increased the number of partners and items of products/services that
are friendly environmentally, and improving the green service database as the Company’s suppliers’ list.

In regards of its treatment of Creditors, the Company is committed to conducting business with
principle and discipline to establish trust. The Company will adhere to the contract or the terms of agreed
requirements including the installment, interest and collateral under the relevant contracts. In the case of
non-compliance, the Company will notify its creditors in order for both parties to jointly find a solution.

In 2022, The Company sought products and services in accordance with the procurement rules
by using price comparison to ensure equal treatment, transparency, accountability, and no overreliance
on any suppliers. The internal audit department reviewed the procurement procedures annually and found
no significant issue that could indicate lack of efficiency in the Company’s operations and internal control.
The Company had no disputes or complaints from its Partners or Creditors.

B Competitor: The Company supports and promotes free and fair competition without
monopolization or forcing suppliers to only supply to the Company. The Company has no policy to use
any means to unethically or unlawfully acquire competitors’ information.

In 2022, The Company adheres to the equality and fairness principles and never had any disputes
or complaints from competitors.

B Community and Society: The Company are a member of the society who has a
responsibility in helping the society, supporting community activities, and encouraging employees to
partake in the social responsibility activities.

In 2022, Granted the scholarships to the University and participated in activities with partners.

B Environment, Safety, and Hygiene: The Company believes that safety, occupational health
and the environment are the fundamental responsibilities of the Company and therefore has established
a policy for employees to work safely and in accordance with the requirements of relevant laws. The details

206) are as follows:
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- All employees will cooperate to ensure the safety of yourself and others as well as company
assets during working hours, and have the right to suggest opinions on how to improve working conditions
and safely.

- Encourage all employees to have the knowledge and awareness of working safely, and have
good occupational health. Promoting and supporting safety activities such as training, incentives, public
relations safety.

- All Supervisors must act as a good role model, be a leader, train, coach, motivate and take
responsibility for employees to work in a safe way, and in accordance with the safety regulations that are
strictly established.

- The Company will strictly comply with relevant laws and regulations, and convey this policy to
all employees and external stakeholders including the public.

In 2022, the Company has a policy to focus safety and hygiene Including the working environment
of the Executives and Employees. The Company had a policy concerning workplace safety and hygiene
and provided first aid trainings in case of emergencies including accidents, fire, earthquake, and disease
outbreak for employees’ safety. The Company keeps a healthy work environment and undertakes germ
and rodent prevention by providing the Antigen Test Kid (ATK) to employees at risk of meeting with
outsiders every week. In the event that a patient is found or touched the patient, disinfectant will be
cleaned as soon as known. The Company requests new employees to have a RT-PCR test before starting
work, and installing an electrical defibrillator to help patients with arrhythmias or sudden cardiac arrest

in an emergency. In 2022, the Company had no work-related accidents or illnesses.

4. Information Disclosure and Transparency

1. The Company concern on the information disclosure that is accurate, complete, transparent
and timely. It is in accordance with the information disclosure guidelines of listed companies, published
through the channels of SET, SEC and the Company’s website, for all groups of stakeholders have equal
access to information such as financial reports, financial statements, 56-1 One Report and other related
information both Thai and English. Investors can learn more about the Company through the Company’s
website or contact us directly at the Investor relations department

2. The Company reported corporate governance policy that had been approved by the Board by
summarizing and reporting the Company’s operating statements through various channels including The
Company’s 56-1 One Report and website.

3. The Company presents the Board’s responsibility report on its financial statements and the
auditor’s report in 56-1 One Report. The Company sent the financial report to SET and SEC in time before
the deadline. There was no item on which the Company’s auditor would provide conditional
opinions and no inaccurate financial statements, nor none-opinion on the financial statements.

4. The Company discloses lists of the independent directors along with the roles and duties of
the Board and subcommittees, the Directors’ remuneration, the total number of meetings and the number
of meetings each member attends, and the Directors’ profile in 56-1 One Report.

5. The Company has assigned persons who are responsible for providing information and
communicating with shareholders, investors, and security analysts. The Company also organized and

invited them to the Company visiting when it sees appropriate. 207,
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6. The Company reported security ownership of the Board, Executives, external auditor, and
parties relating to the financial information such as accounting manager as well as spouse and underage
children who hold The Company’s securities. The Company also reported possible conflict of interest to
the Board to update on the Board’s meeting quarterly and annual change in 56-1 One Report.

7. The Company presented the shareholding structure and clearly disclosed the shareholding of
the Board and Executives. The Board understood the relationship structure of shareholders which might
affect the controlling and management power of the Company.

8. The Company hired an external auditor who is independent and has auditor’s qualifications
that are generally accepted. The external auditor is certified by the SEC. The Company also disclosed
auditor’s fee and other service fees paid to the external auditor or the audit firm.

In 2022, The Company published its financial and non-financial information with transparency
and within the time as specified by SET through various channels of the SET and the Company’s website
The Company presented a report on its responsibility for financial statements and Auditor’s report in the 56-1
One Report and disclosed information on the remuneration of the Board and Executives in details
describing the type and amount of the remuneration in the 56-1 One Report.

The Company proposed to the Shareholders appointing EY Office Limited to be the Company’s
external auditor for Y2022 at the shareholders’ meeting. According to the Company’s policy, the auditor
had no relationship that could affect its independence. The Company was actually paid the Auditor’s Fee
of 1,200,000 baht, not have any service fee. The Company has no subsidiary, therefore no auditor
appointment and no audit fee.

The Board, Executives and accounting manager has notified the changes on stakeholders’ lists
and reported on security ownership at the Board’s meetings every quarter.

In 2022, neither the Board or Executives had traded the Company’s securities; as a result, there

was no reporting of the trade to the Company’s secretary.

Report on the Company’s Securities holding by the Board, Executives, the Spouses and their

Underage Children.

Position No. of Shares Changes No. of shares

1 Jan 2022 31 Dec 2022

1. Mr. Manu Leopairote Chairman of the Board 780,000 - - 780,000
2. Mr. Min Intanate Director/Executive Chairman 253,170,000 = = 253,170,000
3. Mr. Boonlerd Narathai Director/CEO 600 - = 600
4. Mr. Prayoon Rattanachaiyanont Director 1,064,400 - - 1,064,400
5. Dr. Wilson Teo Yong Peng Director - None - = = - None -
6. AVM Isaraya Sukcharoen Independent Director/ 950,000 - - 950,000

Chairman of AC/Member
of NRC/Chairman of CG
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Position No. of Shares Changes No. of shares

1 Jan 2022 31 Dec 2022

7. Assoc. Prof. Rana Pongruengphant, Ph.D. Independent Director/Member - None - - = - None -
of AC/ Chairman of NRC/
Member of CG

8. Ms. Sunee Mattanyukul Independent Director/Member - None - = = - None -
of AC/ Member of NRC/
Member of CG
9. Ms. Pornpavee Sahawathanapong Executive Director/ CFO 394,800 = = 394,800
10. Mr. Pornchai Jantarasupasang Executive Director/ [T Director 25,000 - - 25,000
11. Mr. Thanit Klaewdetsri Executive Director/ - None - = = - None -

Business Director

12. Mr. Wittaya Kitchanpaiboon Executive Director/ - None - = = - None -
Asst. Business Director

13. Ms. Nonglak Ngamkham Accounting Manager 200 = = 200

Business Ethics

The Company’s directors have strong commitment to promote the way that the Company do
and manage the business with morality and responsibility to the economic and social overall, in order to
promote the Good Corporate Governance system based on honesty, faimess, transparency and focus on
creating good benefits for shareholders and taking into account for all stakeholders. Therefore, the
Company has prepared a business ethics manual as a guideline for Directors, Executives and Employees
should practice which results in a good image of the Company to investors and people involved and gain
confidence from society. This will result in sustainable growth of the Company, build wealth and financial
stability which will benefit for all stakeholders. (Details appear on the Company’s website, Corporate
Governance Topics, Business ethics submenu)
The Significant Changes and Developments of Policies, Practices, and Corporate Governance
Systems in the past year

The Company received 5-star ranking or excellency level in the survey project of corporate
governance of Thai listed companies (CGR) in 2022 conducted by Thai Institute of Directors (I0D).

1 Review of policies, practices and governance systems

The Company has regulated an annual review of corporate governance policy and charter. The
Corporate Governance Committee has reviewed and improved in order to be consistent with the ASEAN
CG Scorecard for better adaptation for practices. In the Board’s meeting no. 4/2022 date 8 November 2022,
reviewed and improved the corporate governance policies, communication channels, training, education
and communication for all employees were also updated important policies, as well as practices to be in
conformity with organization’s direction and operating policies.

In 2022, the Company has prepared a Personal Data Protection Policy (PDPA) in accordance with
the law, and announced on all the Company’s website and online media.

2. Implementing and applying good corporate governance principles

In terms of topics that have not been exercised, the Company will then utilize them as guidelines

for further adaptations for practices, as follows:
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Principle/ Best Practices by SET Explanation

1. The Chairman of the Board must be an  The Chairman of the Board’s qualification accordance the
independent director. definition of independent director. But the Board has been
appointed him as the authorized director, and The Company’s
article no. 27: The Company’s authorized signature except
independent directors. Then the Chairman was not the

independent director.

2. The Board should specify the number The Board considered that each director has sufficient time
of listed companies in which each to prepare and attend the meeting of the Board and
director cannot hold more than 5 subcommittees.
companies.

3.The Board should determine that The Board considered and believes that independent
independent director can continually directors are knowledgeable and skilled persons, and
assume director positions for not longer  experiences for the long time will help such directors better
than 9 years since the date of the first understand the Company’s business and independently

appointment. provides opinion to the Board.

3. Other noteworthy operation information according to corporate governance to support
assessments.

- The Company received a full score of 100 points or “excellence” level from assessment of the
quality of the AGM Y2022, conducted by Thai Investors Association.

- The Company received overall average score of 92% or “excellence” level in corporate
governance compliance of Thai listed companies assessed by Thai Institute of Directors Association (IOD)
with the support of SET and SEC.
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7. Gorporate governance structure and important
information about the Board of Directors,
SubCommittees, Management, Employees and Others.

7.1 MANAGEMENT STRUCTURE

Board of Directors

Corporate Governance Nomination and . . Audit
Executive Committee
Committee Remuneration Committee Committee
Strategy CEO oo Internal Audit
& Support
Business Media Event Digital Service
& IT Media

Creative & Accounting,
production Finance and HRM

7.2 Board of Directors’ Information
The committee consists of the combination of people having the variety in the necessary skills,

experience, and have at least 1 executive director who has the expertise of the Company’s core business
and independent. The Board has an important role in setting policies, directions and overall images of the
organization as well as supervise, audit and evaluate the performance of the Company.

Composition of the Board

The Board as of 31 December 2022, comprising 8 directors as follows:

2 Executive directors (25% of total number of directors)

3 Non-Executive directors (37.5% of total number of Directors)

3 Independent directors (37.5% of total number of Directors)
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The Board as of 31 December 2022

Name - Last Name Position Type of Directors
1. Mr. Manu Leopairote Chairman of the Board Non-Executive Director
2. Mr. Min Intanate* Director/ Executive Chairman Executive Directors
3. Mr. Boonlerd Narathai Director/ Chief Executive Officer  Executive Directors
4. Mr. Prayoon Rattanachaiyanont Director Non-Executive Director
5. Dr. Wilson Teo Yong Peng Director Non-Executive Director
6. AVM lIsaraya Sukcharoen Independent Director/ Independent Director
Chairman of AC/ Member of NRC/
Chairman of CG
7. Assoc. Prof. Rana Pongruengphant, Ph.D.  Independent Director/ Independent Director
Member of AC/ Chairman of NRC/
Member of CG
8. Ms. Sunee Mattanyukul Independent Director/ Independent Director
Member of AC/ Member of NRC/
Member of CG

* Mr. Min Intanate (Director and Executive Chairman) resigned from the position effective January 17, 2023. The Board resolved
to appoint Mr. Wichate Tantiwanich as Director and Executive Chairman instead. The term of office is the same as the
remaining term of the resigned director. Effective from January 18, 2023 onwards.

Definitions in accordance with the regulation of the Capital Market Supervisory Board

« Executive Director means a director who is an executive position and also an employee of the
Company and has management responsibilities.

« Non-Executive Director means a director who is not an executive position and has no management
responsibilities.

« Independent Director means an outside director who is not an executive or a regular employee
of the Company or an executive director or director who is authorized to sign on behalf of the Company.
They are independent from major shareholders, management and related persons, able to act to protect
the interests of all shareholders equally, and can help avoid creating a conflict of interest between the

Company and related persons.

Company’s Secretary
Mr. Thanit Klaewdetsri

Authorized Directors
Mr. Manu Leopairote, Mr. Min Intanate, Mr. Boonlerd Narathai or Mr. Prayoon Rattanachaiyanont,
the signatures of any two of the four above-mentioned directors affixed with the Company’s seal shall bind

the Company.
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Authorities and Duties of the Board

Directors shall honestly and prudently perform their duties in accordance with the laws of
Thailand, the Company’s objectives, Articles of Association, and resolutions from shareholders’ meetings,
all with the aim to protect the interests of the Company. A summary of their authorities and duties are as
follows:

1. To hold an annual general shareholders’ meeting within four months after the last day of each
fiscal year.

2. To hold a meeting at least once every three months, as well as, attend a non-executive
directors’ meeting without the management team at least once a year.

3. To prepare the statement of financial position and statement of comprehensive income at the
end of the quarter that had already been reviewed by auditor. And the statement of financial position and
statement of comprehensive income at the end day of the fiscal year that have already been audited by
auditor will be presented during the Annual General Meeting for approval.

4. To consider the qualifications required of independent directors. Independent directors are
able to free their opinions on the Company’s management.

5. To set up an internal audit unit that directly reports to the Audit committee, in order for
members to effectively monitor the Company’s operations.

6. To appoint a company secretary.

7. To designate any director(s) or any person as their proxies to act on behalf of the Board on
specific issues for a period of time under the Board supervision. The Board may change, amend or cancel
the proxy whenever it deems appropriate.

The Board may assign their proxy to the Executive committee to perform certain activities.
However, the proxy shall limit the authorized person(s) not to make decision on any transaction that may
have any conflict of interest with the Company or its subsidiaries, except for the transactions, which are
already or under guidelines approved by the Board.

8. To take part in establishing the vision and mission of the company, in order for executives and
employees to move forward in a unified direction. These statements should be reviewed annually. The
Board must ensure the Company’s strategies are being implemented and comply with the approved
budget plan.

9. To determine the Company’s goal, policy, business plan and budget and to supervise and
ensure that the Executive Committee proceed with managing the Company in line with the Company’s
policy. The following matters require the approval of shareholders: a capital increase, capital reduction,
debenture issuance, disposal or transfer of the business or significant part thereof to other parties, the
purchase or acquisition of other businesses, and an amendment of Memorandum of Association or Articles
of Association, etc.

Furthermore, the Board shall ensure that the Company complies with regulations of the SEC and
SET, i.e., connected transactions, the disposal or acquisition of assets, etc.

10. To regularly monitor the Company’s performance according the business plan and budget.

11. To consider the management structure, appointment of the Executive Committee, Chief

Executive Officer, and members of other Committees.
213
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12. A director shall not engage in any business which is similar or in competition with the business
of the Company or become a partner in an ordinary partnership or become a director of a private company or
any other company operating a business which is similar or in competition with the business of the Company,
unless he or she notifies the shareholders meeting prior to the resolution of his or her appointment.

13. A director shall notify the Company without delay when he or she has a direct or indirect
interest in any contract which is made by the Company, and when he or she holds shares or debentures
of the Company or an affiliated Company, and shall indicate any increase or decrease in the number of the
director’s total number of shares.

14. The Board advocates for innovation, adding value to the company and its customers or
stakeholders as well as having a social responsibility towards society and the environment.

15. To arrange a performance evaluation on the Board as a whole, and an annual performance

evaluation of the Company’s Chief Executive Officer (CEQO).

Approval Authority of the Board

1. To approve vision, mission objective and major policy such as the Corporate Government
Policy, Code of Conduct, Risk Management Policy, Monitoring of Insider Trading Policy, Anti-corruption
Policy, Internal Control Policy, Related Transaction Policy, and Policy on Conflict of Interest.

2. To approve financial investment, financial loan for amounts exceeding 20 million baht.

3. To approve procurement that exceeds the Executive committee’s approval as authorized
for each item.

4. To approve investment projects and major operations under the Company’s objectives,
articles of association, resolutions of the shareholders’ meetings and relevant laws, and supervise the
management to implement policies and plans as defined with efficiency and effectiveness.

5. To approve annual business plan, budget, manpower and capital expenditure.

6. To approve transaction under the Securities and Exchange Act, such as connected
transactions, property acquisition, and disposal.

7. To approve the interim dividends payment to shareholders.

8. To approve list of management to hold directorship in subsidiaries or joint-venture under

the agreement of proportional to its shareholding.

Roles and Responsibilities of the Chairman of the Board
To segregate the authorities and duties in the matter of the Company policy and management,

the Company has mandatory required a different person to appoint as the Chairman of the Board, Executive
Chairman and CEQ. The Chairman’s roles and responsibilities are as follows:

1. Call and chairing the meetings of the Board and the shareholders’ meeting, and jointly with
CEO to decide the agenda of each meeting.

2. Ensure each meeting’s efficiency and comply with laws, regulations and the Company’s
article of associations, as well as allowing Directors’ queries and expression of free views.

3. Encourage the Board to do their duties effectively in conformance with the corporate

governance principles.
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4. Oversee the performance of Boards and the subcommittees.
5. In the case of an equality of votes in the Directors’ meeting, the chairman shall have a

casting vote.

Term in Office of the Board
In each AGM, at least one-third of all directors must retire from the office. If the number of
directors cannot be divided into three parts, the closest number shall be retired. For subsequent years, the

directors who have been in office the longest shall retire. Directors who retire from office may be re-elected.

7.3 Subcommittees

The Board has appointed 4 subcommittees: Audit Committee (AC), Executive Committee,
Nomination & Remuneration Committee (NRC) and Corporate Governance Committee (CG). Each committee
is assigned to consider and oversee specific matters before submitting the recommendations and opinions
to the Board for consideration. Most members of the subcommittees are Independent Directors except the

Executive Committee.

1. Audit Committee

Appointed by the Board, comprise of at least 3 independent directors who are qualified complete
duties and responsibilities in accordance with the rules set forth in the notification of the SEC and
according to the announcement of the Capital Market Supervisory Board. The Audit Committee must be
knowledgeable, expertise and sufficient experience to act as an Audit Committee. At least 1 member of
the Audit Committee must have knowledge and experience in accounting and/or finance to review the

financial reports, as follows:

1. AYM lsaraya Sukcharoen Independent Director/ Chairman of AC
2. Assoc. Prof. Rana Pongruengphant, Ph. D.  Independent Director/ Member of AC
3. Ms. Sunee Mattanyukul* Independent Director/ Member of AC

Remark: * Ms. Sunee Mattanyukul is the member of Audit Committee who has knowledge and experiences accounting and
reviewing the Company’s financial statements.

Audit Committee’s Secretary
Ms. Sadarin Chantakul

Authorities and Duties of the Audit Committee

1. To review and ensure that the Company’s financial reports (quarterly and annually) are reliable
and have adequately disclosed related information prior to submission to the Board.

2. To review and ensure that the Company’s internal control system and internal audit system

are suitable and effective. The Audit Committee would ensure the independency of the internal audit unit,
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as well as approve the appointment, transfer and dismissal of the chief of the internal audit unit or any
other units in charge of internal audit.

3. To review and ensure the Company’s compliance with the Securities and Exchange Act, the
Exchange’s regulations, and the laws relating to the Company’s business.

4. To consider, select nominate and terminate independent person to be the Company’s auditor,
and to propose such person’s remuneration, as well as attend a non-management meeting with an auditor
at least once a year.

5. To review and ensure that connected transactions, or transactions that may lead to conflicts
of interest, are done in compliance with the Securities and Exchange Act, and are reasonable and for the
best benefit of the Company.

6. To prepare and disclose the Audit Committee’s report in the Company’s annual report. That
report shall contain at least the following information:

(@) An opinion on the accuracy, completeness and reliability of the Company’s financial report.

(b) An opinion on the adequacy of the Company’s internal control system.

(c) An opinion on the compliance with the Securities and Exchange Act, the Exchange’s
regulations, or the laws relating to the Company’s business.

(d) An opinion on the suitability of an auditor.

(e) An opinion on the transactions that may lead to conflicts of interests.

(f) The number of the Audit Committee’s meetings and the attendance of such meetings by
each committee member.

(g) Opinions or comments received by the Audit Committee from its performance of duties in
accordance with the charter.

(h) Other matters, as seen by the Audit Committee that should be reported to the shareholders
and general investors, under the scope of duties and responsibilities assigned by the Board.

7. To perform other tasks as assigned by the Board and that are concurred by the Audit Committee.

In the case that the Audit Committee’s duties are changed, the Company shall report the
resolution that causes such changes, and shall prepare a list the Audit Committee members and scope of
work that are changed in the form as prescribed by the Stock Exchange of Thailand (SET). Such changes
must be submitted to the SET within 3 (Three) working days from the date on which the changes are made.
The changes must be reported in accordance with electronic reporting procedures and regulations
stipulated by the SET.

Term in office of Audit Committee

The Audit Committee shall remain in office for 3 years. The member of the Audit Committee who
retired by rotation may be re-appointed. The resignation of the member of the Audit Committee shall
submit their letter of resignation to the Chairman of the Board at least 30 days in advance, and send the

copy of the resignation letter to SET within 3 business days.
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2. Executive Committee
Appointed by the Board, having duty of manages the Company’s operation to ensure the
compliance to objectives and policies set forth by the board. As of 31 December 2022, The Executive

Committee comprising 6 directors as follows:

Name - Last Name Executive Chairman

1. Mr. Min Intanate Executive Chairman

2. Mr. Boonlerd Narathai Executive Director/Chief Executive Officer/Digital Agency Director
3. Mr. Thanit Klaewdetsri Executive Director/Business Media Director

4. Mr. Pornchai Jantarasupasang Executive Director/IT Media and Event Director

5. Ms. Pornpavee Sahawathanapong Executive Director/Chief Financial Officer

6. Mr. Wittaya Kitchanpaiboon Executive Director/Asst. Business Media Director

Executive Committee’s Secretary
Ms. Chanika Kitrattanakan

Authorities and Duties of the Executive Committee

The Executive Committee has authorities and duties to run the day-to-day operation of the
Company. They include devising of the Company’s business strategies, business plans, budget, management
structure and relevant authority structure. The Executive Committee is also responsible for setting business
operation guidelines corresponding to economic climates. It is to report the plan to the Board for
consideration and/or approval. It has to also monitor the Company’s performance in accordance with the
approved policies. The Executive Committee’s main duties are summarized as follows:

1.To review annual budget allocation proposed by the management before proposing it to the
Board. In case of urgency, the Executive Committee may approve the change or increase expenditure
budget as it deems necessary, provided that it must report to the Board in the next Board’s meeting.

2.To approve expenditure according to the level of authorization that has been approved by the
Board.

3.To approve major investments as specified in the annual budget that are assigned or approved
by the Board.

4.To provide advice to the management in the area of finance, marketing, human resource
management, and other operations.

5. To approve the financial transactions as follows:

(@) No limit of authority for the Execute Committee if it approved financial transaction within
the scope of the business plan or annual budget that the Board has already approved.
(b) In case that it is not prescribed in the approved budget according to clause (a), the Executive
Committee has the power to approve financial transactions in an amount not exceeding 20 million baht,
whereby such power to approve financial transactions shall cover the approval of expenditures in the
general course of business, investment in capital assets or fixed assets, financial loans, applying for credit
facilities, as well as provision of guarantee, for instance, provided that the Executive Committee has to
propose top the Board’s meeting for acknowledgement.
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6. To perform other tasks as assigned by the Board.

The Executive Committee does not have the authority to approve any transaction with a conflict
of interest, or any transaction, which the Executive Committee or its related parties may have a conflict of
interest with the Company or its subsidiary (if any) according to SET’s regulations. The Executive Committee
is required to obtain approval from the Board or Shareholders for those connected transactions in
accordance with the Company’s Articles of Association or relevant laws. This excludes any transactions
done in accordance with normal courses of business, for which the Board has already stipulated approval

guidelines.

3. Nomination and Remuneration Committee (NRC)
Appointed by the Board comprise of at least 3 Directors and Executives, more than half of

members must be Independent Directors as follows:

Name - Last Name Position

1. Assoc. Prof. Rana Pongruengphant, Ph. D. Independent Director/ Chairman of NRC
2. AVM Isaraya Sukcharoen Independent Director/ Member of NRC
3. Ms. Sunee Mattanyukul Independent Director/ Member of NRC

Nomination and remuneration committee’s secretary
Ms. Sadarin Chantakul

Authorities and duties of the NRC
Part 1. Nomination

1.1 To set guidelines and policies with regards to the nomination of members of the Board,
members of other subcommittees and CEO. The Committee shall consider the appropriate number,
structure, composition of members, and qualifications, and propose to the Board and shareholders’
meeting for approval (if any).

1.2 To consider, nominate and propose suitable candidates for the position of the Board and/or
the subcommittee and/or CEO, to become a director, should a current Director’s term be about to expire,
should there be a vacant position and/or if the Company wishes to appoint an additional Director.

1.3 To consider, succession plans for the CEO and Executives to ensure uninterrupted operation
and the availability of successors on retirement or inability to perform of the CEO or management.

1.4 To be responsible for answering any questions about nomination at a shareholders’ meeting
on behalf of the Board.

1.5 To perform other nomination related tasks as assigned by the Board.

The Criteria of Nomination for the Directors

1.Consider the suitability, knowledge, experience and specialization which are useful to the
Company.

2.Consider the diversity of gender, age, religion, race, nationality, expertise, skill and experience

in order to perform duties effectively and fully support the Board. (Board skill matrix)
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3. Qualifications according to laws, regulations, and good corporate governance principles of the
Company.

4. Consider directors’ dedication.

Part 2. Remuneration

2.1 To set guidelines and policies with regards to the Remuneration of the Company’s directors
and members of subcommittees and propose to the Board and/or AGM for approval.

2.2 To determine necessary and appropriate monetary and non-monetary remuneration, for
members of the Board and subcommittees by taking into consideration each director’s duties and
responsibilities, performance and propose to the Board and/or AGM for approval.

2.3 To be responsible for answering any questions about remuneration at AGM on behalf of the
Board.

2.4 To perform other remuneration related tasks as assigned by the Board.

The Criteria of the Renumeration for the Board and Subcommittees

1. The renumeration for directors is divided into 3 parts: monthly remuneration, meeting allowance
per time and performance bonus. No other benefits.

2.The renumeration is based on duties responsibility, the performance obligations, the Company’s
performance, by comparing with other companies in the same industry or the similar business.

3.The renumeration for the Board must be approved by the AGM.

Term in Office of NRC
NRC shall remain in office for 3 years. The member of the NRC who retired by rotation may be
re-appointed. The resignation of the member of the NRC shall submit their letter of resignation to the

Chairman of the Board at least 30 days in advance.

4. Corporate Governance Committee (CG)
Appointed by the Board comprise of at least 3 Independent Directors and/or Non-Executive
Directors, more than half of members must be Independent Directors. And there must be an Independent

Director serve as Chairman of Corporate Governance Committee as follows:

Name - Last Name Position

1. AYM lIsaraya Sukcharoen Independent Director/Chairman of CG
2. Assoc. Prof. Rana Pongruengphant, Ph. D. Independent Director/Member of CG
3. Ms. Sunee Mattanyukul Independent Director/Member of CG

Corporate Governance Committee’s secretary

Ms. Sadarin Chantakul

Authorities and Duties of the Corporate Governance Committee

1. To governing and monitoring business operations and the performance of the Board’s
committees, ensuring management personnel and company employees comply with the principles of the
Company’s policies, good corporate governance and related laws. 219
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2. To establish and review significant company procedures and practices those comply with the
principles of good corporate governance.

3. To regularly evaluate the Company’s policies, principles and practices.

4. To provide suggestions relevant to business ethics and best practices to the Company’s
directors, management and employees.

5. To Ensuring the principles of good corporate governance are performed in practice,
continuously and appropriately.

6. To report to the Board regarding the Company’s corporate governance along with its opinions
of the Company’s practices and recommendations for relevant improvements.

7. To perform other tasks as assigned by the Board.

Term in office of Corporate Governance Committee
Corporate Governance Committee shall remain in office for 3 years. The member of the CG who
retired by rotation may be re-appointed. The resignation of the member of the CG shall submit their letter

of resignation to the Chairman of the Board at least 30 days in advance.

In 2022, the Board has conducted 4 meetings. The Chairman of the Board shall pre-arrange the
agenda. Each director may propose other agenda to the board meeting according to the determined
methods and procedure. The Company has prepared meeting-related documents in electronic form to the
Directors at least 7 days in advance, which helps facilitate the meetings and shorten document
distribution process. For Covid’s situation, the Company has organized online meeting via by Zoom.
Directors can join the meeting at the office or online meeting. Before the meeting, all participants must be
verifying their identity and the Company will record the meeting for reference. The Company has established
policy that for a director having interest or potential conflict of interest must temporarily leave during that
agenda. In the meeting have been considered the Company’s financial statement and monitor the
Company’s operation according the business plan and budget.

In the Board meeting no. 4/2022 on 8 November 2022, have been agenda proposed for
consideration such as review and approval of the Company’s vision, mission, strategy, work plan, business
plan, manpower, capital expenditure and annual budget for Y2023. Arrange for the Self-assessment form
for directors (individual), Self-assessment form for the Board, Self-assessment form for subcommittees
(consist Audit Committee, NRC, Corporate governance committee) and the performance appraisal form of
the CEOQ. After the meeting finished, the Company’s non-executive directors and independent directors had
the meeting together to discuss general management and corporate governance problems of the
Company. The discussion issues were sent to the CEO for action.

The subcommittees’ report see page 235-238.
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7.4 Management’s Information
7.4.1 List of Management

As of December 31, 2022, the Executive Committee comprising 7 directors as follows:

Name - Last Name Position

1. Mr. Min Intanate Executive Chairman

2. Mr. Boonlerd Narathai Chief Executive Officer/Digital Agency Director
3. Mr. Thanit Klaewdetsri Business Media Director

4. Mr. Pornchai Jantarasupasang IT Media and Event Director

5. Ms. Ampawan Krungphanich Media Agency Director

6. Ms. Pornpavee Sahawathanapong Chief Financial Officer

7. Mr. Wittaya Kitchanpaiboon Asst. Business Media Director

7.4.2 Remuneration Policy for the Executive Directors and Executives

Executive remuneration shall be in accordance with the rules the determined by the Executive
Committee, based on the Company’s operating results and the results of performance assessment of each
executive. Short-term and long-term key performance indicators (KPIs) shall be determined based on
Balanced Scorecard principles by considering the aspects related to finance, customer, work process
development, and learning for development of innovations. Human Resources Department shall compile
the assessment results and submit them to the Executive Committee for determination of criteria for
annual salary adjustment and bonus of the Managing Director and Executives in accordance with the

operating results and ensure competitiveness with other companies in the same business.

7.4.3 Total Remuneration of the Executive Committee and Executive

The Executive remuneration included the Executive chairman, CEO, first top 4 Executives and all

equivalent position in the 4th Executive as at December 31

Y2022 Y2021
Type of Remuneration _—m e —
No. of Person  Amount (Baht/Y)  No. of Person  Amount (Baht/Y)
Salary bonus and welfare* 7 11,431,562 7 9,831,399
Provident fund 7 444,810 7 357,914

Remark: Other benefits: The same as the others employees, such as social security tax, Health insurance, Annual health
check, PI & DO and Training.
7.5 Employees” information
As at 31 December 2022, the Company employs a total of 92 employees (excluding Executives). They

can be divided into 80 full time employees and 12 temporary employees with the details as follows:
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Department Full Time Employee  Full Time Employee

Strategy and Support 9 - 9
Event and IT Media 8 = 8
Creative and Production 28 5 33
Business Media 8 - 8
Digital Service 14 7 21
Internal Audit 3 = 3
Accounting, Finance, Human Resource

Management and Procurement 10 - 10
Total 80 12 92

Labor Disputes

- None -

Employee Remuneration

The Company has determined short-term and long-term key performance indicators (KPIs) shall be
determined based on Balanced Scorecard principles by considering the aspects related to finance, customer,
work process development, and learning for development of innovations for each employee in accordance
with their positions, duties and responsibilities. Executive of each division conducted the assessment and
Human Resources Department compiled the results, classified employees and sent them to the Executives
for consideration and determination. The remuneration payment policy was in conformity with both
short-term and long-term operating performance together with economic circumstances, cost of living, and
standard remuneration in the same industry. The KPIs has been regularly used in considering salary and
bonus. The Company has offered a package of welfare apart from salary, bonus and contributions to the
Provident Fund, which includes team incentive, health insurance, annual health check and professional

indemnity insurance.

Employees’ remuneration (excluded of the Executives) as at December 31

Y2022 Y2021
Type of Remuneration e ——
No. of Person  Amount (Baht/Y)  No. of Person  Amount (Baht/Y)
Salary, bonus and welfare* 92 45,122,969 78 32,143 454
Provident fund 55 890,115 53 743,200

Proportion of employees

789 67.95%
participating in PVF Sl 0

Note: *Other benefits such as social security tax, group health insurance annual health check Professional insurance, training

fees etc.

The Company set up a registered provident fund under the Provident Fund Act B.E. 2530 (1987).
Executive select a fund manager who manages the fund responsibly, comply with good investment

governance principles. This is an investment to ensure the long-term benefits for employees. Employees
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who have passed the probationary period will have the right to apply for membership in the Company’s

provident fund.

Details of saving and contributions are as follows:

. Employee’s Employer’s Employee’s contribution
Year of service N N o )
contribution contribution  (In case: termination of membership)
Less than 5 years 3%-15% of salary 3% 0%
More than 5 years 5-15% of salary 5% 100%

Human Resource Development Policy

The Company has a policy to develop its staff on a regular basis with an aim to enhance their
knowledge, skills and expertise, as well as efficiency in the performance of employees in all levels. The
Company encourages its staffs to develop their expertise from actual operation (On-the-job training). New
employees will have supervisors from each department to train them. Besides, the Company’s advisors
will regularly provide internal trainings to share their experiences and provide additional knowledge to
employees. The Company also considers sending its employees and executives from various departments
to attend additional trainings and seminars on matters related to the operation of each department.
Moreover, the Company has a policy to send employees on overseas field trips, in order for them to catch
up with new technology and innovations and see if those innovations may be applied to improve the
Company’s business operation.

In 2022, the Company encourages employees to engage in online and offline training via the “Wisimo”
as a KPIs in the annual employee assessment and has planned to develop our human resource by improve
the learning process to respond to change in technology and media competition. By providing training on
virtual technology development, Intelligent design on Al, I-Creator conference, etc. In addition, the
Company has arranged for employees to receive training and seminars both inside and outside the office.

The Company has provided in average 9.8 hours per person of human resource development.

7.6 Other Important Information
7.6.1 Information of Company secretary, Person Supervising Accounting, Head of Internal Audit and
Company Secretary

The Board appointed Mr. Thanit Klaewdetsri to be the Company’s secretary according to the Board’s
meeting 5/2021 on 8 November 2021 (History see page 21) with main duties and responsibilities as follows:

1. Provide advice on relevant legal and regulatory issues as well as guidelines on operational oversight
as stipulated by law.

2. Promote Knowledge and understanding on corporate oversight by providing information and
encouraging the Board to implement.

3. Prepare meeting agenda and documents for Shareholders’ and Board’s meetings.

4. Preparing Shareholders’ and Board’s meetings following the laws, the Company’s regulations and

best practices.
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5. Take minutes for Shareholders’ and Board’s meetings and follow up to ensure actions are taken
following the decisions in Shareholders’ and Board’s meetings.

6. Prepare and keep the director list, annual report, Shareholders’ meeting invitation letter, Board’s
meeting invitation letter, Shareholders’ meeting minutes, and Board’s meeting minutes.

7. Ensure that the Directors and Executives report conflict of interest report as stipulated by law.

8. Keep the report on possible conflict of interest presented by the Directors or Executives.

9. Ensure that information is disclosed and reported following the rules and regulations.

10. Coordinate and communicate with the shareholders to inform shareholders about their rights and
corporate news as well as be an intermediary between shareholders and the Board and Executives.

11. Facilitate the Board’s Activities.

12. Ensure to conduct the Board and CEO Assessment, and report the results to the Board coordinate

between the Board and Executives.

The Person Supervising Accounting
The Company has appointed Ms. Pornpavee Sahawathanapong to be the person who is directly

responsible for overseeing the accounting and financial work. (History see page 20)

Head Internal Audit Office
The Company has appointed Ms. Sadarin Chantakul, Head of Internal Audit Office, is the person who
reviewed and assessed the internal control system, plan the internal audit work by reporting directly to the

Audit Committee. The biography of Ms. Sadarin Chantakul as follow:

Miss Sadarin Chantakul

Position : Head of Internal Audit officer

Educations : B.Sc. in Account, Dhurakij Pundit University Work
Work experience :

ARIP Public Company Limited (Mar 2016-Present)

+ Develop audit program to drive the organization’s internal control system to be continuous
effectiveness and to ensure that each area comply the Company policies, standard and work instructions
as well as concerning regulations and laws.

« Ensure work papers contain adequate evidence to support audit findings.

» Supervise and suggest internal audit staff to achieve audit objectives and have work
efficiency

« Assist internal audit section manager to review audit working paper of internal audit staff to ensure
that the audit process, result, and audit evidence to be accurate, clear and reliable.

» Communicate audit result, recommendations and consulting service to the auditees

« Prepare draft internal audit reports of each audited area.

« Carry out other assignments from internal audit department manager

» Another ad hoc task assigned
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Eighty nine cons COMPANY LIMITED (Jan 2015 - Feb 2016)
+ Responsible for company’s internal audit planning and operation
« Communicate audit result, recommendations and consulting service to the auditees
« Prepare draft internal audit reports of each audited area
« Carry out other assignments from internal audit department manager

+ Another ad hoc assigned

Training:
« |IA Clinic #3/2014 “Fraud Audit”

» The Securities and Exchange Commission, Thailand “Smart Disclosure Program (SDP)”

7.6.2 Investor Relation
The Company assigned Mr. Thanit Klaewdetsri, the Company’s secretary, as chief investor relations,
Ms. Pornpavee Sahawathanapong, CFO, and Ms. Chanika Kitrattanakan, Executive’s secretary, are investor

relations assistant.

E-mail address tarip@arip.co.th
Telephone no. 0-2642-3400
Fax no. 0-2641-2331

7.6.3 Audit Fee
In 2022, The Company paid the audit fee to EY Office Limited in amount of 1,200,000 Baht, not have

any service fee. The Company has no subsidiary, therefore no auditor and audit fee.
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8. Corporate Governance Performance Report

8.1 Summary of the Board of Directors’ Performance in the Past Year
8.1.1 Nomination, Development and Performance Evaluation of the Board
(1) Independent Directors

Independent director is a director who independently provides opinions to the Board and protects
the interests of all shareholders equally. He or she should be able to review transactions that may lead to
conflicts of interest between the Company and related parties. The Qualifications stipulated by the
Company’s independent directors are more stringent than SEC and SET as follows:

1. Holding less than 1 percent of the shares with voting rights of the Company paid-up capital,
shall be inclusive of the shares held by related persons and those involved.

2. Not being or used to be committee who involve in the management of the Company, or its
subsidiaries, employees, staffs, or advisers with regular salaries form the Company, or any persons with
controlling power over the Company, except such qualifications have ended for at least two years.

3. Being an independent director from the management and shareholders who have the
authority in the Company.

4. Not being related person by blood or by legal registration or close relative of any directors,
managements or major shareholders of the Company or authorized persons.

5. Not having significant business relation with the Company that may restrict him/her to provide
or express impartial opinions.

6. Not being or used to be an auditor of the Company, its subsidiaries or entities that may be in
conflict.

7. Not being or used to be a professional service provider who received a service fee of more than
2 million Baht per year from the Company, its subsidiaries or entities that may be in conflict.

8. Not being a director who is appointed to be a representative of directors, executive directors or
major shareholder.

9. Not operating businesses that are similar or competitive with the Company’s businesses.

10. Not holding any other positions, may affect his/her ability to provide independent opinions

regarding the business operation of the Company.

(2) Nomination of Directors and Executives

The NRC which consists of 3 Independent Directors from 3 directors have the responsibility for
selection and consideration the qualified persons complied to the regulations and policy of the
nomination of directors and executives. By considering the structure, size and composition of the Board
(Board diversity) and prepare a table of expertise (Board skills matrix) to determine the qualifications of the
directors who want to recruit based on the skills needed and relevant to the business of the Company.
The considerations will be based on ability, experiences, knowledge and specific skill for the benefit and
development of Company’s business, and dedicating their times and efforts in conducting their duties. Then,

the list will be submitted to the Board and shareholders’ meeting for approval.
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The Company provides shareholders the right to propose the meeting agenda prior to the meeting as
well as the right to nominate a person to be a member of the Company’s Board in the AGM Y2022 during
the period from 1-31 December 2021. However, during that period, no shareholder proposed an agenda or
nominated a person to be a member of the board in advance.

In voting for the election of directors, shareholders are allowed to use ballots to elect directors
individually by allowing shareholders to cast all their votes to select the persons nominated as the directors
one by one. Each director must receive approval votes of more than half of the total number of votes of

shareholders attending the meeting and having the right to vote.

Executives and CEO nomination and Succession planning

The Board has tasked the NRC with nominating a qualified and capable individual for the Cheif Executive
officer. The nominee is presented to the Board for appointment. The CEO of the Company also serves as
a member of the Board in accordance with the Company’s regulations and legal procedures. The candidate
must possess the necessary experience, knowledge and a profound understanding of the Company’s business,
in addition to a good reputation, leadership, and a record of accomplishment of corporate governance

compliance.

Succession Plan

The Board required a CEO succession plan to assure investors, organizations, and employees that the
Company’s operations will continue seamlessly if the position becomes vacant. The Board assigned the
Human Resource department to be in charge of determining the criteria and succession plan and ensure

that the plan is reviewed every year.

Remuneration of Directors

The NRC considered the remuneration guidelines for the Company’s directors and members of
subcommittees and proposed to the Board. The remuneration is based on experience, the performance,
obligations and responsibilities of the directors by comparing with other companies in the same industry or
companies that perform similar business. After the Board has considered and agreed, the remuneration of
the Company’s directors will be proposed to the shareholders’ meeting for consideration and approval,
which requires the votes of not less than two-thirds of shareholders and proxies (if any) present at the

meeting.
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8.1.2 The Attendance and Remuneration of Each Directors

Director meeting attendance for the Y2022

No. of meetings throughout Board AC NRC CG
the year (g directors) (3 directors) (3 directors) (3 directors)
4 Times 4 Times 2 Times 1 Times
1. Mr. Manu Leopairote 4/4 =
2. Mr. Min Intanate a/4 -
3. Mr. Boonlerd Narathai a/4 4/4
4. Mr. Prayoon Rattanachaiyanont a/4 -
5. Dr. Wilson Teo Yong Peng 4/4 =
6. AVM Isaraya Sukcharoen a/4 4/4 2/2 1/1
7. Assoc. Prof. Rana Pongruengphant, Ph. D. a/4 a/4 2/2 1/1
8. Ms. Sunee Mattanyukul a/4 4/4 2/2 1/1
Remuneration

Directors’ remuneration Y2022 was approved by The AGM Y2022 held on 8 April 2022, details as follows:

Monthly Meeting Monthly Meeting Total
remuneration allowance for remuneration allowance for remuneration
for the Board the Board for AC sub-committees

1. Mr. Manu Leopairote 2,400,000 20,000 2,420,000
2. Mr. Min Intanate ? - 20,000 20,000
3. Mr. Boonlerd Narathai” - 20,000 20,000
4. Mr. Prayoon Rattanachaiyanont 240,000 20,000 260,000
5. Dr. Wilson Teo Yong Peng® - - -
6. AVM lIsaraya Sukcharoen 240,000 20,000 360,000 15,000 635,000
7. Assoc. Prof. Rana 240,000 20,000 240,000 15,000 515,000
Pongruengphant, Ph. D.
8. Ms. Sunee Mattanyukul 240,000 20,000 240,000 15,000 515,000
Total 3,360,000 140,000 840,000 45,000 4,385,000

Remark: (1) Mr. Manu Leopairote, Chairman of the Board, approved monthly remuneration was 273,000 baht,
but due to the economic situation he had a reduction his remuneration to 200,000 baht per month.
(2) Mr. Min Intanate and Mr. Boonlerd Narathai have proposed an intention not to receive the monthly
remuneration as the Director.
(3) Dr. Wilson Teo Yong Peng have proposed an intention not to receive the monthly remuneration and any

other benefits as the Director.

8.1.3 Oversight for Associated Companies and Joint Ventures
In 2022, The Company had no associated and/or subsidiary company; therefore, it did not

provide any oversight.
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8.1.4 Monitoring of the Compliance with Corporate Governance Policies and Practices

The Company pays close attention to good corporate governance by defining relevant policies and
practices that are established in Corporate governance policy, Code of conduct and Anti-corruption policy
handbook, as well as to promote real practices to build confidence among all groups of
stakeholders.

At the Board’s Meeting no. 4/2022 on November 8, 2022, the Committee reviewed, revised and approved
Corporate governance policy, Code of conduct and Anti-corruption policy handbook. In the past year the
Company has followed up on compliance with good corporate governance. The Company does not receive
any complaints from customers, partners, employees or any legal disputes affecting the Company’s business

operations.

Conflict of Interest

The Company is committed to conducting business with transparency, fairness and accountability.
Therefore, we have a policy on conflict of interest, using the principle that any decision to enter into a
transaction must protect the best interests of the Company and its shareholders, and to avoid actions that
may lead to conflicts of interest. In this regard, the Directors or Executives who are involved or have interests
with the subject being considered must notify the Company of their relations or interests in the transaction
and must not participate in the consideration. This includes having no power to approve such transactions,
connected transactions, inter-transaction and situations that lead to conflicts of interest. It has been
formulated as a good corporate governance policy and a practical guideline for Directors, Executives and
Employees, there must be reported in order to avoid taking advantage of the opportunity. The Company
has set the practice in the business ethics manual on the topic of conflicts of interests (page 4). The Board’s
meeting no. 4/2022 had reviewed regularly to ensure standards and transparency in management in
accordance with the principles of good corporate governance.

In 2022, there was no conflict-of-interest transaction, and the Company has prepared media to
promote knowledge and understanding of corporate governance policy and the business ethics, conflicts
of interest, anti-corruption policy, to Directors, Executives, and Employees continuously through Wisimo
platform and the Company’s public relation via online and offline formats. And assigning the Directors,
Executives, or related persons to report their own interests or involve themselves in actions that may cause

conflicts of interest.

Supervision of Inside Information Usage

The Company recognizes the importance of preventing the misuse of the Company’s internal information
for personal gains. It, therefore, made a policy to withhold confidential information that has not been made
available to the public. Such confidential information shall only be disclosed to the parties concerned.

1. The Company’s Directors, Executives, Employees and Staff are not allowed to disclose the Company’s
confidential and/or internal information or exploit it for the benefit of themselves or others whether directly
or indirectly and whether they will receive any benefit in return.

2. The Company’s Directors and Executives (including their spouses and minor children), Employees

and Staff are not allowed to use the Company’s internal information, which may have actual or potential
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impact on the price of the Company’s securities. They could not use the internal information to buy, sell,
and offer to buy or offer to sell or persuade other people to buy, sell, offer to buy or offer to sell the
Company’s securities whether directly or indirectly before it is released to the public. The above prohibitions
also apply regardless of the fact that the action may benefit the Company’s Executives or others or in order
to allow others to conduct such action so that they will receive benefit in return. Any person violating this
regulation will be subject to disciplinary punishment measures of the Company and relevant laws.

3. The Company has notified Executives to ensure their awareness and acknowledgement of their
obligations to report the holdings of the Company’s shares by themselves, their spouses and minor children.
They also have an obligation to report changes in securities possession to the Office of SEC in pursuant to
Article 59 and penalties under the Securities and Exchange Act, B.E. 2535.

4. The Company has notified its Directors, Executives, Employees and Staff so they are aware of the
above regulations, and to forbid them from trading the Company’s securities within the period of 1 month
prior to the disclosure of financial statements to the public.

5. The Company includes this subject as a matter of ethics to be observed by Employees. Employees
must not use their positions, duties and the Company’s confidential information to seek benefits for
themselves and related parties.

If any of the above persons are found to use the Company’s internal information for their own benefits,
the Company shall deem that such persons have committed a serious disciplinary offense and will be
subjected to disciplinary actions pursuant to the Company’s Articles of Association.

In 2022, The Company did not receive any report on the misuse of the Company inside information

by Directors, Executives, Employees and Staff.

Anti-corruption Policy

The Board of Directors is committed to fighting fraud and corruption. The Company requires that the
Company and parties related to the Company’s operations follow the anti-corruption policy. For Directors,
Executives, and Employees, the policy is the principle and responsibility that must be fulfilled to create
good organizational culture in an effort to prevent work-related fraud and or and direct or indirect bribery,
whether monetary or non-monetary. It also assesses the risks associated with corruption within the
Company including the preparation for a self-assessment on anti-corruption policies. There is a process of
inspection, monitoring, control which is a signal to monitor the Company’s corruption.

In 2022, there were no significant issues or defects related to corruption. The Company has a e-learning
platform “Wisimo” to communicate the policies and measures against the corruption including laws or
other regulations related to such matters to Directors, Executives and Employees to completely understand.
If the Company finds fraudsters, they will be subject to disciplinary action according to the Company’s

regulations.

Whistleblowing policy
The Company has made available channels for whistleblowers, including employees and other
stakeholders to report on any suspected violation of law or Code of conduct or fraudulent behavior or

wrongful conduct of a person in the organization. A mechanism for the protection of whistleblowers and
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accused persons is also put in place. To ensure whistleblower’s trust, information obtained from
whistleblowers will be kept confidential and known only among responsible parties. The procedures are as
follows:

1. Whistleblowing report and complaint: The complainant lodges a complaint or provides information
through 2 channels:

1.1 Post:

The Chairman of Audit Committee
ARIP Public Company Limited
99/16-20 Ratchadapisek Road, Din Daeng,
Bangkok 10400
1.2 Email: aripwhistleblow@arip.co.th
2. Whistleblowing procedure

2.1 The Audit Committee verifies the complaint and considers an investigation.

2.2 The Audit Committee will be appointed and report the results to CEO, Executive Chairman, the
Board, to notify the result to complainant.

2.3 In case, no disclose complainant, must be provide the sufficient evidence to show that there are
reasonable to believe that it is a violation of laws, rules and regulation of Code of Conduct.

3. Whistleblower’s Protection

The Company is aware of safety and damage to the whistleblower or the complainant and the
respondent of those who cooperated in the investigation including sources of information or related parties.
The Company will not disclose the name, address, image and other information of the complainant.

The Company has created channels for all groups of stakeholders to report clues and complaints
through the channels specified by the Company, by sending mail or electronic mail (e-mail) that the
Chairman of the Audit Committee has considered. In 2022, there was no whistleblowing and complaint
on unlawful or unethical conduct or risky behavior that might indicate fraud or misconduct by the

organization’s personnel whether by Employees or other stakeholders.

Information System Security Policy

The Company set the prime priority on the security of information technology systems by preparing a
policy for Employees and/or other persons allowed by the Company to access computers and information
technology systems for use in operations related to the Company’s business. It covers matters such as
usage practices, computer usage, and information technology systems that require special monitoring
including is the guidelines for system administrators that cover the contents of the Computer Crimes Act
B.E. 2550 and other related acts, as well as penalties for violating this policy and causing damage to other
people or company property.

In 2022, the Company has not found any violators of its computer usage policy, information technology
systems, or any other action that will cause damage to other persons or the Company’s assets from the

use of its information.
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8.2 Performance Report of the Directors and Subcommittees
Performance Report of the Audit Committee

In 2022, the Audit Committee has set up 4 meetings and all member of the Audit Committee had joined
all the meetings, and reported their duties to the Board each time. Anyway, there was one meeting that
the auditors joined in which no any Executives.

In addition to reporting the performance of duties as specified in the Audit Committee Report. The
Audit Committee also provided valuable advice on management and providing advice and guidelines for
internal audit of the Company, to have more perspectives indifferent dimensions to give shareholders and
investors’ confidence that the Audit Committee gives importance to inquiring about the adequacy and

appropriateness of the Company’s internal control system.

Performance Report of the Nomination and Remuneration Committee

In 2022, the NRC has conducted 2 meetings and all member of the Nomination and Remuneration
Committee had joined the meetings, and reported their duties to the Board each time.

In addition to reporting the performance of duties as specified in the Nomination and Remuneration
Committee Report. It also provides additional guidance for reviewing succession plan for the development
of senior management. To prepare potential persons to be able to succeed the position in the event of
retirement, resignation, or inability to perform duties for the benefit of management and recruiting suitable

people to take the position of top management.

Performance Report of the Corporate Governance Committee

In 2022, the Corporate Governance Committee has conducted 1 meeting and all member of the
Corporate Governance Committee had joined the meetings, and reported their duties to the Board each
time.

In addition to the Company compliance as specified in the Corporate Governance Committee Report.
It also provides the priority and promotion guile line to Company for following ESG model in order to reflect

the Company intention to operate with harmony to the good governance.

Performance of Executive Committee

The Executive Committee and executives have meetings every week at least once a week. The details
of important performances were summarized as follows:

1. Made preparation, suggested and stipulated guideline on business policy, budgets, management
structures of the Company to the Board.

2. To approve expenditure according to the level of authorization that has been approved by the Board.

3. To approve major investments as specified in the annual budget.

4. Oversaw, controlled and supervised on the management in accordance with the laid down strategies
and plans.

5. To provide advice to the management in the area of finance, marketing, human resource management,

and other operations to achieve the goal and the Company’s business policy.
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The Executive Committee carefully manage and operate with full of competence and capacity that
harmonize to the good governance policy and business ethic guides for the best benefits of the Company,

shareholders and every stakeholder in the long run.

Self-Evaluation of the Directors

The Board conducts an annual Board Self-Assessment, both as an overall group and on an individual
basis. The Company secretary will prepare self-assessment forms with the following criteria including
structure, qualification, roles, duties, responsibilities, attendance of the meeting and Board’s performance
of duties, their relationship with the Management team, and self-development of Directors and Executives.
All the results from the assessment will be informed during the following Board meeting, along with
suggestions on how to develop the effectiveness of the Directors’ and/or related sectors” work, in order to
achieve the maximum, the Company as well.

In 2022, the Company conducted and prepared Self-assessment form for directors (individual),
self-assessment form for the Board, Self-assessment form for the Audit Committee, Self-assessment form
for the Nomination and Remuneration Committee, Self-assessment form for the Corporate Governance
Committee and the performance appraisal from of the CEO to comply with the Thai Institute of Directors
(I0D). In the Board’s Meeting no. 4/2022 on November 8, 2022, it was delivered to all directors for
assessment. The Company secretary results from the assessment will be informed the Board, along with
suggestions on how to develop the effectiveness of the Directors’ and/or related departments, in order to
achieve the maximum benefits of good corporate governance. The assessment results of the Board
and subcommittees are very good to excellent. The assessment results of the member of Directors,

subcommittee, and CEO are very good to excellent.
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BOARD OF DIRECTORS’ DUTIES ON FINANCIAL
DISCLOSURE 2022

The Board of Directors of ARIP Public Company Limited understands the responsibility of ensuring
integrity, sufficient, relevant and transparent disclosure of the Company’s fiscal year 2022 financial
statements. Such disclosure abides the generally accepted accounting principles, ensuring the integrity of
the Company’s operations/ appropriate accounting policies have been put in place and adhered to on a
consistent basis while due consideration has been placed on the process of preparing the Company fiscal
year 2022 financial statements including other information that has been included in this year’s annual
report.

To enhance stakeholder trust, the Board appointed an audit committee comprising of independent
directors with qualification as stipulated by the guidelines of Stock Exchange of Thailand. Ensuring that the
Company provides sufficient, transparent, correct and appropriate financial disclosure along with information
regarding related party transaction is a key function of the committee. Ensuring appropriate, sufficient and
effective risk management guidelines, appropriate internal control procedures along with robust internal
audit processes are also the function of the committee. Legal compliance is at the forefront of the Board’s
concerns therefore the committee is also charged with ensuring that the Company’s operations adheres to
all relevant external and internal legal guidelines and policies.

The Board believes that the Company’s overall financial statements for fiscal year 2022 ending 31
December 2022, which has been reviewed by the audit committee, management and the Company’s
financial auditor to be correct, complete, appropriate, in compliance with generally accepted accounting
practices and employs appropriate accounting policies on a consistent basis. The financial disclosure is
deemed to be transparent, provides an appropriate level of disclosure and is in compliance with all the

relevant legal, guidelines and policies.
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Mr. Manu Leopairote Mr. Min Intanate

Chairman of the Board Executive Chairman
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Corporate Governance Committee’ Report

The Corporate Governance Committee of ARIP Public Company Limited is composed of there (3)
independent directors. The members of the Committee are as follows:

1. AVM lIsaraya Sukcharoen Independent Director/ Chairman of the CG

2. Assoc. Prof. Rana Pongruengphant, Ph. D. Independent Director/ Member of the CG

3. Ms. Sunee Mattanyukul Independent Director/ Member of the CG

The Corporate Governance Committee has convened for one meeting during the year of 2022 and has
accomplished the duties which have been assigned by the Board. Responsibilities of the Committee include
supervising the Company’s operations to follow the established corporate governance code, ensuring the
Company’s management is executed with transparency, disclosure, accountability and faimess to all
potential stakeholders and that it will lead to the Company’s sustainable growth. The key points of the
Committee’s discussion are as follows:

1. Executing a review and development of the Company’s corporate governance policies, the principles
of how business is conducted and the ethics of the Company’s committees, management and staff, in
order to coincide with the corporate governance code of The Stock Exchange of Thailand, The Securities
and Exchange Commission, Thai Institute of Directors, and the rules of the ASEAN CG Scorecard. Further
policies and best practices regarding corporate governance will also be implemented, as approved by the
Board.

2. Revising the Company’s corporate governance policies and the agreement to apply the corporate
governance code of 2017 (hereinafter known as CG Code) to be adjusted for the Company’s business
context and be reveal in the Company’s Form 56-1 One Report and the Company’s website.

3. Directing and encouraging the Company to follow the corporate governance code, in order to instill
confidence that the Company’s management is executed with transparency, disclosure, accountability and
fairness to all potential stakeholders.

4. Ensuring there is an assessment and revision of the Board’s and subcommittees’ charter to align with
the appropriate, and current circumstances.

5. Regularly reporting the Committee’s findings to the Board.

AVM lIsaraya Sukcharoen

Chairman of the Corporate Governance Committee
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AUDIT COMMITTEE’S REPORT

The Audit Committee of ARIP Public Company Limited is composed of three (3) independent directors.
Each member of the Committee meets the qualification as defined by The Stock Exchange of Thailand
regulations. The members of the Committee are as follows:

1. AVM Isaraya Sukcharoen Independent Director and Chairman of Audit Committee

2. Assoc. Prof. Rana Pongruengphant, Ph. D. Independent Director and Audit Committee Member

3. Ms. Sunee Mattanyukul* Independent Director and Audit Committee Member
* Ms. Sunee Mattanyukul is the member of Audit Committee who has knowledge and experiences in reviewing the
Company’s financial statements.

Duties and responsibilities of the Audit Committee are as follows:

+ To review the financial report to be accurate, complete and reliable.

+ To oversee adequacy and efficiency of internal control and internal audit system.

» To consider disclosure of connected transactions or the transactions that may lead to conflict of
interests with sufficiently accuracy and completion.

+ To consider, propose, appoint and terminated persons to be the Company’s auditor and audit fees.

« To oversee the Company’s compliance with related laws and regulation.

» Other duties assigned by the Board.

During 2022, the Audit Committee conferred quarterly with the Company’s auditor, internal auditors,
management and the account department to review the financial reports, discuss and mutually give
recommendations so that the financial reports reflected generally accepted accounting principles. The
Company’s financial statements were adequately disclosed and that no transactions, in contrary to the
related requirements and regulations, were found. Each quarter the audit committee submitted a report
on audit results to the Board. The major issues could be summarized as follows:

1. Financial Report Review: The review of 2022 quarterly and annual financial statements examined
material items, the appropriateness of accounting policies used to prepare financial statements, the
completeness and accuracy of information disclosed in the notes to the financial statements, auditor’s
opinion, and the explanation and analysis of the company’s financial position and performance. The Audit
Committee requested the auditor’s opinion regarding the accuracy and completeness of the financial
statements, information disclosure, and key accounting adjustments and agreed that the Company’s
financial statements and information disclosure were adequate and complied with the generally accepted
accounting principles.

2. Risk management and Internal control: The committee reviewed the adequacy, effectiveness, and
efficiency of the internal control system by considering the audit report prepared by the internal control
department, auditor’s opinion, follow-up of interal control system improvement, risk management
oversight, good internal control system, and strict compliance with the laws and regulations of the Stock
Exchange or related business law.

3. Internal control oversight: The committee approved audit plan and regularly reviewed audit results

every quarter and monitored that the management make improvements following its recommendations.

1IUU 56-1 One Report 2022
usSun 10o1sTow Pa(umnsL)



The committee also made sure that the Company’s protocol is compliant with relevant standards and
suitable for the Company.

4. Regulatory compliance: The Audit Committee held meetings with the Executives who are directly
responsible for the concerned issues and with the internal control department to pose questions and
exchange opinions in order to ensure that the Company’s practices complied with the laws, regulations,
rules, and international standards

5. Corporate governance: The committee reviewed the Company’s policies to ensure that it has
adopted the Corporate Governance Code for listed companies issued by the Securities and Exchange
Commission (SEC) and other corporate governance practices; for example, the Stock Exchange of Thailand
principles of good corporate governance and the criteria of the Thai Institute of Directors (IOD)’s survey
project on corporate governance of Thai listed companies, and ASEAN CG Scorecard in the Company’s
operation monitoring. The committee also conducted a review to ensure that the Company complied with
the specified corporate governance policy.

6. Whistle Blowing: The committee reviewed the reporting of the report on misconduct and fraud
through various channels. In 2022, there was no report or complaint on illegal, unethical conduct, corruption
or behavior that might indicate fraudulent or unlawful conduct of the Company’s personnel, either by
employees or other stakeholders.

7. Related items: The committee reviewed the reasonableness and benefit maximization of items that
are related or items that are likely to cause conflict of interest as well as the proper disclosure of that
information to ensure compliance with the laws and rules issued by regulatory bodies and the Stock
Exchange of Thailand.

8. External auditors: The Audit Committee had a duty to propose the appointment or termination of
external auditor concluded that EY Office Limited possessed the professional expertise, experience, and
independence. The committee, therefore, proposed EY Office Limited to be the Company’s external
auditor. Moreover, the committee held a meeting with the external auditor without the management’s
presence to discuss issues that the Audit Committee deemed appropriate for private discussions as well as
issues concerning problems or hindrances facing external auditor in performing their duties.

For the year 2022, the Audit Committee has proposed to the Board to appoint Ms. Kirdsiri
Kanjanaprakasit C.P.A., Registration No. 6014 or Ms. Orawan Techawatanasirikul C.P.A., Registration No. 4807
or Ms. Rosaporn Decharkom C.P.A,, Registration No. 5659 or Ms. Sumana Punpongsanon C.P.A., Registration
No. 5872, EY Office Limited, as the Company’s auditor, for the shareholders meeting’s approval.

To summarize, in 2022, the Audit Committee performed its duties with independence, prudence, and
discretion and gave opinions and recommendations which were beneficial to the Company to ensure that
the Company’s financial report was accurate and reliable and that the Company had good corporate
governance, compliant business operations, risk management system, and efficient and effective internal

control system for the maximum benefit of the Company.

WMW

AVM lIsaraya Sukcharoen
Chairman of the Audit Committee
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Nomination and Remuneration Committee’s Report

The Nomination and Remuneration Committee of ARIP Public Company Limited is composed of there
(3) independent directors. The members of the Committee are as follows:

1. Assoc. Prof. Rana Pongruengphant, Ph. D. Independent Director and Chairman of NRC

2. AVM lIsaraya Sukcharoen Independent Director and Member of NRC

3. Ms. Sunee Mattanyukul Independent Director and Member of NRC

In 2022 the Committee called Two meetings. The meeting was well participated with due care by all
the members of the Committee. The Committee’s members proactively participated, contributed and
provided recommendation that are beneficial for improvement of the Nomination and remuneration of
Directors of the Company. The committee called the meeting to consider the proposed agenda with
transparency and independence for the best interest of the Company and its shareholders, within the
given powers and responsibility prescribed therein the committee’s charter, which is in accordance with
SET’s regulations and guidelines according to good governance. The major topics considered are:

1. Nomination of director (s)

To consider, recruit and nominate person with knowledge and qualification according to the legal
requirements, regulations and possessing no prohibited characteristics in accordance with the Company’s
by law. The Nomination of director procedure is conducted with accountability, justification, transparency,
and agreeing with the Company’s structure. In order that, to promote compliance with the principles of
good corporate governance regarding shareholder rights. The Company provides an opportunity for
shareholders to propose the names of qualified persons to be elected as the Company’s directors in
advance. According to the criteria set by the Company and can be published on the Company’s website
from 1-31 December 2021 which no minority shareholders propose the names of persons to be considered
for election as directors.

The committee, therefore, reviewed and considered, and recommended the director whose term would
expire in 2022 to be re-appointed as director for another term. The Shareholders’ 2022 Annual General
Meeting approved as recommended.

2. Remuneration

The Company directors’ remuneration is based on duties, responsibilities, and performances, type and
size of the Company. Other factors taken into consideration are risks threatening the Company’s business
and the general economic situation. The remuneration must be at an appropriate level and attractive enough
to attract and retain the qualified directors. The remuneration is proposed to the Board for
endorsement and further proposed to the shareholders’ 2022 annual general meeting for approval. The
approved remuneration table of members of both the Company’s directors and sub-committee is published

in the Company’s From 56-1 One report.
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As at December 31, 2022 there are 8 Directors in the Board, in which 2 of them are Executives and 6 of
them are non-executives, which also include 3 members of the independent directors. In 2022 the Directors
received remuneration according to the director’s remuneration table. Itis of the opinion of the committee
that the number of the directors of the Company and the corresponding remuneration are reasonable and

commensurate with their respective responsibilities, and in line with the guidelines endorsed by the

@Mﬁ @7ru»7f£~J{‘

Assoc. Prof. Rana Pongruengphant, Ph. D.

committee.

Chairman of the Nomination and Remuneration Committee
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9 Internal Gontrols and Related Transactions

9.1 Internal Controls

The Company recognizes the importance of adequate and appropriate internal controls that aim to
make the Company’s business operation efficient and effective. The Company has established an effective
internal control system covering all aspects of its operation including accounting & finance,
operation, human resource management, general administration, and information system management. It
also ensures that accounting system and financial reports are accurate and reliable in compliance with
regulations under the Company’s operation. The Company’s internal control system could be summarized
5 aspects as follows:

1. Control Environment

The Company sets a working environment to ensure that the internal control system can work
appropriately, adequately and efficiently as follows:

- The Company has an organizational structure and chain of command that are explicit and appropriate.
Job descriptions are assigned in writing so that all employees are aware of and realize their roles, authority
and responsibility.

- The Company has established policies and operational procedures for each written workflow.

- The Company recognizes the importance of honesty and business ethics. There are written policies
and procedures for the Company’s business ethics, code of conducts of the management and employees.

- The Company has established a rule to prevent executives and employees from behaving in a manner
that may cause conflict of interest with the business. It has also set a disciplinary action for violations of
such rule as written in the working regulations. In addition, the Company has launched a “Whistleblower”
campaign to attain complaints or leads about fraudulent behaviors. This help making the operation carried
out by employees and executives more transparent, honest, fair and accountable.

2. Risk Evaluation

The Company has conducted both internal and external risks assessments that may have an impact on
the business. The Company also analyzes and sets measures to mitigate risks, as well as communicates to
relevant employees.

3. Control Activities

The Company has set policies and operational procedures as a guideline for business operation mainly
to achieve goals as defined by the management. The control activities will suggest possible risks that may
arise from normal operation. This is for employees to take precautions measures, which should lead to
successful operation. Samples of control activities are listed below:

- Finance and accounting: the Company have an internal control system relating to debt collection,
safekeeping of cash, receiving and paying, bank deposits and I.O.U. to ensure compliance with the Company’s
regulations. Accounting entries are recorded accurately and consistently.

- Procurement of goods and services: the Company has established procurement rules and procedures
to be used as a guideline for procurement. The guideline clearly stipulates duties and responsibilities
procurement procedures, including among others, approval authority, determination of requirements and

240) acceptance of goods and services.
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- The Company has determined key performance indicators (KPI) for employees of the whole organization.

- The Company has determined scope of authorities and responsibilities as well as level of financial
authorization in writing.

- The Company has devised Business Continuity Plan (BCP) to be readily prepared in case of the ICT
system crashes.
4. Information and Communication

The Company has an information system to support business operations, financial reporting, policy and
regulation compliances. The Company has sufficiently and adequately prepared data and significant
information to support decision-making. Moreover, the information obtained from outside of the organization
is communicated to executives and users within the organization in the format that allows the recipients
to perform their duties and responsibilities effectively.
5. Monitoring and Evaluation

The Company has established an internal audit unit to inspect and assess results of internal control. Its
main duties are to oversee and monitor to ensure that the Company’s key operations and financial
transactions are carried out in accordance with the Company’s regulations. The internal audit unit will
devise annual audit plan and fully perform the audit in accordance with the plan. To ensure that the
internal audit unit can independently and freely perform its duty, the Board of Directors has stipulated that
the internal audit unit shall report directly to the audit committee. The Audit Committee assigned to

internal audit to monitor and report to the Audit Committee in the next meeting.

Deficiencies in the Internal Control System of the Company

The Board provides evaluating and monitoring system of the internal control system covering all aspects
such as accounting, finance, operation, compliance with law/regulations, property, and corruption that has
a significant effect on its reputation so it should be resolved immediately, arrange to regularly audit the
implementation of the internal control system to ensure that internal controls are carried out in a complete
and appropriate manner, timely assessment and commmunication of defects in internal control to the person
in charge. This includes senior management and the Board, as appropriate. The person in charge of the
department is responsible for overseeing the implementation of the internal control system.

In 2022, the Company did not find any significant deficiencies in the Company'’s internal control system.

At the Board’s Meeting no. 4/2022 on November 8, 2022, with all 3 independent directors attending
the meeting. The Board has assessed the Company'’s internal control system by inquiring information from
the management. It can be concluded that from the evaluation of the Company’s internal control system
in five aspects, namely internal control, risk assessment, control of operations, information systems and
data communications, and a monitoring and evaluation system, the Board is of the opinion that the
Company has an adequate internal control system in accordance with the SEC’s Internal Control
Sufficiency Assessment Form. In order to provide more complete internal control, the Company considers
and improves additional corporate governance policies, such as internal control systems for transactions
with major shareholders, Directors, Executives, or persons related to such persons. Including a system for
monitoring and supervising operations that can protect the Company’s assets from damage caused by

Executives or Employees misusing or abdicating authority.
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The Audit Committee supervised the internal audit to make confidence and consulting independently
and fairly in monitoring and evaluating the sufficiency of the internal control system, and monitoring the
results of the improvements of the operating process to be appropriate, covering the Company’s operation
process, which are report directly to the Audit Committee. The purpose is to ensure that the Company’s
operations maintain adequate appropriate and efficient internal control system along with risk management
within the acceptable level and the Company’s good corporate governance. The Audit Committee has
assigned Ms. Sadarin Chantakul, Head of Internal Audit, to be the primary person responsible for performing
the duties of the Company’s internal auditors. The Audit Committee has considered Ms. Sadarin Chantakul’s
qualifications and found that it was appropriate enough to perform such duties because she is independent
and has experience in performing internal audit and has attended a course related to internal auditing.

Consideration of appointment, removal and transfer of the Head of Internal Audit Department must be

approved by the Audit Committee.

9.2 Related Transactions

The details of related party transactions have been disclosed in the note of the financial statements
for the fiscal year ended of 31 December 2022. The Audit Committee has reviewed the Company’s related
transactions and has an opinion that the related transaction in accordance with the commercial conditions
and comply with regulations of the SET with complete evidence and adequate disclosure of the financial
statements.

1. Necessity and Justification of Related Transactions

The Audit committee has considered related transactions and has an opinion that the related
transactions are necessary and reasonable transparency and adequate disclosure of information It is
considered in accordance with the general business nature and follow market price or fair value. They are
not different from the sales and purchase with other third parties.

2. Approval of Procedure of Related Transactions

The Company has established policy measures with regards to the Company’s conduct when making
related transactions with those who may have conflict of interest. Executives and those who may have
conflict of interest are not allowed to participate in the approval of such transactions. The Company’s
audit committee will give opinions and comments on the significance of the transactions, justification and
appropriateness in terms of prices of related transactions, whereby terms and conditions will be established
in accordance with ordinary courses of business under fair market price. This market price can be compared
with pricing offered by third parties. In case that the audit committee is not specialized in considering any
related transaction, the Company will involve an independent specialist or the Company’s auditor to
provide opinions in such related transactions to support the decision making of the Board or shareholders
as the case may be.

In addition, the Board must ensure that the Company will comply with the Securities and Exchange Act,
and regulations, notifications, or requirements of the Stock Exchange of Thailand. Moreover, it will comply
with the requirements regarding disclosure of related party transactions, and the acquisition or disposal of
significant assets of the Company or its associated companies in accordance with standard accounting

practice set by the Federation of Accounting Professions.
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Policy on Related Transactions in the Future

The Company may continue to have related transactions with its associates, which are made under
ordinary courses of business and conditions. They would not be different to conditions offered by the
Company to third parties. These related transactions are carried out; as they are necessary to the
business operation within the group of the Company. In this regard, pricing policy will be clearly established
with fairness and according to market price. The audit committee will also review the compliance with
criteria and may give opinions on the justification of transactions on a quarterly basis.

For any future related transaction that may not be in accordance with ordinary courses of business; the
Company will involve the audit committee to review the compliance with criteria and justify those
transactions before the Company entering such transaction. If such future related transactions
potentially create conflict of interest, the Board of must comply with the Securities and Exchange Act,
regulations, notifications, orders or requirements of the Stock Exchange of Thailand. It will also comply with
the requirements regarding disclosure of related transactions, and the acquisition or disposal of
significant assets of the Company or associated companies in accordance with standard accounting practice

set by Federation of Accounting Professions.

Policy on Conflict of Interest

The Company has established measures to prevent conflict of interest that may arise from related
transactions of the Company and persons who may have conflict of interest. Executives and
stakeholders in question will not be allowed to take part in the approval of those transactions. The
Company’s Board of Directors must ensure that the Company has complied with the Securities and Exchange
Act, and regulations, notifications, orders, or requirements of the Stock Exchange of Thailand. Besides, it will
ascertain that the Company follows regulations regarding the disclosure of related transactions, the
acquisition or disposal of significant assets of the Company, and the accounting standards prescribed by the
Federation of Accounting Professions.

In addition, the Company will engage the Audit Committee or auditors or independent specialists as
the case may be: to review and provide opinion on the suitability of prices and justification of transactions.
It will disclose related transactions in the notes to the financial statements that have been verified or

reviewed by the Company’s auditor.

9.2.1 Detail of Related transaction

List of related parties, nature of relationship, information of related transactions, and pricing policy
according to types of transaction have been disclosed in the notes of financial statements for the fiscal year
ended of 31 December 2022, under note 6 to financial statements: business transactions with related com-

panies.
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Summary related transaction for the year ended of 31 December as follows

Relationship Description Amount Necessity
(Thousand Baht) and Rationale
2022 2021 2020
1. Advanced Research | « Common director Revenue
Group Co., Ltd. (ARG) | - Mr. Min Intanate 1. Sale of goods 48 171 151 1. New year gift set and
» Common shareholder calendar
- Mr. Min Intanate Price: Cost plus margin
which is the same price for
third party
2. Advertising - - 125 2. Advertising income
income Price: Price list or similar
charges with third party under
the same conditions
3. Revenue from - 100 - 3. Event management
management of Price: Price list or similar
event charges with third party under
the same conditions
4. Other service 109 100 - 4. Other service
income — Online Price: Cost plus margin
meeting service, or similar charges with
News clipping third party under the same
conditions
Expenditures
1. Service fee for 1,824 1,664 1,684 1.ERPisavery high investment
accounting which include cost of software,
Software server, and system admin.
The Company considered and
choose rental software from
ARG. The rental fee is charge
based on the actual no. of
users at the same rate to
other related companies. This
software has the security
level to access the Gompany’s
information
2. Management 1,980 1,800 1,810 2. ARG is an experienced
fee Consulting company, has a team support
service in various fields i.e. Legal,
- Finance, IT HRA and IT service. Their
- Human resource service included audit and
management consulting about contract,
- Legal power of attorney, recruitment,
- Otheri.e.: HR software and management,
e-mail server and and IT maintenance. Outsourcing
mail hosting was more beneficial to the
service Company. The monthly fixed
rate fee is charged based on
the average no. of service
hours. This rate is reasonable
which compared with the service
rate of other practitioners.
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Relationship Description Amount Necessity
(Thousand Baht) and Rationale
2022 2021 2020
3.Development App | 3,045 18,095 4,200 3. Development application
& platform used for our operations.
- Digital platform Price: Agree upon basis
mobile app. consider the estimate man
- Web base hours and market rate are
eCommerce reasonable
Platform
4.Other service 549 246 239 4. Other service fee used for
fee-Government our operations.
and registration fee Price: Cost plus margin and/
or reasonable price which
compare with the other
vendors according to
purchasing process
2. A.R. Accounting « Common directors Revenue
Consultant Co., Ltd. - Mr. Min Intanate 1. Sale of goods 1 13 1 1. New year gift set and
(ARAC) - Mr. Prayoon calendar
Rattanachaiyanont Price: Cost plus margin which
» Common shareholder is the same price for third
- Mr. Min Intanate party
3. Business online « Common directors Revenue
Public Co., Ltd (BOL) - Mr. Min Intanate 1.Advertising 1,100 1,100 350 1. Advertising income
- Mr. Prayoon income Price: Price list or similar
Rattanachaiyanont charges with third party under
« Common shareholder the same conditions
- Mr. Min Intanate 2. Sale of goods 159 47 440 2. New year gift set and
calendar
Price: Cost plus margin which
is the same price for third party
3. Revenue from 400 450 300 3. Event management
management of Price: Price list or similar
event charges with third party under
the same conditions
4. Other service 593 1,183 355 4. Other service income
income Price: Cost plus margin, market
- Digital Marketing, price or similar charges with
VDO productionand third party under the same
IT’s courseware conditions
Expenditures
1. Other service fee 1,486 1,486 - 1. Financial report used for
- Financial report our operations
(Customized and Price: Agree on basis or similar
analysis finance charges with third party under
report) the same conditions
4. Anet Co., Ltd. « Common directors Revenue
(ANET) - Mr. Min Intanate 1.Sale of goods 4 25 21 1. New year gift setand calendar
- Mr. Prayoon Price: Cost plus margin which
Rattanachaiyanont is the same price for third party
« Common shareholder
- Mr. Min Intanate
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Relationship Description Amount Necessity
(Thousand Baht) and Rationale
2022 2021 2020
Expenditures
1.Internet fee 597 644 660 1. Internet service used for
Leased Line our operations
Price: Market price which
compare with other service
providers according to
purchasing process
2.0ther service fee 310 231 84 2. Other service used for our
- Host and operations.
maintenance Price: Market price which
Server compare with the other
- Domain vendors according to
registration fee. purchasing process
5. ARIT Co. Ltd. (ARIT) |« Common directors Revenue
- Mr. Min Intanate 1. Sale of goods 18 30 21 1. New year gift set and
- Mr. Prayoon calendar
Rattanachaiyanont Price: Cost plus margin which
« Common shareholder is the same price for third
- Mr. Min Intanate party
2. Advertising - - 30 2. Advertising income
income Price: Price list or similar
charges with third party under
the same conditions
3.0ther service 300 900 150 3. Other service income
income Price: Cost plus margin,
- LMS Platform market price or similar
“Wisimo” charges with third party under
- PDPA application the same conditions
“CSENTO_S”
Expenditures
1.0ther service fee 234 140 50 1. Other service used for our
- Speaker and operations
training fee Price: Agree upon basis,
market price or similar charges
with third party under the
same conditions
6. Dataone Asia » GCommon shareholder | Revenue
(Thailand) Co., Ltd. - Mr. Min Intanate 1. Sale of goods - 282 - 1. New year gift set and
(D1) calendar
Price: Cost plus margin which
is the same price for third
party
2. Advertising 650 550 50 2. Advertising income
income Price: Price list or similar
charges with third party under
the same conditions.
3. Revenue from 100 169 300 3. Event management
management of Price: Price list or similar
event charges with third party under
the same conditions
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Relationship Description Amount Necessity
(Thousand Baht) and Rationale
2022 2021 2020
4. Other service 2,517 386 198 4. Other service
income Price: Cost plus margin, market
- Develop LMS price or similar charges with
system third party under the same
- Training fee conditions
Expenditures
1.0ther service fee 20 - - 1. Rental meeting room used
- Rental meeting for our operations
room Price: Price list
7. SVOA Public « Common directors Revenue
Co., Ltd. (SVOA) - Mr. Manu Leopairote| 1.Revenue from 1,000 220 1,040 1. Event management
- Dr. Wilson Teo Yong| management of Price: Price list or similar
Peng event charges with third party under
« Common shareholder the same conditions
- Mr. Min Intanate 2. Advertising 1,597 1,394 1,770 2. Advertising income
income Price: Price list or similar
charges with third party under
the same conditions.
3. Sale of goods - 491 436 3. New year gift sets and
calendar
Price: Cost plus margin which
is the same price for third
party
4. Other service 2,466 155 1,625 4. Other service
income Price: Gost plus margin or
- elLearning market price which similar
courseware charges with third party under
- Annual report the same conditions.
and
- Training fee
Expenditures
1.0ther service fee 172 193 163 1. Other service used for our
- Advertising at operations
dairy Price: Cost plus magin Market
- Photo copy price which compare with the
service other vendors according to
purchasing process.
8. IT City Public » Common director Revenue
Co., Ltd. - Dr. Wilson Teo 1. Revenue from 8,140 5,441 8,399 1. Exhibition space at “Commart”
Yong Peng management of Price: Price list or similar
event charges with third party under
the same conditions
2. Sale of goods - 125 105 2. New year gift sets and
calendar
Price: Cost plus margin which
is the same price for third
party
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Relationship Description Amount Necessity
(Thousand Baht) and Rationale
2022 2021 2020
3. Advertising 50 150 250 3. Advertising income
income Price: Price list or similar
charges with third party under
the same conditions
4. Other service 1,330 30 30 4. Other service
income Price: Cost plus margin, market
- MALMS System price or similar charges with
- Special print third party under the same
(Annual report) conditions
Expenditure
1. Purchase of goods 1,082 768 732 1. Purchase of goods
- Computer, NB Price: Market price which
and IT product compare with the other
vendors according to
purchasing process
2.Marketing 17 87 294 2.Marketing campaign at
expenses “Commart” All vendors in
- Gift voucher Commart can joined this
used at program.
“Commart” only
9. SPVI Public « Gommon director Revenue
Co., Ltd. (SPVI) - Mr. Min Intanate 1.Revenue from 1,200 821 1,250 1. Exhibition space at
management of “Commart”
event Price: Price list or similar
charges with third party under
the same conditions
2. Advertising 180 100 50 2. Advertising income
income Price: Price list or similar
charges with third party under
the same conditions
3. Sale of goods - 18 17 3. New year gift sets and
calendar
Price: Cost plus margin which
is the same price for third
party
4. Other service 35 105 30 4. Other service
income Price: Cost plus margin,
- Digital Marketing Market Price or similar
- VDO recording charges with third party under
the same conditions
Expenditure
1. Purchase of goods 622 407 131 1. Purchase of goods
Computer, NB and Price: Market price which
IT Product compare with the other
vendors according to
purchasing process
2. Marketing 65 82 75 2. Marketing campaign at
expenses “CGommart” All vendors in
- Gift voucher Commart can joined this
used at program
“Commart” only
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Relationship Description Amount Necessity
(Thousand Baht) and Rationale
2022 2021 2020
10. Bangkok Union « Common director Revenue
Insurance Public - Mr. Manu Leopairote| 1. Advertising 50 100 - 1. Advertising income
Co., Ltd. income Price: Price list or similar
charges with third party under
the same conditions
Expenditures
1.0ther service fee 113 89 117 1. Vehicle insurance used for
- Vehicle insurance our operations
premium Price: Market price which
compare with the other vendors
according to purchasing
process
11. National Credit « Common director Revenue
Bureau Co., Ltd. - Mr. Min Intanate 1. Advertising 100 130 50 1. Advertising income
income Price: Price list or similar
charges with third party under
the same conditions
2. Revenue from 2,082 1,842 1,689 2. Exhibition space and event
management of management
event Price: Price list, cost plus
margin or similar charges
with third party under the
same conditions
3. Other service 1,866 1,820 1,218 3. Other service
income Price: Cost plus margin, market
- Digital Marketing price or similar charges with
third party under the same
conditions
12. Lease IT Public « Common shareholder | Revenue
Co., Ltd. - Mr. Min Intanate 1.Advertising - - 630 1. Advertising income
income Price: Price list or similar
charges with third party under
the same conditions
2. Sale of goods - 43 42 2. New year gift sets and
calendar
Price: Cost plus margin which
is the same price for third party
3. Other service 505 307 764 3. Other service
income Price: Cost plus margin, market
- Digital Marketing price which similar charges
- Short motion VDO with third party under the
same conditions.
13. Siam Steel « Common director Revenue
International Public - Mr. Manu Leopairote| 1.Advertising 100 50 50 1. Advertising income
Co., Ltd. income Price: Price list or similar
charges with third party under
the same conditions
2.Revenue from 150 - - 2. Event management
management of Price: Price list or similar
event charges with third party
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Relationship Description Amount Necessity
(Thousand Baht) and Rationale
2022 2021 2020
14. Asys Computer » GCommon director Revenue
Co., Ltd. (ASYS) - Dr. Wilson Teo Yong | 1.Revenue from - - 150 1. Event management
Peng management of Price: Price list or similar
event charges with third party under
the same conditions
2. Other service 149 - 70 2. Other service income
income Price: Cost plus margin which
- Training fee similar charges with third
party under the same
conditions.
Expenditures
1.0ther service fee - 6 - 1. Other service fee used for
- Repaired our operations
projector Price: Market price
15. Khon Kaen Sugar |« Common director Revenue
Industry Public Co., - Mr. Manu 1.Advertising 50 50 50 1. Advertising income
Ltd. Leopairote income Price: Price list or similar
charges with third party under
the same conditions
16. AR Elastomer « GCommon director Revenue
Co., Ltd. - Mr. Min Intanate 1. Advertising 50 50 50 1. Advertising income
« Common shareholder | income Price: Price list or similar
- Mr. Min Intanate charges with third party under
the same conditions
17. Ares International |« Common director Revenue
(Thailand) Co., Ltd. - Mr. Min Intanate 1. Advertising 100 100 100 1. Advertising income
» Gommon shareholder | income Price: Price list or similar
- Mr. Min Intanate charges with third party under
the same conditions
2. Other service 1 120 - 2. Other service income
income Price: Cost plus margin
- Training fee or similar charges with
- Digital Marketing third party under the same
conditions
Expenditures 1. Other service fee used for
1.0ther service fee 194 - 440 our operations
- Customized Price: Charges based on
report actual man-days
18. BOL Digital » Common director Revenue
Co., Ltd. - Mr. Min Intanate 1. Other service 672 297 - 1. Other service income
« Common shareholder | income Price: Cost plus margin, market
- Mr. Min Intanate - Organized price or similar charges with
seminar third party under the same
- Digital Marketing conditions
Expenditures
1.0ther service fee - - 1,450 1. Financial report used for
- Financial report our operations
(Gustomized and Price: Agree on basis or similar
analysis finance charges with third party under
report) the same conditions
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Relationship Description Amount Necessity
(Thousand Baht) and Rationale
2022 2021 2020
19. Bioborne Co., Ltd. |« Common director Revenue
- Mr. Min Intanate 1. Sale of goods - 5 17 1. New year gift sets and
« Common shareholder calendar
- Mr. Min Intanate Price: Cost plus margin which
is the same price for third
party
2. Other service - - 90 2. Other service income
income Price:Cost plus margin, market
- Digital Marketing price which similar charges
- VDO Production with third party under the
same conditions
Expenditures
1. Purchase of goods 7 1 1 1. The Company’s welfare
- Albupro Price: Market price
20. Digitech One « Common director Revenue
Co., Ltd. - Dr. Wilson Teo 1. Sale of goods - 41 32 1. New year gift sets and
Yong Peng calendar
Price:Cost plus margin which
is the same price for third
party
2. Advertising 50 - - 2.Advertising income
income Price: Price list or similar
charges with third party under
the same conditions
3. Other service 35 - 300 3. Other service income
income Price: Cost plus margin, market
- Training income price or similar charges with
- Digital Marketing third party under the same
conditions
Expenditure
1. Purchase of 514 - - 1. IT Product used for our

goods

- IT New work,
VPN

- MA Firewall

operation

Price: Market price which
compare with the other vendors
according to purchasing
process
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Independent Auditor’s Report
To the Shareholders of ARIP Public Company Limited

Opinion

| have audited the accompanying financial statements of ARIP Public Company Limited (the
Company), which comprise the statement of financial position as at 31 December 2022, and the related
statements of comprehensive income, changes in shareholders’ equity and cash flows for the year then
ended, and notes to the financial statements, including a summary of significant accounting policies.

In my opinion, the financial statements referred to above present fairly, in all material respects,
the financial position of ARIP Public Company Limited as at 31 December 2022, its financial performance

and cash flows for the year then ended in accordance with Thai Financial Reporting Standards.

Basis for Opinion

| conducted my audit in accordance with Thai Standards on Auditing. My responsibilities under
those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial
Statements section of my report. | am independent of the Company in accordance with the Code of Ethics
for Professional Accountants including Independence Standards issued by the Federation of Accounting
Professions (Code of Ethics for Professional Accountants) that are relevant to my audit of the financial
statements, and | have fulfilled my other ethical responsibilities in accordance with the Code of Ethics for
Professional Accountants. | believe that the audit evidence | have obtained is sufficient and appropriate to

provide a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, were of most significance
in my audit of the financial statements of the current period. These matters were addressed in the context
of my audit of the financial statements as a whole, and in forming my opinion thereon, and | do not provide
a separate opinion on these matters.

I have fulfilled the responsibilities described in the Auditor’s Responsibilities for the Audit of the
Financial Statements section of my report, including in relation to these matters. Accordingly, my audit
included the performance of procedures designed to respond to my assessment of the risks of material
misstatement of the financial statements. The results of my audit procedures, including the procedures
performed to address the matters below, provide the basis for my audit opinion on the accompanying
financial statements as a whole.

Key audit matters and how audit procedures respond for each matter are described below.
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Revenue recognition

The Company’s sales and service income forms a significant amount and due to the nature
of the Company’s business with variety of types of income are generated. | therefore addressed the
measurement and timing of revenue recognition as a key audit matter.

| have examined the revenue recognition of the Company by

+ Assessing and testing the Company’s IT system and its internal controls with respect to the
revenue cycle by making enquiry of responsible executives, gaining an understanding of the controls and
selecting representative samples to test the operation of the designed controls.

« Applying a sampling method to select service agreements and sale transactions occurring during
the year and near the end of the accounting period to verify the occurrence and accuracy of revenue,
whether revenue recognition was consistent with the conditions, and whether it was in compliance with
the Company’s policy.

+ Reviewing credit notes that the Company issued after the period-end.

« Performing analytical procedures on disaggregated data to detect possible irregularities in

transactions throughout the period, particularly for accounting entries made through journal vouchers.

Other Information

Management is responsible for the other information. The other information comprise the
information included in annual report of the Company, but does not include the financial statements and
my auditor’s report thereon. The annual report of the Company is expected to be made available to me
after the date of this auditor’s report.

My opinion on the financial statements does not cover the other information and | do not express
any form of assurance conclusion thereon.

In connection with my audit of the financial statements, my responsibility is to read the other
information and, in doing so, consider whether the other information is materially inconsistent with the
financial statements or my knowledge obtained in the audit or otherwise appears to be materially
misstated.

When I read the annual report of the Company, if | conclude that there is a material misstatement
therein, | am required to communicate the matter to those charged with governance for correction of the

misstatement.

Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements
in accordance with Thai Financial Reporting Standards, and for such internal control as management
determines is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Company’s
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and using
the going concern basis of accounting unless management either intends to liquidate the Company or to

cease operations, or has no realistic alternative but to do so.
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Those charged with governance are responsible for overseeing the Company’s financial reporting

process.

Auditor’s Responsibilities for the Audit of the Financial Statements

My objectives are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes my opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with Thai Standards on Auditing will always detect a material misstatement
when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in
the aggregate, they could reasonably be expected to influence the economic decisions of users taken on
the basis of these financial statements.

As part of an audit in accordance with Thai Standards on Auditing, | exercise professional judgement
and maintain professional skepticism throughout the audit. | also:

« Identify and assess the risks of material misstatement of the financial statements, whether due
to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence
that is sufficient and appropriate to provide a basis for my opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

+ Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on
the effectiveness of the Company’s internal control.

« Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

« Conclude on the appropriateness of management’s use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists related to
events or conditions that may cast significant doubt on the Company’s ability to continue as a going concern.
If I conclude that a material uncertainty exists, | am required to draw attention in my auditor’s report to the
related disclosures in the financial statements or, if such disclosures are inadequate, to modify my opinion.
My conclusions are based on the audit evidence obtained up to the date of my auditor’s report. However,
future events or conditions may cause the Company to cease to continue as a going concern.

« Evaluate the overall presentation, structure and content of the financial statements, including
the disclosures, and whether the financial statements represent the underlying transactions and events in
a manner that achieves fair presentation.

| communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in internal
control that | identify during my audit.

| also provide those charged with governance with a statement that | have complied with relevant
ethical requirements regarding independence, and to communicate with them all relationships and other
matters that may reasonably be thought to bear on my independence, and where applicable, related

safeguards.
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From the matters communicated with those charged with governance, | determine those matters
that were of most significance in the audit of the financial statements of the current period and are
therefore the key audit matters. | describe these matters in my auditor’s report unless law or regulation
precludes public disclosure about the matter or when, in extremely rare circumstances, | determine that a
matter should not be communicated in my report because the adverse consequences of doing so would
reasonably be expected to outweigh the public interest benefits of such communication.

I am responsible for the audit resulting in this independent auditor’s report.

Mon ohetvei Ka»w“f

Kirdsiri Kanjanaprakasit
Certified Public Accountant (Thailand) No. 6014

EY Office Limited
Bangkok: 23 February 2023
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ARIP Public Company Limited
Statement of financial position
As at 31 December 2022

Note
Assets
Current assets
Cash and cash equivalents 7
Trade and other receivables 6, 8, 21
Inventories 9
Deferred service costs
Other current financial assets 10
Other current assets
Total current assets
Non-current assets
Restricted bank deposits 11
Other non-current financial assets 10
Property, building and equipment 12,17
Intangible assets 13
Withholding tax deducted at source 14
Deposits
Deferred tax assets 15
Total non-current assets
Total assets

2022

39,417,875
62,933,664
57,513
502,878
71,055,922
2,916,988
176,884,840

11,500,000
17,673,705
47,866,298
12,044,556
1,172,167
218,200
1,978,248
92,453,174
269,338,014

(Unit: Baht)

2021

39,226,126
63,607,415
67,451
12,854,064
61,742,201
2,664,974
180,162,231

11,500,000
45,164,697
17,011,302
1,958,683
218,200
1,773,328
77,626,210
257,788,441

The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited

Statement of financial position (Continued)

As at 31 December 2022

(Unit: Baht)
Note 2022 2021
Liabilities and shareholders’ equity
Current liabilities
Trade and other payables 6, 16 26,325,505 30,063,258
Current portion of lease liabilities 17 69,060 315,823
Other current liabilities 21 7,401,418 5,484,042
Total current liabilities 33,795,983 35,863,123
Non-current liabilities
Lease liabilities, net of current portion 17 310,572 -
Provision for long-term employee benefits 18 9,724,677 8,521,664
Total non-current liabilities 10,035,249 8,521,664
Total liabilities 43,831,232 44,384,787
Shareholders’ equity
Share capital
Registered
466,000,000 ordinary shares of Baht 0.25 each 116,500,000 116,500,000
Issued and fully paid
466,000,000 ordinary shares of Baht 0.25 each 116,500,000 116,500,000
Share premium 83,464,677 83,464,677
Retained earnings
Appropriated - statutory reserve 19 11,650,000 11,650,000
Unappropriated 13,892,105 1,788,977
Total shareholders’ equity 225,506,782 213,403,654
Total liabilities and shareholders’ equity 269,338,014 257,788,441
The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Statement of comprehensive income
For the year ended 31 December 2022

Profit or loss:

Revenues

Revenue from contracts with customers

Other income

Total revenues

Expenses

Cost of sales, services and license
Selling and distribution expenses
Administrative expenses

Total expenses

Profit from operating activities

Interest income

Finance cost

Profit before income tax expense
Income tax expense

Profit for the year

Other comprehensive income:

Other comprehensive income not to be
reclassified to profit or loss in subsequent periods:

Actuarial loss - net of income tax

Other comprehensive income for the year
Total comprehensive income for the year
Earnings per share

Basic earnings per share

Profit for the year

Note

20

15

15,18

24

2022

226,228,167
316,789
226,544,956

166,625,198
1,907,164
43,673,766
212,206,128
14,338,828
836,758
(112,305)
15,063,281
(2,960,153)
12,103,128

12,103,128

0.026

(Unit: Baht)

2021

167,730,256
1,490,925

169,221,181

117,684,740
1,370,655
43,970,425

163,025,820

6,195,361
421,116
(50,998)

6,565,479

(1,363,827)

5,201,652

(128,434)
(128,434)

5,073,218

0.011
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ARIP Public Company Limited

Statement of changes in shareholders’ equity
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For the year ended 31 December 2022 (Unit: Baht)

Retained earnings (deficit)

Appropriated -

Unappropriated
statutory reserve

Balance as at 1 January 2021

Profit for the year

Other comprehensive income for the year
Total comprehensive income for the year

Balance as at 31 December 2021

Balance as at 1 January 2022

Profit for the year

Other comprehensive income for the year
Total comprehensive income for the year
Balance as at 31 December 2022

Issued and fully Share
paid capital premium
116,500,000 83,464,677
116,500,000 83,464,677
116,500,000 83,464,677
116,500,000 83,464,677

11,650,000

11,650,000

11,650,000

11,650,000

(3,284,241)
5,201,652
(128,434)

5,073,218
1,788,977

1,788,977
12,103,128

12,103,128
13,892,105

208,330,436
5,201,652
(128,434)

5,073,218

213,403,654

213,403,654
12,103,128

12,103,128
225,506,782

The accompanying notes are an integral part of the financial statements.



ARIP Public Company Limited
Cash flows statement
For the year ended 31 December 2022

(Unit: Baht)

2022 2021

Cash flows from operating activities
Profit before income tax
Adjustments to reconcile profit before tax to
net cash provided by (paid from) operating activities:
Depreciation and amortisation
Reversal of expected credit losses
Reversal of inventories to net realisable value
Gain on sale of equipment
Intangible assets written off
Withholding tax written off
Long-term employee benefits expense
Interest expenses
Interest income
Profit from operating activities before
changes in operating assets and liabilities
Operating assets (increase) decrease
Trade and other receivables
Inventories
Deferred service costs
Other current assets
Operating liabilities increase (decrease)
Trade and other payables
Other current liabilities
Cash flows from operating activities
Cash received from witholding income tax refundable
Cash paid for income tax

Net cash flows from operating activities

15,063,281

8,413,672
(30,416)
(147,998)
(5,588)
4,104
1,203,013
62,999
(836,758)

23,726,309

783,831
157,936
12,351,186
443,986

(3,509,205)
1,917,376
35,871,419
1,958,683
(4,337,240)
33,492,862

6,565,479

6,489,281
(609,578)
(308,531)
(12,540)
40,588
721,658
32,956
(421,116)

12,498,197

12,858,644
345,996
(12,850,064)
(526,669)

1,441,213
377,127
14,144,444
15,818,935
(3,001,086)
26,962,293

The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Cash flows statement (continued)
For the year ended 31 December 2022

(Unit: Baht)

2022 2021

Cash flows from investing activities

Increase in fixed deposits

Purchase of debt instruments

Acquisitions of equipment

Acquisitions of intangible assets

Proceeds from sales of equipment

Interest income

Net cash flows used in investing activities

Cash flows from financing activities

Payments of principal portion of lease liability
Interest paid

Net cash flows used in financing activities

Net increase (decrease) in cash and cash equivalents
Cash and cash equivalents at beginning of the year

Cash and cash equivalents at end of the year (Note 7)

Supplemental cash flows information
Non-cash item
Increase (decrease) in accounts payable from acquisition
of equipment
Actuarial loss

Addition to right-of-use assets and lease liabilities

(10,009,721
(17,662,130
(4,663,290
(1,289,395
5,888
745,519
(32,873,129)

)
)
)
)

(364,985)
(62,999)
(427,984)
191,749
39,226,126
39,417,875

(228,548)

428,794

(60,019,385)
(1,570,897)
(8,557,775)

16,547
366,273
(69,765,237)

(399,044)
(32,956)
(432,000)
(43,234,944)
82,461,070
39,226,126

299,998
160,542

The accompanying notes are an integral part of the financial statements.
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ARIP Public Company Limited
Notes to financial statements
For the year ended 31 December 2022

1. General information

1.1 Corporate information

ARIP Public Company Limited (“the Company”) is a public company incorporated and domiciled
in Thailand. The Company is principally engaged in the management of events and marketing activities, the
production of e-books, adveritisements and all content in digital media, the production and distribution of
IT-related publications, and the placement of advertisements. The registered office of the Company is at
99/16-20 Ratchadapisek Road, Din Daeng, Bangkok.

1.2 The COVID-19 Pandemic

The Coronavirus disease 2019 pandemic is adversely impacting most businesses and industries.
This situation may bring uncertainties and have an impact on the environment in which the Company
operates. The Company’s management has continuously monitored ongoing developments and assessed
the financial impact in respect of the valuation of assets, provisions and contingent liabilities, and has used

estimates and judgement in respect of various issues as the situation has evolved.

2. Basis of preparation

The financial statements have been prepared in accordance with Thai Financial Reporting
Standards enunciated under the Accounting Professions Act B.E. 2547 and their presentation has been made
in compliance with the stipulations of the Notification of the Department of Business Development, issued
under the Accounting Act B.E. 2543,

The financial statements in Thai language are the official statutory financial statements of the
Company. The financial statements in English language have been translated from the Thai language
financial statements.

The financial statements have been prepared on a historical cost basis except where otherwise

disclosed in the accounting policies.

3. New financial reporting standards

3.1 Financial reporting standards that became effective in the current year

During the year, the Company has adopted the revised financial reporting standards and
interpretations which are effective for fiscal years beginning on or after 1 January 2022. These financial
reporting standards were aimed at alignment with the corresponding International Financial Reporting
Standards with most of the changes directed towards clarifying accounting treatment and providing
accounting guidance for users of the standards.

The adoption of these financial reporting standards does not have any significant impact on the

Company’s financial statements.
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3.2 Financial reporting standards that will become effective for fiscal years beginning on or
after 1 January 2023

The Federation of Accounting Professions issued a number of revised financial reporting standards,
which are effective for fiscal years beginning on or after 1 January 2023. These financial reporting standards
were aimed at aligcnment with the corresponding International Financial Reporting Standards with most of
the changes directed towards clarifying accounting treatment and providing accounting guidance for users
of the standards.

The management of the Company believes that adoption of these amendments will not have

any significant impact on the Company’s financial statements.

4. Significant accounting policies

4.1 Revenue recognition

Rendering of services

Service revenue is recognised over time when services have been rendered taking into account
the stage of completion, using output method, measuring based on information provided by the Company’s
project managers.

The recognised revenue which is not yet due per the contracts has been recorded as “Accrued
income”. The amounts recognised as accrued income are reclassified to trade receivables when the
Company’s right to consideration is unconditional such as upon completion of services and acceptance by
the customer.

Advertising service income is recognised at a point in time when the service has been rendered.
The service is generally considered to be rendered when the advertisement is issued.

Arrangement of exhibitions and seminar is recognised at a point in time when the event has
occurred.

Sales of goods

Revenue from sale of goods is recognised at the point in time when control of the asset is
transferred to the customer, generally on delivery of the goods. Revenue is measured at the amount of the
consideration received or receivable, excluding value added tax, of goods supplied after deducting returns,
discounts, allowances and price promotions to customers.

Magazine subscription income

Magazine subscription income is recognised over time based on straight-line basis over the
subscription period.

License income

License income is recognised as revenue at a point in time on delivery of the right to use program,
provided that there are no significant post delivery obligations.

Interest income

Interest income is calculated using the effective interest method and recognised on an accrual
basis. The effective interest rate is applied to the gross carrying amount of a financial asset, unless the
financial assets subsequently become credit-impaired when it is applied to the net carrying amount of the

financial asset (net of the expected credit loss allowance).
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4.2 Cost to fulfill a contract

The Company recognised costs that relate to the satisfaction of performance obligations under
the contract as asset, when the costs generate or enhance resources of the entity that will be used in
satisfying performance obligations in the future and are expected to be recovered. The costs are amortised
on a systematic basis that is consistent with the nature of the revenue recognition. The Company recognised
impairment loss to the extent that the carrying amount of an asset exceeds the amount of the consideration
less related cost.

4.3 Cash and cash equivalents

Cash and cash equivalents consist of cash in hand and at banks, and all highly liquid investments
with an original maturity of three months or less and not subject to withdrawal restrictions.

4.4 Inventories

Inventories are valued at the lower of cost (under the weighted average method) and net
realisable value.

4.5 Property, building and equipment / depreciation

Land is stated at cost. Buildings and equipment are stated at cost less accumulated depreciation
and allowance for loss on impairment of assets (if any).

Depreciation of building and equipment is calculated by reference to their costs on the

straight-line basis over the following estimated useful lives:

Building - 20 years
Building improvements - 5,10, 20 years
Computer equipment - 3,5 years
Office equipment and furniture - 5 years
Motor vehicles - 5 years

Depreciation is included in determining income.

No depreciation is provided on land and assets under installation.

An item of property, building and equipment is derecognised upon disposal or when no future
economic benefits are expected from its use or disposal. Any gain or loss arising on disposal of an asset is
included in profit or loss when the asset is derecognised.

4.6 Leases

At inception of contract, the Company assesses whether a contract is, or contains, a lease. A
contract is, or contains, a lease if the contract conveys the right to control the use of an identified asset for
a period of time in exchange for consideration.

The Company as a lessee

The Company applied a single recognition and measurement approach for all leases, except for
short-term leases and leases of low-value assets. At the commencement date of the lease (i.e. the date
the underlying asset is available for use), the Company recognises right-of-use assets representing the right
to use underlying assets and lease liabilities based on lease payments.

Right-of-use assets

Right-of-use assets are measured at cost, less accumulated depreciation, any accumulated

impairment losses, and adjusted for any remeasurement of lease liabilities. The cost of right-of-use assets
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includes the amount of lease liabilities initially recognised, initial direct costs incurred, and lease payments
made at or before the commencement date of the lease less any lease incentives received.

Depreciation of right-of-use assets are calculated by reference to their costs, on the straight-line
basis over the shorter of their estimated useful lives and the lease term as follow:

Motor vehicles 5 years

If ownership of the leased asset is transferred to the Company at the end of the lease term or
the cost reflects the exercise of a purchase option, depreciation is calculated using the estimated useful
life of the asset.

Right of use are presented as property, buildings and equipment in the financial position.

Lease liabilities

Lease liabilities are measured at the present value of the lease payments to be made over the
lease term. The lease payments include fixed payments less any lease incentives receivable, variable lease
payments that depend on an index or a rate, and amounts expected to be payable under residual value
guarantees. Moreover, the lease payments include the exercise price of a purchase option reasonably
certain to be exercised by the Company and payments of penalties for terminating the lease, if the lease
term reflects the Company exercising an option to terminate. Variable lease payments that do not depend
on an index or a rate are recognised as expense in the period in which the event or condition that triggers
the payment occurs.

The Company discounted the present value of the lease payments by the interest rate implicit
in the lease or the Company’s incremental borrowing rate. After the commencement date, the amount of
lease liabilities is increased to reflect the accretion of interest and reduced for the lease payments made.
In addition, the carrying amount of lease liabilities is remeasured if there is a change in the lease term, a
change in the lease payments or a change in the assessment of an option to purchase the underlying asset.

Short-term leases and leases of low-value assets

A lease that has a lease term less than or equal to 12 months from commencement date or a
lease of low-value assets is recognised as expense on a straight-line basis over the lease term.

4.7 Intangible assets/amortisation

Intangible assets acquired separately are measured on initial recognition at cost. Following initial
recognition, intangible assets are carried at cost less any accumulated amortisation and any accumulated
impairment losses.

Intangible assets with finite lives are amortised on a systematic basis over the economic useful
life and tested for impairment whenever there is an indication that the intangible assets may be impaired.
The amortisation period and the amortisation method for such intangible assets are reviewed at least at
each financial year end. The amortisation expense is charged to profit or loss.

A summary of the intangible assets with finite useful lives is as follows:

Useful lives

Computer softwares 3,5 years

E-course 3 years
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4.8 Related party transactions

Related parties comprise individuals or enterprises that control, or are controlled by, the Company,
whether directly or indirectly, or which are under common control with the Company.

They also include individuals or enterprises which directly or indirectly own a voting interest in
the Company that gives them significant influence over the Company, key management personnel, directors,
and officers with authority in the planning and direction of the Company’s operations.

4.9 Foreign currencies

The financial statements are presented in Baht, which is also the Company’s functional currency.

Transactions in foreign currency are translated into Baht at the exchange rate ruling at the date
of the transaction. Monetary assets and liabilities denominated in foreign currencies are translated into Baht
at the exchange rate ruling at the end of reporting period.

Gains and losses on exchange are included in determining income.

4.10 Impairment of non-financial assets

At the end of each reporting period, the Company performs impairment reviews in respect of
property, building and equipment, right-of-use assets and other intangible assets whenever events or
changes in circumstances indicate that an asset may be impaired. An impairment loss is recognised when
the recoverable amount of an asset, which is the higher of the asset’s fair value less costs to sell and its
value in use, is less than the carrying amount. In determining value in use, the estimated future cash flows
are discounted to their present value using a pre-tax discount rate that reflects current market assessments
of the time value of money and the risks specific to the asset. In determining fair value less costs to sell,
an appropriate valuation model is used. These calculations are corroborated by a valuation model that,
based on information available, reflects the amount that the Company could obtain from the disposal of
the asset in an arm’s length transaction between knowledgeable, willing parties, after deducting the costs
of disposal.

An impairment loss is recognised in profit or loss.

4.11 Employee benefits

Short-term employee benefits

Salaries, wages, bonuses and contributions to the social security fund are recognised as expenses
when incurred.

Post-employment benefits

Defined contribution plans

The Company and its employees have jointly established a provident fund. The fund is monthly
contributed by employees and by the Company. The fund’s assets are held in a separate trust fund and
the Company’s contributions are recognised as expenses when incurred.

Defined benefit plans

The Company has obligations in respect of the severance payments it must make to employees
upon retirement under labor law. The Company treats these severance payment obligations as a defined
benefit plan.

The obligation under the defined benefit plan is determined by a professionally qualified

independent actuary based on actuarial techniques, using the projected unit credit method.

1IUU 56-1 One Report 2022
usSun 10o1sTow Pa(umnsL)



Actuarial gains and losses arising from defined benefits plans are recognised immediately in other
comprehensive income.

Past service costs are recognised in profit or loss on the earlier of the date of the plan amendment
or curtailment and the date that the Company recognises restructuring-related costs.

4.12 Provisions

Provisions are recognised when the Company has a present obligation as a result of a past event,
it is probable that an outflow of resources embodying economic benefits will be required to settle the
obligation, and a reliable estimate can be made of the amount of the obligation.

4.13 Income tax

Income tax expense represents the sum of corporate income tax currently payable and deferred tax.

Current tax

Current income tax is provided in the accounts at the amount expected to be paid to the taxation
authorities, based on taxable profits determined in accordance with tax legislation.

Deferred tax

Deferred income tax is provided on temporary differences between the tax bases of assets and
liabilities and their carrying amounts at the end of each reporting period, using the tax rate enacted at the
end of the reporting period.

The Company recognises deferred tax liabilities for all taxable temporary differences while it
recognises deferred tax assets for all deductible temporary differences and tax losses carried forward to
the extent that it is probable that future taxable profit will be available against which such deductible
temporary differences and tax losses carried forward can be utilised.

At each reporting date, the Company reviews and reduces the carrying amount of deferred tax
assets to the extent that it is no longer probable that sufficient taxable profit will be available to allow all
or part of the deferred tax asset to be utilised.

The Company records deferred tax directly to shareholders’ equity if the tax relates to items that
are recorded directly to shareholders’ equity.

4.14 Financial instruments

The Company initially measures financial assets at its fair value plus, in the case of financial assets
that are not measured at fair value through profit or loss, transaction costs. However, trade receivables, that
do not contain a significant financing component are measured at the transaction price as disclosed in the
accounting policy relating to revenue recognition.

Classification and measurement of financial assets

Financial assets are classified, at initial recognition, as to be subsequently measured at amortised
cost, fair value through other comprehensive income (FVOCI), or fair value through profit or loss (FVTPL).
The classification of financial assets at initial recognition is driven by the Company’s business model for
managing the financial assets and the contractual cash flows characteristics of the financial assets.

Financial assets at amortised cost

The Company measures financial assets at amortised cost if the financial asset is held in order to
collect contractual cash flows and the contractual terms of the financial asset give rise on specified dates

to cash flows that are solely payments of principal and interest on the principal amount outstanding.
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Financial assets at amortised cost are subsequently measured using the effective interest rate (EIR)
method and are subject to impairment. Gains and losses are recognised in profit or loss when the asset is
derecognised, modified or impaired.

Classification and measurement of financial liabilities

At initial recognition the Company’s financial liabilities are recognised at fair value net of transaction
costs and classified as liabilities to be subsequently measured at amortised cost using the EIR method. Gains
and losses are recognised in profit or loss when the liabilities are derecognised as well as through the EIR
amortisation process. In determining amortised cost, the Company takes into account any fees or costs that
are an integral part of the EIR. The EIR amortisation is included in finance costs in profit or loss.

Recognition and derecognition of financial instruments

Regular way purchases and sales of financial assets are recognised or derecognised on the
settlement date, i.e., the date on which an asset is delivered to or by the Company.

A financial asset is primarily derecognised when the rights to receive cash flows from the asset
have expired or have been transferred and either the Company has transferred substantially all the risks
and rewards of the asset, or the Company has transferred control of the asset.

A financial liability is derecognised when the obligation under the liability is discharged or cancelled
or expires. When an existing financial liability is replaced by another from the same lender on substantially
different terms, or the terms of an existing liability are substantially modified, such an exchange or
modification is treated as the derecognition of the original liability and the recognition of a new liability. The
difference in the respective carrying amounts is recognised in profit or loss.

Impairment of financial assets

The Company recognises an allowance for expected credit losses (ECLs) for all debt instruments
not held at FVTPL. ECLs are based on the difference between the contractual cash flows due in accordance
with the contract and all the cash flows that the Company expects to receive, discounted at an
approximation of the original effective interest rate.

For credit exposures for which there has not been a significant increase in credit risk since initial
recognition, ECLs are provided for credit losses that result from default events that are possible within the
next 12-months (a 12-month ECL). For those credit exposures for which there has been a significant increase
in credit risk since initial recognition, a loss allowance is required for credit losses expected over the
remaining life of the exposure (a lifetime ECL).

The Company considers a significant increase in credit risk to have occurred when contractual
payments are more than 30 days past due and considers a financial asset as credit impaired or default when
contractual payments are 90 days past due. However, in certain cases, the Company may also consider a
financial asset to have a significant increase in credit risk and to be in default using other internal or external
information, such as credit rating of issuers.

For trade receivables and contract assets, the Company applies a simplified approach in
calculating ECLs. Therefore, the Company does not track changes in credit risk, but instead recognises a loss
allowance based on lifetime ECLs at each reporting date.

ECLs are calculated based on its historical credit loss experience and adjusted for forward-looking

factors specific to the debtors and the economic environment.
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A financial asset is written off when there is no reasonable expectation of recovering the
contractual cash flows.

Offsetting of financial instruments

Financial assets and financial liabilities are offset and the net amount is reported in the statement
of financial position if there is a currently enforceable legal right to offset the recognised amounts and there
is an intention to settle on a net basis, to realise the assets and settle the liabilities simultaneously.

4.15 Fair value measurement

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an
orderly transaction between buyer and seller (market participants) at the measurement date. The
Company apply a quoted market price in an active market to measure their assets and liabilities that are
required to be measured at fair value by relevant financial reporting standards. Except in case of no active
market of an identical asset or liability or when a quoted market price is not available, the Company
measure fair value using valuation technique that are appropriate in the circumstances and maximises the
use of relevant observable inputs related to assets and liabilities that are required to be measured at fair value.

All assets and liabilities for which fair value is measured or disclosed in the financial statements
are categorised within the fair value hierarchy into three levels based on categorise of input to be used in
fair value measurement as follows:

Level 1 - Use of quoted market prices in an observable active market for such assets or liabilities

Level 2 - Use of other observable inputs for such assets or liabilities, whether directly or indirectly

Level 3 - Use of unobservable inputs such as estimates of future cash flows

At the end of each reporting period, the Company determine whether transfers have occurred
between levels within the fair value hierarchy for assets and liabilities held at the end of the reporting

period that are measured at fair value on a recurring basis.

5. Significant accounting judgments and estimates

The preparation of financial statements in conformity with financial reporting standards at times
requires management to make subjective judements and estimates regarding matters that are inherently
uncertain. These judgments and estimates affect reported amounts and disclosures; and actual results could
differ from these estimates. Significant judgments and estimates are as follows:

Estimated stage of completion

The Company recognises service revenue over the period for which service is rendered taking into
account the stage of completion. The management is required to use judgement based on the best
information available in the current situation and business experience to measure progress towards complete
satisfaction of a performance obligation (output method), based on information provided by the project
managers.

Allowance for expected credit losses of trade receivables

In determining an allowance for expected credit losses of trade receivables, the management
needs to make judgement and estimates based upon, among other things, past collection history, aging
profile of outstanding debts and the forecast economic condition for groupings of various customer segments
with similar credit risks. The Company’s historical credit loss experience and forecast economic conditions

may also not be representative of whether a customer will actually default in the future. 269
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Intangible assets

The initial recognition and measurement of intangible assets, and subsequent impairment testing,
require management to make estimates of cash flows to be generated by the asset or the cash generating
units and to choose a suitable discount rate in order to calculate the present value of those cash flows.

Deferred tax assets

Deferred tax assets are recognised for deductible temporary differences and unused tax losses to
the extent that it is probable that taxable profit will be available against which the temporary differences
and losses can be utilised. Significant management judgement is required to determine the amount of
deferred tax assets that can be recognised, based upon the likely timing and level of estimate future taxable
profits.

Post-employment benefits under defined benefit plans

The obligation under the defined benefit plan is determined based on actuarial techniques. Such
determination is made based on various assumptions, including discount rate, future salary increase rate,

mortality rate and staff turnover rate.

6. Related party transactions

The relationships between the Company and related parties are summarised below.

Name Relationship

Advanced Research Group Co., Ltd.

Business Online Public Company Limited

SVOA Public Company Limited

Anet Co., Ltd.

A.R. Accounting Consultant Co., Ltd.

ARIT Co., Ltd.

Lease It Public Company Limited

Dataone Asia (Thailand) Co., Ltd.

BOL Digital Co., Ltd.

Bioborne Co., Ltd.

AR Elastomer Co. Ltd.

Ares International (Thailand) Co., Ltd.

National Credit Bureau Co., Ltd.

SPVI Public Company Limited

IT City Public Company Limited

Bangkok Union Insurance Public Company Limited
Siam Steel International Public Company Limited
Jubilee Enterprise Public Company Limited

Asys Computer Co., Ltd.

Khon Kaen Sugar Industry Public Company Limited
Digitech One Co., Ltd.

Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders

Common shareholders

Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common shareholders/Common directors
Common directors

Common directors

Common directors

Common directors

Common directors

Common directors

Common directors

Common directors

Common directors
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During the years, the Company had significant business transactions with related parties. Such
transactions, which are summarised below, were concluded on commercial terms and bases agreed upon

between the Company and those related parties.

(Unit: Million Baht)

2022 2021 Pricing policy
Transactions with related parties
Revenue
Sales of goods - 2 Cost plus margin
Advertising income a aq Market price
Revenue from management of event 13 9 Market price
Other service income 11 5 Cost plus margin
Expenses
Purchases of goods 2 1 Market price
Advertising and marketing expenses - 1 Agreed upon basis
Internet fee 1 1 Market price
Management fee 2 2 Agreed upon basis
Service fee for accounting software 2 2 Agreed upon basis
Product and development online media fee } 7 Agreed upon basis
Other service fee 6 13 Cost plus margin

As at 31 December 2022 and 2021, the balances of the accounts between the Company and

those related parties are as follows:

(Unit: Thousand Baht)
Trade and other receivables - related parties (Note 8)
Related companies (related by common shareholders and directors) 4,478 9,340
Trade and other payables - related parties (Note 16)

Related companies (related by common shareholders and directors) 3,977 6,950

Directors and management’s benefits
During the years ended 31 December 2022 and 2021 the Company had employee benefit

expenses payable to its directors and management as below.

(Unit: Thousand Baht)

Short-term employee benefits 16,281 14,609
Post-employment benefits 448 272
Total 16,729 14,881
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7. Cash and cash equivalents

(Unit: Thousand Baht)

Cash 280 280
Bank deposits 39,138 38,946
Total 39,418 39,226

As at 31 December 2022, bank deposits carried interests between 0.10% and 0.35% per annum
(2021: between 0.05% and 0.40% per annum).

8. Trade and other receivables

(Unit: Thousand Baht)

2022 2021

Trade receivables - related parties (Note 6 and 21)
Aged on the basis of due dates
Not yet due 1,464 5,646
Past due

Up to 3 months 1,073 3,117
Total trade receivables - related parties 2,537 8,763
Trade receivables - unrelated parties (Note 21)
Aged on the basis of due dates
Not yet due 31,012 23,375
Past due

Up to 3 months 7,198 6,700
Total 38,210 30,075
Less: Allowance for expected credit losses - (30)
Total trade receivables - unrelated parties - net 38,210 30,045
Total trade receivables - net 40,747 38,808
Other receivables
Accrued income - related parties (Note 6 and 21) 1,941 577
Accrued income - unrelated parties (Note 21) 16,829 21,046
Retention receivables (Note 21) 3,267 3,107
Others 150 69
Total other receivables 22,187 24,799
Trade and other receivables - net 62,934 63,607

The normal credit term is 30 days to 90 days
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Set out below is the movement in the allowance for expected credit losses of trade and other

receivables:

(Unit: Thousand Baht)

Beginning balance 30 640
Amount written off/reversal of expected credit losses (30) (610)
Ending balance - 30

Accrued income
As at 31 December 2022, the balance of accrued income of Baht 18.8 million (2021: Bath 21.6

million) was expected to be billed within one year.

9. Inventories
(Unit: Thousand Baht)

Reduce cost to net

Cost realisable value Inventories - net

2022 2021 2022 2021 2022 2021
Finished goods 192 319 (167) (315) 25 4
Raw materials 33 63 - - 33 63
Total 225 382 (167) (315) 58 67

During the current year, the Company reversed the write-down of cost of inventories by Baht 0.148
million (2021: Baht 0.308 million), and reduced the amount of inventories recognised as expenses during
the year.

10. Other current financial assets
(Unit: Thousand Baht)

Interest rate (% per annum)

2022 2021 2022 2021
Debt instruments at amortised cost
Fixed deposits (maturity of more than 3 months
but less than 1 year) 0.15-0.95 0.15-0.55 71,056 61,046
Government bonds (maturity in December 2035) 1.585 - 17674 -
Other deposits - - - 696
Total other financial assets 88,730 61,742
Current 71,056 61,742
Non-current 17,674 -
Total 88,730 61,742

11. Restricted bank deposits

As at 31 December 2022 and 2021, restricted bank deposits are detailed below.

- 12 months fixed deposit of Baht 6.0 million pledged with a bank to secure bank overdrafts
facility of Baht 5.0 million and bank guarantee facility of Baht 20.0 million.

- 6 months fix deposit of Baht 0.5 million and saving bank deposit of Baht 5.0 million pledged with

banks to secure the issuance of bank guarantees granted by the banks to the Company. 273

IIUU 56-1 One Report 2022
usSun 1001sTow Pna(unIBL)



274

12. Property, building and equipment
(Unit: Thousand Baht)

2022 2021

Net book value:

Property, building and equipment 47,508 44,675
Right-of-use assets (Note 17) 358 489
Total 47,866 45,164

Movements of property, building and equipment for the years ended 31 December 2022 and

2021 are summarised below.

(Unit: Thousand Baht)

Furniture
Buildin Computer Motor
Land  Building improvj— equipF:‘nent ﬁth;:zeand vehicles
ments equipment

Cost:
1 January 2021 41,074 10,000 15,202 20,675 8,716 5,670 101,337
Additions - - - 1,251 620 - 1,871
Disposal - - - (1,663) (780) - (2,443)
31 December 2021 41,074 10,000 15,202 20,263 8,556 5,670 100,765
Additions - - - 3,651 784 - 4,435
Transfers from

right-of-use assets - - - - - 2,990 2,990
Disposal - - - (@7) (139) - (186)
31 December 2022 41,074 10,000 15,202 23,867 9,201 8,660 108,004
Accumulated depreciation:
1 January 2021 - 10,000 13,983 19,787 8,042 5,670 57,482
Depreciation for the year - - 134 671 241 - 1,046
Depreciation on disposals - - - (1,662) (776) - (2,438)
31 December 2021 - 10,000 14,117 18,796 7,507 5,670 56,090
Depreciation for the year - - 92 1,136 374 - 1,602
Depreciation on transfer

from right-of-use assets - - - - - 2,990 2,990
Depreciation on disposals - - - @7 (139) - (186)
31 December 2022 - 10,000 14,209 19,885 7,742 8,660 60,496
Net book value:
31 December 2021 41,074 - 1,085 1,467 1,049 - 44,675
31 December 2022 41,074 - 993 3,982 1,459 - 47,508
Depreciation for the year
2021 (All included in administrative expenses) 1,046
2022 (AWl included in administrative expenses) 1,602

As at 31 December 2022, certain equipment items have been fully depreciated but are still in use.
The gross carrying amount before deducting accumulated depreciation of those assets amounted to
approximately Baht 57.8 million (2021: Baht 53.9 million).
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13. Intangible assets

(Unit: Thousand Baht)

E-course and

Computer E-course software under

softwares development
Cost:
1 January 2021 28,380 3,545 5,125 37,050
Additions 6,203 - 2,355 8,558
Write off (12,339) - - (12,339)
Transfer in (out) 3,300 - (3,300) -
31 December 2021 25,544 3,545 4,180 33,269
Additions 69 - 1,220 1,289
Write off (8) - - (8)
Transfer in (out) 2,350 3,050 (5,400) -
31 December 2022 27,955 6,595 - 34,550
Accumulated amortisation:
1 January 2021 21,512 2,240 - 23,752
Amortisation for the year 4,073 772 - 4,845
Write off (12,339) - - (12,339)
31 December 2021 13,246 3,012 - 16,258
Amortisation for the year 5,180 1,071 - 6,251
Write off (4) - - (4)
31 December 2022 18,421 4,084 - 22,505
Net book value:
31 December 2021 12,298 533 4,180 17,011
31 December 2022 9,533 2,512 - 12,045
Amortisation for the year
2021 (Baht 1.4 million included in service cost, and the balance in administrative expenses) 4,845
2022 (Baht 2.6 included in service cost, and the balance in administrative expenses) 6,251

As at 31 December 2022, certain computer software has been fully amortised but is still in use.

The gross carrying amount before deducting accumulated amortisation of those assets amounted to

approximately Baht 11 million (2021: Baht 10.6 million).

14. Withholding tax deducted at source

(Unit: Thousand Baht)

Year 2021
Year 2022
Total

1,172
1,172

1,959

1,959
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The Company requested for refunds of the withholding tax deducted at source from the Revenue
Department. However, its net realisable value is subject to the result of tax audits by the Revenue officials.

The management believes that the Company will receive the refund in full amount in the future.

15. Income tax
Income tax expense for the years ended 31 December 2022 and 2021 were made up as follows:
(Unit: Thousand Baht)

2022 2021

Current income tax:

Current income tax charge 3,165 1,042
Deferred tax:

Relating to origination and reversal of temporary differences (205) 322
Income tax expense reported in profit or loss 2,960 1,364

The reconciliations between accounting profit and income tax expense were shown below:

(Unit: Thousand Baht)

2022 2021

Accounting profit before tax: 15,063 6,565
Applicable tax rate 20% 20%
Accounting profit before tax multiplied by applicable tax rate 3,013 1,313
Effects of:

Non-deductible expenses 167 304

Additional expense deductions allowed (220) (253)
Total (53) 51
Income tax expense reported in profit or loss 2,960 1,364

The amounts of income tax relating to each component of other comprehensive income for the

years ended 31 December 2022 and 2021 were as follows:

(Unit: Thousand Baht)

Deferred income tax relating to:

Actuarial loss - 32

The components of deferred tax assets are as follows:

(Unit: Thousand Baht)

2022 2021

Deferred tax assets

Allowance for expected credit losses - 6
Allowance for diminution in value of inventories 33 63
Provision for long-term employee benefits 1,945 1,704
Total 1,978 1,773
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16. Trade and other payables
(Unit: Thousand Baht)

2022 2021

Trade payables - related parties (Note 6) 2,491 6,934

Trade payables - unrelated parties 11,537 11,706

Accrued expenses - related parties (Note 6) 1,486 16

Accrued expenses - unrelated parties 10,812 11,407

Total trade and other payables 26,326 30,063
17. Leases

The Company as a lessee

The Company has lease contracts for motor vehicle used in its operations. The term of the
agreement is generally 5 years.

a) Right-of-use assets

Movements of right-of-use assets for the years ended 31 December 2022 and 2021 are summarised

(Unit: Thousand Baht)

Motor vehicle

1 January 2021 1,087
Depreciation for the year (598)
31 December 2021 489
Additions 429
Depreciation for the year (560)
31 December 2022 358

b) Lease liabilities

(Unit: Thousand Baht)

Lease payments 526 324
Less: Deferred interest expenses (146) (8)
Total 380 316
Less: Portion due within one year (69) (316)
Lease liabilities - net of current portion 311 -

Movements of the lease liability account during the years ended 31 December 2022 and 2021

are summarised below:
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(Unit: Thousand Baht)

2022 2021

Balance at beginning of year 316 715
Additions 429 -
Accretion of interest 63 33
Repayments (428) (432)
Balance at end of year 380 316

A maturity analysis of lease payments is disclosed in Note 29 under the liquidity risk.

c) Expenses relating to leases that are recognised in profit or loss

(Unit: Thousand Baht)

For the years ended 31 December

Depreciation expense of right-of-use assets 560 598

Interest expense on lease liabilities 63 33

Expense relating to short-term leases - 120
d) Others

The Company had total cash outflows for leases for the year ended 31 December 2022 of Baht
0.4 million, including the cash outflow related to short-term lease (2021: Baht 0.6 million).

18. Provision for long-term employee benefits
Provision for long-term employee benefits as at 31 December 2022 and 2021, which is

compensations on employees’ retirement, was as follows:

(Unit: Thousand Baht)

2022 2021

Provision for long-term employee benefits at beginning of year 8,522 7,639
Included in profit or loss:
Current service cost 1,012 606
Interest cost 191 116
Included in other comprehensive income:

Actuarial (gain) loss arising from:

Demographic assumptions changes - 716
Financial assumptions changes - (1,187)
Experience adjustments - 632
Provision for long-term employee benefits at end of year 9,725 8,522
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The Company expects no payment to be made for long-term employee benefits during the next
year (2021: Nil).

As at 31 December 2022, the weighted average duration of the liabilities for long-term employee
benefit is 11 years (2021: 11 years).

Significant actuarial assumptions are summarised below:

2022 2021
(%per annum) (%per annum)
Discount rate 2.24 224
Future salary increase rates (depending on age) 25-50 25-50
Staff turnover rates 0-250 0-250

The result of sensitivity analysis for significant assumptions that affect the present value of the

long-term employee benefit obligation as at 31 December 2022 and 2021 are summarised below:
31 December 2022

Increase Effect to obligation Decrease Effect to obligation
(%) (Thousand Baht) (%) (Thousand Baht)
Discount rate 1 (763) 1 860
Salary increase rate 1 846 1 (766)
Turnover rate 10 (350) 10 384

31 December 2021

Increase Effect to obligation Decrease Effect to obligation
(%) Thousand Baht) (%) (Thousand Baht)
Discount rate 1 (730) 1 827
Salary increase rate 1 724 1 (657)
Turnover rate 10 (351) 10 385

19. Statutory reserve

Pursuant to Section 116 of the Public Limited Companies Act B.E. 2535, the Company is required
to set aside to a statutory reserve at least 5 percent of its profit for the year after deducting accumulated
deficit brought forward (if any), until the reserve reaches 10 percent of the registered capital. The statutory
reserve is not available for dividend distribution. At present, the statutory reserve has fully been set aside.

20. Revenue from contracts with customers

20.1 Disaggregated revenue information )
(Unit: Thousand Baht)

2022 2021

Type of goods or service:

Income from sale 415 3,429
Income from management of events and seminar 103,926 79,808
Income from service 121,887 84,493
Total revenue from contracts with customers 226,228 167,730

Timing of revenue recognition:

Revenue recognised at a point in time 155,187 115,459
Revenue recognised over time 71,041 52,271
Total revenue from contracts with customers 226,228 167,730

279

1IUU 56-1 One Report 2022
usSun 1001sTow Pna(unIBL)



280

20.2 Revenue recognised in relation to contract balances

(Unit: Thousand Baht)

Revenue recognised that was included in the beginning

of the year of contract liabilities 1,956 703

20.3 Revenue to be recognised for the remaining performance obligations

As at 31 December 2022, revenue aggregating to Baht 29.7 million is expected to be recognised
in the future relating to performance obligations that are unsatisfied of contracts with customers (2021: Baht
38.6 million).

21. Contract balances

(Unit: Thousand Baht)

Contract assets (Note 8) 62,784 63,538
Contract liabilities 3,825 2,116

22. Expenses by nature

Significant expenses classified by nature are as follows:
(Unit: Million Baht)

2022 2021

Employee expenses 59 a6
Cost of sales, advertising media and services 128 91
Depreciation and amortisation 7 6
Consultant and management fees 2 3

23. Promotional privilege

The Company has received promotional privilege from the Board of Investment for the
manufacture of Enterprise software, Digital content and Embedded Software, pursuant to the promotion
certificate No. 2911(7)/2555 issued on 20 December 2012. Subject to certain imposed conditions, the tax
privilege of the Company includes an exemption from corporate income tax on income from the
promoted activities for a period of 8 years as from the date of first earning operating income (8 October
2013).

During the year 2022 and 2021, the Company has no operating revenue derived from promoted

operation.

24. Earnings per share
Basic earnings per share is calculated by dividing profit for the year (excluding other

comprehensive income) by the weighted average number of ordinary shares in issue during the year.
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Calculation of basic earnings per share is presented below:

Profit for the year (Thousand Baht) 12,103 5,202
Weight average number of ordinary shares (Thousand shares) 466,000 466,000
Basic earnings per share (Baht/share) 0.026 0.011

25. Segment information

Operating segment information is reported in @ manner consistent with the internal reports that
are regularly reviewed by the chief operating decision maker in order to make decisions about the allocation
of resources to the segment and assess its performance.

For management purposes, the Company is organised into business units based on its products
and services and has three reportable segments as follows:

- Media and contents

- Management of events

- Digital service

During the year, no operating segments have been aggregated to form the above reportable
operating segments.

The chief operating decision maker monitors the operating results of the business units
separately for the purpose of making decisions about resource allocation and assessing performance.
Segment performance is measured based on operating profit or loss and total assets and on a basis
consistent with that used to measure operating profit or loss and total assets in the financial statements.
However, the Company financing activities (including finance costs and finance income) and income taxes
are managed on a company basis and are not allocated to operating segments.

The basis of accounting for any transactions between reportable segments is consistent with that
for third party transactions.

The following tables present revenue and profit information regarding the Company’s operating
segments for the years ended 31 December 2022 and 2021, respectively.

(Unit: Thousand Baht)
For the year ended 31 December 2022

Elimination of

Media and Management  Digital Total .
contents of events service  segments inter-segment
revenues
Revenue
Revenue from external
customers 48,057 62,794 115377 226,228 - 226,228
Inter-segment revenue - - - - - -
Total revenue 48,057 62,794 115,377 226,228 - 226,228
Operating result
Segment profit 4,013 4,380 5,629 14,022 - 14,022
Finance cost (112)
Other income 1,153
Profit before income tax 15,063
Income tax expense (2,960)
Profit for the year 12,103
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(Unit: Thousand Baht)
For the year ended 31 December 2021
Elimination of

Media and Management  Digital Total .
inter-segment

contents of events service  segments

revenues

Revenue

Revenue from external

customers 45,789 56,085 65,856 167,730 - 167,730
Inter-segment revenue - - - - - -
Total revenue 45,789 56,085 65,856 167,730 - 167,730
Operating result

Segment profit 2,669 127 1,308 4,704 - 4,704
Finance cost (51)
Other income 1,912
Profit before income tax 6,565
Income tax expense (1,363)
Profit for the year 5,202

The Company is operated in Thailand only, as a result all of the revenues and assets as reflected
in these financial statements pertain to the aforementioned geographical reportable.

For the year 2022, the Company has revenue from 1 major customer in amount of Baht 27.6
million, arising from media and contents segments (2021: 1 major customer in amount of Baht 20.2 million,

arising from digital service and media and contents segments).

26. Provident fund

The Company and its employees have jointly established a provident fund in accordance with
the Provident Fund Act B.E. 2530. Employees and the Company contribute to the fund monthly at the rates
of 3 and 5 percent of basic salary. The fund and benefit will be paid to employees upon termination in
accordance with the fund rules. Employees are entitled to contribute to the fund up to 15 percent of their
basic salary.

During the year 2022, the Company contributed Baht 1.3 million (2021: Baht 1.1 million) to the fund.

27. Commitments and contingent liabilities

27.1 Capital commitments

As at 31 December 2021, the Company had capital commitments relating to development of
operating system software amounting to Baht 1.2 million (2022: Nil).

27.2 Product and development online media commitments

As at 31 December 2021, the Company had commitments relating to product and development
online media amounting to Baht 11.5 million (2022: Nil).

27.3 Service commitments

The Company has entered into service agreements, which term of the service agreements are

generally 1 and 2 years. These agreements are non-cancellable.
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As at 31 December 2022 and 2021, the Company has future minimum payments required under

these non-cancellable service agreements are as follows:

(Unit: Million Baht)

Payable:
In up to 1 year 7.3 4.9
In over 1 and up to 2 years - 0.3

27.4 Bank guarantees
As at 31 December 2021, there were outstanding bank guarantee issued by bank on behalf of the

Company to guarantee for performance obligation amounting to Baht 2.3 million (2022: Nil)

28. Fair value hierarchy
As at 31 December 2022, the Company had the assets for which fair value was disclosed using

different levels of inputs as follows:

(Unit: Million Baht)
As at 31 December 2022

Level 2 Level 3

Assets for which fair value are disclosed
Financial assets measured at amortised cost

Government bonds - 17.1 - 17.1

29. Financial instruments

29.1 Financial risk management objectives and policies

The Company’s financial instruments principally comprise cash and cash equivalents, trade and
other receivables, other current financial assets, restricted bank deposits, trade and other payables and
lease liabilities. The financial risks associated with these financial instruments and how they are managed
is described below.

Credit risk

The Company is exposed to credit risk primarily with respect to trade accounts receivable, contract
assets, deposits with banks and financial institutions and other current financial assets. The maximum
exposure to credit risk is limited to the carrying amounts as stated in the statement of financial position.

Trade receivables

The Company manages the risk by adopting appropriate credit control policies and procedures
and therefore does not expect to incur material financial losses. In addition, the Company regularly
monitors the outstanding trade receivables and has a policy to expand its customer group to diversify the
Company’s customer base in various industries which reducing the risk of debtor concentration.

An impairment analysis is performed at each reporting date to measure expected credit losses.
The provision rates are based on days past due for groupings of various customer segments with similar
credit risks. The Company classifies customer segments by customer type. The calculation reflects the

probability-weighted outcome, the time value of money and reasonable and supportable information that
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is available at the reporting date about past events, current conditions and forecasts of future economic
conditions. Generally, trade receivables are written-off when performing legal collection or the prosecute
is finalised.

Financial instruments and cash deposits

The Company’s management manages the credit risk from balances with banks and financial
institutions by making investments within credit limits which are approved and reviewed by the Company’s
Board of Directors on an annual basis, and may be updated throughout the year subject to approval of the
Company’s Executive Committee.

Market risk

There are two types of market risk comprising currency risk and interest rate risk.

Foreign currency risk

The Company considers itself no foreign currency risk because it has few transactions that are
denominated in foreign currency. The Company therefore does not enter into forward exchange contracts.

Interest rate risk

Most of the Company’s financial assets and liabilities bear floating interest rates or fixed interest
rates which are close to the market rate, the interest rate risk is expected to be minimal.

Liquidity risk

The Company’s cash and cash equivalent exceeded its current liabilities which the liquidity risk
is low. In addition, the Company is able to access to sufficient sources of funding from its bank overdraft
facility and bank guarantee facility.

The table below summarises the maturity profile of the Company’s non-derivative financial

liabilities as at 31 December 2022 and 2021 based on contractual undiscounted cash flows:
(Unit: Million Baht)
31 December 2022

On Less than
demand 1 year

> 5 years Total

Non-derivatives

Trade and other payables - 26.3 - - 26.3
Lease liabilities - 0.4 - - 0.4
Total non-derivatives - 26.7 - - 26.7

(Unit: Million Baht)
31 December 2021

dercw)wr;nd Lelsj/ga‘?n 1/<;c:rs5 > > years Total
Non-derivatives
Trade and other payables - 30.1 - - 30.1
Lease liabilities - 0.3 - - 03
Total non-derivatives - 30.4 - - 30.4
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29.2 Fair values of financial instruments
The estimated fair value of financial instruments, in comparison with the related amounts carried
in the statement of financial position, is as follows:
(Unit: Million Baht)
2022 2021

Carrying amount  Fair value  Carrying amount  Fair value

Financial assets
Cash and cash equivalents 39.4 39.4 39.2 39.2
Trade and other receivables 62.9 62.9 63.6 63.6
Debt instruments - fixed deposits 71.1 71.1 61.7 61.7
Restricted bank deposits 115 11.5 115 11.5
Debt instruments - government bonds 17.7 17.1 - -
Total 202.6 202.0 176.0 176.0
Financial liabilities
Trade and other payables 26.3 26.3 30.1 30.1
Lease liabilities 0.4 0.4 0.3 0.3
Total 26.7 26.7 30.4 30.4

The methods and assumptions used by the Company estimating the fair value of financial
instruments are as follows:

a) For financial assets and liabilities which have short-termm maturities, including cash and cash
equivalents, trade and other receivables, debt instruments - fixed deposits, restricted bank deposits and
trade and other payables, the carrying amounts in the statement of financial position approximate their
fair value.

b) The fair value of debt instruments - government bonds is generally derived from quoted
market prices.

c) For lease liabilities which their interest rates are close to the market rate, their carrying amounts
in the statements of financial position approximate their fair values.

During the current year, there were no transfers within the fair value hierarchy.

30. Capital management

The primary objective of the Company’s capital management is to ensure that it has an
appropriate financial structure in order to support its business and maximise shareholder value. As at 31
December 2022, the Company’s debt-to-equity ratio was 0.19:1 (2021: 0.21:1).

31. Event after the reporting period

On 23 February 2023, the Board of Director Meeting passed a resolution to propose to the 2023
Annual General Meeting of the Company’s shareholders for approval dividends payment of Baht 10.02
million (Baht 0.0215 per share) from net profit for the year 2022.

32. Approval of financial statements
These financial statements were authorised for issue by the Company’s Board of Directors on 23
February 2023.
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